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SHAME ALDI SHAME!
100s of WA Delegates Hit the Streets and
Stand Up for Safe Sustainable Rates
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Swan Taxis has been servicing the travelling public of
Perth since 1928. Our dedication to customer service also
extends to the well being of our drivers, many of whom
are members of the West Australian Branch of the TWU.

Do you need a HR truck licence?
We offer 1 or 2 day HR-B for $990*
or lessons to suit your requirement

Other transport essentials available
Fatigue Management
Certificate III Driver operations
First Aid
Load Restraint / Secure Cargo
Implement Traffic Management Plan
Forklift
Fire Courses
Supply Fire & First Aid equipment

Call us today to discuss your requirements
Unit 2 / 347 Great Eastern Hwy
Redcliffe WA 6104
(08) 6180 -8065 / 0427 159 039 RTO 40599

Published by Perth Advertising Services. Phone: 9375 1922. Fax: 9275 2955.

STAND UP!

OWNER DRIVERS IN WESTERN
AUSTRALIA ARE STILL GETTING
THE RAW END OF THE DEAL
AND THERE’S ONLY ONE
THING LEFT TO DO ABOUT IT

says State Secretary TIM DAWSON
How much lower can rates go?
Something has to be done about the
rate cutters.
There is no such thing as a back load –
that’s a bunch of bullshit.
Yes, these problems have been around
for years but seem to be worse now
than ever.
We continue to hear the complaints.
They should be named and shamed is
the cry.
We don’t have to name them. You already
know who is to blame and it’s the big end
of town Australian Industry Group (AIG),
the big retailers, the big banks, and the
mining companies. It is the big end of
town that use their economic power to
drive rates down.
Unfortunately, we had a number of fleet
owners and owner drivers that were
hood winked and USED by the Turnbull
Government along with their mates in
Big Business so they could continue the
exploitation of the Transport industry.
They were used to help repeal the RSRT
that advocated for maximum 30 day
payments, a tribunal that supported
minimum rates and had the power to
investigate companies that exploited
owner drivers.
They were manipulated and coerced
into accepting a story that only benefits
big business so they could continue to
rip off Owner drivers and the Transport
Industry.
Yes, we still hear the same wingers
complaining about rate cutters and back

loads and yet they were the loudest
voices supporting the abolishment of the
RSRT.
You lot need to stop the crocodile tears
and do something about being ripped
off.
It is time to fight for a safe and sustainable
transport industry. Stop being part of the
problem, stop complaining you need
to stand up and do something about
actually fixing the industry.
It is time to say ENOUGH is enough.
Since the RSRT was repealed hundreds
of small operators have gone into
receivership.
Last year over one in three workplace
deaths involved transport workers.
Transport is officially the most dangerous
industry in Australia.
Plus the transport industry has the
highest rates of suicide in relation to any
other industry.
Every year truck drivers are continuing to
die on the roads in increasing numbers.
ASBFEO and NatRoads have welcomed
a voluntary code of conduct and registrar
for companies to pay on time.
But only a hand full of companies have
signed up.
And no surprise the ones that hold all
the power, Banks, Retailers, Miners etc,
have said they have no intention of
signing on.

ASBFEO and Natroads need to get their
heads out of their ass. Only enforceable
payment times and enforceable rates will
lead to a safe and sustainable transport
industry.
It’s time Australian truckies stopped
having to beg to be paid a safe and
sustainable rate and to be paid on time.
NSW have had General Carriers Contract
Determination (GCCD) for over 30 years.
A set of legislation that enforces rates for
truck drivers BY LAW.
Which has only recently been extended
to cover the majority of NSW.
AND YES, the sky has not fallen in. The
sun still comes up in the morning.
Natroads and Big businesses were
proven wrong.
Owner drivers still continue to operate in
NSW but they now have a more Safe and
Sustainable future with greater protection.
Congratulations to the TWUNSW Branch
and its Owner Drivers for staring down
the rate cutting grubs and big business
that wanted to continue the drive to the
bottom on rates.
Owner drivers deserve to have a safe
and sustainable industry; to earn a
decent living and be paid on time
without begging for it.
Owner drivers need this type of legislation
in Western Australian, the only way of
getting it is to not listen to the rate cutters
and their mates in big business.

WE have to stick together and FIGHT!
The Wheel Winter 2017
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IN THE THICK OF NATIONA
There have been some big changes happening
since Japan-Post purchased Toll But TWU
Members Have Stood Strong Together

It’s no secret that we’re currently deep
into negotiations with the Toll Group’s
National EA.

They’re not funneling that kind of money
into the machine just because they’re
nice people.

And since being purchased by JapanPost, there are HUGE changes happening
at the company.

This company wants a return for their
investment.

They paid over the top then wrote off
billions.
Now since Japan-Post has invested so
much money into buying the company
and restructuring it is going to be hard to
get a wage increase out of them.
Yes it will be but we are up for the fight.

So what does the restructure at Toll look
like in these early stages?
We have been informed that the
restructure will involve combining Toll
into 3 divisions.
This restructure has cut out divisions
in Europe and a number of other
countries. It has also seen managers on

Report by TWU State Secretary
TIM DAWSON
the chopping block with 90 positions
become redundant in the last round.
With some managers having to reapply
for their positions within the company.
And with all this restructuring going on
in the company where does that leave
it’s workforce?
We are gearing up for a big fight.
And together – united – we will not lose.

UNDER PAY SUPER AND WE’LL CATCH YOU
While the Toll Enterprise Agreement is
currently being negotiated at National
level, investigations were made by
TWU and our Western Australian
delegates that there were a few issues
with pay.
It was discovered by Toll Liquid and
Toll Mining delegates that Toll had
been underpaying its workers their
superannuation entitlements under

by Lead Organiser MICK KNOWLES

a Local Agreement in the Toll Group/
TWU Enterprise Agreements.
This will account for up to 5.5
MILLION DOLLARS in back bay to
Toll employees.
Possibly more! Figures that we believe
will get bells ringing at Toll.

A great amount of thanks is necessary
to the TWU delegates who examined
and looked through what they were
entitled to, as this underpayment
would otherwise have easily been
swept under the rug by Toll bosses.
This would not have been uncovered
if it was not for the TWU and the
TWU delegates. It pays to be a union
member.

The team at Toll Priority plan to stick together
2
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L TOLL TALKS
Together we Protected
the Penalty Rates at
Toll Hazelmere

A true team effort - Report by LEON RURI
The team at Toll Hazelmere
should all be very proud of
themselves this month with a
massive win that only proved
that by sticking together you
can achieve anything.
In April last year Toll came up
with a genius suggestion to
get volunteers working a 4 day
on, 4 day off roster.
Super simple stuff, fair,
rolling and everyone gets an
opportunity having alternative
weekends off.
Plus the company gets more
productivity from its staff
with a rostering system that
promotes positive fatigue
management and positive
behaviours.
WIN WIN!
Except Toll greedily decided
that they were not going to
pay the penalty rates these
workers were legally entitled
to get working alternate
weekends.
A highly contentious issue
lately,
since
the
FWC
announced it would be
amending the retail and
hospitality awards.
Something about Sundays not
being considered holy days
anymore or something.
All sounds like a bunch of
rubbish to me!
Penalty rates are the next
bargaining chip on the boss’s
radar that is for sure.
Contact was made with the
TWU about this issue and a

site of a few members soon
became a site with 70%
membership.
The wheels were put into
motion
on
the
dispute
resolution process.
This involved union members
emailing
their
direct
supervisors a letter drafted
by the Industrial Relations
department at TWU.
Toll called a meeting and
threatened the yard with a
wage cut.
They tried to scare the crew
into dropping the dispute.

YOUR RIGHT
TO REFUSE
A Reminder from Lead Organiser
MICK KNOWLES
This is a reminder about your basic employee rights as
a driver at Toll or any other business that engages in the
transportation of goods.
An incident was reported to us involving Toll Coke
Hazelmere where one of the “older” trucks was loaded
up, ready for a delivery.
Before the delivery the experienced driver only had to
take one look at this truck and reported to management
he wasn’t going to be able to make the delivery.
Upon
inspection
the driver noticed
that the motor to
the load restraint
curtain had been
removed from the
truck and had been
replaced with a latch.
A latch that probably
cost
$3.50
from
Bunnings?

But the troops stood united.

The load restraint
motor feature isn’t for
cosmetic purposes, NO; it pulls the curtain taut so the
load doesn’t spill.

The dispute went to a
conciliation at the FWC in
January.

If anything it should be a relief to the company that the
driver was experienced enough to notice this and report
the fault IMMEDIATELY.

And the workers rejected a
10% loading for weekend
shifts Toll put on the table.

Toll has “very specific Obligation to Refuse”
expectations where when a genuine safety concern
exists drivers, especially our experienced driver in this
story, can tell them to GET STUFFED and refuse the
delivery.

Toll were forced to come back
with a 15% offer.
The final decision came in April
before the hearing at Fair Work
when Toll announced they
would pay the penalty rates.
Toll didn’t want to spare the
expense of fighting in court.
And gave the employees
what they were rightfully
entitled to.
A fantastic result for all the
employees at Toll Hazelmere,
a real team effort and show of
solidarity amongst each other.
Well done on an awesome
outcome.

All Toll drivers and in fact all TRUCK DRIVERS should be
aware of this obligation and know their rights when it
comes to refusing a load.
Even if the supervisor assures you EVERYTHING WILL
BE OK and that they will BEAR RESPONSIBILITY for
anything that happens from the load restraint being
faulty.
Is it really worth risking the lives of other drivers on our
roads?
And worth the guilt you’d need to live with if you ever
killed someone else on the road?
The management will “bear responsibility” for the load
but you’ll forever have the responsibly on your own
conscious that all you had to do was refuse the load and
use your very basic employee rights as a driver to say
“thanks, but no thanks”.
We hope we never have to tell a similar story like this
one again.
The Wheel Winter 2017
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For the people that keep
Australia moving.
In a world that never stops
moving, where supply is
frantically trying to keep
up with demand, time has
become our most valuable
commodity.
From the food in our supermarkets,
to the petrol in our cars, none of
it would exist if it weren’t for the
people who, day in day out, keep
Australia moving - you.

So at TWUSUPER, we’re proud to be
the people who look after you.
And we do this by investing
over $360 million in Australian
infrastructure – the roads, bridges,
stations, airports and ports that
keep Australia moving.

TWUSUPER.COM.AU
for the people who
keep Australia moving.

And, as your Industry SuperFund,
we’ve delivered more to our
members over the past 10 years
than the average retail super fund.

Disclaimer: Past performance is not a reliable indicator of future performance and should never be the sole factor considered when selecting a fund. See twusuper.com.au/superrater for full disclaimer. TWU Nominees Pty
Ltd, ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER ABN 77 343 563 307 and the issuer of interests in it. Transuper and TransPersonal are divisions of TWUSUPER. This information is of a general nature and does
not take into account your personal objectives, situation or needs. Before acting on this information, you should consider your objectives, financial situation and needs. A copy of the product disclosure statement should be
obtained from TWUSUPER (at www.twusuper.com.au or by calling 1800 222 071) and considered carefully before you make a decision to acquire the product or continue to hold the product.
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Centurion - on the
Road to Nowhere
And they’re supposively expanding into the East Coast Good luck! Reports LEAD ORGANISER MICK KNOWLES

Knowing Centurion, do you think we
were surprised when we learnt that they
don’t supply their drivers with journey
plans?

with looking into the journey plans, and
fixing the trucks with satellite phones or
simple mobile phone allowance for the
drivers.

A professional organisation, who reckon
they are expanding into the East Coast
and procure a fleet of hundreds to make
a range of deliveries from couriers to
dangerous goods.

Managers told me they’re “working on
it”.

And they DON’T supply their drivers
with journey plans?
What the Hell!?
On top of this, drivers aren’t given any
phone allowance, and use their own
mobiles when they’re on the road.
Further – Centurion doesn’t even fix
their trucks with Satellite telephones
and therefore have no coverage in the
event of an Emergency.
Of course we’ve taken these issues,
amongst many, many others to
WorkSafe and an investigation into
Centurion is underway.
A legitimate requirement like a Satellite
phone is not a luxury for a driver – it is
a necessity.

That it could be in 3 months, 9 months
OR NEVER when they get around to
working on it.
I hope WorkSafe has something to do
with getting Centurion off its boney butt
and working on a safer and healthier
workplace for its drivers.
Further to this – after my little run in
with management to consult them
on timelines of the current issues – I
hear that Centurion has been phoning
around employees who didn’t even have
anything to do with the investigation.
How petty!
Centurion is just trawling their own staff
because they’d rather hang someone
for stepping up and saying something
about the issue than they would
ACTUALLY rather just fixing the F**king
issue.

An issue that might cost them a couple
bob in the short-term but in the longterm could cost them a life.
Centurion – pull your finger out!

WHEN THE TANK RUNS

LOW

down the road
A man was driving
s. Just at that
and ran out of ga
w in his window.
fle
e
moment, a be
hat seems to be
The bee said, “W
the problem?”
the man replied.
“I’m out of gas,”
man to wait right
The bee told the
ay. Minutes
there and flew aw
tched as an
later, the man wa
es flew to his
be
of
entire swarm
s tank. After a
car and into his ga
bees flew out.
few minutes, the
one bee.
id
“Try it now,” sa
the ignition key
The man turned
d right up.
rte
and the car sta
t
exclaimed, “Wha
“Wow!” the man
gas tank?”
did you put in my
“BP.”

Drivers have a right to always be
contactable.
Do we need someone to die first before
this essential piece of equipment is
supplied?
This isn’t only a result of a range of
incidents in the NorWest or truck fires
out of mobile phone range but for the
health and safety of the driver behind
the wheel.
A basic human right that Centurion
clearly just doesn’t get.
And when I approached the managers
to ask them what stage they’re up to
The Wheel Winter 2017
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SOME ‘SAFETY’
MEETING
CENTURION ARE AT IT AGAIN WITH
THEIR LOW BALL TACTICS

After McAleese went into receivership
last year and Centurion bought out all
their assets, including all the yards and
floats – we hear the Centurion blight will
be expanding into the East coast.
But despite purchasing McAleese at
bargain basement prices and still refusing
to compensate their workers with safe,
sustainable rates – now they have made 18
of their rigid and small vehicles workforce
redundant.
A “safety” meeting was called in the last
week of May where the P.U.D. (pick-up
and delivery) staff were told they were no
longer needed.
The employees and the contractors
were all told they were finishing up and
Centurion were engaging the outside hire
of PEP Transport for the local P.U.D. work.
We’ve been hearing, on the grapevine, that
these PEP drivers aren’t too excited about
the work they’re getting from Centurion
though either.

,

Reports Lead Organiser
MICK KNOWLES

Tim Dawson
STATE SECRETARY

A Centurion
delivery only
costs A THIRD
of what drivers
earn from a
PEP delivery

,

A Centurion delivery costs, in comparison
to a standard PEP delivery, ONLY A THIRD
of what drivers would earn from PEP’s
normal work.
And when the work is cheap, drivers
suspect that the influx of Centurion
deliveries will flush PEP out of the
marketplace, or worse, their Centurion
workload will be so massive that they
won’t be able to offer the reliable service
they’ve been delivering to PEP clients.
It looks like the Centurion
cancer continues to
spread – with local semidrivers who have been
moved to doing the
dog-runs to Northam
reporting that Centurion
is bringing in other
outside hire to do their
work.

“I’d like to give you a raise and promotion,
but that wouldn’t be fair to others who don’t
stay late or work as hard as you.”
6
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TWU (WA)
Directory

Now
they’re
talking
about conquering the
East coast? Get real!

Ray McMillan
PRESIDENT

BRANCH COMMITTEE
OF MANAGEMENT
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FREE CALL

A FAIR GO FOR

Who’s the
Boss?

A man goes into a
pet shop to buy a
parrot.
The shop owner
points to three
parrots on a perch
that look exactly
alike, in fact
they are nearly
identical, and
he says:
“The parrot on the
left, “Einey”, costs
500 dollars”.

BROADSPECTRUM
RAAF
WORKERS
Report by
KARI PNACEK

This dispute began as workers exercising their
legal right to take protected industrial action
after their employer refused them a decent
pay rise.
The TWU represent store workers at Pearce
RAAF Base Defence Stores Operations, who
handle and transport dangerous goods and
cater for the Air Force supply needs, who are
currently in the midst of Enterprise Bargaining.
These workers have served the military, or
had family serve, both in duty and in civilian
services for their whole lives.
And after serving a wage-freeze for almost 2
years – they decided they would like to see
some compensation for the valuable service
they deliver to the personnel.
They asked for 15% after not receiving a
reasonable pay rise in more than 2 years.
And they were knocked back, and offered only
1.5% each year in the first instance.

Reaching this impasse on Enterprise
Agreement bargaining, initially the workers
applied for protected action, intending to
undertake partial bans on delivery duties.
But managers released a statement saying
the company “would not accept partial
performance.”

And that the workers would be “stood down”
if they proceeded with the protected action,
despite the action being legally sanctioned
by the Fair Work Commission.
So the workers took their fight to the patch of
grass out the front of the Pearce RAAF Base in
Bullsbrook.
Fortunately that particular grass patch was
right beside Great Northern Highway.
And the picket line gathered a lot of support
from a constant stream of honking from
passing truck drivers!
The company has increased their offer slightly,
but it is not enough.
The fight still continues with these workers,
but they ARE stronger together.

“Why, does this
parrot cost so
much” Harold
asks?
Percy says, “Well,
it’s because the
parrot knows
how to use a
computer”.
Harold then asks
about the next
parrot, and is told
“Meeney” costs
1,000 dollars
because it can
do everything the
other parrot can
do, plus it knows
how to create
documents,
spreadsheets,
and can process
data base
management.
Naturally, the
increasingly
startled man asks
about the third
parrot, to be told
that “Miney” costs
2,000 dollars.
Well, he has to
ask the question
“What can it do?”
To which Percy
replies “To be
honest, I have
never seen him
do anything.
But the other two
call him boss so
he must be the
manager.

The Wheel Winter 2017
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Report from
State Secretary
TIM DAWSON

One Law for them,
Another Law for Us

Employees caught doing the wrong thing by their bosses
face consequences but bosses don’t?
It has been widely reported in the media
of the series of wage scandals involving
franchise operators, 7-Eleven, Caltex,
Domino’s Pizza and Pizza Hut.
Wage scandals that involve the
underpaying and exploitation of their
employees.
These types of operators are notorious
for hiring employees who are often
“vulnerable” young workers, with limited
experience in the workplace, students,
studying while working part-time jobs or
immigrants on working Visas.
These vulnerable workers, those more
likely to be unaware of their rights or
too scared to speak up about copping
the raw end of the deal, are the future of
workplaces in Australia.
This may lead to pilfering a couple
hundred dollars because they’re behind
on rent this week or their electricity bill is
up on last month because they’ve spent
more time at home trapped competing
for hours in their casual workplace.
Whatever the reason – its robbery. And
we all agree, the punishment should be
severe.
But then, why is it that when the
employer is caught deliberately thieving

hundreds of thousands of dollars from
their employee’s pay-packets is that
only considered “underpayment” and
bosses get a slap on the wrist and just
get told to pay it back?

The resolution put forward calls for a
“clearer and tougher deterrent to
employers stealing from the pay-checks
of their staff, through wage underpayment
and superannuation non-payment.”

Wage theft is robbery – robbery is a
CRIME.

The Transport Workers Union in WA
intends to put forward the same resolution
at WA State Conference in August AND
apply pressure to political candidates to
adopt this positon as policy.

And the punishment for employers should
be just as severe as the punishment for
employees.
NOT, one law for workers, another law
for bosses.
In today’s system, the employers will
reach a settlement with the Fair Work
Ombudsman to repay the money or simply
be asked to pay back what they owe.

Since being caught, 7-Eleven has so far
had to pay out $110 million for nonpayment of wages while Caltex has
set up a $20 million fund to repay their
workers.

The Ombudsman considers this ‘fair’.

Dominos has ‘said’ it has returned
$4.5 million to its workers that they’ve
underpaid.

But this behaviour is actually disguised
as an incentive for bosses to see what
they can get away with.

And in the transport game, wage theft
has created financial pressure on truck
drivers.

The Transport Workers Union is nationally
calling for jail terms for employers who
engage in wage theft from their staff.

The adoption of wage theft to become
policy and holding employers to account
needs to occur before it is too late.

And so far the appeal has picked up a
great deal of traction, with Victorian
Labor passing a resolution calling for a
change to the law to ensure employers
face jail time if they are caught thieving
from their employees.

And we encourage YOU not to support
businesses who engage in the practice
of wage theft. And use your hip pocket
to put pressure on them to do the right
thing.

,

Wage Theft is Robbery, Robbery is a Crime

,

A message from National Secretary TONY SHELDON
Australia is in the grip of a
crime spree and it’s not break
and enter or brawls out the
front of pubs.
It is the plague of billions
of dollars in wages and
superannuation
which
employers take from the paypackets of their employees.
This is wage theft and it
needs to be treated like
8
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any other form of theft - by
making it an offence, with jail
sentences.

workers they robbed. Caltex
has set up a $20 million fund
to repay their workers.

We’ve had high profile
examples
of
employers
stealing from their workers.
The convenience store empire
7-Eleven has so far paid out
$110 million for non-payment
of wages – that’s an average
of $40,000 for each of the

In transport, wage theft
has an added destructive
element. It is creating
financial pressure on truck
drivers that ultimately kills
people by forcing drivers to
speed, drive long hours and
skip mandatory rest breaks

just to put food on the table.
We have been fighting Aldi
over wage theft of drivers in
its supply chain. The discount
giant has attempted to ram
through an agreement that
dishonestly classified truck
drivers as store workers.
They did this simply to pay
them less. WA delegates
stood strong against Aldi and

Milking You
For All You’re
Worth...
Report by Internal Organiser
STEVE CURTIS

Welcome to a new world order whereby
your employer now believes they are
entitled to conduct health assessments
on you if you’ve “had 8 or more separate
occasions of personal leave in the last
12 months”.

I don’t know about you, but in the
transport profession I’ve never come
across a truckie who would need the
expertise and health and fitness of
someone who could hold their breath
underwater for 2 minutes.

Or
worst
of
questionnaires.

They can’t be serious.

If you ever come in contact with a
situation like that the editorial team at
“The Wheel” would love to hear from
you.

Allegedly, due to workers who take
more than 8 sick days off in a year.

Is it their belief that they own you and
they can poke and prod however they
deem fit?
Companies get away with it too, with
the old spiel about how much your
health means to them and how much
they care – WRONG.
The tests are usually invasive and
conducted by THEIR doctors who treat
you like cattle.
So what exactly are these employers
asking for from their workers?
We’ve heard reports about companies
requesting level 1 Medical assessments
(MA1) – which sounds all well and fine.
The problem, we suspect, is that when
applying for a MA1 assessment you are
training to be a commercial diver.

all

–

lifestyle

C-mon, how dumb do you think we
are?
Why are they asking for it?

Deep water diving truckies – sounds
like a new hit TV show.

Never mind the Fair Work Act legislating
that legally all employees in the country
(including your managers) have 10 days
for illness.

Employers are also asking for VO2
MAX fitness tests that measure oxygen
intake.

Now you’re defined as a high risk
when you actually use your entitled
accruements and sick leave

An invasive testing that straps a monitor
to your nose and has you jogging on a
treadmill.

Employers should be thanking you that
you don’t allow these days to continue
accruing, you’re basically a sitting piggy
bank when you let them to add up.

A google search of this test emphasizes
that it is “often used to compare the
performance and endurance of sports
athletes”.
Another test that might not be fit for
your average Truckie.

And finally, how are they asking for
it?
We’ve been lead to believe that workers
are handed a letter when they meet the
criteria, of having 8 or more days off
sick and are summonsed to the boss’
office.
Our advice, don’t be a sheep or any
other farm animal – contact your
union.

Workers are also standing
together in aviation pushing
against
employer
moves
to pay workers less. A
new company owned by
Dnata recently withdrew an
agreement for approval which
was a carbon copy of the
Aerocare agreement, with low
pay and split shifts. Workers

have won full time jobs at QGS
while at Alpha union numbers
and strength.
The TWU is campaigning
against wage theft and
the erosion of our living
standards. We are winning
support on the ground and
among politicians for this fight
- our WA branch is a vital
component in the campaign.
Make sure you are on board
today.

,

recently protested outside a
store in Fremantle, vowing
to keep up the pressure and
hold more protests.

THE COMPANY TESTS
ARE USUALLY INVASIVE
AND CONDUCTED BY THEIR
DOCTORS WHO TREAT
YOU LIKE CATTLE

,
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Are You A Victim of
Sham Contracting?

Our Legal Advisor ADAM DZIECIOL Explains

We are seeing an increased number of
truck driver job advertisements which
state that the driver must have an “ABN”.
Advertising a job as a ‘contractor’ role
when in reality the person doing the
work will be an employee is ‘sham
contracting’.
This practice is illegal, and an “employer’
that engages in sham contracting is liable
to significant penalties.
An ABN is an Australian Business Number
that is given to a business and it identifies
that particular business for various
purposes.
To get an ABN you need to be genuinely
running your own business.
If you are carrying on a business then:
• You would be incurring significant
expenditure in performing the work.

• You have the control over when
you work and you have the ability
to delegate that work to someone
else.
• You would usually be responsible for
finding your own work, for example,
advertising your services.

• You are able to delegate that work
to others if you so wish to do so,
without having to get approval from
an ‘employer’.
• You negotiate your own prices and
you invoice for the work, and you
pay for your own business insurance
such as income protection and
public liability.
In the transport industry, running your
business usually means that you provide
your own vehicle and you are responsible
for the registration, maintenance, fuel and
insurances associated with that vehicle,
and, in many cases, you are paid on a
‘per job’ basis.
No matter which way you look at it, a
person who:
•D
 rives a truck that belongs to an
employer, where the employer
pays the running costs for the
10
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truck including fuel, maintenance,
insurance and the like. And
• The person driving the truck
undertakes duties as directed by the
employer, and works the days and
hours as directed by the employer,
and is expected to be available to
work additional days and/or hours if
called upon
IS NOT carrying on a business. They are
AN EMPLOYEE.

The ‘contractors’ are paid a fixed rate for
all hours worked and for all days of the
week, including weekends and public
holidays.
This means no overtime paid, no double
time for weekends and no double time
and half for Public Holidays.
That rate is, in many cases, less than the
hourly rate of pay prescribed for a casual
driver under the applicable Award (or
Enterprise Agreement).

IF IT LOOKS LIKE A
DUCK AND QUACKS
LIKE A DUCK IT’S
PROBABLY A DUCK

Further to that the “so called” contractors
are not covered for workers’ compensation,
and the employer does not pay the
employer superannuation contributions
as required by the Superannuation
Guarantee (Administration) Act 1992.

Basically, if it looks like a duck and quacks
like a duck it is probably a duck.

They are deliberately ripping off
these employees and avoiding other
employer obligations.

This issue is very important for all persons
involved in the transport industry.
Unscrupulous employers employ truck
drivers to drive trucks and, in some
instances, even forklift drivers to drive
forklifts in a warehouse ‘on an ABN’, that
is, as ‘contractors’.

Employers that employ drivers on ABNs do
so in order to cut costs by not paying the
employees their lawful entitlements.

They do this by disguising the employees
as ‘contractors’, which short changes the
employees concerned.
However, this illegal practice also impacts
on workers who are being paid correctly
in accordance with the relevant award or
enterprise agreement.

The
businesses
that
cut costs through sham
contracting
undercut
companies that pay their
employees what they are
entitled to be paid, and
this then results in the
businesses that are doing
the right thing having to lay
off workers due to a drop
off in profits.
Sham
illegal.

contracting

is

DUCK SEX

The penalties include a
maximum penalty of $51,000
for each contravention, and
compensation
payments
to employees who have
suffered any loss.

DONALD duck and Daisy Duck
were spending the night together
in a hotel room and Donald wanted
to have ‘relations’ with Daisy.

In addition, the court
can impose a penalty on
directors and managers of
businesses that engage in
sham contracting.

Donald frowned and replied “No.”

The TWU is presently
investigating
several
cases of possible sham
contracting.
If we are satisfied that an
employer has engaged in
sham contracting then we
will commence proceedings
against that employer and
seek that the court impose
a penalty on the company
concerned.
And we will also seek that
the company pays the
affected employees the
amounts that they should
have been paid.
If you are aware of a
case of possible sham
contracting then please
contact the TWU, so that
we can look into it, and
where appropriate take
action against the company
concerned.
Sham contracting costs
employees money and it
costs jobs.
It is therefore in everyone’s
interest that employers
who engage in this illegal
practice are exposed, and
stopped.
Employers who engage in
this practice should be jailed
for robbing entitlements
from the pockets of hard
working Australians.

The first thing Daisy asked was:
“Do you have a condom?”

SEE YOU IN HEAVEN
Two men died at about the same time and arrived
at the Pearly Gates together. One asked the other
how he died and what it was like. He replied that
he froze to death, and at first it was painful from
the slow freezing of his extremities, but then he
stopped feeling anything.

“Maybe they sell them at the front
desk,” Daisy suggested.

The first man responded with his own story. He’s
had a massive heart attack. He knew his wife was
cheating on him and was running up and down
the stairs of his house trying to find the other man.
Having found no sign of him inside, he was racing
outside to look in his shed and coldroom when he
suffered his heart attack.

So Donald went down to the lobby
and asked the hotel clerk if they
had condoms.

The second man was quiet for a moment, then
quickly said: “Well if you had checked the coldroom
first, we’d both still be alive.”

Daisy told Donald that if he didn’t
get a condom they could not have
relations.

“Yes we do,” said the clerk. He
pulled one out from under the
counter and gave it to Donald.
The clerk asked: “Would you like
me to put it on your bill?”
“Are you kidding?” Donald
quacked. “I’ll th***king thuffocate.”

Foreskin

An animal rescue conservation crew
were at their wits end on how to conduct
a circumcision of a sperm whale and
were advised to send down 4 skin divers
to do the procedure.

“At Survival Camp, I learned how to make
an iPod from mud and twigs!”

86

Spit in it

At school one morning, the teacher
asked little Johnny what he had for
breakfast. Little Johnny said, “Well, on
my way to school I come cross this
apple tree, so I climbed up there and
started eating apples. I guess I eat about
six,” said little Johnny.
“No,” said the teacher, “It’s ate!”
Little Johnny said, “Well it could’ve been
eight, I don’t remember.”

A guy walks into a bar and orders a beer.
He only brought enough money for one
beer though. As he’s drinking his beer,
which was quite expensive, he realises
how bad he has to go to the bathroom. Not
wanting anyone to drink his expensive beer,
he takes out a card and writes on it, “I spit
in this beer”, and walks to the bathroom.
When he comes back about 15 minutes
later, there’s another card next to his beer
saying, “I spit in it too.” –
The Wheel Winter 2017
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May
WISH IT WAS Day

EVERY DAY!

Rain, hail or shine

On the first Sunday in May, every year,
WA workers make the pilgrimage to
Fremantle Esplanade to engage in
the celebration of union and workers’
rights.

Several thousand unionists crowed the
Esplanade in the middle of Fremantle
and the TWU had over 150 of our finest,
staunch supporters standing strong
right alongside us.

This involves a sausage sizzle, family
entertainment for every generation and
a march throughout the streets of Freo.

A day of celebration, we recognise the
achievements of the union movement
and conditions won simply by not sitting
on your arse and instead standing up
for entitlements, not just for YOU, but for
the current and future generations of this
country.

The TWU is out in force every year, and
2017 was NO EXCEPTION.
It was a marvelous 30 degree day, not a
cloud in the sky and Unions WA had us
situated in the same corner spot next to
our mates from the other unions.

The list of achievements is long, and
needs restating to ensure they aren’t

simply lost somewhere down the track
as a bargaining chip.
Workers compensation, occupational
health and safety, Superannuation, THE
RIGHT TO DIGNITY IN RETIREMENT,
38 Hour weeks, RDOs, Paid Annual
Leave, penalty rates, shift allowances,
overtime, parental leave, equal pay for
women, paid sick leave, public holidays,
long service leave, redundancy pay,
meal breaks, collective bargaining,
unfair dismissal protection – to name a
few; the list goes on.

What a sad world it would be without
unions standing up and continuing the
fight and being as stronger a voice for
workers as they are.
May Day will continue to celebrate all
these great wins for workers and we
hope for bigger and stronger crowds
year after year, as unions continue to
serve you and your children, to protect,
retain and increase working conditions
for ALL in this country.
What a sad world it would be without
May Day and what the people of May
Day and their unions continue to fight for
in this country.

Can’t beat a good march through the streets
- good for all generations
The Wheel Winter 2017
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THE TWU’S PLAN TO TACKLE
MENTAL HEALTH IN THE
TRANSPORT INDUSTRY
And I’m very proud to see it happening
Reports Organiser LEON RURI

,

The one
thing that
spins quicker
than the axles
on the truck
is your mind

,

I am very proud to see that the Transport
Workers’ Union has launched a National
plan to tackle mental health issues
throughout the transport industry.
I was recently involved in a project.
Alongside a team I helped to coordinate, for
the first time ever in Perth, a traditional New
Zealand Haka at Kings Park to commence
at the closing of the Dawn Service on
ANZAC day.
We used to do it up on Barrow on ANZAC
Day every year – and it was always a moving
experience.
The purpose of the Haka, to highlight the
need for men to speak up about their
mental health and communicate when they
are not feeling OK.
As a former truck driver I know firsthand
how mental health issues can affect people
and the people who work in transport.
I am also very passionate about men having
a voice and demonstrating their ability to
communicate in healthy and positive
ways.
We are involved in an industry that is
a breeding ground for negative mind
health.
Whether that includes spending a
lot of time in solitude, away from
your family, coupled with the
high injury and fatality rates of
the job and seeing mates and
family of mates go through
hard-times.
It all adds up to a struggle, a
struggle we don’t need to go
at alone.
Our industry has a high
percentage of males who
are just as vulnerable to
pressures as their female
counterparts.

14
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One in two adults suffer from mental health
and on average 8.3 people commit suicide
every day.
That could be half your yard, gone, every
day – think about that.
One in 5 truck drivers have said they
experience mental health problems.
And it is not unusual for members to call us
at the TWU when they are under immense
pressure.
This new initiative will mean the guys at
TWU will be getting trained across the union
to ensure both organisers and delegates are
equipped to deal with mental health issues
among workers.
So it means we are there for you in more
ways than one.
Of course changing the stigma associated
with mental health will always be a challenge
– but I want you to feel ok about not being
ok, and start a conversation to get yourself
better.
Workplaces can also do their part in
promoting positive wellbeing.
The TWU initiative will also move towards
engagement of employers and clients on
developing workplace policies on mental
health.
Be safe out there folks.
And never be afraid to stand up for your
conditions or say I am not ok.

For anyone
experiencing
mental
health issues
please
call 1300 DRIV
ER or
Beyond Blue
on
1300 22 4636

ROAD SAFETY COMMISSION LISTENING
TO THE CONCERNS OF BUS DRIVERS
A REPORT FROM THE ROAD SAFETY COMMISSION

...of cyclists on metropolitan roads, at
a series of ‘toolbox meetings’ with the
Road Safety Commission.
Road Safety Commissioner Kim Papalia
has engaged in conversation with drivers
who are becoming increasingly worried
about the safety of themselves, their
passengers, and other roads users.
“During
our
discussions,
we’ve
discovered that bus drivers frequently

“I listened to anecdotal stories of
passengers’ injuries being attributed to
bus drivers having to brake suddenly to
avoid cyclists, which you wouldn’t be
aware of unless you were in the vehicle
on the road every day.”
“Bus drivers are also concerned about
how the one metre passing distance
will impact those behind the wheel of
longer vehicles.”
The Road Safety Commission will
continue the conversation with bus
drivers during the consultative process
for possible legislative changes to
enforce a one metre passing rule for
cyclists in WA.
Suggestions that motorcyclists be
permitted to use designated bus lanes
during peak times were welcomed,
however Mr. Papalia said there were
concerns about some risks posed by
riders.
“The feedback is that motorcycle riders
are agile and don’t generate
a risk for the bus, and so
drivers are willing to share
bus lanes with riders
during those busy times
on our roads,” said Mr.
Papalia.
“However, drivers are
concerned by the high
frequency of motorbike
rider’s
lane
splitting
on freeways, putting
themselves and others in
danger.”

,

Perth Bus
Drivers have
voiced their
concerns
about the
safety....

encounter cyclists, often many times
within a short period of time along the
same stretch of road,” said Mr. Papalia.

IT IS NOT JUST
WHAT HAPPENS
ON THE ROADS
THAT CREATES
UNECESSARY
RISK FOR BUS
DRIVERS

,

Mr. Papalia added it was not just what
happens on the roads that creates
unnecessary risk for bus drivers.
“We’ve been told the placement of
alfresco dining furniture on footpaths,
such as umbrellas extending onto the
carriageway put drivers, diners and
pedestrians at risk,” said Mr. Papalia.
“Furniture is supposed to be placed
at least 600mm back from the road,
however protruding metal umbrellas are
often struck by the buses.”
The Road Safety Commission has been
in discussions with the City of Perth
regarding this issue, and has been
advised that any breach of the City of
Perth’s Alfresco Dining Local Law 2009
brought to the Council’s attention would
be investigated by them.
“It’s vitally important for us to hear from
drivers and work together on how we
can mitigate the risk to all road users,
from heavy vehicle drivers to cyclists and
pedestrians.”

Transport workers are encouraged to share their
road safety concerns with the Road Safety
Commission via the Contact Us form
on our website: www.rsc.wa.gov.au.
The Wheel Winter 2017

15

www.mrsmacs.com.au

Do you need a HR truck licence?
We offer 1 or 2 day HR-B for $990*
or lessons to suit your requirement

Other transport essentials available
Fatigue Management
Certificate III Driver operations
First Aid
Load Restraint / Secure Cargo
Implement Traffic Management Plan
Forklift
Fire Courses
Supply Fire & First Aid equipment
16
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Call us today to discuss your requirements
Unit 2 / 347 Great Eastern Hwy
Redcliffe WA 6104
(08) 6180 -8065 / 0427 159 039 RTO 40599

On The Buses
NEXT STEPS IN
THE BUS SAFETY
CAMPAIGN
by MARK BYDDER and
KARI PNACEK
The momentum of our bus
driver safety campaign remains
strong since the ALP took office
in March and have committed
to review a range of safety
concerns that have been
brought to our attention by
drivers.
Branch Secretary, Tim Dawson,
met with the new state Premier,
Mark McGowan and Minister
for Transport Rita Saffioti to
drive home the importance
of consultation with the safety
committee we’ve assembled.
This committee is made up of
several bus drivers throughout
the various WA depots and a
group of PTA security guards
who want to have their say on
changes to improve the safety of
their workplace.
Appropriate
consultation
will ensure the bus industry
representatives
are
putting
forward their views and ideas
on what is required to make the
system safer.
This approach is entirely
transparent and we welcome
feedback from members.
The WA premier Mark McGowan
has welcomed input from
this committee and their views
on how the government can
make safer changes to public
transport.
The wheels have been put in
motion for the safety committee
to meet in July.
We are looking forward to a
fully democratic and passionate
debate about making safe
changes to the industry for the
better.

There is strength amongst the
Transdev mob - sending a strong
message and gearing up for
bargaining 12 months in advance

ON THE FRONT
FOOT AT TRANSDEV
Reports Bus Organiser MARK BYDDER

Despite the Enterprise Agreement at
Transdev not expiring until June 30th
2018, we’re getting on the front foot
to ensure the best possible outcome
occurs come bargaining time.
Transdev Drivers are ready for the fight
ahead to lift conditions in line with those
at other major bus companies (Swan &
Path Transit)
Members are under no illusions of the
challenge ahead and know the only
way to be successful is by standing as
a united front.
An ALL drivers meeting was held on
Sunday April 30th where we discussed
the importance of a strong and
sustainable membership, all drivers

being united and active.
Which means being prepared to do
what it takes to WIN!
Individual depot visits are scheduled for
the coming months to drive home the
message of staying united and winning
favourable conditions together.
Delegates at all depots have been doing
an outstanding job so far, and I would
like to thank each of them for stepping
up.
We have a long way to go and a lot
of work ahead of us, but the drive is
that we’re in this together and we will
FIGHT to WIN!
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7.30 Report Exposed

THIRD WORLD
CONDITIONS
EXPOSED AT
AUSTRALIAN
AIRPORTS

Aerocare Workers Sleeping
Rough to Make Ends Meet
Unless you’ve been hiding under a rock
these last few months, you may have
heard about the recent 7.30 Report
that went to air exposing the appalling
working conditions at Aerocare.

And while Aerocare will assure us they
don’t advocate for this kind of behaviour
– their system and shift allocations aren’t
making it any easier for these employees
to break this routine – disgusting.

Aerocare is outsourced by the airports
and airlines.

Split shifts, low wages and insecure hours
means the incomes of many aviation
workers are slipping below the poverty
line and as a result, staff are being forced
to sleep at the airport, near baggage
carousels.

Footage on 7.30 shows the reality of
the third world conditions these workers
need to endure, even in the land of milk
and honey like Australia.

And airlines like Qantas who recorded a
profit of $850 million in the six months to
December.

It is a sad state of affairs when these staff
can spend over 14 hours per day at the
airport and only be paid for just six of
seven of these hours.
The rostered shifts are only 3 hours long,
so the staff choose to double up their
shifts so they can make ends meet.
The issue lies in the fact that these split
shifts aren’t right next to each other, so it
may be 6 hours between clocking off on
one shift and starting the next.
The Toll roads in the East coast don’t
make it all that much easier either; some
employees reported spending half their
pay-cheque just to leave and come back
into the airport, their place of work.
So understandably it’s a wonder why
you wouldn’t simply camp out in the
terminal.
18

Report by
GLEN BARRON

The Wheel Winter 2017

AIRPORTS IN SYDNEY,
MELBOURNE, BRISBANE
AND PERTH RECORDED A
PROFIT OF $1.8 MILLION
DOLLARS LAST YEAR
Aerocare doesn’t care, guaranteeing its
workforce only 60 hours per month and
no weekly guarantee on hours.
They pay below the award for weekend
work, overtime and night work and don’t
pay allowances provided in the aviation
award.
And no surprise, those who control the
supply chain don’t care either.

Airports in Sydney, Melbourne, Brisbane
and Perth recording $1.8million dollars in
profit last year.

As long as these trusted Airports and
Airlines are tendering out to the lowest
bidder and making their profits, they can
skirt as much responsibility to ‘some
other bastard’ and when the media starts
knocking they can deny all knowledge
of staff treatment.
And Aerocares’ public relations team can
make a lot of noise on social media and
the company can take no accountability
for the claims.
So when the conservatives pull all funding
from the only neutral media outlet in the
country, the only one willing to expose
these conditions to the public and still
give a pragmatic view on the issue – only
then will companies like Aerocare be able
to actually get away with treating their
employees like second class citizens.
What kind of country are we leaving for
our children to grow up in?

Glen Barron’s Aviation Report
JOB RECLASSIFICATIONS AT Q-CATERING
IS LIKE A PIE TO THE FACE
In the six months to last December
Qantas posted profits of over $850
million.
Impressive, but questionable:
When fuel, maintenance and insurance/
taxes all remain fixed costs, where does
the variation come from to get their
profits?
Oh, from the pay checks of low paid
workers – of course.
This month employees from Q-catering
have been at a FWC hearing against the
wealthy airline paying them LESS money
to work the SAME job.

One of the Q-catering employees from
Perth Airport who gave evidence at
the commission reported that he now
performs even more duties since his job
was ‘downgraded.’
A move that simply DOES NOT
WARRANT a $300 per week cut to his
wages.
This dispute is about fairness and
recognising the hard work Qantas
employees have done, which include

accepting WAGE FREEZES so the airline
can be profitable.
These employees should not have this
commitment ignored and they certainly
should not be forced to earn less pay for
doing the exact same job.
The evidence is currently
processed at the commission.

being

But we are expecting a good result for
the brave blokes who gave evidence on
behalf of their friends and colleagues at
Q-catering.
All we know is there won’t be any pie on
these bloke’s faces.

And how does Qantas get away with
this?
In September 2016, Qantas announced
changes to its workforce, abolishing a
‘higher role’ classification.
Qantas told its staff at the time that by
downgrading their roles from level 8’s
to level 6’s it would mean ‘substantial
differences’ in the work they would be
carrying out.
Except this wasn’t the case and
witnesses reporting at the FWC hearing
that these staff continue to perform the
same duties – but at less pay.

Some great looking blokes from Q-Catering
show what they’re made of!

TIME IS MORE THAN MONEY

WE were recently informed
by a MEMBER who would
like to remain nameless,
who works for a company
he wasn’t inclined to give
the details of – that his boss
is a right prick.

We’ve heard this story
before, time and time again,
but it appears the message is
still not sinking in for these
bosses who put their bottom
line before the basic human
rights of their workforce.
The story goes like this –
An employee of the company
in questions’ truck was
broken down by the side of

a highway.

The truck driver rang his
company and after some
time they sent a mechanic to
assess the truck.
The mechanic looked the
truck over and found it to
be un-roadworthy and
reported to the company
that it needed to be towed.
Our member got the call to
get over there as soon as he
could for a trailer swap.
But when our member
arrived the poor stranded
truckie was still left high and
dry, waiting with his load.

Despite only being called to
swap the trailer, our member
wouldn’t leave a man behind
and the stranded truckie
asked whether that on the
way, they wouldn’t mind
stopping at the shop for a
feed.
OUTRAGEOUS isn’t it –
asking for a basic human
need.
NO!
After being confined to the
cabin waiting – we believe
it was WELL WITHIN THIS
DRIVERS RIGHTS to stop
for something to eat.

And yet the old story goes,
our member was called into
the boss’s office the next
morning – and this boss had
the AUDACITY to ask “what
took so long?”
As the old Indian proverb
goes – “it is only when the
last tree is cut down, the last
river poisoned, the last fish
is caught and the last truckie
left on the road without
an adequate meal break,
will bosses then discover
that they cannot eat their
profits.”
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2017 WA Delegates Conf

AND WE WANT TO THANK EACH AND EVERY

Message from State Secretary
TIM DAWSON
Where would the union be without
our delegates?
So it makes sense that we take the
time to celebrate their contribution
to the union and to your workplace.
We held the 2017 Delegates
Conference on Tuesday May 16 at
the Esplanade Hotel in Fremantle.
Right alongside the TWU National
Council next door.
In the heart of WA trades and
labour territory.
The day revolved around capturing
workplace stories and the struggles
of working in the cut throat transport
industry.
Delegates close the gap between
workplaces and the union and are
really the extra mile of our industry.
Thank you to the hundreds of
TWU delegates who joined us in
Fremantle for the conference on
Tuesday May 16.
Thank you to the leaders who
spoke, the delegates who shared
their stories, the TWU Veterans
who attended the day, TWU staff
and organisers who made the
day run smooth, and those who
showed up to be counted.
The day wouldn’t have been as
successful as it was without each
and every one of you coming
together in unity.
Events like these only prove that we
are STRONGER TOGETHER.
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Delegate of the Year:
Charlie Nichols - Toll IPEC
Charlie has been a Delegate for over
3 years.
In that time Charlie has become a
respected leader within Toll and
beyond. It is said that he is the
glue that has held toll IPEC together
for years. He works to maintain a
membership density of over 80%,
and leads a team of incredibly
strong delegates that gives them one
of the strongest yards in WA.
While attending training Charlie has
taken a Mentorship role among other
delegates in the industry.
Charlie sits on the National
negotiation team for Toll, has
represented the WA branch at the
NSW Delegate conference last year
and he has recently been appointed
to the WA Branch Committee of
Management.
Congratulations Charlie.

Rookie of the Year:

Chris Nelson - Linfox Line haul
Chris has been a TWU member for almost
22 years and stepped into the Delegate
role less than 12 months ago. He has
worked for many different companies and
was a subcontractor for a period of time.
He currently works at Linfox where he has
been for the last 6 years.
Since his time as a Delegate he has
increased the membership to 80% among
line haul and has expanded recruitment
into the FIFO drivers.
Despite the difficulties in bringing line
haul drivers together, Chris runs his
own meetings to ensure members are
informed and involved in site issues
including surveys for development of their
log of claims for EBA negotiations later
this year.
Chris is not afraid to address issues with
management and has proven to be a real
leader among his peers.
Congratulations on your first year Chris.

ference Goes the Extra Mile

Y ONE OF YOU FOR MAKING THE DAY SO SUCCESSFUL!
Years of Service Award:
Guy Hoare - Virgin Cabin Crew

Guy is a stand out delegate for more reasons than we can count. He has been
active as a Delegate since late 2014 and has been working in the industry for
more than 10 years both in NZ and Australia.
Guy was Instrumental in the take-over of the Virgin mainline agreement from
the FAAA by helping to recruit over 700 members and resulting in the 1st cabin
crew agreement in 20 years that didn’t see a reduction of conditions. A real
victory for the industry.
Guy continues to build power within his workplace by attending inductions for
new starters and recruiting members at a rate of more than 60%.
Guy takes a leadership role nationally through his involvement in the Virgin
National Consultative Committee where he was elected unopposed, mentoring
other delegates and dominating the general chat page where information is
shared across the industry.
Guy has also been actively involved in the national Aerocare campaign, fighting
to put an end to their deplorable working conditions, such as having to sleep
under baggage belts between shifts. Along with the other VARA Cabin crew
Delegates, his involvement resulted in WA having the largest direct response
about safety issues from Aerocare employees in the country.
Through all of his involvement and dealing with the difficulties of the Delegate
role, Guy always remains patient and insightful in his approach.
Congratulations Guy.

Years of Service Award:

John Davis - Skippers Transport
JD has been a TWU member since 1980.
Longer than his organiser has been
alive. He is passionate about fairness, is
dedicated to the Union movement and
is one of the most genuine people we
know. JD has too many achievements and
stories to share today, but he often says
his greatest achievement is being a Union
Delegate.
JD single handily manages all union matters
within his workplace with 100% density
now and the entire time he has worked
there. He has maintained that Union
strength even to the point where he was
under investigation from the government
during the Kiereth years. He has driven
across the country on a campaign to keep
Medicare, sits on the TWU WA Branch
Committee of Management where he has
been recently appointed Vice President,
and is one of the few to be able to call Bob
Hawke a personal friend.
Thank you for your years of service JD.
Congratulations John.
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Considering a career in
Public Transport?
With 13 depots across
Perth and the SouthWest,
there is sure to be one near you.

Contact 9247 7500 or
download an application form at
www.swantransit.com.au

INSURANCE

DESIGNED

TO KEEP YOU
ON THE ROAD

Investing over 30 years of work and
service in WA’s Transport Industry

To find out more call 6250 8300
or visit www.ajg.com.au/transport

21 Teddington Road, Burswood, 6100
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www.canvasaustralia.com.au
sales@canvasaustralia.com.au

NO SUCH THING AS A FREE FEED
The CEVA National bargaining delegates are at
odds with the company over the WA retention
bonus and there’s no signs of backing down
Reports Lead Organiser JASON WALTERS
CEVA delegates are, at present, deep in
the midst of National Bargaining.
And the most important part about this
agreement to the workers at CEVA is
job security.
Delegates believe that the high
casualisation of the workforce at CEVA
does nothing but undermine the integrity
of the National Enterprise Agreement.
And ending the WAR on casuals and
promoting the use and employment
of permanent full-time workers will
boost employee morale and encourage
a less divisive workplace.
Delegates are also not happy with
CEVA freezing payments for new
employees.
Again, another tactic to divide the
workplace.
Something
that
your
bargaining
committee wants to see less of.

When the new side of the workforce is
employed on one rate and the other half
of the workforce that have been there
for a while are on another rate, a divide
is created.
Delegates would like to see more
unity and less division.
Finally, a huge issue amongst the
delegates and especially in WA is the
WA incentive scheme or “retention
bonus”.
At the height of the mining boom,
retention bonuses were inserted into
agreements to entice workers to remain
at a company but effectively put WA on
par with rest of the country.
This bonus was designed to promote
loyalty.
Especially at the peak of the mining
when the skills of these drivers were hot
property.

Yes, surprise, there was a time when the
BHP and Rio Tintos of this world were
enticing workers to relocate up North.
Except, there is no such thing as a
free feed, and retention bonuses were
simply the cream in your wages that
was being scraped off and handed to
workers as a lump sum.
Now that the boom is over, the company
is quick to change its tune when it comes
to loyalty, and are seeking to remove the
retention bonus.
More than anything, it is essential, and
the bargaining committee’s main priority
to ensure that there is no backwards
steps and strength is shown in solidarity
on conditions members have already
fought for and won’t be easily stripped
away from.
There is still a long way to go before an
agreement will be reached.
But with active participation and strong
yards together, we will win these
fights.
The Wheel Winter 2017
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Come and be part of Linfox

1300 CAREER
1300 227 337
www.linfox.com
TWU advert.indd 1

21/09/12 2:11 PM

Australia’s Premium Accident Solution
24 Hours
7 Days
a Week
Tilt Trays and Wheel Lift Trucks
Local and Long Distance Towing
Emergency Towing Service

0424 838 067
All at Reasonable Rates
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Accident Assistance 24 Hours 7 days
Call 1800 999 111
With over 48 years in the Heavy Vehicle Smash Repair
Industry, Parins are specialists in Prime Movers, Trucks,
Buses and Trailers on behalf of all major insurers.
320 Victoria Road, Malaga WA 6090

www.parins.com.au

That’s a
Hard One
A man is in a hotel lobby. He wants to
ask the clerk a question. As he turns
to go to the front desk, he accidentally
bumps into a woman beside him and
as he does, his elbow goes into her
breast. They are both quite startled.
The man turns to her and says,
“Ma’am, if your heart is as soft as
your breast, I know you’ll forgive
me.”
She replies, “If your penis is as hard
as your elbow, I’m in room 1221.”

Frog Dick
There is this guy who has a 25 inch
dick. He goes to a witch in the woods
and asks her if she can make his dick
smaller because he just can’t please
the ladies because it is just too big,
he hasn’t found a lady yet who likes it
and he can’t get any pleasure.
She tells him to go into the woods
and he will find a frog when he finds
the frog he is to ask it to marry him.
If the frog says ‘no’, his cock will
shrink 5 inches.
He goes into the woods and finds
this frog. He asks, “Frog, will you
marry me?”
The frog says, “No”, and his prick
shrinks five inches.
The guys thinks to himself, “Wow,
that was pretty cool. But, it’s still too
big.”
So he goes back to the frog and
again asks the frog, “Frog, will you
marry me?”
Frog says, “No, I won’t marry you.”
The guys dick shrinks another five
inches. But that’s still 15 inches and
he thinks his chop is still just a little
bit too big. But he thinks that 10
inches would be just great.
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Tickets
A young woman was pulled over for
speeding. A WA Police officer walked
to her car window flipping open his
ticket book.
The young woman said “I bet you are
going to try and sell me a ticket to
the Policeman’s Ball”
The police officer responded “WA
Police don’t have balls.”
There was a moment of silence.
Then he closed his book, tipped his
hat, and got back into his patrol car
and left.

He goes back to the frog and asks,
“Frog, will you marry me?”
Frog: “How many times do I have to
tell you -- NO, NO, NO!!!”

Sauce
Bottle
A woman was trying hard to get the
ketchup out of the jar. During her
struggle the phone rang so she asked
her 4-year-old daughter Amanda to
answer the phone. And kids view
the world differently sometimes.
Literally. She answered the phone
obediently, “Hello, this is Amanda.
Mommy can’t come to the phone to
talk to you right now. She’s hitting
the bottle.”

OFFENSIV
E
LANGUAG
E

Hard of
Hearing
Ralph
Greenspan,
an
elderly
gentleman was wondering if his wife
Marta had a hearing problem. So one
night, he stood behind her while she
was sitting in her lounge chair. He
spoke softly to her, “Marta, can you
hear me?”
There was no response.
So, he moved a little closer and said
again, “Marta, can you hear me?”
There was still no response.
Finally he moved right behind her
and said, “Marta, can you hear me?”
And she replied,
“For the third time, Yes Ralph! I can
hear YOU!”
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SALES AND SERVICE CENTRE
www.bunburytrucks.com.au

Bunbury Trucks is the south west’s newest and
largest multi-franchised truck dealership. We are
the authorised Sales, Service and Parts dealer
for Hino, Mercedes Benz, Freightliner, Fuso and
a range of Trucks and Buses. We also stock the
south west’s largest range of Quality Used Trucks.

YOUR ONE-STOP-SHOP
IN THE SOUTH WEST
(08) 9725 6880
1 Olive Ct,
Bunbury WA 6230

INSURANCE

DESIGNED

TO KEEP YOU
ON THE ROAD

To find out more call 6250 8300
or visit www.ajg.com.au/transport

21 Teddington Road, Burswood, 6100
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CLEANING UP WITH
THE SUEZ CREW

A report on
some finalised EBAs
by JOHN CUTRALI

The team at Suez is
over the moon this
month having their
agreement come to a
close

RAND RESOLVE THEIR AGREEMENT
The crew at Rand are able to sleep
easy after negotiating their local drivers
agreement finally came to a close.
The drivers walked away with a 3.5%
pay increase on a 2 year agreement.
Nothing to sneeze at and a lot better
than the company’s initial offer.
A company that is notorious for dragging
their feet when it comes to negotiations.
The same company that owns Rand,
owns Harris and Scotts refrigerating.
But each of the companies are on
different rates of pay.

And the company seems to like it this
way.
HARRIS and SCOTTS won a 5%
increase as of 1st July but they’re still
playing catch up with overtime not at
parity to Rand wages.
We continue to seek a national
agreement but it will be a challenge with
divisiveness in the company.
We expect the company would like
to see each of their divisions dragged
down to the lowest rate.

The initial offer from the
company was 3%, CPI
and CPI over 3 years,
and FOR this dismal
offer, the crew would
need to forfeit their
accident bonus.
A bonus, which, by the
way, no one is a fan
of because it’s hardly
ever seen.
So the crew stood
strong and managed
to get a better deal
in exchange for the
bonus.
They’ve signed on for
a 3 year wage increase
of 3%, 3% and 3%
(9% over 3 years) in
exchange for a bonus
which represents less
than 3% overall.
So the crew has
cleaned up in the longterm and it’s all coming
up daisy’s imbedding
that bonus into their
hourly rate which won’t
EVER get taken away
from them.
Not without a fight
anyways.Congrats to
all involved!
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NORTH WEST REPORT
TOLL ATTACKING LIVING
CONDITIONS IN THE PILBARA

,

by HAMMER MELKIC
On the day Toll Management introduced
the LEAP (Leadership Engagement
Accountability Performance) program
and put on a BBQ for the fuel drivers
in the Pilbara, Toll informed the drivers
in the Hedland depot that the company
was going to relocate from Port Hedland
to Karratha, and the drivers’ conditions
are going to change that:
• Toll would no longer supply housing
to the drivers; and
• Toll would reduce the housing
allowance by 50%.
Toll told the Karratha drivers the company
was going to cease supplying housing.
That the housing allowance reduced by
50%, and that the company hoped that
the drivers would also agree to a 4.25%

To most of
the drivers the
BBQ felt like the
Last Supper

,

pay cut – a cut that was very quickly
REJECTED.
But to most drivers the BBQ felt like the
last supper.
People that work in nice conditioned
offices overlooking the Swan River, have
very little idea of what it is like in the
Pilbara.
The drivers didn’t come to work in the
North West because they love red dust,
even though there’s plenty to go around,
they came there to make a living and to
get ahead in life.
Some say that there’s a down turn in the
economy yet there is plenty of fuel being
delivered every day, hardly keeping up
with the demand.
Now we have Toll attacking the drivers’
conditions and have drivers thinking

about leases running out, and about
paying exorbitant utility charges for gas,
water and electricity.
Removing or decreasing the North West
Housing Allowance and asking for a pay
cut is a kick in the guts to the loyal Toll
employees.
The message from management seems
to be that “we don’t care” about our
employees.
Drivers are currently happy in the North
West, they know that for 8 months a year
its sweltering conditions but that does
not stop them from doing their job; with
the heat, the flies and the air-conditioning
running 24/7 just to cool the house.
With this news it is clear that Tolls’ values
have been thrown out the door, and,
instead of being able to keep their minds
on the job, the news of these drastic
cuts to their conditions has left the
drivers worrying about their leases Toll
saying that doesn’t matter.
We have put this in dispute and are
taking it to the commission we will do
whatever it takes to protect our member’s
entitlements.

The harsh reality of life in the Northwest
A debilitating, mosquito-borne disease
that subjects its victim to symptoms
that include chills, headaches and
joint pain – that can be extremely
uncomfortable and draining.
What’s worse, is it was preventable.
The work site our delegate works on
was ridden with the pests, but despite
complaints, the company failed to do
anything about it.
What’s even worse than that, it is
almost impossible to prove, legally
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speaking, that the disease was
contracted in a work-related incident.
Even though the company has a duty
of care to its employees to protect
them at work – from any and all unsafe
work practices – including the spread
of disease.
But if that disease was spread outside
of work hours, it doesn’t count.
How can you prove what time of the
day the mozzie that was infected bit
you? It is simply impossible.
But that is the harsh reality of life
working in the Pilbara.

The land of milk and honey – where
you have the chance to earn a 6 figure
salary, but are hardly compensated
for the world you are exposed to –
SHAME.

,

The TWU was recently made aware
that one of our Northwest delegates
contracted Ross River Virus.

It is impossible
to prove the disease
was contracted in
a work-related
incident

,

REDUNDANCY
A little win we had up north was
when a member was recently made
redundant.
Obviously, the redundancy wasn’t the
win.
But lately it appears to be part of the
employer’s attitudes in the current
economy.

Know what you’re entitled to

Slash and burn tactics that undercut
and de-unionise their workforce.
Our member is a registered firstaider and surprise, surprise he wasn’t
paid out his first aid allowance as a
part of the redundancy.
So the union contested the payment
and ensured he was given accurate
compensation.

He got 6 years redundancy payout
and the additional 4 years of first aid
allowance he was entitled to.
High fives and milkshakes all round!
Plus he’s already found a new role at
another company.
With transferable skills like his, it pays
to be a union member.

COBHAM SPECIAL MISSION

Negotiated Special Agreement
With an agreement that is as easy to read
as the constitution, the crew at Cobham
Special Mission are rapt with a new
agreement that won’t expire until 2020.
The agreement covers both pilots and
observers, a condition that the team
was adamant about.
To never leave a man (or woman) behind!
We went to the table with 3, 3 and 3 over
3 years and we were pretty excited about
what came back.
• Back pay from agreement expiry (31
March 2016).
• CPI until June 2017
• 3% increase at July 2017 and CPI
increase to all allowances (including
accommodation, meal allowances,
training etc).

• 1.5% increase at July 2018, 1% at
January 2019 and CPI at July 2020
Inserted into the agreement is also a
clause that ensures those employed
under the EA will continue to always
continue to get a CPI increase every year
even if a replacement agreement has not
been finalised.
The most contentious issue about this
agreement came in the form of Search
and Rescue (or SAR for short) drop
allowance.
The civilian aircraft has the capabilities
for “air dispatch” which means the crew
can make airborne deliveries if ever
required to do so.
This could include air drops of foreign aid
or supplies to refugees etc.

Report by JOHN CUTRALI
Except the tightwads in Canberra don’t
want to pay Cobham to make such
deliveries.
So the crews skills aren’t kept up to date
and their allowances are kept unpaid.
Because the capability is never used, the
company wanted to see the allowance
dropped from the Cobham Special
Mission agreement.
But the sentiments from the bargaining
team was “Hands OFF my allowances.”
So it remains, to this day, as part of the
agreement.
We think one day it’ll come in use – so
well done to the team for staying strong!
A fantastic result all around!!

!

STOP PREMSS

COBHA
ISSION
SPECIAL M

e
writing - th
At time of
g
in
e
b
ll
ti
is s
agreement it looks like
nd
checked a tried to stop
s
a
h
m
a
h
Cob
We’ll
CPI rises.
g
in
o
g
n
o
e
ese.
th
fight for th
continue to

The Wheel Winter 2017

29

Chess Moving
Perth
Down the Street,
Across the Country or
Up a Floor

DOWNLOAD OUR FREE APP
WWW.JIFFYFOODS.COM.AU

“YOUR BEST MOVE”
13 14 69

supporting the twu

sykes transport
local & long distance

General Freight
perth - goldfields 7 days
phone: 9353 5577 fax: 9353 2270
13 Bradford street, Kewdale 6105

Supporting the tWu

BUS DRIVERS
We have vacancies for permanent part time bus drivers at our depots in
Welshpool, Kalamunda, Malaga and Bayswater in Perth WA.
Applicants must be well presented, reliable people with a good driving
record, excellent customer skills and enjoy shift work.
We guarantee 30 hours work per week for Part time work and overtime
is also available regularly. Part time positions will lead to full time
positions as vacancies occur.
The minimum licence requirement for applicants is MR preferably with
an “F” Extension.
Application forms can be downloaded from our website at path.com.au
or can be mailed to you on request – call us on 1800 116 386.
We look forward to hearing from you

supporting the twu

Envelopes • Parcels • Pallets

Bulk Waste Water Removal
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perth - albany - geraldton - bunbury
manjimup - merredin - Kalgoorlie

(Dept. Environmental & Conservation Lic.)

overnight 5 days a weeK

phone: 9242 2328 Fax: 9242 2860
11 ulm Street, osborne park 6017

albany: ph 9841 8641 or 9842 2641 Fax 9842 1465
Kalgoorlie: 9479 2555 • Perth Pick Ups: 9479 2555
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The Wheel
gets read far
and wide here is John
Allwood
reading
The Wheel
in sunny
Antartica.
Thank you
member
Barbara Price
who shares
her edition
with the guys
every month
- Keep it up
guys

Att. Mick Knowles
After 27 years being a members of the TWU the time
has come to tender my resignation from the union.
I was a owner driver member between 1973-1983. I
then left the industry until 2000 where I rejoined the
industry with Sadleirs Transport where “Radar” was
our delegate and John Cain the TWU organiser.
It wasn’t long before “Radar” left for a better career
and Mick Cox and myself were elected as delegates.
During the next 12 years we had many organisers
after John Cain left the TWU but I would like to thank
Paul Aslan, John Cain and staff of the TWU for their
assistance over the years.
Paul did two articles that directly involved staff at
Sadleirs, one on Wayne Coughlin who sadly passed
away in 2013 and the other on Prostate cancer with
Trevor Tysoe in 2011 who survived the operation.
Between 2000-2012 we negotiated 3 EBA’s that
were beneficial for all the members and at the time
membership ran at about 94% in our yard, there are
always some that want the benefits but won’t put their
hand in their pockets and become members.
So after 27 years the time has come to “hang up
the boot” but still having many friends in the industry
would it be possible to remain on the mailing list.
One grateful member
Yours truly,
Warwick Sholer
Member 40741
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‘The Wheel’ Gets Around

Hi TWU members, we, the MUA crew of RSV Aurora Australis, get a kick out
of reading your ‘Wheels Magazine’, and were surprised to see you guys were
having the same trouble as us RE: 457 Visas taking our jobs.
Since the Libs got in, the fleet of Australian registered and crewed ships has
nearly disappeared, in favour of foreign registered ships and crews, who
don’t comply with our safety and environmental regulations.
Also crews don’t have to comply with our qualification standards, employment
conditions or pay Australian taxes etc.
So it’s good to see other unions in a united fight.
We thought we would send you a few photos of where your magazine gets
read, a bit different from a hot dusty truck stop in country WA!!
Keep up the good work.
Photo’s by Martin Freeman.

Yours in unity, John Allwood.
RSV Aurora Australis

TIM Dawson - Protect Australian Jobs
Why does the Liberal Government think it is OK to destroy Australian
jobs? We hear stories of thugs dragging hard working Australians off
ships in the dead of night and replacing them with foreign labour to
ship cargo from Portland VIC to Kwinana WA. Where does it stop?
What is the difference between a ship travelling on water and a truck
driving on Australian roads?
If we don’t stand up for ourselves now, next it will be Australian
truckies being thrown out of their trucks and replaced by cheap
foreign labour, taking driving jobs off Aussies.
This is what big business wants, cheap labour and no industrial rights
for workers.
We must fight this ideology, take back the right to protect your wages
and conditions, we must fight for the right to strike!
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WA HOSTS NATIONAL COUN
BELOW IS A ROUND UP OF THE 4 DAY

National Council is a crucially important
annual collaboration between the TWU
big wigs from throughout this great
country, who all have the opportunity to
come together once a year and discuss
and debate matters pertaining to the
progress of all TWU branches and the
challenges facing the Transport Industry.

Leon Ruri, a former truck driver and
now an organiser at TWU WA branch,
summed up how the job and the many
long hours spent alone compound
mental health problems.
“The one thing that spins quicker than
the axles on the truck is your mind” he
said.
Charlie Nichols, Toll
delegate and truck
driver, bravely spoke
out about his own
experience
with
mental health issues
and how important it
is for people to have
access to help when
they need it.

Toll IPEc Delegate Charlie Nichols and
WA Organiser Leon Ruri speak about mental health
This year was WA’s turn to host the event
which circles the country and winds up
here once every 6 years.
Monday we announced a very
important initiative to tackle the scourge
of mental health problems among
transport workers.
A survey we released showed that over
one in five truck drivers has suffered
from mental health problems.
We discussed the problems causing
this, including the stresses of the job.
The long hours away from family, the
stresses this puts on relationships, low
pay and poor working conditions, and
high injury and fatality rates of our
mates in the Transport Industry.

How good can your
mental health be if
you are forced to sleep on a roll-up bed
under a baggage carousel?
How can you get peace of mind if you
can’t afford to go home between split
shifts and have to stay at the airport?
The TWU’s national initiative will see us
working with Beyond Blue and training
organisers and delegates across our
union to make sure they are equipped
to deal with mental health issues among
workers.
Tuesday we heard about the important
work being done across the union on our
road safety campaign.
Whether it is in our bargaining with the
major companies we deal with or taking
the fight to the clients and the economic
employers at the top, the fight for safe

Over 100 delegates turned out for the Aldi fight
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Airport
workers
are also vulnerable
to some of these
workplace pressures.

rates and to stop the world-wide race to
the bottom is heating up.
We took to the street of Fremantle to
protest at an Aldi store, a wealthy client
which is refusing to even acknowledge
its role in making road transport unsafe.
Over 100 WA delegates and 50 of our
national council blocked roads outside
an Aldi store to highlight the unfair
wages for truck drivers in the Aldi
supply chain which are creating safety
problems and risking lives on the roads.
Later in the day, the international
dimension was also stressed with
the importance of ensuring economic
employers are held to account not just
here in Australia but around the world.
Wednesday we heard about the
ongoing aviation campaign.
The race to the bottom here in Australia
is real.
Not only do we have the example of
Aerocare, forcing workers onto low pay,
split shifts and guaranteeing them only
60 hours a week.
But other companies are now in a rush
to copy them.
We heard from brave delegates willing
to speak out and challenge these
conditions.
Our fight on this is taking place on a
new level, and is now including Super
Industry Funds which are putting
companies on notice that they will not
invest in companies which exploit their
workforce.
We also heard about the international
dimension of the aviation fight and how
other unions globally are fighting for
better jobs and against the race to the
bottom at our airports.

CIL: A Resounding Success!
ASSEMBLY AND PROGRESS OF OUR UNION

We heard first hand on the ground what
life is like for food delivery riders who
deliver for companies, Deliveroo and
Foodora and of the important campaigns
other unions are involved in to protect
workers in the on-demand economy.

National Council Award
Our TWU National Committee of Management report
on the decisions moving forward

On the final evening of our council we
presented the National Council Award to
three strong women who have galvanized
our road transport campaign – Lisa
Sawyer, Lystra Tagliaferri and Suzanne
de Beer.
Though they have lost husbands and a
brother in horrific truck crashes they have
kept on fighting so that other families will
not be left devastated by truck crashes.

Delegate panel of Representatives from
WA, Qld, & NSW speaking about the fights they have faced.
Thursday we launched a new group
of supporters in our road transport
campaign - Survivors and Families for
Education and Reform Coalition - who
are intrinsic to our movement and who
are fighting the race to the bottom.
The supporters who have lost loved ones
in truck crashes have given us over the
years the impetus to keep going and to
fight for safer roads.
The stories they tell of the loss of their
husbands, brothers and in the case of
Jasmine Payget, her little 6-year-old boy,
have galvanized us to not accept the
setbacks but to fight harder.

We also debated the future of work for
transport workers in the new economy.
It was great to hear sobering
presentations from learned colleagues
like Dr Jim Stanford who told us this talk
of a “new economy” is in fact nothing
new – we are still continuing to fight for
dignity and security in our jobs, just like
previous generations.
We heard from Associate Professor
Victor Gekara who warned if we
automate everything we will be robbing
ourselves of real jobs and dignity. Adjunct
Professor Igor Nossar explained the hope
of regulating the new economy through
previous successes of holding the supply
chain to account.

They came with us to Canberra and
told politicians from across the political
spectrum why it was so important to
back the setting up of the Tribunal, to
investigate the supply chain and hold
clients to account.
They helped us ram trollies into Coles
headquarters in Melbourne during a
protest to demand that the retailer take
responsibility for its role in risking safety.
They questioned AND KEPT questioning,
Wesfarmers top management, the
bosses of Coles, at the company’s AGM
over why they continued to ignore the
terrible working conditions of driver in
their supply chain.
They have been there with us through
thick and thin, inspiring us and making
us more and more determined to keep
fighting for better conditions for our
drivers so they are not forced to take
risks on the roads.
We remember the loved one they lost and
we vow to keep fighting for their legacy.

Lisa Sawyer, Lystra Tagliaferri and Suzanne de Beer won’t stop the fight
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Sea, Air and Road Freight from Perth
Express-Link is a dynamic transport company providing worldwide express courier
shipments.
Western Australian owned and run for over a decade, Express-Link delivers complete
transport solutions, online tracking and proof of delivery.
Strategically located only two kilometres from Perth International Airport, ExpressLink are Western Australia’s expert choice for interstate freight, domestic air freight,
international freight and worldwide container cartage.
Contact us today to organise the best freight services around.

Phone: 08 6254 0444
www.expresslink.com.au

INTERSTATE HAULAGE
CONTRACTORS
Ph: 9356 8566

Fax: 9356 8577

A TRUCKIES RECOMMENDED STOPOVER!!

Swagman Roadhouse
Serving a wide variety of delicious
dine-in or take-away meals

24 HOURS
7 DAYS A WEEK

• Fuel Cards, Caltex, Shell, Motorpass, Motorcharge & Fleetcards
• Shower & Toilet Facilities • Accommodation • All Major Credit Cards
Lot 499 Hepburn Street, Mount Magnet Phone: 9963 4844 Fax: 9963 4330

Recommended by TWU To The TRanspoRT IndUsTRy

Indian Ocean
Pallets
Secondhand PalletS

We Stock Good Quality Secondhand 1 and 2 Tonne Rated Pallets,
Oversize Pallets, Euro and Plastic.
We Also Collect Unwanted Pallets for Recycling.

Call Jim 0449 571 270
Email: indianoceanpallets@mail.com

Phone: 9250 1455 • Fax: 9250 1473
• Mobile: 0408 145 390
2/17 Elmsfield Road, Midvale 6056
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Keiths’ Income Protection
Keith was a truck driver, driving for BIS
industries.
He spent most of his time driving trucks
from Pemberton to Dardanup.
Keith has spent over 30 years’ in and out
of trucks and has worked with BIS for 5
years.
After some complications due to a nonwork related incident over 30 years
ago, Keith was dealt an unfortunate
hand and had to undergo his leg being
amputated.
Fortunately for Keith, the TWU negotiated
BIS EA included income protection.
And whilst undergoing recovery his
income was fully compensated by the
company.
Income protection was inserted into the
EBA a number of years back instead of
the workers getting a pay increase.
This decision was made because the
workers valued an insurance policy for
their wages.
And in return the company understood
what their obligations would be if an
issue amongst the workers was to arise.
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Story from Organiser MARK BYDDER

On 3 separate occasions, Keith was
assured his role was safe and that he
needed to concentrate on getting himself
better.
Unfortunately for Keith, there were some
complications with his limb and the
estimated 6 months, has become 12
months of being away from work.
And he still has yet another 6 months of
recovery and rehab to come.
Due to these complications BIS decided
that they can no longer cover Keith’s
role and terminated it due to how much
longer it would take.
“When you undergo this type of surgery,
doctors tell you to set goals” said Keith,
“one of my goals was getting back to
work – which has been difficult to achieve
since I have no job to go back to.”
This is despite all doctors reporting
Keith would be able to complete 100%
of his duties once he had completed
rehabilitation.
“Losing work has probably been the
hardest thing about the recovery” said
Keith.

,

Know what you’re in for

When you undergo
this type of surgery
doctors tell you to
set goals. I wanted
to get back to work
which has been
difficult since
there is no job to
go back to

,

He said he will miss the early starts and
climbing in and out of trucks all day.
We can imagine that using the pedals
and getting in and out of the truck would
not be an easy task.
But Keith believes it comes down to
building the confidence to go about the
task.
“Once I feel confident about my
ability, I believe I will be even better
at driving than I was before, as I
no longer have any pains left in my
leg.”
Keith has reported that he is on the
mend and has had his prosthetic
limb fitted.
He makes regular visits to
Bunbury hospital but it is a slow
process to recovery.
We wish Keith all the very best
in his recovery and hope that
includes getting back into the
stirrups as soon as possible.
Any trucking company would
be lucky to have you on their
team, mate.
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Recommended by the TWU and Servicing the
WA Truck & Transport Industry

pleased to support the twu

marsue
transport
specialised transport of
dangerous goods

phone: 9454 8825 Fax: 9454 5385
email: admin@marsue.com.au
39 Harrison Road, Forrestfield 6058

REAL TIME GPS TRACKING IVMS
AND ASSET MANAGEMENT
Flat Rate

15 per month

$

Monitoring Fee
NO HIDDEN
SOFTWARE FEES

100% WEST AUSTRALIAN HARDWARE
AND SOFTWARE CLOUD SOLUTION

“GUARANTEED TO BEAT ANY FORMAL
WRITTEN QUOTE IN AUSTRALIA”

CALL 1800 454 668

138/3 Radium Street, Welshpool WA
www.liontrack.net.au
Email: admin@liontrack.net.au

Servicing the trucking induStry

cvm trucks

Tania Burns
Director

truck Service & repairS

91 Bannister road, canning vale 6155

platinum dealer

Byford Tyre Service

Address Unit 1, Lot 21
South Western Hwy,
Byford WA 6122
Phone
Fax
Email

08 9525 1215
08 9525 1075
admin@byfordtyres.com.au

SUPPORTING THE T.W.U.

(08) 9455 1146
Specialising in: H Japanese Truck Repairs H Fleet Maintenance
H 24/7 Mobile Breakdown Vehicle H Brake & Clutch Repairs
H Engine & Gearbox Repairs H Auto Electrical Repairs

www.cvmtrucks.com.au
Servicing the tWU DriverS anD roaDtrainS

BP WUBIN TRUCK STOP
Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

ROAD DISTRIBUTION SERVICES

LOCAL INTERSTATE OVERSIZE LOADS
PHONE: 9259 8716 MOBILE: 0439 966 179
FAX: 9259 8778

123 Kurnall Road, Welshpool

Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

Supporting the T.W.U.
ANDREW BELLMAN
KALGOORLIE MANAGER

60 Great Eastern Highway
Kalgoorlie, WA 6430
Phone: (08) 9021 3611
Fax: (08) 9021 1397
Email: adminkalgoorlie@rockysown.com.au

www.rockysown.com.au
PO Box 4021
COOLBELLUP
WA 6163
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ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

Transport Specialist

Liquidators targeting creditors
of insolvent companies
Business owners are being cornered by liquidators in
WA to pay back money that could rightfully be theirs.
By utilising sections of the Corporations
Act to claw back “unfair preference”
payments, liquidators are attempting to
force businesses to pay off the debt of
insolvent companies when they are not
always obligated to do so.
Wayne and Linda almost became
victims of this trend when a
Company they subcontracted
for over many years went into
liquidation in 2015.
Although they noted that they
were often not paid on time for
the work they conducted, Wayne
and Linda said that they always
eventually received the money
they were owed.

Those where the Creditor received more
than it would have if their debt was
proved during liquidation.

in hopes that their information would
persuade liquidators against costly and
avoidable Court proceedings.

What many business owners like Wayne
and Linda didn’t know is that there are a
number of defences to these claims by
liquidators.

Slater and Gordon’s Rachel Cosentino
said that Wayne and Linda had a
particular piece of evidence, a letter
from the Company’s accountant, which
they could rely on to show they
would not reasonably have known
of the Company’s insolvency.

WHEN THE COMPANY WENT INTO
LIQUIDATION, WAYNE & LINDA
WERE SHOCKED BUT ACCEPTED
THAT THEY WERE UNLIKELY TO SEE
THE MONEY THEY WERE OWED

In late 2014 the Company
made payments to Wayne and Linda’s
business to reduce but not pay off the
debt they owed them.
When the Company went into
liquidation, Wayne and Linda were
shocked but accepted that they were
unlikely to see the significant amount of
remaining money they were owed.
Like other Creditors for the company,
they anticipated ‘lining up’ to claim what
they could when the time came.
What they didn’t expect was a request
from liquidators in December 2015,
demanding they give back the money
they had been paid in 2014.
Within 21 days, they were expected
to pay back money that was rightfully
theirs as the liquidators had classed the
transaction as an “unfair preference”
payment, relying on the Corporations
Act.
Transactions
classed
as
unfair
preference
payments
under
the
Corporations Act include those that are:
Entered into with an unsecured
Creditor by the Company in 6 months
prior to the “relation back day”.
Those that occurred during a time when
the Company was insolvent.
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They cannot claim transactions as unfair
preference payments in the following
circumstances:
When the company was not insolvent
at the time of the transaction or did not
become insolvent as a result of it.
When the payment was received in
good faith as part of a continuing
business relationship.
Wayne and Linda initially sought legal
advice from Slater and Gordon Lawyers
yet they decided to wait it out, hoping
the liquidators would not pursue it
further.

The contact with the liquidators
worked.
Within weeks they had offered
to discontinue the claim, saving
Wayne and Linda possibly huge
legal fees should the matter have
proceeded to a Hearing at the
Federal Court.

Wayne said “the Lawyers at Slater and
Gordon knew what needed to be done
and they did it promptly”. “All I can say
is lucky I was a member of the TWU”
TWU members are eligible for free initial
appointments with lawyers at Slater and
Gordon.

If you need legal advice,
contact the TWU on
1800 657 477

More than 12 months later, Liquidators
for the Company served Wayne and
Linda with Federal Court proceedings
claiming the money along with
thousands of extra dollars in liquidator
costs.
They quickly called the TWU who
referred them back to Slater and Gordon
to obtain representation and were
pleasantly surprised to find that the firm
had enough information recorded from
their initial appointment to immediately
open a file and start defending the
Federal Court action.
Slater and Gordon then wrote to the
liquidators setting out their defence

“All those in favour of voting
ourselves three year rolling contracts
before we go into liquidation
The Wheel Winter 2017
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Recommended by TWU To The TRanspoRT IndUsTRy

Indian Ocean
Pallets

www.bishopstransport.com.au

Secondhand PalletS

We Stock Good Quality Secondhand 1 and 2 Tonne Rated Pallets,
Oversize Pallets, Euro and Plastic.
We Also Collect Unwanted Pallets for Recycling.

SCHEDULED GENERAL & REFRIGERATED SERVICES
SPECIALISING IN MINING, OIL & GAS INDUSTRY TRANSPORT
We have all DG licences including Explosives & Radioactive Licences

Delivery
to all
suburbs

Call Jim 0449 571 270
Email: indianoceanpallets@mail.com

K e e p in g

PERTH - PORT HEDLAND - KARRATHA - BROOME - DERBY

t r uck an
d e q u ip m
en

21 Carolyn Way, Forrestfield WA 6058

Recommended by the tWU and SeRvicing
the Wa tRUck & tRanSpoRt indUStRy

t r e p a ir s
lo c a l

• Spray Painting

Radio Hire Specialists in WA

• Fibreglass Repairs

Quality two-way radio communication equipment
For Hir
Sales & S e,
for hire, either short term or long term as needed
Portables ervice,
,M
at competitive rates. Motomara is WA owned
Base Sta obiles,
tions
and operated, looking forward to giving you
Repeaters &
strong and reliable solutions to your radio needs.

• Panel Beating
• Chassis Aligning

☎

• Trailer Straightening

Mob: 0437 433 910 | Fax: 9921 8554
40 Boyd Street, Geraldton
PO Box 5179, Wonthella 6530
westruck@herkspanel.com.au

• Measuring Systems

call mike on 1800 668 662
or mobile 0417 470 422 Fax 9458 2121

• All Recognised
Insurance repairs

Or call into unit 2, 138 Radium St, Welshpool 6106
Email: motomara@motomara.com.au Visit: www.motomara.com.au

TWU Members, Truck Drivers & Companies
for your next function call

Office: 37 Eva Street,
Maddington 6109

MALTHOUSE

Brewing Supplies

Beers • Spirits • Liqueurs

45 Welshpool Road, Welshpool 6106
(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

Servicing the Trucking Industry Statewest

mortlock
fabrication & repairs
avon valley

truck body specialist
Truck & Trailer Modifications
All types of Welding & Steel Fabrications

phone: 9629 1168 fax: 9629 1269
Email : morfab1@bigpond.com
lot 463 main st, goomalling 6460

•
•
•
•
•
•

EXTENDABLES
ROADTRAIN
B TRAINS
Mobile: 0418 927 843
OVERSIZE
Office: 1300 436 800
STORAGE
Operations email: operations@allwesttransport.com.au
HOTSHOTS
12 Passmore Way, Forrestfield, WA 6058

DISCLAIMER: All articles in this magazine are published on the understanding that they are the original work of the authors, and that the views are not necessarily those of the publisher.
The publisher is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify information. Editorial staff accept no responsibility for accuracy of
material submitted for publication but every effort will be made to verify information. Editorial staff reserve the right to reject, edit and rearrange any item submitted for publication.
The Trade Practices Act provides severe penalties for false and misleading advertising. Because it is not possible for this magazine’s staff to check the accuracy of advertising claims, the
responsibility for accuracy lies with the person or companies submitting material for publication.
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Big Jerk
While reading a newspaper,
Walter came across an
article about a beautiful
actress and model who
married a boxer who was
noted for his IQ.

Gravestones
A LAWYER named Strange died, and his friend
asked the tombstone maker to inscribe on his
stone: ‘Here lies Strange, an honest man, and a
lawyer.’
The inscriber insisted that such an inscription
would be confusing, for passers-by would tend to
think that 3 men were buried under the stone.
Instead he suggested an alternative: He would
inscribe: ‘Here lies a man who was both honest
and a lawyer.’
“That way,” the inscriber explained “whenever
anyone walks by the tombstone and reads it, they
would be certain to remark: ‘That’s Strange.’”

OPEN HER UP
A fellow bought a new Mercedes and was
out on an the road for a nice evening drive.
The top was down, the breeze was blowing
through his hair and he decided to open her
up. As the needle jumped up to 120km/h,
he suddenly saw a flashing red and blue
light behind him.
“There ain’t no way they can catch a
Mercedes,” he thought to himself, and
opened her up further.
The needle hit 140, 150, 160 and finally 180
with the lights still behind him.
“What on earth am I doing?” he thought and
pulled over. The cop came up to him, took
his license without a word and examined it
and the car.
“I’ve had a tough shift and this is my last
pull over. I don’t feel like more paperwork
so if you can give me an excuse for your
driving that I haven’t heard before you can
go!”
“Last week my wife ran off with a cop,” the
man said, “and I was afraid you were trying
to give her back!”
“Have a nice night,” said the officer.

Relax and
have a bath
Feeling edgy, a man decided to
take a hot bath. Just as he became
comfortable and began to relax,
the doorbell rang.
The man got out of the tub, put on
his slippers and robe and went to
the door.
A salesman at the door wanted to
know if he needed any brushes.
Slamming the door, the man
returned to his bath.
The doorbell rang again.
On went his slippers and robe, and
the man started towards the door
again.
But this time he slipped on a
wet spot, fell backwards, and hit
his head against the porcelain
bathtub.
Cursing under his breath, the man
struggled into his street clothes,
and with every move a stab of pain,
he drove to the doctor.
After examining the man, the doctor
said: “You know, you’ve been lucky.
Nothing is broken. But you need to
relax. Why don’t you go home and
take a long, hot bath.”

“I’ll never understand,” he
said to his wife, “why the
biggest jerks get the most
attractive wives.”
His wife replied, “Why, thank
you, dear.”

NOT MUCH
OF A BIKIE

An old man was eating in a
truck stop when three bikers
walked in.

The first walked up to the old
man, pushed his cigarette into
the old man’s pie and then
took a seat at the counter. The
second walked up to the old
man, spit into the old man’s
milk and then he took a seat at
the counter. The third walked
up to the old man, turned over
the old man’s plate, and then
he took a seat at the counter.
Without a word of protest, the
old man quietly left the diner.
Shortly thereafter, one of the
bikers said to the waitress,
“Humph, not much of a man,
was he?”
The waitress replied, “Not
much of a truck driver either.
He just backed his truck over
three motorcycles.”

THE GREATEST INVENTION
An engineer, a physicist, a mathematician, and a mystic were
asked to name the greatest invention of all time. The engineer
chose fire, which gave humanity power over matter. The physicist
chose the wheel, which gave humanity the power over space. The
mathematician chose the alphabet, which gave humanity power
over symbols. The mystic chose the thermos bottle.
“Why a thermos bottle?” the others asked.
“Because the thermos keeps hot liquids hot in winter and cold
liquids cold in summer.”
“Yes - so what?”
“Think about it.” said the mystic reverently. “That little bottle - how
does it know?”
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TAX TIPS FOR TWU MEMBERS
WITH HTG PARTNERS
– ACCOUNTANTS & AUDITORS

Below is a summary of deductions for employee/self employed members
which can be claimed in your 2017 year end tax return.
Further information can be obtained when you visit your friendly HTG Partners consultant
to have your personal and/or business tax return completed for the 2017 year-end.
Deductions Available
Car Expenses you
can claim
You can claim a deduction for the
cost of using yourcar:
● For work related travel; and
● To travel between work and
home where your home is your
base of employment or if it is
compulsory to transport bulky
tools/equipment to and from
home;
Clothing Expenses you
can claim
●C
 ompulsory and noncompulsory uniforms;
●O
 ccupation specific clothing
that is specific to your
occupation and not everyday in
nature; and
●L
 aundry and dry-cleaning up to
$150 without receipts.
Work/Business Related

Expenses you can claim
● Answering machines, mobile
phones, pagers and other
telecommunication equipment;
● Bank fees;
● CB radios;
●D
 epreciation of equipment
used for work;
● First Aid Courses;
●H
 ome office – Electricity and
gas;
● Insurance – Tools and
equipment;
● Insurance – Income Protection
or Sickness & Accident;
●O
 vertime meals pursuant to an
award; (NOTE: CHECKLIST BELOW)
● Parking fees, bridge & road
tolls;
● Premiums on drivers licence;
● Refrigerators;

● Seminars, conferences and
training courses;
● Sleeping bags;
● Stationery;
● Superannuation Contributions
(self employed);
● Technical or professional
publications;
● Telephone calls and line rental;
● Tools;
● Travel claims (NOTE: CHECKLIST
BELOW);

● Truck repairs, washing,
consumables;
● Union and professional
association fees; and
● Working guard dogs.

Remember to visit HTG Partners for your 2017 Personal & Business Tax Returns and
general Tax Planning Advice. We can also provide Financial Planning &
Finance Services via our network of independent professional external advisors.

CALL US NOW ON : (08) 9362 5855
or visit our website at www.htgpartners.com.au

OVERTIME MEAL & OVERNIGHT TRAVEL ALLOWANCES CHECKLIST
The Australian Taxation Office has indicated it will continue to review excessive claims in respect of the above. Where applicable:
- Obtain a letter from your employer confirming the basis of your allowance.
- Review your Employment Agreement to ensure the allowance received covers cost of food, drink, and / or incidental expenses.
- Maintain a travel log of specific overnight trips for work related purposes.
- You must be able to fully substantiate your claim where it exceeds the ATO’s reasonable allowable amount.
WARNING: Receipt of an allowance doesn’t automatically entitle an employee to a deduction. Expenses MUST be incurred in order to claim against the allowances.
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For the people that keep
Australia moving.
In a world that never stops
moving, where supply is
frantically trying to keep
up with demand, time has
become our most valuable
commodity.
From the food in our supermarkets,
to the petrol in our cars, none of
it would exist if it weren’t for the
people who, day in day out, keep
Australia moving - you.

So at TWUSUPER, we’re proud to be
the people who look after you.
And we do this by investing
over $360 million in Australian
infrastructure – the roads, bridges,
stations, airports and ports that
keep Australia moving.

TWUSUPER.COM.AU
for the people who
keep Australia moving.

And, as your Industry SuperFund,
we’ve delivered more to our
members over the past 10 years
than the average retail super fund.

Disclaimer: Past performance is not a reliable indicator of future performance and should never be the sole factor considered when selecting a fund. See twusuper.com.au/superrater for full disclaimer. TWU Nominees Pty
Ltd, ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER ABN 77 343 563 307 and the issuer of interests in it. Transuper and TransPersonal are divisions of TWUSUPER. This information is of a general nature and does
not take into account your personal objectives, situation or needs. Before acting on this information, you should consider your objectives, financial situation and needs. A copy of the product disclosure statement should be
obtained from TWUSUPER (at www.twusuper.com.au or by calling 1800 222 071) and considered carefully before you make a decision to acquire the product or continue to hold the product.

MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT • SERVICE & REPAIRS
TRUCKS
fORReSTfield: 789 Abernethy Rd - 9365 6333
BiBRA lAKe: 2 Selkis Rd - 9331 9331
MAlAGA: 65 Crocker dr - 9241 7999
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

Experts in
Personal
Injury Law

Our services include:
+

Asbestos Claims

+

Motor Vehicle Accident Claim

+

Work Injury Claims

+

Superannuation and Disability Claims

+

Medical Law

+

Public and Product Liability

+

Family Law

We offer TWU members reduced rates for Workers
Compensation and Motor Vehicle Injury Claims.

+

Wills and Estate Planning

+

Employment Law

Call your union on 9328 7477 today for a referral.

+

Commercial Litigation

+

Criminal Law

OFFICE LOCATION:
32 St George Terrace, PERTH
5 Davidson Terrace, JOONDALUP

