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Happy New Year!

They’re a rock solid mob at Toll Ipec
The TWU wishes you and your family

a Merry Christmas

full of love and good cheer
and All the Very best for 2012
From Jim McGiveron on behalf of the
Staff and Management Committee of the
Transport Workers Union WA Branch
And there are heaps of holiday laughs inside
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National Safe Rates
A Huge Breakthrough
,

The new federal laws will be
binding on prime-contractors and
firms who hire owner drivers

The reforms recognise that the
concentrated power of the major
retailers forces transport firms and
owner drivers to accept unsafe rates.

says TWU State Secretary
JIM McGIVERON
A federal government decison to
establish a national Road Safety
Remuneration Tribunal is a huge win
for Australia’s owner-drivers and the
TWU.
The Tribunal will target companies who
underpay owner-drivers to the extent
that they cannot operate safely.
Truck drivers should not have to
speed, overload their trucks, drive
excessive hours or cut back on vehicle
maintenance just to make a decent
living.
The legislation was introduced into
federal parliament last month and will
come into operation on 1 July 2012.
The new laws will enable us to take
‘rate-cutters’ who make our roads
unsafe to the national Tribunal.

,

The truck driving
sector has the highest
incidence of fatalities

The Tribunal will include three Fair
Work Australia members who will have
the backing of a number of health and
safety experts.
It will have the power to set pay rates
and pay-related conditions for the
trucking sector, including mandating
paid
waiting
times,
outlawing
incentive-based remuneration and
dictating payment periods.

Risky practices
Recent research by the National
Transport Commission shows low
rates of pay can lead to risky work
practices by drivers to make ends
meet.
These
risky
practices
include
speeding, long hours and using illicit
substances.

It will improve safety by ensuring
drivers are paid enough.

The truck driving sector has the highest
incidence of fatal injuries compared to
all other industries.

Its decisions will be binding on prime
contractors and companies who hire
owner drivers.

In 2010 cost of heavy vehicle related
accidents involving fatalities and
serious injuries topped $2.7 billion.

For too long owner-drivers have been
squeezed by clients to meet unrealistic
delivery schedules!

The national Tribunal will operate
separately to the state Tribunal and
we will use both jurisdictions to the
benefit of our members.

40% discount on Movie Tickets Great for Holidays
During the school holidays
many parents will weigh
up the cost of taking the
kids to the movies - and it
can be quite expensive.
Fortunately, TWU
members can buy their
tickets up to 40% cheaper
thanks to a special
arrangement we have with
SmartClub.
All cinemas, Hoyts, Movie
Masters, Grand Cinemas,

Reading, Luna and Event
Cinemas are included.

and order as many tickets
as you need.

An average TWU family
of two adults and two
children will save about
$20 and that’s a pretty big
saving.

Tickets will posted to your
home the day you order
them.

And it is really easy to
organise.
You simply call SmartClub
on 9330 0789, quote your
TWU membership number

You can also buy cheaper
tickets for Adventure
World and the Rotto
ferries.
It certainly pays to be a
TWU member.

 9330 0789
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Qantas CEO left with
embittered workforce
After seven months of frustrating
negotiations and industrial disputation
at Qantas the TWU will now head to
arbitration to arbitration determined to
win decent pay rises and job security for
our members.
Your union will throw all its legal and
industrial resources into achieving the
best possible outcome for the airline’s
hard-working ground staff.
Unfortunately the process will be slow,
with hearings not expected to begin
before early March.
Our members deserve far better than
the crap they have been dished up by
the firm’s CEO Alan Joyce and his board
directors
His actions in grounding Qantas and
locking out its workforce will go down
in history as one of the lowest acts
of treachery to be perpetrated on the
Australian people.
I think journalist Liam Bartlett described
Joyce’s action best in a Sunday Times
article on September 25 when he wrote:

,

by RICK BURTON

Alan Joyce is on the
precipice of taking a once
great airline with a stellar
reputation to the
bottom says reporter
LIAM BARTLETT

,

“Alan Joyce is on the precipice of
taking a once great airline with a stellar
reputation all the way to the bottom.”
Bartlett also nailed the problems at the
core of the dispute with these words:
“What they (Qantas) don’t want to
mention is the lousy morale, the tired
old fleet that most of its customers
are still carried on and the multi-tiered
pay system that has many of its staff
earning different rates for exactly the
same job.”
“It’s a recipe for disaster” said the world
weary ‘60 Minutes’ reporter, a man who

has seen the inside of more planes than
a pensioned off air hostess.
And Liam was right on all points.
Morale: If it was at a low point before
Joyce’s debacle its well and truly in
black dog territory now.
And why wouldn’t the morale of ground
staff, pilots and engineers be at an all
time low.
They haven’t had a decent pay rise for
more than a decade and when they
eventually decide to demand one they
get offered 3% again.
A lousy 3% while Joyce serves himself
up a whopping 71% taking his salary to
an obscene $5,000,000 a year.
The tired old fleet: Just ask the engineers
who have been sounding alarm bells
for years about the downgrading of the
firm’s fleet and maintenance standards.

TWU Assistant Secretary
Rick Burton addresses TWU
members at Qantas Catering
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Qantas members during two-hour stoppage at the Qantas domestic terminal in Perth
The two-tiered pay system: It exists and
it is all about forcing wages down by outsourcing work to contractors who pay
their workers less.
And then there’s the cutting of a thousand
jobs and moving part of the Qantas
operations to asia – where the living is
cheap and so is the labour.
Laughingly, Joyce fell on his arse over
the off-shoring move when he had to
announce, on November 29, that Qantas
had dumped his plan to set up a new
airline in Asia.

This was after he spent a full year and
millions of shareholders dollars putting
the doomed plan together.

The raw wounds he has opened up will
take a long time to heal and they will
fester for many years to come.

Reasons for the scuttling of the offshore
plan were the strong publicity campaign
conducted by unions and the down-turn
in the Asian economy.

Anyone in business with half a brain will
tell you that to be successful you must
have a staff that is working with you and
not against you.

The TWU can at least claim some of the
credit for that one. We have been very
vocal in denouncing Joyce’s off-shoring
schemes.

The Qantas workers are well and truly
against Joyce. The majority despise
him.

And, while Alan Joyce might think he has
won the recent battle, he is still a long
way from winning the war.

Twitterers hack Qantas public image
AN ATTEMPT by Qantas to repair its
battered public image through Twitter
backfired when it was hijacked by angry
members of the public.
Qantas resorted to the social media
phenomenon to announce its “A touch
of Qantas Luxury” competition to
customers on Twitter:
“Ever wanted to experience Qantas
First Class luxury? The corny message
says. “You could win a First Class gift
pack feat. a luxury amenity kit and our
famous QF PJs.”
“To enter tell us What is your dream
luxury in-flight experience? (Be creative!)
Answer must include #QantasLuxury.”

The airline got far more than it bargained
for.
The tweets were published hours after
the airline revealed its negotiations with
the Transport Workers Union had broken
down, leaving Fair Work Australia to
decide the outcome.
And the competition was launched just
a month after Qantas grounded its fleet
leaving irate passengers stranded all
over the world.
Twitterers grabbed the opportunity to
create a stream of sarcastic complaints.
Within an hour, thousands of tweets
flooded the Qantas website.
They attacked everything from the
airline’s grounding of its fleet to chief

Let’s hope the arbitration process can
deliver an outcome significant enough
to help dilute some of the bitterness
that lingers throughout all sectors of the
Qantas workforce.

executive Alan Joyce’s salary to Qantas’
treatment of its pilots and apparent
disregard for its competitors who were
gleefully stealing their passengers.
A sample of the sarcastic tweets they
copped:
@smurray38 said: “#qantasluxury is
seeing your planes on Getaway not
Four Corners.”
@jaseellis tweeted: “#qantasluxury is a
QANTAS plane that actually flies.”
@louisamdeasey said: “it was nice of
them to make it easy 4 people to tweet
their biggest gripes about qantas. PR
fail! #qantasluxury.”
We don’t know who won the PJ’s but
we do know the name of the biggest
twit – Alan Joyce.
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Driving a better
insurance
deal

Respected insurance brokers,
OAMPS and TWU have put
together the perfect insurance
package for owner drivers.
And membership buying power
means you can get top shelf
insurance at a reasonable price.
It’s the best of both worlds.
Your TWU Owner Driver
Insurance Pack can include
cover for trucks and accessories, income protection, public
liability, cargo, workers comp,
trailers, superannuation, and
more.

Quality cover doesn’t have
to come at a premium
So join the increasing number of fellow members
now driving a better insurance deal by calling
OAMPS today - 6250 8300 Fax 6250 8400
21 Teddington Rd Burswood 6100

New Premises: Unit 16-28 Belmont Avenue, Belmont 6104

Email: info@hydratrans.com
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Alarm bells clanging after
Bindi Bindi truck roll-over

Bindi Bindi Roll-over
Sounds Alarm Bells
Only fast-thinking prevented other motorists from
crashing into him Reports PETA THORNILEY
On Monday 21 November 2011 we saw a perfect example
of why the Bindi Bindi bends section of the Great Northern
Highway is in desperate need of upgrading.
A two trailer road train going south pulled
back to his side of the road as two road
trains came towards him coming into a
narrow bend just past the entrance to the
Mallanda property.
The back wheel of his second trailer came
off the road, caught in a ditch at the side of
the road which made it jump and flipped the
back trailer onto it’s side and into the middle
of the road.
Thankfully the fast thinking driver got onto the
two-way radio immediately to alert others in
the area so no one crashed into him as they
came through the bend. Thank goodness
there were no injuries.
A couple of passing road trains and their
drivers assisted the Pingelly Transport driver
to push the trailer off the road which enabled
the road to be opened again within an hour.
However traffic had banked up by then and
traffic crews were on hand until well after
6pm operating a contra flow until a tow truck

arrived to move the trailer from the side of
the road.
The Federal Government needs to
appreciate how dangerous this section
of road is and how desperately much of
the Great Northern Highway needs to
be upgraded before there are other more
serious accidents.
All the plans are already in place for the
upgrade of the Bindi Bindi section to
straighten, widen and add in overtaking
lanes. Land agreements have been
made, the water supply has been rerouted now all that is needed is the
money to be allocated.
Work was all ready to go at the end of
last year when the Federal Government
withdrew the funds apparently to
reroute them to the Queensland
floods. There are currently no plans
in place for the Federal Government
to make these funds available now or
in the future.

WANT TO b
E INvOLvEd

Sign one of
Dalwallinu G the petitions in
Wubin Calte ull Service Station,
x Ser
Roadhouse, vice Station, Miling
Walebing Roa Miling Post Office,
Moora Gull S dhouse, Moora IGA,
ervi
CRC – chec ce Station, Moora
k the
growing list website for a
of locations
LIKE our Face
book page
– Fix Great N
orthern Highw
ay
Write to:
Anthony Alb
Infrastructure anese MP, Minister for
and
6022, Canbe Transport, PO Box
rra ACT 2600
.
Troy Buswel
l,
Parliament H
ouse, Perth
You can also
follow progre
ss
on the Bindi
Bindi campa
ign and
add your co
photographs mments or
to this websi
www.FixGre
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TWU WINS PAYOUTS
FOR EX-G4S MEMBERS
,

The company had claimed
they had no obligation to pay
redundancy but we took
them on and won

In making its decision whether G4S
should pay redundancy and how
much they should pay, we knew FWA
would consider:

,

• Whether G4S assisted with
helping their former employees
‘obtain’ employment with Serco.
(We believe FWA was likely to find
that G4S did play some role in its
employees getting employment at
Serco)

Reports TWU State Secretary JIM McGIVERON
The TWU’s decision to fight for
redundancy pay for eligible employees
who transferred their employment
from G4S to Serco has paid off.
G4S ruled out redundancy payments
after losing the state government
court security and custodial services
contract which went to Serco.
G4S lawyers applied to Fair Work
Australia to reduce to ZERO the
amount of redundancy they were
required to pay
The company had refused to transfer
their employees accrued sick to Serco.
And employees with less than seven
years service were told they were not
eligible for any pro-rata long service
leave entitlements.

The TWU told them they were in the
wrong, that redundancy was warranted
and they should be coughing up.
Then, on November 9, as we were
preparing to go to court, the G4S
lawyers put a ‘Without Prejudice’
settlement proposal to the TWU.
They offered to pay 50% of the amount
that employees would receive in a full
redundancy situation.
Our lawyers considered the proposal
carefully and recommended it should
be accepted.
This recommendation was based on a
professional understanding of the Fair
Work Act’s redundancy provisions and
previous related court decisions.

• Whether the work at Serco was
similar to the work at G4S in
terms of duties and conditions of
employment. (We considered there is
a reasonable chance that FWA would
find that the employment at Serco is
‘suitable alternate employment’).
We therefore reasoned that it was
unlikely that Fair Work Australia would
order G4S to pay more than 50%. And
it was possible they might order less
than half.
So we conducted a secret ballot of
eligible members and they voted by
a two to one majority to accept the
offer,
As we went to press steps were being
taken to finalise the matter so that
payments could be made ASAP.

ME Bank cuts 1 year fixed rate to market-leading 5.99% p.a.
ME Bank has cut our
Super Members Home
Loans (SMHL) 1 year fixed
rate from 6.49% p.a. to
5.99%* p.a. (comparison
rate 6.91% p.a.) effective
Tuesday 22 November
2011.
This highly competitive
home loan rate, along
with our award-winning
SMHL Member Package#
rate of 6.74% p.a.*,
means that members of
industry super funds and
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unions have access to
some of the lowest home
loan rates in the market
for both fixed and variable
loans.
In fact, ME Bank has
offered a lower standard
variable home loan rate
to industry super fund
and union members every
month, every year, for
the last 10 years when
compared to the standard
variable home loan rates
of the major banks.^

ME Bank is committed to
providing your members
with the best possible,
low-cost, value-for-money
home loans – whether
they prefer fixed or
variable rate home loans.
Our experienced Mobile
Banking Managers are
available to meet with you
in person at a time and
place that’s convenient
for them to assist with
your home loan and other
banking needs.

For more information
regarding ME Bank’s
competitive home loan
interest rates and to
find out how much your
members could save,
visit mebank.com.au/
homeloans

A NATIONAL DISGRACE

Other sections of the highway are too
narrow and pot-holed with soft edges

,

,

The road surface and dangerous corners make a
truckies life a nightmare says veteran driver
Veteran truckie Ronny Dingo told our
Wheel reporter the 10 klms north of New
Norcia to Walebing and from Bindi-Bindi
to Wubin is now officially a death trap.
“When are the state and federal
governments going to finally wake up
to the concerns of truck drivers about
this appalling excuse for a national
highway.” The irate driver demanded.
“The road surface and the dangerous
corners make a truckie’s life a nightmare,
especially when unescorted wide loads
appear out of nowhere on some of
these blind corners.

PAuL ASLAN Reports
“Wide loads of up to 8.5 metres(escorted)
on 5.5 metre wide roads makes absolutely
no sense to me, but then I’m not a bloody
politician am I.
The federal transport minister Anthony
Albanese needs to get his fat arse
over here and get in a truck and check
out how frightening it is.
“I’d take him in my truck but I don’t want
to have to clean up the mess after he caks
his daks, said the outspoken trucker.
“The Highway is an absolute shocker.

BuSwELL’S BANDAID MEASuRE
The WA Government’s announcement on December 2 of a million dollars for
improvements to the Bindi Bindi Bends section of the Great Northern Highway.
However, transport minister Troy Buswell’s announcement acknowledged
that ‘this section of the highway was substandard and contained a dangerous mix
of a narrow and deteriorating pavement and winding bends’ and that ‘the ultimate
solution would involve an upgrade and realignment of this section of GNH’.
However the $1 million is a only a token gesture.
Main Roads WA has indicated that at least $40 million is required for the realignment
project necessary to make this section of road safe for motorists and the heavy
haulage vehicles who use this road to service the mining industry in WA’s north.
And apart from the lousy $1 million bandaid job there is no further money on the
horizon – either state or federal.
Our campaign is only just beginning.

“It becomes a slanging match between
escorts and drivers when drivers are
asked to find a spot, when there is no
spot to find.
“The notorious Bindi bends are
sometimes shutdown from both ends to
allow the movement of some wide loads
of 8 metres or more.
“What other states in Australia shut down
highways for the movement of oversize
loads. The maintenance of this section of
road by Main Roads WA is almost non existent and what is done is only a very
cheap bandaid.
“The condition of these sections of road
is a disgrace both to the state and
federal government
“It’s about time the transport companies
who use this road to service the mining
industry and the mining industry itself
should start lobbying the govt to get it
up to scratch.
“I personally think it’s a matter of duty of
care under the OH&S act because the
highway is my workplace, and under the
Act the govt is obliged to look after my
and others welfare.
“But quite frankly I don’t reckon the likes
of Albanese and local transport minister
Troy Buswell give a fat rats arse about
us truckies.” said Ronny Dingo climbing
back into truck cab and slamming the
door so hard I was surprised it didn’t
come off its hinges.
The Wheel - Summer 2011



Supporting the TWU

BRT are experienced operators
specialising in Transport and
Logistics across Australia,
predominantly servicing Oil &
Gas Industries throughout WA
including freight, handling, storage
and projects of varying size and
terrains. We have a substantial fleet
of vehicles ranging from standard
line haul trucks and trailers to our
specialized Rig move support trucks
and large fl eet of Tankers for both
Liquid and dry bulk product.

TRUCKIES SEE THE EXPERTS!
“Recommended”
Truck • Trailer
Bus Alignments

Laser
Aligning

We also offer many support
processes and equipment for
transport solutions, heavy handling,
storage and camp operations/
mobility.

Servicing the WA
Transport Industry

Pleased to Support the TWU

PINE HAULIERS
PTY LTD
• Planting • Logging
• Cartage of Softwood Timber

“THE BIG SMALL HIAB COMPANY”
Heavy Lit up
to 71/2 tonne
All Areas
Dangerous Goods
& Rigger Licence
Long Reach 26 mtr
7 days a week
(Check with wife)
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Fax: 9453 2233
PO Box 482,
Bentley PLB 6982

0418 927 745

- Western Australia Wide 63 Craigie Street, Bunbury 6230

Phone: 9725 4177
Fax: 9725 4204

Qantas

condemned at
London rally
The disgraceful actions of Qantas CEO
Alan Joyce in grounding the airline’s
fleet and locking out its hard working
employees will haunt Joyce for years to
come.
Throughout the world he will forever
be labelled as the man who caused
irreparable damage to one of the world’s
greatest airlines.
The fallout from the dispute between
Qantas and aviation unions has spread
around the globe like a massive cloud of
volcano ash.
So when Qantas launched an aggressive
marketing push to win back overseas
customers it ran smack bang into fierce
opposition.
In London Qantas staff and unions
held a well-attended and entertaining

POWERFUL FRIENDS

demonstration outside the
Australian High Commission
in London.
Actors in Kangaroo costumes
staged mocked battles with
men in suits wearing Alan
Joyce masks.
The
gathering
was
attended by TWU national
president Jim McGiveron,
International
Transport
Federation general secretary
David Cockroft and the
Federation’s
president
Paddy Crumlin.
During the rally the three
leaders delivered a letter to
the office of the Australian
High Commissioner.
The letter thanked the High Commissioner for the opportunity to personally
raise employees concerns over the

unacceptable behaviour of the Australian
national carrier.
The rally was part of an international day
of action day in response to the ‘nearcrisis’ bought down on Qantas by its
erratic CEO.
Qantas workers world-wide have been
holding rallies at Qantas offices and
airports wherever the airline operates.
Jim McGiveron told the London rally that
the grounding of the airline had left it “on
a knife edge”
He said “Other aviation workers
understood the risks of outsourcing jobs
and essential services across the seas.
“And they are standing by us as we resist
these changes that threaten to wreck
Qantas’ hard won reputation for service
and safety.
“Qantas don’t care about their employees.
They are just sitting back and they want
arbitration, which they think will favour
them and not the workers.” he said.

TWU national president Jim McGiveron pictured from left to right with
Jim Hoffa (US teamsters President, Paddy Crumlin (International Transport
Federation President), Steve Turner (National Secretary of Unite in the UK
and Ken Hall (Teamsters National Secretary).

Jim told the crowd of supporters who
braved the cold London weather that
he had been extremely humbled by their
support.

The Wheel - Summer 2011



Thanks for spreading the
message about prostate cancer
Dear Jim,
We would like to thank Paul Aslan for
doing such a great job on Trevor’s story
in the last edition of The Wheel. We
received our copy today and Trevor is
going to read it tonight but I have read
it and gee it brings home the severity
of the situation we found ourselves
in.

we were 10mths ago.
We are hoping we can get a few more
magazines to sent to our families and
our three girls have asked if they can
have a copy to keep. Would it be
possible for us to have some more
please.

Dear Jim,

All the things we could have done
or should have done had we had
information like this story before. We
know it will make people sit up and
take notice because as we have been
talking to others they have had their
partners go to their GP to get tested,
which is exactly what we what.

Once again a huge thank you for all the
work you have put into this project for
us. It will help so many men.

I wish to resign from the TWU and thank
you for the support you have given me for
the past 30 odd years.

Trevor & I are actually helping another
young couple come to grips with their
situation and he is also having an
operation soon. It feels great to be able
to help others in the same situation as

Fondest regards
Lynda & Trevor Tysoe.
I am sure other men would have been
motivated to do something about their
prostate problem after reading Trevors
story. And thanks to you and Trev for
bringing the issue to Paul’s attention.
Jim.

I have the utmost respect for truckies but....

Dear Jim,

My husband is a union member and I
enjoy reading your magazine each time
it comes. But.......
I am sick of reading the truckies whinge
about cars and am coming back with
a few against them. I was bought up
on trucks so I know where they are
coming from. I also drove buses for 11
years.
Here I go. I am a driving instructor and
I am sick of trucks skimming us as they
pass us. Coming right up behind the
rear of the car before they overtake, or
at a set of lights.
I am sick of them going slow then
increasing their speed as we go to
overtake them, sometimes revving the
heck out of the motor so we can’t get
past.
I have the utmost respect for truck
drivers but it is time they got their acts
together and stopped running orange
lights and stop signs. Just because
they are big does not give them the
right to do as they choose and park
10
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anywhere regardless of blocking views
of the street.

Another veteran
calls it a day

Thirty years ago I started in the transport
industry. I worked for Bellway, Key Trans,
Wesfarmers, Toll Express as a forklift driver
and long distance driver for 18 years and
yard truck driver.
I retired from the industry last month to do
a bit of casual work closer to town.

Thank you so much
Dear
I would Jim,
first like to say a “huge thank
you” for our fantastic TV that you gave
my children and I from your survey
competition.

Yesterday a small truck pulled out of
the car park in Corfield Street, straight
out in front of us. A truck travelling
south on Albany Highway last Tuesday
morning, when we went to overtake
him, he sped up then changed lanes so
we could not pass him, nice person.

I am a single mum and have been
promising my two children a new TV for
the last year. Unfortunately I was unable
to keep my promise.

Ute drivers are not much better. These
are only a couple of the people that
have done these things, I have a list
as long as your arm. The best drivers
on the road are Derek Murray drivers.
They are always well mannered on the
road, pity others weren’t the same.

So thank you so very much again!! It
was just a fantastic surprise for them.
I didn’t tell them it was coming until it
was actually delivered and they were
there to receive it.

So truck drivers, stop your whingeing
and start obeying the road rules and
stop being so rude on the road.
Gwen Challen.
Well, never let it be said we didn’t
allow a member’s wife to have her
democratic say. And we will also be
happy to publish responses to Gwen’s
letter.

Our last TV was 14 years old and we
could only get two channels!!

Keep up the great work - I love the
magazine and the jokes which I usually
pin up on our staff notice board.
Jan Heathcliffe
And thank you too Jan for being a
TWU member. Your contribution to our
“Tell us your greatest gripe” series was
excellent and you were a worthy winner
of one of the three big screen TV’s.

Linfox boss lays down law
to fleet-owners
Linfox has warned it intends strictly
policing TWU negotiated conditions on
the use of sub-contractors and ownerdrivers.
The company’s President of Human
Resources, Laurie D’Apice, has said he
wants auditing and compliance measures
contained in Linfox’s enterprise
agreement to spread through the
transport chain.
This year, similar conditions were
negotiated by the TWU with other
industry majors including Toll and TNT.
The TWU has applauded the comments
of Mr D’Apice who was one of the key
speakers at the recent Safe Rates Summit
in Canberra.

,

Jim mcGiveron Reports

We don’t take kindly
to fleet owners or
contractors breaching
our own policies

,

Linfox HR boss Laurie D’Apice

Under the agreements, audit forms must
be signed on an annual basis and be
made available to the TWU upon request.
Furthermore, Linfox must consult the
union on any plans to outsource work.

TWU has found Mr D’Apices comments
very re-assuring. It is one thing to have
provisions in an agreement but it means
so much more when the company
involved commits to them unequivocally.

TWU delegates will have the power to look
over the payslips, wage records, log
books, run sheets and superannuation
records of Linfox sub-contractors and
owner-drivers.

One of the union’s major campaigns
in 2012 will focus on the enforcement
of the owner-driver conditions in our
agreements.

The provisions he spoke of include
requiring outside hire to complete audit
forms detailing information about their
work practices, employees and their
remuneration.

“We are using some technology…which
will go round the country and these
things will be audited regularly to make
sure all our sub-contractors and fleet
owners are compliant with their own legal
obligations.” Mr D’Apice said.

“We’d like to see that permeate through
the industry because we don’t take
kindly to fleet owners or contractors
breaching our own policies. We set
a very high standard when it comes
to driver behaviour, fatigue within our
business,” D’Apice said.

The Linfox agreement requires subcontractors and owner-drivers to rectify
any breach and assure Linfox it will not
be repeated. The company needs to
discuss with union delegates any action
taken against offenders.

The aim of this campaign will be to
ensure employee drivers are paid the
correct pay and conditions and that our
agreements are strictly adhered to.
Underpaying employees and rate-cutting
by small fleet-owners is rife in the industry
and – like a cancer - it must be cut out.

10% DiSCoUnT oFFer on Limo Hire
When TWU member Bob Triggs retired
from SCT he went into the Limo Hire business

SoUTHern STar LimoUSineS oFFerS
CompeTiTive raTeS For.
• Weddings • School Balls
• Wine Tours and other functions
Call Bob on 0438 930 676 and don’t
forget to ask for your TWU discount.
The Wheel - Summer 2011
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MeMbers to vote again on new

toll Dnata Deal
We have worked very hard to
win vastly improved wages and
conditions for our members
says RICK BURTON
You would normally expect a three-year agreement including pay
rises of between 20% and 34% to be voted in by the employees
standing to gain from it.
But that wasn’t the case at Toll Dnata where the firm’s employees
voted by a narrow margin to reject the offer negotiated by the
TWU.
Unfortunately 90 or so people didn’t vote. Most of them probably
thought the deal would get up anyway.
But the negative vote meant we had to go back and see if we
could do a bit better. That was always going to be hard after
the company told us we had squeezed every last cent out
of them.
The high pay rises already achieved were big ones because the
Toll Dnata employees were previously being seriously underpaid.
In some cases they were on less than the award.
They were also on a flat rate and not being paid overtime rates.
A lot of catch-up was required and we not only caught up, we
sped miles ahead.
Some of the negotiated outcomes included:
• 34% in pay rises for cleaners with the first rise back paid to
July 2010.

TOLL DNATA AGREEMENT

10 really good reasons to
VOTE YES to new deal
During the next week or so you will have the opportunity to vote on your new pay and
conditions agreement.
The TWU believes we have extracted the best possible outcomes from the company and we
recommend a YES VOTE for the following reasons.

1.
2.
3.
4.

Big Pay rises of 34% for cleaners.
21% for shift workers
20% for day workers.
Back Pay to 1 July 2010 for cleaners and 1 July 2011 for all other
employees.
5. $19 Meal Allowance and yes it is tax free.
6. Public Holidays paid at Double Time for all hours worked.
7. Employees who don’t have a 10 hour break between shifts to be paid
at 120% until they knock off.
8. Casual loading increased to 25% and four hours minimum for each
shift worked.
9. Overtime at time and a half for all hours worked after 12 hours.
10. Toll Dnata insist their offer is made on a strictly take it or leave it
basis.
The above improvements were not easy to achieve and we have come a long way
from the poor conditions that existed.

For all the above reasons we encourage you to VOTE YES.
Authorised by Jim McGiveron STATE SECRETARY

• Minimum $6,000 back-pay for cleaners who had been worked
for Toll Dnata since November last year.
• 21% in pay rises for shift workers and 20% for day workers.
• $19 Meal Allowance.
• Double Time for working public holidays
• Casual loading increased to 25%
• Minimum 10 hour breaks between shifts.
• 120% loading if when company requires an employee to
continue or resume work without having the 10 hour break.
After the vote was rejected we went back to Toll Dnata and told
them they would have to do better. And they did.
They agreed to pay an extra three days Annual Leave to shift
workers who are not rostered to work on public holidays. This
will give shift workers five weeks and three days annual leave.
As we went to press another ballot was due to be held and we
were strongly recommending a YES VOTE.

‘You can name your own salary. I call mine Tiny Tim’
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Internet shopping is

burning out couriers
Popular trucking magazine ATN ran
an enlightening article recently about
the boom in online shopping and the
adverse effects it is having on delivery
drivers.
ATN said drivers were being “burnt
out” and as Christmas approaches
there are warnings the industry will not
be able to meet demand.
In the article Australian Air Express and
Star Track Express driver, Billy Berka,
says employee drivers and contractors
are under increasing pressure from
shoppers turning to the internet to
purchase goods.
Berka says the number of parcels
destined for private addresses has
grown exponentially in recent years
and drivers are working longer and
skipping breaks to try and get the
job done.
“When I first started in this industry
a lot of the deliveries were to stores
to fill orders, but nowadays there are
thousands of deliveries to houses,” he
told ATN..
“Last Christmas we had more deliveries
to private addresses than what you
had to businesses because…people
were going on the internet.”
ATN quoted a survey which predicted
the online shopping business would
grow by $13.6 billion by the end of
2011, increasing to $21.7 billion by
2015.

The magazine also interviewed TWU
national assistant secretary Michael
Kaine who says the pressures usually
seen in the interstate transport sector
are happening at a local level and it is
causing workplace injuries.
He said one-third of couriers in 2009
suffered chronic injuries to their back,
limbs and shoulders while loading and
unloading vehicles.
Kaine and Berka fear more drivers
would suffer injuries and there will be a
backlog of parcels if nothing is done in
the lead-up to Christmas.

There has been a rise in the number
of drivers suffering ankle and hip
injuries from climbing in and out
of their vehicles and more workers
taking sick leave.
So spare a thought for the exhausted
courier who calls at your door carrying
your Xmas goodies during our
sweltering summer heat.
Perhaps a nice cold drink would go
down well – in fact it probably won’t
even touch the sides.

He tHrew up all over HiMself
A fed-up wife tells her husband that if he
ever comes home drunk again she will
leave him.
A few days later the need for a drink
overtakes him again and he heads to his
favourite bar where he proceeds to get
thoroughly smashed.
In fact he is so inebriated he throws up
all over himself. When this happens it
dawns on him that his wife will hit the
roof, pack her bags and leave him.
“What am I going to do?” he whines to
his drinking partner who is one of those
blokes who has an answer for everything.

“Not a problem”, says his mate”, “When
you go home have a $20 note sticking out
of your top pocket,” and when your missus
starts yelling at you, tell her someone at
the pub vomited all over you and gave
you $20 for the dry-cleaning.
So the man goes home, cops a tirade
from his wife and gives the excuse his
mate dreamed up.
“Well says the wife, there are two $20
notes in your pocket, why do you have
“two” $20 notes in your pocket.
He is stunned for a split second but then
replies, “Oh, the other one is from the
man who shat in my pants.

The Wheel - Summer 2011
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WA Distributors
of Mobil Lubricants

Ph: (08) 6104 0800 or Jason: 0402 893 187

Ph: 08 9350 6777
Fax: 08 9458 3592
14 Beete Street, Welshpool WA
www.statewideoil.com.au

The best
back-up
for your
business
is...Total Back-up

mrs mac’s

famous beef pies

Plus-Program Scania. A service so far reaching it
looks after you wherever you are in Australia. A service
so concerned with keeping you going it protects you

24 hours a day, 365 days a year
In all, Plus-Program Scania offers vital services
to Scania owners, drivers and operators, to give unsurpassed
security, operational flexibility, and reduced running costs
for the entire long and useful life of your truck. And the
reason is quite simple. We want to see you back.

Scania Australia P/L
527-529 Abernethy Rd,
Kewdale WA 6105 DL 8001
Ph: (08) 9360 8500 Fax: (08) 9353 3577
14
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Supplied nationally throughout
Australia and New Zealand
5-9 Marchant Way, Morley 6062 WA
Tel: (08) 9442 5222
Fax: (08) 9275 8447
mrsmacs@mrsmacs.com.au
www.mrsmacs.com.au

The Bunnings Greeter

Make a frog noise

After landing my new job as a
Bunning’s greeter - a good find for
many retirees - I lasted less than a
day ......
About two hours into my first day
on the job a very loud, unattractive,
mean-acting woman walked into the
store with her two kids, yelling obscenities at them all the way through
the entrance.

A six year old goes to the hospital
with her grandmother to visit her
Granddad

As I had been instructed, I said,
pleasantly, “Good morning and
welcome to Bunnings.”
I then said, “Nice children you have
there. Are they twins?”
The ugly woman stopped yelling
long enough to say, “Hell no,they’re
not twins.. The oldest one’s 9, and
the other one’s 7. Why the hell would
you think they’re twins? Are you
blind, or just stupid?”

So I replied, “I’m neither blind nor
stupid, Madam. I just couldn’t believe
someone shagged you twice.... Have
a good day and thank you for shopping at Bunnings”
My supervisor said I probably wasn’t
cut out for this line of work

When they get to the hospital, she
runs ahead of her Grandma and
bursts into her Grandpa’s room
...”Granddad, Granddad,” she says
excitedly, “As soon as Grandma
comes into the room, make a noise
like a frog!”
“What?” said her Granddad.
“Make a noise like a frog - because
Grandma said that as soon as you
croak, we are all going to Disneyland!!!

TEXTING for over 50’s
The kids have all their little SMS codes, like BFF,
WTF, LOL etc.
So here are some codes for the more matured.....
ATD - At the Doctor’s
BFF - Best Friends Funeral
BAFW - Bring A F**king Wheelchair
FWIW - Forgot Where I Was
GGPBL - Gotta Go, Pacemaker Battery Low
GHA - Got Heartburn Again
HGBM - Had Good Bowel Movement
IMHO - Is My Hearing-Aid On?
WAITT - Who Am I Talking To?
GGN2P - Gotta Go, Need 2 Pee!
The Wheel - Summer 2011
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representing the company at Karrinyup
on November 1 to go over the
Agreement process.
Posters were put up by the TWU and
Swan seeking nominations for EA
Committee. And Swan still hadn’t issued
the required Notice of Representational
rights to their drivers.
Swan said they were seeking legal
advice??? We wait in anticipation to
see if the company will in fact come
and deal with us in a fair and reasonable
way or play games...stay tuned for
that. Another example of Swan always
having to do things differently.

TWU delegates for the new Veolia depots north of the River. Lee Pattison,
Kevin Gunning, Nigel Brown, Stan Czerniak and Simon Lamb.
Derek Slater was away that day...

Contracts up for grabs
In early December the PTA issued
the latest Requests for Tender. These
will involve Swan’s Welshpool and
Kalamunda depots and Southern
Coast’s O’Connor Depot.
To say that there has been
unprecedented interest from companies
big and small, from here and over East
is an understatement.
In light of the Path experience earlier this
year and the changeover in Adelaide,
let’s hope that we have all learned a
thing or two about depot changeovers
should this be needed.
Down South
I have met with Love’s management
in Bunbury and spoke to a few of their
drivers. We are keen to do an agreement
with the company sometime next year.
Drivers at South West Coach Lines and
Bunbury City

Transit have had a few issues with the
scaling back of the Worsley Project. We
have worked with Veolia and Lisa in
trying to minimise the dramas.
We hope things will sort themselves out
once the, on again, off again, Perdaman
project gets the Green Light or the
projects up North come to fruition.
Buswest in Geraldton is considering our
requests to do an Enterprise Agreement.
But they have been dragging their feet.
They have nothing to fear – the process
will be relatively painless and will open
the door to agreements throughout the
Buswest Empire.
Kalgoorlie has also been involved in
Enterprise Bargaining after Path Transit
won that tender. The Kalgoorlie service
has been run by the PTA for several
years but now comes back under the
TWU umbrella.

There are also a few buses in
Kambalda that were won by Buswest.
Their agreement was voted in on 28
November by an interestingly narrow
margin. In the Goldfields people are
used to big pay packets that are a little
hard to equal by most bus companies.
Driver security
Security on the buses has raised its
ugly head yet again. While we keep
on hearing of drivers being rocked,
punched and spat on, we keep calling
for reviews of the security needs for our
bus drivers. And that’s in the regional
areas as well as Perth! Our pleas
continue to fall on deaf ears with both
the minister and PTA assuring us that
the Security provided is adequate.
Or should that in fact read it is running
to budget??
It appears that once more we will
have to see some catalyst, i.e. a driver
getting badly injured or worse before
we see the Parliamentary Inquiry that
we think is necessary to identify our
Security needs.
While bus drivers regularly go beyond
the call of duty, they are quite often left
hanging in either training, equipment
and follow up support when they are
injured or complaints are made against
them.
So it’s been one hell of an interesting
year on the buses, that looks like it will
carry over well into 2012. So all I can
ask is for you all to stay strong, stay
safe and keep smiling.
Merry Christmas to all and we will see
you in 2012.
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How Employable
Are You?

VEHICLE
FINANCE?

Do you have Dangerous Goods Driver Licence?
Is your Forklift Ticket current?

We say YES more often!
Let CPB tick your box and
get you back on track

Book Online

c p b g r o u p . com.au

(08) 9353 3311

Supporting the T.W.U.

NEVER HAD FINANCE?
JUST STARTED A NEW JOB?
PERMANENT OR CASUAL?
SELF EMPLOYED?
NEW ARRIVAL TO PERTH?
PREVIOUS CREDIT PROBLEMS?
ON A PENSION WITH EXTRA INCOME?

301 Albany Highway, Victoria Park, WA, 6100.
www.yesloans.com.au

Call 08 9472 3000
pleased to support the t.w.u.

jonesway
Specialised Transport

www.clevelands.com.au

INTERSTATE HAULAGE
CONTRACTORS
103 KURNALL RD, WELSHPOOL 6106

Ph: 9356 8566
Fax: 9356 8577
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• Tilt Trays (all sizes) • Low Loaders
• HIAB Crane Trucks
• Oversize Loads • Extendable Semis
• Air Suspension Trucks & Trailers Available
• House Relocations & Mining Camp Shifts
for all your transport requirements
Ph 6254

Visit us
online @

www.joneswaytransport.com.au

7600

Fax 6254 7601
Unit 2/7 Eureka Road
HIGH WYCOMBE WA 6157

Email: joneswaytransport@bigpond.com

Wa BranCH
Telephone
1800 657 477
Free CaLL sTaTeWiDe
Facsimile (Fax)
9227 8320
Website
www.twuwa.org.au
Email
info@twuwa.org.au
Address
Level Three
82 Beaufort Street,
Perth, 6000
Postal
GPO Box 8497
Perth Business Centre
Wa 6849
TWU Super
1800 222 071
Free CaLL
BranCH CoMMiTTee
oF ManaGeMenT
Branch Secretary
Jim McGiveron
Branch President
Ray McMillan
Trustees
Rick Burton
Robert Dunn
Committee
Paul Aslan
Daniel Cain
John Davis
Tim Dawson
Deborah Dunbar
Peter Elliott
Michael Knowles
Bruce Spaul
Kevin Starr
Jeff Williams

They worked for a
‘feed of fish’
A “foolhardy and reckless” South
Australian employer has been convicted
and fined for safety breaches, after two
men who were offered a “feed of fish” in
return for their work as deckhands died
at sea.
The men, both 28, drowned when the
five-metre shark-fishing vessel they were
on sank in rough weather at night in Gulf
St Vincent.
The skipper/owner of the vessel, a friend
of the men, survived after swimming
several kilometres to shore.
The employer, B & A Fisheries Pty Ltd,
pleaded guilty.
In the Magistrates Court, Industrial
Magistrate Stephen Lieschke heard:
• the vessel was unregistered and
inherently unstable due to the addition
of a heavy net reel and inboard motor.
• no one was wearing a lifejacket or
personal flotation device when the
boat was swamped;
• some of the lifejackets on the boat were
non-compliant, and others were still in
their original plastic wrapping; and

,

TransporT
Workers Union

The vessel was
unregistered
and inheritently
unstable

,

“And, while the workers had only been
offered a “feed of fish” as payment,
this was sufficient to define them as
employees under the Act.
Industrial Magistrate Lieschke imposed
a nominal fine of $200,000 on the
employer, but reduced the penalty to
$20,000, plus $1143 in costs, because
of its diminished financial standing.
He also ordered the employer to pay
$5000 in compensation to each of the
deceased workers’ mothers, and $10,000
to one worker’s partner and son.
The TWU has featured this story to warn
our many members who take to the water
in boats that strict safety standards must
be practised at all times.

• the rescue beacon that should have
been deployed when the boat was
swamped was stowed in the bow.
“B & A Fisheries’ failures resulted from
a casual approach towards the stability
of the vessel, and... [its] foolhardy and
reckless approach to the wearing of
life jackets at night in offshore waters
in a small vessel,” Industrial Magistrate
Lieschke said.

resiGnaTions
ALL reSIGnATIonS FroM The
TWU (WA BrAnCh) MUST Be In
WrITInG And AddreSSed To
The BrAnCh SeCreTAry
The Wheel - Summer 2011
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We know who these
Qantas guys would
like to barbecue and
his initials are A.J.

<<<<<<<<<<<<<<<

Brother in Arms: Rick Burton with some
of our staunch Qantas troops >>>>>>>>>>>>>

>
>
>
>
>
>
>
>
>
>
>
>
>
>
>
>

No
for guessing
who’s the rose in this classy line-up from Ensign
20 points
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Need to BOOST your SUPER
by Jessica Phillips  9328 7477
Recent research has revealed
that most Australian workers have
very inadequate superannuation
savings

Fortunately these average balances
will continue to rise in the future
as the compulsory superannuation
system matures.

The research shows that the average
account balance in 2009-10 was
$71,645 for men and $40,475 for
women.

The
federal
government
is
committed to ramping up super
contributions to 12% but that is
expected to take nine or more
years.

For those at retirement, the average
superannuation payouts in 2009-10
were approximately $198,000 for
men and $112,600 for women.
For blue collar employees – including
transport workers – these account
balances will be even lower.
Which means most will need to rely
on the age pension to retire.

At some companies such as Toll,
Linfox, K&S, Ceva and Star Track
the TWU has won agreements to
fast track the higher super.
If you are worried about not having
enough money to retire on, please
feel free to give me a call.
I can show you how to boost your
super through salary sacrifice and
making voluntary contributions.

Please give me a call at the TWU office
on 9328 7477, I’m here to help.
TWU MEMBERS GET FREE ACCESS TO

Cash & Carry

A good bloke is Gerry Crolla from
Star Track Express. Gerry is about
to retire after 34 years. We wish
him a happy retirement

Access to Wholesale Prices
on Groceries and other Goods
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www.cashandcarrywa.com.au
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Supporting the T.W.U.

WA FAMILY OWNED SINCE 1962
- COURIERS - TAXI TRUCKS - SEMI TRAILERS - FREEZER CHILLER - GERALDTON OVERNIGHT - METROPOLITAN PARCEL SERVICE -INTRASTATE PARCEL AND PALLET FREIGHT -

www.skippers.net.au

Pleased to support the T.W.U.

NORTHLINE
interstate
Specialist in:
• All capital cities with regular services
to Northern Territory
• Reliable door to door services at
competitive rates
• Storage & Distribution - All States

9358
0433
Fax: 9358 0455
Email: perth@northlinefreight.com.au
OSBORNE PARK

OFFICE: 9208 5100
FAX: 9208 5110
35 - 37 Walters Drive
Osborne Park WA 6017

WELSHPOOL

OFFICE: 9358 7600
FAX: 9358 7610
85 Sheffield Road,
Welshpool 6106

Pleased to support the T.W.U.

A Transpacific Industries Group Company

Supply Chain
Solutions

specialists in the
collection and disposal of
all types of industrial,
commerCIal and domestic
rubbish (dry and liquid)

Head Office
215-217 Bannister Road
Canning Vale 6155

Phone: 08 9256 9262
Fax: 08 9256 3027
“you are passing another fox”
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Northline Freight Management
1290 Abernethy Road,
Hazelmere WA 6055
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Phone:

9449 3333
Fax: 9249 1033
171 Camboon Road, Malaga 6090

Hot Trucks

How hot does the cabin of your truck get on your average
summer’s day? Ever felt tired, weak, headachy, irritable
and sweaty whilst driving your truck?
You could be suffering from dehydration
or heat exhaustion. This could impact on
your ability to make effective decisions,
which leads to mental errors, which can
lead to driver errors - and we all know
where that ends.
As a truck driver it is likely that you
are regularly exposed to extremes in
temperature, humidity and wind, all of
which can result in dehydration and heat
stroke.
In an air conditioned truck you still run
the risk of dehydration and exposure to
sudden temperature changes. There’s
nothing like getting out of a refrigerated
air conditioned cabin on a 45 degree day,
when the heat hits you like a slap in the
face.
Your employer has an obligation
under the Occupational Health, Safety
Regulations to provide you with a safe
working environment and to carry out
appropriate hazard identification audits
and risk assessments.
They also have an obligation to provide
information and training to ensure
that you are safe from injury and risks

to your health. This means that your
employer should be monitoring your work
environment, including the conditions in
the cabin of your truck.
Your employer should provide you with
training for how to identify and deal
with dehydration and heat stress and
how to avoid it and provide you with
equipment to help prevent it. If this isn’t
happening in your workplace you should
speak with your Union.
You have an obligation to take reasonable
care of yourself at work and in cases where
you are working in a hot environment
you should ensure that you always have
a good supply of water on board to
prevent dehydration.
Get involved with assessing hazards and
risks to your health and safety and report
them to your employer and to your Union
so that systems can be put in place to
avoid injury.
Employers are obliged to ensure that
there is an adequate supply of cool and
potable drinking water available for each
employee.
Is there a sufficient water

supply available to you whilst you are
working?
Ideally, you should have a cooler bag
or esky to keep an adequate amount
of drinking water in whenever you are in
your truck. Drinking coffee or sugary soft
drinks is not recommended. Often these
drinks can cause greater thirst. Choose a
nice cool drink of water, or maybe a sports
drink to replace essential electrolytes.
Don’t drink freezing cold drinks. They can
cause stomach cramps and discomfort.
Wear comfortable, loose fitting, light
coloured clothing and avoid eating hot
foods and heavy meals as they tend to
cause an increase in body temperature.
Make sure your truck is well maintained
so as to avoid breaking down in a
remote location. It is your employer’s
responsibility to provide you with safe
equipment, including your truck.
Symptoms of heat stroke/dehydration
include fatigue, weakness, nausea and
vomiting, headache, dizziness, muscle
cramps, irritability, sweating (although in
extreme cases of heat stroke you won’t
be able to sweat), paleness and breathing
difficulties.
If you do find yourself dehydrated or
demonstrating symptoms of heat stroke,
stop your truck, rest and rehydrate,
drink plenty of cool water, massage any
muscle cramps and use a fan or cool
cloth to help cool your body down. If you
feel dizzy or nauseous you should seek
immediate medical treatment.
If you are concerned about the temerature inside your truck, get a
digital thermometer and record the
temperatures in your truck and report
it to your employer, co-workers and your
Union.
If you do suffer an injury as a result of heat
exposure, you may be entitled to lodge a
claim for workers compensation. You
should always report injuries to your
employer and seek advice from your
Union if you have any concerns.
Remember, your safety is your Union’s
concern. Call the TWU on 1800 657 477
Free Call.
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Your Shout
Our members Greatest Gripes

Demerit Points

overzealoUs coPs

more BUs BaYs

When will the points on our Drivers
Licence be put up to – let’s say 20
points, for professional drivers.

Dickhead cops driving around picking
up garbos for not wearing seatbelts.

My gripe is that many bus stops don’t
have bus bays where they can run off
the road.

FreeloaDers

It’s not as if they haven’t got the
space to cut them in, it’s just our
really fantastic infrastructure we
have here.

I have an issue with the lack of
interest and support for a union in a
workplace whose pay and conditions
are set by a union negotiated EBA.

Also, these new, fixed, speed
cameras we now have at just about
every set of lights.

For me it is frustrating that the
minority do the hard yards for the
“Free Riding” majority.

But not all of them have the flashing
yellow warning signs that tell you
when they are going to change.

“UNITED WE WIN” is hard to
obtain when so few DON’T CARE
or understand what really goes on
behind just getting in the truck and
driving.

The amount of speed cameras is
increasing and even for the most
careful drivers it is easy to go over
the limit at times.
People will lose their homes, or be
put back years financially if they lose
their licence and job.
Alan Fawcett (Owner Driver).

Even those garbos driving no more
than 20kph picking up wheelie bins.
$500 fine and four demerit points.
Name withheld

HHHHH

a taXinG ProBlem

HHHHH

A man works overtime so he can
make ends meet but you get taxed
so much it is not worth it.

tarP UP!

Thanks to the F*#ked up pollies,
federal and state.

My greatest gripe is tipper drivers not
tarping their loads and sand blasting
our paint work and windscreens.
However, to all those who do tarp up,
you can call yourselves professional
drivers.
Name Withheld

Kevin Main (Skippers)
At least you can claim a tax
deduction for your union fees Kev.

I don’t know how many times I’ve
nearly gone up someone’s rear end.
As soon as they see the orange light,
it’s hit the skids stuff!
It’s pissing me off no end. The
government needs to have a good
look at itself instead of putting up
water, electricity and gas - it should
be fixing the f*#ing roads with the
fines revenue.
Mark Hesketh

We must have millionaires driving in
the company I work for.
Name Withheld

HHHHH

lessons For
learners
I believe that all new drivers should
have to spend a day on the road with
a truck driver.
What NOT TO DO in front of trucks
should be drummed into their heads
along with all the other Road Rules.
Yes, there are some cowboys driving
trucks but a lot of car drivers seem
to have a death wish and don’t even
know it.
Owner-driver

HHHHH

trUck
service costs
For example paying $1,000 for 25
litres of oil, two filters and a tube of
grease.
John Emberson (Owner Driver)

HHHHH

HiGH Beam
Pricks who don’t dip their headlights
Guy Westwood (Sita)

24

The Wheel - Summer 2011

Elizabeth and Graham get
away from the city chaos
at peaceful Cape York

Graham
gives the
trucking
game away

,

,

His first truck had a
butter box for a seat
by PAUL ASLAN

A fall from the steps of a 50 tonne
forklift has ended 46 years as a TWU
member for P&O driver Graham
Cable.
We first featured Graham in The Wheel
back in 2004 in K&S’s Welshpool
yard.
The heading on our story was, “His
first truck had a butter box seat”. It
was a 1938 Chevrolet with a wooden
cab.
“It had no doors – just little canvas
pull-up flaps and I used to bring me
own mat so I wouldn’t get a nail in me
bum (from the butterbox),” Graham
told me at the time.
He was then working for FW Churcher,
who later sold out to United, who sold
out to Brambles who sold out to P&O
Ports who then became P&O Trans
Australia.
This all occurred over 47 years and
Graham was probably the only original
driver standing – until he fell off the
fork-lift.

The fall resulted in his wrist being
broken in five places, a broken
shoulder and a dislocated elbow.
Then, when the long-term owner driver
tried to return to work he had a crash
and wrote off “George”, his beloved
Kenworth truck. Luckily old George
was insured.
He’s a survivor Graham and the 66
year old intends hanging around for
a bit longer. The 8 km walks he does
every day should help that aspiration.
And his disposition in retirement has
also been boosted by the financial
settlement our lawyers were able to
negotiate for him.

Let’s hope there’s heaps more fun to
come for the couple. Graham was also
a staunch union bloke, stood on union
picket lines and never, ever caved in.
Salt of the earth people Graham and
Elizabeth.

The children were feeling
guilty about having shaken
the box all morning to
see if they could guess
what was inside.

Its terms are confidential so we can’t
say how much he got and anyway,
that’s Graham’s business.
Soon after retiring Graham and his
wife, young Elizabeth, headed off in
their 2006 Landcruiser for a trip across
the top end of this great country.
“We went over along what they call
The Savannah Way. A mainly rough
dirt road that follows the coast all the
way over to Queensland, said Graham.
It was fantastic,” said Graham.
Makes you want to eat your heart out
doesn’t it. Graham said he and ‘Bessy’
had the time of their lives.
The Wheel - Summer 2011
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Chain-binder put Gary out

‘I’m going through regular injections in my spine, MRI’s, ca
Gary Keetley told Wheel editor PAUL ASLAN
“How am I going? I’m just about ready to
go out and jump off a f..ken bridge, that’s
how I’m f..ken going”

“So I got on the two-way to see if
someone in the area could lend me their
bar. But no one was around.

They were K&S / Regals truckie Gary
Keetley’s first words when I called him
on the phone to talk about his Comcare
workers compensation claim.

“This left me no choice. I had to secure
the load with the old fashioned chain
binders that the company supplies.

Chronic pain can do that to a person and
believe me the pain Gary is suffering is
intense enough to tip a perfectly sane
man over the edge.
Gary is imprisoned in a nightmare that
he has been enduring since an incident
on the Great Northern Highway about 12
months ago.
“I’d pulled over into a truck bay just out
of Meekatharra to check the chains on
the load, which I do regularly,” explained
the professional truck operator.
“Four or five of the chains were pretty
loose so I went looking for my cheater
bar but it had gone missing.

“And that’s when it happened. As I was
pulling down on the handle of the binder
I felt this instant pain in my shoulder and
neck.
“By the time I got to Port Hedland I was
stuffed, I had to get someone to help me
drop the trailer legs and unhook.
“I let the company know I was in real bad
shape and had to drive back to Perth
‘one-handed’. It’s not easy steering a
fkn 908 Kenworth and three-trailers
and changing gears with one hand but I
managed.
But while Gary was in pretty bad shape
his troubles were just beginning.

Unable to work, he now had to contend
with Comcare, a federal government
agency who handle the K&S workplace
safety, rehabilitation and compensation.
It took them three months to begin
making Gary’s weekly compo payments
and paying his medical bills.
And that was only after TWU organiser
Mick Connolly threatened to rain terror
and damnation down upon their heads if
they didn’t get off their shinee-bums and
do their job.
By this time the long distance driver had
used up all his sick pay, annual leave and
every other dollar he could scrounge up.
Then after 45 weeks of pain and frustration
his payments were cut back to 75%. This
cutback was in addition to his loss of the
overnight and meal allowances that he
had always relied on to pay the bills.
But while being stretched financially had
made the living tough for him, things then
took another sharp turn for the worse.
Despite Gary’s doctor and pain specialist
insisting that he was in no shape to return
to work, Comcare’s claims’ managers
(CGU) saw things differently.
Their doctor said he was ready to return
to K&S / Regalon light duties.
Gary likes CGU even less than he does
Comcare.
“They are the biggest bunch of pricks I
have ever come across.

They might look dangerous
but TWU delegate Trevor
Phillis and OHS - Rep
Matthew Goode showed me
two of the “Cheater Bars”
being used in the
transport industry
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t of action

at scans, you name it’,

,

I feel like shit because
these bastards are
trying to rail-road
me back to work

,

“I want to get back to work as soon as I can. I
am bored shitless. I’ve been driving trucks since
I was 17 and it’s been my life.
“I feel like shit because these bastards are trying
to railroad me back to work just for the sake of
it. They are giving me the run around – it’s called
mental torture.
“But my doctors say it could be three years
before I’m ready – all the nerves down my spine
have been shot and its proving difficult to fix.
“I’m going through regular injections in the
spine, MRI’s, Cat Scans, you name it and I’ve
had it. The side affects from the injections and
pain killers I have to take are horrendous.
“My bed-sheets have to be changed three
times a night because of the hot and cold
sweats they cause.
“I really am at the end of my tether and something
has to give. Thank God for Mick Connolly
and the TWU. I don’t like to think where I’d be
without them.” said Gary, the strain showing in
his voice.
Gary Keetley is a big strong man with great
intestinal fortitude. But one unexpected workplace incident has bought him to his knees.
Things will get better though. We know he’ll
raise himself up again. It’s going to be a slow
and painful journey but the TWU will be there
assisting and protecting him all the way back!

Note: There will be an update on Gary’s plight
in the next edition of The Wheel. We aim to
make it good news.
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SERVICING THE TRUCK & TRANSPORT
INDUSTRY THROUGHOUT THE STATE

RECOMMENDED BY the TWU
Maddington & Karratha

KEEN
BROS
TRUCK DRIVING SCHOOL
Specialising in
Bulk Dangerous Goods

• 13 Metre Tilt Tray • General Freight
• Dangerous Goods • Contract Work
• WA Owned • All Areas • Oversize

9923 3844

Fax: 9923 3822 Mob: 0418 930 608
Email:montanabulkhaulage@bigpond.com
Lot 8, Rudds Gully Rd, Geraldton 6530

TILT TRAY HIRE

Geraldton

• Trucks (L.R., M.R. & H.R.)
• Road Train B/Double (M.C.)

• Semi Trailers (H.C.)
• Pilot and Escort

Department of Transport Authorised Provider #500
Synchromesh and Automatic Transmissions
NOW AVAILABLE

Nationally Recognised
Training

( 1300 365 575

www.keenbros.com.au....Call Office Hours
27 Stebbing Rd,
Maddington - 9493 5151
KARRATHA - 9144 1826

western australia’s only
authorised hino service centre

Servicing the Trucking Industry

24 Hour
Break-down
service>>>

0417 987 031

The Future of Workshop Productivity

CALL 08 9351 2000
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FAX: 08 9351 2011

Dramatically increases
workshop productivity by
eliminating the wastage
of having your skilled
tradespeople clean
parts by hand.

Robowash Pty Ltd
Cnr Carole & Alloa Rds
Maddington WA 6109
Tel: (08) 9492 0888
Fax: (08) 9452 8898
www.robowash.com.au
info@robowash.com.au

Bunkers
Breakthroughs!
When the current management took over
the reigns at Bunkers Freight Lines they
inherited a pay system that can be best
described as, “a sick dog’s breakie”.
But to their credit they have worked hard
with their drivers and the TWU to clean
up the mess.
It’s taken a long time and while we would
have liked to have done better there have
been some major steps forward.
Bunkers are a major player in Australia’s
long distance industry and they needed
to become more professional in the way
they look after their drivers.
The new three-year agreement with the
TWU will help achieve this: Some of its
main features include:
• Driver classifications: All drivers will
be classified according to the relevant
grading for the vehicle they drive for the
majority of their time at work. This was
not happening previously.
• Rates of Pay: Transparency in
entitlements and increases of at least
10% to rates of pay.
• Superannuation: Bunkers will increase
their super payments from 9% to 10%.
And it will be paid in line with the latest
ATO ruling. Not at the Grade 4 base
rate as had been the case.

a special thanks to therese
Walton from our national
office who coordinated this
important campaign. And to
all those congrats to thetWu
organisers, drivers and
delegates who stuck with
the difficult task until many
of the issues were sorted.
he/she will receive payment for 7.6
hours. An additional payment of 7.6
hours will apply to each 24 hour period
thereafter.
• Moree Transfer: Drivers performing
the weekend Moree transfer will be
paid $60 for this hold over.
• Waiting time: If a driver is kept waiting
at a customer’s premises for two hours
or more past the scheduled departure
time, the driver will be paid waiting time
from the commencement of the second
hour until departure.

• Major Deviations: In the event of a
road closure or other traffic matter
which results in a deviation in excess of
40km, drivers will receive payment for
the additional kilometres travelled.
• Living Away From Home Allowance:
A payment of $33.42 per occasion
when a driver cannot return home
and suitable accommodation is not
provided by the company.
• Security of employment: Bunkers will
have to fully utilise company employees
before they bring in labour hire or
contract labour.
• OH&S: The agreement contains a
clear outline of the obligations upon
employees and the company with
respect to health and safety.
• Casual Conversion: Casual employees
to convert to permanent employment
after six months.
• Pay Slips: The pay slips will provide
more thorough and easily understood
detail and will identify ordinary time
earnings, overtime and allowances
separately.

• Futile loads: If a driver arrives at work
and has to commence a long distance
operation, or one that is subsequently
cancelled, the driver will be paid a
minimum of 4 hours.
• Passenger Rates: When drivers are
transported as passengers pay rates
will increase from $25 up to $120 in
some instances.
• Schedule of Agreed Distances:
We now have a schedule of agreed
distances which will be monitored by
the Consultative Committee.
• Held Over Payments: Drivers will now
receive $40 payment to cover meal
expenses during the first 24 hours held
over away from home. If the driver is
held over for an additional 18 hours,
The Wheel - Summer 2011
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SERCO SHAMBLES

,

How can you sort
problems out if Serco’s
managers take a week to
return your phone calls

Serco’s Canningvale ‘House of Secrecy

,

asks MICK CONNOLLY
Serco’s takeover of WA’s court security
and custodial services contract from
G4S has been exactly what our headline
states – a SHAMBLES.
From the day Serco won the contract to
the time of writing this article we have
had an endless array of problems.
Our first indication that the transition was
in trouble came when Serco informed us
- just weeks prior to them taking over on
July 31 – they had around 80 less staff
than they needed to fulfil their contract.
The TWU had to step in and mail out
information encouraging our G4S
members to apply for Serco jobs.
Since then it has become an almost fulltime job me and our delegate Vic Braine
trying to resolve an endless stream of
complaints from our members.
And when the TWU tries to sort out these
issues we are often met with stubborn
resistance.

Elderly
Dating Tips
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Sometimes we have had to wait more
than a week for return phone calls from
managers responsible for dealing with
the problem raised..
A siege mentality seems to have
developed among Serco’s senior
management and staff commonly
refer to the firm’s new headquarters in
Canningvale as the ‘House of Secrecy’
The sort of problems we are regularly
confronted with include:
• Numerous ongoing pay issues. In one
week 30 or so officers received NO PAY
AT ALL.
An elderly couple, who were both
widowed, had been going out with
each other for a long time. Urged on
by their friends, they decided it was
finally time to get married.
Before the wedding, they went out
to dinner and had a long conversation
regarding how their marriage might
work. They discussed finances, living
arrangements and so on.
Finally, the old gentleman decided it
was time to broach the subject of
their physical relationship.
“How do you feel about sex?” he
asked, rather tentatively.
“I would like it infrequently” she
replied.
The old gentleman sat quietly for a
moment, adjusted his glasses, leaned
over towards her and whispered “Is that one word or two?”

• Poorly fitting uniforms and officers
having to pay for alterations.
• New recruits from regional areas having
to use their own credit cards to pay for
accommodation while they are in Perth
undergoing Serco training.
• Officers being charged over misconduct
allegations and being stood down on
reduced pay for months on end while
Serco managers twiddle their thumbs
obout the futures of the officers
concerned..
• Officers being made to work ridiculously
long hours – of up to and in excess of
30 hours - on hospital shifts and other
jobs creating major fatigue-related
safety concerns.
• Serious safety issues at the firms new
Canningvale premises.
• No extraction fans in the prisoner
transport lock up area to remove
dangerous carbon monoxide fumes
when drivers do their required ‘startups’.
Sorting out these issues would not be so
difficult if there was a spirit of cooperation
between the company and Serco’s local
managers.
Ironically we have been told by the firm’s
top brass that they wish to have a good
relationship with the TWU.
The feeling is mutual but how can that be
when their responsible managers don’t
even return phone calls.

BIS PUTS CHERRY ON DRIVER’S
XMAS CAKE

DAVE SHEAF Reports
Long
and
frustrating
negotiations between the
TWU and BIS on behalf
of our members at their
Muchea operation have
been finalised.
The outcome wasn’t all that
bad with pay rises totalling
13% to be paid in a three-year
deal.
And the cherry on the
Christmas cake was getting
the company to agree to backpay the first 5% pay increase
to 1 January 2011.
Sort of makes the long wait
worthwhile.
And in the company’s defence,
they were waiting for contract
talks with Ti-West to be
concluded before committing
themselves.
With that uncertainty now
gone with the signing of a new
contract, things are looking up
at Muchea.
The BIS bosses have put in
orders for brand spanking new
trucks to replace the rattly old
Kenworths the drivers had
had to grapple with for years.
Thank to our delegates Rex
Pritchard and Don Brown for
putting in so much time and
effort on behalf of their work
mates.

Now that’s a rock solid line-up

TIP TOP AGREEMENT DONE
After three months of negotiations we are
close to completing a new three-year deal
at Tip Top bakeries in Canningvale.

This would give them the ability to stand
down their employees WITHOUT PAY for
so-called operational reasons.

On the table are pay rises of 4%+4%+4%
and increases in allowances to boost our
members’ pay packets.

Dangerous territory for our members and
we are determined to ensure they are not
disadvantaged by such a provision

The boot allowance will also be increased
from $100 to $140.

Firms already have stand-down rights in
the Fair Work Act but we don’t want them
extended.

Unfortunately the company strongly
opposed our claim for a fifth week’s annual
leave
Tip Top maintain their shifts do not meet
the true definition of shift-work under the
Fair Work Act required for payment of the
additional week.
They also want to include a Stand Down
clause in the agreement and we are balking
at this proposition.

We want to avoid a situation where our
members are made to clock off every time
a piece of machinery breaks down.
Our delegates Mark Mir and Richard Flick
have done a fantastic job. They always
have the best interests of their workmates
at heart.

IncentIve to earn more at ensIgn
Drivers at Ensign, who are part of the
Spotless Linen group, will pocket pay rises
well above the inflation rate, thanks to a
new deal negotiated by the TWU.
After six weeks of talks we have given the
nod to pay rises of 4.5%+4.5%+4.5%.
The firm will also give its drivers greater
earning capacity with the introduction of a
Bonus Scheme.

Under this system our members will be paid
extra for retaining and adding customers
to their routes.
There will be a proviso that no penalty will
apply if customers drop off through no
fault of the driver
Thanks to our delegate Ian Young.
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STREET SMARTS
SMARTS
STREET

Supporting the TWU

STREET SMARTS

PENALTIES

PENALTIES
Changes to the Laws:

Changes
the Laws:
Drink andtoDrug
Driving Penalties

PENALTIES

Drink
Drug
Driving
From 1and
October
2011 Penalties
Changes
to
the Laws:
From
October
2011
Drink 1and
Drug
Driving
Penalties
are changing.
Drink
and
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Penalties
Drink
and
Drugreflect
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The
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increasedare
riskchanging.
of crashing as alcohol or
Fromchanges
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2011

drugchanges
intake increases.
The
reflect
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increasedarerisk
of crashing as alcohol or
Drink and Drug
Driving
changing.
Changes
will
affect monetary fines and disqualifications for first,
drug
intake
increases.
The changes reflect the increased risk of crashing as alcohol or
second and subsequent offences. Penalties are higher for repeat

drug intake
Changes
willincreases.
affect monetary fines and disqualifications for first,
offenders.
second
and
subsequent
offences.
are higher forforrepeat
Changes will affect monetary
finesPenalties
and disqualifications
first,
For further information visit ors.wa.gov.au or call 9323 4688.
second and subsequent offences. Penalties are higher for repeat
offenders.
This advertisement provides a simple interpretation of the law, and is not intended to

offenders.
For
further information visit
ors.wa.gov.au
constitute
legal advice. or call 9323 4688.

ForThis
further
information
ors.wa.gov.au
orlaw,
calland9323
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simple
interpretation of the
is not 4688.
intended to
This advertisement provides a simple
interpretation
of the law, and is not intended to
constitute
legal advice.
constitute legal advice.

0427 778 155
PROVIDING SAFE, PRACTICAL
TRANSPORT SOLUTIONS
Infrastructure Agricultural
Commercial Mining Construction
Road Graders • Cranes • Excavators
Bulldozers • Watercarts • Forklifts
Frontend Loaders • Rollers • Compactors
Drainage Equipment • Farm Machinery
Structural Equipment • Flat tops • B Trains
• Road Trains • Oversize Road Trains

Office Phone: 9390 1333
Fax: 9390 1300

Marketforce TRAFF003130

Email: jason.cts@bigpond.com

Marketforce
MarketforceTRAFF003130
TRAFF003130

Truckworld
RENTAL

MINE SITE SPEC 4WD
MINE SITE SERVICE TRUCKS
DOLLYS
WATER CART
RIGID TIPPER
DROP DECKS
SIDE TIPPERS
VAN RENTALS
TRAILER HIRE
RIGID TRUCKS
LOW LOADERS
DECK WIDENER
PRIME MOVERS
FLAT TOP TRAILERS
RIGID CURTAIN SIDE
REFRIGERATED VANS
EXTENDABLE TRAILERS
CURTAIN SIDE TRAILERS
CONTAINER SIDE LIFTERS
SKEL CONTAINER TRAILERS

Call 08 9251 6200

www.truckworldrentals.com.au
Email: tony@truckworldrentals.com.au
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Investing over 30 years of work and
service in WA’s Transport Industry

www.canvasaustralia.com.au
sales@canvasaustralia.com.au

Working With Children

,

An important
initiative that
has the TWU’s
100% backing
but sometimes it
doesn’t protect
the innocent

,

says keVin StArr

Well it’s been nearly four years since someone decided
that it would be good for those involved with children
to be thoroughly scrutinized and then certified.
And I totally agree with that aspect of the
Working With Children Card (WWC) which
is administered by the Office of Child
Protection (OCP).

And I’ve also had people describe the
WWC administrators as ‘a draconian law
unto themselves’. I’ve even had WWC
staff actually agree with me on this.

Any initiative that protects children has
the 100% backing of the TWU and yours
truly.

I’ve had to get involved in the cases of
seemingly innocent people who have
been caught up in the WWC process and
lost their jobs.

However, since it came into being I’ve
had to deal with the OCP on quite a few
issues to do with the Card.
They include bus firms threatening
drivers that if they don’t get their WWC by
a certain date they will be stood down.
These threats have been made even
though the OPC has said - wait till the
deadline dates we’ve given you - we are
too busy with all the applications we are
already processing.
The OPC website says one thing while the
companies and PTA suggest something
completely different.

Believe me, it happens.
For example: A driver applies for a
Working With Children Card, or simply
applies to renew their current Card.
They are then told that someone has, at
some stage, made a complaint about
them - true or fictional.
Next thing, the police rock up at the door
and it proceeds down the investigation
path. You are charged, and must hand in
your WWC.
No court date, no presumption of
innocence. You have two choices - give

up on a career in buses immediately or
fight you case.
But by this point you have been stood
down by now and you have no income.
Here’s to losing a big chunk of any
retirement fund...
So you are thrust into the court process.
Let’s assume the allegations are fictional
from an ex partner, jilted lover or old
girlfriend 30 years ago when you were 17
and she 15.... Not too far fetched now is
it?
As things turn out the evidence appears a
bit shaky and in the end the prosecutors
decide to drop the whole circus as they
can’t win it, good outcome hey?
So, let’s get on with our lives and go back
to work? WRONG!

continued next page
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Proudly supporting the West
Australian Transport Industry
Looking for Work? Looking for Staff?

specialised supply chain warehousing
transport
solutions
& distribution
services
services

Offering temporary & permanent
recruitment solutions to meet the needs of
the individual & business.

We are always seeking quality:
• Clerical Personnel

• HC & MC Drivers

• Trafﬁc Controllers

• Forklift Drivers

• Loaders/Unloaders

• Removalists

• HR Drivers

• Plant Operators

• Store People

Canning Vale Distribution Centre
.BHOFU3PBEt$BOOJOH7BMF
Project Logistics and Transport Occupational
Health
and Safety
$VUMFS3PBEt+BOEBLPU
North West Depot
-PU"$PPMBXBOZBI3Et,BSSBUIB
-PU-"$OS,JOH#BZ.FNBJE3Et%BNQJFS
AS NZS 4801
Lic. OHS20390
SAI Global

Contact Integrated today on 13STAFF
or visit integrated.com.au
Quality
Endorsed
Company

ISO 9001 LIC. 6791
SAI Global

Canning Vale
9424 8900
1/32 Vinnicombe Dr

Belmont
9479 0111
189 Great Eastern Hwy

Ph: 1300 021 227
'BYt8FCXXXJNMOFUBV
A member of the Ridolfo Group of Companies
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....continued
You have NOT been acquitted,
you have NOT been found
innocent, the charges against
you have simply been dropped.
And while your life and job went
on hold due to the charges, it’s a
long way from over yet.
You still have to reapply for your
WWC, it’s not just handed back.
And it’s usually the case that after
any charges like these have been
laid you will automatically receive
a negative finding.
So now you have to prove to
the department why you are fit
to hold a WWC. I spoke to the
Office of Child Protection about
this awhile back and they were
adamant that having no Card did
not mean you couldn’t work. Just
that you could not do more than
three or four school services in a
year.
Trouble is, if you talk to PTA,
Transperth drivers don’t actually
do school runs. Orange School
Buses yes, but we do normal
service runs that just happen to
start or finish at a school.
If an adult gets on, or flags a
driver down we are supposed
to let them on aren’t we? So the
unsupervised access to children
is a bit of a misconception.
The last passenger on any bus
could be an adult or a kid?

Tram driver’s twisted
humour back-fires
A ROGUE tram driver who posts photographs of sleeping
passengers, degrades crash victims and taunts commuters
online was put under investigation by Yarra Trams.
The driver had been driving city trams
for more than 10 years and regularly
posts foul rants on the internet via a
blog and Twitter.
The 33-year-old faced a disciplinary
hearing for using his phone to take
pictures while at the controls of his
tram and posting them online.
He was not stood down.

So you pursue your Working With
Children Card at the very least to
help clear your name, and that in
itself can take months.

He claimed to be the social networking
site’s “most lovable sex offender” three
years running and has more than 1100
followers.

You still aren’t working, you’ve
spent money on lawyers, and
whatever damage to your
reputation? Who knows?

Among the driver’s online posts was
a photograph of commuters at a tram
stop above the caption: “Hanging back
so everyone has to wait in the cold until
departure time.”

You still have to go through an
appeal to the negative response
that may of course go all the way
to the highest courts and that
ain’t cheap. And the Office of
Child Protection may still feel you
shouldn’t have one.
So again, while I do agree that
we should always be open to the
scrutiny of the society in which
we live and that it’s an absolute
given that our children should be
protected from harm, where do
innocent drivers stand?
Not in a very nice place because
when the excreta is thrown –
some of it ALWAYS STICKS!

The disgruntled Tram driver also
posted that he, “wonders how the f--k
work can be so f--king useless and
mess up my pay again. C--ts are going
down tomorrow.”
His crude and rude comments were
apparently aimed at a female operations
manager, with whom he’d been having
ongoing discussions about his pay.
The tram-driver argued that his
Facebook page was set to the
maximum privacy setting and only his
select group of 70 friends could see
what he’d written.

Another photo of a sleeping passenger
carries the caption: “That dude has
been asleep all trip. Let’s see how far I
can carry him.”
As well as pornographic images, the
tram driver posted pictures taken from
behind the controls while his tram was
in motion.
And he posted photos of people
involved in serious accidents, some
involving his own tram.
“This is the best collision I ever had,”
he posts under a photo of his wrecked
tram.
“Also serves as a nice reminder to stay
out of the f---ing way!”
The Wheel - Summer 2011
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Servicing the Truck & Transport Industry

Aluminium Bullbar Specialists

Custom made bullbars for all trucks & Buses
Specialising in FUPS Bullbars
Come and see us for Bullbar Repairs & All Your
Aluminium Fabrication Requirements

Phone: 9350 6244

Mobile: 0433 001 112 Fax: 9350 6955
kcraftproducts@bigpond.com
90 Kurnall Road, Welshpool

Supporting the TWU

• 8 Metre Tilt & Slide Tray
• 10 Tonne Load Capacity
• 10.5 Metre Crane Reach

ABN 53 234 679 732

Pleased to Support the TWU

Wanna Move Furniture
Safely & Quickly?

l
Specia
k
e
Midwe
s
Rate

Bulk Waste Water Removal
(Dept. Environmental & Conservation Lic.)

Phone: 9242 2328 Fax: 9242 2860
11 Ulm Street, Osborne Park 6017

Haulplus
services
Supporting the T.W.U.
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competitive local removals

9370 3277

Fax: 9370 3562
42 Railway Parade, Bayswater 6053

Supporting the TWU

BROS pty ltd

Bulk Transport, Storage & Logistics

Specialists in
Bulk Fuel Transport

Delivering cost effective & efficient outcomes
in Bulk Transport, Storage & Logistics
Shipping Services

all hours
Phone Mobile 0409 907 055

picton office
Phone: 9724 9500
Fax: 9725 4225
Email: info@giacci.com.au
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Understanding men
One day my housework-challenged
husband decided to wash his T-shirt.
After he stepped into the laundry room,
he shouted to me, ‘What setting do I
use on the washing machine?’
‘It depends,’ I replied. ‘What does it say
on your shirt?’
He yelled back, ‘Billabong ‘
And they say blondes are dumb...
★★★★★★★★★
A couple is lying in bed. The man says,

24 hours to live

Q : What do you call an intelligent, good
looking, sensitive man?
A : A rumour or gay.
★★★★★★★★★
Dear Lord,
I pray for Wisdom to understand my
man; Love to forgive him; And Patience
for his moods. Because Lord, if I pray
for Strength, I’ll beat him to death.
AMEN
★★★★★★★★★

‘I am going to make you the happiest
woman in the world.’

Q : Why do little boys whine?

The woman replies, ‘I’ll miss you....’

A : They are practising to be men.

Morris returns from the doctor and
tells his wife that the doctor has
told him that he has only 24 hours
to live.
Given the prognosis, Morris asks his
wife for sex.
Naturally, she agrees, so they make
love.

★★★★★★★★★

★★★★★★★★★

‘It’s just too hot to wear clothes today,’
Jack says as he stepped out of the
shower, ‘honey, what do you think the
neighbours would think if I mowed the
lawn like this?’

Q : What does it mean when a man is
in your bed gasping for breath and
calling your name?

About 6 hours later, the husband
goes to his wife and says,

A : You did not hold the pillow down
long enough.

‘Honey, you know I now have only
18 hours to live. Could we please do
it one more time?’

‘Probably that I married you for your
money,’ she replied .

★★★★★★★★★

★★★★★★★★★

Q : How do you keep your husband
from reading your email?
A : Rename the mail folder ‘Instruction
Manual.’

Son,
Everything
I have will
be yours
one day.

★★★★★★★★★

Including
the man
boobs?

Of course, the wife agrees, and they
do it again.
Later, as the man gets into bed, he
looks at his watch and realizes that
he now has only 8 hours left.
He touches his wife’s shoulder and
asks, ‘Honey, please... just one more
time before I die.’
She says, ‘Of course, Dear,’ and
they make love for the third time.

Women and animals
Q: WHAT fOuR ANIMALS DOES
A WOMAN LIkE TO HAvE IN
HER HOuSE?
A: A TIgER IN BED.

After this session, the wife rolls over
and falls asleep.
Morris, however, worried about his
impending death,tosses and turns,
until he’s down to 4 more hours.
He taps his wife, who rouses.
‘Honey, I have only 4 more hours.

A MINk IN HER cLOSET.

Do you think we could...’

A JAguAR IN HER gARAgE.

At this point the wife sits up and
says, ‘Listen Morris, enough is
enough I have to get up in the
morning... you don’t.’

AND A JAckASS TO PAY fOR
IT ALL.
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Servicing the Truck Industry
North of the River
Undercover Drive-thru acces • Semi-B Double

REFIT
es
All pric g
in
t
t
i
incl. F
T
S
&G

TYRES

Michelin
Double Coin
Continental
GT Radial

... and many other brands
229 Gnangara Rd, Landsdale

Dave Ban 9302 5055
Fax: 9302 5181

Full Eftpos
facilities
available

SUPPORTING THE TWU

R.W. & R. J. VAUGHAN
TRANSPORT
9 ARTELLO BAY ROAD, MIDVALE 6056

Phone: 9274 2150
or 9250 1780
Fax: 9250 2253
Mobile: 0418 902 542

General Freight
Contractors
to the
North West

supporting the twu

Time Road Transport Pty Ltd

PLEASED TO SUPPORT TWU

For all Your FREIGHT

A Proud member of the ATN

Country Freight Receivals
Warehousing & Distribution
“Dun Once, Dun Right”
MOBILE 0419 916 170 FAX 9453 1066
OFFICE 9453 1011
655 DUNDAS ROAD, FORRESTFIELD 6058
www.dunbarsfreight.com.au

supporting the twu

Sykes Transport
local & long distance

sydney - perth - sydney

General Freight

9350 5997

perth - goldfields 7 days

fax: 9356 2062
Unit D, 291 Treasure Road, Welshpool WA 6106
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Phone: 9353 5577 Fax: 9353 2270
13 Bradford Street, Kewdale 6105

The Indian
Cab Driver

Mine was
a witch
Two drunks visit a brothel.
The Madam takes a look at
them and says to her manager
“go put inflatable dolls in 2
bedrooms, these guys are too
drunk to notice”.

Banking
Crisis

During the walk home one
guy says to the other, “I think
my girl was dead, she never
moved or made a sound”.

If the global crisis
continues at the
present rate, by the
end of this year only
two banks will be left
operational....the Blood
Bank and the Sperm
Bank!!

The second guy says “ I think
mine was a witch”.
“Why do you think that?” asks
the friend.
“Well, I bit her arse, she farted
in my face and then flew out of
the frigin’ window!!

And before you know
it, these two will merge,
and the whole place
will be full of bloody
wankers!

One of my favourite Anglo-Indian
friends sent me this one about an
Indian taxi driver. I loved it and I
think you will too.
A drunk woman, stark naked,
jumped into a taxi at a Northbridge
Cab Rank.
The Indian driver opened his eyes
wide and stared at the woman. He
made no attempt to start the Cab.
“What’s wrong with you Luv, haven’t
you ever seen a naked woman
before?”
“I’ll not be staring at you lady, I
am telling you, that it would not be
proper, where I am coming from...”
“Well, if you’re not bloody staring at
me Luvie, what are you doing then?”
“Well, I am looking and looking, and
I am thinking and thinking to myself,
where is this lady keeping the money
to be paying me with?!”
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supporting the twu

✓ Fibreglass & steel
✓ Chassis mounted
or slip on
✓ Repairs &
modifications
✓ Water truck parts
✓ Quality guaranteed

www.weldingsolutions.com.au

Licenced Repairer
WA Logo

Phone: 9418 7711 Unit 7/30 Howson Way, Bibra Lake
weldingsolutions@westnet.com.au

Overnight Deliveries to
Bunbury, Albany, Geraldton, Busselton,
Kalgoorlie and Surrounding Areas
3 Miles Road, Kewdale
Fax: 9353 2162
Albany
Bunbury
Geraldton
Kalgoorlie

9353 3800

country agents
9841 7409
Katanning
9726 0555
Busselton
9964 4600
Wagin
9021 1377
Narrogin

9821 1366
9754 2399
9861 1688
9881 1300

Country Carriers Care
A TRUCKIES RECOMMENDED STOPOVER!!

Swagman Roadhouse
Serving a wide variety of delicious
dine-in or take-away meals

24 HOURS
7 DAYS A WEEK

Phone: 9250 1455 • Fax: 9250 1473
• Mobile: 0408 145 390
2/17 Elmsfield Road, Midvale 6056

servicing the truck depots
all Suburbs

Depots
9 Dowd Street, Welshpool
Phone: 9358 1211
Lot 40, Rudderham Drive, North Fremantle 6159
Phone: 9335 4020
Mobile: 0411 728 673
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• Fuel Cards, Caltex, Shell, Motorpass, Motorcharge & Fleetcards
• Shower & Toilet Facilities • Accommodation • All Major Credit Cards
Lot 499 Hepburn Street, Mount Magnet Phone: 9963 4844 Fax: 9963 4330

Some of the hard working crew
at Reliance Petroleum

You can rely on these guys
The TWU and its delegates have managed
to chalk up some significant wins for our
Reliance Petroleum members.
Negotiations were difficult and drawn
out over a long period but we believe we
achieved the best possible outcome for
the fuel tanker drivers.
Key features of the agreement include:
• 12.5% in pay increases including an
up-front 4.5%.
• Meal money to rise to $19.47 during the
time of the agreement.
• 21.43% increase in the Overnight
Allowance lifting it to $85.
• $150 per annum for safety boots.
• Public Holidays to be paid at Double
Time.
Redundancy pay; two weeks for every
year of service capped at 26 weeks. An
improvement of up to 10 weeks on the old
agreement.

MICK CONNOLLY Reports
Up to $300 refundable for prescription
glasses.
Drivers voted to accept the agreement.

And many thanks from the TWU to: Greg
Poletti (Kewdale), Glen Watson (Geraldton/
Carnamah), Kim Lane (Merridin) and
Laurence Dewar (North Freo).

The following delegates deserve a hearty
pat on the back from their fellow drivers.

AND FUEL DISTRIBUTORS
ARE IN LINE TOO

VISY DEAL NEXT YEAR

They are a reasonably happy mob at Fuel
Distributors but there is room for some
improvements in their pay and conditions
and that is where we come in.

Visy have given us a firm assurance
they will commence negotiations with
us after Xmas on a new collective
agreement for our members.
The current agreement doesn’t expire
until next April.

We have a growing membership at
the firm’s Kwinana depot and aim to
represent them in upcoming pay and
conditions negotiations.

In the meantime we have been able to
sort out a few issues with them.

The drivers have told me that would
like more of a say in their EBA when it
expires next year. And they are entitled
to that

The company has ordered new trucks
and trailers and these are certain to
put smiles on drivers’ faces when
they arrive.

In the meantime the company has
recognised their drivers’ right to union
representation and we have been able
to sort out a few issues.
The Wheel - Summer 2011
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A Recommended
Truckies Stopover!

servicing your workplace
in all areas

UNDER NEW MANAGEMENT - Will & Jenny Colquhoun

52-56 Division Street, Welshpool

Placid Ark Roadhouse
Truckstop

Open 7 Days 4am - 10pm
Restaurant - Breakfast • Lunch •Dinner
Shower & Toilet Facilities • All Major Credit Cards

Call in and see the Team
Southwest Highway, Coolup 6214 Ph: 9530 3293 Fax: 9530 4714

SERVICING THE T.W.U MEMBERS

Member of the Union since 1989

serving all your food
and catering needs
refrigerated vans
Phone: 9451 8233

For delivery

Servicing the Truck Depots & Yards

KEWDALE EXHAUST
Your Exhaust System
Engineering Experts
Heavy Transport
Specialists
Custom Experts
Phone Bruce on 9362 4663
Mobile: 0427 101 724
318 Orrong Road, Kewdale (Cnr Briggs St)
SERVICING THE TWU DRIVERS AND ROADTRAINS

Caltex

Gnowangerup
Roadhouse
Des and Karan Murray (Props.)

Take-Away Food Restaurant,
Ice, Refreshments, Fuel, EFTPOS Machines
H Toilet and Shower Facilities H
FLEET CARDS AND ALL MAJOR CREDIT CARDS WELCOME
"Drivers” Des Murray on call
Channel 40 UHF 2 Way Radio Service

9827 1239

Youngenup Road

A RECOMMENDED STOPOVER!
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Servicing the Truck & Transport Industry
All Suburbs

WA DISTRIBUTORS FOR BOSCH BATTERIES

goodchild enterprises
Specialising in

Truck, Car, Marine & Motorcycle Batteries
Statewide
Alektro, Exsta, Optima, Yacht, Gel Tech,
Federal, Deka, Remco, Bosch

Phone
(08) 9417 7033

Fax
(08) 9417 7541

6 Pusey Rd, Jandakot WA 6164

K & S closes the
Brookes pay gap
Reports KEVIN ENNOR

The takeover of Brookes Transport
by K&S Freighters a few years back
created a problem with the difference
in wages and conditions for the two
sets of drivers.

Brookes K&S drivers at Dardenup
‘Looking fit’

The family run Brookes Transport
was, and still is, based down South in
Dardenup and their rates of pay, etc
are inferior to those at K&S.
At the time of the takeover the TWU
and its Brookes members had a fair
dinkum go at closing the income gap.
However, we had to take into account
that the Brookes business was
struggling to cope and we had to
eventually back off.
Now we are again in negotiations
with the company and they are still
experiencing difficulty in getting out of
the red.
We are told that the last year’s
Japanese earthquake and subsequent
tsunami impacted badly on Brookes
balance sheets.
The Brookes business is heavily
dependent on carting and shipping
of forest products and the natural
disasters wiped out Japan’s woodchipping enterprises.

And while Brookes is recovering from
this major setback their managers
claim they are still losing money.
This means we have again had to trim
our pay claim.
Going on our calculations, an 8%
increase was needed to bring Brookes
drivers in line with the K&S rates.
Brookes management say this and the
$22 meal allowance we have claimed
would add 13% to their labour costs.
And that is too great an impost for
them to absorb in one hit

So as we went to press the Brookes
bean counters were crunching their
numbers and considering a three year
deal with pay rises of 5%+5%+5%.
They say that because their drivers do
a lot of overtime they basically earn
the same as the K&S guys.
This doesn’t wash with us because
the longer hours means the Brookes
boys have to sacrifice time they could
be spending with their families.

Lock in ‘A’
thAnks eddie
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Servicing the Truck & Transport Industry Throughout the State
STATEWIDE PROFESSIONAL 24HR SERVICE

Truckies Recommended for Support - Lloyd Radford from

geraldton
truck services
24 hours 7 days a week

✓ Heavy Haulage
✓ Construction
✓ Machinery
✓ Agriculture
✓ General Freight
✓ Hot Shots
✓ Extendables
✓ Over Dimensional Freight

Heavy Towing
Mobile: 0429 203 708 (All Hours)
Phone: 9965 3900 Fax: 9965 0400
pleased to support the twu

Mobile: 0438 551 179
Office: 9258 6000 Fax: 9258 6088
Email: ben.murphy@tritontransport.com.au

Servicing the Transport & Truck Industry

K

cott Transpo
s
rt
elm 259 Railway Avenue,
Kelmscott 6111

Container & Bulk Fuel Supplies
MOBIL - BP - CASTROL - PENRITE OILS
THE NEW NAME FOR QUALITY USED TRUCK SALES
• Fully equipped Service Department & Onsite Service Available
• Spare parts - New and Second Hand
• New and Used Trailer Sales and Hire
• Stock Wanted - Top Prices Paid
Unit 14, 1733 Albany Highway, Kenwick 6107
Phone: 9452 1703 Fax: 9452 1709
Daniel: Mobile: 0457 717 682
www.catalanotruckequipment.com.au

Servicing the trucking industry
SOUTH OF THE RIVER

cvm trucks
truck service & repairs

Phone: 9455 1146 Fax: 9455 4910

Phone: 9399 1701 Fax: 9399 6831
Servicing the WA Truck Industry
TWU Members Support Your Ex TWU Member from

byford
tyre service

Lou & Tania Burns (props.)
H Performance H
H Quality H Value H

KUMHO TYRES

Unit 1/21 Southwest Highway, Byford 6122

Phone: 9525 1215 Fax: 9525 1075
Email: fineswes@bigpond.net.au

Servicing the Metro Areas

Specialising in:

H Walker Beam Bush Replacement H Mobile Breakdown Vehicle
H Fleet Maintenance H Brake & Clutch Repairs
H Engine & Gearbox Repairs H Auto Electrical Repairs

91 Bannister Road, Canning Vale 6155
DISCLAIMER: All articles in this magazine are published on the understanding that they
are the original work of the authors, and that the views are not necessarily those of
the publisher. The publisher is not responsible for the accuracy of items submitted,
but makes every reasonable effort to verify information.
Editorial staff accept no responsibility for accuracy of material submitted for
publication but every effort will be made to verify information. Editorial staff reserve
the right to reject, edit and rearrange any item submitted for publication.
The Trade Practices Act provides severe penalties for false and misleading advertising.
Because it is not possible for this magazine’s staff to check the accuracy of advertising
claims, the responsibility for accuracy lies with the person or companies submitting
material for publication.
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TWU Members, Truck Drivers & Companies
for your next function call

MALTHOUSE
Brewing Supplies

Call in for your New Year’s supplies

Beers • Spirits • Liqueurs
45 Welshpool Road, Welshpool 6106
(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

Tim DAwson’s Report
Bridgestone Tyre
Fitters Talks
Trucks, unlike trains, don’t run
on steel wheels. They rely on
good strong tyres to give them
smooth running.
And that’s where the tyre-fitters
at Bridgestone Tyres in Kewdale
come in.
These guys have recently joined
the TWU and we are in the
process of doing a new EBA for
them.
We were close to a deal when
The Wheel went to press and I’ll
have more details for our next
edition.

Patricks Don’t Pay Peanuts
Competition for quality truck and forklift
drivers is no stronger than it is around
Freo and we have been able to use the
shortage of competent operators to our
advantage.
Patricks BWL is one of those firms that
understands the importance of hanging
onto its good people – and it has quite
a few of them.
So we drove a hard bargain in recent
pay talks and chalked up some pretty
decent wins as a result.
Patricks boss Frank LaRosa knows too
well that drivers are harder to get in WA
than they are on the other side of the
country.

But knowing that and getting head office
over east to understand his dilemma
was not an easy task.
Thankfully, Frank is a persuasive man
and he was able to get the go ahead for
him to do the deal.
We eventually signed off on a three
year deal including pay rises totalling
16.5%. With the first rise back paid to
May.

Boral Back-Pay
A guarantee of back pay to July
1 has helped ease the frustration
of drawn out pay talks at Boral
Transport in Rockingham.
We have asked for higher pay
rates and superannuation in line
with our National claim.
We were close to a done deal as
The Wheel went to press.

And backpay always comes in very
handy at this time of the year.

And Kalari Too
There will be a heap of back
pay for long distance drivers
at Kalari Transport thanks to
the long delay in getting a deal
done.
I’m used to delays in getting
agreements up but I reckon this
one has shattered the world
record.
We will finally sign off on a deal
that includes three pay rises of
4%+4%+4%.
The Kalari guys earn good
money so they were happy to
give the agreement the thumbs
up.
The Wheel - Summer 2011
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Servicing the Truck & Transport Industry All Suburbs

Servicing the WA Truck Industry

TRUCK REPAIRS
For all your truck, trailer,
plant and crane repairs
No job too big or small

9459 1049 or 0428 280 448

Col Dutton Auto Repairs
UNDER NEW MANAGEMENT

Unit 6/8 Ryelane Street, Maddington Fax: 9493 5375

SUPPORTING THE TWU

Fax: 9359 4068

9359 4067

Supporting the T.W.U.

TEMPLES (WA) PTY LTD

ANDREW BELLMAN

Specialised Transport,
Storage and Distribution

Lot 3, Great Eastern Highway
Kalgoorlie, WA 6430

Phone Number 6253 6000
Fax Number 9353 4077
Email: info@templeswa.com.au
14 Miles Road, Kewdale WA 6105

Shell Cue Roadhouse
Proprietors: Jeff & Mary Radovanovic

Phone: (08) 9021 3611
Fax: (08) 9021 1397
Email: adminkalgoorlie@rockysown.com.au

www.rockysown.com.au

Transport Specialist
SUPPORTING THE TWU

A recommended Truckies Stopover!
Great Northern Hwy • 650km North of Perth
245 Austin Street, Cue WA 6640

KALGOORLIE MANAGER

Open
6am - 8pm

Ph: 9963 1218 Fax: 9963 1230

24 hour fuel - Ring night bell for service
Shell Card & other cards accepted
Hot / Cold Meals • Dine in or Takeaway
Shower & Toilet Facilities • Ice Cold Drinks

SUPPORTING THE T.W.U.

PROUDLY WEST AUSTRALIAN & LOCALLY OWNED
For all your Transport Requirements
• Daily Wine & General freight to and from Perth
• Timber, Bricks & Steel from Perth
• Australian Wide General Freight • Container Freight
• Bulk Wine Containers & Liners
• Grape Handling & Haulage
Lot 233 Minchin Way, Margaret River 6285

Phone: 9780 5371 Fax: 9757 3011

Servicing the Trucking Industry Statewest

mortlock
fabrication & repairs
avon valley

ROAD DISTRIBUTION SERVICES

truck body specialist

LOCAL INTERSTATE OVERSIZE LOADS

Truck & Trailer Modifications
All types of Welding & Steel Fabrications

PHONE: 9259 8716 MOBILE: 0439 966 179
FAX: 9259 8778

123 Kurnall Road, Welshpool
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phone: 9629 1168 fax: 9629 1269
lot 463 main st, goomalling 6460

Heartless Hansons

Hai Tran, third from left with
his Red Hill workmates

They gave him the boot after he applied for leave to go
home and marry his child-hood sweetheart by keVin ennor
Hai Tran is a fantastic little bloke with a
great love for Australia and the Aussie
way of life but last month he was
heartlessly sacked by his employer
Hanson Construction Materials
Hansons gave him the boot after he
applied for annual leave in January to
return to Vietnam to marry his childhood
sweetheart.
His application was lodged back in
October giving the company plenty of
time to cover his absence.
But instead of wishing him well, Hansons
seized on the opportunity to terminate
the tipper driver’s employment.

They also claimed that Tran, who is a
chronic hay fever sufferer, had taken too
much sick leave.

And rightly so, surely Hansons could
have been a bit more flexible and
compassionate.

Sometimes the pain from his hay fever
gets so intense that he cannot possibly
drive his truck.

But they weren’t and their actions were
similar to denying an employee to attend
the funeral of a family member.

However this year he has only had two
sick days more than the mandatory 10
days all workers are allowed.

We believe Hai Tran was unfairly
dismissed and would have gladly taken
Hansons to court over the sacking.

To be fair, local managers tried to get
Trans dismissal reversed, and the leave
approved, but the firm’s eastern states
bosses took a hard line.

However, Tran has chosen to move on
and find a new job. He will go to Vietnam
in January and take his marriage vows.

Tran is a very popular chap up at the Red
Hill quarry and when the troops heard
what the company had done to him they
were outraged.

We wish the couple a lovely wedding
and a bright future in Australia when they
both return.

THings are looking up aT Holcim
In 2009, when the arse had fallen out of
global economy, the TWU was caught up
in untimely pay negotiations with Holcim
Holcim operate the quarry up on the
Darling Scarp at the back of Gosnells
and the Global Financial Crisis had hit
their business hard.
Understandably, they were crying poor
and our members had to be satisfied
with two increases of 3%+3%.
Well, apparently, things have changed
and in WA, at least, it’s boom time again.
So when talks got underway on a new
agreement we were chasing a bit of
catch up.

And we got it with a 6%+4%+4.5%
deal after local manager David Lane
got the all-clear from head office over
east.
We also got Holcim to agree to give
casuals the opportunity to be promoted
to permanent jobs after 6 months.
This was a good win because some of
our members have been casuals for
years and they deserve the opportunity
of greater job security.
Thanks to our delegate Barry Hodge
for his contribution to the pay
campaign.
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PO Box 4021
COOLBELLUP
WA 6163

Supporting the TWU

ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

Container Cargo
Specialist Pty Ltd
SUPPORT THE TWU
Wharf & Container Cartage
Storage & Distribution
Export Packing Facilities
17B LCL Unpacking
Side Lifter Container Cartage

H Refrigeration Transport H Semis
H B Trains H Chiller Freezer
H Pocket Road Trains & Rigids
Phone: 9721 4600 Fax: 9721 4900
8 Palmer Crescent, Bunbury 6230

Phone: 9430 8070
Fax: 9430 8284

Lot 42 Port Beach Road,
Rous Head

supporting the twu

Northwest Freight Services
General Freezer and Chiller Cargo

•
•
•
•
•
•

EXTENDABLES
ROADTRAIN
B TRAINS
Mobile: 0418 927 843
Office: 1300 436 800 Fax: 9358 0000
OVERSIZE
Operations email: bookings@allwesttransport.com.au
STORAGE
Administration email: admin@allwesttransport.com.au
HOTSHOTS
110 Kurnall Road, Welshpool 6106

Personalised and Flexible Service • Quality Assured
Head Office: 232 Welshpool Road, Welshpool WA 6106
Tel: (08) 9356 2700 Fax: (08) 9356 2744
Web: www.nexusfreight.com Email: admin@nexusfreight.com

Supporting the twu
western united
financial services pty ltd
local • statewide • interstate
Refrigerated & General Carriers

Phone
9452 3822

Mobile
0428 929 434

Fax
9452 3833

8 reihill rd, maddington 6109

www.colonialfreightlines.com
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When you think transport insurance think

Brett Waterman
Level 6, 8 St Georges Tce Perth 6000
Ph: 9221 2022 Fax 9221 2527
Mobile: 0418 823 870 Email: brettw@wufswa.com

Apprentice injured by exploding wheel
A South Australian employer that failed
to alert a second-year apprentice to
a well-known hazard has been fined
$72,000, plus costs, after he suffered a
serious head injury in an explosion.
The May 2009 incident occurred
while the Cargotec Australia Pty Ltd
employee was working on a split-rim
wheel assembly.
The South Australian Magistrates
Court heard that just before he finished
loosening what he thought were wheel
nuts, the rim exploded and parts struck
him in the head.
He suffered serious fractures to the
front of his skull, eye socket and
nose. Fortunately, he was wearing eye
protection.
Cargotec pleaded guilty to failing to
properly supervise the apprentice, and
failing to provide adequate instruction
and training on split-rim wheels and
their associated hazards and safe work
practices.
The employer was also charged with
failing to ensure workers fully deflated
the tyres on split-rim wheels before
attempting to remove them from a
vehicle.

The company’s then HR manager was
aware of the dangers associated with
such wheels, and presumed that all
tradesmen were as well.

Industrial Magistrate Lieschke took into
account Cargotec’s safety revisions
and its early guilty plea in reducing the
initial fine of $90,000 by 20 per cent.

A diesel mechanic overseeing the
apprentice had received no training
in identifying them or handling them
safely.
After the incident, the employer issued
a document to workers on how to
identify the hazardous rims.
Workers were prohibited from removing
them and directed to call in a specialist
contractor to do so. The tyres must
now be inflated inside a purpose-built
steel cage (pictured).

Driver who used bus as a ‘lethal Weapon’ loses his appeal.
An angry NSW bus driver who used
his vehicle as a “lethal weapon” after
copping expletive-laden abuse from
school children has failed in his bid
to get his job back.
Siriwardana “Dissy” Disanayake was
sacked after children complained he
slammed on the brakes, throwing

them forward and causing injuries
the size of “eggs on their foreheads”
and headaches.
His two attempts at court action to
get Fair Work Australia to order his
reinstatement were unsuccessful.
There is no truth in the rumour he
now runs a child care centre.

Bag of salt killed fork-lift driver
Employers have been urged to
consult with workers on safety
issues and conduct regular reviews,
after a Victorian employer copped a
big fatality-related fine.
Fonterra Australia Pty Ltd pleaded
guilty to breaching the state’s OH&S
Act after an incident, in which a
one-tonne bag of salt fell from an
unstable stack and killed a forklift
driver.

Melbourne County Court Judge
Frank Gucciardo heard the practice
of stacking salt bags at the Fonterra
site was unsafe because the tops
of many bags were not sufficiently
level.
He heard that even a small disturbing
force could topple a stack.
A safe racking system was put
in place and a written procedure
developed after the incident.

“When disaster strikes, there’s no
going back,” a WorkSafe Victoria
spokeperson said after the employer
was convicted and fined $300,000.
“Incidents like this one hit families,
businesses and communities hard.
They have long-term effects. Getting
safety right means no one has to go
through what this [worker’s] family
and this company have had to.”
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A recommended truckies stopover
in Esperance (opposite Readymix)

Lucky Roe
open 4am
Snack Bar

mon-sat

Quick Fast Exc Service

Proprietors - Ryan & Samantha Butler

SERVICING THE WA TRANSPORT INDUSTRY

W.H. Britten
and Associates
Transport Consultants Statewide
Phone 9310 9657 Mobile 0411 235 485
Email: wbritten@bigpond.net.au

Ph/Fax 9071 2005 orders welcome Mobile: 0402 139 268

23B MAPSTONE GARDENS, MURDOCH 6150

T.W.U families support
your local cab company

TWU Members, Truck Drivers & Companies
for your next function call

MALTHOUSE
Brewing Supplies

Call in for your New Year’s supplies

Beers • Spirits • Liqueurs
45 Welshpool Road, Welshpool 6106
(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

Servicing the TWU Drivers and Roadtrains

BP WUBIN TRUCK STOP
Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

All Hours

ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

Servicing the trucking industry
SOUTH OF THE RIVER

cvm trucks
truck service & repairs

Phone: 9455 1146 Fax: 9455 4910
Specialising in:

H Walker Beam Bush Replacement H Mobile Breakdown Vehicle
H Fleet Maintenance H Brake & Clutch Repairs
H Engine & Gearbox Repairs H Auto Electrical Repairs

91 Bannister Road, Canning Vale 6155
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Servicing the Truck & Transport Industry in WA

Need
a uhf

Octocom are Specialists
in UHF for Trucks,
Earthmovers & 4WD

Also...
✔ Satellite Phones
✔ Hands Free Kits
✔ Satellite Vehicle Tracking
✔ Stereo & TV/DVD
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135 Kewdale Rd, Kewdale

08 9353 3366
www.octocom.com.au

Last Laugh
don’t lie to
the robot
Dad buys a lie detector robot which slaps people when
they lie. He decides to test it at dinner.
“Son, where were you today?”
The son says “at school dad.”
Robot slaps the son!
“Ok, I watched a dvd at my friends house!”
“What dvd?”
“Toy story.”
Robot slaps the son again!
“Ok, it was a porno” cries the son.
“What! When I was your age I didn’t know what porn was”
says the dad.
Robot slaps the dad!
Mom laughs “HaHaHa! He’s certainly your son.”
Robot slaps the mom..

12 Pints of Beer
Bloke walks into a pub
and asks for a pint of
anything except Best
Bitter. Barman asks,
“What’s wrong with the
Bitter?” Bloke says, “I
had 12 pints of it last
night and when I came
round I was f***ing
skint.”
Barman says, “12 pints
of anything in here
costs about the same.”
Bloke replies, “Skint is
my dog.”

Drinking
and Driving
Hi, I would just like to
share an experience
with you and it has to
do with drinking and
driving.
On Saturday night I was
out for a few drinks with
some mates and had
way too many brandies
and shooters.
Knowing full well I was
wasted, I did something
I’ve never done before.
I took a bus home.
I arrived home safely
and without incident
which was a real
surprise, since I had
never driven a bus
before!

Have a go at our Super Quiz
HOW smart are you? Challenge yourself, your family or workmates with today’s quiz.

1. For what is “satnav” an
abbreviation?
2. Beginning with L, what is
the Scottish word for lake?
3. What colour is the capital G
in the Google logo?
4. Which common item of
clothing is often tied in a
Windsor knot?
5. Which former US First Lady
married Aristotle Onassis?
6. Of which European country
is KLM the national airline?
7. Which is the only tennis
grand slam event played on
clay?
8. According to the saying,
time and tide wait for no
...?

9. Which reality TV program
is sometimes referred to as
DWTS?
10. Which AFL club president
sang You’re The One That
I Want with Olivia NewtonJohn at the MCG earlier in
the season?
2 POINTS
11. Which 1974 event was
promoted as the “rumble in
the jungle”?
12. Who won the Celebrity
MasterChef Australia
series?
13. General Noriega was the
military dictator who ruled
which republic until 1989?
14. Who or what is a Maori
wrasse?

15. In the 1980s, Professor
Julius Sumner Miller
became the popular face
of which confectionery
giant?
16. The Sun Also Rises was
the first novel for which
US Nobel Prize laureate?
17. Which country does
professional tennis player
Anastasia Rodionova
represent?

down as national selector
last month to become
an international match
referee for the ICC?
19. Beginning with V, which
long plastic horns created
a cacophony at the 2010
Soccer World Cup?
20. What is the term for the
bugle call that wakes
soldiers in the morning?

18. Which former Australian
Test cricketer stepped

SUPERQUIZ ANSWERS

1. Satellite navigation, 2. Loch, 3. Blue, 4. A tie, 5. Jackie Kennedy,
6. The Netherlands, 7. The French Open, 8. Man, 9. Dancing With
The Stars, 10. Jim Stynes, 11. The Muhammad Ali-George Foreman
bout, 12. Olympic swimmer Eamon Sullivan, 13. Panama, 14. A fish,
15. Cadbury, 16. Ernest Hemingway, 17. Australia, 18. David Boon,
19. The vuvuzela, 20. Reveille,

1 POINT
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FORK-LIFT SAFETY RULES
Fork-lift driving
is a high risk
occupation
Every year there are deaths
and serious injuries in
our industry as a result of
incidents involving fork-lifts.
Fork-lift driving is
categorised as a ‘high risk’
occupation by Worksafe.
And there are very firm rules
and regulations that apply to
the operation of forklifts.
These are some of most
common Questions and
Answers on fork-lifts.
1 Do I always have to wear the seat
belt when operating a forklift truck?

4 Can a forklift truck be used to push
a load or any other object?

Yes. Regulation 4.44 of the Occupational
Safety and Health Regulations 1996
states that an employer must ensure that
the operator of the forklift uses the seat
belt. If an employee was injured because
he/she was not wearing the seat belt, then
the company could be prosecuted.

No. Forklift trucks should only be used for
the purpose for which they are designed.

2 Should all forklift trucks be equipped
with reversing beepers?
No. Some older models were manufactured
without them. An assessment should
be conducted to establish if reversing
beepers are a necessary requirement
depending on the particular working
environment.
3 Should all forklift trucks be equipped
with flashing lights?
No. Some older models were manufactured
without them. An assessment should be
conducted to establish if flashing lights
are a necessary requirement depending
on the particular working environment.
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Scott Feast
alwasy follows
the rules when he
drives a fork-lift
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5 Should a forklift truck be refuelled
while the engine is running?
No. The running engine could ignite the
fuel.
6 What direction must the load face
when travelling up a ramp?
The forklift must travel up the ramp
forwards; therefore the load must face
uphill.
7 When travelling, at what height
should the load and forks arms be?
Approximately axle height or a reasonable
minimum distance from the operating
surface.
8 What is the most suitable type of
forklift truck to use in a confined
space?

A battery powered forklift truck.
9 Should a load be raised or lowered
near or over people?
No, not under any circumstances. Loads
must never be passed over people.
10 Is it permissible to carry passengers
on the bare fork arms or load?
No, not under any circumstances.
11 By what means can people be
raised on a forklift truck?
By use of a correctly secured Safety cage
(Forklift Truck Work Platform).
12 What is meant by the term “rated
capacity” in relation to a forklift
truck?
It is the maximum load that a forklift
truck is designed to carry at a specified
load elevation at a specific load centre
distance.

Run only to
benefit you.

TWUSUPER has a 25 year history of delivering strong
long-term investment performance, low fees and friendly,
professional service for our members.
So if you work in transport – whether it’s handling freight or
behind the desk – it’s good to know that there’s an industry
super fund run only to benefit members.

Speak to the people who understand the
transport industry. Call 1800 222 071
or visit www.twusuper.com.au
Low fees > Run only to benefit members > No commissions
TWU Nominees Pty Limited ABN 67 002 835 412, AFSL 239163, is the trustee of TWU Superannuation Fund (TWUSUPER) ABN 77 343 563 307 and the issuer of interests
in it. Past performance is not a reliable indicator of future performance. A copy of the current Product Disclosure Statement should be obtained from TWUSUPER (at
www.twusuper.com.au or by calling 1800 222 071) and considered carefully before you make any decision whether to acquire the product or to continue to hold the product.
TWUS 31723

‘‘

Not all lawyers are the same – only Slater &

Even though my injury claim

wasn’t small, I thought about it…
and with the help of the TWU, went with

Gordon has renowned determination and 76 years
experience to draw upon to help win the toughest
compensation cases. With conveniently located
offices it’s never been easier to receive expert legal

Slater & Gordon who had 20 years of

advice, at special TWU member reduced rates for

local and 76 years national experience...

Workers Compensation and Motor Vehicle Injury

it made a big difference

Claims. You can also take advantage of their ‘No

Keith Lockwood, Forrestfield, WA.

Win. No Fee’* offer for personal injury claims.

’’

In addition, Slater & Gordon has expertise in
all other areas of Law including Family Law, at
specially reduced rates negotiated by the TWU.
*If you are not successful, you are likely to be required to pay the other side’s
legal costs and disbursements. Full conditions explained at consultation.

No challenge too great™
www.slatergordon.com.au

Call your union on 9328 7477 for a referral.

MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT   • SERVICE & REPAIRS
TRUCKS
forrestfield: 789 Abernethy Rd - 9365 6333
O’CONNOR: 324 Stock Rd - 9331 9331
MALAGA: 65 Crocker Dr - 9249 1740
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

