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Truck driving is the most dangerous job
in Australia, with a fatality rate that is 11
times higher than the average for other
workers.
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And of course, when a truck driver’s safety
is at risk, so is the safety of everyone else
on the road.
Every year, hundreds of people are
killed and thousands more are seriously
injured in truck crashes, devastating
families and communities right across
the country.
Despite the ongoing carnage WA truck
drivers have to work under atrocious
conditions.
It’s gone on for too long and the
Transport Workers Union is demanding
major improvements for truck drivers.
We want:
• More truck stops with toilets and
showers for drivers to take their
fatigue breaks.

TRUCK DRIVING IS
Australia’s Deadlies
t Job

South Australian employer Hart Retail
Group - a supplier of pet products pleaded guilty in the Magistrates Court
to failing to ensure the safety of the
worker.
In July 2012, the general handyman was
removing a promotional banner from
the outside of the employer’s Allenby
Gardens Petstock store while standing
in a cage on forklift tines when the cage
tipped to one side and he fell 1.7m to
the ground. The cage then landed on
top of him.
He broke his left arm and right kneecap
and suffered a head laceration.
The employer was charged with failing
to provide plant in a safe condition,
failing to ensure plant was designed
and maintained to be securely attached
to the forklift, and failing to ensure it
complied with part one of the powered

ing extra

• Road crashes involving trucks to be
recorded as workplace accidents, not
road trafﬁc statistics.
• Any death of a truck driver on the
job to be considered a work-related
fatality.
• Worksafe WA to investigate all truck
related incidents and fatalities the
same as every other worker in this
state.
A petition has been drawn up by local
MLC Kate Doust and the TWU is
collecting thousands of signatures
from truckies and motorists throughout
the state.
The petition demands urgent action
from the Barnett government on all of
the above points.

Truck driving is the
most dangerous job
in
Australia, with a fatality
rate that is 11 times
higher than the average
for other workers.

And of course, when
a truck driver’s safety
is at
risk, so is the safety
of everyone else on
the road.
Every year, hundreds
of people are killed
and
thousands more are
seriously injured in
truck
crashes, devastating
families and communities
right across the country.
Despite the ongoing
carnage WA truck
drivers
have to work under
atrocious conditions.
It’s gone on for too long
and the Transport Workers
Union is demanding
major improvements
for
truck drivers. We want:
så -OREå TRUCKåSTOPSåWITH
å toilets and showers
for drivers to take their
fatigue breaks.

Authorised by our State

så 2OADåCRASHESåINVOLVINGåTRUCKSåTO
åBEåRECORDEDå
as workplace accidents,
not road traffic
statistics.
så !NYådeath of a truck
driveråONåTHEåJOBåTOåBEå
considered a workplace
death.
så 7ORKSAFEå7!åTOåinvestigate
incidents and fatalities all truck related
the same as every
other worker in this
state.
!åPETITIONåHASåBEENåDRAWNåUPåBYå
LOCALåMLC Kate
Doust and the TWU
is collecting thousands
of signatures from
truckies and motorists
throughout the state.
The petition demands
urgent
"ARNETTåGOVERNMENTåONåALLåOFåTHEåaction from the
ABOVEåPOINTS
CONTACT: TWU
9328 7477
Tim Dawson 0419 912
564
Paul Aslan 0418 325
356

Secretary TIM DAWSON

TRUCKIES CARRY
AUSTRALIA

If you can help circulating a petition please
CONTACT the TWU 9328 7477

$45,000 ﬁne after worker falls from fork-lift cage
An employer that failed to secure a cage
to a forklift for work at heights has been
ﬁned $45,000, after a worker fell 1.7m
from the cage when it tipped over.

Frequent
Values

Someth

industrial trucks Australian Standard AS
2359.1-1995).

include the correct procedure for using
a forklift cage.

The Australian Standard says work
platforms should be designed so they
can be mounted on forks “only in the
correct position”; platforms should
have fork tunnels or clamps located
within 150 to 250mm of each side; and
duplicate independent locks should be
provided to secure the platform in the
correct position.

The Court heard the worker was off work
for 10 weeks and that the employer
created a new position so he could
return to work.

The Court heard the cage was “simply
placed” on the forklift, and couldn’t be
securely attached to it because there
were no slats at the base of the panel
and no relevant attachments to hold the
cage in place.
The employer claimed it had no
knowledge of what happened to the
slats, but suspected they were damaged
while in storage, and said had it seen the
missing slats the cage would have been
taken out of service.
Following the incident, the employer
updated its employee handbook to

The Industrial Magistrate said while
using a forklift cage instead of a ladder
was “certainly a preferable approach to
the task of removing the promotional
banner”, having no wooden slats to hold
the cage in place “was a fundamental
problem”.
He said, however, the employer
demonstrated proper contrition and
concern for the worker in many practical
ways, and its action following the incident
meant “such an incident is unlikely to
happen again at the [employer’s] various
worksites”.
The employer was ﬁned $45,000, after
a 40 per cent discount for its early guilty
plea, cooperation and contrition.
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AN A-GRADE LINE UP

State Secretary Tim Dawson met with Toll delegates last
month to discuss changes to local agreements

Tyres for all
applications
PERTH

all tyre brands

4WD & van specialist

alignments

on-site truck service

on-site truck balancing

on-site truck fleet work

229 Gnangara Rd,

Wangara

After hours call out ✆ 0467 832 256
Mon-Fri: 7:00am - 5.00pm

PORT HEDLAND

10 Manganese St,

(car & 4WD)

Wedgefield

After hours call out ✆ 0467 832 256
Mon-Fri: 7:30am - 5.00pm | Sat: 8.00am - 12noon

Major credit cards accepted.
Participating stores only.
Fleet management & Govt. vehicles welcome.
*Conditions apply. See website for details. The colour ORANGE is a trademark of Tyreright.

Published by Perth Advertising Services. Phone: 9375 1922. Fax: 9279 2955

Transport Workers Union
(WA Branch)

DIRECTORY

Telephone
1800 657 477
FREE CALL
STATEWID

E

Facsimile (Fax
)
9227 8320
Website
www.twuwa.
org.au
Email
imfo@twuwa.

org.au

Email
info@twuwa.

org.au

Tim Dawson
State Secretary

Paul Aslan
Assistant Secretary

BRANCH COMMITTE
OF MANAGEMENT
TRUSTEES

Ray McMillan
President

• Paul Aslan
• Ralph Roth
• Bill Nuttall
• John Davis

Address
Level Three
82 Beaufort
Street,
Perth, 6000

Mark Bebich
Vice President

Postal
GPO Box 8497
Perth Busines
s Centre
WA 6849

• Bruce Spaul
• Jeff Williams
• Peter Elliott
• Deborah Dunbar

TWU Super
1800 222 071
FREE CALL

• J. Davis & D. Dunbar

TWUSUPER continues to
grow, grow & grow
TWUSUPER has announced another
good year for our super and pension
members with strong double digit
returns for TWUSUPER’s Balanced
and Equity Plus options.
Most of our members are in the
balanced investment option and they
will be pleased with the 12.7% return
for the 2013/2014 financial year.
It comes on top of the previous
financial year’s balanced return of
16.8%. This year’s returns are
• Balanced returned 12.47% for
super members and 13.84% for
pension members.

TIM DAWSON Reports
• Equity Plus returned 15.55% for
super members and 17.32% for
pension members.
• Cash Plus returned 2.14% for super
members and 2.62% for pension
members.
Importantly, TWUSUPER returns
continue to be strong and competitive
over the long term. The average
annual investment return over 10
years for Balanced, the most popular
option, is 6.57% for super members
and 7.55% for pension members.
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Abbott moves to bring in

cheap foreign workers
As thousands of Australians look for jobs without
TWU State Secretary TIM DAWSON reports
success as economy worsens
Under a new Abbott government plan
employers will be able to bring in foreign
workers on salaries up to 10% less than
the current bare minimums.
The government will allow employers
to seek lower pay rates and easier
language tests for foreign workers
who can meet an urgent demand for
skills in regions that are losing staff.
Dozens of job categories will be covered
including childcare workers, disability
carers, mechanics, bricklayers, office
managers, carpenters, chefs and
nurses.
At this point we are not sure if truck
drivers will be included but we know
the Australian Trucking Association has
been lobbying Abbott and his mates for
their inclusion.
Under the new rules employers of all
sizes will be able to sponsor overseas
staff on wages up to 10 per cent below
the usual rates set for 457 skilled worker
visas, using a new kind of migration
agreement for areas under stress.
And it won’t matter a damn if they can
only speak a few words of English.
The TWU sees the move as part of a
wider government strategy to drive
down wages in this country.
Under the 457 migrant visa program the
minimum salary will be cut to $48,510
from the previous $53,900.
The scheme is wide open to exploitation
by dodgy employers looking for cheap,
subservient workers.
Please note that the term used by the
federal government for payment of the
foreign workers is ‘salary’.
A salary can be all-inclusive form of
payment including longer working
hours, overtime loadings, leave loading,
etc.
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We already hear plenty of anecdotal
evidence of foreign workers who are
being ripped off. Many are threatened
with the sack and sent home to their
country of origin if they complain.
The victims of the plan to fill jobs with
cut-price labour will be Australian
workers – including our kids and grand
kids.
The government needs to look at ways
to upskill Australian workers and reduce
unemployment, rather than bring in
workers from overseas.
There are thousands of Australian
looking for jobs without success.
Since the economic downturn began
there has been a steady increase
in our unemployment rate. Youth
unemployment is a major problem.
And it is only going to get worse with the
jobs of thousands of blue collar workers
under threat as the economy continues
to worsen.

‘The scheme is open
to exploitation by
dodgy employers
looking for cheap
subservient workers’
In the vehicle industry alone, business
analysts predict up to 80,000 jobs will
go as car manufacturers close their
doors.
The real agenda of the federal
government is not about filling critical
labour shortages it is really about to
pushing down the wages you earn.
It also worth noting that employer
groups are also demanding the Abbott
government introduce laws to make it
easier for employers to do away with
penalty rates.
We live in interesting but uncertain
times.

Frequent Values Entertainment
Something extra for you and your family
Your new
TWU card
can save
you money
says TWU Assistant Secretary PAUl ASlAN
By now you will have received your new
TWU Benefits Booklet and Membership
Card.
The booklet includes all the TWU
services and discount offers as well as
the recently launched Frequent Values
Entertainment program.
You can also access thousands of
special offers from throughout Australia
via our WA website twuwa.org.au
Just click on Frequent Values and then
enter in your surname and membership
from your card – you will note it now has
the letters TWU in front of it.
If you have any problems accessing our
website – please call us on 9328 7477.
Frequent Values is the leading dining and
leisure program throughout Australia
and New Zealand and is designed
to provide you and your family with
valuable savings all year round.

If you enjoy dining and travel, you’re
going to love Frequent Values
Featuring over 3,500 valuable offers
to choose from. As a Frequent Values
member you can;
Enjoy 20% off your total bill, up to a
maximum deduction of $25, dine at over
1,500 participating restaurants just by
presenting your Frequent Values Card.
Save up to 50% off the rack rate at
over 1,700 resorts and hotels across
Australia and New Zealand just by
booking using your TWU Frequent
Values card.

Discounted movie tickets from
most local cinemas.
45 freebie vouchers at the back of our
Booklet to enjoy great savings from local
activities, popular take away outlets and
more.
There is something for all the family –
it’s another way we give you more for
your money.
Always keep your card handy in your
wallet and purse. You never know when
it could save you hard earned dollars.

Our WA website has just undergone a bit of a
make over – check it out at twuwa.org.au.
If you have any problems hit your refresh button
and that should correct them.

www.twuwa.org.au
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POLITICALLY INCORRECT ZONE

ADUlTS ONlY - Some offensive Language

A Matter of Inches
A man wakes up in the
hospital bandaged from head
to foot. The doctor comes in
and says, “Ah, I see you’ve
regained consciousness”. Now
you probably won’t remember,
but you were in a huge pile-up
on the freeway. You’re going
to be ok, you’ll walk again and
everything, but.... your penis
was severed in the accident and
we couldn’t find it.
The man groans, but the doctor
goes on, “You’ve got $9000
in insurance compensation
coming and we now have
the technology to build a
new penis.” They work great
but they don’t come cheap. It’s
$1000 an inch.
The man perks up. “So,” the
doctor says, “you must decide
how many inches you want.”
But this is something you
should discuss with your wife.

If you had a five incher before
and get a nine incher now
she might be a bit put out. If
you had a nine incher before
and you decide to only invest in
a five incher now, she might be
disappointed. It’s important that
she plays a role in helping you
make a decision.
The man agrees to talk it over
with his wife. The doctor comes
back the next day, “So, have
you spoken with your wife?”
“Yes, I have,” says the man.
“And has she helped you make
a decision?”
“Yes,” says the man.
“What is your decision?” asks
the doctor.
“We’re getting granite counter
tops.”

ON HIS DEATH BED
Morris Schwartz is on his deathbed, knows
the end is near and is with his nurse, his wife,
his daughter and two sons.
“So”, he says to them: “Bernie, I want you to
take the Beverly Hills houses.”
“Sybil, take the apartments over in Los
Angeles Plaza.”
“Hymie, I want you to take the offices over in
City Center.”
“Sarah, my dear wife, please take all the
residential buildings downtown.”
The nurse is just blown away by all this, and
as Morris slips away, she says.
“Mrs. Schwartz, your husband must have
been such a hard-working man to have
accumulated all this property”.
Sarah replies, “Property? ... the schmuck has
a paper run !!

Daughters Tea Party
One day my mother was out and my dad was in charge
of me. Someone had given me a little ‘tea set’ as a get-well gift
and it was one of my favorite toys.
Daddy was in the living room engrossed in the evening news when
I brought Daddy a little cup of ‘tea’, which was just water. After
several cups of tea and lots of praise for such yummy tea, my Mum
came home.
My Dad made her wait in the living room to watch me bring him a
cup of tea, because it was ‘just the cutest thing!’
My Mum waited, and sure enough, here I come down the hall with a
cup of tea for Daddy and she watches him drink it up.
Then she says, (as only a mother would know…)
“Did it ever occur to you that the only place she can reach to get
water is the toilet?”
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K&S offer to Brookes drivers
falls miles short

‘There are also some serious
safety issues too!’ Reports TWU organiser MICK KNOWLES
Our agreement covering the K&S
Brookes drivers at Dardenup and
Guildford expired on September 3 and
negotiations are underway in earnest.
At our first meeting with the company,
management didn’t win any friends at
the bargaining table they offered 2.5%
pay rises over four years.
That certainly doesn’t cut the mustard
with us and we have asked K&S to get
serious.
In the meantime we have been gathering
strength amongst the troops and a
Saturday meeting with the guys down
at Carey Park in Bunbury was well
attended.
We even had a few guys come down from
the Guildford depot. It’s heartening when
drivers give up part of their weekend like
that.
The drivers have developed a long log
of claims and we are in for a long haul.

We have also raised questions about the
non-payment of some allowances.
There are also some serious safety
issues.
The guys who drive the Brookes’ wood
chip trailers also back-load refuse from a
waste transfer station in Bibra Lake back
to the Dardenup tip and it’s not a nice
job.
The drivers also cart full loads of fresh
chicken shit and – excuse the pun – its
extremely foul smelling muck.
To make matters worse K&S haven’t
been paying the drivers either of the
rubbish allowances in their agreement.
There’s is an offensive materials
handling allowance of 53 cents per hour
and a $16 rubbish allowance.
We say they should be paid the 53 cents
per hour, which adds up to more money
in the pay packet. Management are
considering their options.

There are other issues.
K&S are not supplying gum boots or
respirators – instead they give the guys
those cheap paper masks you see the
Chinese using in Bejiing.

Some drivers have even gone out and
bought their own gum boots for when
they have to slosh around in rubbish and
chicken poop.
We are also concerned that drivers have
been told they don’t need Hepititis C
shots.
Yet the Perth Waste Guys, where they
pick up the rubbish, all get Hep C
needles. Local managers say they have
checked with the big bods over east and
have been told the innoculations are not
necessary.
We’ll see about that. Watch this space.
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You Super Stars
An amazing fund-raising effort by a
fantastic group of people

says TWU State Secretary TIM DAWSON

Hats off to everyone at Toll Ipec for their
amazing fundraising efforts on behalf of
a workmate and his wife who has been
struck down by a serious illness.
Ian Seth’s wife Trina has Multiple
Sclerosis and the medical bills and other
problems were mounting up big time for
the couple.
So in stepped a group of good-hearted
people including our TWU delegates Ben
Lehman, Charlie Nichols and Adam
Oliveri to organise fundraising events.
These included a big morning BBQ
which was an amazing success. Toll
management
stopped
operations
completely to allow everyone to take
part.
The organisers managed to feed over
200 people in the space of an hour and a
half. I was happy to help out and myself
and other union organisers manned the
big TWU BBQ van.
Top marks also to Toll Ipec for spending
$1010 directly on food and incidentals.
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The TWU arranged a coffee truck to
make coffees for a gold coin donation
which raised more than $500.
Some truly awesome prizes were donated
by Toll Ipecs customers for a Monster
Auction. Around 700 raffle tickets at $5
each were sold during the fundraiser.
Thanks to pizzas and drinks donated by
the TWU we managed to include the pm
shift as well and from those ticket sales
we made an additional $1300.
All up a whopping amount of $23,069
of assistance was raised for Ian. This
is an amazing result that couldn’t have
been achieved without the hard work of
many people.
Notable people include: Ben Lehman,
Sally Muller, Jessie Hawkett, Brooke
Carleton, James Johnson, Gary
Buckley, Luke Seaton, Dave Hunt,
Charlie Nichols, Jim Morrison, Peter
Bird, Paul Kennedy, Wayne Warwick,
Kenton Muller and our Toll Ipec
organiser Keith Saunders.

We’ve all been touched by the willingness
of everyone to dig deep and help out
someone having a tough time. Ian was
in shock when the total was revealed
and managed to get up in front of the
crowd and say a few words, expressing
his relief and gratitude.
Ian explained how much of a positive
difference this will make on his family’s
quality of life. He will be able to keep
his house and get ahead on all his
bills thanks to the efforts of everyone
involved.
Obviously this leg up won’t fix all his
problems permanently but aside from
directly assisting in his finances, the
fundraiser has lifted his state of mind,
taking the stress off and affording him
some breathing room while he makes
some long term plans for the future.
Congratulations to all those wonderful
people who participated in the very
worthy cause.

Unsafe North Freo
Yard disgraces Toll
‘It was a fatality
waiting to happen
and I felt sorry
for the driver
operating the
container
lifter
Reports MICK KNOWLES
It was early morning, late July and
mid-winter when I dropped into Toll
Intermodel’s North Freo depot. The
yard was as black as a dogs guts.
It was in a terrible state with huge rainfilled potholes everywhere and poor
lighting.
Amid the gloom was a driver operating
one of those big container forks lifting
and moving 30 ton containers on the
broken uneven surface.
Drivers were using torches so that they
could see truck twistlocks and direct
the containers into place for locking.
That’s how crap the lighting was
The yard had bigger craters than the
moon and they were everywhere. I have
never witnessed a greater, nor more
blatant breach of safety regulations.
The pressure and stress on the
poor fork operator must have been
enormous. I felt sorry for him.
It was a fatality waiting to happen and
I instructed him not to operate the
machine in the extremely hazardous
area.
There was only one small section of the
yard that was level and pothole free.
When I raised my concerns with the
depot management I was told: “We are
moving out in 10 days”.

I later found out they are not moving
as stated and will be there to at least
until December. I suspect it could be
even longer.
The yard was in such disarray they
were seriously in breach of Toll’s own
safety policies.
When I reported the situation to the
Toll hierarchy, along with photographic
evidence, they were embarrassed
and took immediate action to remedy
the situation.
Within a couple of days all the big holes
were filled and re=patched with asphalt
and arrangements were made to put a
new hardstand over the surface.
Much needed spotlights were fitted
onto the fork and Toll agreed to do a full
mechanical inspection on the machine
as a result of concerns we raised.

I have never witnessed
a greater, nor more
blatant breach of safety
regulations
Unfortunately,
despite
numerous
written requests by the TWU for a
copy of the inspection report none was
forthcoming.
So concerned for the safety of every
worker at the depot a meeting was
held and worked was stopped on the
site.
This certainly bought things to a head
and the TWU has been assured that
the lifter is now safe to operate.
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Original Equipment
Manufacturers of

Come and be part of Linfox

Drum brake axles,
Disc brake axles,
Mechanical and
Airbag suspensions,
Heavy duty turnFuwa KHitch (Australia) Pty Ltd.
address: 10 Bradford Street,
		 Kewdale, WA 6 105
phone: (08) 9353 3655
e-mail: perth@khitch.com.au
web: www.khitch.com.au

table assemblies,
Ballrace assemblies
and After market

1300 CAREER
1300 227 337
www.linfox.com

spare part suppliers.
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Servicing the Trucking Industry

The Future of Workshop Productivity
Dramatically increases
workshop productivity by
eliminating the wastage
of having your skilled
tradespeople clean
parts by hand.
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Robowash Pty Ltd
Cnr Carole & Alloa Rds
Maddington WA 6109
Tel: (08) 9492 0888
Fax: (08) 9452 8898
www.robowash.com.au
info@robowash.com.au

Alan Joyce posts 2.8 million loss

As TWU looks for ways to stop more
savage job losses at Qantas
Sacking 5000 Qantas workers
is not a viable business plan
says WA State Secretary Tim Dawson
TWU state and federal officials met with members at Perth
Airport recently to talk about ways to stop the endless stream
of redundancies and to report on current pay negotiations.
Qantas has just reported a loss of
$2.8 billion as a result of restructuring
changes and write-downs to its fleet.
This massive loss is in contrast to the
near $1 billion profit the airline made
just before Alan Joyce took the reins.
Joyce intends to buy his way back with
wage freezes (a more than 3% real cut),
and job cuts.
The ongoing job cuts at Qantas (2,500
already gone, 2,500 at least to go)
are a devastating blow for workers
who are paying the price for poor
management decisions and a Federal
Government that is out to cut jobs and
wages.

Sacking 5000 workers is not a viable,
long term business plan; it’s the easy
way out for Qantas. All we are seeing
is a plan for cuts, not a plan for growth
and the sustainable future of the
airline.
Qantas workers are amongst the most
productive in the country with each
worker generating around $205,000
for the airline on top of the cost of our
employment.
Half of the Qantas workforce earns on
average, less than $50,000 a year,
yet in the past five years Qantas has
doubled its number of executives and
their salaries have risen by 82%.

Qantas’ solid reputation has been built
off the back of its loyal and hardworking
ground staff.
The Abbott Government has said their
goal is to change the Qantas Sales
Act, and they agree that will result in
jobs going offshore.
Whilst other governments invest and
support their national airlines, we
would stand to lose our national
airline and could lose tens of
thousands of additional jobs.
Calls for Joyce’s head have been
constant since his controversial
decision to ground Qantas’ entire fleet
in October 2011 to break the deadlock
with unions.
It made Joyce a household name – for
all the wrong reasons – as customers
were left stranded all over the world.
It also drove a wedge between
management and staff as he cut staff
numbers.
Joyce has to go for the sake of
the entire Qantas workforce and its
customers.
The Wheel Spring 2014



Cruel blow to loyal
Newman mine-workers
JOHN ‘JJ’
‘JJ’ JOHNSON
bybyJOHN
JOHNSON
and PAUL
PAUL ASLAN
and
ASLAN

They were marched
off the job like
common criminals
Rumours of looming sackings at BHP
in Newman had been rife for weeks
prior to the axing of 170 mine workers
on June 10 but when the axe did fall it
wasn’t pretty.
And the way BHP dealt with them
was utterly disgraceful.
The first group of employees to be
shown the gate had reported to shift
-change smoko rooms for work as
normal.
The
chosen
individuals
were
systematically
marched
by
supervisers to an office where HR
personnel lay in waiting.
Each person was told they had been
selected for a ‘voluntary’ redundancy,
and to hand over their swipe card.

Those forced into redundancy were
allocated to one bus and driven to the
mine’s occupational health and safety
building where they were individually
told of their fate.
ETU official Jim Murie summed up the
situation well when he cracked, “The
only thing missing is the handcuffs”.
He could have added, “And the
Rottweiler’s”.

There had been no consultation with
affected employees prior to their
being told they had been selected for
redundancy.

The unions, including the TWU, held
a mass meeting with officials and our
lawyers Slater & Gordon.

Make no mistake, these were not
voluntary redundancies they were very
COMPULSORY REDUNDANCIES.

At this meeting housing was a
crucially important issue to workers
who were being made to uproot their
families and leave Newman.

The ‘chosen ones’ were not allowed
to go back to shift change or smoko
rooms to see fellow colleagues or go
to lockers to pick up their tools.

A number of the victims are into their
last 5 years of owning their house
and a significant asset outright.

They were handed a booklet file with
details of pay-out figures, housing
options. If they were feeling stressed
the company would drive them home
and leave their car in the car park.
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That same day, night shift employees
in mining were allocated buses
different to their normal allocations.

The Wheel Spring 2014

Some have given 25-30 years of
service to BHP.
They only owe between $14,000$20,000 but BHP are saying they

The only thing
missing is the
handcuffs
can have the house under the
current market valuation, $500,000
to $600,000 less pro rata time in
housing agreement.
This means they will have to pay a
significantly greater amount than
what would be owed.
BHP will profit enormously from this
transaction at the expense of loyal
employees, forced into redundancy.
This is particularly cruel for some
employees who have little or no
opportunity for future employment
given their age.
The unions and their lawyers are
continuing to negotiate with BHP on
the housing issue.

Bus Drivers’ Survey

These delegates gave up their
Sunday to brainstorm the problems
confronting their workmates

BUS DRIVERS’ SURVEY
TWU delegates from the three metropolitan bus companies
met recently with our reps from Wilsons’ Transperth Security
to discuss a number of serious concerns currently confronting
drivers.

LUMBERJACK
A saw mill advertises for a timber
worker. A skinny little bloke shows
up at the camp the next day
carrying an axe. The head timber
worker takes one look at the puny
bloke and tells him to get lost.

They included:
• Growing violence and abuse of drivers
by passengers
• Problems concerning the Wilson’s
mobile security officers
• Perth’s chronic traffic congestion

Sur vey Form
STRICTLY

CONFIDENT

IAL - PLEA

SE COMPLE

NAME

• Unrealistic running times and the
stress they place on drivers
• Poor and inadequate amenities.
Following the meeting the TWU
conducted a comprehensive bus
drivers’ survey and the findings
are very revealing.
The data and feedback from
the survey gives us a factual
foundation to launch a campaign
for improvements in the industry.

MOBILE

TE ALL SE

CTIONS

COMPANY
EMAIL

Your Experie

nce

1. How long
have you been
driving buse
s?

T 1 year or less
T 1 – 5 years
T 5 – 10 years
T Longer

2. How wou
ld you describe
your current
pay rate?

T Inadequate
T Adequate
T Good
T Very Good

3. What is more
important to
you?
T Job Security
T Pay Rises

Bus Mainten

ance

4. Have you
ever experienc
ed
mechanical
problems with
your bus?
T Yes
T No
5. If yes, plea
se indicate any/
all that apply

T Brakes
T Tyres
T Steering
T Suspension
T Engine
T Ticketing
T Other (give detai
Your Say form

)

In this edition of the Wheel
we publish four pages of bus
drivers’ comments from the
survey.

“Give me a chance to show you
what I can do,” says the little guy.

ls on the Have

Scheduling &
On-Time
Running
7. Do you think
that on-time
running sche
dule
drivers to drive s pressure
unsafely?
T Yes
T No
8. Have you
ever been
reprimanded
for not meeting
running time
s?
T Yes
T No
9. Have you
been abused
by
passengers
for being late?
T Yes
T No

Perth’s Traffic

Congest

ion
10.Is Perth’s
traffic
affecting your congestion
ability to run
on time?
T Yes
T No
11.Is Perth’s
traffic congestio
n
causing you
to be stressed?

T Yes
T No
T Sometimes

12.How wou
ld you best
describe Perth
’s traffic
congestion?
T Not bad
T Tolerable
T Very bad
T Intolerable
T Disgraceful

“Okay, see that giant redwood over
there?” says the foreman. “Take
your axe and cut it down.”

Safety & Viol

ence

13.Have you
ever been the
subject of?
Please tick any

that

T Verbal abuse apply.
T Racial abuse
T Spitting
T Assault
T Assault on a pass

enger on

your bus

14.Are there
enough secu
rity
cars available
to
areas you oper cover the
ate in?
T Yes
T No
15.Have you
ever experienc
ed
problems in
getti
back-up in an ng security
emergency
situation?
T Yes
T No

Amenities

16.Have you
ever experienc
ed
bus driver facil
ities without?
Please tick
any that

T Access to runn apply.
T Clean and hygieing water
T A meal room nic toilets
T Runs without toilet

facilities

POST BACK
BY AUGUST 29

The little bloke heads for the tree
and in five minutes he’s knocking
on the foreman’s door. “I cut the
tree down,” says the bloke.
The foreman can’t believe his eyes
and says,”Where did you learn to
chop down trees like that?”
“In the Great Australian Forest,”
says the little fella.
“You mean the Great Australian
Desert,” says the foreman.
“Sure! That’s what they call it now!”

The Wheel Spring 2014

11

Driving a better
insurance
deal

Proudly supporting the TWU

Quality cover doesn’t have
to come at a premium

TRUCKIES SEE THE EXPERTS!

Laser
Aligning
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Australia’s Deadliest Job

Have you signed our petition?
Asks TIM DAWSON

☎ 9328 7477

Truck driving is the most dangerous job
in Australia, with a fatality rate that is 11
times higher than the average for other
workers.
And of course, when a truck driver’s safety
is at risk, so is the safety of everyone else
on the road.
Every year, hundreds of
killed and thousands more
injured in truck crashes,
families and communities
the country.

people are
are seriously
devastating
right across

Despite the ongoing carnage WA truck
drivers have to work under atrocious
conditions.
It’s gone on for too long and the
Transport Workers Union is demanding
major improvements for truck drivers.
We want:
• More truck stops with toilets and
showers for drivers to take their
fatigue breaks.

TRUCK DRIVING IS
Australia’s Deadlie
st Job

• Road crashes involving trucks to be
recorded as workplace accidents, not
road traffic statistics.
• Any death of a truck driver on the
job to be considered a work-related
fatality.
• Worksafe WA to investigate all truck
related incidents and fatalities the
same as every other worker in this
state.
A petition has been drawn up by local
MLC Kate Doust and the TWU is
collecting thousands of signatures
from truckies and motorists throughout
the state.
The petition demands urgent action
from the Barnett government on all of
the above points.

Truck driving is the
most dangerous job
in
Australia, with a fatalit
y rate that is 11 times
higher than the avera
ge for other workers.
And of course, when
a truck driver’s safety
is at
risk, so is the safety
of everyone else on
the road.
Every year, hundreds
of people are killed
and
thousands more are
seriously injured in
truck
crashes, devastating
families and comm
unities
right across the count
ry.
Despite the ongoing
carnage WA truck
drivers
have to work under
atrocious conditions.
It’s gone on for too long
and the Transport Work
ers
Union is demanding
major improvements
for
truck drivers. We want:
så -OREå TRUCKåSTOPSåWIT
Hå toilets and show
ers
for drivers to take their
fatigue breaks.

så 2OADåCRASHESåINV
OLVINGåTRUCKSåTOåBEåREC
ORDEDå
as workplace accid
ents, not road traffic
statistics.
så !NYådeath of a truck
driveråONåTHEåJOBåTOåBE
å
considered a workp
lace death.
så 7ORKSAFEå7!åTOåin
vestigate all truck
related
incidents and fatali
ties the same as every
other worker in this
state.
!åPETITIONåHASåBEENåDR
AWNåUPåBYåLOCALåMLC
Kate
Doust and the TWU
is collecting thous
ands
of signatures from
truckies and moto
rists
throughout the state.
The petition demands
urgent action from
the
"ARNETTåGOVERNMENTåO
NåALLåOFåTHEåABOVEåPOINT
S
CONTACT: TWU
9328 7477
Tim Dawson 0419 912
564
Paul Aslan 0418 325
356

Authorised by our State
Secretary TIM DAW
SON

TRUCKIES CARRY
AUSTRALIA
AUGUST 2014

If you can help circulating a petition please
CONTACT the TWU 9328 7477

$45,000 fine after worker falls from fork-lift cage
An employer that failed to secure a cage
to a forklift for work at heights has been
fined $45,000, after a worker fell 1.7m
from the cage when it tipped over.
South Australian employer Hart Retail
Group - a supplier of pet products pleaded guilty in the Magistrates Court
to failing to ensure the safety of the
worker.
In July 2012, the general handyman was
removing a promotional banner from
the outside of the employer’s Allenby
Gardens Petstock store while standing
in a cage on forklift tines when the cage
tipped to one side and he fell 1.7m to
the ground. The cage then landed on
top of him.
He broke his left arm and right kneecap
and suffered a head laceration.
The employer was charged with failing
to provide plant in a safe condition,
failing to ensure plant was designed
and maintained to be securely attached
to the forklift, and failing to ensure it
complied with part one of the powered

industrial trucks Australian Standard AS
2359.1-1995).

include the correct procedure for using
a forklift cage.

The Australian Standard says work
platforms should be designed so they
can be mounted on forks “only in the
correct position”; platforms should
have fork tunnels or clamps located
within 150 to 250mm of each side; and
duplicate independent locks should be
provided to secure the platform in the
correct position.

The Court heard the worker was off work
for 10 weeks and that the employer
created a new position so he could
return to work.

The Court heard the cage was “simply
placed” on the forklift, and couldn’t be
securely attached to it because there
were no slats at the base of the panel
and no relevant attachments to hold the
cage in place.
The employer claimed it had no
knowledge of what happened to the
slats, but suspected they were damaged
while in storage, and said had it seen the
missing slats the cage would have been
taken out of service.

The Industrial Magistrate said while
using a forklift cage instead of a ladder
was “certainly a preferable approach to
the task of removing the promotional
banner”, having no wooden slats to hold
the cage in place “was a fundamental
problem”.
He said, however, the employer
demonstrated proper contrition and
concern for the worker in many practical
ways, and its action following the incident
meant “such an incident is unlikely to
happen again at the [employer’s] various
worksites”.
The employer was fined $45,000, after
a 40 per cent discount for its early guilty
plea, cooperation and contrition.

Following the incident, the employer
updated its employee handbook to
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Promises the TWU’s PHIL OGDEN

These guys do a brilliant
job looking after drivers and
passengers but Wilsons need
to do more for them

My reply was, I don’t care if they are
as thick as the Beijing telephone
directory, give the guards access to
your policies so they can do their job
according to the rules.
As for as their system for paying overtime
– it has to be the BIGGEST RIP-OFF in
industrial relations history.

Lately I’ve had more complaints coming
out of bus security firm Wilsons than all
the metro bus companies put together.

They tell me they haven’t been provided
with Standard Operating Procedures for
years.

Most workers are paid overtime after
they have worked either 7.6 or 8 hours
each day.

Complaints include:

Which begs the question – How can
they know what is expected of them.

But the Wilsons guards: NO OVERTIME
until they have worked 304 hours
over eight weeks. And that is a FAIR
DINKUM DISGRACE.

• Security officers not being provided
with Standard Operating Procedures.
• No inductions at the various bus
stations.

All they get is two training shifts and that
is supposed to be an induction.
After they get their security licence their
only other training is in handling OC
spray, batons and handcuffs.

In fact it gets worse. Wilsons agreement
also has an Appendix A that wipes out
any overtime whatsoever – If they sign
it.

• Overtime not being paid until the end
of an eight week roaster cycle.

A few guards have been trained in how
to remove troublesome passengers but not all of them.

That’s a big IF because many guards
have told me they have felt PRESSURED
INTO SIGNING Appendix A.

But the big one is coercion or bullying
of employees. And lest I forget, guards
being disciplined for DOING THEIR
JOB!!!

The above training is meant to occur
every six months, or at least annually’,
but that’s not happening either.

TWU PROMISE: To all Wilsons Security
guards. We have heard you loud and
clear and we are taking action on all
issues raised in this article.

• No ongoing training or access to
Wilson’s policies and procedures.

These guards, who do a mighty job
in difficult circumstances, protecting
drivers and passengers alike, are getting
a pretty rough deal at present.
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When I asked Wilsons for their policies
and procedures on bus security I was
told – You’ve got to be kidding THEY
ARE TWO INCHES THICK.

Stick together and stay tuned.

Action
at last on
horror
highways
Road to be widened between Minilya and Barradale
TWU Secretary TIM DAWSON Reports
The TWU has recently been given a
time-frame for the widening of the North
West Coastal highway between Minilya
and Barradale and preparation work is
underway.
The TWU has lobbied hard for the
road works after TWU member Ashley
Johnson lost his life on the stretch of
narrow highway in 2012 when his truck
collided with another truck which had
gone out of control on the treacherous
road.
North West Coastal Highway (NWCH) is
the main link between regional centers at
Geraldton, Carnarvon, Karratha and Port
Hedland.
As well as being a principal freight route
with triple road trains (up to 53.5 m)
operating north of Carnarvon, the road
also provides access to various tourist
destinations, mining operations and
pastoral communities.
There has been a significant increase
in traffic growth on this section with the
daily traffic in the order of 500 vehicles
per day and in excess of 37% of those
being classed as heavy vehicles.

The narrow seal width and narrow
unsealed shoulders, coupled with
growing traffic volumes and limited
overtaking opportunities result in
increasing trip times, fatigue and
driver stress and contributes to
increased risk of collisions and loss of
control accidents.

Two new bridges will be constructed
at Cave Creek and Goodman Creek
as part of the project. Works will be
undertaken in stages over the following
years due to funding limitations.

Current maintenance costs are very high
due to the constant need to maintain
shoulders and edge of seal damage.

The road-works will provide an
increased seal width and sealed
shoulders which will improve safety
and journey speeds providing higher
level of service to haulage companies
and general motorists and higher
level of confidence in delivery times
for key resource projects increasing
productivity.

Scope of works
The intention is to widen some 96 Km of
the section plus widen and overlay some
40 Km of road where the pavement
condition is in poor condition.

Benefits

As part of the widening it is proposed to
provide sealed shoulders with audible
edge lines.

Construction schedule
With funding being provided jointly by the Commonwealth and State
Governments, it is proposed that the works will be staged as:

An area 10Km south of Onslow, is
currently being developed by BHP Billiton
and Chevron as a gas hub to support a
number of off-shore gas fields.

Timeframe

Works

2013/14

Pre-construction activities, material stock piling and
installation of water bores

The section of NWCH was constructed
in the 1960s and has a nominal seal
width of 6.2m.

2014/15 2016/17

Widening, overlay works
and bridge construction
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And Muchea to Wubin
to be completed
TIM DAWSON Reports
Main Roads are continuing a significant
project to improve safety and efficiency
of the 218km section of Great Northern
Highway (GNH) between Muchea and
Wubin.

GREAT NORTHERN HIGHWAY
Muchea to Wubin Stage 2
Upgrade Project

WUBIN
REALIGNMENT

WUBIN

N

The Federal and State Governments
have provided funding of $420 million
from 2013 to 2018 for Stage 2 of the
GNH upgrade.

DALWALLINU

Dalwallinu
LYONS EAST ROAD
TO PITHARA

PITHARA

Broome

Moora
BINDI BINDI
TO LYONS EAST ROAD

The GNH Upgrade Stage Two involves
the following activities:

• A planning review of the current
upgrade strategy for the full Muchea
to Wubin link, commencing in mid2014 and continuing to mid-2015.
• Around $300m for currently funded
upgrade sections confirmed in the
planning review, for construction
between 2016 and 2018. This includes
final design and construction of the
following sections:







Muchea to Chittering (8km north of
Brand Highway intersection);

BINDI BINDI
WALEBING
PERTH

Wongan
Ballidu

ay

BATTY BOG ROAD
TO WALEBING

Victoria
Plains

thern Hig
hw

• $80 million to reconstruct a 19km
section of GNH between Batty Bog
Road (north of New Norcia) and
Walebing.

Meekatharra

WONGAN HILLS
NEW NORCIA

at N
or

• $35 million to straighten and widen the
notorious 11km Bindi Bindi Curves
section (Bindi Bindi to Lyons East
Road).

MILING

Port
Hedland

Gingin

Gre

The Stage One upgrade works has been
completed and involved upgrading
76km of this section of GNH.

Goomalling

Toodyay
BINDOON

BINDOON
SOUTH

LEGEND
Muchea to Wubin Stage 2 Upgrade Project

Chittering
MUCHEA

Under construction
MUCHEA
NORTH
60 km
to Perth

Previously upgraded sections, including
76 km recent upgrades (2000-2009)
Town Centre

Bindoon South (2km);
Lyons to Pithara (46km including
Miling); and

The project objectives are to:

Wubin realignment (2km through and
around Wubin).

• create a safer route that reduces
the risk of death, serious injury and
damage;
• increase efficiency in terms of vehicle
loads (mass and size) and reduce
delays for all traffic;
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• increase the capacity to carry more
vehicles; and
• improve reliability with more consistent
and predictable travel times.

Sick days all backed by
Doctor’s certificates
Agility’s actions were unacceptable
says TWU Industrial officer GLENN FERGUSON
Tiffany Radcliffe is a young lady who in
June this year was called in by Agility
Logistics and told she had been taking
too many sick days.

The comp had also attempted to put
Tiffany on a 90 days performance
management plan involving weekly
meetings.

Management complained she had
been off sick 15 days in the previous 12
months.

The Agility managers claimed this was
not a disciplinary measure and that they
were simply trying to find the root cause
of why she was ill.

This was correct but all days were for
genuine illnesses and medical reasons
and Tiffany had provided doctors’
certificates on every occasion she was
off work.
There had been no previous complaints
about Tiffany’s work performance.
Our organizer Steve Perkasich referred
Tiffany to the TWU and opened a file
and took up her case.
Basically, I found Agility’s actions to be
unacceptable.

We have a term for this procedure at the
TWU – it is called a ‘Crock of S..t’
In fact we put it in the workplace bullying
category.
We advised Tiffany to initiate a dispute
settlement procedure in accord with
the TWU Enterprise Agreement with the
company.
The Outcome was that on July 15 the
an Agility manager wrote to the TWU
thanking us for bringing the matter to
the firm’s attention.

Tiffany Radcl
iffe
“Having had the time to review details
of your grievance I would like to formally
withdraw the performance management
plan put in place”.
End of story. And a happy ending at
that.

WE HAD A WIN FOR A HARD-WORKING TRUCKIE
Peter Dear is a hard working truckie who has toiled for a
few firms who consistently fail to make our TOP 100 GOOD
EMPLOYERS LIST.
Earlier this year he was driving for a mob called Northlink – I
don’t know too much about them but they certainly aren’t
amongst the top payers.
Peter fell out with of them when they accused him of causing
damage to alternators and other truck parts.
They also accused him of fabricating his times because
they didn’t match his GPS system.
Peter tried, unsuccessfully, to explain the simple fact that
you could be working when the truck wasn’t running –
loading and unloading for example.
In fact, he told the Northlink boss that he had all the answers
to his unfounded allegations. The boss said get your gear
and get out of here.

‘Peter was sacked for
things he didn’t do,’
says GLENN FERGUSON
in lieu for being sacked on the spot without the required
notice.
So we took up his issue with Northlink on June 30. On
July 14 I sent an email to Peter asking Peter if the firm had
deposited his funds into his bank account – as they had
promised me they would do..
Peter replied by email: “They certainly have thanks to you
and the TWU Glenn”.
“We are very pleased with the outcome and I have just paid
our union fees. Thanks Glenn”.

Peter was sacked on the spot for things he didn’t do.

If you are dismissed from your employment and believe you
haven’t been paid your full entitlements, call the TWU on
9328 7477.

The boss also refused to pay a day’s wages and an overnight
allowance he was owed. Nor was he paid a week’s wages

Our industrial and legal team will swing into action on your
behalf.
The Wheel Spring 2014
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Bus driver may have seen cyclists crash
A Transperth bus driver may have
witnessed a road traffic incident on
Hospital Avenue inside the Sir Charles
Gairdner Hospital precinct involving a
cyclist and a garden buggy.
The collision happened between the
unregistered garden buggy driven
by a hospital worker and the injured
cyclist at around 6:15am on March 25,
2013.
Slater & Gordon public liability lawyer
Jacinta O’Connor said the collision
occurred right in front of a Transperth

G4S ISSUES

bus and a number of other drivers and
pedestrians.
“My client was riding his bicycle to
work when the alarming incident
occurred,” Ms O’Connor said.
“The impact threw him over his
handle bars and he landed heavily on
the ground permanently injuring his
shoulder.
“His injury means it is unlikely he’ll
be able to return to work in the
construction industry.

JOHN CUTRALI Reports

G4S members have asked me to check a few issues
with the company and we are waiting on a response
to a back pay claim involving annual pay rises,
Thanks to Carmel Davies and the other delegates for
following up on members complaints and chasing the
pay rises.
The G4S agreement is coming up for re-negotiation
next year and we will be trying to decide on a log of
claims to put to the company.
Our delegates Neville Lewis, Malcolm Lambert
and Carmel are kicking a few ideas around at the
moment.
Thanks also to Charlie Jones for his commitment to
the TWU and his workmates as one of a strong band
of delegates.
Charlie has now moved on from G4S and is enjoying
himself in his new job not far down the road.
We were seeking nominations for a replacement
delegate as The Wheel went to press.

“We understand that a Transperth bus
driver may have seen the incident but
we want to emphasise that the driver
was not involved in the actual collision
at all.
“Finding witnesses to the incident
could mean greater access to
resources for our client and his family,
and help him with his rehabilitation.”
If you have information that could help
the injured cyclist, contact your union
representative for a referral to Slater &
Gordon.

Pay rises and job security
both crucial at Startrack
After months of negotiations we have
says
saysKEITH
KEITH SAUNDERS
SAUNDERS
reached an in-principle agreement
with Startrack on a new EBA for our members around the country.
It was a hard slog but I am certain we came away with the best
possible outcomes. Thanks to all our WA delegates for their support
throughout the process.
And Special thanks to Rod Coleman and Neil Holland who
represented their respective yards during the often tense
negotiations.
The key features of the agreement are.
• Three 3% pay rises with the first to be back-paid to 1 July 2014.
• A $500 sign on bonus for full-timers and $250 for part-timers and
casuals.
• A productivity bonus incentive scheme where the Union,
Delegates and the Company work together to determine the
targets each year.
• Monthly paid yard meetings and an increased TWU presence and
attendance at inductions and site meetings.
• Stronger and clearer disputes procedures covering a wider range
of industrial issues.
• A separate signed deed that will protect our members’ jobs as the
Company undergoes structural and operational changes during its
merge with Australia Post.
• Startrack’s paid parental leave policy to be put in the Agreement
giving workers a greater say in the Policy.
• Monthly paid yard meetings.
Some really good wins in the current economic climate. And the
agreement gives us more power to continue to act in the best
interests of our Startrack members.
It will ensure sure their job security is not under threat from the everchanging environment at Startrack since the 100% acquisition of the
financially troubled Australia Post.
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Bus News

From our Bus Industry Organiser Phil Ogden

Roe St dunnies on the nose!
‘I don’t believe
it was a driver
who defecated
on the floor’
Over the last couple of months I have
been swamped by drivers’ complaints
re the condition of the male toilets at
the Roe Street bus station.
Complaints include: they keep blocking
up, no soap to wash your hands with.
The toilets smell and they are just
generally dirty.
Drivers are also unhappy that the
general public seems to be using them
as well.
These are all legitimate points and we
are putting pressure on the PTA to get
things fixed
However I also have some points to
make:
1) The Toilets Blocking Up
Guess what there are something’s
that don’t belong in a toilet bowl and
the first thing is THE CARDBOARD
TOILET ROLL TUBE.
Common sense tells me that you
would put it in the bin, NOT DOWN
THE TOILET.
The paper towel for your hands
also belongs in a bin and NOT
DOWN THE TOILET.
Due to their frequent usage, the
toilets are also pumped out
every five days to help stop these
blockages.
2) Hygiene of the Toilets
There have been complaints of no
soap. The soap dispenser was
broken. This could have been a
member of the public or a driver,

I would like to think that this was a
member of the public. Either way
by now the dispenser should have
been replaced by a stainless steel
one.
The general condition of the
toilets has also been high on
the complaints list. I have been
advised that inspections by
cleaners should be taking place
half-hourly.
As a Bus Driver myself I don’t believe
for one minute that it was a driver
who defecated on the floor. The
general public are not to use these
toilets therefore the door to these
toilets MUST REMAIN LOCKED.
If you do not have a key, or your key
is not working to the toilet door then,
please see your Depot Co-ordinator to
obtain one. There have already been
200 odd keys issued to drivers this will
ensure the toilets state of hygiene.
The bottom line to all of this is that as
drivers we need to look after each other
come on guys help each other.

Ya Jokin
I woke up to go to the
toilet in the middle of the
night and noticed a burglar
sneaking through my next door
neighbor’s garden.
Suddenly my neighbour came
from nowhere and smacked him
over the head with a shovel,
killling him instantly. He then
began to dig a grave with the
shovel.
Astonished I got back into
bed.
My wife said, ‘Lou you’re
shaking, what is it?’
‘You’ll never believe what
I’ve just seen’ I said, ‘That
Bastard next door still has my
f..king shovel.’
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Thanks for your contrib

Wheel editor and WA assistant secretary PAul AslAn pays tri
A man who made a big contribution to
your union over many years has recently
retired and he will be missed by his
many mates in the transport game.

Vern started working life as a teenage
roof carpenter but it quickly became
evident that his future didn’t lie in the
building game.

the hardest work I have ever done and
I eventually came to the conclusion that
there is only one thing sillier than sheep
and that’s the blokes who cart them.

During his 41 years as a TWU member
Vern Griffin put in longs shifts for us as
both a delegate and an organiser.

“I was always standing on roofs watching
trucks go up and down when one day
the boss said, ‘I think you are wasting
your time here’ and that was it.”

“But I I kept at it for a few years
moving around a bit. I spent time
in Wyalkachem, Goomalling and
Northam. I have always liked the bush
and country people.

An out-going bloke with a dry sense of
humour and a point of view on most
issues the mustachioed Vern was very
well-known and popular around the
traps.
A true blue, dinky di type who knew the
history of trade unions and how united
struggle over more than a century
has greatly improved the wages and
conditions of working class people.

As a tall skinny 18-year old Vern got
his first job driving for a crust on the
Riverland in South Australia carting
produce to the Adelaide markets.
He took to the work like a politician to
a travel perk but family ties eventually
drew him to the West where he lived
with his father for a short time in Boyup
Brook.
“One thing led to another and I was
soon driving a log truck at Wilga
down South.
“It was was your typical little
logging town with half-a-dozen
jarrah weatherboard houses. I
lived by myself and used to do
the washing in the copper. I lived
like a hermit but stuck it out for
three or four years. They called us
jarrah jerkers,” Vern recalled.
“After that I went carting
livestock - cattle and sheep. It’s

“When I first joined the TWU I was driving
tippers for Godfreys Sands. We were
having a few probs so I rang them up
and got the union involved. That was in
1973 and the rest is history.
“I remember our wages and conditions
weren’t too flash. We were doing long
hours and not being paid properly. The
amenities were piss poor too.
“In those days the benefits were nothing
like they are today thanks to the unions.
A lot of young people don’t appreciate
that but they should.
“The amenities were piss-poor too. If
you wanted to have a crap you grabbed
a bit of paper off a cement bag and went
behind a shed or a tree.
“Old Paddy Hartnett was an organizer
then – a lovely old Irish bloke. Paddy
came out and we had a few wins. It was
a good lesson in what sticking together
can do for workers.
“Later I became the TWU’s shop steward
at Bellways in Belmont. A lot of great
blokes worked for Bellways. The work
took me all over the state. I was with
them for nearly seven years. I enjoyed
the work, I loved the bush being out on
the open road and the characters you
met.
“There was me old mate Norm Gobby at
Bellways and Zorro to name a couple.
“I’ll always remember a funny thing with
Zorro. He was allergic to bees and one
day he was driving up Albany Highway in
Kelmscott when one flew in the window
and stung him. He drove his truck and
trailer into the Armadale Hospital.

At a TWU National Council meeting with State Secretary
Jim McGiveron (left) and former TWU President John ‘Radar’ Ramsell
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“They were salt of the earth people. But
really staunch unionists were generally

bution Vern

ibute to VERn GRIFFIn
‘If you wanted a crap you
grabbed a bit of paper off
a cement bag and....’
a bit thin on the ground. Back then we’d
have our TWU meetings at night in the
old Trade Halls in Beaufort Street but it
was usually only friends and relatives
who attended.
“But I was always keen and one day the
then state secretary John ‘JJ’ OConnor
showed he had enough faith in me to
give me an organisers job. It was a great
opportunity and I enjoyed the work very
much.

those who put in the hard yakka and
ensure the companies survive and turn
a profit.

“I’d also like to thank Graham Kierath
and John Howard from the Liberal Party.
They brought out the mongrel in me.

“I always enjoyed having a blue with
the big bosses. Men such as David
Gillham from Bells. Everyone called him
Mophead – affectionately of course .
Once a dispute was over things returned
to normal with no grudges kept.

“I really enjoyed organizing and helping
people in transport yards but I know it’s
a lot harder for today’s organisers with
all the restrictive laws we work under.

“JJ always told me when you have a
blue and win, always leave the boss
with a bit of dignity. I think that was
good advice.

“30 years ago you could walk into the
yard and have a blue. The bosses were
old hands who had come through the
ranks and they knew what they were
talking about.

“Of course union organizing isn’t just
about having blues and fixing peoples’
problems. Recruiting new members is
vital. You can’t have an effective union
without strong membership.

“They learned behind a wheel of trucks,
they worked their way up. Now you have
all these young HR ‘professionals” who
all have degrees and see themselves as
being above ordinary workers. Above

“I’ll never forget the bloke from
Brambles Interstate who I insisted fill
in an application form. He put his name
down as Jesus Christ. He escaped
joining just like Jesus was raised from

‘Graham Kierath and
John Howard bought out
the mongrel in me’
the dead after he was crucified by the
Roman’s”.
For the past 10 years Vern has been
driving tippers for Condo Cartage. He
says Frank Condo is one of the best
bosses he ever worked for.
I like Frank – he is a good down to earth
bloke and he is a fair man.
Vern got the message to retire after
reading too many of his mates names
in the obituary columns. He wants to
do some travelling and and is off to a
flying start.
The day after I wrote this column he flew
out of Perth heading for Kuala Lumpur
with his partner Janice who was born
in Malaya but has been an Aussie for
40 years.
When they return they will find a good
caravan to buy and head off up the road
to see a bit more of the land they both
love – Australia.
We wish them many good times
together and we sincerely thank Vern
for the tremendous contribution he
made to our union.

Taking care of paperwork with a
couple of our delegates

Editors Note:’In the next edition
of The Wheel we will feature
Peter “Magic” Aitken, who was
also a TWU organizer in the 90’s.
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1 Wellard St,
Bibra Lake WA 6163
(08) 9494 2777
(08) 9494 2788

pleased to support the t.w.u.

jonesway
Specialised Transport

Specialising in
Pressurized Pneumatic Tankers
Over dimensional loads,
extendables etc.
Road trains, Low loaders
Heavy Haulage, Block work
Providing end-to-end
logistics solutions.

www.matictransport.com.au

We are Perth’s premier service
and repair centre for:
Pressure Tankers
■ General Trailer Repairs
■

Truck Fit Up
■ Mobile Service
■

MARK NODARI 0419 249 879
Trailer Repairs Service Manager

BRAD SNOOK 0438 249 111

• Tilt Trays (all sizes) • Low Loaders
• HIAB Crane Trucks
• Oversize Loads • Extendable Semis
• Air Suspension Trucks & Trailers Available
• House Relocations & Mining Camp Shifts
for all your transport requirements
Ph 6254

Visit us
online @

www.joneswaytransport.com.au

7600

Fax 6254 7601
Unit 2/7 Eureka Road
HIGH WYCOMBE WA 6157

Email: joneswaytransport@bigpond.com

TRUCKWORLD RENTAL proudly offer you a fleet of
600 assets covering more than 50 different types of road
transport equipment. From a 2 tonne van on a “C” class
drivers license, to a quad train and everything in between
including a wide selection of rigid trucks (mine spec),
and a diverse selection of trailing equipment.

✓ WE WANT YOUR BUSINESS AND WILL OFFER
CUSTOMER SERVICE AND QUALITY PRODUCTS THAT
WILL PUT US AHEAD OF OUR COMPETITORS

Pneumatic Tankers Service Manager

22 Cocos Drive, Bibra Lake WA 6163
PHONE 08 9494 2712 FAX 08 9434 9428

www.bibralaketrailerrepairs.com.au
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RENTAL

www.truckworldrentals.com.au

CALL 08 9251 6200
email: tony@truckrentals.com.au

Older Workers O
Older Workers Opt Out

It’s sad to see them go but they have earned reti
says Wheel editor and Assistant Secretary PAUl ASlAN

It’s sad to see them go but they have earned retirement
The exodus of older workers
says Wheel editor and Assistant
Secretary PAUl ASlAN
continues as many of our longThe exodus of older workers
continues as many of our longterm members opt for retirement
and a rest from the rigours of the
transport business.
On this page we publish a few
of the letters of resignation we
have received in the past few
months from people we hold in
the highest regard.
Interestingly, the only thing many
of them ask for, after decades of
loyal membership, is that they
continue to receive The Wheel
magazine.
And, of course, we are happy
to oblige.
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Having reached the grand old age of 66
I have decided to hand the keys over to
the younger brigade, so it is with regret
that I resign from the TWU after 33 years
as a member.
I would appreciate it if I could receive a
copy of The Wheel to still keep up with
what is happening in the outside world.
Colin Ireland
Star Track

HHHHHH

I HAVE NO CHOICE
After many years of rehab and still no
return to work I have no choice but to
resign due to the financial tightening of
the belt (Thanks to the budget).
Thanks to everyone over the years
for their support – without you guys
transport workers are up shit creek.
Stephen Saul
Nalco
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A lOT OF CHANGES
OUR CONDITIONS PlUMMETED

HHHHHH

THE GRAND OlD AGE
Having reached the grand old age of 66
OUR
CONDITIONS PlUMMETED
I have decided to hand the keys over to
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working
in
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I have been working at Giacci Brothers
in Picton for the past 22 years. Thanks
to everyone at the TWU.
Noel Walton
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...Story Continued

Veterans Retire
THANKS TIM DAWSON
I have had to retire due to ill health,
Thanks to Tim Dawson and TWU
Super for your help. Best Union I
have been in.

Settlement for
TWU member

David Clinch

HHHHHH

I HAD A BRAIN FADE
I first joined the TWU in Victoria in
1971, and transferred to WA in 1978.
Except for six or seven years
languishing in another organisation (I
had a brain fade), I have enjoyed the
benefits of membership.
The discounted shopping opportunities easily contribute to good
value for money along with job
security when needed.
I enjoyed the company and gained
some great experience from JJ
(O’Connor) and Jimmy (McGiveron)
and wish Tim Dawson continued
good fortune in keeping union values
solid.
Chris Raabe

HHHHHH

IT WAS AlWAYS A PlEASURE
After 25 years in a truly great and
progressive union the time has come
to resign.
On the few occasions I have had to
call on the union for help it has always
been a pleasure to see just how fast
and efficiently the problems have
been dealt with.
During my six years at Skippers
Transport and thru 13 years at SCT
in Forrestfield I have been proud to
have the various organisers put so
much effort into securing a better
deal for the members.
In today’s climate any worker who isn’t
in a union leaves themselves open
to being ripped off by employers
who are always crying poverty and
claiming they can’t improve wages.
I enjoy The Wheel and would be
grateful if I could continue receiving
it. Thanks to you all.
Lawson ‘Bluey’Campbell
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A TWU member who was injured
when he slipped on liquid and fell
near a soft drink vending machine in
Coles has been awarded a significant
settlement for his injuries.
Kim Powell, a 56 year old truck
driver, suffered a fractured knee
cap and tendonitis, and endured two
surgeries for which he had to take
several months off work.
His lawyer, Slater & Gordon’s
Jacinta O’Connor said her client’s
case was a timely reminder about the
steps which should be taken if we are
injured while out and about.
“My client was seriously injured
after taking a fall in Coles and had to
spend months recovering from that
damage,” she said.
“He now has to live with a permanent
disability which will affect his work and
personal life, and the settlement will
help him cover his medical expenses
and lost wages
“Mr Powell’s situation is an important
reminder that if you do take a fall
in a store or shopping centre, it’s
important to take photos using your
mobile phone, take down witness
names and ensure you report the
incident to the shop manager.”
Ms O’Connor said public liability law
covered a wide range of circumstances
where someone was injured or died
because of another’s negligence or
failure to take reasonable care.
“Slip and falls, school or playground
accidents, food poisoning, dog
attacks and sporting accidents are
just some examples of public liability
claims,” Ms O’Connor said.

☎ 9328 7477 for an
appointment with
our lawyers
“There are strict time limits under
the law for making a claim, so it is
important that you get legal advice as
soon as possible after any injury.
“If you have been injured, you
could be entitled to lump sum
compensation
for
pain
and
suffering, loss of enjoyment of life,
medical expenses, lost wages and
domestic assistance.”
If you need legal advice regarding an
injury, contact the Union office on
1800 657 477 for a referral to Slater
& Gordon – your preferred union
lawyers.
As a financial TWU WA member your
initial consultation is free and you
receive a reduced rate for the rest of
your legal representation.

We got a little higher on
the hog at Dorsogna
What a pig of an exercise…after management going
in ham fisted, it was all going (pork)belly up. I thought
“swine”…living high on the hog, when all we were chasing
was a little crackling.
Okay, so I was telling a little porky…It did however start
out as quite an exercise. They had bought in an Industrial
lawyer (were they that frightened?), to lead their side of
the negotiations.
The first meeting was a little unusual in that our delegate
couldn’t attend, but there was a non-union member who
had thought he could obtain a better outcome.
The second was even more unusual…we had put forward
some very good arguments as to what we were trying to
achieve, and there was some healthy discussion, all the
while with the company crying poor.
THEN, when all was looking good…this person, who
was negotiating for himself and one other, says “I think
we could live with 2.75%”…F@# F#@ F@# F@%#ing
Pr@#!!!...
To say I was a bit peeved is an understatement…and
this, SECOND meeting IN!!...At this point the meeting
concluded, and he shot through pretty quick…
More emails, meetings, and then finally I get a call from
the Delegate, which I might add, I took while at the dental
surgeons a few days after having had some roots removed
under sedation.
He advised me he had been in a meeting with the boss
and it looked like 2.75 was all we were going to get,
and to accept it…I was GUTTED…but, that is what the
members wanted to accept.
At the end of the day, I work for YOU…so I replied in the
affirmative, and the following day, I went into their head
office, fully prepared to accept the terms, with some
allowances increased as well.
But I was nearly blown off my chair when the Lawyer and
HR announced that they just could not pay any m o r e
than 3% per year...EXCUSE ME?!?!...
You could have knocked me on my
arse with a feather!...this little piggy
was chuffed!...SO, a good outcome ALL
round,
I don’t know what to put this one
down to, but a good result is a good
result…(next time round I think I might push
for 7%)…Steve Perkusich

BUY LOCAL,
SUPPORT OUR
MEMBERS!!

Editors note:
Who said pigs can’t fly
– this one certainly did.

Continuation of days
in the life of a union
organiser
By former Toll Intermodel truckie
STEVE PERKASICH
Well, here we are, three and a bit months in...and life has
degenerated into a series of letters...EA, HR, FM (F@#in
Managers)...and I STILL haven’t got to all the yards I look
after, but, ladies and gents, I will get there...
And those hours...those long, long hours...middle of the
night thoughts, where your mind is just swirling with the
issues of the previous day, and the thoughts of meetings
to come, and the never ending expectation of one of
THOSE phone calls...
You HAVE to get up, you have to write things down,
because, you are NEVER going back to sleep, not until
you’ve got it all down on paper...don’t recall seeing THAT
in the situations vacant advert...was driving a truck really
that bad?...
Everyday seems to be taken up by a revolving door of
EA Negotiations (will they ever end?), pay issues, the
odd kick up the arse (not mine for a change), and what
seems like the constant ringing of a mobile phone...
However, I’m meeting some bloody nice people out
there, and that’s probably the second best part of
the job...the best part of the job is causing grief and
heartache amongst management!!...
Although, it has to be said, there are some good ones
out there too)...My partner, she seems of the opinion that
I love my job TOO much, she accused me of being a
professional S#it stirrer...yeah, I like that...
The worst part is attending disciplinary hearings, and
those, well, I don’t like...guys and girls, if your prestart
involves two laps around your vehicle/forklift/office desk,
on one leg, while swinging your left hand anti clockwise,
praying to the Friday gods...do it!!...
At the end of the day, we as a Union, can only do so
much, it is up to YOU to protect your job, sometimes
all we can do is limit the damage, or pick up the pieces...
As the old saying goes, some days are diamonds, some
days are stones...and on those stone days, if you see my
ute parked up, and my head is in my hands...don’t fret,
I’ve not committed suicide...probably just contemplating
it...
And the last word this edition...More members, more
members, more members...more members in your yard
makes us stronger, and more able to negotiate more
MONEY for YOU, our members...and, besides, another
178, and I get a set of steak knives!!...

Stay Safe, Steve
The Wheel Spring 2014
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supporting the twu

Servicing the Mining & Construction Industry Throughout Australia
PROFESSIONAL 24HR SERVICE

Sykes Transport
local & long distance

General Freight
perth - goldfields 7 days
Phone: 9353 5577 Fax: 9353 2270
13 Bradford Street, Kewdale 6105

✓ Heavy Haulage
✓ Construction
✓ Machinery
✓ Agriculture
✓ General Freight
✓ Site Relocations
✓ Hot Shots
✓ Extendables
✓ Over Dimensional Freight

Mobile 0438 551 179
Phone (08) 9250 8122
Fax (08) 9250 8177
Email ben.murphy@tritontransport.com.au

Supporting the TWU

Bulk Waste Water Removal
(Dept. Environmental & Conservation Lic.)

Phone: 9242 2328 Fax: 9242 2860
11 Ulm Street, Osborne Park 6017

Supporting the T.W.U.

BUS DRIVERS
We have vacancies for permanent part time and casual bus drivers at our
depots in Welshpool, Kalamunda, Malaga and Bayswater in Perth WA.

www.clevelands.com.au

INTERSTATE HAULAGE
CONTRACTORS
103 KURNALL RD, WELSHPOOL 6106

Ph: 9356 8566
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Fax: 9356 8577

Applicants must be well presented, reliable people with a good driving
record, excellent customer skills and enjoy shift work.
We guarantee 30 hours work per week for Part time work and overtime
is also available regularly. Part time and casual positions will lead to full
time positions as vacancies occur.
The minimum licence requirement for applicants is MR preferably with an
“F” Extension.
Application forms can be downloaded from our website at path.com.au.
or can be mailed to you on request – call us on 1800 116 386.
We look forward to hearing from you

Pay rises
at Sita
And we keep
loyalty
bonuses
Last dregs of Workchoices
at Harvey Fresh but...
they still want to pay their truckies less
than the minimums, Reports MICK KNOWLES
The last dregs of John Howard’s miserable
Workchoices have been laid to rest with the
expiration of a 5year non-union agreement
at South West dairy company Harvey
Fresh.
The rates the firm has been paying its
truck drivers are among the worst in the
transport industry.
For example they pay their semi drivers $24
per hour FLAT – no overtime loadings – for
all hours worked. And they are working 70
hours a week.
Their B Double road train drivers get $27
per hour FLAT Mon to Fri

They’ve offered 5% extra on out of hours
payments from 6pm to 12PM and 10% out
of hours from Midnight to 6AM.
These piddling offers also fall miles short of
legal minimums.
I’ve worked hard at getting the Harvey
Fresh truckies together and there are some
good people amongst them.
But when you get other drivers nominating
their bosses to be their bargaining
agents you get a bit disillusioned. The
term bum-kissers comes to mind.

On Saturdays, Sundays and public holidays
all classifications get $30 per hour FLAT.

However, we do have some committed
members at Harvey Fresh and we will
continue to push for more improvements
on their behalf.

Harvey Fresh are now offering 3% on
current agreement rates – which still
leaves them miles under the legally binding
award.

We have joined with the United Voice
(Misso’s) who cover the production workers
in an endeavor to get a joint agreement that
puts more money in workers pockets.

Reports MICK KNOWLES
Truck drivers at SITA in
Kewdale & Bussleton
have given the nod to a
new pay and conditions
agreement.
It’s a three-year deal
with an immediate 3%
and two more annual
increase of 3% or the
WA Consumer Price
Index rate – whichever is
the greater.
By the way, the WA
index is currently running
higher than the national
index, so it was a good
thing to lock in for our
SITA members.
The drivers also retain
their loyalty bonus
which is worth $250
every three months - or
$1000 per year.
The
bonus
was
negotiated almost a
decade ago by former
organizer John Cain and
it is a good thing.
The
overtime
meal
allowance was also lifted
to $24.
Many thanks to Steve
Edwards who looks
after the Kewdale depot
for us and does a mighty
job.
Steve runs a very strong
yard. There are less than
a handful of freeloaders
who refuse to join the
union.
Happy to take whatever
the
union
achieves
though!
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The SCT troops at the firm’s CUB site
gave new agreement the thumbs up

It’s a done deal at
Specialised Container
Transport

Reports MICK KNOWLES
A four year agreement has been
negotiated for TWU members at
Specialized Container Transport’s CUB
site in Forrestfield.

The way things are going that should
keep the troops slightly ahead of
inflation while we get through the
current economic slump.

It includes 3% increases this year and
next year, then 3% or the WA CPI in
years three and four.

The above increases will also be applied
to our members service pay.

A BIT MORE TREAD ON
BRIDGESTONE PAY RATES

And the overtime meal allowance will
go from $20 to $22.90.
The safety boot allowance has been
booted up to $154.
Thanks to our delegates John
Baradziej, Simon Ng and Darren
Appel. Great effort guys!

RATES CUT
TO THE BONE
AT COKE
Protracted negotiations
continue on behalf of
owner drivers at Toll
Coke-a-Cola and they
have been tighter
than the elastic
in Clive Palmer’s
underdungers.

We’ve just wrapped up a new threeyear agreement for the Bridgestone
tyre-fitters with 3% annual pay rises.
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The deal also maintains their service
bonuses:

And once they clock up five years’
service the bonus jumps to a handy
$100 per week. It pays to stick around
and the firm wins because they hold on
to top class tyre-fitters like the lads in
our pic.

Those who have been with Bridgestone
between one and two years receive an
extra $50 per week

By the way the boys officially elected
Adrian Pendlebury as their delegate
and he is a good man for the job.
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The drivers want an
increase in their carton
rates but Toll are talking
in cents not dollars.
Toll have re-negotiated
their contract with Coke
and have cut their rates
to the bone. As I said –
its óngoing but it is also
tough going’!

Office Christmas Party
After the annual office Christmas party blow-out, John
woke up with a pounding headache, cotton-mouthed, and
utterly unable to recall the events of the preceding evening.
After a trip to the bathroom he was able to make his way
downstairs, where his wife put some coffee in front of him.
“Louise,” he moaned, “tell me what went on last night.
Was it as bad as I think?”
“Even worse,” she assured him in her most scornful one.
“You made a complete ass of yourself, succeeded in
antagonizing the entire board of directors, and insulted the
chairman of the company to his face.”
“He’s an arrogant, self-important prick, piss on him!”
“You did. All over his suit, “ Louise informed him. “And he
fired you.”
“Well, screw him,” said John.

Will You
Marry Me
Once upon a time a
guy asked a girl “Will
you marry me?” The
girl said “No” and she
lived happily ever after.
She went shopping,
drank vodka
with friends, always
had a clean house,
never had to cook,
had a wardrobe full
of shoes and bags,
stayed skinny and
was never farted upon.
The end

“I did. You’re back at work on Monday.”

Another
Asshole
One lazy Sunday morning
the wife and I were quiet and
thoughtful, sitting around the
breakfast table when I said
to her unexpectedly, “When
I die, I want you to sell all
my stuff, immediately.”
“Now why would you want
me to do something like
that?” she asked.
“I figure a woman as fine as
yourself would eventually
remarry and I don’t want
some other asshole using
my stuff.”
She looked at me intently
and said: “What makes
you think I’d marry another
asshole?”

Granny
Knows
Best
Little Tony was 9
years old and was
staying with his
grandmother for
a few days. He’d
been playing outside
with the other kids
for a while when
he came into the
house and asked
her, ‘Grandma,
what’s that called
when two people
sleep in the same
room and one is on
top of the other?’
She was a little
taken aback, but she
decided to tell him
the truth. ‘It’s called
sexual intercourse,
darling.’
Little Tony said, ‘Oh,
OK,’ and went back
outside to play with
the other kids.
A few minutes
later he came
back in and said
angrily, ‘Grandma,it
isn’t called sexual
intercourse.
It’s called Bunk
Beds. And Jimmy ‘s
mum wants to talk
to you.’

The Wheel Spring 2014

29

Citywalk pty ltd

 Ú Ú
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Depot

19 Howson Way, Bibra Lake
Mobile: 0411 728 673

supporting the twu

Envelopes • Parcels • Pallets
perth - albany - geraldton
bunbury - manjimup - merredin
Overnight 5 days a week
Phone: 9250 1455 • Fax: 9250 1473
• Mobile: 0408 145 390
2/17 Elmsfield Road, Midvale 6056

Albany: Ph 9841 8641 or 9842 2641 Fax 9842 1465
Perth Pick Ups: 9479 2555

PLEASED TO SUPPORT TWU

A TRUCKIES RECOMMENDED STOPOVER!!

For all Your FREIGHT

Swagman Roadhouse
Serving a wide variety of delicious
dine-in or take-away meals

A Proud member of the ATN

24 HOURS
7 DAYS A WEEK

Country Freight Receivals
Warehousing & Distribution • Container Sales/Storage
“Dun Once, Dun Right”
MOBILE 0419 916 170 FAX 9453 1066
OFFICE 9453 1011
655 DUNDAS ROAD, FORRESTFIELD 6058
www.dunbarsfreight.com.au
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• Fuel Cards, Caltex, Shell, Motorpass, Motorcharge & Fleetcards
• Shower & Toilet Facilities • Accommodation • All Major Credit Cards
Lot 499 Hepburn Street, Mount Magnet Phone: 9963 4844 Fax: 9963 4330

It’s far from smooth travelling these days
A recent survey
of Perth’s bus
drivers has shone
a spotlight on the
many problems
that confront
bus drivers today.

ON the BUSES

Our bus drivers speak out

The following is
just some of the
feedback we
received.

‘It can take up to 40 minutes
to get out of the city block’

STRESS lEVElS ARE RISING

TOO lONG IN THE SADDlE

I HAVE TINNITUS

With the large increase in traffic flow
throughout the metro area stress levels
are rising.

Drivers should be given more time to
get out of their seats to prevent health
problems related to sitting for long
periods of time.
Craig Cartledge

Since the introduction of the MB405NH
bus I have experienced tinnitus (constant
noise in the ears) which I believe is
connected to the air-conditioning
system.

Transdev

I suspect it may be related to how the
aircond is delivered to the bus.

We need to be reminded at all times and
allow space and time for other drivers
on the roads.
I personally feel a constant reminder
is the best cure for better driving skills.
And also bring to attention all possible
problems as soon as possible. It’s called
prevention.
Have a great day and stay alert.
Your Transdev bus driver
Donald

SOME ROADS ARE APPAllING
The condition of many of the roads we
drive on is appalling.
It has got to the point where you have
to remember all the worst spots and
avoid them.
You have to change lanes or drive
carefully over them to avoid a bonejarring jolt. Even the suspension seats
don’t compensate enough.
Swan Transit driver

I lOVE BUS DRIVING BUT…
Transdev,
workers.

I

find

looks

after

their

I have not sought medical assistance but
wonder if this is a problem for others as
well. On occasion it can interfere with
sleep and it is annoying.
Swan driver

The management is very good, I just
find some of the rostering stupid. Most
of the time I don’t get a weekend off
to spend with the wife and kids but I
suppose it’s the nature of the job.
I love driving buses, they should have a
roster for Earlies, Day, Afternoon to Night
Shifts because the day is very long.
And have a pool for weekend work – a
fair one.
People on the streets need to be
educated that buses have the right of
way when pulling out of bus stops. I’ve
even had close calls with police cars.

ClEAN THE WINDSCREENS
For driver comfort and safety more
attention should be paid to having a
clean windscreen and side mirrors
(wiped with squeegee) at the beginning
of the day.
The screen washers should also contain
water. Unhealthy seat backs should be
replaced on some older buses.
Name withheld

Thanks for letting me have my say.
Name withheld
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STINKING DUNNIES WORSE THAN
REFUGEE CAMPS
Toilet facilities at Roe Street are worse
than refugee camps. How do I know?
Some drivers who have been in
refugee camps have told me.
The PTA put new locks in the loos and
in the lunchroom. Transdev drivers
seem to be the only ones who didn’t
get new keys. We can’t even get into
the loos most of the time.
When you try to get the PTA employees
to press a button to let you into the
lunch-room they tell you they are
pissed off pressing the button. What’s
the world coming to.
Bill Linning
Transdev

lUxURY VOlVO
The truth is, driving for Transperth is
an excellent job.
I enjoy driving anything but driving a
Volvo B7R is luxury.
I know a bit about poverty and abuse.
My life as a bus driver in Perth is a
very good life. Of course if I win Lotto
I will quit immediately. Until then I’m
smiling.
Name withheld

MORE SECURITY NEEDED
DOWN SOUTH
We need more security. We need more
cars between Mandurah and Rocky,
Security for me!
Name withheld

ON the BUSES
Our bus drivers speak out

NO BUNBURY SECURITY
Although I work in and around Bunbury
I still have regular jobs that take me
into Perth traffic congestion.
InBunbury there are the same problems
with anti-social passengers but
we have no security back-up in any
emergency.
Transperth security officers may come
to Bunbury once every four months
– if that. And they have a quiet stroll
around the CBD for a few hours then
off to Perth.
Name withheld

UNPROVEN COMPlAINTS
It is distressing to have complaints
made about me that are not true and
can’t be proven. This is made worse
by receiving a written warning for
those complaints.
Some schedules are so tight I could
not complete them on time driving my
own car and therefore not having to
stop to pick up passengers.
I appreciate that the company is not
prejudiced against the age of drivers.
Name Withheld

TIME TO THRASH OUT
CITY CONGESTION
I think it is about time the TWU sat
down with the Perth City Council, PTA,
Path, Transdev, Swan and someone
from the government to thrash out the
way the city traffic is run.
I have been a bus driver since 1978 –
30 years in the UK and six years here.
And I might say, all have been accident
free but there are some issues to be
sorted.
You might ask, what do I know?.Well
regularly driving buses in the city 13
days out of 14 each fortnight you get a
fair idea what is going on.
But those in authority don’t seem
bothered. The PTA has the strong
hold over the bus companies so they
will not ruffle any feathers.
So it comes down to the powers that
be.
Name Withheld.

AGGRESSIVE PASSENGERS
I have been driving buses for two years
and in that short time I have witnessed
a big jump in the level of aggression
towards me and passengers.
I have been party to conversations
of people who have been driving for
10 and 20 years and they accept
that being abused and spat on and
having drinks thrown on them is part
of the job. Not me!
I will not move the bus until the
person is removed from the bus. I will
not get these people closer to their
destination.
With a bit of luck this action might
speed the security car up. Actually,
there might just as well be no security.
I think Transdev couldn’t care less
about security.

‘Stinking dunnies are worse
than refugee camps’
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Name Withheld

NO lONGER A PlEASURE
I have been driving buses for 26 years
and in the beginning it was a pleasure.
Now I only drive one AM run and one
PM run. The rest of the time I spend in
the workshop.

ON the BUSES
Our bus drivers speak out

The change in the behaviour of and
attitude of some passengers during
my time has been remarkable.
The only way I have managed to stay
safe over that time is to ignore checking
tickets and disputing fares. This is the
biggest cause of all problems.
Just drive the bus safely, be polite, and
you stay out of trouble!
Name Withheld

BAN UNRUlY PASSENGERS
When are Transperth and the bus
companies going to get serious about
the anti-social and violent element in
our society.
On numerous occasions bus drivers
take action to have an unruly passenger
removed from a bus only to have
Transperth security escort the culprits
on the next service.
These individuals (for want of a better
term) should be banned from catching
another bus for the whole night and
possibly longer.
I recently heard the managing director
of the PTA tell a radio interviewer there
was only the occasional problem on
Transperth buses and trains. He has got
to be joking.

UNPROVEN COMPlAINTS

KARRINYUP ROBOTS

It is distressing to have complaints made
about me that are not true and can’t be
proven. This is made worse by receiving
a written warning for those complaints.

Swan manager Brian Thompson at
Karrinyup Depot seems to think that us
drivers are robots, not human beings.

Some schedules are so tight I could
not complete them on time driving
my own car and therefore not having to
stop to pick up passengers.
I appreciate that the company is not
prejudiced against the age of drivers.

Name Withheld

Name Withheld

IT’S BlOODY COlD AT NIGHT

‘I’M HAPPY’

I drive the late shifts and my main worry
is the congestion coming out of the city.
Also going in to the city.

I’m in my second year as a member of
the TWU.

One time it took me 40 minutes from
the Bus Port to my stand in William
Street. And things are getting worse.
My other problem is no heat coming
out of heaters. As I said, I work the late
shifts and it gets bloody cold at night.
We shouldn’t have to put up with cold
buses. In Summer it is the other way
around.
Desmond Hedland
Path Transit

I have no complaints about the way I
am treated by my superiors, my working
conditions or my wages.
I consider myself lucky to have been
offered full-time experience at my age
with no experience.
Mikew Van Trier
Transdev Cats

We need to eat, drink and go to the toilet
just like our passengers.
Our last few cuts of shifts have turnaround times squeezed down to two
minutes.
Try finding a space at Roe Street
Station for a bus at peak times to secure
your bus, go to the toilets and be on
your stand before a depot coordinator
is calling out your bus number because
you are two minutes late getting there.
Coordinators are also rounding up to
the nearest minute when paying drivers’
overtime for helping out with changeoffs or covering extra runs.
Myself and quite a few other drivers
are ONLY working to our shift book
obligations and are not putting our hand
up to help. C’MON.
Swan Transit, you can still make a
good profit without penny-pinching us
drivers.
Last whinge! Sorry: Morale at Karrinyup
is the lowest I’ve seen it in three years.
I’m always telling drivers who are not in
the TWU to Join up. Crazy if you’re not!
Name withheld
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Supporting the TWU
Servicing the
truck industry
ALL AREAS

H Refrigeration Transport H Semis
H B Trains H Chiller Freezer
H Pocket Road Trains & Rigids
Phone: 9721 4600 Fax: 9721 4900
8 Palmer Crescent, Bunbury 6230

Daryl Warren Mobile: 0439 327 732
Email: advancedfibreglass@bigpond.com
Address: 16 Williams Road, Kelmscott 6111

www.bishopstransport.com.au

Servicing the Trucking Industry Statewest

mortlock
fabrication & repairs
avon valley

truck body specialist
Truck & Trailer Modifications
All types of Welding & Steel Fabrications

phone: 9629 1168 fax: 9629 1269
lot 463 main st, goomalling 6460

SPECIALISING IN TRIPLE ROAD TRAINS TO
THE MINING, OIL & GAS INDUSTRIES
We have all DG licences including Explosive & Radioactive Licences

Ph: 08 9259 7500

Cameron: 0438 226 368
Michael: 0429 997 715

20 Bedford Crescent, Forrestfield
Email: admin@bishopstransport.com.au

Truckies Recommended for Support - Lloyd Radford from

Servicing the TWU Drivers and Roadtrains

geraldton
truck services

BP WUBIN TRUCK STOP

24 hours 7 days a week

Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

Heavy Towing
Mobile: 0429 203 708 (All Hours)
Phone: 9965 3900 Fax: 9965 0400

SUPPORTING THE T.W.U.

ROAD DISTRIBUTION SERVICES

LOCAL INTERSTATE OVERSIZE LOADS
PHONE: 9259 8716 MOBILE: 0439 966 179
FAX: 9259 8778

123 Kurnall Road, Welshpool
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ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

Servicing the Transport & Truck Industry
10%
nt
Discou
TWU
rs
Membe

10%
Discou
nt
TWU
Membe
rs

THE NEW NAME FOR QUALITY USED TRUCK SALES
• Fully equipped Service Department & Onsite Service Available
• Spare parts - New and Second Hand
• New and Used Trailer Sales and Hire
• Stock Wanted - Top Prices Paid
Unit 14, 1733 Albany Highway, Kenwick 6107
Phone: 9452 1703 Fax: 9452 1709
Daniel: Mobile: 0457 717 682
www.catalanotruckequipment.com.au

CAUGHT SHORT AT EllENBROOK
I work in Ellenbrook Depot now and
used to be in Karrinyup.
There are no toilets available while
running and only one at the depot.
If you are running late and go to the
depot toilet you get under pressure of
driving unsafely. And if you don’t go to
the toilet you put your health at risk.
Few trips have enough time between
them to go to the toilet.
Nittim Jassam

OlD RENAUlTS
Why are we still driving old Renault
buses that are poorly maintained, unairconditioned, unheated and rattle so
badly you can’t hear yourself think.
In my depot, if you defect a bus with
no aircond they just switch to ‘winter’
which effectively turns off the aircond
altogether.
At one stage when I pointed this out
to management they put out a memo
banning us from opening the side-panel
so we wouldn’t know they had done it.
Another time they left it on ‘Summer’
but disconnected wires from the back
of the switch.
I have been ordered to drive on a flat
rear-tyre (whilst fully-loaded), drive
with the front door open (due to the
door not closing) which regulations
strictly forbid.
Name Withheld

ON the BUSES
Our bus drivers speak out

CHARGE OFFENDERS

SMARTCARD SOlUTION

I would like to feel that the PTA would
take our concerns seriously with antisocial behavior towards bus drivers.

Most issues could be resolved if
WA implemented a “Smartcard”
only method of payment for public
transport.

I would also like security powers to
charge offenders. Maybe adopt the UK
principle of security boarding anytime
during the runs to check tickets and
issue fines as appropriate.
They do it on the trains, why not on
the buses. Making it standard practice
would make it easier on bus drivers.
Name withheld

CAll IN WORKSAFE
Something needs to be done about the
toilets at the Roe Street Bus Station.
They are too small, dirty and have no
hand towels!
The PTA moans about how much water
is used!!!! But often there is no water
there and this has been going on for
months,
Call in Worksafe.
Name Withheld

Nearly all our confrontation and delays
are caused by fare negotiations
and unprepared cash payers. Also
checking of tickets is time consuming,
and let’s face it, half our concession
passengers travel all day on a $1.20
ticket.
Imagine in bus services actually turned
a profit? Then maybe pay negotiations
might run smoother.
On another subject it seems to be
perceived that bad and aggressive
passengers come out after 3pm. When
you and your passengers feel under
threat, the last thing you want to hear
from your Traffic controller is, “Sorry
there’s no security available.
Name withheld

lET’S STICK TOGETHER
As the companies won’t encourage
courtesy and co-operation between
drivers, I wonder if the Union would
consider some sort of campaign
to encourage all drivers, from all
companies, to remember that we are
still on the same side out there.
We need to foster a mindset of
solidarity, courtesy and co-operation
between us all. In the end it would help
us to carry out our jobs more easily
everyday out there in the jungle.
We have enough to put up with looking
out for pedestrians, vehicles and of
course looking after passengers.
Let alone having to fight for the road
with other bus drivers intent on beating
us on the roads. Lets hope for a little
sanity out there.’
Blake Sewell
Path Transit’
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A seriously good-looking crew from
Serco’s transport division at Canning Vale

Serco troops reject firms offer and
its back to the drawing board
Serco have updated their pay offer in the
current round of Enterprise Agreement
negotiations but it’s not enough for their
hard-working employees.
The firm has made a few changes to the
old agreement and a couple of new ones
but our members are not happy with the
proposed package.
So we took the entire offer away and
drafted up a new agreement and
presented it to Serco.

continuation of the 7.6 hour day and
overtime provisions.
Serco had only offered a 2.9% pay rise up
front with another two annual rises based
on the Wage Price Index movements,
which is lower than the inflation rate at
the moment.
Our draft is a big improvement on the old
agreement with a few extras thrown in.

I reckon our draft is a better way to go
about things.

Once we get a response from Serco
we will take it to our members for their
feedback. They will decide if we accept
or reject it.

It includes most of the changes we would
like to see in the new EBA, including the

I will be getting out and around some of
the sites I haven’t visited for a while.

Western Resource Recovery

Cash in Transit Survey

We were waiting for negotiations to
recommence at Western Resources
Recovery as the Wheel went to
press.

We have a survey doing the rounds
for the Cash-In -Transit Industry and it
is vital members fill them in and shoot
them back to us ASAP.

We had previously met the firm’s wise
people from the east and expect them
back back soon with an idea on how
much they are prepared to chuck on
the table.

Hearings will conducted by the Road
Safety Remuneration Tribunal into the
sector giving us a golden opportunity
to air problems our members deal with
daily.

Our claim is 5% for each year of the
agreement and we want rights of
representation for our members to be
formalized in the agreement.

So please, do your bit by completing
the survey and sending it back if you
haven’t done so already.
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Lights out
at Prosegur
We have progressed
slowly on this one with
Prosegur only offering
2.8% a year for two
years and 2.9 for the
last 18 months.
Frankly this is still
not good enough
considering the
changes (trade-offs)
they are seeking.
We reckon what they
are offering in exchange
for paid breaks goes
nowhere near where it
needs to be.
They are also seeking
to have new starters
put on:
• Fixed minimum hours
of 16 a week.
• A paid minimum for
public holidays.
• Personal leave of
6.5hrs.
They are turning off
the lights down there
to save money at the
moment so this is
gonna take some doing
to get finished.
I have suggested they
leave the paid break
alone and shorten the
agreement to two years
but have had no joy yet.

Expletives
Greet
Bevchain
Offer
Well, after sitting through a
presentation - which went for
about 50 minutes - from the CEO of
Bevchain bleating about how poor
they were (she flew from Sydney to
tell us this).
And that Linfox and Lion Nathan
did not pour any money into the
company...and blah blah blah, lack
of opportunities, yak yak yak, fierce
competition...zzzzzz...ooh shit...did
I miss anything??...
Along the way, and many calls from
our delegate (a good natured hard
working soul) who was getting a
bit peeved being asked the same
question; “mate, what’s happening
with the EBA”, we FINALLY received
the draft document.
From that point a plan to meet
was sorted. To say that did not
go exactly smoothly, is a bit of an
understatement...
One of the kind souls from Bevchain
had gotten around to visiting us, and
during the meeting (which lasted all
of 5 minutes) made the Company’s
offer (well, when I say offer, I mean
they threw the members some
crumbs).
So, armed with said “offer”, I met
with the troops, who roundly said
(with apologies), “why, thank you so
much sir, may I have some more?”...
or something like that...there may
have been some expletives thrown
in, but, you know, we’re a family
mag...
So away I went and informed
Bevchain of their employees’ R
RATED response, and put forward
a counter offer, of which we are
now waiting an answer.
Hopefully it will be a better one...
tune in again next issue, as I say
“shall we accept this better and
more reasonable offer?”...and the
troops shall say...
Only time will tell.

Super - it’s no

laughing matter

There is nothing better than having a job
that makes people happy and having a good
belly laugh from time to time along the way.
Since starting in my new position I have
been meeting a lot of TWU members and
what a great jovial bunch they are.
But when we talk about Superannuation we
shouldn’t treat it as a laughing matter.

OBITUARIES
Harry ‘Toby’ Parkes
We were saddened to
hear of the passing of
long-term G4S member
Harry Parkes and take this
opportunity to express
our deepest sympathy to
Mrs Parkes and family.
Harry was a valued staff
member with a long
service record.

The decision you make now about your
Superannuation will have lasting effects.
Remember….It is up to you to decide what
lifestyle you want in retirement.

According to all reports
he was also a great work
colleague, officer and
friend, with a great sense
of humour.

And it is all pretty easy as long as you stop
treating your Superannaution as a bit of a
laughing matter now.

He will be deeply missed
all who knew and loved
him.

Make sure that you only have one super
fund (not six like I have seen some members
with) and roll them into one. Think of all
those extra fees you are paying.

`
Ruben Mahanga

Secondly,
if
you
need
assistance
with
your
Superannuation,
give
me a call. I can either
assist you over the
phone or come and
see you.

Our members at the
Linfox Dampier Supply
Base were devastated
after they heard their
much-loved workmate
Ruben Mahanga had
died.

Call our
Superman
Con Bayens on
0408 993 020

Hand me a Nine Iron
Off the seventh tee, Joe sliced his
shot deep into a wooded ravine. He
took his eight iron and clambered
down the embankment in search of
his lost ball.
After many long minutes of hacking at
the underbrush, he spotted something
glistening in the leaves. As he drew
nearer, he discovered that it was an
eight iron in hands of a skeleton! Joe
immediately called out to his friend,
“Jack, I’ve got trouble down here!”
“What’s the matter?” Jack asked from
the edge of the ravine.
“Bring me my wedge,” Joe shouted.
“You can’t get out of here with an
eight iron!”

Ruben, who had only
just turned 41, suffered
a heart attack while
delivering to Mermaid
Marine. His death at such
a young age is a tragedy.
Fellow driver Craig
Abbotts said Ruben was
a top bloke who no one
ever had a bad word for.
“He was a cheeky
character who always had
a smile on his face. An
all- round decent human
being who was always
willing to help anyone.
“Ruben’s death has really
hit hard up here. We
definitely miss him,” said
Craig.
The TWU passes on its
most sincere condolences
to Ruben’s dear wife and
family.

Steve Perkusich
The
The Wheel
Wheel Spring
Spring 2014
2014
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JPB

Phone
(08) 9463 6676
Fax: (08) 9463 6675
Contact: Peter Hymus
or Brian Wilson

Transport & Logistics
Servicing the Mining and Oil
& Gas Industries

20 Ballantyne Road,
Kewdale 6105

www.jpbtransport.com.au

PO Box 4021
COOLBELLUP
WA 6163

ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

Servicing the trucking industry
SOUTH OF THE RIVER

cvm trucks
truck service & repairs

Phone: 9455 1146 Fax: 9455 4910
Specialising in:

H Walker Beam Bush Replacement H Mobile Breakdown Vehicle
H Fleet Maintenance H Brake & Clutch Repairs
H Engine & Gearbox Repairs H Auto Electrical Repairs

91 Bannister Road, Canning Vale 6155
Supporting the T.W.U.
ANDREW BELLMAN
KALGOORLIE MANAGER

60 Great Eastern Highway
Kalgoorlie, WA 6430
Phone: (08) 9021 3611
Fax: (08) 9021 1397
Email: adminkalgoorlie@rockysown.com.au

www.rockysown.com.au

Transport Specialist
Supporting the twu

local • statewide • interstate
Refrigerated & General Carriers

Phone
9452 3822

Mobile
0428 929 434

Fax
9452 3833

8 reihill rd, maddington 6109

www.colonialfreightlines.com

•
•
•
•
•
•

EXTENDABLES
ROADTRAIN
B TRAINS
Mobile: 0418 927 843
Office: 1300 436 800 Fax: 9353 5076
OVERSIZE
Operations email: bookings@allwesttransport.com.au
STORAGE
Administration email: admin@allwesttransport.com.au
HOTSHOTS
110 Kurnall Road, Welshpool 6106

Servicing the WA Truck Industry
TWU Members Support Your Ex TWU Member from

byford
tyre service

Tania Burns - proprietor
H Performance H
H Quality H Value H

KUMHO TYRES

Unit 1/21 Southwest Highway, Byford 6122

Phone: 9525 1215 Fax: 9525 1075
Email: admin@byfordtyres.com.au

Servicing the Metro Areas
TWU Members, Truck Drivers & Companies
for your next function call

MALTHOUSE

Brewing Supplies

Beers • Spirits • Liqueurs
45 Welshpool Road, Welshpool 6106
(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

DISCLAIMER: All articles in this magazine are published on the understanding that they are the original work of the authors, and that the views are not necessarily those of the publisher. The publisher
is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify information. Editorial staff accept no responsibility for accuracy of material submitted for publication
but every effort will be made to verify information. Editorial staff reserve the right to reject, edit and rearrange any item submitted for publication. The Trade Practices Act provides severe penalties
for false and misleading advertising. Because it is not possible for this magazine’s staff to check the accuracy of advertising claims, the responsibility for accuracy lies with the person or companies
submitting material for publication.
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HADAABRAIN
BRAINFADE
FADE
I IHAD

NOTSO
SOSUPER
SUPERCHANGES
CHANGES
NOT

I first joined the TWU in Victoria in 1971,
I first joined the TWU in Victoria in 1971,
and transferred to WA in 1978.
and transferred to WA in 1978.
Except for six or seven years languishing
Except for six or seven years languishing
in another organisation ( Ihad a brain
in another organisation ( Ihad a brain
fade) I have enjoyed the benefits of
fade) I have enjoyed the benefits of
membership.
membership.
The discounted shopping opporThe discounted shopping opportunities easily contribute to good value
tunities easily contribute to good value
for money along with job security when
for money along with job security when
needed.
needed.
I enjoyed the company and gained some
I enjoyed the company and gained some
great experience from JJ (O’Connor)
great experience from JJ (O’Connor)
and Jimmy (McGiveron) and wish Tim
and Jimmy (McGiveron) and wish Tim
Dawson continued good fortune in
Dawson continued good fortune in
keeping union values solid.
keeping union values solid.
Chris Raabe
Chris Raabe

Regarding the super changes in the last
Regarding the super changes in the last
edition of the Wheel no government
edition of the Wheel no government
should have the right to interfere
should have the right to interfere
with workers own personal super
with workers own personal super
contributions.
contributions.
The government wants us to contribute
The government wants us to contribute
as much as possible to our super so we
as much as possible to our super so we
don’t have to apply for the age pension
don’t have to apply for the age pension
for as long as possible.
for as long as possible.
But on the other hand they are making it
But on the other hand they are making it
as hard as hell to retire.
as hard as hell to retire.
When Perth’s bus drivers were fully
When Perth’s bus drivers were fully
government owned, they had an
government owned, they had an
excellent
superannuation
scheme,
excellent
superannuation
scheme,
with what the government contributed
with what the government contributed
together with drivers own contributions.
together with drivers own contributions.
But then DH Richard Court privatized
But then DH Richard Court privatized
the metro bus services.
the metro bus services.
If we were still fully government owned,
If we were still fully government owned,
most drivers back then would probably
most drivers back then would probably
be retired by now with very comfortable
be retired by now with very comfortable
super benefits.
super benefits.
And I will say it to the day I die; you do
And I will say it to the day I die; you do
not privatize taxpayer-funded services.
not privatize taxpayer-funded services.
As for my opinions on the Liberals – they
As for my opinions on the Liberals – they
are UNPRINTABLE.
are UNPRINTABLE.

WASAlWAYS
AlWAYSAAPlEASURE
PlEASURE
ITITWAS
After 25 years in a truly great and
After 25 years in a truly great and
progressive union the time has come to
progressive union the time has come to
resign.
resign.
On the few occasions I have had to
On the few occasions I have had to
call on the union for help it has always
call on the union for help it has always
been a pleasure to see just how fast and
been a pleasure to see just how fast and
efficiently the problems have
efficiently the problems have
been dealt with.
been dealt with.
During my six years at
During my six years at
Skippers Transport and thru
Skippers Transport and thru
13 years at SCT in Forrestfield
13 years at SCT in Forrestfield
I have been proud to have
I have been proud to have
the various organisers put so
the various organisers put so
much effort into securing a
much effort into securing a
better deal for the members.
better deal for the members.
In today’s climate any worker
In today’s climate any worker
who isn’t in a union leaves
who isn’t in a union leaves
themselves open to being
themselves open to being
ripped off by employers who
ripped off by employers who
are always crying poverty and
are always crying poverty and
claiming they can’t improve
claiming they can’t improve
wages.
wages.
I enjoy The Wheel and would
I enjoy The Wheel and would
be grateful if I could continue
be grateful if I could continue
receiving it. Thanks to you
receiving it. Thanks to you
all.
all.
Lawson ‘Bluey’Campbell
Lawson ‘Bluey’Campbell

So much for BHP Billiton’s fatigue
So much for BHP Billiton’s fatigue
management policy; because how the
management policy; because how the
policy is written and how it is interpreted
policy is written and how it is interpreted
seem to be two different things.
seem to be two different things.
BHP has just changed their idea on our
BHP has just changed their idea on our
24hr break between day shift and night
24hr break between day shift and night
shift.
shift.
The 24hr break starts at the end of
The 24hr break starts at the end of
production and the beginning of
production and the beginning of
production whether you start at 6am or
production whether you start at 6am or
finish at 630 pm.
finish at 630 pm.
This break time includes waiting in the
This break time includes waiting in the
crib room for the bus to take you back
crib room for the bus to take you back
to camp and also while you do your pre
to camp and also while you do your pre
shift meeting before shift.
shift meeting before shift.
This doesn’t give us the full 24 hour
This doesn’t give us the full 24 hour
break and that is WRONG! So much
break and that is WRONG! So much
for fatigue management and safe work
for fatigue management and safe work
practices.
practices.
Frank Cherry
Frank Cherry

THERED
REDCARPET
CARPETWAS
WAS
THE
ROllED
OUT
FOR
HER
ROllED OUT FOR HER
A big thanks to Glen Ferguson!

A big thanks to Glen Ferguson!
Hi mate, just wanted to pass
Hi mate, just wanted to pass
on my thanks for the time
on my thanks for the time
you spent with our member
you spent with our member
Raewyn Smith the other day.
Raewyn Smith the other day.
We’re really grateful for you
We’re really grateful for you
rolling out the red carpet for
rolling out the red carpet for
her and taking the time to give
her and taking the time to give
her such quality advice and
her such quality advice and
hooking her up with the right
hooking her up with the right
people.
people.
She came back from those
She came back from those
meetings virtually floating on
meetings virtually floating on
air. For the first time since the
air. For the first time since the
accident someone in a position
accident someone in a position
of power actually listened,
of power actually listened,
really listened to her and gave
really listened to her and gave
enough of a shit to care about
enough of a shit to care about
what they were hearing.
what they were hearing.
Thanks again,
Thanks again,
Gary De Gray - TWU
Gary De Gray - TWU
Delegate
Delegate
GKR Transport WA
GKR Transport WA
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You know
you are
Australian
when
• You know the meaning
of the word “girt”.

The Jewish Samurai
Once upon a time, a powerful Emperor of
the Rising Sun advertised for a new Chief
Samurai. After a year, only three applied
for the job: a Japanese, a Chinese, and
a Jewish Samurai.
“Demonstrate your skills!” commanded
the Emperor.
The Japanese samurai stepped forward,
opened a tiny box, and released a fly.
He drew his samurai sword and *Swish!*
the fly fell to the floor, neatly divided in
two!
“What a feat!” said the Emperor.
“Number Two Samurai, show me what
you do.”
The Chinese samurai smiled confidently,
stepped forward and opened a tiny box,
releasing a fly.

He drew his samurai sword and * Swish!
* Swish! * The fly fell to the floor neatly
quartered.
“That is skill!” nodded the Emperor.
“How are you going to top that, Number
three Samurai?”
The Jewish samurai, Obi-wan Cohen,
stepped forward, opened a tiny box
releasing one fly, drew his samurai sword
and *Swoooooosh! * flourished his sword
so mightily that a gust of wind blew
through the room. But the fly was still
buzzing around! In disappointment, the
Emperor said, “What kind of skill is that?
The fly isn’t even dead.”
“Dead,” replied the Jewish Samurai !!
“Dead is easy. But, Circumcision...?”

• You believe that
stubbies can be either
drunk or worn.
• You think it’s normal
to have a leader called
Kevin.
• You waddle when
you walk due to the
53 expired petrol
discount vouchers
stuffed in your wallet
or purse.
• You’ve made a bong
out of your garden
hose rather than use
it for something illegal
such as watering the
garden.
• When you hear that
an American “roots for
his team” you wonder
how often and with
whom.
• You understand that
the phrase “a group
of women wearing
black thongs” refers
to footwear and may
be less alluring than it
sounds.
• You can translate:
“Dazza and Shazza
played Acca Dacca on
the way to Maccas.”
• You believe it makes
perfect sense for a
nation to decorate its
highways with large
fibreglass bananas,
• You’re secretly proud
of our killer wildlife.

40

The Wheel Spring 2014

Without
Withoutour
ourmembers,
members,
Australia
Australiastops
stopsworking
working
TWUSUPER has offered
TWUSUPER
offered
workers
in thehas
transport
workers
in the
transport
and
logistics
industry
super
and low
logistics
industry
super
with
fees, all
benefits
to
members
and no
with low fees,
allcommissions
benefits to
for
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years.
We like
members
and
no commissions
to
our30
logo
saysWe
it alllike
–
forthink
nearly
years.
hardworking
supersays
for people
to think our logo
it all –
in
transport. super for people
hardworking

in transport.
low fees

all benefits to members

As an industry super fund, all our products and services – which
include
super,
pensions
and
financial
advice
– areand
designed
only– to
As an
industry
super
fund,
all our
products
services
which
benefit
our
members.
include super, pensions and financial advice – are designed only to

benefit
ourof
members.
A key
strength
TWUSUPER is our simple investment menu and
consistent investment returns. In fact, independent researcher
A key strength of TWUSUPER is our simple investment menu and
Rainmaker was so impressed they awarded us a AAA rating in 2013.
consistent investment returns. In fact, independent researcher

As aRainmaker
super fundwas
thatso
can
trace its roots
to theus
hard
workrating
of in 2013.
impressed
theyback
awarded
a AAA
the TWU during the 1980s, we’re proud of our heritage, we’re proud
As products
a super fund
that canand
trace
its roots
to the the
hard
work of
of our
and services,
we’re
proudback
to support
men,
the TWU
during
the that
1980s,
we’re
proudworking.
of our heritage, we’re proud
women
and the
industry
keep
Australia

of our products and services, and we’re proud to support the men,

Forwomen
more information,
please visit
and the industry
thattwusuper.com.au
keep Australia working.
or phone Member Services on 1800 222 071.

For more information, please visit twusuper.com.au
or phone Member Services on 1800 222 071.

no commissions

Past performance is not a reliable indicator of future performance. You should consider the Product Disclosure Statement before you make a decision to
acquire
product orall
continue
to holdto
themembers
product A copy canno
be obtained
at www.twusuper.com.au. TWU Nominees Pty Ltd ABN 67 002 835 412 is the
lowthefees
benefits
commissions
trustee of TWU Superannuation Fund ABN 77 343 563 307 and the issuer of interests in it.

Past performance is not a reliable indicator of future performance. You should consider the Product Disclosure Statement before you make a decision to
acquire the product or continue to hold the product A copy can be obtained at www.twusuper.com.au. TWU Nominees Pty Ltd ABN 67 002 835 412 is the
trustee of TWU Superannuation Fund ABN 77 343 563 307 and the issuer of interests in it.

‘‘

Not all lawyers are the same – only Slater &

Even though my injury claim

wasn’t small, I thought about it…
and with the help of the TWU, went with

Gordon has renowned determination and 76 years
experience to draw upon to help win the toughest
compensation cases. With conveniently located
offices it’s never been easier to receive expert legal

Slater & Gordon who had 20 years of

advice, at special TWU member reduced rates for

local and 76 years national experience...

Workers Compensation and Motor Vehicle Injury

it made a big difference

Claims. You can also take advantage of their ‘No

Keith Lockwood, Forrestfield, WA.

Win. No Fee’* offer for personal injury claims.

’’

In addition, Slater & Gordon has expertise in
all other areas of Law including Family Law, at
specially reduced rates negotiated by the TWU.
*If you are not successful, you are likely to be required to pay the other side’s
legal costs and disbursements. Full conditions explained at consultation.

No challenge too great™
www.slatergordon.com.au

Call your union on 9328 7477 for a referral.

MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT   • SERVICE & REPAIRS
TRUCKS
forrestfield: 789 Abernethy Rd - 9365 6333
O’CONNOR: 324 Stock Rd - 9331 9331
MALAGA: 65 Crocker Dr - 9249 1740
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

