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If you or someone you know is in
need of support, call 1300 004 814
or email admin@rtswa.org.au
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RUBBER FREIGHT MAT
Fabric Insertion Rubber Sheet
IRS Freight Mat is a ‘Safe Load Restraint’ with an improved
coefficient of friction, leading to a premium anti-slip finish
used for load bearing and transport applications.
IRS Freight Mat has been independently
tested to ASTM D1894-11 standards
and certified for its frictional
properties.

Stocked Item Code & Sizes:
SRFREIGHT 4.5mm Thick x 200mm wide x 2.3mt 1 PLY Strip
SRFREIGHT 4.5mm Thick x 1200mm wide x 10mt 1 PLY Roll
SRFREIGHT 4.5mm Thick x 200mm wide x 10mt 1 PLY Roll

LAB TEST RESULTS
Material and Mark SBR Rubber
Colour:
Black
Test Date:
17-25 April 2019
Test By:
GB/T5574-1994
Hardness (Shore A)64
Elongation at Break Change 250%
Coefficient of Friction: 0.916
Kinetic Coefficient (uk)
Temperature Range: -30 C — 90

SGS Ref No: GZIN1904018055MR
Test Temperature:
25 C
Relative Humidity:
35%
Correlation Criterion: GB/T528-1998
GB/T3512-1989
GB/T531-1992
Tensile Strength at Break: 4MPA
Specific Weight 1.5/cm3
Coefficient of Friction: 0.976
Static Coefficient (us)
C 70 C X 72 h

Freight Mat laid flat-bed truck to prevent slippage
Freight mat is suitable
for use as an antislip material when
used in conjunction
with appropriate
physical load restraint
equipment. The user is
required to ensure this
matting is suitable for
their requirements. All
load restraints needs
to be relevant as per
the NTC Load Restraint
Guide.

Freight Mat laid under bulk loads

RUBBER MUDGUARDS

Rubber Mudguards 2 ply Nylon Insertion
BHWG-IRS-2700 x 670 wide x 6mm kit
BHWG-IRS-3100 x 670 wide x 6mm kit
BHWG-IRS-4200 x 670 wide x 6mm kit

“Custom sizes avilable on request”

Kit Includes:
• 2 x Rubber Strips, 3 sizes available or cut
to your requirement
• 4 x Narrow Pre-drilled Stainless steel
brackets
• 2 x Wide Pre-drilled Stainless steel
brackets
• 2 x Wide Zinc Plated hook and Pre-drilled
brackets
• 12 x Heavy Duty Springs
• 24 x Stainless Steel Bolts 304 grade
• 24 x Stainless Steel Nylock nuts 304 grade
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Behind the people who
keep Australia moving
Everything we do, every day, relies on the people who literally keep Australia moving. From the fresh
food in our supermarkets and the petrol in our cars, to delivering our online shopping purchases and
keeping our essential services stocked. None of this would happen without transport workers.
And behind them is TWUSUPER, the industry super fund for the people who look after you.

1800 222 071
twusuper.com.au

TWU Nominees Pty Ltd, ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER ABN 77 343 563 307 and the issuer of interests in it. 56419
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UNPRECEDENTED – Changing by the day
In a time of crisis, its important we remember how important our union values are, power in the
collective and making choices that affect everyone, not ones of selfishness or greed. Your TWU has
got your back. And together we’ll see this through.
Report from State Secretary TIM DAWSON
Scotty-from-marketing is asking
Australians to stick together, fight
for one another and collectively we
will get through this.
Sounds like Unionism to me.
Collectivism is a value that is
characterised by emphasis on
cohesiveness among individuals
and prioritisation of the groups over
the self individuals that subscribe to
a collectivist worldview that tends
to find common values and goals.

“Australia Owes a
debt of gratitude to
Transport Workers”
Collectivism is a more powerful
force for productivity than
individualism.
Yet, the collective is what Morrison
and his mates have been fighting
against their whole lives. They have
always been about individualism.
Australian against Australian and
every man for themselves.
Unfortunately we have seen
this Liberal way play out in our
supermarkets over the last several
weeks and yet he is surprised, well
he shouldn’t be.
If you continue to prosecute
individualism against the collective
this is what you end up with.
Unionists across Australia stand as
one and will help each other get
through this.
Let’s hope the big corporations
stand with us because it hasn’t
been a good start.

Qantas led by Joyce after getting a
$715 million handout off Morrison.
The next day decided to stand
down 20,000 of his employees.
What a low life.
How could there be no conditions
on this money how could Morrison
allow Joyce to stand these hard
working employees down?
The money should have been used
to protect their jobs.
Oh that’s right, even in a crisis
the individual comes before the
collective in Morrisons world.

Stay safe everyone and listen to the medical experts.
Now sit back, grab a cuppa and enjoy a healthy dose
of the TWU Wheel.

S T OP P RE S S

A s the W heel go
es to pr es s
we ar e in the mid
st of a
global pandemic
(jus t in
case you haven’
t no ticed) .
Please be ad vise
d so m e
st or ie s m ay be ou
tdat ed
and so m e phot os
of
wor ksit es m ay no
t adhere
to Gover nm en t so
cial
dist ancing requir
em en ts .
Re st as sure in th
e fact that
if you’re wor king
, your
union is too. A nd
ther e
is hope am ongs t
all the
bulls hi t. Si t tigh
t, have a
laugh and enjoy
reading
hist or y in the m ak
ing in the
TW U W heel m ag
azine.
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WHEN CHINA SNEEZES,
We are witnessing a once in 100 year crisis that has significantly impacted our way of life as
we know it. And as the market collapses and our illustrious leaders grapple with controlling
panic buying, transport workers across the board are rising up.
The last few months has seen the
best and worst of Australians.
People on the front line have worked
above and beyond what should be
expected of them other than in war
time. Our health workers at the coal
face dealing directly with effected
patients.
Transport workers have been
integral in making sure the economy
continued to tick over, keeping
millions of workers in work. Waste,
retail, long distance, ports, and
those that work directly with people
aviation workers, bus drivers, security
in courts and carting prisoners
around and couriers delivering to
homes.
The country owes a gratitude to
transport workers that at times have
put getting the job done ahead of
their own safety. At the moment
transport workers are treated as
heroes lets hope this is remembered
after the dust settles on COVID-19.
So no-longer should we have to ask
for 21st-century amenities for long
distance drivers or have to work 80
hours a week to make a living? or
Owner Drivers and small trucking
companies waiting 60 to 90 days or
longer to be paid?
This is not how you treat your heroes
that keep Australia moving.
If you are not shown the respect
you deserve then maybe you
need to stand up and take it, when
transport stop Australia stops.

Unions win $130 billion
wage subsidy.
The Union movement stood up and
fought for a wage subsidy and your
Union the TWU was on the front
line fighting to make sure transport
workers were looked after during
6
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this crisis. The Union movement led
by Sally McManus, stood up for all
Australian workers winning $130
billion Jobkeeper .
This was a great win and wouldn’t
have been achieved if it wasn’t
for Union members and the union
movements leaders. So next time
you hear someone say what has the
Union done for me, you can tell them
that the Union movement saved the
Australian economy and millions of
jobs. And every other condition and
wage rise that has been won over
the last 150 years.

Delegates stand up during
the most difficult of times.
With a pandemic destroying our
economy. I couldn’t be prouder
of the great job our delegates,
organisers, industrial staff and all
staff at the TWU have done in the
most trying of times. Especially over
the last several weeks they have
really being putting in. Dealing with
the concerns of our members from
working to many hours in retail,
1000’s of employees in aviation
losing their jobs and members being
stood down. Members worried about

losing jobs or worse lost their jobs.
Answering the many questions of
what happens if stood down, forced
to use their annual leave or long
service leave, not paid sick leave
if they contract COVID-19. How to
apply for jobseeker, am I eligible
for Jobkeeper. And many more
questions, supported by organisers
we have been able to answer all
these questions.
Eloyise our Communications person
has been outstanding working
24/7 getting information out to
members by SMS, Emails on our
App or Facebook. Making sure every
change to workers conditions or daily
Government changes was out to
members ASAP.

Unscrupulous bosses.
We have unscrupulous Companies
forcing workers to use their hardearned annual leave while pocketing
Jobseeker payments this is a grubby
act. companies should not be using
Jobkeeper to run down accrued
leave entitlements. It is a rout that
is shifting workers entitlements
into the pockets of companies. We
have reports of companies claiming

AUSTRALIA CATCHES A COLD
It’s not rocket science,
Australia is an island, that is
why we have the
cleanest agricultural
industry in the world.

Report from State Secretary
TIM DAWSON

Jobkeeper and not paying
stood down employees.
Under the conditions of
Jobkeeper you can only
change a worker’s conditions
of employment by agreement
and if they are not claiming
Jobkeeper you cannot
change an employee’s
conditions of employment
without agreement. If you
are not sure
if you have
been fairly
treated give
us a call.

MORRISON: WASHING
HIS HANDS OF
WORKERS’ RIGHTS
As of Friday April 17, the Morrison
Government has made it easier for
employers to cut workers’ pay and
conditions by allowing employers
to give just one day’s notice before
opening a vote on changes to your
EBAs which bypasses the proper
consultation period with you and
your Union.
These changes were introduced
following pressure from big business,
and with the stroke of the Minister’s
pen, came in to force on Friday
17 April. A copy of the Regulation
can be found here: https://
www.legislation.gov.au/Details/
F2020L00432
EBAs across our various transport
and warehousing industries provide

important legal
protections
for your jobs,
your pay and
your hours
of work. Any
changes made
could continue well beyond the crisis
period of the COVID-19 pandemic.
There is no need for any employer
to bypass proper negotiation and
consultation about your rights at
work.
If your employer does propose
any variation to your EBA that
is not clearly endorsed by your
Union and where you have not
been properly consulted before
a vote takes place, it is critically

important that you VOTE NO.
If you hear of a proposal to alter your
pay or conditions, call your organiser
or the TWU office for advice and
assistance straight away. Don’t sign
anything before obtaining advice.
Your Union remains here to support
you. If you require any advice or
assistance, please contact us on
1800 657 477
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HUNDREDS OF AVIATION JOBS UP IN THE AIR

This is worse than the Ansett collapse, worse than 9/11 and workers
across Aviation are devastated.
Both Qantas and Virgin have
announced thousands of job losses
across the board, from cabin crew to
ground crew and catering arms.
We are simply devastated, there is no
better way to put it.
And we’re angry at the country’s
leadership.
When COVID-19 began spreading
in Australia, most airport executives
assumed it would be like the severe
acute respiratory syndrome (SARS)
outbreak in the early 2000s and
only temporarily reduce the number
of people catching planes to exotic
destinations before flights quickly
rebounded.

But as the deaths mount, and Australia
closes its borders, it is clear that
the virus is not only far worse than
SARS, it has come at a time when
Australian airports – most of which are
privately-owned by superannuation
and investment funds – derive much of
their money from international tourists,
particularly those from China.
The grounding of so many aircraft is
unprecedented in Australia, and no one
knows precisely when the coronavirus
will be contained – or how many
airlines will be left when the pandemic
is over
Meanwhile our members are reeling
about whether they can keep food on

ZIP, ZILTCH, DNATA CATERING.

Report from
TWU Organiser
GLEN BARRON
their tables or roofs over their heads.
Make no mistakes the TWU priorities
will always be, keeping members in
jobs and making sure the jobs they are
in are safe.
Stay strong guys and girls.
This is a set back and a major one at
that. But know your TWU is fighting
for you and will fight for you whatever
the circumstance.
We are all in this together!

Report from
TWU Organiser
GLEN BARRON

S T OP P R E S S

Before the outbreak, the caterers of
Dnata were busy preparing thousands
of meals for hundreds of flights.
At the time of writing this article, it
has become a handful of flights.
And as each day moves on, it is less
and less, till we expect no flights.
And if there are no flights, it means
no meals, which means no work for
these staunch unionists.
The company moved to remove all
labour-hire arrangements and are
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slowly directing the workers to selfisolate.
They’re still on the payroll for now.
Which is why we need a wage
subsidy. It’s up to the Government
now on supporting these workers so
they can return to such a vital service
once this virus blows over.
We can’t imagine the consequences
if a wage subsidy isn’t put in place
and the government doesn’t take
responsibility for its people.
Watch this space.

As of 30 March, th
e Government
announced a 70%
wage subsidy.
The Government
will now pay a
flat $1500 per wor
ker subsidy to
businesses impa
cted by corona
virus who retain
workers during
the crisis. The Jo
b Keeper
payment will be
paid to all fulltime, part-time, so
le -traders
and ongoing casu
al employees
(12 months or m
ore of service)
through your em
ployer’s payroll.
This includes ou
r amazing
members at Dnat
a.

Make no mistake.
This subsidy
was a product of
the relentless
campaigning of th
e Australian
Union movemen
t.
It’s not perfect. Bu
t it is going
to be the differenc
e between
sleepless nights
for many
workers and ensu
ring we’re back
up and running w
hen this bug
blows over.
Well done team!

QANTAS: THE UN-SPIRITED AUSTRALIAN

Jobs and workers’ wellbeing completely shafted by the Qantas group amidst
a once in 100 years pandemic to say we are MAD is an understatement.
If you’re sick of the doom and gloom
on your news feeds at the moment, I’d
probably socially distance myself from
reading this article.

own entitlements.

Qantas have taken the excuse of Covid-19
to rid the company of all debt.

This will set the company up for
a massive boost when the crisis
is over, which will see shares go
through the roof and executives
back to massive bonuses.
Meanwhile workers will have
lost the benefits that many
worked so hard to build up.

Workers with annual leave up their sleeves
have been instructed to take it.
And almost 3,000 workers have been
stood down without pay.
Effectively, Qantas is using its own staff to
bail out the company.
Meaning that when the airline returns to
profitability, its share price will soar and
executives will return to massive bonuses
on the back of workers sacrificing their

Report from
TWU Organiser
GLEN BARRON

It wipes the slate clean of
workers accrued Annual leave,
Long service leave and benefits.

Qantas is not putting a cent forward of
the reserves and equity it has built up to
ensure workers maintain their pay and
keep the leave they have built up, many to
assist their retirement.
They are shifting the entire burden of
the impact of the coronavirus onto the
workforce in a deal no doubt cooked up
with the Federal Government, which
refuses to meet workers and their
representatives,
Qantas has serious questions to answer,
including how many workers will be forced
to take unpaid leave and whether the airline
will credit workers’ their leave back when

the crisis abates.
In my opinion, it’s a very unAustralian way
to behave in these times of crisis.
As this Wheel magazine goes to print, the
TWU in solidarity with other unions and the
ACTU have come very close to winning the
80% federal wage subsidy.
They won it in the UK under Boris
Johnston’s reign, so surely Scott Morrison
will follow suit.
This is an essential measure to assist
working people and businesses which are
already facing the dire consequences of
the coronavirus crisis.
This includes Qantas and Virgin employees.

TWU MEMBERS FORCE PAY RISES FROM JETSTAR
All eyes were on Jetstar workers
from December through to
February as they stood together
in a show of strength the aviation
industry has not seen for years.
After months of Jetstar refusing to come
to the table, TWU members sent a strong
message with a unified 94 per cent vote
for protected action. Our membership
grew to over 85 per cent density across
the country with workers eagerly joining
the fight for better pay and conditions.
In December, workers bravely took
national strike action across two days that
received overwhelming support from the
public despite disrupting Christmas travel
for many Jetstar customers. Our strong
action was headline news across all TV
networks, with live link ups from the
strikes to breakfast shows and evening
news and almost daily press conferences
with National Secretary Michael Kaine,
speaking on behalf of workers gagged
by Qantas’ strict media policy. The
hashtag #JetstarSolidarity was in the
top ten trending topics on social media
throughout the days of strike action.
The hard work of TWU delegates and

bravery of members paid off. Workers
were victorious when their strong action
forced Jetstar to the negotiation table at
the end of January.
Jetstar could still not be trusted
to negotiate in good faith, and in a
despicable response used the first
negotiation meeting to strip workers of
their hard-earned bonus for exercising
their industrial rights to protected action.
In true Jetstar style, the company then
threatened to take backpay off the
table to pressure workers into signing a
substandard agreement. Workers across
the country responded with more strike
action, joined by aviation workers from
all sectors in airport protests against the
blackmail tactics put forward by Jetstar.
Jetstar’s scaremongering edged through
a yes vote on the deal, with workers
maintaining a strong opposition to their
scare tactics that the company never
expected.
Overall, Jetstar delegates and members
should be extremely proud of everything
they achieved. Their strength forced one
of the biggest companies in Australia to
negotiate after almost a year’s stalemate.
Jetstar workers secured backpay to

from MICHAEL KAINE National Secretary
March last year and 3 per cent pay rises
for the next three years. While Jetstar
also provided some improvements in
relation to our other demands such as
rostering, we continue the fight for job
security and improvements to safety,
holding Jetstar to account for SafeWork
NSW notices that Jetstar shamefully has
still not actioned.
“It is not easy to stand up at your
workplace along with your mates and
say no to your manager. Jetstar workers
did this and for that they must be highly
commended.”
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ON THE BUSES
Bus Organiser MARK BYDDER reports

It’s been an incredible few weeks since COVID-19 hit the fan. It’s our number one priority to keep our
members in jobs, and those jobs are safe & don’t put you in harms way.
This year we’re communicating with
our bus drivers via a monthly newsletter
we’ve aptly named Movement.
This is to ensure all drivers are receiving
up to date information as it happens.
If you haven’t been receiving it via email,
in your lunchrooms, on your noticeboards
or via text message, please ensure
you’ve your got current, up to date
details on the database.
Give the office a call on 6313 3000 and
update your details today.
Obviously, the Corona virus has
presented a new threat to the health and
safety of our members behind our rubber
wheel workhorses.
Your TWU was instrumental in getting in
front of Government quickly as the virus
started to become an issue.
And quickly secured a Corona kit for
all drivers. That’ll include preventative
measures to limit the viruses spread.
Information about the virus, hand
wash/antibacterial sanitizers and the
Government also committed to ensuring
daily cleaning and cleanliness measures
beyond what is normally adhered to. The
TWU acted well ahead of anyone making
sure our members were safe.
So our buses don’t become human petri
dishes on wheels.
Every day is changing. But the union has
managed to secure some big health and
safety wins including:
• Sanitiser provided to all drivers
• Daily cleaning of buses
• The right to wear face masks or wear
gloves
• Cashless box so drivers do not need
to handle cash
• Agreed that bus drivers only have to
handle cash at their discretion
• Front row of seats blocked from the
public
• A line going on all buses to ensure a
2-metre exclusion zone the public is
not allowed to go over
10
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• Signage from the PTA educating the
general public on the new system
• Signage encouraging passengers to
exit via the rear door
As this wheel goes to print. The
government has just announced they’ll
be running services at 70% Monday to
Friday as of the 4th May.
Less runs means less work – so the
union is fighting behind the scenes to
make sure everyone is still getting paid
their full wage.
No matter whether you’re full time, part
time or casual. We want our members to
keep their jobs and once this pandemic
blows over, be back to work.
Having that security knowing you can
pay the bills and feed your family is a
just as important for your health and
wellbeing during this trying time.
As you can imagine this is an
unprecedented issue none of us have
ever seen the likes of before.
Rest assured your union is fighting for
you behind the scenes.
Workers health and safety is the most
important thing, right alongside job
security.
All drivers need to know they can still
pay their bills if they need to take 14 days
off to be quarantined.
All drivers who might not have leave
accrued, need to know they can still pay
off their mortgages.
The union continues to fight for
payments for drivers if they need to be

put into isolation.
And having the peace of mind to
continue serving their community.

SAFETY SCREENS UPDATE
For a number of years, the TWU has
been fighting for members safety on a
number of different levels, including the
usage of safety screens to ensure drivers
are protected and cannot be spat on.
Recently drivers spearheaded their own
survey to indicate what the screens need
to do to be successful.
And a meeting was set with PTA to
discuss this and ensure TWU members

had a direct say in what they would look
like and how they would operate.
This matter became urgent once the
Covid19 Pandemic made its way to
Perth and it was imperative drivers had
a barrier between them and the general
public.
Because of the planned meeting PTA
had a screen ready to go with all drivers
being provided their own which they can

attach onto their cage if they so wish.
Feedback from drivers has been positive
and provided a level of protection they
have always been looking for.
Great work from all members who
participated in the survey and continued
this fight over the years for these
screens.

PATH BARGAINING UPDATE
Three bargaining meetings were held
in February regarding the Morley and
Kalamunda agreements.
Morley is edging closer and closer to
a resolution with the hope we will be
able to have a good offer presented to
members soon but maybe a little later
due to the Corona situation.
I will be holding meetings at your
depot, so try to be there as best you
can to ensure you have your say.

The Kalamunda agreement still has
some way left to go before we can say
the same. With the 5 over 6 rosters the
most contentious items.
Members are achieving improvements
along the way, even small wins will all
count towards a better working life for
all.
Make sure you continue to talk to your
bargaining committee members and
support them every step of the way.

BREAKING: BUS DRIVERS WIN! GUARANTEED WAGES
Bus drivers were left in limbo when
services were reduced and the State
Government could only guarantee their
wages until May 3.
This could have resulted in significant
job loses across the board with bus
companies scrambling to spread work
and pay across drivers.
Bus drivers got a sense that the
chopping block was closing in.
And so they campaigned.
TWU members called upon the State
Government to guarantee their wages,
the wages of an essential service,
while this pandemic is ongoing and
bus services are reduced.
After sending letters to the editors of

“This is the kind of
result you can achieve
when an industry
works together”
the West, commenting on Facebook
posts, sending photos of themselves
getting the message across to cause
a public uproar, and bombarding
ministers emails, the Government
announced they will guarantee
drivers’ contracted hours regardless of
penalties.
This was an amazing result and only
possible from all the dedication and
hard work Union members put in over
6 plus weeks, continuing to apply
pressure on the State Government.

This is the kind of result union
members can achieve when an
industry works together and doesn’t
allow itself to be segregated just
because you may be wearing a
different name badge.
A message to the non-members, you
should go and thank every single Union
member that has made this happen,
and when you say “what has the
Union done for me?”, just check your
bank account every week while this is
ongoing and remember it was them.
Union members, hold your head up
high!! Stay safe and keep fighting the
good fight!! Till our next challenge
awaits!!
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TOLL WORKERS HIT BY CYBER ATTACK
Toll workers were plunged into uncertainty overnight when a cyber
attack caused Toll to shut down their servers on 31 January.
from TWU Organiser CHARLIE NICHOLS
Toll was able to identify and isolate the
affected servers, but the attack caused
chaos across Toll’s operating systems.
The most significant challenge for Toll
workers was that payroll was impacted.
This meant that employees would be
paid for rostered hours only, and the
payment system for subcontractors was
unavailable.

“The most
significant challenge
for Toll workers was
that payroll was
impacted.”
The TWU understands the impact this
has on workers and immediately put
pressure on Toll to pay workers as a
matter of urgency.
Our demands included some minimum
payments being made to subcontractors
and for casual workers to still be paid for
their rostered hours.
Our pressure on Toll resulted in the
company finding a temporary solution
to pay subcontractors manually from

5 February to ensure they were not
entirely out of pocket. However, this
system was still flawed as workers
were paid based on their previous pay
run which for many did not reflect
hours worked. Employees at the same
time were not being paid for overtime,
and therefore many Toll workers were
underpaid, while some others were
overpaid.
The TWU kept up the pressure on Toll to
reconcile payments as soon as systems
were restored, and in the meantime to
ensure workers did not suffer hardship.
Toll failed to respond to some of the
TWU’s demands for preventative action
so that workers were not impacted by
bank fees or inaccurate tax calculations
made by ATO. Toll instead encouraged
workers to speak to their managers if
they had financial concerns and made
‘express payments’ if they deemed
them necessary. We do not see this as
an adequate response and continue to
encourage any Toll workers who have
suffered financial hardship to speak to
your TWU delegate or official.
Toll restored payment systems on 23
February, meaning all usual payment

TOLL COVID-19 UPDATE
There is a fair bit of pain being felt
across the membership during covid-19.
We’re witnessing it first hand at Toll,
but no more so than the fuel drivers.
As demand for petrol decreases, so
does the operators’ services.
But rest assure, your union is fighting
for you and your job.
Despite attempts from the company to
put the drivers on part time hours, the
TWU has successfully kept the status
quo.
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now working to reconcile payments
for all hours worked. The TWU urges
workers to provide any documentation
they kept for hours rostered, hours
worked and hours paid during the
system shutdown to assist with
reconciliation payments. Should you
have any concerns or are still waiting
for payment, please contact your TWU
delegate or official.
The TWU would like to thank Toll
workers for your patience throughout
this uncertain period. Your union will
make any representations necessary to
minimise the impact of Toll’s problem on
our members.

CHARLIE NICHOLS reports

normally used to.

There isn’t much in between.

When it comes to protecting the Toll
Drivers’ health, so far, we’ve seen the
company trying its best.

With some divisions having a lot of
work and others not enough.

“It’s feast or famine,
there really isn’t
much inbetween.”

The company has tried to force
redundancies as an option.

The sanitizing of trucks,
especially when we talk about trucksharing at Toll Coles and Woolies, has
stepped up a notch.

But the TWU secured a commitment
from the company to protect members.

And the company has been compliant
on social distancing where they can.

Right now, our main aim is survival.
And the Union has been able to secure
jobs even at reduced hours we are not

Its either a feast or a famine in the
different divisions of Toll.
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processes resumed for all sites. Toll is

It just proves that as an economy
everything is connected.
Like when shopping centres started to
close down, the hours of IPEC drivers
began thinning out too.
So its important to remember that we
are all in this together.
And that all the guys with plenty of
work, consider those who are doing it
tough.
Hopefully this is all in the interim and
we bounce back from it stronger than
ever. If you need the union, feel free to
give us a call. But stay strong, hang in
there and we’ll keep you updated.

POSITIVE VIBES FROM SCT

says CHARLIE NICHOLS

High fives and apple pies all round for the fellas at SCT for finalising their EBA
This happy bunch at SCT have recently
endorsed and accepted their EBA!

– conditions that wouldn’t have been
possible without a strong union yard.

No wonder they’re smiling.

But it wasn’t all smooth sailing.

They have recently accepted an
11% wage increase over 4 years
(compounded to 11.5% over the length
of the agreement).

These committed unionists were able
to get union rights added into the
agreement, but it wasn’t without a
struggle.

They’ve received an extra 6 weeks in
redundancy payments, which totals 16
weeks maximum redundancy.

These rights will include guaranteed
training for delegates and more union
access to site.

And many other conditions like medicals
being paid by their employer and long
service leave loading for permanents

Initially considering industrial action, the
union ran 2 NO campaigns to ensure
these entitlements were included in

their agreement.
Members stuck in and walked away
with a good deal.
A huge thanks should go to TWU
Delegates Burny, Mitch, Knowle and
Paul, who negotiated a great outcome
for their workplace mates.
If you aren’t a member, you’re not
paying your way and you’re being held
up by these heavy lifters.
So now is the time to join.

SODEXO
Looks like It’s going be a shit
fight, but our crew is up for the
challenge.
The mine transfer drivers of SODEXO
are getting ready to negotiate a new
agreement.
These transport workers transfer
Rio Tinto mine workers from airport
to site, across camp and often find
themselves in varied activities such as
operating forklifts and cleaning etc.
Sodexo is a contractor with their
fingers in many pies.
From bus drivers to healthcare
workers, catering, defense,
universities, their portfolio of
managing people goes on.
Sodexo has been managing many of

Rio Tinto’s facilities and ‘non-mining’
assets since 2017.
Sodexo is responsible for
accommodation and catering, airstrip
management, villages and town
services, transport, property and
project management out of the Rio
Tinto sites.
And you can imagine Rio Tinto loves
it, because Sodexo operates at
bargain basement prices.
Paying their transport workers not
much more than the award.
Just so you know what we’re up
against here, when the company had
put out bargaining orders, they left out
the clause stating that if an employee
does not elect a representative, that
the union would be their default

bargaining rep.
Last I checked, doing something like
this is contravening the Fair work act.
But they’ve got plenty of money and
no cares in the world.
In fact it was the due diligence of the
TWU Bargaining reps from Sodexo
who pointed this out.
So whatever this company wants to
throw at us, our group is pretty sharp.
If you aren’t already joined up, or
know of someone who isn’t part of
the union, now is the best time to
join.
It’s going be a shit fight, but our crew
is up for the challenge.
Stay tuned.
The Wheel Autumn 2020
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A bus stops and two Italian
men get on. They sit down
and engage in an animated
conversation.
The lady sitting behind them ignores them
at first, but her attention is galvanized when
she hears one of he men say the following:
“Emma come first. Den I come. Den two
asses come together. I come once-a-more.
Two asses, they come together again. I
come again and pee twice. Then I come
one lasta time.”
“You foul mouthed swine,” retorted the
lady indignantly. “In this country we don’t
talk about our sex lives in public!”
“Hey, coola down lady,” said the man.
“Who talkin’ abouta sexa? I’m just tellin’ my
frienda how to spella ‘Mississippi’.”

Are my testicles black?
A suspected Covid-19 male patient is lying
in bed in the hospital, wearing an oxygen
mask over his mouth and nose. A young
student female nurse appears and gives
him a partial sponge bath.
“Nurse,”’ he mumbles from behind the
mask, “are my testicles black?”
Embarrassed, the young nurse replies, “I
don’t know, Sir. I’m only here to wash your
upper body and feet.”
He struggles to ask again, “Nurse, please
check for me. Are my testicles black?”
Concerned that he might elevate his blood
pressure and heart rate from worrying
about his testicles, she overcomes her
embarrassment and
pulls back the covers.
She raises his gown, holds his manhood
in one hand and his testicles gently in the
other.
She looks very closely and says, “There’s
nothing wrong with them, Sir. They look
fine.”
The man slowly pulls off his oxygen mask,
smiles at her, and says very slowly,
“Thank you very much. That was
wonderful. Now listen very,
very, closely:
“Are - my - test - results - back?”

14
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A man wakes in hospital after
a car crash missing his penis
After a terrible car crash a man wakes
up in hospital to a doctor standing over
him.
“Good news and bad news sir. You’re
completely fine accept you lost your
penis in the crash.”
The man pulls back the bedsheets and
the doctor is right, there’s nothing down
there at all.
The doctor tells the man there’s more
good news and bad news.
“You’re in the only hospital in the world
that can do penis transplants and we
have three in the fridge waiting for
you now. The bad news is these are
very expensive and have to be paid for
privately .
There’s a English penis that costs
$5000. There’s a Scottish penis that
costs $6000. Finally there’s a West
Indian penis that costs $10,000.”
The man says “Wow that’s great news!
But i have to run any financial decision
past my wife first, she’s in the corridor if
you could send her in.”
The doctor goes out to the corridor to
send the wife in and tells the man he
will return in 10 minutes.
After 10 minutes pass the doctor
returns and asks the man “Have you
decided what you’re going for?”
The man responds “Yes, a new
kitchen.”

SAVED SCOMO
Prime Minister Scott Morrison was out
jogging when he tripped, fell over the bridge
railing and landed in the creek below.
Before his body guards could get to him,
three kids pulled him out of the water.
He was so grateful he offered the kids
whatever they wanted.
The first kid said, “I want to go to Luna
Park.”
Scomo said, “Not a problem, I’ll take you
there by helicopter. Everyone uses that.”
The second kid said, “I want a new pair of
Nike Air Jordan’s.”
Scomo said, “I’ll get them for you and even
have Michael Jordan sign them..!”
The third kid said, “I want a motorized
wheelchair with a built in TV and stereo
headset..!!”
Being a little perplexed by this, Scomo
says, “But you don’t look like you’re
handicapped.”
The kid replies, “I will be after my dad finds
out I saved you from f***ing drowning..!!”

IN THE COURTS
TRANSPORT COMPANY FACES COURT
FOR ALLEGED DRIVER UNDERPAYMENTS
The Fair Work Ombudsman has
commenced legal action against a
Queensland transport company for
allegedly misclassifying four drivers as
independent contractors, when they were
in fact employees, and underpaying them
$63,803.
Facing the Federal Circuit Court is
Boske Road Transport Pty Ltd, which
engages drivers out of its main depot in
the Brisbane suburb of Slacks Creek to
deliver packages.
The Fair Work Ombudsman alleges Boske
purported to engage the four delivery
drivers as independent contractors for
various periods between March 2016 and
August 2018. The workers drove vans
owned by the company, wore company
uniforms and were required to work at
days and times set by the company.
Fair Work Inspectors commenced an

investigation into the company after
receiving requests for assistance from the
employees.
The FWO alleges that the drivers were
underpaid as they were in fact employees
covered by the Road Transport and
Distribution Award 2010, and for one
worker in relation to a period of longdistance work, the Road Transport (Long
Distance Operations) Award 2010.
For example, it is alleged three of the
workers were underpaid hourly overtime
rates and public holiday rates, and not
paid for any annual or personal leave. The
long-distance driver, who had the largest
alleged underpayment, was also allegedly
underpaid through failures to pay for
loading and unloading duties and to meet
a cents-per-kilometre entitlement.
Fair Work Ombudsman Sandra Parker
said that the regulator is cracking down

on companies that misclassify employees
as independent contractors.
“If employers misclassify employees
as independent contractors and pay flat
rates that undercut entitlements, they
face serious consequences such as court
action, hefty back-payment bills and
penalties,” Ms Parker said.
“Businesses who need information on
whether an employment relationship
exists should contact us.”
Alleged underpayments of individual
drivers ranged from $7,460 to $32,486.
In addition to penalties, the Fair Work
Ombudsman is seeking court orders
requiring the company to rectify all
underpayments with interest and pay all
related superannuation entitlements.
A first directions hearing is listed in the
Federal Circuit Court in Brisbane for 22
May, 2020.

COURIER COMPANY FAILED TO PROVIDE PAID
MEAL BREAKS
A failure to provide paid meal breaks
has resulted in national parcel delivery
company Couriers Please Pty Ltd
underpaying staff $382,065 over a period
of eight years.
The significant breach of workplace laws
has resulted in the company entering into
a Court-Enforceable Undertaking with the
Fair Work Ombudsman.
After being prompted by a query from
an employee last year, Couriers Please
conducted an internal audit and found
that it had not provided a 20-minute paid
meal break to 245 current and former
employees performing shift work.
The freight-handling and depot
staff – located across NSW, Victoria,
Queensland, South Australia and Western
Australia – were entitled to the paid break
under the Road Transport and Distribution
Industry Award 2010.
Couriers Please has admitted to
breaching workplace laws, which first
occurred when it implemented an

electronic payroll system in 2010 until the
issue was identified last year.
More than $360,000 has been back-paid
with individual amounts ranging from
less than $10 to more than $19,000. The
outstanding amounts relate to employees
yet to be located.
Fair Work Ombudsman Sandra Parker
said that a Court-Enforceable Undertaking
was appropriate as the organisation had
demonstrated a strong commitment to
back-paying workers.
“This matter serves as a warning to all
employers that if you don’t prioritise
workplace compliance, you risk failing
to meet your lawful obligations to your
employees every shift they work over
many years, and facing a hefty backpayment bill,” Ms Parker said.
“The Court-Enforceable Undertaking
commits Couriers Please to stringent
measures to protect their employees,
including developing new systems
to ensure future compliance, funding

external audits over the next two
years and rectifying any further
underpayments.”
Under the Court-Enforceable
Undertaking, the organisation must
display public, workplace and online
notices detailing its breaches and
information about employee entitlements;
register with the My Account portal and
complete online courses for employers;
and fund workplace relations training for
payroll and human resources staff.
In addition to the compliance measures
and back-paying workers in full, the
company will make a gesture of
contrition through a $50,000 payment
to the Commonwealth Government’s
Consolidated Revenue Fund.
Couriers Please, a fully owned subsidiary
of Singapore Post, has nationwide
coverage across Australia and delivers
more than 18 million parcels a year.
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FREE MARKET, THE DEATH OF PRESS FREEDOM
Knowledge is power. And when the powers cut off your source of knowledge, or stunt
it to the point of misinformation, what do you believe? And where do you turn to find out
what is going on? Trump’s rhetoric of “FAKE NEWS” has put journalists on notice.
Subject to attacks from
Governments and their fellow
workers. Now with AAP, a wire
service, or source of knowledge
for journalists, is shutting up
shop, where do we find credible,
accurate information, the source
of our power and source of our
freedom? Martin Turner the WA
Media Section president for the
Media Entertainment & Arts
Alliance reports:
What’s the big deal that a wire service
is closing, you might ask? Can’t they
make hangers out of plastic these
days?
Well, if you’re worried about the
quality of news in this country, you
need to get the hang of the announced
closure of AAP (Australian Associated
Press) by its owners, including Nine,
News Corporation and Seven West
Media.
The wire part of the 85-yearold service refers to an old
idea: it was delivered by
telegraph once upon a time.
Let’s not get into the
semantics of such ancient
technology; just accept it came
through wire. But the concept
proved enduring through all
sorts of changes in society;
right through the Internet and
smartphone era.
Rather than requiring all
reporters and photographers
throughout the country to
attend everything considered
important, AAP has been
there.
Its reporters are expert in
getting the most basic factual
information out from a court
story or a sports venue, a
bushfire or a royal commission.
Basic doesn’t mean simple
here; getting it right quickly
16
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so others can use it is an extremely
important skill.
Think about when you’ve been asked
to relay some important information.
People suddenly ask you 20 questions.

“Trump’s rhetoric
of “FAKE NEWS”
has put journalists
on notice. ”
AAP doesn’t have to answer them
all but often those using their stories
in newspapers, radio or web stories
will simply relay that information
immediately; it has to be accurate and
stand up to scrutiny.
You wouldn’t know it from the goodlooking, healthy-looking folk that
present it, or its billionaire owners, but
news production is in a very difficult
place.

Google and Facebook are all-powerful
and have reduced the value of news
to a commodity that can be whisked
around the world in seconds.
What’s left behind is the livelihoods
of those people on the ground
doing the work: reporters, editors,
photographers, office staff.
So a few more hundred lose their
jobs in the latest hack at this superconcentrated industry; who cares?
Well, that fast, accurate news has to
come from somewhere.
Except now it won’t. A lot of stories
simply won’t be told. That is almost
certain if nothing replaces what AAP
has been doing for decades.
Whichever way you hang it, the
demise of AAP is a disaster for the
media industry and everyone who
tunes in to news. And that means you,
buddy.

TRUCK DRIVERS WIN ALDI
FEDERAL COURT CASE
Aldi has failed to silence us on safety. Now we will hold them to account for safety and
fairness throughout their supply chains.
For years, Aldi has refused to
acknowledge the role it plays in
creating pressure on the transport
industry despite truck drivers bravely
speaking out. On 6 March, truck
drivers were victorious when Aldi lost
its Federal Court case against the
TWU, which attempted to gag us on
safety. This is a huge win for truckies
and for the union movement, showing
that multinational corporations cannot
silence workers’ rights abuses.
The court threw out Aldi’s charge of
“misleading and deceptive conduct”,
stating: “The pressure put on drivers
transporting Aldi goods inevitably, but
regrettably, occasioned contraventions
by drivers of safety standards imposed
by Aldi.”
Evidence by a truck driver in the case
about being forced to drive a faulty Aldi
truck “would warrant serious injury”,
the judgment adds. The decision came
after Aldi had already dropped several
key charges including accusations of
trespass, nuisance and secondary
boycott.
Aldi preferred to try silencing workers
over listening to their concerns, which
are valid and far-reaching. Truck driving
is Australia’s deadliest profession, with
60 transport workers killed while at

work just in 2019, and Aldi truck drivers
have spoken out about countless
serious issues, from being pushed
to drive long hours to skipping safety
procedures, operate faulty trucks and
unloading alone at night with no lights.
TWU has also uncovered evidence of
transport operators in the Aldi supply
chain not training drivers adequately,
not maintaining their trucks and
failing to pay drivers proper rates and
superannuation.

We’ve been listening to drivers on
these issues while Aldi tried to silence
their concerns. If their case had
succeeded, it could have led to all
unions and civil society groups being
gagged against raising issues to do
with human rights, environmental and
worker abuses.
In other areas of the retail sector,
progress has undeniably been made.
A major agreement between the TWU
and Coles was signed during
the union’s National Council two
years ago, involving statements of
principles to ensure safe and fair
conditions for workers in the Coles
supply chain and the on-demand
economy. A separate charter
has been signed previously with
Woolworths. Now we need Aldi
to work with us to ensure drivers
remain safe on the roads.
This is a significant victory, but it
doesn’t end here. We’ll continue
our fight to make sure that safe
rates are guaranteed throughout
Aldi’s supply chain and across the
industry.
The Wheel Autumn 2020
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GOOD TO BE UNION

From
TWU Organiser GLEN BARON

The PFD agreement has always been one of the best.
The PFD Agreement has always
been one of the best
And it is because the PFD sites have
always been union strong.
Unfortunately, the virus is taking its
toll and has slowed operations right
down.
With pubs and restaurants closing,
PFD’s bread and butter has gone.
Keeping our members in safe jobs
and keeping food on the table has
always been the unions number one
priority.
Negotiations are on the horizon, for
both regional and perth sites.
The guys are looking for a
reasonable increase. But we will wait
and see what the affects of the virus
are going to be in the long term.
For now one thing is true. Being and
staying union will get you through.
Stay strong fellas.

PFD warehouse members listening to
Glen speak at their site BBQ

JD’S CONTAINER LOGISTICS
JD’s Containers has been quietly going
about their business and picking up some
good contracts to keep the boys going and
turning the wheels.
For some time now the employees have
tried to bargain a new agreement which
expired 9 months ago.
Things were going ok and the guys were
only asking for moderate increases and
changes but bargaining has reached a bit
of a stalemate.
Now 9 months on from expiry they are
still waiting for the next pay rise and back
pay is now becoming an issue after the

company agreed to pass this on but it’s
not in the bag yet.
Another problem is the use of personal
mobile phone for work purposes, which is
becoming a real problem everywhere.
Employees are just expected to use their
own phone to make calls, take photos and
to use their own data but they aren’t being
compensated.
These guys have agreed to give the
company an ultimatum to cough up for the
phones or they’re going to be switched off
and not used for work purposes.
During the long negotiations just about

Report from
TWU Organiser CHRIS NELSON
everyone has joined their TWU as they
can see the only way to get this done is to
stick together and flex some muscle.
On top of this they have elected a new
TWU delegate and want safety reps
elected for each site to really get things
done.
This yard is going from strength to
strength and is an example to others of
how to achieve good outcomes in their
own workplaces.
Keep up the great work guys, because it’s
far from over!
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TWU MEMBERS AT RAND WIN!
After the company had tried to
grandfather the terms and conditions
of the Rand EA, TWU members
stood together and voted up a ballot
to take protected action.
This show of force of the
membership moved the company
to ensure that the provisions around
income protection, voluntary overtime
and redundancy remain unchanged.
Which is not only a win for the
current membership, but also for any
future workers at the company!

Report from TWU ORGANISER

Grandfathering divides the
JOHN CUTRALI
workforce on 2 separate terms
Thankfully, TWU Members know the
and conditions. While nothing
value of their hard-fought conditions.
changes for the current workforce,
And know that once these conditions
new employees are hired on a
are bargained away, they are gone
lower rate. Over time, the more
forever. Well done to the Delegates
experienced and expensive workforce
and members who stood strong to
is phased out to make way for a
protect their working conditions and
cheaper workforce. There is less
ensure that future workers aren’t
incentive to keep the initial workforce
given the short end of the stick.
around, which means these
members’ job security would have
Overall, this is a great win and TWU
been at stake.
members at Rand should be proud!

Happy faces at Rand
- photo taken prior to social distancing.

SCOTTS AND HARRIS STILL TO GO
As far as the refrigerated transport
game goes, the strategy looks like
divide and conquer.
The Rand EA is so good, that Rand,
especially in recent years, have
stopped hiring drivers under the
terms of the Rand agreement.
And are instead hiring drivers for
Scotts and Harris, their subsidiaries,
that pay extensively less compared to
Rand.
It is disappointing.
But the drivers at Scotts and Harris
have had enough and are looking to
lift the bar.

The drivers started a Majority
Support Petition for gaining their
right to bargain. And it has had a
huge backing with an overwhelming
majority of drivers signing.
Some successes have already been
shown with the company agreeing
to start talking although they have
not completely agreed to formal
bargaining, not yet anyways.
With the corona virus starting to
find a foothold, the refrigerated
transport are ticking away with hardly
any changes except for staggered
rostering, so there aren’t clusters of
people forming in the lunchroom all

Report from TWU
ORGANISER JOHN CUTRALI
at once.
I’ve also noticed that my right of entry
to most sites is being denied, with
only essential personnel allowed on
site.
Of course I’m still keeping in
touch with Delegates via calls and
messages, and I’m out and about
whenever you need me.
We are all adjusting to something we
didn’t think would take as much of a
stranglehold as what it has.
But its good to see that many in
transport are finally getting the
recognition they deserve
The Wheel Autumn 2020
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WA TRUCK DRIVERS
You would think with the Vastness of a state like WA more
could be done to make sure truck drivers who an important
essential service like move the mining freight and keep
supermarkets stocked had a decent place to rest.

Brand Hwy Badgingarra

Car s making use of

truck bays

Plen ty of space in Onsl
ow.
No toile ts or bins .

NW Coastal Hw y, Lyndon.
Plenty of space,
not many facilities.
This is what truckies want to
see more of, New and improved
facilities in Tom Price.

Truckies need bet ter
places to stop.

Narrow truck stop in Ingarra

Typical car avans can’t live with the
20
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DESERVE BETTER
Over Christmas the TWU put out a survey
online that had an overwhelming response
from transport operators and the general
public across the state.
The result confirmed what the union has
been pushing for, for years.
Something needs to be done about the
appalling conditions of truck bays and
amenities truckies endure on the highways
of Western Australia. In no other industry
are workers expected to put up with third
world conditions.
Made to squat behind a truck or in a bush
when you need to use the toilet.
Go days without using a clean shower. Or
made to skip breaks when bays are taken
up by holiday makers – risking safety.
It is double standards when the
Government is regulating and legislating
around fatigue management, but there is
nowhere decent to stop.
Governments have a duty of care for
workers in regard to workers who use the
highway to ply their trade.
Big companies bleed truckies dry to
get freight to its destination. But then
put nothing back into the repair or
maintenance of the highways they exploit
for their gain.
Our members and all transport operators
agree, these vital pieces of infrastructure,
our highways and amenities are in
desperate need of an upgrade.
Things need to change and truckies need
to get active to make the change.

Report from
State Secretary
TIM DAWSON

It is time to fight for a lasting and
sustainable change.
Its time to Demand better
The only way anything is going to change
is by taking a stand.
We’re not just asking for more places for
truckies stop. We are asking for truck
stops with amenities that ensure the
dignity of the people who carry Australia.
We want to see more parking for multiple
trucks and road trains including Road Train
Assembly areas which are large enough to
park and manoeuvre trucks with multiple
trailers safely.
We need personal care facilities such as
showers and toilets, separate for males
and females and outdoor rest facilities
such as benches and tables.
We’re asking for signage that specifies
“truck only rest areas” and may only be
used by travellers and other road users in
emergency situations.
We are asking for these facilities to be
self-sustainable, powered by Solar PV
and batteries and contain emergency
communication equipment in the case of
poor mobile phone coverage.
We’re talking about the health and safety
of our drivers and ensuring both your
mental and physical health is taken care of.
So what does it take?
You can complete our survey here:
https://www.surveymonkey.com/r/
TruckDriversDeserveBetter
It is at the upmost urgency that our
Government takes responsibility to
upgrade amenities and infrastructure in
WA, for the future of our industry. To
attract and retain talented operators, more
women and more young people to our
great industry.
We believe that without urgent upgrades
to truck stop amenities our industry will
suffer.

Without truckies Australia Stops
We’ve witnessed with the devastation of
the recent Australian bushfires, just how
powerful the link truck drivers connect,
especially in a vast state like WA. The
Corona virus pandemic is another example
of just how important truck drivers are.
Where else are you going to get your toilet
paper from if it wasn’t for a truck driver
delivering it.

“We’re not just
asking for more
places for truckies
stop. We are asking
for truck stops with amenities
that ensure the dignity of the
people who carry Australia. ”

We want to see lasting and sustainable
change for the most important and vital
industry Australia has.

STOP PRESS the State Government
has agreed to set up a committee
made up of TWU, Drivers and Main
Roads to look how Truck Rest Stops
can be improved. This is a great
start to our campaign to improve
amenities, watch this space.

TRUCK DRIVER
SNAKE BITE, CASE
FOR SAT PHONES
A recent incident where a truck
driver had stopped in a truck bay
and bitten by a snake, exposes the
urgency in upgrading technologies
for drivers in the north west.

– REPORT FROM MICK CONNOLLY
A mate of mine had parked up his truck
just out of Tom Price.
Stopping for the night for a welldeserved kip.
He was simply putting trash in the
bin, wearing only shorts and a pair of
thongs because he was getting ready
to sleep when the snake struck.
Fortunately, it was a dry bite.
Even more fortunately, there was
another truck driver at the scene
who was able to contact emergency
services.
It just so happened that where the
incident occurred had good reception.
But if it happened anywhere else, in
any other circumstances, the results
could have been fatal.
When I caught up with management
over this incident, I emphasized the
importance of drivers being provided
with torches and stat phones etc.
Isolated employees provided with
emergency equipment.
As luck would have it this truck driver
was in the right place at the right time,
We need better communication
technologies and equipment in the
North West.
And it is the responsibility of the
company to provide it.
Some have learnt nothing from past
incidents.
Future situation I won’t hesitate to
name and shame.
The Wheel Autumn 2020
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VETERAN UNION MEMBERS WORK
Report from
TO MAKE WA ROADS SAFER: State Secretary TIM DAWSON
an initiative from the Transport Workers’ Union WA Branch and TWU retired members
Statistics show that 8 out of 10 fatal
multi-vehicle crashes involving trucks
are not the truck drivers’ fault.
That approximately 80% of crashes
involving heavy vehicles are caused
by inattention and inexperience of
passenger vehicles on our roads.
Based on the sheer size and weight
of heavy vehicles, of course truck
accidents cause considerably more
damage than normal vehicle accidents.
And the consequences are almost
always devastating.
But frankly, the most experienced and
most professional road users are truck
drivers and heavy vehicle operators.
It is usually an inexperienced person
behind the wheel who decides to
pass unsafely, overtaking on a solid
white line or cuts in front of the
truck because they’re ignorant about
stopping distances.
So, in order to save lives on our
roads more must be done, and more
education is needed especially for
young inexperienced road users.
After discussions with the education
department, and some guidance from
the Education Minister. The TWU was
able to develop an education pack for
high school aged students.

Spearheaded by TWU Veterans. This
dedicated group of transport workers
have each had industry experience of
over 40 years.

“Sharing the roads is
something we can all
get better at.”
And believe they can leave the industry
safer than when they started by
educating young drivers who are about
to leave school and get their license,
on how to behave on our roads and
interact with heavy vehicles.
This group of experienced veterans
believe that by talking directly to these
young people they can help them
understand how to deal with heavy
vehicles on the roads of WA.
These veterans want to see less
deaths on our roads and less blame
placed on heavy vehicle operators.
So, they have been visiting schools
and speaking to students about heavy
haulage vehicles including road-trains,
buses and trucks and what makes
them different to cars.
High school students, close to
graduating age, who are in the process
of getting their license are an ideal
audience for the program.

The veterans speak to the students
about truck blind spots, overtaking
heavy vehicles and truck stopping
distances. And give their own
perspective and experience of working
on our roads.
Toll and Linfox have both expressed
interest in supplying trucks to the
program.
Some of our Veterans who are still
proud Owner Drivers have kindly
offered their trucks to ensure the
program is successful.
It gives students an opportunity to
get up close and personal with Big
Bangers and witness firsthand, their
size, as well as the dangers on the road
if you do not respect their size.
Sharing the roads is something we can
all get better at.
Maintaining speed limits, concentration
and not getting distracted by phones
or various other reasons. That a bit of
patience and consideration for other
road users will go a long way.
Distraction, speed (both too slow or
too fast) and fatigue are the biggest
killers on our roads along with
inexperience.
This program is a steppingstone
to giving new road users a better
appreciation and understanding of a
truck and other heavy vehicles on the
road, from a truck drivers’ perspective.
Most important of all, the program
will aim to decrease fatalities of young
people on our roads.
If we save one life, it will be worth it.
Something that we can all agree is
worth fighting for.

2020 PROGRAM currently on hold during COVID 19
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Expressions of interest from schools
and transport workers about
the program are supported and
encouraged. If you would like to see
the program come to your children’s
school, visit our website
www.twuwa.org.au for more details.
Dates are subject to availabilities.

People are going crazy from
being in isolation!
Actually, I’ve just been talking about this
with the microwave and toaster while
drinking coffee and all of us agreed that
things are getting bad.
I didn’t mention anything to the washing
machine as she puts a different spin on
everything.
Certainly not to the fridge as he is acting
cold and distant.
In the end the iron calmed me down
as she said everything will be fine, the
situation isn’t that pressing.
The vacuum was very unsympathetic…
told me to just suck it up, but the fan
was more optimistic and felt it would all
soon blow over!
The toilet looked a bit flushed when
I asked its opinion and it didn’t say
anything, but the door knob told me to
get a grip.
The front door said I was unhinged and
then....
The curtains told me to pull myself
together!
**********************************

WORKING FROM HOME JOKES
Did you hear about the Yacht builder that
had to work from home?
His sails went through the roof.
I entered a “Who can leave their front
door open the longest” competition, and
didn’t win.
I was robbed.
My wife and I play this fun game during
quarantine, it’s called “Why Are You Doing
It That Way?” and there are no winners.
Can’t wait until this is over so I can go
back to social distancing on my own
terms.
I’m combining Easter and April fools day
this year – I’m sending the kids out to look
for Easter Eggs in the garden I haven’t
hidden.
Side effect of quarantine is its really hard
to end phone calls. Twice today I almost
said “okay, I have to run” before realising
there is nowhere to run to
Homeschooling day 12: Fed the math
homework to the dog myself
My friend keeps saying “cheer up mate,
it could be worse, you could be stuck
underground in a hole full of water!”
I know he means well.
This quarantine is the closest any of us
millennials will get to retirement.
This morning, my 10 year old looked at
me and said “We may be social distancing
but this experience will end up bringing us
closer together as a society.” Incredible.
She’s a cat by the way.
[meteor hitting the earth]
Dinosaur: oh no the economy !!
Petrol is 99cents. I’m gonna put some in
the freezer.
***********************************
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NO CHINKS IN THE CHAIN
AT BEVCHAIN

Report from Lead Organiser
JASON WALTERS

Having been bought out by Linfox in the
latter half of 2017, workers at Bevchain
endorsed and registered the WA
Enterprise Agreement in early 2018.

It was a great agreement.

NSW and ACT under the one banner.

The only could have improved with
more members.

In consultation with Linfox
representatives, the drivers and their
union representation were able to
secure some great wins.

The agreement also
put a one-off bonus in
everyone’s pocket, for
both permanent and
casual workers.

The advantage of negotiating an
agreement nationally instead of on a
state by state basis is that there is a
greater collective strength.

These wins included wage rises,
backpay, superannuation increases,
redundancy payout increases,
personal leave entitlements and union
rights.
The agreement also put a one-off
bonus in everyone’s pocket, for both
permanent and casual workers.

But fortunately, that looks like it’s on
the cards with the company keen to
bargain a national agreement this time
around.
It will mean one agreement, that will
encompass WA, VIC, QLD, SA/NT,

And more power from the floor.
Having an agreement that covers the
workforce Nationally is a great thing
that’ll save on paperwork and will
have a stronger collective voice.
But in WA we need to ensure we have
a strong voice.
The only way to do that is to join up,
get active, get organised and have
your say early.

UNION WIN FOR INCIDENT RESPONSE DRIVERS
Incident responders provide an
essential role on our roads.
Deploying professionally trained mobile
road crews to safely remove broken
down vehicles, debris and other
obstructions from the road.
Many of these workers are first
responders to incidents and often
witness traumatic events.
Contracted by MainRoads, recently
their direct employer, Downer Group,
lost the MainRoads contract to Lend
Lease who subcontracted the work to
ACCC Towing.

As a result of this many fingers in the
same pie, the workers lost a huge
chunk of their wages and conditions,
with every Tom, Dick and Harry taking
their cut.
They were also shafted on 12-month
contracts making job security a thing of
the past.
This was simply unfair, unsustainable
and the workers couldn’t take it any
longer so, they joined the TWU.
The TWU along with our members
took the fight to the Government.
Put pressure on their economic

Report from Lead Organiser
JASON WALTERS

employer, MainRoads, and won!
Mainroads has confirmed that these
TWU members will receive letter of
offers that gives them permanent fulltime employment and revert back to
their pay-scales before ACCC towing
took over the work.
MainRoads has also committed
to varying the contract to include
principals around unions and industrial
rights which is in line with the
principals agreed for the Metronet
contracts.
These sets of principals are ethical,
it puts workers front and centre and
ensures safe work, safe wages,
meaningful training opportunities and
secure employment.
This is a great win and gives job and
financial stability to our members as
well as opening the door to possible
EA negotiations.
Congratulations to
the leaders who
stood up for a
better working life
for everyone.
It pays to be
union.
Join the TWU.
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KEEPING OUR TRANSPORT
AND FREIGHT DRIVERS
SAFE ON OUR ROADS
Mentally and Physically Safe
(MaPS) on our Roads focuses on
keeping truck drivers safe by raising
awareness of the importance of
good mental and physical health
for our heavy vehicle operators. We
recognise the vital role the trucking
industry has in Australia. Help us to
help keep those working in transport
and freight safe on our roads.
With a vast and remote road
network in Western Australia
(WA), truck drivers are often the
first to come across the scene
of a road crash. Being first on
scene, assisting, witnessing, being
involved in or causing a crash, can
have a long-lasting impact on those
directly and indirectly involved,
including family, friends and work
colleagues.
We want to hear from anyone working in
the heavy vehicle industry – whether you
work as a driver, schedule, maintenance,
supervisor or manager.
Tell us what would be most helpful to keep
drivers mentally and physically safe on
our roads, particularly if they have been
impacted by a road crash. Things we want
to know more from you:
•

Your life as a truck driver on WA
roads;

•

How being a truck driver
affects your overall well-being;

•

What you would like other
road users to know about
road safety, particularly when driving
around trucks; and

•

How you manage your own wellbeing if you have been first on scene,
witnessed or directly involved in a
road crash.

Complete our online survey at www.
injurymatters.org.au/mentally-andphysically-safe-on-our-roads.
Register your interest to learn more
about the project including upcoming
events, visits to regional WA and to access
our electronic newsletter at https://bit.
ly/31kBYoO
Request a presentation at your workplace
or group.
Alternatively, email us at info@
injurymatters.org.au or
call (08) 6166 7688 for a
confidential discussion.

experience.
•

Visit www.injurymatters.org.au

•

Call (08) 6166 7688

•

Email info@injurymatters.org.au

•

Connect with us at facebook.com/
InjuryMatters or

•

Tweet us at @InjuryMatters

MaPS is delivered by Injury Matters
through funding provided by the National
Heavy Vehicle Regulator’s Heavy Vehicle
Safety Initiative, supported by the Federal
Government.
If you or someone you know has been
affected by road trauma, contact Road
Trauma Support WA on 1300 004 814 or
visit www.rtswa.org.au

Heavy vehicle
safety is everyone’s
responsibility. Let’s
make our roads safe
for all users, big or
small.
Connect with us to find
out more or share your

LOCKED IN A GOOD DEAL AT GOLDSTAR
Much to our members’ relief, the long and
hard-fought agreement at Goldstar was
voted up last month.
The TWU-led bargaining committee
reached an in-principal agreement back
on the 10th of October 2019, but due to
Goldstar’s lack of urgency in finalising the
agreement, the process took longer than
expected.
It is also unfortunate that the company
backtracked on an in-principal agreement
to underpin the EBA with the Road
Transport & Distribution Award and
the Road Transport (Long Distance
Operations) Award. As well as modifying
the rights of workers to independently
initiate a dispute for arbitration at the Fair
Work Commission.

By removing these Awards, it can take
away workers’ rights won by hundreds
of years of unionists before us. And the
safety net that the award affords workers
in terms of holding a company up to
minimum standards. Frankly, we are
dissapointed any company would reject
award provisions.

union yard which will include Delegate
training and a consultative committee.
• Addition of a Statutory Declaration as a
form of evidence for taking a Personal
Leave (sick) day
• 5 PAID DAYS of DOMESTIC VIOLENCE
LEAVE, to be written into the
agreement.

On a more positive note, drivers were able
to win:

It’s a credit to the work of the bargaining
committee to lift the standards at
Goldstar now being bound by a up to date
Enterprise agreement.

• First year pay increase from between
3% and 9.3%
• INCREASED Overtime rates from
37.5% to 50%
• IMPROVED Classification structure
which will see some employees move
up a level therefore gaining an additional
pay increase
• UNION RIGHTS to build a stronger

It’s not perfect, but it’s a great platform
to work from come the next opportunity
members have at negotiating their EBA.
This is what raising standards in the
transport industry is all about.
Well done to all involved.
The Wheel Autumn 2020
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ICL UNDER NEW OWNERSHIP
There have been some changes down
at the Port specifically at ICL with the
company being bought out at the start of
January.
They were bought out by a huge
multinational company Medlog which
is the transport side of Mediterranean
Shipping Company.
I saw a lot of worried faces when it came
to the uncertainty of the employees’
wages, conditions, continuity of
entitlements such as Long Service Leave
and not to mention whether they had a job
at all.
Fortunately the TWU had its finger on the
pulse and working with delegates kept a
close eye on what was happening.
The workers were given new contracts to
sign on a take it or leave it basis but they
weren’t at all happy with what was on
offer.
The contract was much more complicated
which had been written by some hotshot
lawyer who thought they could pull the
wool over our eyes with so much legal
jargon you would have to be a lawyer
yourself to understand it.
Even though employees had been told
there would be no changes at all to their
original contract, there were, such as allinclusive pay rates which rang alarm bells
and most of all no indication of any future
pay increases!!

The TWU was quick to intervene and
demand a meeting with the new owners
to get assurances that the transport
workers at ICL would be no worse off
than their current rates and conditions.
Medlog has agreed that workers wouldn’t
be worse off.
But the contract they have been getting
everyone to sign says different.
And the only way to fix this was by
bargaining a new enterprise agreement to
ensure these things are set in stone.
The company has given a commitment
in writing to the TWU to bargain an
agreement if that’s what the workers
want.
But that doesn’t mean we will be given
everything we want.
Which means we may have a fight on our
hands.
The only way to achieve a good outcome
is to bargain collectively which gives
workers strength in numbers and power.
Medlog wanted to wait and see how
things went for the first 6 months which
we are halfway through so now is the
time to gear up and put the hard word on
the company to get the process going
but the only way to force their hand is by
being united and strong to get what we
need, get ready guys!!!

PORT
K&S Fuel WINS
union agreement
K&S Fuel Carters who operate out of
Kwinana and deliver fuel to your local
Caltex or United petrol stations have been
pushing for an EBA of their own for quite
some time.
The company was initially paying everyone
via common law contracts.
With this agreement now signed sealed
and delivered these union members will
receive pay increases of 2.5%, 2% and 2%
over the 3 years of the agreement.
And be back paid from November.
The drivers will also receive overtime
allowances and annual leave loading,
bonuses that didn’t exist on their contracts
of employment, but do in their new TWU
agreement.
Another reason It pays to stick together
for improved working conditions transport
workers deserve.
It pays to be union and it pays to have a
crack! Join today.

K&S ENERGY (KLEENHEAT GAS)
Cheaper but at the expense of workers
This is what happens when the economic power decides use its power to save money. And it is nearly always at the
expense of workers. We are keeping an eye on the tender process to make sure it is not won at the expense of the drivers.
It wasn’t that long ago after a long time
bargaining the Enterprise Agreement for
K&S Energy carting Kleenheats’ gas was
voted up and approved by the FWC but
now face losing the contract altogether.
K&S put in a quote to renew the contract
but was not accepted so it has gone out to
tender to numerous transport companies.
K&S was finding it hard enough to turn
a profit at the moment on this job but
Kleenheat want them to sharpen the pencil
even more.
The concern here is that another company
comes in as cheap as chips to do the work
who do you think is going to suffer??
The current employees!
This could be another example of the “race
to the bottom” where contracts should not
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go to companies who don’t pay good rates
and don’t have good conditions for their
workers because they go in so cheap and
they can’t afford these things.
The TWU will be asking Kleenheat to
ensure that this work is given to a company
who does the right thing and won’t skimp
on safety, maintenance, fatigue, wages/
superannuation and job security.
If this contract goes out to a different
transport company the K&S employees
face some real concerns.
The options for them could be
redeployment to other parts of K&S (if
there are any other jobs), redundancy if
there is no other suitable employment
(which doesn’t help long term) or
employment with the new transport
company more than likely on worse rates

of pay and conditions and no continuity of
employment.
The K&S guys need to stick together
and fight for what’s fair which may mean
bargaining a completely new enterprise
agreement with a new employer, which
can only be done with a majority of
support, or they could face a “take it or
leave it” individual contract which will
probably just meet the Award!!
TWU members have worked hard for many
years to get the good rates at K&S, let’s
not give these things up!!
The contract is finished in November this
year which isn’t long so the pressure is on
to get on the front foot and make sure the
TWU is strong in this site and are prepared
for the fight ahead, get ready!!

REPORT

TRUCK DRIVERS –
FIRST RESPONDERS
AND THE UNSUNG
HEROES OF THE ROAD.

Report from Freo port organiser
CHRIS NELSON

TWU NEWS FROM AROUND THE
FREO PORT
There’s been a fair bit going on in and
around the Port and Wharf area.
Of course, one the biggest issues at the
moment is the Corona Virus spread and
quarantine of people and employees.
The impact of this and also the Chinese
New Year slowdown has seen a substantial
downturn in shipping of container freight.
And a flow on effect of loss of hours and
income for workers at many transport
companies.
This has been just another blow to the Port
considering the recent Fire Ant quarantine
had slowed movement in and out of the
Port area as well.
Most operators are feeling the effects of
the downturn, trying to keep things going
until things start picking up.
There are many Enterprise Agreements
up for negotiations at the moment at
companies such as QUBE Transport/
Warehouse, QUBE Containers, Toll
Intermodal, JD Containers and ACFS Port
Logistics.
During these negotiations it is important
to include better job security, shorter
casual conversion periods and better stand
down provisions so there is less impact
when events like these happen to ensure
employees are protected.
These improvements can only be made by
strong membership in these yards to push
for these better conditions.
ICL who have recently been sold to
Medlog have an opportunity now to
forge ahead to do the same by making a
new Enterprise Agreement with better
provisions for those workers.
Stevensons will be one of the last

companies at the Port still employing
people on individual employment
contracts.
The TWU has this year kicked off a
campaign to improve amenities to get
clean showers and toilets in the NorthWest and regional highways and rest areas
for long distance drivers which is building
momentum.
This is no different to the lack of facilities
at the Port and in particular the TMA which
has no public toilets or showers.
The Caltex is not open 24/7 so where do
drivers go to the toilet or get a shower after
hours??
Nowhere!!
The facilities at the Caltex are really run
down and in need of a facelift but it
shouldn’t be up to private businesses to
provide these facilities to the public.
The TWU has raised these concerns with
the Port Taskforce which meets every
month with the many transport companies,
container parks, border force and the Port
Authority, to name a few, to address issues
at the wharf.
This is a huge health and safety issue that
has been ignored for too long and needs to
change.
The Government and the big Port
operators need to do their part and improve
this for truck drivers because without their
hard work the Port would grind to a halt!
The TWU needs you to help campaign
for better facilities at the Port and we will
not take no for an answer, this needs to
change!!
Keep it safe and I’ll see you around the
Port!!

Whether it’s safety, social, environmental or
economically truck drivers are a necessity to
the the Australia way of life. If a grey nomad
broke down or in this example, a truck driver
noticed something out of the ordinary, it
proves the work truckies do daily, stretches
far beyond the confines of the cab.
Parked outside one of the Port gatehouses
waiting in the queue, Mike noticed a swarm
of ants on the ground which seemed
unusual.
Being aware of the recent detection in the
Fremantle Port area of the aggressive red
imported fire ant (RIFA), Mike snapped an
image on his phone and sent it to our Pest
and Disease Information Service.
Quick thinking by the truckie meant we
could provide a speedy response!
Field staff were able to confirm these were
NOT red imported fire ant – just an ordinary
native.
This is a good reminder for all truck drivers
of the important role they are playing in our
eradication program by being on the lookout
for ants in the port area.
It is equally important for drivers, when
moving containers out of the 2km
Quarantine Area, to make sure their trucks
and containers are clean of soil and other
matter that can transport ants, when both
loading and unloading.
We recognise the inconvenience, but
it’s a small price to pay to ensure WA is
kept free of a pest that is responsible for
approximately 12 deaths and five million
reported stings and bites in the US every
year!

Go to www.agric.wa.gov.au/RIFA to
find out more.

STOP PRESS: UNION WINS AMENITIES
AT FREO POR T
New, safe and clean portable toilets are
now being installed at the TMA (truck
marshalling area).
So that our truck drivers, leaving and
returning to the port, can have access
to the basic human right of safe and
clean toilets.
This decision may have been a direct
result of the Covid-19 pandemic.
But campaigning by truck drivers

and union members across our state
brought this issue to the forefront.
So now that finally the government
recognises the hard work of truckies,
they have invested in our health and
safety.
Truck drivers deserve safe, clean and
adequate showers and toilets every
day of the year, not just during times of
crisis.
The Wheel Autumn 2020
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STRONGER TOGETHER:
And still so connected, while we remain socially distanced
Rarely has our world or our industry
seemed more uncertain.
But amidst the current crisis we can
be sure of one thing: how important
transport workers are and how in a
crisis we stand together.
If ever the public were in any doubt
about what a vital service is and which
workers they rely on most, now the
importance of our work in transport
has been acknowledged by all.
Right from the start transport workers
were on the frontline, with cabin crew,
airline cleaners, caterers, baggage
handlers and security personnel raising
the alarm over the pandemic and how
it was putting workers and the public
at risk.
Aviation companies like Qantas pushed
back trying to silence workers’ voices
but workers stood strong and stood up,
winning important protections.
The safety regulator even confirmed
workers’ fears and showed how
important a united worker voice is for
public health.
As the pandemic moved through the
economy all aspects of our lives and
our jobs have been affected. As airlines
cut their flights and shops closed up,
hundreds of thousands of workers
were stood down, many of them TWU
members at the airports and in
road transport companies.
Times were tough but we stood
together.
Delegates, members and
officials worked around clock
to win important changes to
make the situation fairer. The
union lobbied the Federal
Government demanding it
ensures companies get the help
they needed but with workers
at the forefront of protections.
Companies and the Government
were all too quick to allow
workers to bear the brunt of
the crisis, whether by forcing
workers to use their accrued and
future leave or by dipping into
their retirement savings. The
TWU was the first union to call
for wages to be subsidised and
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for workers to be compensated for
leave they are being forced to take.
It would be a disgrace for executive
bonuses and shareholder dividends
to be paid before workers are paid
back what they have lost.

Australia owes a debt
of gratitude to transport
workers. The Beating
heart of Australia’s
livelihood.

Aviation companies
like Qantas pushed
back trying to silence
workers’ voices but
workers stood strong
and stood up, winning important
protections.
As the country ground to a halt to
stop the spread of the virus, transport
workers showed their worth and
kept food, fuel, medicines and other
necessities moving. Borders were
shut but airport workers kept working,
truck drivers kept trucking, couriers
kept on the move, bus drivers kept
driving, garbos kept collecting, taxi
and rideshare drivers got people to
their destinations and food delivery
riders kept restaurants in business and
people fed.
We fought for important protections
for workers to minimise the risk of
infection for these vital services. We
brought the entire road transport

from MICHAEL KAINE National Secretary
industry together to lobby the
Government for assistance to save jobs
and companies.
The crisis has shown us how important
our union is, how we are there for each
other to show support and to fight to
the bitter end for what’s right.
When we emerge from this crisis
we will keep up that fight to ensure
that governments hold companies to
account and recognise the transport
workers who never stopped but kept
going.
And we won’t stop there. Our push for
better industry standards is now more
important than ever.
Transport as a vital service must be put
in a better position to deliver good jobs.
We will be moving to continue our
plan to hold airports, airlines, retailer,
manufacturers, oil companies and
banks to account for the practices in
their supply chains.
The pandemic showed not just how
vital the transport industry is but how
we can pull together and achieve
change.

2020 ON HOLD FOR NOW,
BUT WE’LL BE BACK
STRONGER THAN EVER
REPORT ON TWU BARGAINING DEFERRAL
We confess: when we said 2020
would be a big year, we had no
intention that it would turn out
like this. Our plans were far more
of the mass action to lift existing
standards variety. Instead we
find ourselves in a global health
pandemic that has hit the transport
industry hard, leaving us fighting to
save jobs and entitlements while
we get through this difficult period.
We understand that this is a
destressing moment in time for all
of our members. Please remember
that we are all in this together.
While we make strides in the fight
for all workers to be paid a wage
subsidy and to protect worker
entitlements throughout the
response to COVID-19, we know
that now is not the right time to
commence bargaining for a threeyear agreement. To do so while
the industry is this volatile would
be unfair for workers across all
sectors of transport.

• Companies defer EA
negotiations for a maximum of
12 months

These demands have been

• The current EA remains in
place with the following
covid-19 related conditions:

with EAs expiring this year. At the

- Companies provide an
interim pay increase
- Companies provide
additional sick leave and
protections to compensate
for the impact of covid-19

written up into a Memorandum of
Understanding for each company
time of writing, the MOU has been
sent to companies and we await
responses.
We understand that uncertainty
makes this a difficult time for
transport workers and your families
and continue to fight for answers
and protections.

“Following
consultations with
delegates from
multiple companies,
we came to the difficult
decision to defer
negotiations to 2021 ”
- EA negotiations
recommence no later than 1
April 2021

Following consultations with
delegates from multiple
companies, we came to the
difficult decision to defer
negotiations to 2021 when we
expect the industry to be well
on the road to recovery from this
crisis.

- Companies will work with
the TWU to compensate
employees who have
suffered hardship as a result
of COVID-19 wherever
possible, including recrediting any lost leave
entitlements.

In order to protect workers in
the interim period, delegates
and officials agreed to make the
following demands of companies
coming up for bargaining:

- TWU works with the
company industry and
government to keep
transport operating safely
and protect jobs.

We have taken an extraordinary
approach to unite the industry to
find solutions to this pandemic.
In March, the TWU called an
emergency roundtable which
brought together transport
workers, transport operators,
employer associations, key
employers, clients and politicians.
This united approach means we
can apply more pressure on the
government and companies to
do right by workers and keep the
industry as stable as possible.
We will continue to update you
on the bargaining process and our
fight for rights throughout this year.
If you have any questions,
concerns, or just want to talk,
please contact your delegate,
official or member services.
The Wheel Autumn 2020
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PORTER MUST EXTEND WAGE THEFT
WARNING TO TOP OF THE SUPPLY
CHAIN IN TRANSPORT INDUSTRY

Report from
SENATOR
GLENN STERLE

I read with interest in the West
Australian recently that the Minister
for Industrial Relations Christian
Porter has put corporate Australia,
or as I like to refer to them, the
economic managers at the top of the
supply chain on notice amid more
news of wage theft overnight.
After it was revealed that Coles
ripped off more than $15 million
from its staff, the Minister warned
companies that if they are found to
have underpaid their staff, they will
face the “most vigorous” wage theft
laws “Australia’s ever seen”. This is a
good thing for Australian workers.

But it must not stop here.
We in the transport industry know
that wage theft in the transport
industry has been rampant for years.
And has anything been done to hold
the economic managers at the top
of the supply chain in the transport
industry to account? No.
If Minister Porter was serious,
and I don’t believe he is, he would
act against clients of transport
companies who squeeze the financial
living daylights out of the supply
chain down.
And do we hear anything from the

Federal Government about wage
theft from our truckies, owner drivers
and trucking companies? NO.
Wage theft and lengthy payment
terms are both results from the
dodgy management of those at the
top of the supply chain who continue
to squeeze everything they can out
of the transport industry.
These companies know who they
are and I will continue to call them
out until they change their bad
management habits.

TRUCKING BUSINESS FACES COURT
The Fair Work Ombudsman has
commenced legal action in the
Federal Circuit Court against
Trucking Services Pty Ltd, a road
transport business based on the
Gold Coast.
The Fair Work Ombudsman alleges
Trucking Services breached the Fair
Work Act by failing to comply with
a Compliance Notice requiring it to
calculate and back-pay entitlements
owed to a truck driver for work he
completed between June 2017 and
August 2018.
A Fair Work Inspector issued the
Compliance Notice in October
2019 in response to a request for
assistance from the truck driver.
The Compliance Notice was issued
after the Fair Work Inspector
conducted an investigation and
formed a belief that Trucking
Services allegedly underpaid
minimum wages, overtime rates,
weekend and public holiday
penalties, carting livestock
30
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allowance and annual leave loading
under the Road Transport and
Distribution Award 2010.

Trucking Services
breached the Fair
Work Act by failing
to pay out accrued
annual leave on termination
of the driver’s employment.
The FWO also alleges in the
Compliance Notice that Trucking
Services breached the Fair Work Act
by failing to pay out accrued annual
leave on termination of the driver’s
employment.
Fair Work Ombudsman Sandra
Parker says compliance notices are
an important tool to recover unpaid
wages, and they will be enforced
where they are not followed.
“Under the Fair Work Act,
inspectors can issue a Compliance

Notice if they form a belief that
an employer has breached certain
workplace laws. Where employers
do not comply with our notices,
a court can order them to pay
penalties in addition to back-paying
any affected employees,” Ms Parker
said.
“We encourage any workers with
concerns about their pay and
entitlements to contact us for
assistance.”
The FWO is seeking penalties
against Trucking Services. The
company faces a maximum penalty
of $31,500.
The FWO is also seeking a Court
Order requiring Trucking Services
to take the action required by the
Compliance Notice, which includes
calculating and then rectifying all
owed entitlements in full, plus
superannuation and interest.

WORKER SACKED FOR HITLER PARODY VIDEO
By guest columnist ‘COLIN’
comparable in their inhumanity or
criminality”.
Rather the parody compared “for
satirical purposes, the position BP had
reached in the enterprise bargaining
process as at September 2018 to the
situation facing Hitler and the Nazi
regime in April 1945”.
The Full Bench accepted that the
movie clip was a meme that had
been used thousands of times over
more than a decade to create satirical
depictions of contemporary situations.

Those members who have experienced the frustration of
protracted enterprise bargaining negotiations with their
employer can probably relate to a recent unfair dismissal case
in the Fair Work Commission (“the Commission”).
During protracted negotiations
between senior management of BP
Refinery (Kwinana) Pty Ltd and the
bargaining representatives for oil
refinery workers, a technician, in a
light-hearted attempt at a joke, created
a parody of a scene from the 2004
German-language movie, Downfall, of
the bargaining negotiations.
The movie scene shows Hitler in
the final days of his life which the
technician added sub-titles to parody
the bargaining process.
Some members would be familiar
with this scene as there are many
parodies of it on the internet, including
a hilarious one about Hitler ranting
about the non-selection of West
Coast Eagles half-forward, Mark Le
Cras, in the 2009 All-Australian AFL
team (if you haven’t seen it, check it
out on YouTube). The technician then
shared his Hitler parody video with his
colleagues and friends.
However, once BP management got
wind of it, they didn’t get the joke and
fired the technician.
The technician then took a claim for
unfair dismissal to the Commission.
But in a remarkable decision, Deputy
President Melanie Binet, was unable
to see that the technician was “just
taking the mickey” and agreed with BP

that the video depicted the BP senior
managers as Nazis.
In finding that the dismissal was
justified the Deputy President held that
“a reasonable person would consider
the Hitler video inappropriate and
offensive”.
She did not accept that the parody
was meant to “boost morale” at the
refinery.

However, once BP
management got wind
of it, they didn’t get
the joke and fired the
technician.
The technician then appealed
the decision to the Full Bench of
Commission (“Full Bench”).
Fortunately, on this occasion common
sense prevailed.
In February 2020 the Full Bench
quashed Deputy President Binet’s
decision and ordered BP to reinstate
the technician, with continuity of
service, in his position.
The Full Bench held that the video
did “not liken BP management to
Hitler or Nazis in the sense of stating
or suggesting that their conduct
or behaviour was in some sense

This had the effect of “culturally
disassociating it from the import of the
historical events portrayed in the film”.
The Full Bench went on to say that “[a]
nyone with knowledge of the meme
could not seriously consider that the
use of the clip was to make some point
involving Hitler or Nazis”. It was not
offensive or inappropriate.
The Full Bench also importantly
noted that the parody did not
personally target or disparage any BP
representative.
While the sub-titles for the Hitler
character might “readily be understood
as referable” to one manager, it was
not “personally denigrative” of him.
The Full Bench also said that it was
important to note that the technician
initially sought to distribute the video
only on a private Facebook page
accessible by work colleagues.
It was “purely out-of-work conduct”
and the evidence did not “demonstrate
any adverse effect” on work at the
refinery.
The only misconduct was that the
technician used a work computer to
show his parody to a colleague during
work hours, but this did not justify
dismissal.
But it’s not the end of it. BP Australia,
which obviously has deep pockets but
no sense of humour, has now appealed
the decision of the Full Bench to the
Federal Court in what is surely a huge
waste of taxpayer’s money. We will let
you know how it all turns out.
The Wheel Autumn 2020
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TWU Owner Driver Guideline Rates

Based on Vehicles 5 YEARS OLD & Diesel Price Averages in November 2019

RATES

METROPOLITAN

NORTH WEST

DECEMBER 2019

Based on diesel fuel cost of
154.1c per litre (inc GST)

Based on diesel fuel cost of
162.4c per litre (inc GST)

VEHICLES 5 YEARS OLD

One Driver

One Driver

One Driver

Heavy Vehicle Type

Hourly rate
(exc GST)

5 Tonne GVM
(rigid truck, 2 axles)

$57.69

$80.83

$1.22

$81.98

$1.24

8 tonne GVM
(rigid truck, 2 axles)

$60.94

$82.99

$1.25

$84.14

$1.27

15 tonne GVM
(rigid truck, 2 axles)

$65.98

$89.97

$1.36

$91.12

$1.37

22.5 tonne GVM
(rigid truck, 2 axles)

$72.65

$101.33

$1.53

$102.73

$1.55

Prime mover (haulier)
2 axles, 31.5 tonne GVM

$76.94

$110.35

$1.66

$112.45

$1.70

Prime mover (haulier)
3 axles, 1 trailer
42.5 tonne GVM

$84.91

$117.33

$1.77

$119.68

$1.81

Pocket road train (haulier)
79 tonne GVM

$100.55

$142.57

$2.15

$145.97

$2.20

Prime mover (haulier)
3 axles, 2 trailers
79 tonne GVM

$100.34

$142.57

$2.15

$145.97

$2.20

$155.57

$2.35

$159.72

$2.41

Prime mover (haulier)
3 axles, 3 trailers
122.5 tonne GVM

Hourly rate Rate per km Hourly rate Rate per km
(exc GST)
(exc GST)
(exc GST)
(exc GST)

Prime mover + 1 trailer
42.5 tonne GVM

$94.55

$134.77

$4.05

$137.12

$4.13

Prime mover + 2 trailers
79 tonne GVM

$115.46

$164.72

$4.96

$168.12

$5.05

$182.11

$5.47

$186.26

$5.60

$169.93

$5.11

$173.03

$5.20

Prime mover + 3 trailers
122.5 tonne GVM
B-Double
62.5 tonne GVM

$117.43

PLEASE NOTE
● The above rates have been derived from a comprehensive
schedule of Owner Driver costings compiled by an independant
consultant
● They are based on vehicles that are 5+years old.
● The Regional Hauler rates are for all kilometres travelled on a
return trip
● The Regional Full-Rigger rates are based on a ONE WAY TRIP

Authorised by Branch Secretary Tim Dawson TWU WA
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REGIONAL

Based on diesel fuel cost of
149.1c per litre (inc GST)
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The TWU maintains that the Guideline Rates in the above schedule are the minimum payments for running a safe and sustainable
owner truck driver operation. The TWU will assist owner-driver
members in
negotiating appropriate safe and sustainable rates
with prime contractors & hirers.

1800 657 477

info@twuwa.org.au

Truckies Recommended for Full Support

www.bulletwash.com.au

SERVICING THE TWU DRIVERS AND ROADTRAINS

BP WUBIN TRUCK STOP

(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

Supporting the Transport Workers Union
Supporting the Transport Workers Union

Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open

7 days - 5.30am til very late

•Take away
food, Dine Accident
in restaurant
Australia’s
Premium
Solution
• Ice, refreshments • Fuel
Australia’s Premium
Accident Solution
• EFTPOS machines
• Toilet and Shower facilities and

ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

SUPPORTING THE TWU

Expresswww.bishopstransport.com.au
Group WA

Accident Assistance 24 Hours 7 days
Call 1800 999
Accident Assistance
24 111
Hours 7 days
Call 1800 999 111

With over 48 years in the Heavy Vehicle Smash Repair
Industry,
Parins
are specialists
in Vehicle
Prime Movers,
Trucks,
With over
48 years
in the Heavy
Smash Repair
H
Refrigeration
Transport
and
Distribution
H
Buses
and
Trailers
on
behalf
of
all
major
insurers.
Industry, Parins are specialists in Prime Movers, Trucks,

Depots
in
Perth,KARRATHA
Bunbury
and
Albany - DERBY
PERTH -Buses
PORT
HEDLAND
- BROOME
and
Trailers- on
behalf of all
major insurers.
SCHEDULED GENERAL & REFRIGERATED SERVICES

320
Victoria
Road,
Malaga
6090Crescent,
Phone:
9721 4600
Fax:
9721
4900
8 WA
Palmer
SPECIALISING
IN MINING,
OIL
& GAS
INDUSTRY
TRANSPORT
Email:
mark.m@swexpress.com.au
Bunbury 6230
We have
all DG licences including Explosives & Radioactive
Licences

PO Box 4021
COOLBELLUP
WA 6163

ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

Transport Specialist
MORTLOCK
Transport
Specialist
JW & DL
Logie

Servicing the Trucking Industry Statewest

FABRICATION
& REPAIRS
Transport
Andrew Bellman
AVON VALLEY
Kalgoorlie Manager
Andrew
Bellman
TRUCK
BODY SPECIALIST
Sheep B-Train • 4 Decks & 3 Decks
Kalgoorlie Manager

P 08 9021
3611
Truck
& Trailer
Cattle Modifications
B-Train • 2 Decks
adminkalgoorlie@rockysown.com.au
All
types
of
Welding
& Steel Fabrications
P 08 9021 3611
60
Great Eastern
adminkalgoorlie@rockysown.com.au
PHONE:
9629Highway
1168
JohnFAX:
Logie9629 1269
Kalgoorlie
WA
EMAIL
:6430
morfab1@bigpond.com
60 Great
Eastern
Highway
(08) 9885 1270
www.rockysown.com.au
LOT
463 WA
MAIN
Kalgoorlie
6430ST, GOOMALLING 6460

www.parins.com.au
Mobile: 0428 953 410
21 Carolyn Way, Forrestfield WA 6058
www.rockysown.com.au
www.parins.com.au
DISCLAIMER: All articles in this magazine are published on the understanding that they are the original work of the authors, and that the views are not necessarily those of the publisher. The
320 Victoria Road, Malaga WA 6090

publisher is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify information. Editorial staff accept no responsibility for accuracy of material submitted
for publication but every effort will be made to verify information. Editorial staff reserve the right to reject, edit and rearrange any item submitted for publication.The Trade Practices Act provides
severe penalties for false and misleading advertising. Because it is not possible for this magazine’s staff to check the accuracy of advertising claims, the responsibility for accuracy lies with the person
or companies submitting material for publication.

“Still the Best”
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MICK CONNOLLY
IS BACK!

Open 7 Days to keep
you looking fresh
throughout the west

The Wheel Autumn 19.indd 36

• Ph: (08) 9410 0111
Organising
in the
• Fax: (08) 9410 0114
North
West.
• e: evan@bulletwash.com.au
• 1434 Rockingham Road,
Kwinana 6165

Truckies Recommended for Full Support

Try our exclusive underbody
steam and interior cleaning

www.bulletwash.com.au

SERVICING THE TWU DRIVERS AND ROADTRAINS

BP WUBIN TRUCK STOP

TWU MEMBERS, TRUCK DRIVERS & COMPANIES
FOR YOUR NEXT FUNCTION CALL

MALTHOUSE

Brewing Supplies

Beers • Spirits • Liqueurs

45 Welshpool Road, Welshpool 6106
(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

TRUCK DISTRIBUTION SPECIALISTS
TRUCK
DISTRIBUTION Experience
SPECIALISTS
Leading Performance Trucks

Lot 1 Great Northern Highway, Wubin

Kenworth and DAF new truck sales
and
support
Leading
Performance Trucks

Phone / Fax: 9664 1013

Kenworth and DAF new truck sales
World
Class Support
and support
Servicing all makes and
models
of trucks
World Class
Support

(Sue Schmidt Prop.)

• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

KeepALL
anMAJOR
eyeCREDIT
out for
the
TWU Ute
CARDS
WELCOME
RECOMMENDED STOP OVER!
and heA is
available on Channel 40
THE TWU
or SUPPORTING
via mobile 0408
090 884
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Servicing all makes and
models of trucks

45 years’ experience in the transport
Experience
and
construction industries
45 years’ experience in the transport

Parts
Experts
and construction industries

Comprehensive retail parts outlets
with
that are here to help
Partsexperts
Experts
Comprehensive retail parts outlets
with experts that are here to help

NEW & USED SALES, SERVICE & PARTS
FOR MORE INFORMATION CONTACT US TODAY ON (08) 9359 7400
NEW
& USED SALES, SERVICE & PARTS

PO Box FOR
4021MORE INFORMATION CONTACT US TODAY
Ph: (08)
9331
6348
ON (08)
9359
7400
COOLBELLUP
Fax: (08) 9331 8401
ABN: 24 894 844 393
E: rds-trucks@iinet.net.au
WA 6163
Mob: 0408 953 647

BIG ENOUGH TO TRUST SMALL ENOUGH TO CARE

www.cjd.com.au | (08) 9359 7400 | kenworthadmin@cjd.com.au

BIG ENOUGH TO TRUST SMALL ENOUGH TO CARE
Servicing the
Trucking Industry Statewest
www.cjd.com.au | (08) 9359 7400 | kenworthadmin@cjd.com.au
Facebook.com/cjdequipment

Linkedin.com/company/cjd-equipment

Instagram.com/cjd_equipment

MORTLOCK
FABRICATION & REPAIRS
Facebook.com/cjdequipment

Linkedin.com/company/cjd-equipment

Instagram.com/cjd_equipment
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Your super fund
stands behind
people in transport.
People working in transport are affected in different ways by COVID-19
and market volatility. Some segments have been stopped altogether impacting whole families, while others are experiencing high amounts of
pressure from increased demand. All Australians owe a debt of gratitude
for transport workers at this difficult time.
You can rest assured that TWUSUPER is here to help. Your Fund is in a strong position to ride out
this time with you and we will do whatever we can to assist you and your family.
There may be delays if you phone the Contact Centre during periods of high demand.
The best place for general guidance and information is our website, which is continually updated.
You can also log in to your account online to view your account details.

The key takeaways so far are:

The Government has announced the
early release of some super for eligible
people (up to $20,000 in two payments
– see twusuper.com.au/covid for
more detail). This will be arranged
directly through the Government
‘my.gov.au’ website as scheduled for
mid-April.

Our Balanced (MySuper) option*
is invested across a diverse range
of assets, but will be impacted
by the ongoing market volatility.
Keep in mind there have been 10
years of strong returns and super
remains a long-term investment
for most people.

Insurance cover provided by
TWUSUPER covers COVID-19
as it does all pandemics. The
insurer TAL will not be invoking
a limited clause for new
members or those upgrading
cover. You can check your cover
at our website MemberOnline.

We realise many people will find the next few months extremely difficult – please consider
carefully before accessing your super. Withdrawing super now can have a significant impact
on your future balance.
Analysis** has shown that by accessing the full $20,000 – lost future retirement savings could
be approximately: 25 year old = $120,511; 35 year old = $78,420; and; for a 45 year old = $51,030.

We will continue to update our website with
new information as it comes to hand.
twusuper.com.au
For the people who
keep Australia moving
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*Investments can go up and down. Past performance is not necessarily indicative of future performance.
**Based on modelling by Industry Super Australia. For assumptions visit industrysuper.com/assumptions
TWU Nominees Pty Ltd, ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER ABN 77 343 563 307 and the issuer of interests in it. When TWU Nominees and its representatives provide
you with general financial product advice, they do not receive any remuneration (such as commission) or other benefits for providing this advice to you. TWU Nominees and its representatives
do not have any associations or relationships with other entities and persons which may influence the financial services it provides to you.
This information is of a general nature and does not take into account your personal objectives, situation or needs. Before acting on this information, you should consider your objectives,
financial situation and needs. A copy of the Product Disclosure Statement should be obtained from TWUSUPER (at www.twusuper.com.au or by calling 1800 222 071) and considered carefully
before you make a decision to acquire the product or continue to hold the product. This document has been prepared and is issued by TWUSUPER. TWUS 56404
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DON’T LET CORONAVIRUS
PUT THE BRAKES ON
With panic buying of groceries all
over Australia, and hundreds
presenting at hospitals to be
tested for Covid-19, it’s wise to know
what basic precautions you can take to help protect yourself and your family.
The current Coronavirus (Covid-19) has so
far mostly affected the elderly and those
with previous health conditions. But at
the time of going to print, there has been
an increase in cases with the situation
constantly changing, so it’s best to get
the latest info from the World Health
Organisation or the WA Department of
Health.
But in China daily new cases of Covid-19
have fallen from a peak of thousands to
as low as single digits in recent days^.
Since the Spanish flu decimated
approximately 3%* of the world’s
population 100 years ago, we’ve come a
long way in terms of hygiene, sterilisation
and stopping the spread of viruses and
infections.
Back in 1918, WWI was still raging
across Europe. There were breeding
hotspots for the Spanish flu, such as a
major troop staging and hospital camp
in Étaples, France. Conditions were a
lot less sanitary than today, and many
long-serving soldiers were suffering
from malnutrition, which weakened their
immune systems, leaving them more
susceptible to illnesses. As well as a lack
of food and medical supplies, they were
also living together in close, unsanitary
conditions.
Previous diseases such as SARS have
helped the modern world prepare for the
latest pandemic, although of course there
has been some finger-pointing at political
leaders for not doing enough to stop the
spread of this latest Coronavirus.

What can I do to help prevent
infection?
With one sneeze, 100,000 virus microbes
can be unleashed into the air. Coughs
and sneezes can spread around a metre
before landing on surfaces. A sneeze
travels out of your nose at around 150
kilometres per hour. Infection happens
when you breathe in the droplets left by
someone’s sneezes and coughs.
It’s more important than ever to practice
good anti-flu hygiene. Although the flu
shot won’t protect you from Coronavirus,
it will help reduce the severity and spread
of seasonal flu, which can lower your
immunity and make you susceptible to

other illnesses.
• Wash your hands often with warm,
soapy water.
• Keep your hands away from your
eyes, nose and mouth.
• Put used tissues in the bin.
• Routinely disinfect shared objects at
work and at home.
• Cover your nose and mouth with a
tissue when you cough or sneeze.
• Keep your distance from others who
are sick and minimise contact.
• Aim to get seven to eight hours of
sleep per day/night.

rt health is here to support you
while you keep Australia moving
We’d like to give a big shout out to all the
transport workers during this challenging
time. Transport workers keep Australia
moving, getting all the products to the
supermarkets and providing essential
transport for those who need it. We
salute you.
At rt health we have been looking after
workers in the transport industry for 130
years. The fund is a non-profit, and we
currently give back 92 cents in every
dollar in claims to our members. We
know about the specific health concerns
of transport workers and offer an $100
gift card and waiver of all two and three
month waiting periods on hospital and
extras cover to new TWU members on
joining the fund.
Go to www.rthealthfund.com.au/twu,
call us on 1300 56 46 46 or email
help@rthealthfund.com.au to find out
about health cover to suit your needs.
^ The
Australian
newspaper, 16
March 2020.
*Estimates of
the Spanish
Flu death toll
vary widely,
from between
17 million
to up to 100
million.

MONEY
BRAIN
BARRIERS
We look at the brain barriers that
behavioural science tells us can hold
you back from making better use of your
money, plus tips on how to retrain your
mind to overcome the hurdles.

Think of tomorrow, live for today
As humans we experience “present bias”
– the tendency to place more value on
what’s happening now than in the future,
and it’s a key reason why we can find it
difficult to save. But there are ways to
make it more compelling to tuck money
away for tomorrow.
For a start, try visualising your future
self. If you’re saving for a holiday, for
instance, try pinning snaps of your dream
destination to the fridge as a reminder of
what you’re saving towards.

More isn’t always better
If you’ve ever walked out of a store
empty-handed because the sheer
selection of products was overwhelming,
you’ve experienced “choice paralysis”.
When it comes to financial products like
savings accounts, comparison sites can
be helpful in overcoming choice paralysis,
narrowing down the product range
according to the criteria you select.

Shout doubt
The traditional Aussie ‘shout’ sounds like
a good idea but eight out of ten of us
would secretly rather pay for our own
drinks. If so many of us are uncomfortable
with the shouting system, how does it
survive?
The answer is social pressure. The key is
to remember you can enjoy the company
of friends without damaging your budget.
Spending isn’t what fitting in is all about.
And since most of your friends are
probably in a similar financial situation to
your own, it’s likely they’ll be grateful if
you lead the way by politely bowing out
from a shout from time to time.
Simply being aware of how your emotions
and instincts impact your approach to
money management can be the key to
helping you make better decisions.
Members Equity Bank Limited ABN 56 070
887 679 AFSL and Australian Credit License
229500.
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m.au

phone: 9242 2328 Fax: 9242 2860
11 ulm Assistance
Street, osborne
park 6017
for

www.bishopstransport.com.au
JW
& DL Logie
Transport

My office is able to assist TWU members and their families with a range of
issues that they may be facing.

RBY

•
•
•
•
•
•

Sheep B-Train • 4 Decks & 3 Decks
Cattle B-Train • 2 Decks

Sheep B-Train • 4 Decks & 3 Decks
Cattle B-Train • 2 Decks

Questions about/applying for Centrelink/Job Seeker
Questions regarding Childcare assistance
Medicare
Immigration and Visas
What assistance is available for sole traders/business
Any other issue that may be concerning them at Federal level.

BUS
DRIVERS
PERTH
- PORT
HEDLAND
- KARRATHA
- BROOME - DERBY
To refer
an issue to
me, please
send
an
email to senator.sterle@aph.gov.au
with
“TWU Member” in the subject line.

John Logie

We• haveMobile/Phone
all DG licences including Explosives & Radioactive Licences

WA 6058

Mobile:
0428
953with410
•
Email address
Applicants
must be well presented,
reliable
people
good driving
21 Carolyn
Way,aForrestfield
WA 6058
•
Very brief description of issue
record, excellent customer skills and enjoy shift work.

st”

We guarantee
30 hours work per week for Part time work and overtime
I am a life member of the TWU, and all of my office staff are TWU members as
well.available regularly. Part time positions will lead to full time
isTWU
also
MEMBERS, TRUCK DRIVERS & COMPANIES
I am here
to support you.
If you need help, we are here for you.
positions
asFOR
vacancies
occur.
YOUR
NEXT FUNCTION CALL

AUSTRALIAN “Still the Best”
CIVIL HAULAGE
It is important to get the members permission to forward their issue on.

MALTHOUSE

HELPFUL
FOR for
ADDITIONAL
INFORMATION
The minimum
licenceCONTACTS
requirement
applicants
is MR
preferably
with
Open
7 Days
to keep
an “F” Extension. Coranavirus Health Info Hotline: 1800 020 080

you looking fresh

WA Department of Health: www.healthywa.wa.gov.au/coronavirus

Application forms can be downloaded from our website at path.com.au
throughout the west
Information and Resources: www.wa.gov.au/covid19
or can be mailed to you on request – call us on 1800 116 386.

Brewing Supplies

Brewing Supplies

WA State Government Info Hotline: 13 COVID (13 26843)

7

We look forward to hearing from you
• Ph: (08) 9410 0111
senator.sterle@aph.gov.au www.glennsterle.com.au
• Fax: (08) 9410
0114
• e: evan@bulletwash.com.au
• 1434 Rockingham Road,
Try our exclusive
Kwinana45
6165
Welshpool Road, Welshpool
6106underbody

Beers • Spirits • Liqueurs

body
ning

m.au

AINS

Beers • Spirits • Liqueurs

steam and
interior
cleaning
(near Albany Highway) Phone
9361
6424
Truckies Recommended
Full Support www.bulletwash.com.au
Web: for
www.malthouse.com.au
Laurie Cassisi
Unit 20/28 Belmont
Ave, DRIVERS
BELMONT WA
6104ROADTRAINS
SERVICING
THE TWU
AND
Sea,
and
Phone: Air
08 9475
6555Road
Fax: 08Freight
9475 6500 from Perth
Express-Link
is a dynamic transport company providing worldwide express courier
Email: admin@australiancivil.com.au

OP BP WUBIN TRUCK STOP

H

ent,

shipments.

Lot 1owned
Great
Northern
Highway,
Wubin
Western Australian
and run
for over a decade,
Express-Link
delivers complete
transport solutions, online tracking
andSchmidt
proof of delivery.
(Sue
Prop.)

Phone / Fax: 9664 1013

Supporting the tWu

TWU MEMBERS, TRUCK DRIVERS & COMPANIES
FOR YOUR NEXT FUNCTION CALL

MALTHOUSE

keep
resh
west

s

John Logie
(08) 9885 1270
Mobile: 0428 953 410

SCHEDULED
REFRIGERATED
SERVICES
We have
vacancies
forGENERAL
permanent&part
time bus drivers
at our depots in
Include
the following
SPECIALISING
IN details:
MINING, OIL
& GAS
INDUSTRY
TRANSPORT
(08)
9885
1270
Welshpool,
Kalamunda, Malaga and Bayswater in Perth WA.
•
Name

RT
es

rt

JW & DL Logie
Transport

18

45 Welshpool
Welshpool
6106
Bulk
WasteRoad,
Water
Removal
(near Albany Highway) Phone 9361 6424
www.malthouse.com.au
(Dept.Web:
Environmental
& Conservation Lic.)

phone: 9242 2328 Fax: 9242 2860
11 ulm Street, osborne park 6017
The Wheel Autumn 2018

Strategically located only two kilometres from Perth International Airport, ExpressLink are Western Australia’s expert choice for interstate freight, domestic air freight,
international freight
and worldwide container cartage.
•
The Wheel Autumn 18.indd 20

Open 7 days - 5.30am til very late

food,
in restaurant
Contact us today to •Take
organiseaway
the best
freightDine
services
around.

• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and
PO Box 4021
Ph: (08) 9331 6348
ALL MAJOR ABN:
CREDIT
CARDS WELCOME
COOLBELLUP
Fax: (08) 9331 8401
24 894 844 393
E: rds-trucks@iinet.net.au
WA 6163
Mob: 0408 953 647

Phone: 08 6254 0444
www.expresslink.com.au

A RECOMMENDED STOP OVER!

FABRICATION & REPAIRS

BUS DRIVERS

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

MORTLOCK
&PartREPAIRS
WeFABRICATION
guarantee 30 hours work per week for
time work and overtime

Applicants must be well presented, reliable people with a good driving
excellent customer skills and enjoy shift work.

6/5/19 11:40 record,
am

AVON VALLEY

TRUCK BODY SPECIALIST
INTERSTATE
HAULAGE
Truck & Trailer Modifications
CONTRACTORS
H Refrigeration
Transport
andFabrications
Distribution H
All types of Welding
& Steel

ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

We have vacancies for permanent part time bus drivers at our depots in
Welshpool,
Kalamunda,
and Bayswater
Perth WA.
Servicing
theMalaga
Trucking
Industryin Statewest

Servicing
the Trucking Industry
Statewest
SUPPORTING
THE TWU

MORTLOCK
Express
Group WA

PO Box 4021
COOLBELLUP
WA 6163

Depots in9629
Perth,1168
Bunbury
and9629
Albany1269
PHONE:
FAX:
EMAIL
:
morfab1@bigpond.com
Phone: 9721 4600 Fax: 9721 4900
8 Palmer Crescent,
Ph:mark.m@swexpress.com.au
9356
8566ST, GOOMALLING
Fax: 9356
8577
463 MAIN
6460
Email: LOT
Bunbury 6230

is also available regularly.
Part VALLEY
time positions will lead to full time
AVON
positions as vacancies occur.

TRUCK BODY SPECIALIST

The minimum licence requirement for applicants is MR preferably with
an “F” Extension.Truck & Trailer Modifications

Allforms
typescan
ofbe
Welding
& Steel
Fabrications
Application
downloaded
from our
website at path.com.au
9629
1168
9629
or can bePHONE:
mailed to you
on request
– callFAX:
us on 1800
1161269
386.

EMAIL
: morfab1@bigpond.com
We look forward to hearing from you
LOT 463 MAIN ST, GOOMALLING 6460

they are the original
work of All
thearticles
authors,in and
the views
are not necessarily
those of thethat
publisher.
Thethe original work of the authors, and that the views are not necessarily those of the publisher. The
DISCLAIMER:
this that
magazine
are published
on the understanding
they are
sonable effortpublisher
to verify is
information.
Editorial
accept noofresponsibility
for accuracy
of every
material
submitted
not responsible
for staff
the accuracy
items submitted,
but makes
reasonable
effort to verify information. Editorial staff accept no responsibility for accuracy of material submitted
e the right to for
reject,
edit andbut
rearrange
any item
publication.The
Practices
Act provides
publication
every effort
will submitted
be made toforverify
information.Trade
Editorial
staff reserve
the right to reject, edit and rearrange any item submitted for publication.The Trade Practices Act provides
magazine’s staffsevere
to check
the
accuracy
of
advertising
claims,
the
responsibility
for
accuracy
lies
with
the
person
penalties for false and misleading advertising. Because it is not possible for this magazine’s staff to check the accuracy of advertising claims, the responsibility for accuracy lies with the person
or companies submitting material for publication.
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This is your opportunity to be incentivised for signing up an eligible
member to the TWU. Simply follow the conditions of payment
below and if the member you sign up remains financial for 2 months,

$20
you will receive a:

GIFT VOUCHER.

It is as easy as that!*
Conditions of payment
1.
2.
3.
4.

Sign up a new member
Place your membership number in the “signed up by”
box at the top of a TWU membership form
Member must be fully financial for 2 months
Check your mailbox

*Full terms and conditions available online at www.twuwa.org.au
Authorised by our State Secretary TIM DAWSON

February 2020
The Wheel Autumn 2020
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throughout the west
Try

Kwinana 6165

ste

• Ph: (08) 9410 0111
• Ph: (08) 9410
0111 Recommended for Full Support
Truckies
ww
• Fax: (08) 9410 0114
• Fax: (08) 9410 0114
• e: evan@bulletwash.com.au
• e: evan@bulletwash.com.au
www.bishopstransport.com.au
Rockingham Road,
• 1434 Rockingham Road, • 1434
our exclusive
underbody
Kwinana SERVICING
6165
THETryunderbody
TWU
DRIVERS
Try our exclusivesteam
Kwinana 6165
and interior cleaning

OUTBAC Full SupportBP
WUBIN
TRU
GENUINE
Truckies Recommended forK
www.bulletwash.com.au
HOSPITALITY

steam
interior
cleaning
LOCAL
INTERSTATE
OVERSEAS
Truckies Recommended
for
Fulland
Support
www.bulletwash.com.au
9
46
13 1

YOU DESERVE IT

PERTH THE
- PORT TWU
HEDLAND
- KARRATHA
-AND
BROOME
- DERBY High
Lot
1 Great
Northern
SERVICING
DRIVERS
ROADTRAIN
SCHEDULED GENERAL & REFRIGERATED SERVICES
(Sue
Schmidt Prop.T
SPECIALISING IN MINING, OIL & GAS INDUSTRY
TRANSPORT

BP WUBIN
TRUCK
STOP
Phone
/ Fax:
96

SERVICING THE TWU DRIVERS AND ROADTRAINS

Plan a stay at the grand old Queen of the Murchison
Guest House & Cafe, and soak in the history of Cue.
Admire the preserved buildings, fossick for gold,
photograph amazing sunsets. New owners Darryl & Joyce
Penny formerly of Emu Creek Station are flat out creating
a fresh environment for travellers & workers.

We have all DG licences including Explosives & Radioactive Licences

21 Carolyn Way, Forrestfield WA 6058

BP WUBIN TRUCK STOP

Lot 1 Great Northern Highway, Wubin

You
• Open 7 days - 5.30am
TW
Gre
“Still the
Best”Dine in
•Take away
food,
r
Lot
Phone / Fax: 9664
Open 7 Days1013
to keep
Mea
• Ice,very
refreshments
•N
looking
fresh
• Open
7 days -Wubin
5.30am tilyou
late
Lot 1 Great Northern
Highway,
PMB
throughout
the westmachine
F
Ema
• EFTPOS
•Take away food, Dine in restaurant
(Sue Schmidt Prop.)
Pho
• Ice, refreshments
• Fuel
• Toilet
and Shower facili
ABN
Address: 53 Austin St, Cue 6640

(Sue Schmidt Prop.)

M

Phone / Fax: 9664
ALL 1013
MAJOR CREDIT CARD
13
14
69
• Open 7 days - 5.30am
til CREDIT
very late
ALL MAJOR
CARDS WELCOME

Tel: (08) 9963 162
E: info@queenofthemurchison.com.au
Web: www.queenofthemurchison.com.au

• Ph: (08) 9410 0111• EFTPOS machines
• Fax: (08) 9410 0114
• Toilet and Shower facilities and
• e: evan@bulletwash.com.au
• 1434 Rockingham Road,
Try our exclusive underbody
Kwinana 6165

A RECOMMENDED ST
•Take away food, Dine in restaurant
and interior
cleaning
26 The Wheel
Autumn
2019
A RECOMMENDED steam
STOP
OVER!
• Ice, refreshments
• Fuel
Truckies Recommended
for Full Support www.bulletwash.com.au
• EFTPOS
machines SUPPORTING TH
The Wheel Autumn 19.indd 28
SUPPORTING
THE TWU
Perth to Kalgoorlie
SERVICING
THE TWU
DRIVERS AND ROADTRAINS
• Toilet and Shower
facilities
and
PO
RETURNALL
DAILY
Express
Group
WA
MAJOR CREDIT
CARDS
WELCOME
BP WUBIN TRUCK STOP C
Lot 1 Great Northern Highway, Wubin
W
(Sue Schmidt Prop.)

Express Group

n expires, is it more poisonous or is it no
poisonous?

A RECOMMENDED STOP OVER!
Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

SUPPORTING THE TWU

etter is silent in the word “Scent,” the S or the C?

Transport and Distribution H
ExpressH Refrigeration
Group
WA
Insurance
Depots in Perth, Bunbury and Albany

s ever realize
that Transport
one of them
is unplanned?
At Sykes
we pride
ourselves on our unique ability to

customise
transport
packages
suit our individual customer’s
he letter W,
in English,
called
doubletoU?
needs,
which
is
why
many
businesses
in Western Australia
n’t it be called double V?

ALL MAJOR CREDIT CARDS WELCOME

PO B
COO
WA 6

RECOMMENDED STOP OVER!
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Refrigeration Transport an
you moving
Depots in Perth, Bunbury
forward
F

choose us as their mainstay long term transport, storage and
logisticskilling
supplier.
oxygen is slowly
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Phone: 9721 4600
Fax: 9721 4900
8 Palmer Crescent,
SUPPORTING
THE TWU
years to fully •work.
• Minesite Deliveries
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Email: mark.m@swexpress.com.au
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Express Group WA
• Major Projects
me you clean •something,
you just make something
• Licensed Weighbridges
y.
With
moreinthan
decades’
DISCLAIMER: All
articles
thisthree
magazine
are published
on the9721
understanding
that they a
Phone:
9721
4600
Fax:
4900
supporting for
Australia’s
transport
and submitted, but makes every reasonab
Kalgoorlie Depot:
publisher is not responsible
the accuracy
of items
rd “swims” upside-down is still “swims”
logistics
industry,
we’ve
gotto
everything
for publication but
every effort
will
be made
verify information. Editorial staff reservePro
the
Email:
mark.m@swexpress.com.au
under
to keep advertising.
you on the Because
road
severe penalties for
falseone
androof
misleading
it is not possible for this magaz
rs ago everyone owned a horse and only the rich
and yourmaterial
business
forward.
or companies submitting
formoving
publication.
s. Today everyone has cars and only the

9022 4546

H Refrigeration
Transport and Distribution
Perth Depot:
H Refrigeration
Transport
and
Distribution
H H
DISCLAIMER:
articles
in this
Depots inAllPerth,
Bunbury
andmagazine
Albany are published
place “W” with “T” in “What, Where and When”, 9353
To
find out
more
call 6250
8300
publisher
is not
responsible
for the accuracy of items subm
The WheelBunbury
Autumn
2019
Depots34in5577
Perth,
and
Albany
the answer to each of them.
but every effort will be made to verify infor
orfor
visitpublication
ajg.com.au/transport

n horses.

www.sykestransport.com.au

Phone: 9721 4600 Fax: 9721 4900
Email: mark.m@swexpress.com.au

8 Palmer Crescent,
Bunbury 6230

severe penalties for false and misleading advertising. Becaus
or 36
companies
material
publication.
4600
Fax:
9721
4900
Palmer
Crescent,
DISCLAIMER:
All articles insubmitting
this8
magazine
are published
on
thefor
understanding
that they are the original w
The Wheel
Autumn
19.indd

38

Phone: 9721
publisher is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify
for publication but every effort will
be made to verify information.
Editorial staff reserve the right to reject, ed
Email: mark.m@swexpress.com.au
Bunbury
6230
severe penalties for false and misleading advertising. Because it is not possible for this magazine’s staff to chec
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Last
Laugh
USA’S
SMARTEST
MAN
A plane
with 5
passengers
on board
-- Donald
Trump, Boris Johnson, Jacinda
Adern, the Pope and a 10-year-old
schoolgirl -- is about to crash and
there are only 4 parachutes. Trump
says “I need one. I’m the smartest
man in the USA and I’m needed
to solve the pandemic!” He takes
one parachute and jumps. Johnson
says ‘I’m needed to sort out the
COVID-19 mess in Britain’. He takes
one and jumps. The Pope says,
“The world’s Catholics depend on
me for comfort in a time of fear.”
He takes one and jumps. “You can
have the last parachute,” Jacinda
says to the 10-year-old. “I’ve lived
a good part of my life. Yours is
only just starting.” The little girl
replies: “Don’t worry, there are 2
parachutes left, the smartest man in
the USA just took my school bag.”

A TRUCK LOADED WITH
WORCESTERSHIRE
SAUCE IS DRIVING
THROUGH SASKATOON,
SASKATCHEWAN WHEN IT
COLLIDES WITH A NISSAN
QASHQAI.
The truck then careens down
the road and hits a car from
Massachusetts, injuring the two
otorhinolaryngologists inside.
A bystander quickly calls to
report the accident on his
Huawei.
The emergency operator asks the
bystander, “What happened?”
“It’s hard to say.” . .

A robber and his lawyer
A lawyer is having a
conversation with his client.
The lawyer asks:
- Let’s be honest. Did you
commit the robbery?
The client replies:
- No!
The lawyer continues:
- Then, how exactly do you
expect to pay?

GOLF JOKE OR NOT
Moses, Jesus, and a bearded old man are
playing golf. Moses drives a long one, which
lands on the fairway but rolls directly toward
the pond. Moses raises his club, parts the
water, and the ball rolls safely to the other
side. Jesus also hits a long one toward the
same pond, but just as it’s about to land
in the center, it hovers above the surface.
Jesus casually walks out on the pond and
chips it onto the green. The bearded man’s
drive hits a fence and bounces out onto the
street, where it caroms off an oncoming
truck and back onto the fairway. It’s headed
directly for the pond, but it lands on a lily
pad, where a frog sees it and snatches it
into his mouth. An eagle swoops down,
grabs the frog, and flies away. As the eagle
and frog pass over the green, the frog drops
the ball, and it lands in the cup for a hole-inone. Moses turns to Jesus and says,“I hate
playing with your dad.”

TWO EGGS
Two eggs sitting in the refrigerator.
One egg says to the other egg.
- Hey, you okay, buddy? I just noticed
you’re all yellow and you smell funny.
- That’s because I’m a lemon.
The Wheel Autumn 2020
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MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT • SERVICE & REPAIRS
TRUCKS
FORRESTFIELD: 789 Abernethy Rd - 9365 6333
BIBRA LAKE: 2 Selkis Rd - 9331 9331
MALAGA: 65 Crocker Dr - 9241 7999
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

(08) 6313 3000
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