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If you or someone you know is in
need of support, call 1300 004 814
or email admin@rtswa.org.au
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RUBBER FREIGHT MAT
Fabric Insertion Rubber Sheet
IRS Freight Mat is a ‘Safe Load Restraint’ with an improved
coefficient of friction, leading to a premium anti-slip finish
used for load bearing and transport applications.
IRS Freight Mat has been independently
tested to ASTM D1894-11 standards
and certified for its frictional
properties.

Stocked Item Code & Sizes:
SRFREIGHT 4.5mm Thick x 200mm wide x 2.3mt 1 PLY Strip
SRFREIGHT 4.5mm Thick x 1200mm wide x 10mt 1 PLY Roll
SRFREIGHT 4.5mm Thick x 200mm wide x 10mt 1 PLY Roll

LAB TEST RESULTS
Material and Mark SBR Rubber
Colour:
Black
Test Date:
17-25 April 2019
Test By:
GB/T5574-1994
Hardness (Shore A)64
Elongation at Break Change 250%
Coefficient of Friction: 0.916
Kinetic Coefficient (uk)
Temperature Range: -30 C — 90

SGS Ref No: GZIN1904018055MR
Test Temperature:
25 C
Relative Humidity:
35%
Correlation Criterion: GB/T528-1998
GB/T3512-1989
GB/T531-1992
Tensile Strength at Break: 4MPA
Specific Weight 1.5/cm3
Coefficient of Friction: 0.976
Static Coefficient (us)
C 70 C X 72 h

Freight Mat laid flat-bed truck to prevent slippage
Freight mat is suitable
for use as an antislip material when
used in conjunction
with appropriate
physical load restraint
equipment. The user is
required to ensure this
matting is suitable for
their requirements. All
load restraints needs
to be relevant as per
the NTC Load Restraint
Guide.

Freight Mat laid under bulk loads

RUBBER MUDGUARDS

Rubber Mudguards 2 ply Nylon Insertion
BHWG-IRS-2700 x 670 wide x 6mm kit
BHWG-IRS-3100 x 670 wide x 6mm kit
BHWG-IRS-4200 x 670 wide x 6mm kit

“Custom sizes avilable on request”

Kit Includes:
• 2 x Rubber Strips, 3 sizes available or cut
to your requirement
• 4 x Narrow Pre-drilled Stainless steel
brackets
• 2 x Wide Pre-drilled Stainless steel
brackets
• 2 x Wide Zinc Plated hook and Pre-drilled
brackets
• 12 x Heavy Duty Springs
• 24 x Stainless Steel Bolts 304 grade
• 24 x Stainless Steel Nylock nuts 304 grade
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Behind the people who
keep Australia moving
Everything we do, every day, relies on the people who literally keep Australia moving. From the fresh
food in our supermarkets and the petrol in our cars, to delivering our online shopping purchases and
keeping our essential services stocked. None of this would happen without transport workers.
And behind them is TWUSUPER, the industry super fund for the people who look after you.

1800 222 071
twusuper.com.au

TWU Nominees Pty Ltd, ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER ABN 77 343 563 307 and the issuer of interests in it. 56419
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WA BORDER RESTRICTIONS
A new National Mandatory Testing Code for WA arrivals will cause confusion at the border.
Says State Secretary TIM DAWSON

Following the cluster of cases
in NSW traced back to a truck
driver at the Crossroads Hotel.
The National cabinet recently
implemented a new mandatory
testing regime at state borders.
When the Premier, Mark
McGowan, called back in March
and informed me that the
Government had decided to close
the borders to everyone except
essential freight the Premier
came to the conclusion during our
discussion, that all transport is
essential freight.
Everything from the food on your
table to the clothes on your back.
Medical equipment and medicine,
to spare parts that keep the mining
industry ticking over. The economy
would grind to a halt if it were not
for the transport industry.
Everything that comes on the back
of a truck is essential to someone.
The Government’s priorities to
date have been about ensuring that
truck drivers were observing the
correct Covid protocols.
Each state is a little different in
what they require from interstate
travellers. And it is important to
note that these policies will also
apply to cabin crew and pilots who
are crossing state borders in their
work too.
So, the union has been fighting
from day one for consistency and
a common-sense approach across
the country.
At the date of writing (10 August)
the latest information for WA truck
drivers includes:

1. maintain 1.5m physical
distancing,
2. to keep a record or diary of
who you have been in contact
with,
3. Evidence that a COVID-19 test
has been carried out within
a period no less than 7 days
since the time of arrival into
a state or territory and not
exceeding a rolling 14 days
4. and NSW and Victorian
travellers must wear
facemasks when
disembarking their vehicles.

“Everything that
comes on the back of
a truck is essential
to someone.”
WA will also require a mandatory
COVID-19 test from the traveller
within 48 hours if they enter WA
without being tested in the last 7
days.
The union is fighting for:
1. Clarification when it comes to
mandatory testing – we want
to know how these tests are
being conducted, as they can
be intrusive. Will it involve
sticking a swab up your nose
and down your throats or
will it be a blood test at the
border? The mining industry
was taking blood tests
effectively at the height of the
pandemic. And with drivers
having to take these tests
every 7 days, to minimise the
aggravation they may cause.

2. Fairness and common sense
when it comes to policing
testing – the union argues
that with the correct policy
and oversight you shouldn’t
need a heavy hand and send
police to knock on your door.
Transport is an industry that
relies on the customer more
than any other. We argued
for some flexibility when it
came to the 48-hour rule.
The 48-hour rule could cause
logistical nightmares and
headaches for companies
who are trying to turn a driver
around within that window.
This could put undue pressure
on drivers to get back out on
the road sooner, without a
proper rest period.
3. Paid pandemic leave – if
a traveller tests positive,
what protocols are in place
to ensure this worker can
isolate, especially if they are
from interstate. Considering
the time and distance a
truck driver must travel
across Australia it would be
unreasonable if they had to
pay their own accommodation
when forced into isolation
and the state or federal
government should instead
foot the bill.
We agree that the people of WA
need to be kept safe, but the
economic wheels must keep
turning. If trucks stop Australia
stops.
A common-sense approach needs
to be taken with these issues.
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LONG TERM CASUALS HAVE LEAVE RIGHTS!
State Secretary Tim Dawson explains a recent verdict handed
down in the WorkPac v Rossato case that will change how
businesses use Casual Workers.
The widespread use of “permanent
casuals” in the coal industry as a cost
saving measure by big business has
been exposed for the rort that it is with
a full bench Federal court decision going
against the labour hire firm that brought
the case.
A verdict in WorkPac v Rossato was
handed down recently and has been
praised by unions as finally questioning
the inequities of workplace power.
This recent decision ruled that casual
workers who have regular and ongoing
work have a right to claim paid annual
leave, personal/carer’s leave and
compassionate leave and payment for
public holidays in addition to casual
loading.
And that an employer could not offset
the casual loading to reduce liability for
paid leave.
In layman’s terms, it means that it’s time
for employers to accept that finding new
ways to make permanent jobs casual has
to end.
Companies who outsource to labour hire
companies that aren’t bound by the same
agreements as employees, are stripping
workers of rights and job security.
And while employer groups are calling
this decision “double dipping” where an
employee is paid a casual loading, then
to turn around later and claim annual
leave and entitlements.
Unions will argue that the actual “double
dipping” is occurring when the employer
gets permanent hours but assigns a lack
of job security for casuals.
Employers have benefitted for too long
from casuals who have less rights and
privileges of full-time employees and
could have the rug pulled out from under
them in a moments’ notice.
We have members in the North West
working as mine site transfer drivers.
Who work in remote areas, who don’t
get to see their families from week to
week, but get out of their bunks every
day to fulfil a vital need.
6
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Many of which are employed on casual
contracts and at the drop of a hat, the
company could decide they are no longer
needed.
Yet, just as in this recent case, their
employment is “regular, certain,
continuing, constant and predictable”,
and if employees are given rostered shifts
well in advance, workers they should be
eligible to the same entitlements that fulltime employees receive.
It is time for employers to stop depriving
workers of workplace entitlements.

“It means that it’s time for
employers to accept that finding
new ways to make
permanent jobs casual
has to end.”
Casualisation during a
Pandemic
We have witnessed it recently as
Covid-19 has revealed the weakness in
the Australian system with too many
casuals and too many insecure jobs.
We managed to flatten one curve while
the unemployment curve skyrocketed.
But Australian Unions along with
the TWU campaigned for, and won,
increases in jobseeker and what many
thought impossible, a wage subsidy
scheme: jobkeeper that the Federal
Government originally refused to pay.
And still refuses to pay to tens of
thousands of Australian Taxpayers like
Dnata workers.

JobKeeper
It’s just unfortunate this Federal
Government couldn’t get a wage subsidy
right, when they promise the world and
don’t deliver.
They’re now only paying half what the
Government originally budgeted for.
There are casual workers out there who
have not worked for their employer for
long enough to qualify.

Report from State Secretary
TIM DAWSON
There are businesses that have not been
operating for long enough to qualify.
The TWU has members in the aviation
industry who are Australian workers and
Australian taxpayers, who do not qualify
because their employer is owned by a
foreign Government.
So, what is the point of telling everyone
“we’re on team Australia and we’re all in
it together” if the safety net isn’t broad
enough to catch everyone in their time
of need? This is typical of Morrison over
promising and underdelivering.

2020 the year of the unions
Covid-19 has presented an interesting
time in history to re-evaluate the jobs
situation in Australia. To balance the
inequities in the industrial system the
power between workers and their
employers. But if not for the unions
fighting for workers’ rights and drawing a
level playing field.
The WorkPac v Rossato case presents a
precedent that is a turning point for the
future of job security in this country.
If you are a casual employee and you
are currently working, or have worked;
stable, regular, and predictable hours
for an extended period, then you may
have a claim to your entitlements
annual leave, sick leave.
Don’t hesitate to contact the TWU
WA Branch. We will review your case,
and, if you have a valid claim, the
TWU will take action to recover your
entitlements.
More importantly, join your union.
If there is ever a safety net more
necessary in these uncertain times
it is a representative on your side,
fighting for you.

SUPER WITHDRAWALS SCHEME
ENSURES RETIREMENT POVERTY WILL BE
MORRISON’S LEGACY

State Secretary
TIM DAWSON explains

The Covid-19 pandemic hasn’t just flattened the curve of the economy it was the way in which the Morrison
government handled the economic downspiral initially, by eroding industry super that will have the most
dire effects on workers in the future.
The Morrison Government’s
reprehensible attack on the
retirement savings of working
Australians is far from over, with
hundreds of thousands of working
people already applying for the
second round of early withdrawals
from their superannuation accounts.
According to reporting from Fairfax
in July workers pulled a billion
dollars from their retirement savings
in a single week starting on the
29th of June. Treasury’s estimate
of total withdrawals by the end of
this financial year - $27 billion – is
believed to have already been
exceeded.
Australia’s superannuation system
should be the envy of the world,
but the refusal of this and previous
coalition governments to address
issues which cause significantly

lower lifetime contributions for
women and low-paid workers have
left gaps in the system which this
scheme will make dramatically
worse.

“It is up to the Government
to look after Australians
not force them to
dip into their
Super”
It is up to the Government to look
after Australians not force them to
dip into their Super. Superannuation
is for workers to be able to retire
with dignity. Time and time, we
see conservatives attacking the
savings of Australian worker’s Super.
Changing legislation and stopping

increases to the guaranteed
minimum payment to your Super.
They have never supported workers
having the opportunity to retire with
enough savings to retire with dignity.
These two actions mean that
workers’ Super will have hundreds
of thousands of dollars less in
them when they retire. This is a
blatant attack on workers by these
conservative politicians attacking the
savings of Australian workers.

LINDSAYS TRANSPORT – A NEW LEAF
It may come as a surprise to
hear that the TWU and Lindsay
Transport have not always seen eye
to eye.

that there is also a direct link
between attracting and retaining
good operators through a good
remuneration package.

But after a string of incidents and
lives of transport workers being
put at risk, which resulted in a $1
million fine issued to Lindsay’s after
a fatal injury of a worker performing
coupling/uncoupling work on a B
double trailer in Sydney;

And Lindsay’s has had to learn
that the hard way. Coughing up
a hefty fine, instead of using that
same money to pay their workers’ a
liveable wage and maintaining high
safety standards.

Management at Lindsay’s
contacted the TWU to see how
they can turn over a new leaf.
The TWU will always argue that
there is no price on safety and

WA operators at Lindsay’s are
aware of this too.
So, they’re joining their union and
are beginning to make headway on
a new agreement.

report from
WA is not
currently covered Lead Organiser
under the National Jason Walters
agreement, but as
workers join up, they are starting to
see what being union means and
what a union site is capable of.
Good safety standards, good
equipment, good hours of work and
most importantly good wages.
Keep up the good
work guys and stay
strong.
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UNITY WILL GET US
THROUGH

A message about sticking together
from TWU National Secretary
Michael Kaine

Times aren’t just tough right now they are also deeply uncertain. But
whether it is holding employers to
account over how they implement
JobKeeper and redundancies
or pressurising the Federal
Government to protect workers
and jobs, this is an important
time to stand together with your
workmates.
We’ve had some important wins
already in making sure employers
and the Government do right by
workers during the pandemic.
It was through TWU and pressure
from other unions that we got
JobKeeper in place initially and
through our efforts that this has
been extended.
We have been vigilant in
monitoring how employers
implemented the scheme and have
collectively pressured them to
ensure fairer systems for allocating
work. We have taken high profile
legal cases against employers
which resist playing fair in
discussions with workers, mostly
notably Qantas which is ripping
workers off through the Jobkeeper
scheme and refusing sick workers
the leave they have built up.
In road transport we continue to
ensure the ability of drivers to carry
out their work and have access
adequate rest and meal facilities
despite the closed borders.
We’ve fought off attempts
by some employers to take
advantage of the uncertainty:
turning Ceva around from trying
to cancel workers’ owed pay
rise to signing a memorandum
of understanding that protects
workers until bargaining next year,
8
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and ensuring workers at Prosegur
are not unfairly stripped of hours.
We have forced Toll to finally
reconcile payments, which were
still outstanding from the cyber
attacks.

“These developments
show how strong
we are when
we stand
together. “
We struck the first agreement
with a food delivery company in
Australia, DoorDash, establishing
protections for riders and drivers
during the pandemic on protective
equipment and COVID leave.
This agreement paves the way
for discussions with DoorDash
on other issues of concern for
workers including insurance cover
for injuries on the job.
In aviation we have been active in
the Virgin voluntary administration
process which has seen Bain
Capital announced prospective
new owners. The efforts of
members shut out of Jobkeeper,
such as those at Dnata, Cabin
Services Australia and SNP, have
been huge in informing the public
of how they have been left behind.
These developments are important
and they show how strong we are
when we stand together. Now
we must step up our efforts to
continue the fight for our industry.
The Federal Government continues
to refuse to get involved in Virgin
and is failing to develop a plan
for aviation which would protect

jobs. Domestic and international
borders remain shut because of
State and Federal Government
restrictions effectively grounding
aviation, and despite this there is
no plan to save the industry. This
is in stark contrast to governments
from France, Germany and Hong
Kong which have been far more
proactive in intervening and
protecting their aviation sectors.
Pressure is intensifying in road
transport, with clients and
transport operators in far too many
cases ignoring workers calls for
fairness and safety during the
pandemic. Deaths on the roads
continue with transport workers
again way out in front in terms of
worker deaths this year - official
statistics so far this year show 32
transport workers died at work out
of a total of 95 workplace deaths.
We will hold the Federal
Government to account over
its failings in our industry, over
the redundancies, job losses
and business closures. We will
continue to highlight how safety
isn’t given the priority it needs.
We will do this by standing
together and using our collective
voice. This crisis has shown just
how essential transport workers
are. We must now push for the
best outcomes in our industry so
that we can come out the other
side stronger.
To find out how to get involved
today, contact your delegate or
official.

QANTAS: A SHOCKING RESPONSE TO A PANDEMIC

These brave QANTAS workers sit patiently and listen to the
companys’ sweeping changes.
From the beginning of the pandemic,
Qantas has let workers down. From
threatening workers for raising
legitimate safety concerns regarding
covid-19, to misusing JobKeeper, and
even refusing terminally ill workers their
sick leave, the company has shown its
true colours.
Qantas dealt another massive blow to
workers by prematurely announcing
6000 job cuts, with a further 15,000
workers to remain stood down. Not
even Qantas has been immune to the
severe shocks that have been felt in
aviation, but these job cuts were made
without any consultation with workers
or the TWU and before the planned
JobKeeper extension announcement
was made by the government – just
another example of Qantas’ disregard
for its workforce.
Combined with the current standdowns, the greater majority of workers
will now be affected. Qantas CEO
Alan Joyce predicts that half of the
domestic workforce will return to work
by the end of 2020, and those working
internationally potentially much longer.
In a meeting on July 1, the TWU told

Qantas it is unacceptable to force
through redundancies while getting
wage subsidies from the taxpayer,
especially given JobKeeper was then
extended shortly after. Qantas was
also contacting workers individually
to inquire into voluntary redundancy,
a process that is completely out of
line and considered bullying and
harassment. We will continue to work
with delegates, members and Qantas
to make sure the redundancy process
is fair from start to finish.

Qantas prematurely
announcing 6000 job cuts,
with a further 15,000
workers to remain
stood down
Throughout this period, Qantas also
refused to join our open letter with
several other aviation companies and
unions, preferring to have their own
conversations with the government.

Report from
TWU Organiser
GLEN BARRON
It is crucial moving forward that the
aviation industry remains united, and
the TWU will continue to work towards
bringing Qantas to the table.

S T OP P RE S S

Qantas recently an
nounced the axing
of another 2, 50 0 jo
bs to be replaced
by contractor s.
A blatant disregar
d for their
workforce that ha
s given them year s
upon year s of serv
ice and made
Qantas what it is to
day.
Qantas’ promised
workers their jobs
would be safe whe
n JobKeeper was
announced.
Now they are abus
ing the wage
subsidy that was m
eant to be
insurance for jobs
not mass
outsource them.
The TW U are calli
ng on Alan Joyce
and his board to re
sign. He has
eroded the spirit of
this company and
the spirit of Austra
lia.
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ON THE BUSES
Bus Organiser MARK BYDDER reports

FAREWELL TOM WHITING

A TWU Delegate, long-time bus
driver and good mate
Long time bus driver, TWU member,
delegate and activist Tom Whiting
recently made the decision to step
away from fulltime duties as a bus
driver and TWU Delegate.
Tom has been in the bus industry
for over 30 years and a proud TWU
member and Delegate throughout.
He has always gone into bat for all
drivers.

Achieving many wonderful things
along the way.
The TWU thanks Tom for all his hard
work and dedication over the years.
TWU members at his depot even put
on a little thank you lunch for Tom on
his last day.
We look forward to you joining us for
any upcoming TWU Veteran luncheons
in the near future.

BUS INDUSTRY
RESOLUTION
TWU members are calling on the State
Government of Western Australia to act and
stop the race to the bottom for bus drivers.
Since being privatised drivers have seen our
conditions eroded, with companies trying to
find that competitive edge to win contracts.
Bus drivers have always been the collateral
damage despite going above and beyond for
the travelling public.
Over the years drivers have felt the added
pressure to perform our job, unrealistic running
times and even shorter turnaround times.
Drivers are even disciplined for having our
name badge 2 cm’s below where the PTA
expect it to be.
Bus drivers are calling upon the State
Government to immediately act in developing a
plan which ensures the following:
• All bus drivers in Western Australia to be
paid the same
• All bus drivers to receive the same
entitlements including but not limited to:
o annual leave

F-CLASS LICENCES

Drivers say “I should not have to pay to
do my job”.
Bus drivers were recently contacted
with information about changes to their
F-class licence.
From July, the Department of Transport
will replace F (charter) and T (taxi) driver’s
licences with a PTD authorisation as part
of its on-demand industry reform.
This change is intended to increase a
focus on ensuring safety for the WA
community when it comes to ondemand work.
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5 years to remain eligible.
Currently, if drivers are under the age of
45 they only need to renew their licence
every 4 years.
If they are over 45 years of age, it is every
2 years.
The current cost to renew the licence
is $60 dollars, which does not take into
consideration the cost of the medical
drivers have to undertake.

o superannuation
o equal penalty rates
• Turnaround times to be extended from the
current unrealistic expectations placed on
bus drivers
• On a change of contract during the tender
process, all bus drivers be guaranteed
they maintain their position in their depot
and all entitlements transferred over
• Fulltime employment to be increased so
all bus drivers have job and wage security
• The State Government to genuinely
work with Union members on safety and
security, including but not limited to:
o Spit guards
o Cashless system

But drivers feel like they’ve got the short
end of the stick since the Government
appears to have forgotten about them in
making this change.

Hundreds of Bus drivers have now
signed a petition to remind the State
Government they exist and these
sweeping changes will have a detrimental
affect on their financial wellbeing.

The State Government recently recognised bus
drivers in Western Australia to be an essential
service to the public and business community.

PTD authorisations will have an annual
fee of $88 and bus drivers will be
required to complete a police check every

The petition will be presented to the
Government in the next month and we’re
confident drivers will win.

Drivers are asking that their commitment to
serving the public is honoured by acting on this
resolution.
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o Increase in security presence

MICK
CONNOLLY’S

NORTH WEST
UPDATE

NORTHWEST
CENTURION NORTHWEST CLEANAWAY
BARGAINING UPDATE
BARGAINING UPDATE
Our bargaining team at Cleanaway in the north west recently took
our log of claims to the company.
Everything we put on the table, if Cleanaway didn’t think it was
equal or less than the inflation rate, the company rejected it.
So basically, they are offering their employees 4 fifths of fuck all.
They have not acknowledged our claims and worst of all they
put the disgraceful agreement to a vote without any genuine
consideration for union members’ claims.
The company employed some toe cutter from QLD who was once
a truck driver but who has seems to lost his way.
They are bleeding poverty even though throughout Covid they’ve
turned over more profit than ever with higher than normal rates of
tourists flocking to the north west.
In fact it is busier in the Pilbara than what it has been for years.
And Cleanaway are exploiting this.
Myself and the delegate recently discovered that Cleanaway hadn’t
paid an overtime meal allowance to any of their employees in over
2 years.
This was a failure in part from not reading or familiarising the EBA.
A lesson we can all learn and we all must learn.
Because what those at the Coalface need to understand is that
being union is holding your employer to account every day of every
week. Or else these entitlements we fight so hard to put into
agreements disappear.
If a company can get away with not paying, they will.

Centurion declared the log of claims we put to the company was
unsustainable.
But the question remains, unsustainable for who?
This company is owned by one of the wealthiest families in the country.
They are making bank on the backs of their employees and they have
the audacity to call our log of claims unsustainable?
In order to provide an example of how Ludacris it sounds, I did a
comparison with Toll’s rates in the North West.
For the same area, in the same environment and doing the same job,
Centurion comes way below the rates of Toll.
Centurion workers earn $250 less for a 12 hour shift on a Saturday and
$280 less on a Sunday.
And any Monday-Friday ordinary days are paid $76 behind the 8 ball.
Disgraceful.
On top of the rates having no guts left, at some depots workers are
required to pay for their own PPE.
Boots don’t come cheap and need replacing often. They are expensive,
but as I explained to the company they aren’t for fashion, they are a
safety requirement.
Shirts only get replaced once they become less than rags.
On top of this simply living up in the north west is not sustainable.
We’re running up $1,000 energy bills for the aircon alone.
How can these guys live if they’re not earning?
Join your union I can’t put it any simpler than that
What have you got left to lose?

RIVET NW: WHAT A DISGRACE!
The Rivet agreement expired 2 years ago
and despite my repeated emails and letters
to the company, they have continued to
ignore our requests to bargain.
Meanwhile workers at Rivet are struggling
to rub together 2 bob while the company
has frozen their wages.
And the current agreement is not worth
the paper its written on with the company
repeatedly ignoring it’s clauses.
Rivet drivers haven’t seen their families in
months as they isolate from the company’s
fear of the virus disrupting their operations.
This is causing major risks to these
workers’ mental health and wellbeing and
honestly, Rivet couldn’t care less.
I’m surprised anyone still works for this
bunch of grubs.
You are better than that guys.
And I’d be there in a heartbeat to support
you all, if it wasn’t for every fucker in the
north west trying to stick a cotton wool
bud up my nose.

I have sent requests to management to get
on site.
But hours before they lock me out on the
basis of Covid policies.

“Rivet management:
When you read
this I’m available
to talk.“
Yet, every other union official is getting pin
prick checked when they enter sites.
I told them I would give them a gallon of
my blood to let me enter.
It is downright discrimination.
And if they have nothing to hide, what are
they afraid of?
Rivet management – when you read this,
I’m available to talk 0408 090 884
The Wheel Spring 2020
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VIRGIN UPDATE
The Push for a revamped Virgin is ongoing with TWU Delegates & Members working
hard with officials to hold the new owners to account
The push for a revamped Virgin
is ongoing with delegates and
members working hard with officials
to hold the new owners to account
over the future of the airline. The
work our delegates have done
has been immense in supporting
members, informing them of the
process and ensuring we stick
together in a united stance. Working
side by side with other unions at
Virgin has meant workers have had
a strong voice at the table in fighting
for what is best for Virgin.
We have continued to push hard
for principles from the new owners
Bain Capital that we outlined from
the very start of the administration
process:
• To maximise the footprint of
the new look Virgin to ensure
as many jobs as possible are
protected

• To work with unions and Virgin
employees to ensure a fair and
transparent workplace
• To develop a plan for not just
the short term, but to ensure
the longevity of the company
and job security of the
workforce
The future remains uncertain
because of the continuing damage
caused by the ongoing pandemic.
The ability of airlines to operate
has been seriously hampered by
a resurgence of the virus both in
Australia and abroad. We know that
difficult times lie ahead for Virgin
workers and delegates and officials
are ready to support members
during these phases.
The Federal Government’s actions
on Virgin have been disgraceful
and we will hold them to account
over it. The Government refused

to step in with a plan when Virgin
was in financial difficulties after the
impacts of pandemic restrictions hit.
During the administration process
the Government has remained as
an observer, refusing to lend any
input, plan or assistance. We have
highlighted the Government’s lack
of actions and have warned of the
consequences. TWU delegates
and members have been vital in
highlighting the Government’s lack
of action by lobbying politicians,
petitions and speaking out publicly
about the need for intervention.
The coming months will require
delegates and members to keep up
the great work in ensuring a united
front to keep the pressure on the
new Virgin owners. There is much at
stake not just for Virgin workers but
for the entire nation: Australia needs
a strong second airline.

QANTAS BAGGAGE HANDLERS AREN’T
TAKING IT SITTING DOWN
The TWU is
calling for
the CEO
Alan Joyce
to resign.

Following the announcement
from Qantas CEO Alan Joyce
of another 2,500 jobs across
the Qantas group Nationally
to be replaced by contractors;
Workers turned out at
airports across the country to
protest.
Qantas wants to cut and
outsource all 2,500 ground,
baggage and cleaning
workers so it can put their
jobs out for tender to reduce
rates and conditions.
Even after it was revealed
that Qantas received
$267 million through the
JobKeeper Payment and
$248 million through
government financial
assistance packages.
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Taxpayers have been ripped
off and Qantas workers have
been left high and dry. The
Prime Minister said the point
of Jobkeeper was to keep
the connection between
employers and workers.
Yet Qantas has received
hundreds of millions of dollars
in wage subsidies and now
wants to outsource jobs that
it admits still exists. This is a
gross violation of the intent of
Jobkeeper and we are urging
the Federal Government to
take an equity stake in the
airline to protect taxpayers.
This blue isn’t over and union
members will continue to
fight to protect good, wellpaying Australian jobs into
the future.

IN THE COURTS
TRANSPORT COMPANY IN COURT
The Fair Work Commission has commenced legal action in the Federal Circuit Court
against Sydney based passenger transport company Ambient Transport
The Fair Work Ombudsman
has commenced legal action
in the Federal Circuit Court
against Sydney-based passenger
transport company, Ambient
Transport Pty Ltd.
Fair Work Inspectors commenced
an investigation after receiving
requests for assistance from
drivers who had been engaged by
Ambient Transport between May
and October 2019 to transport
passengers.

form a belief that an employer has
breached workplace laws,” Ms
Parker said.

Ambient Transport Pty Ltd faces a
penalty of up to $31,500 from the
Court.

“Where employers do not comply
with a Compliance Notice, we will
take appropriate action to protect
employees. A court can then
order them to pay penalties in
addition to back-paying workers.
Any employees with concerns
about their pay should contact us
for assistance.”

The FWO is also seeking a Court
Order requiring Ambient Transport
to comply with the Compliance
Notice, which includes rectifying
underpayments in full, plus
superannuation and interest.
A directions hearing has been
listed in the Federal Circuit Court
in Sydney on 2 October 2020.

A Fair Work inspector issued
a Compliance Notice after
forming a belief that drivers
had not received all earnings
under the Passenger Vehicle
Transportation Award 2010,
including one employee not
receiving any earnings at all, and
the company had contravened
provisions of the award relating to
penalty rates for weekend, early
morning, and night work.

NOTICE GIVEN TO EMPLOYER

The regulator alleges the
company failed to comply with
the Compliance Notice which
required it to calculate and backpay any outstanding amounts
owing to five drivers.

We wrote to the employer
demanding that he pay his exemployee his lawful entitlement.
The employer held that his
position was correct, using
the EBA of the company, we
disagreed. We outlined our
reasons using the ‘Fair Work Act
2009 section 90’ to show that
Annual Leave entitlements ‘must
be paid’ upon resignation. The
employer didn’t agree, we sent
another letter stating that he
should seek ‘independent legal
advice’ as the NES trumps his
companies EBA, within the week
the employer paid our member his
Annual Leave entitlement.

Fair Work Ombudsman Sandra
Parker said that the regulator
will enforce workplace laws in
a proportionate manner during
the COVID-19 pandemic, and
that includes continuing to take
businesses to court where lawful
requests are not complied with.
“Under the Fair Work Act,
Compliance Notices are important
tools used by inspectors if they

Your TWU recently helped a long-term member get
back his withheld Annual Leave entitlement
We recently helped a long-term
member to get back his withheld
Annual leave entitlement. The
employer withheld 3 weeks of
Annual Leave for lack of notice
served.

Recently the Road Transport &
Distribution Award 2020 have
added a clause which states;
Section 34.1 (d)
“If an employee who is at
least 18 years old does not
give the period of notice
required under clause 34.1(b),
then the employer may
deduct from wages due to the
employee under this award an
amount that is no more than
one week’s wages for the
employee.”
The Road Transport (Long
distance Operations) Award
2020 has the same provision.
If you have had an employer
withholding your wages or
annual leave when resigning,
then contact us.
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13

TWU FORCES PROSEGUR TO IMPLEMENT
FAIRER SYSTEM FOR ALLOCATING
HOURS
Report from TWU ORGANISER
The TWU has knocked back
JOHN CUTRALI
Prosegur’s attempt to unfairly
allocate hours, which would have
financial support from their employer
meant the company avoided paying
as possible.
workers more than the JobKeeper
The TWU challenged Prosegur in the
payment they receive from the
Fair Work Commission over this unfair
government.
system.
Thanks to TWU members for providing
As a result, Prosegur
evidence that
has now committed
hours had been
“This was a misuse
to a minimum of 60
significantly and
of the JobKeeper
hours a fortnight for
unfairly cut from
scheme
which
only
full-time workers, as
the usual roster of
well as a fairer system
protected the company’s
up to 50 hours a
for allocating any
week, down to a
bottom line”
additional work that
minimum of just 25.
arises.
On the other hand, we received
Congratulations on this win. If you feel
reports of casual workers forced to
you are still being unfairly rostered or
pick up more hours just to keep their
are not receiving the hours or pay you
job.
should be, please speak to your TWU
This was a misuse of the JobKeeper
delegate or official.
scheme by Prosegur, which put
Throughout this uncertain time, it is
workers at a disadvantage to
more important than ever to be union.
protect their bottom line. During this
difficult time, it is important that
workers receive as much certainty and

If you or any of your workmates are
not yet members, now’s the time join.

COVID’S RIPPLE EFFECT ON
from TWU
CASH-N-TRANSIT ORGANISERReport
JOHN CUTRALI
The ripple effect of Covid is already
being felt on the cash-n-transit industry.
Society in general is seeing less people
pay cash and whipping out the plastic
fantastic more often, even for the
simplest of transactions.
Because consumers are scared of the
virus. And have been fed an idea that the
act of paying cash will transfer Covid-19.
The worst thing is it is putting a strain on
our TWU members whose jobs are to
transport money.
Woolies for instance has erected signs in
their Sydney stores informing customers
that some stores are “Cash-free” and
that cash payment will not be accepted.
Which is interesting because in WA
Prosegur recently won the Woolies
contract, from Armaguard, the CIT
provider that has been fulfilling Woolies
contract for 25 years.
And Woolies has terms for Prosegur
which includes called “self-recycling”
with money through their stores.
14
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So instead of requesting fresh money
delivered, Woolies believes that
with cash exchange becoming less
prominent, they can cycle cash coming in
and cash going out.
All under the guise of eventually phasing
cash out in the long term, something that
should not be considered lightly when
you consider the benefits of cash and the
negatives of a cashless society.
We are unfortunately expecting
redundancies to occur in the CIT industry
if the trends remain the way they are.
So the union will argue for voluntary
redundancies first
And first and first on, last off for any
further redundancies after voluntary.
I think it’s just pertinent to conclude this
article with a warning. When you go
shopping and every time you “paypass”,
consider the jobs that may not exist in 10
maybe only 5 years time.
As there are many legitimate reasons
why a cashless society is a terrible thing
to head toward.

HERES WHAT NO CASH
ACTUALLY MEANS
A cashless society means no cash. Zero. It doesn’t
mean mostly cashless and you can still use a ‘little
bit of cash here & there’.
Cashless means fully digital, fully traceable, fully
controlled.
I think those who support a cashless society aren’t
fully aware of what they are asking for.
A cashless society means:
• If you are struggling with your mortgage on a
particular month, you can’t do an odd job to get
you through.
• Your child can’t go & help the local farmer to
earn a bit of summer cash.
• No more cash slipped into the hands of a child
as a good luck charm or from their grandparent
when going on holidays.
• No more money in birthday cards.
• No more piggy banks for your child to collect
pocket money & to learn about the value of
earning.
• No more cash for a rainy day fund or for that
something special you have been putting $20 a
week away for.
• Consider the valuable use of a swear jar?
• No more fivers on the side because your wages
barely cover the bills or put food on the table.
• No more charity collections.
• No more selling bits & pieces from your home
that you no longer want/need for a bit of cash in
return.
• No more cash gifts from relatives or loved ones.
What a cashless society does guarantee:
• Banks have full control of every single penny
you own.
• Every transaction you make is recorded.
• All your movements & actions are traceable.
• Access to your money can be blocked at
the click of a button when/if banks need
‘clarification’ from you which will take about 3
weeks, a thousand questions answered & five
thousand passwords.
• You will have no choice but to declare & be
taxed on every pound in your possession.
• The government WILL decide what you can &
cannot purchase.
• If your transactions are deemed in any way
questionable, by those who create the
questions, your money will be frozen, ‘for your
own good’.
Forget about cash being dirty.
Stop being so easily led.
Cash has been around for a very, very, very long
time & it gives you control over how you trade with
the world.
It gives you independence.
If you are a customer, pay with cash. If you are a
shop owner, remove those ridiculous signs that ask
people to pay by card.
Pay with cash & please say no to a cashless society
while you still have the choice.

BEVCHAIN WORKERS’ VOTE
ON THEIR MOU!

BEVCHAIN AND
STARTRACK MOU’S
With the 2020 campaign postponed
due to covid-19, it left a lot of
agreements, namely the majors, in
limbo.
Twenty twenty – the year of the
transport worker.
With 200 enterprise agreements
covering 38,000 transport workers set
to expire at the same time.
And mass industrial action to take
place if workers did not get their slice
of the pie.
Same job – same pay and a fight for
the ages.
Then someone in China ate a bat, and
we had bigger fish to fry.
So, we’re speaking to the major
companies on sitting Memorandums
of Understanding (MOUs) that outline
a few items:
• Everything in the current EBA
remains the status quo

Report from lead organiser
JASON WALTERS
& CHARLIE NICHOLS

• Temporary changes in volume
of work as result of the Covid-19
outbreak are recognised, but
security of workers’ employment
is maintained
• Workers at Bevchain also received
a 2.2% increase which is a
great achievement under these
circumstances.

“Again, it only
proves just how
important it is to
belong to your
TWU.”
These documents basically mean
the union is fighting hard to ensure
workers continue to reap the benefits
of what they’re putting into the
business.
And secure employment at a time
when nothing feels secure.

Most of all these terms hold
Startrack accountable to the
workforce.
Ensuring consultation with the
workforce before they make any
major rostering changes.
And that once this pandemic is
over, workers are no worse off due
to extreme economic tilts that are
of no fault of the workers.
Bevchain and Startrack are
amongst the companies who have
signed these MOUs.
Toll, Linfox and Ceva are also
signing on to MOUs with their
workforce.
Again, it only proves just how
important it is to belong in the
union.
The Wheel Spring 2020
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ATTRACTING AND RETAINING A NEW
CROP OF TRANSPORT WORKERS
In WA we are thanking our lucky stars that our isolation has been
to our advantage against a global virus. Stimulating the economy
is the State Governments’ next challenge and transport workers
should be acknowledged for their essential work.
The transport industry of WA has endured
the Covid crisis and with restrictions in
WA being lifted and businesses reopening
our members in road transport who
worked through the pandemic will be
the most important part in getting the
economy back on its feet.

the way you treat heroes.

The WA Government has shown
enormous leadership during this crisis.

Upgrading road infrastructure and
amenities is one way to make the industry
more appealing to a new generation of
truck drivers and recognise the great job
truck drivers do.

And while this pandemic is not over, the
people of WA are grateful we are returning
to a new normal.
Stimulating the economy is the
Government’s next big challenge.
And the TWU has welcomed the
Government’s decision to allocate
significant funding to upgrades to road
infrastructure networks.
The Government has committed
$223 million to deliver shovel-ready
infrastructure projects and urgent road
safety upgrades.
However, it is important that these
upgrades are used to make genuine and
productive gain. There are a number of
smaller infrastructure works that could be
up and running that this money could be
spent on and will have a lasting effect on
our industry.
One type of road infrastructure that
improves the safety and wellbeing of truck
drivers is truck rest areas and parking bay
amenities. Also improving Road Houses
making sure they meet a standard that
brings them into the 21st Century.
Not just places to stop, rest, and hook up,
but bays that include facilities like clean
showers and toilets, for both genders.
If Covid taught us anything, it is just how
essential the work of transport workers is
to keeping the Nation’s economy moving.
The people who drive our great countries
economy were called heroes during the
pandemic.
And making them crap in the bush is not
16
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This does not help to attract woman or
young people into our great industry or
retain professional drivers neither.
More must be done to ensure our industry
is sustainable into the future.

Another way is providing a sustainable
career path into the industry, one that has
accredited training, an apprenticeship, that
recognises skills.

“If Covid taught us
anything, it is JUST
how essential the work
of transport workers is
to keeping the Nation’s
economy moving.”
So new truckies are trained up to a
standard, and have the qualifications
to reverse a truck, secure a load, and
understand and resolve problems that may
arise when loading and unloading goods
and cargo before you receive your licence.
And you can pursue a professional career
that is recognised not only inside the
industry but also outside the industry.
The TWU has been at the forefront of an
apprenticeship scheme for the transport
industry for many years and were behind
a Government announcement into a pilot
advanced skills training program for truck
drivers to bring their skills up so they are
job ready at Collie TAFE.
The Heavy Haulage Driving Operations
Skill Set is a five-week course that has
been developed to support workers and

Report from
State Secretary
TIM DAWSON

businesses and gives drivers the end-toend skills needed to drive trucks.
The course will also give participants eight
units of competency from the Certificate
III in Driving Operations and a leg up to
complete the full qualification.
We also welcome this education program
as a way to repurpose workers, including,
those in the South West mining industry
that are seeing their jobs at risk through
potential job losses and aviation workers,
who are currently out of work.
If we train drivers properly from the start,
they will make a great contribution to our
industry. I see this pilot as the beginning
of the first material change to our industry
in not only attracting woman and young
people but developing more professional
drivers from the onset.
And we would hope, put an end to
opportunistic, shoddy RTOs we have seen
in the past, handing out licences like they
come from Wheeties packets.

ROAD TRANSPORT: COVID-19
GET BEHIND
TRUCK DRIVER PROTECTION WINS
TWU has shown that when we stand together,
TRAINING
workers are an impenetrable FORCE
– SAYS STATE SECRETARY
TIM DAWSON

The industry Training Course is
a great initiative by the State
Government.
The requirement for those trainers
to go through a TAFE course, is
something the TWU has been
pushing for over a number of years.
I commend the Premier for listening
to us, and getting behind the Pilot
Project.
After meeting with the Premier, late
last year and explaining the concerns
of the Transport Industry
about the training of the drivers. He
not only listened, but made sure the
Pilot was done, through the Regional
South West Tafe.
The Transport Industry now needs
to get behind this, and make sure it
works, so we can roll it out in other
regions of WA, including Perth.
We need to aim high. That WA has
an apprenticeship system in the
Transport Industry, from day one, all
Transport Workers are trained with
the appropriate training, during their
travels through the
industry, from yardie
to MC driver, if that
is what they want.
That they are
professionally
trained, with all the
skills, and given
certificates in
attainment of those
skills.
Having an
apprenticeship that
is recognised and
the skills of the
great people who
toil in the transport
industry are
recognised.

We know that this is not a strong time
to bargain. Australia is in recession,
and without a vaccine the pandemic
continues to cast uncertainty over the
coming months. Although in some
areas transport saw a surge in demand
earlier in the year, it has since slowed
down and is predicted to continue doing
so. We have therefore successfully
deferred bargaining in our major
transport companies and are continuing
to negotiate this for some smaller
companies. We will be in a stronger
position next year to stand together and
fight to lift standards in transport.
Congratulations to TWU delegates
and members who’ve fought for and
won memorandum of understanding
agreements with major road transport
companies that not only maintain
current entitlements throughout
this period of downturn, but have
also secured additional coronavirus
provisions such as special leave for
those needing to self-isolate.
This is a difficult time across global
economies and we know that many
employers could seek to take advantage
of the situation, but the TWU has
shown that when we stand together,
workers are an impenetrable force.

Let’s take Ceva as an example. Before
even providing evidence of downturn,
Ceva forced through a vote seeking to
worsen workers’ pay and conditions,
including stripping away the owed 2020
pay rise as per the current agreement.
TWU delegates and members stood
strong together and voted no, securing
this year’s pay rise and protecting
entitlements. Not only that, we have
now reached a memorandum of
understanding with the company to
defer bargaining to next year, and
locked in access to 10 days leave for
those self-isolating, a fair utilisation
system and a commitment to consult
with workers before any changes are
made. This is a fantastic turnaround,
proving that workers standing together
holds employers to account for doing
the right thing.
We have moved into an enforcement
period to ensure these MOU
agreements are correctly implemented
without exception. We’re also
conducting an industry-wide WHS
audit of transport companies’ covidsafe plans. Victoria’s second wave has
proven how quickly the virus can spread
among workplaces. We must ensure
all necessary steps are taken to keep
workers and their families safe.
Transport workers have been hailed
‘heroes of the pandemic’. It’s time to
fight to ensure this is reflected in pay,
entitlements and safety procedures
throughout our industry.

Photos of recent visits to Toll
sites with the Supermen!
The Wheel Spring 2020
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A COLD MORING AT CLEANAWAY IN ALBANY

SHARING THE LOAD!
I recently visited the guys down
south at Albany Cleanaway, on an
icy cold winters’ morning in early
July.
These guys just received their third
pay increase from their agreement,
which is nothing to sneeze at,
especially during these hard times.
The reason I dropped in was mostly
to do with the hours of work these
operators are doing.
These guys are doing 6 days
sometimes twelve to fifteen-hour
days, for months on end, which is
really taking its toll.
These are not family friendly hours
of work. They don’t promote a
healthy lifestyle, with after school
activities, like going to the gym or

playing sports, even just winding
down with a beverage.

Report from TWU ORGANISER
JOHN CUTRALI

Because the second work is over,
you’re preparing for the next shift.
And that promotes fatigue and can
get us in all sorts of trouble with our
mental health.

“These guys are
doing 12 to 15-hour
days, every day,
which takes its toll.”
The reason there is so much work is
that Cleanaway in Albany is having
some troubles retaining workers.

The high turnover and company’s
inability to attract operators to hire is
getting dire.
Almost a vicious cycle that when
a job doesn’t promote a healthy
lifestyle, operators leave, and if
the company doesn’t hire straight
away, it dumps more work on those
who’ve stuck around.
So these guys are working with their
TWU to try and fix the issue.
Share the load, and create a better,
healthier environment for everyone.
Update from Albany and drivers are
now in talks with the company and
we’ll report back next Wheel.

LINFOX FIFO DRIVERS WIN!!!!
After tons of pressure put on bhp
and linfox the 2 and 2 roster will be
scrapped for the original 8 and 6
This is a great win for members
who have driven this through
enforcement of the consultation
process and action.
18
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Thank you for the many
submissions received by twu
members that were given to
bhp and linfox which made the
difference
By showing the impact of this
change on their families and their
income.

from CHRIS NELSON

Again this shows why it is so
important to be union and strong
because the next fight is just
around the corner!!

“A Win driven through
enforcement of the
consultation process!”

MASKS FOR VICTORIAN SPARE A
TRANSPORT WORKERS, THOUGHT
FROM A BAR OF SOAP
Courier drivers from
Great to see some Interstate solidarity in these trying times...

Berger, TWU Victorian Branch
WA business Scrumpy Soap has
Secretary, who organised for the
donated 4000 medical masks
masks to go to essential transport
for essential transport workers
workers.
in Victoria, just as masks are
about to become compulsory
“Transport workers are an
wearing for those
essential service
“The Team at Scrumpy
in metropolitan
for frontline
Soaps should be
Melbourne.
personnel to get

commended for their

The WA Branch
generosity.”
of the Transport
Workers’ Union
was recently contacted by local
MP Dr Tony Buti after a local soap
manufacturer ‘Scrumpy Soap Co’
reached out to him with surplus
medical masks that the company
wished to donate to essential
transport workers in Victoria.
“This donation of masks will
ensure the essential work of
transport workers which is vital
in maintaining some normality of
everyday life, is continued to be
carried out without a fine,” said
TWU WA State Secretary Tim
Dawson.
“Transport workers are keeping
people moving to keep the
economy moving and should be
afforded safe workplaces and
proper protections like PPE to
carry out their work.”
The WA Branch contacted John

to work and a
frontline service
to maintain
people staying indoors and we
are grateful for this donation that
does not disenfranchise medical
personnel,” Mr Berger said.
The TWU in WA coordinated an
operation to ensure masks are
reaching essential workers, with
Toll IPEC offering to transport the
masks across Australia.
“[I am] delighted that the WA
Branch of the TWU, with the
support of Toll IPEC, are able
to ensure the generosity of
Scrumpy Soap Co in supplying
surplus medical masks can reach
transport workers in Victoria,” Dr
Buti said.
“This is a great example of the
union movement working with
companies for the great good of
our community in times of crises.
Well done to all involved.”

Western Diagnostic
Pathology have been
between a rock and a
hard place with the threat
of the virus on one hand
and an employer who
doesn’t seem to care.
HAVE A READ:
I am writing this article on behalf of
my fellow Pathology Couriers.
You may have noticed highly visible
vehicles from a number of privately
owned Pathology Companies
traversing roads, highways and the
freeway. We drive these cars.
Most of my colleagues have had
a previous working life before
undertaking this work and
have developed a very good work
ethic. We all take our work seriously
and responsibly and endeavour to
undertake our daily tasks with safety
and efficiency in mind.
Unfortunately, our work is conducted
on a daily basis with directions from
often incompetent, ill-informed
and unqualified management. Our
work loads and time constraints are
ludicrous and can lead to dangerous
conditions. Like my fellow TWU
members we do drive in all extremes
of weather and must complete our
assigned days’ work on time, often
foregoing breaks.
We are not highly paid as some might
think and in fact on average earn just
a little over $21/ hour so the next time
you see a Pathology Courier spare a
thought...
A TWU Member
The Wheel Spring 2020
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PORTER, CASH
DON’T CARE AB
Ever since aviation workers from
Dnata were given the grim news that
they were ineligible for JobKeeper
they have not stopped fighting.
Consecutive rallies across capital
cities nationwide.
And with Covid a lot less severe
in the West, WA has been flying
the flag at every opportunity these
workers get to tell their stories and
make their voices heard.
Letters have been delivered
personally to Federal politicians,
with rallies outside their offices and
making special unannounced visits.
The best rally was outside an
executive charter company at Perth
airport when Federal Ministers were
catching a private plane to Canberra.
2 MPS left their vehicles to greet the
workers. Both of those MPs were
Labor MPs. Matt Keogh and Patrick
Gorman.
Christian Porter and Mathias
Cormann chose to stay in their
vehicles despite these workers
sending them letters, emails and
visiting their offices.
The most heartbreaking part of

hear
no evil

this story is that it was this Federal
Governments fault, allowing Dnata
and the Arab Emirates Government
to purchase the catering arm of
Qantas in 2018.
Selling out approximately 1,500
employees Australia-wide back
then and taking a zero-responsibility
approach to these workers when
they are on the bones of their arse
even though it is at no fault of their
own and after countless years of
these workers working and paying
tax in Australia. It is disgraceful.
These workers were used as
collateral damage when the mining
industry and the Government needed
to use aviation workers to keep
the economy going. Flying FIFO
workers up north or flying cruise ship
passengers out of Australia that were
a Covid risk to Australian citizens.  
Now neither the Government nor
the mining companies could care
less and are not willing to support
these workers.
We have a weak Prime Minister
that will not use his powers to
make sure these flights have
a service that means

see
no evil

speak
no evil

more people will be employed.
We have heard reports that FIFO
flights are given a water bottle and a
chocolate bar to sustain them. No hot
food. No service. Means no work for
aviation workers.
Instead of standing up for these
workers Scomo hides from the
Australian people by refusing to
hold Parliament yet continues to pay
himself a full-time wage to do a part
time job. This weak Prime Minister is
afraid he will be held accountable
to the Australian people and why
he refuses to do the right thing by
these Australian taxpayers. These
Australian workers that have never
taken a hand out but now in their
time of need Morrison has left them
behind he has deserted them.
These workers will not forget this
come next election.  

Senator the Hon. Mathia
s Cormann,
Level 38, Exchange Plaza
2 The Esplanade
Perth, WA, 6000
Dear Senator,
July 1, 2020
I am writing to you today
on behalf of Aviation worke
the effect this current
rs
who
want
to
meet
economy is having on
with you to explain
them and the need for
subsidy package.
an “AviationKeeper”
Aviation workers are strugg
ling to pay their bills and
These people are loyal
when JobKeeper stops
and hardworking Austra
it will be worse.
lians who have paid their
many years. And throug
taxes diligently for
h no fault of their own,
have found their jobs were
damage of the Federal
Government grounding
the collateral
Aviation because of the
Covid-19 pandemic.
This is what aviation worke
rs are saying:
“Many of us have been
working at our jobs at
the airport for decades,
caterers, drivers, cabin
as cleaners,
crew, pilots, baggage
handlers, security worke
workers. With aviation
rs and ramp
virtually grounded across
the board, following both
international and domes
tic boarder closures, we
are today appealing person
Federal LNP Government
ally to all
politicians in Western
Australia to stand up for
Australian Aviation worke
Western
rs”
“We are relying on you
to get involved and stand
up for us and extend Jobke
Please implement an
“AviationKeeper” payme
eper.
nt beyond September.
”
“It is time that you listene
d to our stories and heard
uncertainty of not knowi
how we have to endur
e the
ng if we will be able to
cover our most basic bills
mortgages, groceries
and utilities. We would
like to speak to you before like rent,
Canberra so you take
you return to
into consideration our
personal circumstance
decisions that will affect
s when you make
our futures”.

If your government want
to see aviation in this
country return to its forme
down to your government
r glory, it comes
to
you lose the human capita invest in the people who make it work. If you
lose these people,
l behind years and years
of service to the aviatio
n industry.
I am hopeful you will agree
to meet with aviation worke
concerns of the effect
rs.
You
need
to
hear firsthand their
Jobkeeper ending in Septe
are going through and
mber will have, how stress
the difference you will
ful a time they
make in changing that.
On behalf of Dedicated
Australian Aviation Worke
rs
Tim Dawson
State Secretary of the
Transport Workers’ Union
WA

Letter delivered to all Fe
20
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deral politicians.

H & CORMANN
BOUT WORKERS
Dave works at Dnata catering.
He was “born into a QANTAS
family” and describes that
feeling as “Once it’s in your
blood it’s hard to get rid off”.
Working for Qantas wasn’t just a
job. It was a part of your identity.

Both Lee-Anne and Dave agreed
that if they didn’t have their
activist work and union stuff to
do, they both would be suffering
much worse with their mental
health.

Dave has 2 kids at home. A 2
year old and a 10 year old.

Chelsea works at the
passenger-check in at Dnata
and Emirates.

Dave has been working since he
was 16 years old. He has never
been without a job, paying taxes
all his life.

She was stood down on March
24 and her first shift since standdown was Thursday July 23.

And he and his partner has never
missed a mortgage payment in 7
years.
Lee-Anne works at Dnata
Catering and is a single
mother
Her 17-year-old daughter will be
graduating from high school this
year and has taken up a part-time
role working at a pharmacy since
her mum lost her work with
Dnata. Lee-Anne considered
trying to sell her house, but in her
words “because I am classified
as “unemployed” the bank
wouldn’t look at me.”

Chelsea’s work consisted of
nightshifts and part-time hours.
Some weeks she would work 5
nights in a week, which meant
she rarely saw her family.
After a few months without
work, Chelsea is reconsidering
spending so much of her time
away from her family.
With the loss of their household’s
dual income means some
tightening of her family’s belt.
Both of her kids are in private
schools because we work to give
our children a better life than we
had.

Lee-Anne’s been looking for
work just to make ends meet.
But at 53 years of age, she is not
having much luck, with 13 people
for every job out there at the
moment.

Chelsea has no plans to take
her kids out of their schools,
so the family is cutting back
on unnecessities. Chelsea was
one of the employees on the
check-in counter when cruiseship
passengers were flown out of
the state.

With restrictions being lifted in
WA, many hospitality workers
went back into their jobs. For
these airline services and catering
companies they are not as lucky.

These employees were used as
collateral damage when Perth
was coping with the cruise
ships like the Artania. The
company had supplied PPE but

says
State Secretary
TIM DAWSON

downplayed the contagion of the
virus as to whisk these affected
passengers home. Putting the
health of these workers at risk.
Chelsea has sent just over 600
emails to Members of Parliament
on behalf of her workmates. Her
head may be above water now,
but this fight is not just about her.
If this Federal Government had
any heart they would implement
a subsidy for these workers in
work in aviation.
James is a Dnata employee
who used to work out of Perth
airport.
James said it had been a “kick in
the teeth” to find out he wasn’t
eligible for JobKeeper.
“I’ve got four children under the
age of 15 and we’re definitely
having to change our lifestyle
choices,” he said.
“The thing that pains all of us,
is we’re all Australian citizens
paying taxes in Australia for
years.
We’re the ones money would
have gone to, not the company.”
Rallies have been held across
Perth lobbying
Federal
members
to overturn
the rules
that left out
some aviation
workers.
The Wheel Spring 2020
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The FIGHT for A

An entire industry neglected by the Federal Governm
It’s been a tough year for aviation. With
international borders remaining closed for
the foreseeable future, we know it’ll be
one of the last industries to recover from
the pandemic. What’s worse is that it’s
an industry that’s being neglected by the
Federal Government.
Thousands of aviation workers have been
stood down across the country, with
thousands more jobs now in jeopardy. But
what this crisis has shown is how strongly
we can unite when we need to.
That’s where AviationKeeper comes in. Your
efforts in pushing for specific support from
the Australian government until planes can
return to the sky has been incredible. As one
industry, you’ve fought for an AviationKeeper
system for all aviation workers, sharing
support for each other no matter what
company you work for.
22
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We know many of you love your jobs and
just want to get back to flying, but it’s been
a hard fight. From the get-go, workers
from companies like Dnata, SNP and Cabin
Services Australia were abandoned by
the Federal Government simply because
they are wholly or partly owned by foreign
governments. Well done to all workers who
bravely stood up, shared your stories and
lobbied politicians along with others from
across aviation to ask why you should be left
behind when you’ve worked hard and paid
taxes for so many years. Your efforts ensured
the public, media and politicians were well
aware of this
callous government
“The Federal Governmen
loophole. You won
JobKeeper & JobSeeker
the support of all
September & has failed
ALP, Greens and
national plan for the Avi
many crossbench
politicians,

Aviation Keeper

ment, but the Workers’ aren’t taking it sitting down.
unfortunately just missing out by two
Senate votes. Together we continue to fight
for the best possible outcome out of this
difficult situation.

Following the Senate vote, our
AviationKeeper fight ramped up with
workers and aviation companies
campaigning together, an open letter sent
to Federal politicians and an advertising
campaign across print, TV, digital and social
media. Your tremendous efforts pushed the
government to extend JobKeeper to March
2021, and Scott Morrison did not rule out
further support for aviation beyond that. But
this is still far behind
the support we
nt is slashing
need. The Federal
r rates past
Government
to announce a
is slashing
JobKeeper and
iation Industry.”
JobSeeker rates

past September, and has again failed to
announce a national plan for the aviation
industry.
This is only going to worsen the already
fragmented aviation industry, and again
leave behind workers from companies like
Dnata who have been stood down without
pay for months. We’ll keep fighting for
AviationKeeper for them and everyone else
who’s been left behind. Congratulations
to everyone who has tirelessly given their
support with persistent calls and emails, and
attendance at protests, online meetings and
media events.
This has been an incredibly difficult time
for many of our members, but we’ve seen
workers uniting from across the aviation
industry and standing strong together. That’s
going to be crucial as we continue the fight.

The Wheel Spring 2020
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WA GOVERNMENT’S $2.7 BILLION
COVID-RECOVERY STIMULUS SHOULD
GO TO FIXING HIGHWAY AMENITIES Report from
SENATOR
FOR WA TRUCK DRIVERS
GLENN STERLE
I am outraged at the poor condition of
roadhouses and heavy vehicle rest and
assembly areas in regional WA.

It is a bloody disgrace.
And it’s not the only dustbowl that is left
for truckies to fend for themselves in.

energies and ensure these rest stops
are self-sufficient with battery farms or
powered with solar.

I recently completed a tour of the
North West with your State Secretary
Tim Dawson. And the experience was
shocking and disappointing.

This is just one example of what needs
improving for WA truck drivers in
regional WA.

And let’s make a conceded effort to
keep caravans and their owners away
from them.

I spent eleven years of my working
career in the 1980’s driving road trains
between Perth and Darwin and back.
And the conditions of these rest areas
have not improved, not one iota, in 30
years.
Honestly, as a former long distance
truck driver, I thought I’d seen it all.

The Government has found $2.7 billion
lying around to stimulate the state’s
economy post-covid.

But never in my wildest dreams would
I have expected to see conditions as
poor as this in 2020.

And we think this money should be put
to good use in upgrading heavy vehicle
rest areas.

How pathetic that this is what the
Western Australian government thinks
of truck drivers.

All the Government has to do is consult
with truckies. They will tell you which
rest areas need attention. All they
are asking for is for toilet and shower
facilities to be cleaned regularly, for
soap and paper towels to be provided,
for bins to be emptied and for the
rest areas to be bitumised. In 2020, is
that too much to ask for our essential
truckies?”

They think all someone has to do is
wave a magic wand and the northwest
is stocked up.
Same as the softdongers and little
green people who think the 32,331
food items, toilet paper, medicine,
and essential goods on the shelves
of Woolworths, the fresh food people
just materialised through some form of
osmosis.
And helium airships fly cars into car
yards, plasma tvs into lounge rooms
and brand new washing machines into
laundries, not on the back of trucks.
It is our opinion that Members of
Parliament don’t have a clue about road
freight movements.
There is one hook-up area in particular
that grinds my gears the most.
Newman.
Located approximately 1,100km
outside of Perth.
It is a shit hole.
Very little bitumen, no showers and
no toilets. Lined with potholes like
landmines.

24

“There is one hookup area that grinds
my gears the most.”
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What better way to thank our great
nations transport workers for their
heroic efforts during the pandemic than
to pour funds into their resting places.
Let’s fund and upgrade heavy vehicle
rest stops with toilets and shower
facilities for both men and women.
Let’s consider a focus on renewable

Truck drivers need a place to stop.
Lets make sure more is done to fund
adequate and fit for purpose heavy
vehicle assembly areas and rest stops
for our essential truckies.

TRUCK DRIVERS ARE VITAL
WORKERS - TREAT THEM LIKE IT
OPINION PIECE from our State
Secretary Tim Dawson about
the state of the Newman
hook-up area.

COMMUNITY OUTRAGE!
I have just now forwarded a copy of a
letter sent to the Newspaper about the
fact something just HAS TO BE DONE
TO IMPROVE THE LOT OF OUR
TRUCK DRIVERS!
My reason is to let you know that
I am just one of many I am sure
who were suitably SHOCKED
BY YOUR EXPOSURE OF THE
DEPLORABLE CONDITIONS
TRUCKDRIVERS HAVE TO WORK
UNDER!
Not only is it in their best interest but
in terms of safety on our Truck laden
roads also ours!

Community OUTRAGE from Tim’s opinion piece in
the West Australian July 20:
“WE ARE BETTER
THAN THIS!”
B.Bingham-Gates, Beeliar Hts,
I was extremely shocked yesterday to
read a report by Tim Dawson of the WA
Transport Workers Union in “The West.”
on the deplorable conditions being
experienced by those who to a very large
extent really are the life-line between
our very isolated City and the Eastern
States and on up through our vast State!
Basic necessities such as Showers and
Toilets are being charged by Roadhouses
and one of the Truck marshalling areas in

Newman hometown of BHP where there
are hundreds of Truck movements weekly
has no Bitumen, they work in clouds of
dust or mud, yet no Toilets or Showers!
Tim Dawson says he has approached
every West. Australian politician. All the
big Mining Companies and big Retailers,
companies that turn over Billions of
dollars a year and still there has been no
improvement for those who keep our
country moving! How shocking that these
guys who spend up to 12hrs on the road
can’t expect a nice hot Shower before
sleeping in their rig! I confess I try to stay
clear of Trucks on the road not knowing
whether they have had to take something

to keep themselves awake as they race
to be on time and so keep their job and
I lived next door to the wife of one who
admitted her husband had to take Pills,
This is just NOT ACCEPTABLE how many
of these Husbands, Fathers, and Sons
have died on the job due to Mental Health
issues! Why have they EVER been treated
like 2nd class citizens and especially now
when at the present time they are on the
front-line in this Virus epidemic! These
guys deserve better than the third World
conditions they are experiencing in our
great country! We are better than this!
IT’S TIME!
The Wheel Spring 2020
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CARAVAN-OWNER VIRUS
WA’s hard border has kept the virus out, but meanwhile shut in a plague of
travellers and caravan owners that have flooded the roads of the North West
I think as far as mortal enemies go in this
world, putting caravan owners and truck
drivers together is like mixing oil and
water.
In the north west I have noticed how that
recently; normally quiet roads are packed
with holiday makers and tourists enjoying
the quality of holidaying at home.
Which is good. Good for tourism, good
for the camels in Broome and good for
our economy.

virus out. Don’t get me wrong, the health
of our people is far more important than
Clive Palmer’s mining shares.
But these caravan owners are probably
the same people who usually take off to
Europe around this time of year.
Because they’re not your average holiday
makers or grey nomads.
So while the roadhouses in the
north west are making bank, it is

An insight from WA Branch President
RAY “MACCA” MCMILLAN
unfortunate that WA’s hard border has
locked in a group of rude, selfish people
who have no respect for the people who
call the North West home.
We’re not your own personal slaves.
And so, my message to them is to treat
people how you want to be treated. If not,
you’re not welcome in the North West.

But the trade off is for
our truckies who use
these roads daily.
We’re having to
negotiate with a
barrage of caravans on
the roads and people
who have lost their
manners.
They think they are in
Bali and treat us like
second-class citizens.
They’re rude and
they’re selfish.
Many using the highflow diesel pumps,
normally reserved
for truck drivers, to
fill their cars and
motorhomes.
We are fortunate in
WA that the hard
border is keeping the

CARAVANS USING HI-FLOW DIESEL
PUMPS NORMALLY RESERVED
FOR TRUCKS. THEY NEED TO
UNDERSTAND HOW BUSY WE ARE &
THAT TRUCKS DON’T HAVE TIME TO
WAIT IN LINE.

SO MANY CARAVANS,
IT’S LIKE A PLAGUE

BULLYING IN THE NORTH WEST
Bullying is cowardly and TWU organiser Mick Connolly is putting North West companies on notice.
I want to make this crystal clear.
Bullying in the workplace is the lowest
of the low.
And any manager who engages in
bullying of any kind is a grub because it
won’t be tolerated.
In fact, I am serving this article as a
warning to any companies or managers
in the North West that from this point
on I will personally name and shame any
bullies at any companies I deal with.
26
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I want to put all north west employers
on notice.
They profess to care. When they ask R
U OK? They are really asking will you
be a liability on the company? Mental
health must start by weeding out and
exterminating all the parasites that call
themselves managers. It begins at the
regulations phase and so far I’ve only
seen lip service from Governments.
Regulations must be put in place to
make it a criminal offence to bully.

So if I hear of any bullying going down
at their companies, I will not hesitate to
take it up with their contracts.

Rio, FMG, Coles, Woolies, BHP, it
doesn’t matter where your money
comes from, if you are a bully we
will turn these contracts against you.
Standing up to bullies is union
business
It SHOULD NOT be tolerated in the
workplace and WILL NOT EVER!

LYNETTE NEWBEY:
NEW DIRECTIONS
One of our favourite truckers is hanging up her hat in transport for greener pastures in a new
industry. We caught up with Lynette to see where she is off to.
Many of our long-time readers might
remember Lynette Newbey from working
almost her whole career in long-distance
transport and heavy haulage.
She worked for 30 years behind the wheel,
first as Taxi driver, a Bus driver, then
graduating to road trains. So somewhere
down the line you’ve probably brushed by
Lynette.
Lyn was a powerhouse during in her time
in transport, spearheading campaigns like
“Headlights on 24/7” and a consistent
contributor for the TWU Wheel magazine.
During this time Lyn has seen the best and
the worst of the industry, finding herself
often as the only woman on the job, then
working for GMT when everything turned
to shit, and is still owed a lot of unpaid
super from that folded company. (Like so
many others from that time)
“It’s been a heck of a career, and I’ve met
some amazing and beautiful people along
the way,” said Lynette “I wouldn’t trade
my time working in transport for quid’s.”
Well, when we were contacted by Lynette
to let us know she was leaving transport,
we were both disappointed but excited to
hear that Lynette is hanging up her hat to
try a different career path.
Lyn has found greener pastures, leaving
the Transport Industry, to pursue a career
as a Holistic Healer and is now a Master
Practitioner in Hypnotherapy, NLP, Timeline
Transformations & Mindset Coaching.
It may seem like a huge right turn from the
red dirt and isolation that comes with north
west heavy haulage. But in fact, it’s more
closely aligned than you may think.
“Especially during these trying times of
Covid-19, many people do not know what
direction their lives are going down” said
Lynette. “I’ve always had a passion for

“It’s been a heck of
a career & I’ve met
some decent people
along the way.”
helping people, and I know how hard
working in transport can be for our mental
health. That is why I think I can really assist
to guide people through their hardships.”
The kind of healing Lynette has educated
herself in, are safe and gentle modalities
and processes and, “The best thing with
these processes is that I don’t need to
know any personal details in order to assist
people” said Lyn.
Lynette explained that unlike seeking a
counsellor who needs to know all the
details, she does not.
“This especially works well for people
who have been involved in a DV
relationships or having been sexually
abused etc. as no-one wants to rehash all
the bad memories” she said.
“Likewise with so many other traumas or
grief that people have experienced in their
lives. Having personally witnesses a lot of
road trauma, and going through watching
people with terminal illnesses etc.” Lyn
can speak from very personal experience
on the latter from her own life.
Lynette also has the ability to help clients
in person, or online for those who do not
live in Perth.
But on top of it all, Lynette is the kind of
person who likes to help people and save
lives.
As we are all aware, the transport industry
can be lonely, isolating, lack good nutrition
and lack consistent communication with
loved ones. Transport is a breeding ground
for poor mental health and sometimes it

takes an operator who has been there
before to kick other operators into the right
gear.
“There is so much anxiety going on at
the moment with Covid, it’s scary”, said
Lynette. “People need assistance, but they
don’t seem to know what to do about it
or where to go for help. I find that really
disturbing and the more people I can reach
out too, the better for all.”
At this point Lynette said she is going to
concentrate on FIFO workers and Long
Distance Drivers, both of which she has
had experience with and knows a lot
about. Something like this may be exactly
what some transport operators need to
kick them into gear. Likewise with grief or
separation anxiety as happens a lot within
these industries also.
If you would
like to hear
more from
Lynette you
can contact
her at
these detai
ls:
Through Fac
ebook@ Ho
listic Healt
and Hypno
h
therapy Hea
ling by sen
PM, or call
d
in
ga
her on 0405
602 013.
If this story
brought up
any distres
thoughts yo
sing
u can also
contact:
• Beyond
Blue on 13
00 224 636
• Mens Hel
pline on

1300 789 9
78

The Wheel Spring 2020

27

HOW THE NEW
$25,000 HOMEBUILDER
WORKS
What’s not to love about free money? Especially when it
can help you build a dream home.
The new HomeBuilder grant has whipped up plenty of interest. No
surprises there – after all, it’s not often home builders and renovators
can access a $25,000 helping hand.
But there’s more to the HomeBuilder grant than a cash hand-out. We
answer six key questions to help you know what’s involved before you
start collecting colour charts and carpet samples.

story from Lead Organiser Jason Walters
There are many parallels we can draw between
Ancient Rome & Hanson Concrete.
Ancient Rome is renowned for both its
merciless dictators and opulent architecture.
And on that basis, there are many parallels we
can draw between Ancient Rome and Hanson
Concrete.
See, Rome was one of the first civilisations to
adopt and perfect the use of concrete.

1 What’s it about?
The HomeBuilder scheme pays a $25,000 cash grant if you plan
to build a new home where the property value does not exceed
$750,000. That’s great news for first home buyers!

In fact, the connection between Rome
and concrete is so strong that the English
language takes the name “concrete” from
them.

The grant is also available to homeowners planning a renovation
project. Conditions do apply. If you’re renovating, the value of your
property (house and land combined) can’t exceed $1.5 million before
the renovations. And you need to spend between $150,000 and
$750,000 on the improvements – so we’re talking about a major
project.

Derived from the Latin term concretus
which means “to grow together” just the
way the components of concrete mix to
form solid building block.

Some renovations are not covered by the grant including stand-alone
granny flats, swimming pools, and tennis courts.
The grant is not available for investment properties.
2 Who can apply?
To access HomeBuilder, you need to meet three main conditions:

While Hanson Concrete had every intention of making
concrete, they had no intention of “growing together” when
they tried to force their workforce onto individual flexible
agreements (IFAs) at the beginning of the covid shutdown.
In March Hanson Agi drivers were pushed by the company
to reduce their leave below what the EBA allows essentially
working 4 days in a week.

• Be an Australian citizen;

These drivers were given individual flexible agreements
to sign, that would have changed their rosters and forced
them below 20 days of accrued annual leave.

• Earn annual income up to $125,000 annually as a single, or up to
$200,000 combined as a couple. These income limits are based on
the last (2018/2019) financial year.

In fact, these particular IFAs Hansons was trying to make
their workforce sign would have rostered their annual leave
AND long-service leave into their regular hours.

• Be aged 18 years or older;

3 Do time limits apply?
If you’re keen to tap into HomeBuilder, better get your skates on. This
is a limited time deal.
You need to sign a building contract for either a new home construction
or renovation works before 31 December 2020, with work due to start
within three months of the contract date.
4 Can I do the renos myself?
You may be handy with a hammer and paint brush, but owner-builders
are not eligible for the HomeBuilder grant. Renovations or building work
must be undertaken by a registered or licenced tradie. And even if
Uncle Bill is a licensed builder, he can’t do the job for you. The contract
needs to be ‘at arm’s length’ meaning you and your builder must be
independent of each other.
5 I’m a first home buyer – can I still access other support?
Yes! HomeBuilder works in tandem with other first homeowner
programs. So, you can still access the scheme without missing on the
First Homeowner Grant or any stamp duty concessions that you may
be eligible for, as well as the First Home Loan Deposit Scheme.
6 How do I apply?
The HomeBuilder grant is a Commonwealth initiative, however the
scheme is administered by state and territory governments. Because
it’s so new, chances are that you won’t even see the grant mentioned
on the website of your State/Territory Office of Revenue. Simple
solution: Pick up the phone and give your state’s revenue office a call to
get started with your application.
Members Equity Bank Limited ABN 56 070 887 679 AFSL and Australian Credit Licence
229500.
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HANSON’S DIVIDE
AND CONCRETE
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And while we understand that during the National covid
shutdown everyone was unsure of what was going to
happen, and every worker was making sacrifices in their
jobs;
Construction was a bit of an outlier.
It seemed like Julius Caesar of Ancient Rome, Hanson
concrete might have reacted too quickly.
Because covid did not slow down houses or shopping
centres from being built, slabs being laid, roadworks from
proceeding.
In fact, with people staying home, covid accelerated that
trade.
And now with the State and Federal Government
homebuilder stimulus packages, Hanson is busier than ever.
Luckily the Hanson workers were members of their union.
And weren’t going to lie down and sign these IFAs.
Hanson was just trying to level out their debt and use Covid
as an excuse.
The moral of this story is to be a financial union member
and before your employer gets away with murder, contact
your organiser or the office. And don’t agree to anything
until you’ve spoken with the TWU.
Congratulations to the drivers at Hanson for staying strong,
staying union, remaining covid-free, and being busier than
ever.

INTERVIEWER
Interviewer:
How do you explain this
four year gap in your
employment history?
Me:
That was when I went to
Yale
Interviewer:
Wow! That’s great. You’re
hired!
Me:
Thanks, I really need this
yob.

ONE LINERS
NEPOTISM

Jeff Bezos is getting divorced
He must have realised that marriage counted as a union

The lawyer’s son
wanted to follow
in his father’s
footsteps, so he
went to law school
and graduated with
honours. Then he
went home to join
his father’s firm.

***************************************
Why do riot police get to work early?
To *beat the crowd*.

At the end of his
first day at work,
he rushed into
his father’s office
and said, “Father,
father! In one day
I broke the Smith
case that you’ve
been working on
for so long!”
His father yelled,
“You idiot! We’ve
been living on
the funding of
that case for ten
years!”

***************************************
After years of getting yelled at and doing his work, i finally stood up to
my bully...
He fired me.
***************************************
Why did the driver run over the sidewalk?
He wanted to flatten the curb
***************************************
My Uber driver told me that he stuffs animals as a side gig
He’s a Taxi-Dermist.
***************************************

LITTLE JOHNNY MEETS CLIVE PALMER
Clive Palmer was visiting a primary school in Perth and visited a grade
four class. They were in the middle of a discussion related to words and
their meanings.
The teacher asked Mr Palmer if he would like to lead the discussion on
the word ‘tragedy.’ So the fat bastard asked the class for an example of a
‘tragedy’.
One little boy stood up and offered: “If my best friend, who lives on a
farm, is playing in the field and a tractor runs him over and kills him, that
would be a tragedy.”
“No,” said Clive , “that would be an accident.”
A little girl raised her hand: “If a school bus carrying 50 children drove off
a cliff, killing everyone, that would be a tragedy.”
“I’m afraid not,” explained Palmer . “That’s what we would call great
loss.”
The room went silent. No other child volunteered. Clive searched the
room.
“Isn’t there someone here who can give me an example of a tragedy?”
Finally at the back of the room, Little Johnny raised his hand. The teacher
held her breath.
In a quiet voice he said: “If the plane carrying you was struck by a
‘friendly fire’ missile and blown to smithereens that would be a tragedy.”
“Fantastic!” exclaimed Clive , “That’s right. And can you tell me why that
would be a tragedy?”
“Well,” says Johnny, “It has to be a tragedy, because it sure as hell
wouldn’t be a great loss ... and you can bet your sweet ass it wouldn’t be
an accident either!”
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29

TWU PUSHES TOLL TO DO RIGHT
THING BY WORKERS

from TWU Organiser
CHARLIE NICHOLS

Cyber breaches to panic buying and a global pandemic, Toll workers have had a lot to deal with this year.
Pressure on transport workers has been
a rollercoaster with peaks and troughs in
demand throughout the pandemic.
What’s worse, Toll fell victim to two
separate cyber-attacks which affected
workers pay while putting them at risk
of data breaches.
It was one thing after another and
with no display of leadership from Toll
it resulted in the TWU filing one of
our largest ever disputes against the
company in the Fair Work Commission.
The TWU is focused on preparing for
bargaining next year to get workers’ the
best pay and conditions possible.
Well done to workers for standing
strong throughout this trying period.
By standing together, we have achieved
a memorandum of understanding with
the company which protects pay and
conditions from any attack from the
company this year.

The MOU also includes: deferral of
bargaining to next year when the
industry is in a stronger position,
special pandemic leave for workers
needing to self-isolate, a full utilisation
programme protecting employees and
the owner drivers, and consultation
with the union and workers before
engaging outside hire.

“Well done to workers for
standing strong throughout
this trying period.”
However, with a long list of items still to
be resolved, the TWU took a 111 page
dispute to the Fair Work Commission
and continue to work on reconciling our
partnership with Toll.
Through these negotiations we’ve
secured further wins for workers,
such as reconciling outstanding

payments from the cyber-attacks,
an audit of underpayments of meal
allowances at various NSW sites,
addressing reimbursement for WA
owner drivers additional insurance
costs, establishment of a working group
to enforce and monitor outside hire
compliance and many other local issues
across the country.
As we prepare for bargaining, it is more
important than ever that we remain
united and support our delegates who
as always are fighting hard to maintain
member conditions and enforce the
memorandum of understanding.
Our unity is our strength. If your
workmates are not yet members,
encourage them to join now.
The TWU has a long history of strong
union density and influence at Toll.
When we stand together, we win.

REDUNDANCIES AT TOLL – “What’s the agenda?”

asks CHARLIE NICHOLS

Toll has recently undergone some
questionable restructuring.
Targeting specifically the express parcel
division.
Which has made some of the jobs of
our members redundant at IPEC and
Priority.
We call this restructuring “questionable”
because Toll did not follow the
redundancy process as specified in the
EBA.
I had to go in there to hold Toll
accountable to what is written in black
and white.
That is, that no TWU member was
forced into redundancy who didn’t want
it.

“It’s important that
during times like this
members/delegates
know their EBA & are
prepared to hold the
company accountable.”
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Fortunately there were some members
who were happy to ride off into the
sunset after serving their time.
Russell and Bill pictured below are
wrapped to secure the maximum 3
weeks for every year, capped at 52.
They’ve done their time and with a
strong union agreement were able to
walk away with more than a poke in the
eye.

These guys are riding off into the
sunset with their redundancies

It’s a valuable lesson in ensuring the
wording in our agreements is airtight.
And that the benefit of being union really
pays off, no matter which stage of your
working life you are in.
Further to this good news story.
The TWU was also able to save the job
of the 3 workers jobs pictured below too.
These 3 guys were initially on the
chopping block, until the TWU stepped
in and were able to find workers who
had served their time and wanted to
leave with a golden handshake instead.
It was a win-win all round.

The TWU were able to save
these workers’ jobs from the
chopping block!

WORK IN TRANSPORT?
PROTECT YOURSELF!
JOIN YOUR UNION
TRAN
SP

📞  1800 657 477 ✉ info@twuwa.org.au 🌐  www.twuwa.org.au 🗨  www.facebook.com/twuwa

WORKPLACE HEALTH AND SAFETY
IS THE HIGHEST PRIORITY
Health and Safety of transport
workers in their workplace has and
always will be the TWU’s highest
priority.

well as improvement notices from
inspectors.

But even though it should be, it’s not
everyone’s highest priority.

The best way to make your
workplace safer is to elect a safety
rep for each work group.

The current pandemic has brought
safety top of mind with companies
having to put in place new protocols,
like access to sanitizer and
cleanliness.
There are always risks to workers
every day and the transport industry
is one of the most dangerous
workplaces of all.
The TWU has stepped up the
campaign on this to make sure
people go home to their families in
the same condition they left for work.
It’s not too much to ask for.
There is Federal and WA legislation
in place where employers “must”
provide and maintain a safe
workplace.
Failure to do so can result in large
fines for companies / individuals as

Safety is black and white, there is no
in between, it’s either safe or it’s not.

Anyone can make the request for
safety rep elections to their employer
and the company “must” do this,
they have no choice.
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Transport Workers Union - for the people who carry Australia
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says
CHRIS NELSON

who can work together to improve
safety in your workplace but they
need the support of everyone to get
problems fixed.
We all want good pay rises and above
award agreements but this won’t do
you any good if you get killed on the
job.
Elect your safety reps and stand up
for safety with the support of your
fellow TWU members!! Stay Safe.

Once elected the
reps need to be
trained (paid for by
the company) to
know how to use
their powers in the
workplace.
They are also
protected under the
Act from persecution
for raising safety
matters.
Safety reps and TWU
delegates are really
important positions

Some familiar faces join a WHS
officers safety training course
The Wheel Spring 2020

31

SOCK IT TO SARCOMA – A TOLL I
Written & Organised by TWU member
Jenni Bolst with the support of her Union!
Eli was diagnosed with Sarcoma at 3 ½
years old. This is him on his 5 th birthday
the day after the Toll BBQ.

A close friend’s son was diagnosed
with Sarcoma at 3 and a half years
old.
He had to have a 13.6 cm long
and 6.2 cm wide tumour wrapped
around his kidney removed.
After 6 months of radiation and
chemotherapy his scans have come
back all clear.
Every 6 months for 8 years he will
undergo these checks as there’s a
high threat that it may come back
somewhere else.
Possibly in the lungs or brain.
Eli is a little trooper and his Mum
has been a pillar of strength.
She’s a sole parent of 2 and is doing
amazing at getting both of them
through this time.
The Odd Sock day raised money for
a charity that funds research and
supports families affected, “Sock it
to Sacoma”.
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Jenni Sockn’ it to the rare cancer

A great gift as the day fell a day
before Eli’s fifth birthday.

Charlie and the TWU boys for
coming in early to cook our BBQ.

July also happens to be Sarcoma
awareness month.

Odd sock day! was a fun morning.

I write this after Eli’s batman and
rainbow cake themed birthday party
that he planned himself.

I think majority of the depot
participated and it was heartwarming to see everyone so
generous.

He was a wonderful host handing
out Twisties and chocolates to his
guests.

The guys were throwing in 5s, 10s,
20s.

I’d like to extend my appreciation
and gratitude to Wayne Warrick and
the company for facilitating this day
and to the TWU for throwing the
snags and buns on for us!  
If you are going to invite anyone
to your barbie, make sure it’s Jim
Morrison (TWU delegate Toll Ipec).
He brings that gourmet flare and did
such a great job at putting on the
vego options as well!
Thanks to Tim Dawson, Craig
Boladeras Clark, Wayne, Jimmy,

There was even a pineapple!
I am still tallying the total and have a
few more donations to collect.
At time of writing we raised
$800 and counting.
I’m very confident we’ll crack a
grand!
A tidy effort for around 130 drivers.
Thank you to everyone who helped
organise and participated, a big
success and hopefully an annual
event.

IPEC BARBIE FOR A GOOD CAUSE
If you are a TWU Member and are hosting an event for a good
cause, contact us on 6313 3000 & find out how we can help!

Guys at Toll Ipec wearing their odd socks,
donating and having a snag for a good cause
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GETTING WHEELS ON THE BUS:
One Man’s fight for better
disabled access on WA Buses

Des Harding: Standing up for
those confined to wheelchairs
You might remember Des as an
Organiser in the North West for the
TWU.
Or for his work as a Delegate either for
Toll or on the Fremantle Wharfs.
Des suffered a stress related stroke in
late 2016 which gave him an impediment
down his left side.
And put poor old Des into a wheelchair
where he has been ever since.
But this hasn’t slowed him down.
With his activist work against building the
Outer Harbour in Kwinana or being on
every picket line he gets an invite to.
So for Des, getting around is important.
Which means he is a frequent user of
public transport.
“I use both trains and the bus system
almost every day” said Des. “I’ve been
most pleased with new advances to
accessibility on the train network, like
the “no touch” lift sensors for example.
I think the Greens Senator Jordan Steele
had something to do with that.”

“But I’d like to add that I find all bus
there are different
makes and models
drivers do an amazing job and take their
of buses across the
time with me. I find that female drivers
network and he’s right.
are the most caring and often dismount
The PTA are using 4
their drivers’ seat to help me lift the seats
different models Iveco,
up so I can fit in.”
Mercedes, Volgren
and Volvo. And many
Des would also like to see bus stops
users and many bus
much more greatly accessible for people
drivers notice the
in wheelchairs. “It’s an inconvenience to
difference.
us and to the drivers” said Des “When
In March 2019 the
there isn’t enough room or there are
WA State Government
barriers/ hills or uneven concrete at bus
announced a commitment
stops, making it hard for everyone.”
to adding an additional 1,000 new
buses to the network.
Des believes State and Local
Government can do more to invest in the
Des is persistent that consultation
with disabled public transport users
accessibility of bus stops and can use
should be the top of the State
the money for that rather than building
Government’s list before they begin
an unnecessary port at Cockburn Sound
manufacture.
that’ll sell of 8,000 jobs to automation.
Des also believes there should be much
Des has written to State and Local
more consultation with bus drivers and
Governments and is circulating a petition
how they manage their expectations
along his journeys. If you see Des, say
when it comes to disabled passengers
too.
G’day.
“I can imagine
the driver feels a
bit of pressure to
hurry you up and
you feel a sense
of frustration from
other passengers
when you’re
boarding and keep
getting stuck.”
“I imagine loading
on slow moving
passengers doesn’t
fit within the
schedule these
Des boards a bus & chats with another
drivers’ need to try
comrade about accessibility.
and make.”

Des explained that he has noticed some
inconsistencies amongst the build of
buses north and south of the river.
“You notice it when the driver tilts
the hydraulics and lowers the ramp”,
explained Des. “And when you’re
embarking the bus there just isn’t
quite enough room. The back tire of
my wheelchair often gets stuck in the
corners. It’s just how the buses are
designed.”
Des pointed out that he has noticed
34
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Examples of bus stops with no disabled access.

NW PHONE ISSUES
It is 2020 and I still can’t believe this is still an issue for
companies to get their heads around this.

Mick with Tracey a committed
Unionist in the Pilbara

There was literally a code of practice
for the mental health of FIFO and
DIDO (drive-in drive-out) workers
released by the Government for
companies to get their heads around
at the beginning of 2019.
And this mental health code flags
isolation and lack of communication
as major contributing factors to
workers mental health especially
when they are away from their
families.

So, have any of the companies in
the North West implemented any of
these practices?
Phones for instance are a huge way
for drivers to not feel isolated and
be able to communicate with their
families.
The employer should be responsible
for adequate and suitable
communication systems.

The TWU van has been with truck stops throughout the NW. Feeding
hungry drivers & having a good yarn about the state of the Industry.

PETITION AGAINST THE UNAUTHORISED
USE OF IN CAB CAMERAS

from
MICK CONNOLLY

Truckies are calling on the State Government
to penalise the misuse and unauthorised use
of in-cab cameras.
We believe companies who use surveillance
technology to spy on us in our trucks are
using this type of surveillance to invade our
privacy.

Lend your support and Sign the Petition at:
www.megaphone.org.au/petitions/petition-against-theunauthorised-use-of-in-cab-cameras

It should not be the intention to use this
technology to discipline drivers instead of its
intended purpose, as a safety measure.
We spend days at a time in our cabs. They
are our desks; they are our bunks. We eat,
sleep, and breathe in our trucks and ask for
respect when it comes to our privacy.
I’m not adverse to naming and shaming
companies like Rivet who recently have been
going back and extracting footage to pin
drivers. Qube, Toll and Linfox you can hang
your heads in shame too. You all do it.

Look out for the new TWU BBQ trailer coming to a truck stop
near you (if you’re in the north west) soon!
The Wheel Spring 2020
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TWU Owner Driver Guideline Rates

Based on Vehicles 5 YEARS OLD & Diesel Price Averages in November 2019

RATES

METROPOLITAN

NORTH WEST

DECEMBER 2019

Based on diesel fuel cost of
154.1c per litre (inc GST)

Based on diesel fuel cost of
162.4c per litre (inc GST)

VEHICLES 5 YEARS OLD

One Driver

One Driver

One Driver

Heavy Vehicle Type

Hourly rate
(exc GST)

5 Tonne GVM
(rigid truck, 2 axles)

$57.69

$80.83

$1.22

$81.98

$1.24

8 tonne GVM
(rigid truck, 2 axles)

$60.94

$82.99

$1.25

$84.14

$1.27

15 tonne GVM
(rigid truck, 2 axles)

$65.98

$89.97

$1.36

$91.12

$1.37

22.5 tonne GVM
(rigid truck, 2 axles)

$72.65

$101.33

$1.53

$102.73

$1.55

Prime mover (haulier)
2 axles, 31.5 tonne GVM

$76.94

$110.35

$1.66

$112.45

$1.70

Prime mover (haulier)
3 axles, 1 trailer
42.5 tonne GVM

$84.91

$117.33

$1.77

$119.68

$1.81

Pocket road train (haulier)
79 tonne GVM

$100.55

$142.57

$2.15

$145.97

$2.20

Prime mover (haulier)
3 axles, 2 trailers
79 tonne GVM

$100.34

$142.57

$2.15

$145.97

$2.20

$155.57

$2.35

$159.72

$2.41

Prime mover (haulier)
3 axles, 3 trailers
122.5 tonne GVM

Hourly rate Rate per km Hourly rate Rate per km
(exc GST)
(exc GST)
(exc GST)
(exc GST)

Prime mover + 1 trailer
42.5 tonne GVM

$94.55

$134.77

$4.05

$137.12

$4.13

Prime mover + 2 trailers
79 tonne GVM

$115.46

$164.72

$4.96

$168.12

$5.05

$182.11

$5.47

$186.26

$5.60

$169.93

$5.11

$173.03

$5.20

Prime mover + 3 trailers
122.5 tonne GVM
B-Double
62.5 tonne GVM

$117.43

PLEASE NOTE
● The above rates have been derived from a comprehensive
schedule of Owner Driver costings compiled by an independant
consultant
● They are based on vehicles that are 5+years old.
● The Regional Hauler rates are for all kilometres travelled on a
return trip
● The Regional Full-Rigger rates are based on a ONE WAY TRIP

Authorised by Branch Secretary Tim Dawson TWU WA
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REGIONAL

Based on diesel fuel cost of
149.1c per litre (inc GST)
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The TWU maintains that the Guideline Rates in the above schedule are the minimum payments for running a safe and sustainable
owner truck driver operation. The TWU will assist owner-driver
members in
negotiating appropriate safe and sustainable rates
with prime contractors & hirers.

1800 657 477

info@twuwa.org.au

Truckies Recommended for Full Support

www.bulletwash.com.au

SERVICING THE TWU DRIVERS AND ROADTRAINS

BP WUBIN TRUCK STOP

(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

Supporting
Supporting the
the Transport
Transport Workers
Workers Union
Union

Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open

7 days - 5.30am til very late

•Take away
food, Dine Accident
in restaurant
Australia’s
Premium
Solution
Australia’s• Ice,
Premium
Solution
refreshmentsAccident
• Fuel
• EFTPOS machines
• Toilet and Shower facilities and

ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

SUPPORTING THE TWU

Expresswww.bishopstransport.com.au
Group WA

Accident Assistance 24 Hours 7 days
Accident Assistance 24 Hours 7 days
Call 1800 999 111
Call 1800 999 111

With over 48 years in the Heavy Vehicle Smash Repair
With over
48 years
in the Heavy
Smash Repair
Industry,
Parins
are specialists
in Vehicle
Prime Movers,
Trucks,
Industry,
Parins
are
specialists
in
Prime
Movers,
Trucks,
H
Refrigeration
Transport
and
Distribution
H
Buses and Trailers on behalf of all major insurers.
Buses
and
Trailers
on
behalf
of
all
major
insurers.
Depots
in Perth,
Bunbury and
Albany - DERBY
PERTH - PORT
HEDLAND
- KARRATHA
- BROOME
SCHEDULED GENERAL & REFRIGERATED SERVICES

320
Victoria
Road,
Malaga
6090Crescent,
Phone:
9721 4600
Fax:
9721
4900
8 WA
Palmer
SPECIALISING
IN MINING,
OIL
& GAS
INDUSTRY
TRANSPORT
320 Victoria Road, MalagaBunbury
WA 60906230
Email:
mark.m@swexpress.com.au
We have
all DG licences including Explosives & Radioactive
Licences

www.parins.com.au
21 Carolyn Way, Forrestfield WA 6058
www.parins.com.au

PO Box 4021
COOLBELLUP
WA 6163

ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

Transport
Specialist
Transport
Specialist
MORTLOCK

Servicing the Trucking Industry Statewest

JW & DL Logie
FABRICATION
& REPAIRS
Transport
Andrew Bellman
AVON VALLEY
Andrew
Bellman
Kalgoorlie
Manager
Kalgoorlie
Manager
TRUCK
BODY SPECIALIST
Sheep B-Train • 4 Decks & 3 Decks
P 08 9021
3611
Truck
& Trailer
Cattle Modifications
B-Train • 2 Decks
P 08 9021 3611
adminkalgoorlie@rockysown.com.au
All types of Welding & Steel Fabrications
adminkalgoorlie@rockysown.com.au
60
Great Eastern
PHONE:
9629Highway
1168
JohnFAX:
Logie9629 1269
60 Great
Eastern
Highway
Kalgoorlie
WA
EMAIL :6430
morfab1@bigpond.com
Kalgoorlie WA 6430(08) 9885 1270

www.rockysown.com.au
LOT
463 MAIN ST, GOOMALLING 6460

Mobile: 0428
www.rockysown.com.au

953 410

DISCLAIMER: All articles in this magazine are published on the understanding that they are the original work of the authors, and that the views are not necessarily those of the publisher. The
publisher is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify information. Editorial staff accept no responsibility for accuracy of material submitted
for publication but every effort will be made to verify information. Editorial staff reserve the right to reject, edit and rearrange any item submitted for publication.The Trade Practices Act provides
severe penalties for false and misleading advertising. Because it is not possible for this magazine’s staff to check the accuracy of advertising claims, the responsibility for accuracy lies with the person
or companies submitting material for publication.
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In the year 2020, the Lord appeared
unto Noah, who was now living in
America, and said:

Crazy Vs Stupid
A truck driver was doing his usual
delivery to a Mental Hospital.  
Just as he was about to leave, he
discovered he had a flat tyre. He jacked
up the truck and took the flat tyre down.
When he was about to fix the spare
tyre, he accidentally dropped all the
bolts into the drain.
Try as he might, he couldn’t fish the
bolts out. He was at his wits’ end.
Just then one of the patients happened
to stroll by and asked the driver what
happened.
The driver thought what the heck, there
was nothing much he could do. So he
explained what happened to the patient.

The patient laughed at him and said,
“You can’t even fix such a simple
problem... No wonder you are a truck
driver....  
Here’s what you do. Take one bolt from
each of the other three tyres and fix
them on this tyre. Then drive to the
nearest workshop and get the missing
ones replaced. Easy as that.”
The driver was stunned. He turned to
the patient and asked, “So if you’re this
smart, then why are you here at the
Mental Hospital?”
The patient replied: “Hello... I am here
because I’m CRAZY. Not because I’m
STUPID!”

Rule number 1: If you F#### up something,
do it so bad everyone will wonder how
that’s even possible.

A doctor sees a “brains for sale” sign in front of a shop.
He goes in and sees a doctor’s brain is $8 a pound, paramedic brain is $12 a pound,
nurses brain is $30 a pound, truck driver is $40, and a lawyer brain is $90 a pound.
He asks the person behind the cash register, “Why is a doctor brain worth $8 a
pound but a lawyer brain is worth $90?” The cashier responds, “Do you know how
many lawyers it takes to make a pound.
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“Once again, the earth has become wicked
and overpopulated, and I see the end of all
flesh before me. Build another Ark and save
two of every living thing, along with a few good
humans.” He gave Noah the blueprints, saying,
“You have 6 months to build the Ark before I
bring about unending rain for 40 days and 40
nights.”
6 months later, the Lord looked down and
saw Noah weeping in his yard - but no Ark.
“NOAH!” He roared. “I’m about to start the
rain!”
“Forgive me, Lord,” begged Noah, “but times
have changed:
• I needed a building permit.
• I’ve been arguing with the Boat Inspector
about the need for a sprinkler system.
• My neighbors claim that I’ve violated the
neighborhood by-laws by building the Ark
in my back yard and exceeding the height
limitations. We had to go to the local Planning
Committee for a decision.
• The local Council and the Electric Company
demanded a shed load of money for the
future costs of moving power lines and other
obstructions, to clear the passage for the
Ark’s move to the sea. I told them the sea
would come to us, but they wouldn’t hear it.
• Getting wood was a problem. There is a
ban on cutting local trees in order to save
the Greater Spotted Barn Owl. I told the
environmentalists that I needed the wood to
save the owls - but no go!
• When I started gathering the animals
PETA and the ASPCA took me to court.
They insisted that I was confining the
animals against their will. They argued the
accommodations were too restrictive, and
it was cruel and inhumane to put so many
animals in such a confined space.
• Then the EPA ruled that I couldn’t build the
Ark until they’d conducted an environmental
impact study on Your proposed flood.
• I’m still trying to resolve a complaint with the
Human Rights Commission on how many
minorities I’m supposed to hire for my building
crew.
• The Immigration Department is checking the
visa status of most of the people who want
to work.
• The trade unions say I can’t use my sons.
They insist I have to hire only Union workers
with Ark-building experience.
• To make matters worse, the IRS seized all
my assets, claiming I’m trying to leave the
country illegally with endangered species.
“So forgive me, Lord, but it would take at least
10 years for me to finish this Ark!”
Suddenly, the skies cleared, the sun began to
shine, and a rainbow stretched across the sky.
Noah looked up in wonder and asked, “You
mean you’re not going to destroy the world?”
“No,” replied the Lord. “The government beat
me to it.”

HUGE HEALTH AND SAFETY WIN FOR TRUCK
DRIVERS WHO OPERATE OUT OF COLES DC
Hundreds of drivers signed a petition to force change explains TWU lead organiser Jason Walters.
Recently the TWU was alerted to safety issues
at the Coles DC which included:
• Lack of toilets or kitchen amenities
• No place for simple refreshments like coffee
or tea
• No facilities for drivers to wash their hands
• And drivers were having their keys taken
from them when they entered the DC which
eliminated the use of heating or cooling
facilities on their trucks
The reaction of the company to the Covid
pandemic was to take away vital facilities
and change practices that alienated and
compromised drivers’ safety.
Fortunately, the TWU stepped in and answered
the calls of drivers.
Hundreds of drivers signed a petition and forced
change!
Getting the company to install lunchroom and
toilet demountables that are up and running on
the ambient loading docks.
Congratulations to everyone who signed the
petition and collectively united on a resolving a
pressing issue.
If you know of any other DC’s or workplaces
that are not doing the right thing by drivers in
regard to safety or conditions, alert your TWU.
Together we are stronger!

WE WILL NEVER TIRE OF FIGHTING FOR
WORKPLACE HEALTH & SAFETY
TWU Organiser Chris Nelson explains the TWU’s ‘Bald’ plan
If your tyres look like this they are
passed their used by date and should
not be on the road.
A recent surprise safety investigation
by the TWU at TNT/FEDEX found
vehicles with unroadworthy tyres
that should not be driven.
Immediately these trucks were
grounded until new tyres were fitted.
You have a right to be safe in the
workplace and to defect and tag a
vehicle if the tyres are bald.
The only person who can authorise
tyre roadworthiness and remove
a tag is a qualified tyre fitter, not a
manager or a supervisor.
The company agreed to inspect the
entire fleet and look at providing

drivers with tyre depth gauges and
have educational toolbox sessions
with Bridgestone to identify when a
tyre is unsafe.
TNT/FEDEX were pleased we helped
identify this and have agreed to take
steps to increase inspection of the
whole fleet.
As the driver you have a
responsibility to do a thorough
prestart check on your vehicle and
report any defect because you may
be liable for an accident.
Don’t get in the habit of a tick and
flick, you report it, they have to fix
it. Stay safe and keep an eye on
those tyres.
The Wheel Spring 2020
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2020 TAX TIPS FOR TWU MEMBERS
HTG PARTNERS - THE UNION’S RECOMMENDED TAX ADVISORS
WARNING: WORK RELATED EXPENSES CRACKDOWN
TRUCK DRIVERS WILL BE SPECIFICALLY TAR GETTED
The Australian Taxation Office(ATO) will be increasing its focus on work related expense claims. Advancements in technology and data
matching tools allow the ATO to scrutinize claims even more and can result in your claims being reviewed and/or audited.

CLAIMING A WORK RELATED EXPENSE
The 3 Golden Rules for Claiming a work related expense 1 YOU MUST have spent the money yourself
2 IT MUST be directly related to earning your income
3 YOU MUST have a record to prove it

CAR EXPENSES
• You can claim for work related travel
• You can claim for home to work when carrying bulky tools
YOU MUST PROVE:
• Your employer requires you to transport bulky tools for work
• The tools are essential to earning your income
• There is no secure area to store the tools at work
• The tools are bulky eg at least 20kg
• Keep a log book or provide the ATO with a reasonable calculation if using the cents/km basis

OVERTIME MEAL & OVERNIGHT TRAVEL ALLOWANCE EXPENSES
Receiving an allowance from your employer DOESN’T automatically entitle you to a deduction.
The three golden rules MUST still apply
YOU MUST:
• Obtain a letter from your employer confirming the basis of your allowance ie per an industrial award
• Review your employment agreement to ensure the allowance received covers cost of food, drinks and / or incidental expenses
• Keep the following records:
• Payment summary or payslip showing the allowance received
• Travel diary or log of specific overnight trips if claiming the ATO reasonable amount
• Where claiming up to the ATO Reasonable Amounts ie:
Overtime Meals - $31.25
Overnight Travel Meals - $25.20 Breakfast, $28.75 Lunch, $49.60 Dinner
Keep Receipts for all types of meals, separately for breakfast, lunch, dinner for a period of 3 months to establish a regular pattern
of expenditure

OTHER WORK EXPENSES
• Work specific clothing
• Laundry
• Phone and internet
• Protective Gear - sunglasses, sunhats, sunscreen
• Tools and equipment
• Union Fees

REMEMBER. IF YOU CANT PROVE IT, YOU CANT CLAIM IT!!!

Contact HTG Partners for your 2020 Tax Return and general Tax Planning Advice

CALL US NOW ON : (08) 9362 5855
or visit our website at www.htgpartners.com.au
The Wheel Spring 2020
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Last
Laugh

CHEMICAL PLANT FIRE
One dark night outside a small town a fire started
inside the local chemical plant. Before long it
exploded into flames and an alarm went out to
fire departments from miles around. After fighting
the fire for over an hour, the chemical company
president approached the fire chief and said, “All of
our secret formulas are in the vault in the center of
the plant. They must be saved! I will give $50,000
to the engine crew that brings them out safely!”
As soon as the chief heard this, he ordered the
firemen to strengthen their attack on the blaze.
After two more hours of attacking the fire,
president of the company offered $100,000 to
the engine company that could bring out the
company’s secret files. From the distance, a long
siren was heard and another fire truck came into
sight. It was a local volunteer fire department
composed entirely of men over 65.

A WARNING TO ALL TRUCK DRIVERS AND BIRD LOVERS
Researchers for the Swansea Authority
found over 200 dead crows near M4
recently, and there was concern that they
may have died from Avian Flu. A bird
pathologist examined the remains of all the
crows, and, to everyone’s relief, confirmed
the problem was definitely *not* Avian
Flu. The cause of death appeared to be
vehicular impacts.
However, during the detailed analysis it
was noted that varying colours of paints
appeared on the bird’s beaks and claws.
By analysing these paint residues it was
determined that 98% of the crows had

been killed by impact with lorries, while
only 2% were killed by an impact with a car.
An Ornithological Behaviourist was sought
to determine if there was a cause for the
disproportionate percentages of truck kills
versus car kills.
The Ornithological Behaviourist very quickly
concluded the cause: when crows eat road
kill, they always have a look-out crow in a
nearby tree to warn of impending danger.
The scientific conclusion was that while all
the lookout crows could say “Cah”, none
could say “Lorry”.

To everyone’s amazement the little fire engine
raced through the chemical plant gates and drove
straight into the middle of the inferno. In the
distance, the other firemen watched as the oldtimers hopped off of their rig and began to fight the
fire with an effort that they had never seen before.
After an hour of intense fighting, the volunteer
company had extinguished the fire and saved the
secret formulas. Overjoyed, the chemical company
president announced that he would double the
reward to $200,000 and walked over to personally
thank each of the volunteers.
After thanking each of the old men individually, the
president asked the group what they intended to do
with the reward money. The fire truck driver looked
him right in the eye and said, “The first thing we’re
going to do is fix the dang brakes on that truck.

JESUS WALKS IN TO AN EMPLOYMENT OFFICE
The man behind the desk, stunned says “hello Jesus, how can I
help you?”
“I’m looking for work, my son” Jesus replies
“Can I ask what skills you have?”
“Well I’m a qualified carpenter”
The employment officer bashes his details in to the computer
“Well I have two carpentry jobs, Jesus, one is in Edinburgh, big
job, and it pays about $2000 per month! The other one I have is
in Jerusalem, and get this Jesus, it pays $10,000 per month”
Jesus mulls it over and says “I think I’ll apply for the job in
Edinburgh”
“But Jesus, the job in Jerusalem pays five times as much”
“But yes the last time I worked there I got nailed by tax”

Taken by Members near Kalamunda Rd.
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MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT • SERVICE & REPAIRS
TRUCKS
FORRESTFIELD: 789 Abernethy Rd - 9365 6333
BIBRA LAKE: 2 Selkis Rd - 9331 9331
MALAGA: 65 Crocker Dr - 9241 7999
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

(08) 6313 3000
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