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Qantas employees, including these
TWU members at Q Catering are
fed up with being fed left-overs

QANTAS GROUND STAFF
DEMAND BETTER DEAL
We appear to be heading for the biggest
airline industry blue in two decades as
pay and conditions negotiations get
underway with Qantas.

We’ve had bird flu, swine flu, SARS,
terrorism, hikes in global fuel prices,
cut-throat competitors such as Richard
Branson and Virgin – you name it.

Our members have become fed up
with being told to tighten their belts a
little tighter after every new so-called
‘disaster’ hits the industry.

Every time we get to EBA talks there is
some BIG ISSUE out there threatening
Qantas’ survival! And

every time it’s used as an excuse to
shaft our members.
And while our members are fed
leftovers, Qantas hands its CEO an
$8,000,000 pay out. So much for
sharing the load equally!

FULL STORY INSIDE

Winning more Super

is vital for members
We’ve
convinced the
major firms to
pay more, and
our campaign
will continue
says TWU Secretary JIM McGIVERON
The TWU has already clocked up some
good wins in its drive to have employers pay
more into our members’ superannuation
accounts.
As things stand many Transport Workers
are retiring to a life of near poverty on the
pension. That must change.
Some of the major firms who have agreed
to increase their payments include:
• Linfox, who will increase their contributions
from 9% to 12% over the next three years
and is committed to further rises in the
next pay round.
• Toll will lift their payments to 11.5% as
part of our latest 2½ year deal.

This is an excerpt from a TWUSUPER brochure. If you would like a copy
please call Jessica Phillips at our office and we will post one out to you.
• Armaguard employees will be on 12%
super within two years.
• Container Cargo Specialists have
agreed to pay 1% extra for the next
three years taking their contributions to
12%.
K&S Freighters will do the same.
By improving super benefits and paying
union wage rates these companies are
making themselves the most attractive
firms in the transport industry.
With truckies again getting hard to keep
as the so-called Mining Boom Mark 11
gathers momentum, attracting drivers will
again become vital to their operations.
And now that we have cracked the
nut with most of the major firms we be
attempting achieve higher super for our
members at other companies.

Generally speaking older people appreciate
its importance more than the younger
ones.
The closer you get to retirement the more
you start thinking about where the money
will come from to give you a reasonable
standard of living.
And we are all going to get old sooner or
later, so the time to start is NOW!
The extra superannuation contributions we
have been achieving will add hundreds
of thousands of dollars to the retirement
nest eggs of those who are now in their 20’s
and 30’s.
And workers in their 40’s and 50’s will be
able to walk away with much more than the
pittance they would have got. And that is
why the TWU believes winning more super
is important.

Of course there are differing opinions in
our membership about super.
“You’re suffering from an incurable
condition called ‘midlife sucks’.”
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Jessica can help with

super issues
A full-time superannuation
officer will be employed at
the TWU’s offices from
July 4 to assist members.
Jessica
Phillips
has
an
excellent
understanding of all facets of superannuation
and can be contacted on 9328 7477.
As a Superannuation Liaison Officer for
TWUSUPER Jessica will be able to help you
roll other super accounts into TWUSUPER
The less super accounts you have, the fewer
fees you will pay. Consolidating your super
accounts means less paperwork to deal with
and less chance of losing track of where your
money is.
And there is no fee charged for roll-overs into
TWUSUPER.
Jessica will also be able to help you with:
• Changing your address details with
TWUSUPER if you have moved and haven’t
notified the fund.

•C
 hanging your preferred beneficiaries
(Beneficiaries are the people you want
to receive your TWUSUPER if you pass
away).
• Investment options and the current and
past performance of the fund.
Super can seem complex. That’s why
TWUSUPER has developed a range of handy
fact sheets to answer your most common
questions.

You can view or download the documents from their website www.twusuper.com.au
or call Jessica and she’ll post out what you need.

There are fact sheets on:

Changing jobs

				

Consolidating your super

Divorce and super

Insurance

Government co-contributions

Investment choice

						
Preparing for retirement

Salary sacrifice

Super versus non-super investments
Top up your super

					

UK pension transfers
			

Tax and your super

Withdrawing your super

QANTAS PUT ON NOTICE
Our members are fed up with paltry pay rises

Our members have become fed up with
being told to tighten their belts a little
tighter after every new so-called ‘disaster’
hits the industry.
We’ve had bird flu, swine flu, SARS,
terrorism, hikes in global fuel prices, cutthroat competitors such as Richard Branson
and Virgin – you name it.
Every time we get to EBA talks there is
some BIG ISSUE out there threatening
Qantas’s survival.
And on each and every occasion our
members – the ground and catering staff
– are told they must make another sacrifice
to save their jobs.
All the company can afford is 3% a year and
that’s the way it’s been for the best part of
10 years. And in good old WA, 3% doesn’t
keep pace with the rocketing cost of living.
Add to that the insidious growth of
casualisation and contractors supplying
cheap labour and you have a time bomb of
frustration waiting to explode.
Our members are not dummies. They saw
the former Qantas CEO Geoff Dixon walk
away with a big fat $8,000,000 payout just
for pissing off.
Eight million bucks and they have to fight
for the crumbs the Qantas bosses have
been throwing their way.

Tough fight
looms at
Australian
airports as
ground staff
prepare for
action
reports RICK BURTON
These claims included
• A 5% pay rise for each year of the
agreement.
• A 1% increase in superannuation
contributions for each year of the
agreement.
• An increase in the minimum total hours
worked for part time employees to 24
hours per week.
• An increase in the maximum weekly hours
for part-timers to 34 hours.

•O
 vertime to be allocated to full time staff
first followed by part-timers, casuals and
and the labour hire employees.
• Provision of rosters 21 days in advance
with at least 7 days notice of any
change.
• These are just some of our HIGH
PRIORITY claims. We are demanding
many other changes.
Of course, asking and getting are two
different things and we don’t expect Qantas
to roll over so we can rub there belly.
We expect a tough fight and we are bursting
to jump in the ring. STAY TUNED on this
one it is about to hits the airwaves in a big
way.

CEO got massive
$8,000,000 pay out
while our members
fight for crumbs

,

We appear to be heading for the biggest
airline industry blue in two decades as pay
and conditions negotiations get underway
with Qantas.

,

What is a
bucket seat?

Well that has to stop and the TWU will be
using every weapon in its arsenal at Qantas
to ensure it does.
TWU officials and delegates from around
the country have commenced negotiations
with the airline.
Qantas responded by again reinforcing their
priority for flexibility and competiveness.
By flexibility they mean we bend over as
far as possible while they give it to us
again.
And competiveness means we let them
introduce private contractors to drive down
their labour costs even further.
In response we presented them with a
summary of TWU claim items:

Now you know - it’s the ninth seat on the motorbike
The Wheel - Winter 2011



Jim McGiveron elected National President
The TWU’s Branch Secretary in WA has
been elected to the position of National
President of our union.

Since then his team has managed to greatly
improve the wages and conditions of our
members.

Jim McGiveron will continue to handle all
his current state duties as well as those that
come with the national position.

In every pay campaign we have chalked up
wins that have improved things for them
and their families.

Under his leadership the WA Branch has
thrived. Total membership is the highest it
has been in the union’s history and the level
of service provided to members is second
to none.

And our current 2011 pay campaign has
also already produced excellent victories.

Jim took over as state secretary in 1993
after nine years as an organiser. Prior to
that he was the TWU convenor on BHP’s
iron ore mine at Mount Newman.

Some of these were outlined in the
last edition of The Wheel and there are
more reports in the latest copy of your
magazine.
Jim and his staff will continue to support
and represent you to the best of their
abilities.

Jim McGiveron now wearing two caps

Battle with BIS at Brunswick
Their dodgy offer
would cost our members
$3,000 each year
calculates Kevin Ennor
BIS has earned a reputation as one of the
tightest of the major transport firms and
recent pay talks in Brunswick Junction have
done nothing to tarnish it.
We’ve gone into bat for 43 drivers including
tanker drivers who cart Brownes milk and
road train drivers working on various mining
contracts.
At first glance the 6% pay rise being offered
by the company looks quite attractive.
But this is a classic case of giving with one
hand and TAKING MORE with the other.
For instance their dodgy offer includes:
• Overtime to be paid after 40 hours a week
– instead of the current 38.
• Reduction in the value of Saturday work.
Under the existing agreement drivers are
entitled to double time after the first two
hours. Now BIS only want to pay double
time after 8 hours work. How scungy is
that?
When we put our calculators to work we
discovered under the offer – including the
6% rise – drivers would be around $3,000
WORSE OFF per annum!!!
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Nice try BIS but our members didn’t come
down in the last shower and nor did our
delegates, Wally Kulij, Ron Geracama and
Marshall Rushton

Roofmart Claim

To make matters worse BIS are refusing to
back-date the first pay rise to January 1 after
the old agreement expired on 31 December
last year.

We’ve told the Roofmart
managers we want pay rises of
14% + 4% + 4% for their drivers.

In the past all new agreements have been
backpaid.
We’ve told BIS where they can shove their
offer and have countered with a 9%+5%
+4% claim. That’ll give them something to
think about!!!
Looks like the drivers will be headed out the
gate over this one. Stay tuned folks.

This will bring them in line
with their major competitors,
Combined Metal Industries who
signed off on similar increases
last year.
We’ve given them a bit of time to
get off the floor and now await
their response.

TWU prepares for strike
action at Bunkers
Something has to give
because long distance
drivers have been
treated poorly for long
says JIM McGIVERON
Pay and conditions in the long distance
industry are generally deplorable, especially
on east west runs, and improving things is
easier said than done.
Since earlier this year the TWU has
been engaged in an ongoing nationwide
campaign to lift the wages and conditions
of drivers at Bunkers Freightlines.
An extraordinary amount of time and effort
is being put into the campaign but progress
has been slow and painful.

However, the TWU’s patience has been
stretched past the limit and we have
decided
PROTECTED
INDUSTRIAL
ACTION must be taken to break the
deadlock.
Bunkers is now part of the Silk Group
who also own Jollys, WA Freightlines and
Jetstyle in WA.
The Silk Group website says they employ
1100 people and that Bunkers operate 120
primeovers and 350 trailers.
That makes them a pretty big outfit.
The company claims if they pay any more
to the Bunkers drivers they will go belly
up and their cut-throat competitors will run
in and eat them.
Maybe so, there are certainly plenty of
grubby operators out there who would
devour their own children if it meant their
survival.
But something has to give, because long
distance drivers have been treated poorly
for too long.
And Bunkers – like many other long
distance operators- are finding it almost
impossible to keep drivers.

40 Bunker
drivers chucked in
their jobs in a two
week period

,

There have been numerous national
telephone hook-ups involving the TWU,
drivers’ reps and company management.

Our delegate Terry Blundell right and a few of the Binkers boys.
The driver on the left has already moved on to greener pastures

,

•T
 hey must be paid WEEKLY and not the
current fortnightly.
• Redundancy provisions must be included
in their agreement.
What happens at Bunkers will have
important ramifications for the rest of the
long distance industry. We will keep you
informed on progress.

In one fortnight alone 40 drivers chucked
their jobs in at Bunkers. You can hardly
blame them. They don’t get paid enough
and some of their working conditions are
deplorable.
The company is between a rock and a hard
place. They want to attract and maintain
more drivers but the carrots they are
offering are too scungy.
It is a difficult situation and the TWU has
identified THREE NON-NEGOTIABLE
CONDITIONS that must be met.
• Where any driver is held over – and
Bunkers drivers often are, with no extra
payment – they must be paid a minimum
7.6 hours pay per day.
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BIGGER BUCKS
DEMANDED
FOR BIGGER
SKYWEST PLANES
But company forces us to take court action
The bigger the vehicle you drive the higher
your rate of pay and I don’t see why it
should be any different for airline pilots.
Unfortunately Skywest management see
things differently.
Skywest have a leasing arrangement with
Virgin to supply aircraft and pilots to fly
ATR’s on domestic routes in the eastern
states.

RICK BURTON Reports
They are talking about recruiting 100 pilots
to service the contracts.
ATR’s are a bigger plane, with greater
seating capacity than the Fokkers our
members fly at present.
So, on behalf of the pilots we have asked
for a higher rate. However this has been
rejected outright by Skywest..

In a move to break the deadlock, we will
take the issue to court for arbitration.
Our EBA gives us the right to go down
this track and we are hopeful of a positive
outcome.
After all, if you follow the Skywest logic, the
pilots would be forced to fly Jumbo’s for
the same money. I don’t think so.

Why Are Cobham Holding Cosy Pay Talks?
We find it highly suspicious that Cobham
have sent out leaflets to their pilots that
negotiations are underway on a new
agreement.

At the time the AFAP accused us of
indulging in ‘fairies at the bottom of the
garden stuff’ if we thought we could
achieve one.

They supply all the aircraft and pilots
for Qantas Link, who service domestic
routes, mainly to regional centres.

Amazing that the AFAP have been
invited in by the company to begin
talks more than a year early. Very cosy
indeed!

But we did and the pilots know we
did! They also know where the strength
lies.

The TWU has 96 members at Cobham
and we helped negotiate the agreement
they are currently paid under.

Sounds like a pathetic move to shunt
the TWU out of picture. BUT IT WON’T
WORK!

The agreement doesn’t expire until June
2012 but a few months back we learned
that the company had began talks with
the Australian Federation of Air Pilots

It was the TWU’s involvement that
manoeuvred the company into a
collective agreement to cover their
pilots.

Asks RICK BURTON
Strange things are also happening at
Cobham Aviation Services, also known
as National Jet Systems.
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We met with our Cobham members in
late May and they voted unanimously
to appoint the TWU as their bargaining
agents for the next round of talks with
Cobham.
A petition signed by no less than 70
pilots backed up that decision.

POLITICALLY INCORRECT ZONE
Adults Only - Some Offensive Language

The bikie

and the barmaid
A crusty old bikie out on a long summer
ride in the country pulls up to a tavern in
the middle of no-where, parks his bike
and walks inside.
As he passes through the swinging
doors, he sees a sign hanging over the
bar:
COLD BEER: $2.00
HAMBURGER: $2.25
CHEESEBURGER: $2.50
CHICKEN SANDWICH: $3.50

“Yes?” she inquires with a wide, knowing
smile, “may I help you?”
The ole bikie leans over the bar, “I was
wondering young lady,” he whispers, “are
you the one who gives the hand-jobs?”
She looks into his eyes with that wide
smile and purrs “Why yes, yes, I sure
am”.
The ole’ bikie leans closer and into
her left ear whispers softly, “Well, wash
your hands real good, cause I want a
cheeseburger”.

HAND JOB: $50.00
Checking his wallet to be sure he has
the necessary payment, the ole’ bikie
walks up to the bar and beckons to the
exceptionally attractive female bartender
who is serving drinks to a couple of sunwrinkled farmers.
She glides down behind the bar to the
ole bikie.

What’s the difference
This one was sent in by a bloke calling
himself ‘Oinka the chauvinist piglet’.
What’s the difference between Iron Man
and Iron Woman?
Iron Man is a Super Hero;
Iron Woman is a simple instruction
For those interested, Oinka is twice
divorced, lives alone and iron’s his own
clothes.

His Toothbrush
After 5 years sharing a house with my
mate Roger he still gets upset when I
use his toothbrush.
So if anyone knows another way to get
dog poop out of joggers I’m all ears.

She left him
My mate’s missus left him last Thursday,
she said she was going out for a pint of
milk & never come back!
I asked him how he was coping and he
said,”Not bad, I’ve been using that
powdered stuff.”

Is this your wife?
The police came to my mates front
door last night holding a picture
of his wife.
They said, “Is this your wife,
sir?”
Shocked, he answered, “ Yes.”
They said, “I’m afraid it looks like
she’s been hit by a bus.”

“Clean underwear?...Mom, If I were in
an accident I’d probably shit my pants anyway.”

He said, “I know, but she has a
lovely personality.”
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Thanks for trying to
save our dad

Liberals bad public
transport record

Thank-you for your recent article in The Wheel
magazine on my father-in-law, Kevin Kenning,
who passed away unexpectedly late last year.

I noticed a report in the West Australian concerning
over-crowding on Perth’s rail system.

Garry & I, on behalf of our family would like to
thank Giacci’s for all the flowers, kind words and
support following the passing of Dad, especially
Greg who was always just a phone call away, and
for providing Dad’s Giacci truck for the funeral
procession.

Colin Barnett congratulated his minister for
transport Troy Buswell for unlocking a shed to
find 12 brand new rail cars. The Premier also
indicated they might go looking in more sheds.
Perhaps Barnett should check out the rail coaches
and locomotives sitting idle down in Pinjarra.

And to those who tried to save dad, thank-you
so much for trying, you don’t know how much it
meant to know he wasn’t alone at the end.

Don’t expect to see any progress in public
transport while the Liberals are in power. They are
not public transport people.

Please could you send mum a copy of the issue
the article was in. I came across it on your website
and I am sure she would appreciate a copy.

To prove a point former Charles Court closed
down the Perth to Fremantle rail line. Then, to add
insult to injury his DH son privatises Perth’s bus
services (1995).

kind regards
Carrie Kenning
Carrie, We have sent mum a copy of The Wheel
as requested and would like to, once again,
pass on our condolences to your close knit
family. It is always extremely difficult to lose
someone close to you and even more so when
that person was as loved and respected as
your father. Jim

Before privatisation Perth had a pretty good bus
service. Since privatisation, the quality of our bus
services have gone to the shite house.
The Liberals had been trying to privatise the buses
as far back as the 70’s but Labor beat them at the
next election and scuttled their plans.
Frank Cherry
SCT bus driver

Mine turn-off should have been sign-posted
I am one of the National Jet Systems/Cobham
pilots covered by the TWU.
I write in response to the media coverage at
the time and the recent articles in The Wheel
regarding the tragic death of truck driver Tony
Bradanovich.
I have a couple of observations that may well
apply to this incident and to other sites in remote
localities serviced by truckies.
I wonder whether anyone has asked how did
Tony miss the turnoff to the mine site in the
first place? I suspect the mine site road was a
local non-gazetted road, and as such there was
no requirement for the local road authority (be it
Main Roads or the Shire) to install signposting.
Any signage would be at the whim of the mine
operators, and most probably was not permitted
to be erected on the gazetted road reserve (in
this case, the Gunbarrel Highway). Thus, the
signage would be well outside a driver’s normal
line of vision as he/she concentrates on the road
ahead.
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I believe that in situations where a frequently-used
non-gazetted road joins a gazetted road it should
be a local or state government requirement for
official signage in accordance with MRWA
guidelines.
Furthermore, in situations such as this, where
the gazetted road ‘disappears into oblivion’, after
the last major turn-off there should be prominent
white-on-red signs on both sides of the ‘main’
road along the following lines:   WARNING    
REMOTE AREA    NO FUEL/WATER FOR NEXT
_ _ _ KILOMETERS.
Possibly you might like to take this up with the
appropriate authorities.
Regards
Alf Allen
Thanks for your suggestion Alf, I have asked
one of our organisers to seek some answers
from Main Roads, WA. Jim.

Truckies work
their butts off
We all feel sad when a
truck driver dies in a work
accident, but we should
all feel guilty and everyone
should look at the big
picture.
Let me explain:
I for one love to read the
New Idea & Woman’s Day
every Monday when my
hubby brings them home for
me. And I am disappointed
if the magazines haven’t
been delivered to the shop
on time.
But like every one else, we
all forget they that have to
be carted from the eastern
states by road transport.
The truckies work their butts
off to deliver stock to the
shops to please the public
and they do so in all types
of weather.
The way society is now
everyone wants everything
yesterday. I for one think it’s
about time bosses put lives
before goods. If goods are
late, BIG DEAL, go with the
flow.
Truckies are the backbone of
Australia. Without them we
would be up the proverbial
creek without a paddle.
We need our truckies to
all be happy, healthy and
relaxed. Not tired and mad
like a grizzly bear after a
long sleep.
Happy Drivin’
Mrs Kerry Cherry

Tipper drivers getting
ready to rumble

If rates aren’t
increased by July 1
wheels will stop rolling
warns TIM DAWSON
Making a crust out of driving your own
tipper truck has always been difficult but
lately it has become nigh on impossible.
That’s why around 100 tipper operators
rolled up for an early morning meeting on
June 10 and made it clear that if their rates
aren’t increased they will stop work.
If they are not paid safe sustainable rates
by July 1 they will pull up their trucks and
wheels will not roll.

Bristile Tilecarters
resolve issues
With the housing construction game
going through a bit of a slump work
was drying up for owner drivers
carting Bristile tiles.

The mood was pretty determined and
I can’t say I blame them. They are being
treated like shit and something has to give.

And when work drops off so does
the money coming in and it was only
a matter of time before I got a call.
Which I did!

Blokes are going broke every day virtually
and it is nigh on impossible to keep heads
above the water line in the cutthroat tipper
industry.

I promised to drop down to the firm’s
Caversham yard to talk things over
with the drivers to see if we could
nut out some kind of solution.

Drivers are borrowing money to put fuel in
their trucks and finding it impossible to pay
their bills.

The blokes were a bit pissed off with
the company bringing in outside
subbies to do their work in the busy
periods.

Housing developers, civil construction
companies and the state government are
all playing them off against each other
and pushing rates down past sustainable
levels.
I have never seen tipper owner-drivers
doing it so tough – and I’ve never seen
them so up in arms.
July 1 looms as an interesting day in the
history of the WA tipper game. If we don’t
take a stand now, we never will!!

Then, when things dropped off,
our guys would be sitting at home
twiddling their thumbs with no
work.
We decided to speak to the
company and see if we could sort
things out. We told them they should
be supporting their long term drivers
and giving them preference over the
outsiders.

Fortunately Bristile’s big boss
accepted they should be supporting
their regular drivers.
He agreed to stretch the work
out more to reduce the need for
outsiders.
Another
complaint
concerning
inadequate directions on delivery
dockets was also addressed.
Staff who organise the runs would
be told to put the nearest cross
streets on dockets to enable drivers
to pinpoint locations.
In most of the new subdivisions
there are only lot numbers and no
house numbers. This causes a lot
of problems running up and down
roads trying to turn semis around.
Specially when you have those pissy
round-a-bouts that are no wider than
a kid’s plastic swimming pool.
Credit to Bristile for listening and
acting.
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OBITUARIES
VALE: Ken Jones
We were deeply saddened to learn of
the passing of former Hindles truckie
Ken Jones.
Our union Trustee and former
President Bob Dunn called in with the
sad news.
Ken was a terrific bloke who had been
a staunch TWU member for 34 years
when he retired back in 2007.
One of nature’s gentlemen with a
wonderful sense of humour and a
great attitude to life!
And one of the old school who we are
unfortunately losing too many of.
Sincere condolences to Kens family
from our staff and Branch Committee
of Management .
Steve (left) with a couple of other gorgeous drivers in their Radio Lollipop uniforms

VALE: Richard Edwards
The TWU received a call from long
term Qantas member Stan Karasinski
to notify us of the death of his former
workmate Richard Edwards.
Richard retired from Qantas more
than four years ago and passed away
earlier this year, three days short of
his 64th birthday.
Many of our Qantas members will
remember Richard with fondness.
Stan, describes Richard as an easy
going, softly spoken man with never
a harsh, nor unkind word. A man
who never once raised his voice in
temper!
Our
belated
condolences
extended to his family.

are

VALE: Steve Salter
It is with deep regret that we report the
death of Stephen Salter who passed
away in July after a brave 10 month
battle with cancer.
We have extended our most sincere
condolences to Steve’s wife Pat and
their close knit family. Steve was a
wonderful family man and they will be
missing him enormously.
A bus driver for 37 years Steve put his
heart and soul into the industry and
was always among the strongest of
advocates for the rights and entitlements
of bus drivers.
As a TWU delegate he was at the
forefront in the fight for better wages
and conditions. A man with the courage
of his convictions and outspoken when
things needed to be said.

But Steve’s biggest legacy, besides his
family and union work, is his charity
work with Radio Lollipop. He worked
tirelessly, with Pat at his side, to found
the Radio Lollipop Uniform Free Day.
This marvellous event raised many
thousands of dollars to make the lives of
sick children in hospitals a little happier.
The weird and wonderful costumes bus
drivers wear also cheered up boarding
passengers who joined in the fun and
frivolity of the event which is held every
year.
One of Steve’s daughters delivered a
lovely eulogy at his funeral in which she
described her dad as a ‘caring family
man, proud and strong,
He was all of those things but he was
also a bloody good bloke and we are
missing him too.

Poor instruction killed subcontractor hit by truck
In a case that highlights the risk of giving inappropriate
instructions to subcontractors, a NSW employer that directed
a non-employee to work in a “no go zone” has been fined
$180,000, after he was killed by a moving vehicle.
The Roads and Traffic Authority (RTA) subcontracted Terra Civil
Pty Ltd and Online Concrete Sawing (OCS) to assist with a
Sydney road-widening project.

10
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Due to recent rain, OCS’s services were not required, so RTA’s
team leader asked an OCS operator to help clear dirt in a
closed lane.
The operator was working on foot when a Terra Civil prime
mover with a full trailer entered the lane to exit the site and
struck him, causing fatal injuries.
The RTA was charged with and pleaded guilty to breaching the
OH&S Act and failing to ensure the safety of non-employees.

Kleenheat yard Smooth
as a Billiard Table
And the pay rates are
pretty good too

After 12 months of agitation by the TWU
the company has covered the dusty
dirty parking area at its main depot

says MICK CONNOLLY
Drivers delivering bulk gas for Kleenheat
now earn $35.95 flat for all hours worked
following recent negotiations with the
company.
The rate was just $30.28 last year before an
interim increase was paid to keep the drivers
happy while Kleenheat considered if they’d
contract out their transport operations.
They eventually decided to keep things inhouse, which was a good decision.
However, during the pay talks Kleenheat
argued that the interim increase was
exactly that and should be taken out of our
calculations.
Naturally, we were not prepared to cop that
and even managed to push the rate up a
tiny bit further.
And there are two 4% annual rises to come
together with increases in allowances.

For those who don’t know, flat all-purpose
rates are for all hours worked with no extra
paid for overtime.

By my calculations they will gross close to
$200 per week extra – including wages and
higher super contributions.

The rate for Kalgoorlie drivers has been
edged up to a flat all-purpose rate of
$39.50

Cylinder deliver drivers got their biggest rise
ever. They went from $20.30 plus overtime
to a flat rate of $25.35.

ALL Kleenheat drivers will now have their
9% superannuation paid on total earnings
and not their base rates.

CHEMTRANS GAINS
Chemtrans boss John McGlone took
a tough stance and dug his heels in
during recent pay negotiations but we
came away with a pretty reasonable
deal.
The new agreement included pay rises
totalling 12% and the first 4% increase
will be back-paid to November last
year.
We were also able to persuade them
to increase their loyalty bonus from
$1000 per annum to $1300.
Loyalty bonuses always come in handy
when they are paid and I find them to
be very popular with our members.
More companies should consider them
as a way to hang onto their drivers.
Cheers to our delegate
Stewart for helping out.

Andrew
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Serco wins courts and
custodial services contract
Now it’s our job to ensure our members jobs and
conditions are protected says MICK CONNOLLY
Last year it was bus drivers now our
members employed by the Department of
Corrective Services are confronted with the
uncertainty that occurs when the company
employing them loses a government
contract.
GWS failed in its bid to hold onto the
contract to provide custodial services and
court security to the state government.
The successful tenderer was multi-national
firm Serco who currently run the Acacia
prison at Wooraloo.
The handover to Serco will occur on July
31.
On June 7 the TWU met with senior Serco
management who were keen to present
their company as a good employer.
The meeting was mainly an introductory
one, with more to come, but the company
did give us some insights into what our
members can expect.
• They will require more employees than
were employed by GWS.
• They favour a more permanent
workforce with far fewer casuals.
• They wish to negotiate a new agreement
to cover our members.
• Pay rates will go up and not down.
• District allowances will rise significantly.
• Their workforce will need to be more
flexible due to state government
contractual requirements.

possible redundancy provisions.
GWS say they will pay out accrued annual
leave and long service leave – for those that
qualify.
However they maintain employees with
less than seven years service have no
entitlement.
The TWU will argue that employees not
offered work by Serco get a redundancy,
but also that the employees who transfer
over to Serco should get a redundancy
payment.

• There will be a different classification
structure based on accreditation.

This will be to compensate them for the
loss of the accrual towards long service
leave, and importantly sick leave.

• If people are fit for work, previous health
issues will not rule them out of getting a
job with SERCO.

The TWU will also demand that all officers,
who want jobs, are re-employed, by Serco.

The TWU told SERCO our NUMBER ONE
PRIOITY will be protecting our members
jobs and working conditions.
We will also be holding talks with G4S over
the payment of accrued entitlements and

And if it comes to the attention of the TWU
that someone has been discriminated
against by Serco in relation to not getting
employment, then we will pursue the matter
in the relevant court or tribunal.

Pay rates will
go up not down,
promises Serco
Likewise, the TWU will be making sure that
the terms and conditions of employment
for the officers will be at least as good as
G4S. That is - no one will be worse off..
All of the resources of the TWU will be used
to ensure we get as good a deal as we can
for all of the officers who affected by the
CSCS contract going to Serco.
And we will have no hesitation to take on
either or both G4S and Serco, if necessary,
to ensure our members’ entitlements are
protected.
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Coles Online Drivers
Deserve Better Deal
When Coles started home delivery services
Linfox was contracted to do the work and
drivers were paid TWU rates.
Then Coles must have decided to take the
transport operation in-house and they now
employ the drivers.
Nothing wrong with that except that the
drivers hourly rate of pay dropped by $3
per hour.
Overtime is not paid on Saturdays and there
is no afternoon shift allowance.
And we found out that the company is
not paying for safety boots and company
uniforms. Outrageous!!!
So it wasn’t long before we began fielding
calls from drivers who were suffering from
a pretty dramatic reduction in their income
and conditions.
We immediately took things up with Coles’
management but ran into some resistance.
The people we spoke to insisted that the
drivers were retail employees and covered
by the shoppies union.

Coles home delivery
service has taken off
but drivers have
been left behind

We are anxious to begin talks on a new
TWU agreement for their home delivery
drivers.
And hopefully improve their conditions.

says KEVIN ENNOR
This was nonsense because 90% of the
drivers work is exactly that – DRIVING.
And the union that represents drivers is the
TRANSPORT WORKERS UNION. It’s a nobrainer.
We have a good relationship with the Shop
Assistants Union and our national secretary
Tony met with WA secretary Joe Bullock to
discuss the issue.
Joe agreed that the drivers belong with
the TWU and has taken a truck drivers
classification out of their Coles EBA.
As the Wheel went to press our officials were
due to meet with senior Coles managers in
Melbourne.
The Wheel - Winter 2011
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Here we go,
here we go,
here we go...
TWU gears up for the next
round of EBA negotiations
KEVIN STARR Reports
Well for some it’s been a very quick 3 ½
years. Yep that’s right, it’s almost time to
start our Collective Agreement Negotiations
once again.

We will then be announcing
our ‘strategy’ and what
we intend to do in the
coming months.

Only seems like yesterday we were having
so much fun!

There will, like last EBA,
be a series of depot
meetings in ALL depots,
all day, day after day.

So in an effort to try and start things off
on the right foot, it’s time to let everyone
know what’s going on, when, where, why
and how.
Path and Southern Coast / Veolia
agreements expire on December 31st and
Swan Transit April 29th. So you should
be given what is called notification of
representational rights 6 months out from
these dates.
This just says that we intend to pursue a
Union Collective Agreement on your behalf,
and who you can have as your Bargaining
Representatives.
We will be seeking nominations for
positions on the Bargaining Committees,
this is for all employees, members or not.
Of course our preference is that TWU
members and Delegates are on these
Committees. So please put your hands
up when the time comes.
Having said that, we still need Union
Delegates at some depots. Again please
put your hands up, the job is hard enough,
but nigh on impossible when we have
limited contacts in some depots.
We will hold a ‘Delegates Conference” in
Mid July so all our depot Delegates can
sit down and we can at least come up
with a basic starting position that we can
take to the wider Bus Driving population
for consideration and additions and
subtractions.

We have 22 odd depots,
so doing this will take
nearly a full month. If I’m not at your depot
for a bit or I’m unavailable there’s the
reason why.
So there are a few things that we’ve been
talking to delegates and companies alike
about over the last few months…. We still
have to be a bit careful and play it close
on some issues, but the basics are as
follows.

One of the many leaflets
from our last campaign
• Getting some Fatigue Management
written into ALL our Agreements. Annual
Leave and commuting of overtime to
leave, to name but a few.

• To bring all drivers across the three
companies to the same level and onto aa
SIMILAR agreement across all Transperth
contractors. Similar Pay and Conditions
for all. There’s a reason behind this.

So now to the important bit.

• While we won’t necessarily be going
down the same path as last time with the
pay, we will be asking for an increase in
Superannuation as per the National TWU
claims.

Our Strength comes wholly and solely from
our members. While we have certainly
increased our membership density over
the last years, we still have a way to go at
some depots.

• An Income Protection scheme for ALL
drivers, and an as yet undetermined pay
increase. Will we get the same dollar rise
as last time, I doubt it, but who knows?

We really need to get our work colleagues
on board! Yes some will never join, are
happy to be the parasites we all love
to hate, others will have one reason or
another not to join but will support us in
our endeavours.

• There have been a few festering issues
that have gone on over the last few years
and it is our intention to get these sorted
once and for all. Like 7.6 hours PER
DAY.

The Unions perceived power is not from
Me or the officials of the TWU. It is not from
any threats or Industrial Action we can or
may take.
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If we could just
get the idiots to
stop blocking the
intersections
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KEVIN STARR Pleads
Despite the best efforts of a number of
players, we are still having some major
problems in the City.
While there have been calls to ‘Black Ban’
the area and all walk off the job, in reality
the people that I deal with have tried hard
to sort the problems to the best of their
abilities.
After our meeting a month or so back
with the Perth City Council, PTA and the
Bus contractors a number of things were
changed and a few new measures were put
in place to try to help us out. Some have
been successful others not so.
Firstly it must be said that these problems
are not the making of any one party, and in
some instances the difficulty is finding just
who IS responsible.
From the experience of trying to get some
simple barriers put in place down William
St. it was obvious that some parts of the
equation just don’t give a stuff if it’s going
to cost them a dollar.
It would seem that our biggest problems
at the moment aren’t necessarily anything
that can be easily dealt with. It’s not for lack
of signage or lack of road rules etc.
It would appear that lack of enforcement is
at the crux of our dramas. All parties, the
TWU, PTA, PCC, Bus Contractors and Main
Roads have all tried to get some help from
the WA Police to try and sort the issues at
the major choke point intersections in the
CBD, to no avail,
They are under resourced and unloved it
seems?
If we could just keep Idiots from blocking
the intersections during the peak especially
(and its got to be said that its bus drivers as
well) we would, or should, be able to keep
our services flowing.

How can we help sort the
situation?
Firstly despite our desire to do the right
thing it’s got to be said RELAX, you get paid
by the hour, let the passengers know that
you are being held up for reasons beyond
your control.
Don’t get stressed, easy to say I know,
but it’s not your problem to solve. For
God’s sake tell your Co-ordinators exactly
what’s going on, where and how late you
are running, it’s their problem, there are a
number of things they can do to help you
out.
If they do nothing or don’t appear to be
as interested as they should be, tell them
again. Escalate it to your Ops Managers
and your delegates as soon as possible if
you are not getting satisfaction.

‘Don’t get all tense and start
making threats, that’s my job.
Hopefully a GOOD co-ordinator
will act sooner rather than
later to get things back under
control.’

They have been told that if dramas blow
up, they can call in extra drivers and buses
to help out with late running and also give
you a chance to take a breath. If need be
they can also deviate drivers around choke
points etc.
And lastly if the muck hits the fan and no
solution seems to be working they should
terminate runs at either WSBS or the
Busport. This however won’t be a decision
made lightly.
So it’s up to us to give them the correct
information in a timely manner and let
them do their job, which we all know is to
SUPPORT THE DRIVERS.
We do a lot of bitching when things
go awry, and it’s usually not of the coordinators making, so give credit where it’s
due, give ‘em a pat on the back when they
do a good job eh?
All parties are keeping an eye on things,
and trying to sort issues as they arise, so
chill, tell them what’s going on, and sit back
and try and enjoy the ride.
It should get easier in the lead up to
CHOGM, and then we can all wait with
baited breath for the powers that be to sink
WSBS and dig up Riverside Drive.
Oh what fun lies ahead!
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My husband and I divorced over religious differences.
He thought he was God and I didn’t.

All our problems are
caused by MEN!!
MENtal illness
		
MENstrual cramps
MENtal breakdown
MENopause
GUYnecologist
and
When we have REAL trouble, it’s a HIS terectomy

Men are Softcocks
The dentist pulls out a numbing needle to give the
man a shot.
‘No way! No needles.   I hate needles’ the patient
said.
The dentist starts to hook up the nitrous oxide and
the man objects.
‘I can’t do the gas thing. The thought of having the
gas mask on is suffocating me!’
The dentist then asks the patient if he has any
objection to taking a pill.
‘No objection,’ the patient says. ‘I’m fine with pills.’
The dentist then returns and says, ‘Here’s a Viagra
tablet.’

Chuckle for the Girls!
10 PIECES OF ADVICE TO BE PASSED ON TO YOUR
MUM, YOUR DAUGHTERS OR GRANDDAUGHTERS,
NIECES, AUNTS, GIRLFRIENDS, ETC.
1. Don’t imagine you can
change a man - unless he’s in
nappies.
2. What do you do if your
boyfriend walks out? You
shut the door.
3. If they put a man on the
moon - they should be able
to put them all up there.
4. Go for the younger man. You
might as well, they never
mature anyway.
5. Men are all the same - they
just have different faces,
so we can tell them apart.
6. Best way to get a man to do
something is to suggest he
is too old for it.

8. T
 he children of Israel
wandered around the
desert for 40 years. Even
in Biblical times, men
wouldn’t ask for directions.
9. I
 f he asks what sort of
books you’re interested in,
tell him cheque books.
10.Remember a sense of
humour does not mean that
you tell him jokes, it means
that you laugh at his.

The patient says, ‘Wow! I didn’t know Viagra worked
as a pain killer!’
‘It doesn’t’ said the dentist, ‘but it’s going to give you
something to hold on to when I pull your tooth

Wrong password
During a recent password audit, it was found that a
man was using the following password:
MickeyMinniePlutoHueyLouieDeweyDonaldGoofy
When asked why such a big password, he said that
it had to be at least 8 characters long.

Internet Warning!!!
If you get an e-mail titled - ‘Nude photo of Joe
Hockey’, don’t open it.
...it contains a nude photo of Joe Hockey.

7. Love is blind, but marriage
is a real eye-opener.
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Girls go to Parliament House
And get the MPs to focus on issues that affect women
I’m not sure how to start this story without
drawing the ire of all the females out there….
We could go down the line of what do you
call it when this many females gather in one
place??

The issues were many and varied as you
would expect, from:

Every thing from a coven of witches to a
blokes nightmare spring to mind as the
answer…But that would get me badly
bruised…. So we wont go there.

• The increasing number of female drivers
in the Public Transport sector and how
they are being treated.

So what are these classy women doing on
the steps of our State Parliament?
After a very successful meeting with our
bus industry delegates and some of the
shadow ministers – including a lovely lunch
- we thought, what about the ladies?
Wouldn’t it be a great idea to get just the
ladies up to do the same thing? To focus
particularly on the issues our girls have
while doing their jobs.
So as the last Wheel Magazine went to
press the ladies pictured put on their finest
threads and trooped up for a chat.
They are from the left, Natalie Hawke
(Wilson Security), Judy Miller (SCT
Mandurah), Allison Inglis (Path Malaga),
Pam Abbott ( Path Malaga), Mathilde
Currie (Swan Southern River), Janet Filby
(Activ Industries) and Noeline Granger
(Swan Shenton Park)
The lunch was hosted by Ken Travers our
Shadow Transport Minister, MP’s Sally
Talbot and Janine Freeman. Chris Tallentire
sat in for most of the time and a number
of other shadow members dropped in to
listen.

• Security issues particularly at night,
• Toilet facilities or lack of.

• Different ways to deal with the ongoing
and ever increasing anti social elements
that invade our workspace,

KEVIN STARR Reports

•T
 he need for more interaction between
the ladies in the various parts of our
industry was felt to be an idea that
could only be of benefit so we could all
understand how we could work better
together.
After spending quite a few hours ear
bashing the politicians they had got their
points across on most of the issues and it
was thought that it had been an extremely
successful meeting.
We hope to do the same again in the near
future.

KENT REMOVALS AGREEMENT DONE
We’ve ticked off on a new pay and
working conditions agreement for our
members at Kent Removals.
And the good news is that Kent’s have
agreed to back pay the first wage
increase to October 2010.
Kent Removals are one of the highest
paying companies in their industry and
the new three-year deal will ensure they
stay that way.
In addition to regular pay rises our
members will also have the chance to
earn more by reaching certain targets.
One of these will be achieving reductions
in insurance claims for damaged
customer property.

The blokes are confident they can
achieve these targets.
During the talks we were able to
persuade management to promote eight
casual employees into permanent jobs.
Job security is always the TWU’s number
one priority. It’s no use getting a big pay
rise if you lose your job.
Thanks to the delegates Matt Olsen,
Tony Strickland for their contributions
during the negotiations.
I’d also like to pass on our appreciation
to our previous delegate Matt Allen who
always worked hard to represent his
fellow workers.

MICK CONNOLLY
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COURT ACTION
TWU Lawyer Adam Dzieciol Reports

Tribunal orders
Keyfast Bulk Haulage
to pay two subbies
$72,427
Owner-drivers regularly come to the
TWU after they have become ensnared
in a ‘vicious circle’ from which they
have been unable to escape without
losing heaps of money.

Not to be beaten, we have gone back
to court and obtained an order for
‘substitute service’ which will enable
us to serve papers on Craig Boys’
spouse.

Two such people are our members
Dennis Milevski and Glen Squires.

We are doing our very best to get Boys
to cough up what he owes these men
for the blood, sweat and hard yakka
they have put in for him.

Together they are owed approximately
$72,471 by Craig Boys of Keyfast
Bulk Haulage Pty Ltd.
The TWU took Keyfast to the Road
Freight Tribunal in an attempt to get
Boys to hand over the money he owed
the two subbies.
In each case the Tribunal issued orders
against Craig Boys to pay up. $40,574
to Dennis Milevski and $31,897 to Glen
Squires.
If Craig Boys had paid up as ordered
by the Commissioner SJ Kenner we
would be reporting a happy ending.
Sadly we are still chasing the money
and Boys is proving to be a slippery
customer to get hold of. He won’t
return phone calls and is never there
when we call around to his home.
We have taken out enforcement
proceedings against him in the Perth
Magistrates Court and have been
attempting to serve legal papers on
him.
But of course, he is never there and his
wife has refused to accept them.

Of course, in the meantime Dennis
and Glenn must struggle on without
the money they so desperately need
to continue operating.
Unfortunately, Glenn has had to get
out of contracting and take a wages
job.
Many of our owner-driver members
will empathise with these men, having
lived through similar dilemmas. In
fact some never recover from such a
big hit to their finances!
But we have by no means given up the law is the law and Craig Boys has
not heard the last of the TWU. We
will update you on progress in the next
Wheel.
It sounds awful saying this in hindsight,
but cases like this serve to warn
owner-drivers not to get themselves in
too deep with prime contractors.
Don’t let the UNPAID INVOICES build
up for too long. If you are not being
paid, call the TWU before the bills
mount up too high.

No seatbelt no workers comp
A Queensland quarry driver who made
a deliberate decision not to wear his
seatbelt has lost his claim for a back injury
sustained when his truck rolled over on a
sharp bend.
The decision sends a stern warning to
truck drivers throughout Australia that not
wearing a seatbelt can result in serious
ramifications.
It is illegal to drive a truck in WA without
wearing a seatbelt.
In the Queensland case a Tribunal
concluded that although the K&S
Freighters driver knew it was company
policy for all drivers to wear seatbelts he
was not wearing one.
It was his “strategy” when an accident
was imminent to release the belt and seek
protection under the dashboard.
This “significantly increased” the likelihood
of injury and accordingly workers’
compensation was not payable.
The Tribunal heard that the driver was
carrying a 30-tonne load of magnesite
along a private quarry road when the
accident occurred.
It found that the truck’s speed (just above
crawling speed) and the nature of the turn
were responsible for the roll-over. The
worker’s claim that the truck was unevenly
loaded was rejected.
The driver suffered a soft tissue injury as
a result of the accident, but the Tribunal
found that any incapacity was temporary.
And that the driver’s strategy to shelter
under the dashboard reflected “a full
understanding of and acceptance of the
risk of not wearing a seat belt”, and was on
any objective measure “an unreasonable
course of action”.
The court also decided that the driver’s
back injury was suffered because he
“voluntarily and unreasonably submitted
to an abnormal risk of injury”.
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ON THE JOB with TIM DAWSON
Sealanes
Every year we review pay rates at Sealanes
and that time has rolled around again.
So I’ve been down talking to our members
and the boss and we were due to get an
offer from the company as The Wheel went
to press.

PO Containers
PO Containers now run five container
parks down on the wharf and we have an
agreement with them that applies to their
workers.
But two of their containers parks were not
covered by our union agreement.
As the current P&O Containers agreement
still has more than a year to run we decided
it would be best to bring everyone under the
one agreement.
After a bit of talking P&O agreed and
everyone is earning the same money for the
same work.
And the TWU is happy too because it means
we negotiate for everyone at the same time
and TOGETHER WE ARE STRONGER.

Shift Allowance
Last year we did a three-year deal for courier
drivers at Western Pathology that gave them
a hefty pay increase.

ONE-STEEL SUBBIES WIN
MORE FOR SCRAP BOAT JOB
Did you know that with every ton of
our exported iron ore processed by
China and other countries there has
to be a certain amount of scrap iron
added.
Apparently you can’t process the
ore without the steel additive and
that makes our local scrap iron quite
valuable.

We also agreed that a shift loading would
continue to be paid to the few drivers who
do afternoon shifts.

TWU members play a vital role in the
collection and delivery of the scrap
to Fremantle where it is loaded onto
boats for overseas transportation.

The loading is in the Award and there was
an exchange of emails between us that
confirmed the company would continue to
pay it.

Among them are a group of One Steel
owner-drivers who cart the scrap to
the docks in pocket road trains.

And there wouldn’t have been a problem
if they had continued to pay as promised.
But head office in the eastern states had
knocked it back.
So I reminded the company of the
undertaking and sent copies of our email
exchange to the wise men in the east.
They conceded that there was an undertaking
and are now paying the shift loading. It was
also back-paid.

Unfortunately the drivers were not
being paid adequately and had
become quite disgruntled with their
rate.
With a scrap boat due to berth at the
wharf they gave me a call to ask if the
TWU could help out.
I said we certainly could and got
straight onto One Steel management
to tell them they had a problem in
need of fixing.

I told them what the blokes reckoned
they should be paid - and they said
they’d have a look at it.
Unfortunately, by the time the scrap
boat arrived One Steel management
still hadn’t got back to us.
I had a meeting with the drivers on the
wharf and they weren’t very happy.
So I got back onto One Steel and told
them their problem had just got A LOT
BIGGER!
After lengthy talks they guaranteed
me that if the blokes completed
loading the vessel, they’d make up
the shortfall.
In the end they paid the subbies an
extra $30 per hour for the work. We
would have liked more but $30 was a
pretty hefty increase and it certainly
fattened our members’ wallets a bit.
We also told One Steel that we want
to sit down with them - before the
next boat docks – to talk rates again.
In any case, what we did get was a
hell of a lot more than what the drivers
could have achieved as individuals.
TOGETHER WE ARE STRONGER!
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Pay boost for Boral Concrete boys
TIM DAWSON Reports

Our delegates Russ Warner and
Kevin Forward did a mighty job

EBA negotiations went rather well for drivers
of concrete agitator trucks employed at
Boral Concrete.
Prior to the agreement’s March expiry date
I gave our delegate Russ Warner a call
and we mapped out a plan of action for the
negotiation of a new deal.
Step one was to contact the company’s
management and let them know we were
keen to get talks underway.
I then did the rounds of all the Boral
batching plants to talk to the drivers and
find out what they thought we should be
chasing.
At the end of that process we knocked up
a pretty reasonable log of claims to put to
Boral.
Russ Warner and Kevin Forward were
chosen to join me at the bargaining table
where we laid our cards on the table.
We told management that there was no
bullshit about our claim and little room
for movement. We were firm and they were
fair.

The bigger trucks cart more, are twin-steer
drive and more difficult to get into tight
spots.

Boral will also pay two new allowances
which will go into the hourly rate and fatten
pay packets.

One of our concerns was the need for a
higher paid Grade for driving their larger
trucks

The blokes put up an excellent argument
for a higher grade and in the end the
company agreed to include one in the new
agreement. A good win!

As we went to press the i’s were being
dotted and the t’s were being crossed in
the new document but I’m confident the
drivers will give it their nod of approval.

Boral only had a six-wheeler rigid rate but
they have been buying new eight wheeler
rigid.

Those who drive the eight-wheelers will
now be on a significantly higher rate. And
both grades will be increased by 4%.

CCS come to the party
With our Container
by TIM DAWSON Ross Barsley was
Cargo
Specialists
elected to help me at
agreement about to
the bargaining table
deliver its last pay rise on July 1 and we arranged another meeting
we rocked up for a chat with Bob with the company.
and Troy Hancock.
We put our claim on the table –
The Hankcocks are what I call pretty similar to the majors. Three
straight shooters and they lots of 4% in pay rises and super
were happy to get their firm’s to go from 9% to 12% in three 1%
negotiations underway.
increments.
So I held meetings with the blokes
at their Fremantle and Bibra Lake
depots to assess their views.
I outlined what we had been
able to achieve at Toll and Linfox
and they indicated we should be
pushing for a similar outcome.

Plus a couple of other things
– Side-lifter Allowance to go to
$17.50 a day and a bit more meal
money, etc.
CCS asked for a couple of weeks
to think things over and have since
come back to us with agreement
on all points.
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Linehaul firm not
paying by the Award
Drivers were
promised their
wages would be
maintained

Some of the Lineahaul Solutions drivers meet to discuss their issues

MICK CONNOLLY Reports
When First Fleet decided to contract out its
long distance operations a company called
Linehaul Solutions was formed and took on
the work.
At the time a number of promises were
made to persuade the First Fleet drivers to
come and work for the new firm.
Among them was an assurance that
their pay rates and conditions would be
maintained.
This has not eventuated and after receiving
complaints from their drivers the TWU
conducted an investigation.
We established that Linehaul Solutions:
• Had reduced the kilometre rate previously
paid by First Fleet.
• Cut the overnight allowance that First
Fleet had been paying.
• Was not paying for all time spent by
drivers waiting at depots to collect or
transfer freight.

Since finding out about these issues we
have been in regular contact with the
Linehaul managers trying to sort things
out.

There seems to be a school of thought in
the long distance industry that it is OK to
flaunt the Road Transport (Long Distance
Operations) Award.

However, our efforts have been met with
great resistance. As The Wheel went to
press our lawyers were preparing to lodge
applications with with Fair Work Australia
claiming Award breaches.

That thinking has to stop and the TWU will
be doing everything in its power to ensure
it does.

• Was not providing clean, adequate
accommodation for drivers held over. (A
mattress on the floor is not adequate in
my assessment).

We take GKR to court over annual leave

• Do not pay extra for triples as the Award
stipulates.

Another matter raised with Mark was
the underpayment of superannuation
contributions.

• Are making deductions from employees’
wages without their required written
agreement.
• Aren’t paying casuals the casual loading
in the Award.
• Had no fire extinguishers or first aid
kits in their trucks until after we brought
this to the attention of First Fleet.
• Were often late in putting drivers’ wages
into their bank accounts.

We’ve told GKR we’ll meet them in court
over how they are paying their long
distance drivers when they go on annual
leave.
Drivers are only being paid their 38 hours
base rate with no loading.
We say they should be paying what they
were earning prior to going on leave.
Plus 30% loading based on the award
rate.
These entitlements are clearly outlined
in the EBA we signed off with GKR last
year.
I took the issue up with the firm’s HR
manager Mark Cunningham but he
claims we are in the wrong.

We will see what Fair Work Australia
thinks.

Drivers complained that the company
was only paying on their base rate for 38
hours and not on all hours worked.
The drivers are paid a flat all-purpose
rate and we contended the super should
be paid for all hours.
After initially disagreeing with us the
company has admitted they were wrong
and will correct the underpayment.
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The Lucky Frog
A man takes the day off work and decides to
go out golfing.
He is on the second hole when he notices a
frog sitting next to the green.
He thinks nothing of it and is about to shoot
when he hears, Ribbit 9 Iron.’
The man looks around and doesn’t see
anyone.
Again, he hears, ‘Ribbit 9 Iron.’

The guy takes out a 3 wood and,
Boom! Hole in one.
The man is befuddled and doesn’t know
what to say.
By the end of the day, the man golfed the
best game of golf in his life and asks the
frog,
‘OK where to next?’
The frog replies,

He looks at the frog and decides to prove
the frog wrong, puts the Club away, and
grabs a 9 iron.

‘Ribbit Crown Casino.

Boom!

‘OK frog, now What?’

He hits it 10 inches from the cup.

The frog says, ‘Ribbit Roulette.’

He is shocked.

Upon approaching the roulette table,

He says to the frog,

The man asks,

‘Wow that’s amazing.

‘What do you think I should Bet?’

You must be a lucky frog, eh?

The frog replies,

The frog replies, ‘Ribbit Lucky frog.’

‘Ribbit $3000, black 6.’

The man decides to take the frog with him to
the next hole.

Now, this is a million-to-one shot to win, but
after the golf game the man figures what the
heck.

‘What do you think frog?’ The man asks.
‘Ribbit 3 wood.’

They go to the Casino and the guy says,

Boom!
Tons of cash comes sliding back across the
table.
The man takes his winnings and buys the
best room in the Hotel.

Stop doing
these things
God visited a man and told him
he must give up smoking, drinking
and sex if he wanted to get into
heaven.....
The man said he would try his best.
God visited the man a week later to
see how he was getting on.
“Not bad” said the man, “I’ve
given up smoking and drinking but
when I saw the missus bending over
the lounge suite the other day I lost
control of myself and had my way
with her right there and then!!!
“They don’t like that in heaven”,
said God...
The man replied “They’re not too
happy about it in Harvey Norman
either!”

Special
Woman’s Diet
Did you know that many women
eat a special food that puts them
off sex?
It’s called Wedding Cake!

He sits the frog down and Says,
‘Frog, I don’t know how to repay you.
You’ve won me all this money and I am
forever grateful.’
The frog replies,
‘Ribbit KissMe.’
He figures why not,
Since after all the frog did for Him, He
deserves it.
With a kiss, the frog turns into a young 17year-old girl.

Going to a lecture
An elderly man is stopped by the
police around 1 A.M. and is asked
where he is going at this time of
night.
The man replies, “I am going to a
lecture about alcohol abuse and
the effects it has on the human
body”.   

‘And that, your honor, is how the girl ended
up in my room.

The officer then asks, “Really?
Who is giving that lecture at this
time of night?”   

So help me God, Or my name is not Ricky
Nixon.’

The man replies, “My wife.”
The Wheel - Winter 2011
The Wheel - Winter 2011

35
35

Dough Rises in the
WA Bread Industry
DAVE SHEAF Reports
A tough round of negotiations at Buttercup
Bakeries seems to be headed for a
conclusion and I think our members will do
reasonably well.
We have joined forces with the union
representing bakers to get the best deal
for our breadcarters and breadroom
employees.
As we went to press the troops were
considering Buttercups offer of 13.5% in
pay rises in a three-year deal.
We will also get an important provision
that permanent employees will be offered
overtime before casuals and labour hire
people.

Our Buttercup members
meet to discuss EBA issues

Other improvements include.
• Casuals to be offered permanent jobs
after six months of regular work.
• And a 250% loading when public holidays
are worked.

In return Buttercup will gain the right to
offer their employees ‘voluntary’ work on
Saturdays.
The company desperately wanted to bring
in a new Roster that included Saturdays but
this was fiercely opposed by our members.

Talks at Tip-Top too!

The right of employees NOT to work
Saturdays has been maintained.
Thanks to everyone at Buttercup for sticking
to their guns and demanding the good
outcome that we eventually achieved.

Early talks have commenced
at Tip Top with their
current pay and conditions
agreement about to expire in
August.
We’ve met with members
and they’ve selected Mark
Mir, John Luke, Henri Zace
to represent them.
In our picture members gather
for a paid meeting to discuss
the log of claims the TWU will
put to the company.
The breadcarters believe
they should be paid the same
rates other drivers in general
transport are being paid.
We will certainly be doing
our best to move in that
direction.
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HEAPS OF WORK TO BE
DONE AT TOLL DNATA
The TWU faces an uphill battle to improve
the wages and working conditions of our
members at Toll Dnata but we are up for
the fight.
The company provides airport ground
services for various international airlines at
the Perth Airport and the agreement they
work under is below average.
During the last round of negotiations the
firm’s employees agreed to go easy on them
because they were new to the industry.
They were also up against some pretty cutthroat competitors when they tendered for
the contract.
But the agreement expires on June 30 and
our members are keen to improve their
take-home pay and conditions.
And I can promise you it will not be for the
lack of effort on behalf of the TWU.
We have been regularly visiting the company
in the lead up to pay talks but have had to
deal with a threat from out of left field.
The Australian Services Union has been
attempting to muscle in and they have
formed a negotiating committee which
includes several Toll Dnata supervisors.

We know what our
members want and we’ll
be giving it our best shot,
says KEVIN ENNOR
Whereas the TWU is the most powerful
union in the Australian airline industry, the
ASU is a pretty mild bunch.
There’s no doubt where the real strength
and expertise lies and it is not with the
ASU.
Having quasi bosses negotiate your pay
and conditions is not a wise move and I
smell a bit of a rat. But the TWU is good at
dealing with rats.

SECURITY of EMPLOYMENT: Casualisation is rife at Toll Dnata with people working
for years as casuals without being offered
permanent jobs. That needs to change.
OVERTIME RATES: Toll employees want a
regular 38 week with overtime rates paid for
additional work. Like most workers!
PUBLIC HOLIDAYS: Should also be paid
at overtime rates.
AFTERNOON SHIFT workers to be paid a
shift loading of 15%
NIGHT SHIFT workers be paid a shift
loading of 30%.
WORK RELATED TRAINING: There
needs to be better training and more of it
– provided and paid for by Toll Dnata.

Our list of issues to be discussed includes

SAFETY ISSUES: Going by the feedback
from staff and my own observations Toll
Dnata’s safety standards need upgrading.
There are quite a few issues we want to
raise with management.

RATES OF PAY: They are too low and we
want significant annual increases to be
included in the next agreement.

Like I said earlier, we are going to have our
work cut out for us but we’ll give each of
the above issues a fair dinkum go.

We now have a good idea what our
members want us to go after and we will be
giving it our best shot.

CLASSIFICATIONS: Employees are doing
work outside their ordinary scope of duties
and they should be paid extra.

LITTLE REST FOR WA LINEHAUL SUBBIES
by JIM McGIVERON
Our federal government has allocated
$28 million dollars for heavy vehicle
rests stops for the 2011-2012 financial
year.

• $5.6 million to Queensland
• $5 million to South Australia
All these states have far superior
facilities for truckies than us. Most of
our existing facilities are a disgrace.

Of that, WA will get a lousy $2.7 million
– only a fraction of what is needed to
bring our rest and hitch up areas up to
national standards.

According to everyone from Prime
Minister Gillard down acknowledges
that WA’s burgeoning mining industry is
the powerhouse driving our economy.

WA’s truckies contend with the longest
stretches of road in Australia and our
truck stops are the most inadequate.

Yet without the truck drivers who
service our mostly remote mines and
gas-fields the industry would grind to a
near standstill.

Yet the government has doled out
• $7.1 million to NSW.
• $6.5 million to Victoria

It’s time our federal government
politicians started taking Western
Australians more seriously.
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SAFETY NEWS
Firm ordered to pay
$712,000 to worker
injured in forklift
incident
A NSW employer has been ordered to
pay more than $712,000 in damages to
a worker who was seriously injured in an
incident caused by a negligent, unlicensed
forklift driver.
The decision is interesting given several
forklift incidents involving WA firms
are pending court action by the TWU’s
solicitors Slater & Gordon.
In the NSW case the court found that
the driver was moving an unsteady and
unsecured load, when a 220kg pallet fell
and hit the worker, crushing his right
leg.
District Court Judge Leonard Levy heard
that at the time of the incident, the worker
was helping unload a shipping container
of spare parts at a warehouse operated
by TVH Australasia Pty Ltd.
His task was to guide the tines of the

forklift, which had been fitted with metal
extension slippers, into the correct
position so they would not go further than
the pallet to be lifted.
He said he had never done the job before,
had not been trained to do it, and had not
been told that the driver was unlicensed.
The worker contended that the loads
on the pallets were tall and top-heavy
and packed on plastic pallets that were
“flimsy and unsuitable”. The cartons
were not tied together or tied down.
He said the load was resting on the tips
of the extended tines, rather than against
the loading board, when the forklift driver
reversed down a ramp out of the shipping
container.
The bottom carton of the load collapsed
and the boxes fell on him. When he looked
at his leg, his right foot was hanging
off to one side and broken bones were
protruding through his skin.
Judge Levy found the incident would not
have occurred if “commonsense was
applied” to secure the load and place it
in a more stable position before moving
the forklift.
The worker should have been warned to
stand clear, he said.
The worker was cleared of any contributory
negligence, as the duties given to him
were only to guide the forklift driver.
Judge Levy made it clear it was the
responsibility of the forklift driver not to
move the vehicle until he was sure the
load was secure and that “bystanders
would not be injured as a result of his
driving”.

Owner-driver
crushed to
death when
1200kg pipe
falls off
fork-lift
A Queensland employer that
failed to implement a traffic
management system has
been fined $100,000, after a
worker was killed in a forklift
incident.
The worker - a truck owner/
driver - was crushed by a fourmetre long, 1200kg pipe after
it fell from the tines of a forklift
as it was being unloaded from
his truck at a Bohler Uddeholm
(Australia) Pty Ltd.
The worker was standing on
the truck’s trailer when the
incident occurred. Bohler
Uddeholm was charged with
and pleaded guilty to a breach
of the State WHS Act.
The Industrial Magistrates
Court found that while the
forklift driver had warned
the worker about being on
the trailer, Bohler Uddeholm
had no practical procedures
or traffic management system
in place to ensure those not
directly involved in unloading
were not in the area.
After the incident, the company
introduced such a procedure,
as well as a new unloading
system that relied on a gantry
crane instead of forklifts, the
Court heard.
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It’s Tax Time Again
Below is a summary of deductions
for employee/self employed truck
drivers which can be claimed in
your 2010/2011 tax return.
Further information can be
obtained when you visit your
friendly HEWITT TURNER &
GELEVITIS Consultant to have
your personal and/or business
tax return completed for the 2011
year-end.
Deductions Available

Work/Business Related Expenses you
can claim

Car Expenses you can claim
You can claim a deduction for the cost of
using your car:
❏ For work related travel; and
❏ To travel between work and home where
your home is base of employment or if you
have to transport bulky tools/equipment
from home;
Clothing Expenses you can claim
❏C
 ompulsory and non-compulsory
uniforms;
❏O
 ccupation specific clothing that is
specific to your occupation and not
every day in nature; and
❏L
 aundry and dry-cleaning up to $150
without receipts.

Answering machines, mobile phones,
pagers and other telecommunication
equipment;
❏ Bank fees;
❏ CB radios;
❏ Depreciation of equipment used for
work;
❏ First Aid Courses;
❏ Home office – Electricity and gas;
❏ Insurance – tools and equipment;
❏ Insurance – Income protection or
sickness & accident;
❏ Overtime meals pursuant to an award;
❏ Parking fees, bridge & road tolls;
❏ Premiums on drivers licence;

❏ Refrigerators;
❏ Seminars, conferences and training
courses;
❏ Sleeping bags;
❏ Stationery;
❏ Superannuation Contributions (self
employed);
❏ Technical or professional publications;
❏ Telephone calls, rental;
❏ Tools;
❏ Travel claims (subject to tax office
rulings);
❏ Truck repairs, washing, consumables;
❏ Union and professional associated fees;
and
❏ Working guard dogs.

Remember to visit HEWITT TURNER & GELEVITIS for your 2011 Personal & Business Tax Returns and general
Tax Planning Advice. We can also provide Financial Planning & Finance Services via our network of independent
professional external advisors. So call us now on : (08) 9362 5855

THE MUM TEST
I was out walking with my
4-year-old daughter. She
picked up something off of
the ground and started to
put it in her mouth.

‘Because it’s been on
the ground; you don’t
know where it’s been, it’s
dirty, And probably has
germs,’ I replied.
At this point, my daughter
looked at me with total
admiration and asked,

I took the item away from
her and I asked her not to
do that.

‘Mum, how do you know all
this stuff?   You are so
smart.’

‘Why?’ my daughter asked.

I was thinking quickly and
replied, ‘All mums know

this stuff. It’s on the Mum
Test. You have to know it, or
they don’t let you be a Mum.’
We walked along in silence
for 2 or 3 minutes, but she
was evidently pondering this
new information.
‘Oh ..... I get it!’ she beamed,   
‘So if you don’t pass the test
you have to be the dad.’
‘Exactly,’ I replied with a big
smile on my face.

What did you do, sleep with every
guy in the dang drawer?
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Australian
Bush Poetry
Doesn’t the warmth and
heart wrenching simplicity of
Australian bush poetry bring a
tear to the eye?

Eat for Two Days then Skip A Day
‘I want you to eat
regularly for 2 days,
then skip a day,then
eat regularly again
for 2 days then skip
a day ...... And repeat this procedure for 2
weeks.
The next time I see you, you should have
lost at least 5 pounds.’

When the Irishman returned, he shocked
the doctor by having lost nearly 60lbs!

A Poem About Tomatoes

‘Why, that’s amazing!’ the doctor said, ‘Did
you follow my instructions?’

I know a Dockers fan whose name
is Jim,

The Irishman nodded ... ‘I’ll tell you though,
be jaesuz, I t’aut I were going to drop dead
on dat ‘tird day.’

I love throwing tomatoes at him,

‘From the hunger, you mean?’ asked the
doctor.
‘No, from the f**kin’ skippin’

How smart are you?
1 POINT
1. Which two AFL teams are coached by
twins Brad and Chris Scott?
2. In which Australian state is Cloncurry
located?

10. Clark Kent and Lois Lane were
colleagues on which newspaper?

11. In 1973, whom did Gerald Ford
replace as Vice-President of the
United States?

4. What colour is Marge Simpson’s
hair?

12. What is the name of the little flower
girl, whose frowning face and hands
over her ears on the Buckingham
Palace balcony while Prince William
kissed his new bride, became an
internet sensation?

2 POINTS
6. Which member of the cast of
Desperate Housewives filed a $20
million wrongful termination lawsuit
against show creator Marc Cherry in
2010?
7. In which European city was Paul
Gauguin born?
8. Which entertainer recently named her
twins Moroccan and Monroe?
The Wheel - Winter 2011

But these f**kers do, ‘cos they’re
still in the tin ‘!!!

Test your friends,
family and work mates
with today’s quiz

3 POINTS

3. Which amphibious creature shares
its name with an elite US military unit
that operates on “sea, air and land”?

5. On which river is Shakespeare’s
birthplace,
Stratford-upon-Avon,
located?
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9. Of which high-profile US organisation
is Leon Panetta the director?

Tomatoes are soft & don’t hurt the
skin,

13. The 2001 Oscar-winning film Black
Hawk Down was based on a real
military engagement that took place
in Somalia in which year?
14. Which gulf is also known as the Sea
of Cortez?
15. By what name does the world
remember Alfred Hawthorn Hill?

READER QUESTION
From The Tyrepower Ltd lunchtime
brains trust
What do the following have in common:
affenpinscher, briard and griffon
bruxellois?

QUIZ ANSWERS

1. North Melbourne (Brad) and Geelong (Chris), 2.
Queensland, 3. Seals, 4. Blue, 5. The River Avon,
6. Nicollette Sheridan, 7. Paris, 8. Mariah Carey,
9. The CIA, 10. The Daily Planet, 11. Spiro Agnew,
12. Grace van Cutsem, 13. 1993, 14. The Gulf of
California, 15. Benny Hill. Reader’s question: They
are all dog breeds.

An Irishman was
terribly overweight,
so his doctor put
him on a diet.

We are blessed in Australia, to
have such an abundant wealth
of talented story tellers through
whom future generations can
learn of our history and 21st
century lifestyle.

