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Swan Taxis has been servicing the travelling public of
Perth since 1928. Our dedication to customer service also
extends to the well being of our drivers, many of whom
are members of the West Australian Branch of the TWU.

SALES AND SERVICE CENTRE
www.bunburytrucks.com.au

Considering a career in
Public Transport?
With 13 depots across
Perth and the SouthWest,
there is sure to be one near you.

Bunbury Trucks is the south west’s newest and
largest multi-franchised truck dealership. We are
the authorised Sales, Service and Parts dealer
for Hino, Mercedes Benz, Freightliner, Fuso and
a range of Trucks and Buses. We also stock the
south west’s largest range of Quality Used Trucks.

YOUR ONE-STOP-SHOP
IN THE SOUTH WEST
(08) 9796 8888
Contact 9247 7500 or
download an application form at

1 Olive Ct,
Bunbury WA 6230

www.swantransit.com.au
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LANDMARK FIFO MENTAL
HEALTH CODE FINALISED
The Code of Practice is in place. Now we want to see it legislated
and for Transport Workers to be recognised as this problem
is just as significant for them.
Report from State Secretary TIM DAWSON
We’ve seen Australia’s first Code of
Practice for the mental health of flyin-fly-out workers released in WA.

poor nutrition are all categorised
as risk factors that lead toward
unsustainable work practice.

The 28-page code is a document
that provides guidance on risk
management and avoiding and
minimising harm from psychological
hazards on workers that fly-in and
fly-out.

And worse, lead toward difficulties
doing the job and poor mental health.

And before you think the Transport
industry has been overlooked, the
document does extend itself for
those who drive-in and drive-out to
work as well.
Demands put on the workforce
as part of the job is the reason for
people taking their lives.
Our linehaul drivers need better
taking care of.
Isolation, time pressure, large
number of consecutive days worked,
lack of adequate support, difficulty in
communicating both with managers
and home, fatigue and exhaustion,

‘Isolation, time
pressure, large number
of consecutive days
worked, fatigue, poor
nutrition are all risk
factors that lead
towards unsustainable
work environments’

Which can take a fatal turn if not
identified quickly and mechanisms
put in place to resolve it.
But the Transport Industry, while
there are some vital changes this
code can deliver, presents its own
and unique challenges.
For example the code advises
against accommodation practices
like ‘hot bedding’ or ‘motelling’
The question is then, where else do
these employers want their truckies
to sleep?
If employers had their way you
wouldn’t sleep.
Two-up teams in your cab/bunk
But does it actually result in a good
night’s rest? Anyone who has ever
done it would agree it is not always
ideal trying to sleep while the truck is
moving.
We’ve said it before and we’ll say
it again, rest stops, showers and
amenities along the highway need
more funding.
And it is time that politicians who
sleep in the comfort of their own
homes done something about this.
It should be the responsibility of the
Government companies, the mining
giants, and big retailers that need the

jobs done to put their hands in their
pockets and pay for them.
But it seems that for these
employers, when it comes to the
people behind the wheel the care
factor is zero.

Now that the
Government’s introduced
this code of practice,
we believe it should be
legislated.
An all care, no
responsibility approach is
NOT good enough.
It is time transport
workers demanded the
respect they deserve and
politicians gave them
the respect they not only
deserve but are owed.

For anyone
experiencing mental
health issues please
call 1300 DRIVER or
Beyond Blue on
1300 22 4636
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Get a Load of this, “Barry Crocker”!
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This poor driver was captured by a member on Anketell road after what appears to be a trailer failure.
It’s just a relief there was no cars behind the truck when the extendable trailer has come loose.
KRT contracting has had this issue before. So why does this continue to happen at the same company?
And why have they sacked drivers in the past from this company’s lack of maintenance?

TWU Financial Reports
The Audited General Purpose Financial
Report of the Transport Workers
Union of Australia (WA Branch) for the
Financial Year ending 31st December
2018 has been prepared by our
auditors, and has been presented
to and endorsed by our Branch
Committee of Management.
As this annual process has been
completed the Report is now available
on our website for the information of
our members. www.twuwa.org.au

TWU (WA) Directory
BRANCH COMMITTEE
OF MANAGEMENT

Tim Dawson
STATE SECRETARY

Ray McMillan
PRESIDENT

• John Davis
- Vice President
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LINFOX LINEHAUL
in it for the longhaul

Management have severely underestimated the strength of
the Hazelmere Linehaul Group. They’re up for the fight
Report about the fight we have on our hands from Lead Organiser JASON WALTERS
Linfox has greatly underestimated the
strength of the Hazelmere line haul
work group.
This group runs freight for big clients
like BHP, FMG and Newcrest.
The company is dead set, gung-ho on
undermining the day to day work of
these drivers.
Linfox has decided that they are no
longer going to pay drivers for duties
that don’t include driving.
These duties include:
• restraining and un-restraining loads,
• fastening gates and curtains
• pre/post trip inspections etc
All non-driving duties and basically the
nuts and bolts of the job.
Without these nuts and bolts, the job
simply can’t be done.
And it’s not like they’re employing
anyone to help them do this work
either.
Linfox has just decided that they’ll
stop paying the drivers altogether.

Of course the work still needs to be
done. Unpaid.

So the safety message Linfox is
sending is piss poor.

These linehaul drivers are conscious
that they are not the only users of our
roads.

This is why the TWU, on behalf of
these linehaul drivers are putting
Linfox’s decision to remove these
duties in dispute against their
agreement.

That if cargo isn’t restrained, it could
fall off and kill someone.
Someone’s family, someone’s
children.
Because these drivers are not selfish
like this company.
And this work is hard work. It leaves
the driver fatigued.

‘This group runs freight
for big clients like BHP,
FMG & Newcrest but
the company is
DEAD-SET, GUNG-HO
on undermining the
day to day work of
these drivers’

It will go to arbitration, until which the
status quo applies.
So Linfox continues to pay these
drivers to do the heavy lifting.
The greedy mentality of Linfox doesn’t
stop there though.
On top of refusing to pay these
linehaul drivers for work other than
driving, this company already owes
these workers money for failing to pay
correct overnight allowances.
In fact, some Linfox drivers are owed
overnight allowances dating back
some years.
Like I said.
Linfox has greatly under estimated
the fight these linehaul drivers have in
them. And they’re willing to pull out all
stops to claim what is rightfully theirs.
The Wheel Autumn 2019
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ACFS on the UP & UP!

CHRIS NELSON
REPORT BACK

I’ve seen this yard has go from strength
to strength.

TRADING
NOTHING
AWAY AT
BORDER
EXPRESS

The membership is strong and everyone
does their bit to keep on top of issues
like safety and maintenance.
Reporting and tagging out vehicles and
equipment is preventing accidents and
incidents therefore protecting lives.
If employers neglect these things
because of cost pressures people get
injured or die.

The workers at Borders have
just finished their negotiations
and reached an agreement.
The outcome of 6% over
four years was a good result
without any trade-offs.

This is what the “Safe Rates” campaign
is all about and it was great to see a
good turnout from ACFS at the Convoy
on March 31 supporting this worthwhile
event.
In fact, the drivers at ACFS are fighting
from the front against the drive to the
bottom, pushing their company to allow
them to use the trucks at the convoy.

They recently bargained a new national
agreement with some really good
improvements.
They were able to increase their
rates of pay, and also increase Union
recognition in their agreement.
Delegates will be ensured leave
for training and inductions for new
employees to make sure the union
stays strong.
A huge thank you to all the drivers that
gave up their own time to come to the
convoy, good onya!!

‘It’s great to see a strong
yard where everyone does
their bit to keep on
top of issues!’

As with all union lead
agreements these increases
would not happen if the
pressure wasn’t put on
companies to put their hand in
their pocket and pass on rises
as the cost of living steadily
climbs.

ACFS Drivers from Freo stand
staunch at the TWU National
convoy in March

Higher profit doesn’t
automatically mean higher
wages, we have to fight for
better pay and conditions.
A special mention to the
delegate Dean Fearn
who negotiated hard with
management on behalf of his
work mates during the whole
process, great work.

DisGRACEful Records Management!

The TWU have been
negotiating with Grace
Records, a separate
business to the removals
side, for a new national EA.

After some hard bargaining
the Company decided not to
listen to the representatives
and put the agreement
4
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out to a vote even though
the document was substandard.

The “No Vote” campaign
won out with the proposal
voted down.

further and to protect
worker’s pay and conditions
from these attacks.

Grace wanted to take
penalty rates away from part
time and casual workers as
well as reduce overtime for
full-time employees.

TWU members sent a strong
message to the company
that they’ll have to do better.

Without the strength and
unity of TWU members this
below award agreement
could have been voted in.
Well done guys.

This will get the company
back to the table to bargain

The ChemTrans crew with Branch Secretary TIM DAWSON

SUCCESS AT CHEMTRANS

Negotiations have finished at
Chemtrans with the guys accepting a
deal for the next 2 years.
2% rises per year, back paid, with an
increase in side loader allowance has
kept their wages moving in the right
direction.

Report from TWU Organiser
CHRIS NELSON

The shorter agreement will give them
another bite at the cherry sooner
rather than later as well.
Without the union and union
members, union agreements like this

one wouldn’t be paying on average
approximately 35% above the Award.
Plus, these guys probably wouldn’t
get pay rises at all so we need to
make sure we keep pushing for more
in the future.
Well done guys.

KEEPING THE WHEELS TURNING AT GKR
The linehaul guys have just finalised their agreement.
And in this economy, it’s pretty bloody good. Congrats to all involved.

Good news at GKR where the
Linehaul Drivers have accepted
an offer put to them from
management. After some hard
negotiation they got a great deal
without any tradeoffs of their current
conditions.
The deal includes• 3% wage rise each year for three
years.
• $25 per night “Bunk Allowance”
for two up drivers.
• $30 per hour rate for regional and
local pickups and deliveries.
• Increased Bereavement leave
• Increased Annual leave payment
with further yearly rises.
For a long time, the linehaul drivers
have been picking up the slack by
doing local deliveries or pickups for

the company because of a shortage
of local drivers, but they have only
been getting paid a delivery fee of
up to $40. So, if they spend 5 or 6
hours to do the job, they were only
getting the one-off payment and
doing most of the work for free!
They pushed hard to get an hourly
rate on top of the delivery fee which
is a great win, at last people are
getting paid for what they do.
The introduction of the “Bunk
Allowance” to compensate drivers
for living in truck for long periods is
a huge rise in wages too. It equates
to about $5000.00 per year, per

‘At last people are
getting paid right for
what they’re doing’

driver who spend 4 nights a week
away. With the wage rises and new
hourly rate the drivers are much
better off than their old agreement.
To the company’s credit they have
recognised the hard yards the
drivers put in and also realise the
difficulty to find and keep drivers in
the industry. It’s good to see they
came to the party and can kick
some goals now with a happier
workforce getting rewarded for their
efforts. Well done guys.
If you are an East West driver this is a
company that you should give a call
see if they have any work for you.
If you work for one that is not
paying the same as GKR than you
and your work mates should join
the TWU and get us in to help you
negotiate your EA.
The Wheel Autumn 2019
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For the people who keep
Australia moving.
In a world that never stops
moving, where supply is
frantically trying to keep
up with demand, time has
become our most valuable
commodity.
From the food in our supermarkets,
to the petrol in our cars, none of
it would exist if it weren’t for the
people who, day in day out, keep
Australia moving – you.

So at TWUSUPER, we’re proud to be
the people who look after you.
And we do this by investing
over $380 million in Australian
infrastructure – the roads, bridges,
stations, airports and ports that
keep Australia moving.

TWUSUPER.COM.AU
for the people who
keep Australia moving.

And, as your Industry SuperFund,
we’ve delivered more to our
members over the past 15 years
than the average retail super fund.

Disclaimer: Past performance is not a reliable indicator of future performance and should never be the sole factor considered when selecting a fund. Comparisons modelled by SuperRatings, commissioned by TWUSUPER
and shows average differences in net benefit of TWUSUPER’s balanced investment option and the main balanced options of retail funds tracked by SuperRatings, with a 3 (147 funds), 10 (77 funds) and 15 (45 funds) year
performance history, taking into account historical earnings and fees – excluding contribution, entry, exit and additional adviser fees. Outcomes vary between individual funds. Modelling as at 30 June 2018. TWU Nominees
Pty Ltd, ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER ABN 77 343 563 307 and the issuer of interests in it. Transuper and TransPersonal are divisions of TWUSUPER. This information is of a general nature and
does not take into account your personal objectives, situation or needs. Before acting on this information, you should consider your objectives, financial situation and needs. A copy of the product disclosure statement
should be obtained from TWUSUPER (at www.twusuper.com.au or by calling 1800 222 071) and considered carefully before you make a decision to acquire the product or continue to hold the product.
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CHANGE THE RULE MAKERS
SO WE CAN
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It seems like Transport workers are
getting the rough end of the stick.
I ask, what ever happened to an
honest day’s wage for an honest day’s
work?
I don’t think you would be surprised to
hear that wages in this country have
stagnated.
You wouldn’t be surprised, because
you, like all working people in Australia
are living it every day.
Unless you are on a TWU Union
agreement you probably had a decent
increase in years.

Whatever happened to an honest
days wage for an honest days work
asks State Secretary TIM DAWSON

THIS IS WHAT THE LABOR PARTY HAVE COMMITTED TO:
• Safe Rates and a sustainable
transport industry
• Stop wage and SUPER Theft This
includes fining bosses three times
the amount of wages they’ve
stolen to stamp out this practice.

• Skills for the future – one in 10
workers on major projects to local
apprentices
• Improve pay and conditions –
repair Awards to reflect community
standards

• Same Job – Same Pay and
Security for Labour Hire Workers

• Terminate old WorkChoices
Agreements

For most Australians it has gotten
harder to put food on the table.

• Stop employers forcing people to
get ABNs

Because most Australians are working
3 jobs to sustain themselves, their
family and the mortgage.

• Stop Dodgy Labour hire
companies from setting up

• Introduce 10 days paid family and
domestic violence leave for all
workers

Years of Liberal Governments have
eroded the pay and conditions of
the workforce, hardworking union
members fought to protect.

• Stop workers being forced into
casual work

It is only because of Unions that we
can fight back.
But the Morrison Government wants
to take away your weekend by taking
your overtime rates.
If they get their way, they will take more
of your rights.
Their aim is to make sure workers have
no rights and bosses can do what they
want.
The system is broken. And the rules
are stacked against workers.
The only party in Australia that is
committed to changing the rules.
Is the Australian Labor Party.

• Restore and protect penalty rates

• Give on-going casuals the choice
of becoming permanent
• Secure local jobs for local workers
• Stop the use of exploited overseas
visa workers

• Stop employers gaming the
system – stop small groups voting
up unfair whole of site agreements
• Scrap upfront fees for 100,000
TAFE students and $100 million
for upgrades to TAFEs.
• Guaranteed funding for 15 hours
of pre-school for all 3 and 4 year
olds.

All of these commitments were made because of relentless union
campaigning.
And all of these commitments will be followed through on because union
members will continue to fight to hold these politicians accountable.
Electing a Labor Government in both houses. The Upper House and the
Senate, will mean we are one step closer to Changing the Rules.
But this is only the start of the fight.
I hope you will stand with me and Elect them in.
And stand with me and remind them who got
them elected, that they stand by their promises to
Australian workers.

In Un it y
The Wheel Autumn 2019

7

AHG REFRIGERATED LOGISTICS
IS A LONG TERM SUPPORTER
OF THE TWU

Being a responsible member of the community is a core value at AHG RL and the safety of
all road users is something that we continually strive for through our NHVA accreditation,
driver training, use of technology and our on road compliance teams.
Like the TWU, we are also part of the wider community and our responsibilities extend
beyond our on road obligations.
AHG RL is proud to have supported Foodbank for many years by providing transport
and refrigerated storage to help in the fight against the growing problem of food insecurity
in Australia.
www.ahgrl.com.au

REFRIGERATED LOGISTICS
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TOLL REPORT BACK
from
TWU Organiser CHARLIE NICHOLS
What’s the latest with
Toll?

Well if you’ve all dodged the latest cut backs with Toll, then you’re
doing okay, as a lot of you know from some of my meetings.
Michael Burns’s direction has been
clear to all management.
Strip back overtime on permanent
workers and don’t allow casuals to
work overtime.
This has led to a lot of permanent
part time work, which hasn’t been an
entirely bad thing for most workers.
Most that work part-time look
forward to the 25% loading not the
entitlements.
This is about saving in the short term.
The leading hand dispute has been
resolved at this stage.
Leading hands that were no longer
responsible for workers had the
allowance removed.
However!
The remainder of true leading hands
were re-classified on higher duties
and were remunerated through higher
grades and a few remunerated in other
ways.

any changes are implemented.
But a lot of managers forget this.
That when it is in our heads of
agreement and if this does not take
place then we need to put it into
dispute then the status quo remains
until the company complies and
consults and takes into consideration
the views off the union members, and
Toll must try and mitigate the adverse
effect on the workers.
We will always fight for a good
outcome and bring these companies
to negotiate.
So remember consultation.
I will keep everyone updated at the
next bimonthly meetings in regards to
our state Delegates meeting and some
of the agendas that were raised but
in brief I can tell you the DNA policy is
still in dispute.
We are still pursuing the full utilisation
clause along with the use of outside
hire.

Which adds up to another great win
for union workers.

And consultation in regards to the
Telematics.

If the union never disputed this I
don’t think they would have been any
remuneration for those workers.

Lastly the good news as from 1st of
July we receive a 3% pay raise and
superannuation goes to 14.75%.

We have also had to deal with some
roster changes, however the union
stuck together and disputed these and
negotiated the change.

Well done to all union members and
don’t forget we need to build and
be ready for next year as we begin
bargaining for our next round of
pay rises and also take Toll to task
over interpreting and abiding by the
agreement.

It is important that whenever any
changes are made, the company must
consult with the Union workers before

THERE’S AN
ELECTION ON...
SAYS CHARLIE

And this is a huge opportunity
for change!!
To give workers back some
basic rights.
This government don’t care
about workers and the industrial
avenues that unions use to
protect our members are so
liberal run it’s not funny!
It’s all for the business big or
small.
What about the individual, all
of you.
The reality as it stands those
companies that have good
agreements under the current
legislation could be cancelled
and made to go back to award
conditions. Look at what’s
happening with Alcoa SHAME.
If you want to give your
company more power to rip you
off and make it easier to sack
you then vote liberal.
If you weren’t worried I would be
all of you need to seriously open
your eyes, a lot could change for
the worse.
THE RULES ARE BROKEN
WE NEED TO CHANGE THE
RULES
Help your union by voting for
Australian LABOUR party

TWU TOLL Delegates are a fierce bunch. Wouldn’t want to mess with these guys!
The Wheel Autumn 2019
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CHANGE
IS COMING

An update of the
TWU’s 2020 campaign
& how it is time to
change the system
from NATIONAL SECRETARY Michael Kaine

Things are happening
Our nation is clamouring for change
and our union is right up there at the
forefront outlining what that change
should look like.
Our battle fits in perfectly with what
workers and the broader union
movement want: for the rules to our
broken system to be changed.
We made our voices heard on what
change we want for road transport
during the recent trucking convoys
across the country.
We want an end to the low cost
contracts demanded by retailers,
manufacturers, oil companies and
others at the top of the supply chain
which are literally killing us.
Drivers are being pushed to drive
dodgy trucks, with bald tyres and
faulty brakes, for long hours without
break. Over 500 people have lost
their lives in truck crashes since the
Federal government tore down a
road safety watchdog three years
ago. Of these deaths, 115 were
truck drivers. So many families
and communities have been left
devastated because of this.
Too many transport companies are
also going out of business because
of the financial squeeze. Figures
show 1,045 transport operators have
become insolvent in the last three
years. Some of those companies
include larger operators, such as
RedStar with the loss of hundreds of
jobs. Some were owner drivers and
small fleet operators, devastating
families and local economies.
The crisis in trucking needs a serious,
federally binding legislative solution.
10
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‘Too many transport companies are going out
of business because of the financial squeeze’
The Labor Party
‘Change is coming, but it’s
in its December
important we step up our fight!
conference backed
our Safe Rates plan
to lift standards in
engaging work to be carried out for
road transport. This plan will also
the lowest cost possible
address the vacuum of regulation
Airports are highly profitable, with
in the on-demand economy which
Sydney, Melbourne, Perth and
is seeing thousands of workers
Brisbane airports making over $2
in Australia exploited every day.
billion in profit last year. To make this
Rideshare drivers and food delivery
much profit while airport workers
riders are subject to low pay, little or
struggle on part-time hours and
no compensation when injured or
below award rates is despicable.
sick and unfair sackings without
Our claim will be an important part of
warning or the right to appeal. These
holding those at the top in aviation
are the main features of the so-called
to account and introducing fairness
“new economy”, which is really
back into the aviation industry.
nothing more than old-fashioned
exploitation.
Change is coming but it is important
that we step up our fight to get what
We are also shaping change when it
we need to ensure the transport
comes to aviation. Each branch has
industry is providing jobs decent,
set up airport committees with cabin
fair and safe jobs. This means that
crew, standing with ground handlers,
we will be taking more direct action,
aircraft cleaners and other airport
holding more protests and convoys
workers, to implement a plan to hold
in the coming months to ensure
those at the top of the supply chain
our message is not only heard but
in aviation to account. This will result
acted upon. It’s the job of all TWU
in a claim on airports demanding:
members to make sure the chance
• the same pay for the same job,
for real change in our industry is not
regardless of which company
wasted. Find out what is going on in
engages workers
your yard and when the next action
is. Talk to your work colleagues and
• s ecure work with permanent fullmates about also getting involved.
time jobs
Make sure you are part of the TWU
• s afety and security as a number
push for change.
one priority, rather than a focus on

SENATOR GLENN STERLE’S

TRANSPORT INDUSTRY
STANDARDS’ FORUM
A recent Transport Industry Standards Forum held in Canberra,
convened by WA Senator & former truck driver Glenn Sterle
could help to shape the future and sustainability of our
industry if Labor is elected to Government.
As Labor’s Shadow Assistant
Minister for Road Safety, I was proud
to have convened a national forum
in Canberra in March to address
challenges within the transport
industry. This is the first time ever a
forum like this has occurred.
The Transport Industry Standards
Forum was attended by more than
70 representatives from across
the transport industry including
owner drivers, state based and
national transport associations,
representative bodies, employers,
transport companies and your
Transport Workers Union, including a
delegation led by WA TWU Secretary
Tim Dawson.
After being appointed the Shadow
Assistant Minister for Road Safety
in June 2018, I made it clear that
I wanted to work with the industry
to improve it for the better. There
are many different sectors of the
transport industry and the only
way that we are going to achieve
collective change across the board
is if we are singing off the same song
sheet. The industry must unite and
speak as one voice.
In my time, I have come across
many people from within our great
industry who I have not agreed with
and who have not agreed with me.
But on reflection, there is far more
as transport workers, operators
and employers that unite us than
divides us. That is what drew me to
convene this forum. So that I could
give a cross section of the transport
industry the opportunity to outline
and discuss Labor’s policy position
should we form Government after the
next election.

the range of industry experience in
the room covered more than 1,000
years.
Each participant whether they were
representing a transport organisation,
association, employer group, retailer,
union or their own small business
had an opportunity to raise their
concerns with the transport industry
at present.
The challenges discussed covered
driver shortages, payment terms,
taxation, fair remuneration, training,
fatigue management and a real
problem with encouraging young
people to seek employment within
the transport industry.
The forum also dedicated a
significant amount of time working
through the Labor party’s policy,
which was endorsed unanimously
at the ALP’s recent National
Conference in December, to legislate
for a national system of Safe Rates
consisting of an independent body
with responsibility for safe standards

‘Every state from across the
country was represented
at the forum & the range of
industry experience in
the room covered more
than 1,000 years
of work including fair payments and
conditions.
This system will be legislated under
a Shorten Labor Government; and it
is important to stress that Labor will
work with all forum participants to
achieve the best possible legislation
for our industry going forward.
We all know that the Road Safety
Remuneration Tribunal was poorly
designed. It is important now that
we work together to create a better
independent body to ensure that our
industry remains safe and that all get
paid fairly and in a timely manner.
I look forward to continuing to work
with all of the participants who
attended the forum and our mighty
union to ensure that the standards
in our industry are lifted. Currently,
we are in a race to the bottom and it
must stop now.

Senator Sterle at the
recent TWU national
convoy in WA

Every state from across the country
was represented at the forum and
The Wheel Autumn 2019
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GENIE

VAGARIES OF ENGLISH
LANGUAGE! ENJOY!!!
• Wonder why the word funeral starts with FUN?
• Why isn’t a Fireman called a Water-man?
• How come Lipstick doesn’t do what it says?
• If money doesn’t grow on trees, how come
Banks have Branches?
• If a Vegetarian eats vegetables, what does a
Humanitarian eat?
• How do you get off a non-stop Flight?
• Why are goods sent by ship called CARGO
and those sent by truck SHIPMENT?
• Why do we put cups in the dishwasher and
the dishes in the Cupboard?
• Why do doctors ‘practice’ medicine? Are they
having practice at the cost of the patients?
• Why is it called ‘Rush Hour’ when traffic
moves at its slowest then?
• How come Noses run and Feet smell?
• Why do they call it a TV ‘set’ when there
is only one?
• What are you vacating when you go on a
vacation?
So just enjoy the pun and fun of the English
language!!

ANTIQUE TOOL STILL IN USE

OFFENSIVE

In today’s day and age you can’t
poke fun at a particular ethnicity
or minority, so here we deal with
all of them!
An Aboriginal, a Pom, an
overweight Yank, a NZ Maori,
a Kiwi, a Tasmanian disabled
person, an elderly person from
Latvia, a Swedish blonde, a
German, an Italian, a drunk
Irishman, a Pole, a Greek, an
Indian, a Canadian politician,
an Afro-American, a Mexican,
a Dutchman, an arrogant
Frenchman, a Brazillian, an
Ethiopian, a Turk, a Jap, a
Chinaman, a Russian, an
Indonesian, a Malaysian, a
Cambodian, a Birmese and a
Vietnamese all went together to
an upmarket nightclub.
The bouncer said, sorry guys, I
can’t let you in without a Thai.

Do you know what it is?

This odd tool is still heavily used by the
Australian government.
12
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Jack accepts the
condition. His
first wish is for
$1,000,000. He
gets it and, in
return, Essendon
fans worldwide
receive $2,000,000
each. His second
wish is for a Ferrari,
and lo and behold,
Essendon fans get
two Ferraris each
....
For his last wish,
he says: ‘You
know, I’ve always
wanted to donate a
kidney!’

PADDY

Tobacco Smoke Enema Kit (1750s - 1810s).         
The tobacco enema was used to infuse
tobacco smoke into a patient’s rectum for
various medical purposes, but primarily the
resuscitation of drowning victims.
A rectal tube inserted into the anus was
connected to a fumigator and bellows that
forced the smoke into the rectum. The
warmth of the smoke was thought to promote
respiration. Doubts about the credibility of
tobacco enemas led to the popular phrase
“blowing smoke up your arse.”

Jack, a
Collingwood fan,
looks through
some old junk
and discovers a
lamp. He rubs the
lamp and a genie
appears. The genie
grants him three
wishes on the basis
that everything
he wishes for,
Essendon fans
would get double
the amount.

Paddy is painting his
lounge, his wife walks in
and can’t believe how
well he’s doing, but the
sweat is dripping off him.
She says, “Why are you
wearing a leather jacket
and a parker!?”

APPARENTLY BEING A
FORKLIFT OPERATOR AT A
BOATYARD IS FUN AS F**K

Paddy says
“HELLOOOOOO!
Read the tin, it says,
for best results put two
coats on!!”

TWU MEMBERS DRIVE

CHANGE

Members across the state have been
out campaigning to kick out this antiworker, Liberal government.

by TWU Member GEORGIA TREE

The TWU WA branch has been campaigning alongside
UnionsWA and the wider ACTU movement to Change the
Rules, primarily fighting to increase the minimum wage to
a “living” wage, fighting to restore penalty rate cuts, and
fighting to fix the broken Fair Work Commission.
Members have also campaigned alongside Labor, hitting the
doors, engaging with the community at events, and even
driving the Bill Bus!
Bill Shorten, at last year’s Australian Labor Party National
Conference confirmed his and Labor’s support for Safe
Rates.

•A
 n appropriate and
adequate enforcement
regime
•A
 ppropriate resourcing
of supply chain / contract
networks auditing, training
and education through an
industry fund

Danny Hill, veterans
member driving
the Bill Bus!

Support your fellow members and support Bill Shorten and
Labor, because only a Labor government will deliver safe
rates and a fair industrial relations framework for Western
Australian workers.

TWU WA Secretary Tim Dawson, Senator Glenn Sterle and
the national TWU delegation were integral in getting Safe
Rates up into the national platform - I was proud to be there
to vote it up myself!
So if Labor wins the election in May, as a matter of urgency,
the government will legislate for a national system of Safe
Rates consisting of an independent body with responsibility
for safe standards of work including fair payments and
conditions.
This will include:
• Universal application of a system of binding,
enforceable and safe standards
• Appropriate, enforceable payments and related
conditions for all operators and workers,
regardless of label
• The capacity to resolve (including
where necessary through binding
decisions) transport supply chain /
contract networks disputes
The Wheel Autumn 2019
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WELCOME TO OUR
NORTH WEST DELEGATES
The work in the North West is
hard work. Up here it is harsh and
isolated.
But the people in the North West
are some of the best you’ll ever
come across.

and the issues up here are
abundant.
At Toll Energy Dampier are Shane
Harris and Kelly Rio have recently
come on as a Delegates.

They have thick skin. And short
fuses. You don’t want to mess
with the men and women of the
North West.

Chris Mathot, Steve Simunovich
and Mick Bradley have just
recently done their OHS training
and are recognised as such at Toll
Energy Dampier.

Recently we’ve had new North
West members step up and
become Delegates.

Rob Ferguson has stepped up to
the Delegate role for Toll Energy
Fuels North West.

And I wanted to acknowledge
them and the work they’re getting
involved in. Because it is tough,

And we have Craig McBriar as
Delegate at Toll Energy KDC Gap
Ridge and George Isamaela now

Mick Knowles
North West
Report
trained in the OHS rep role there
also.
Congratulations to each of you for
stepping up.
The officials and the office will
give you as much support as you
need.
The North West is in great shape
with these Delegates and all the
other workplace reps in the North
West.

RAW DEAL AT RIVET
EBA negotiations at Rivet in the
Northwest have stalled.
This is despite the union reps finalising
the log of claims late last year and
chasing HR around for another
meeting.
This EBA covers the FIFO guys,
Newman and Port Hedland.

The company want these workers
to accept a 4 year agreement, when
they’ve only asked for 2.

The only thing that the guys at Rivet
will reject though, is the terrible claim
Rivet is putting across.

And the company wants these
workers to reject any increases in
remote camp allowances and mobile
phone allowances.

But it is up to the workforce. They
need to support each other and nonmembers need to get on board.

These workers haven’t had a wage
increase for 5 years.
And now the company wants them
to accept a wage freeze in the first 12
months of the agreement.

‘The company wants
to see these workers
reject any increases
in remote camp
allowances and mobile
phone allowances’
14
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Rivet Northwest members
construct their log of claims
to take to the company

TWU members do their
bit for great causes!
Adrian ‘Red’ McKnight shaves
22 years worth of growth
for cancer research
TWU Delegate Adrian McKnight, was
brave enough to shave his head,
his beard and his eyebrows to raise
donations for Leukaemia research.
Red, as he’s better known, was part
of the World’s Greatest Shave.
Joined in solidarity by fellow TNT
union member Mike Potter who also
took the shears to some long time
facial growth.
Red and Mike raised $7500 for
research into the blood disease, a

disease that is diagnosed in another
35 Australians every day.

Red also had a cousin die from
Leukaemia at only 9 years old.

Red’s been growing his beard since
he was 18 years old.

Red explained how that was a long
time ago, and the medical advances
we have nowadays eclipses what it
used to be.

And “other than a trim” has never
known a life without his beard.
Worse still, neither have Red’s kids.
Who mistook him for a stranger when
he came home from work.
And Red said he’s having a hard time
telling them off without the use of any
eyebrows.
Red said he did it for his son.
He had made a promise that he
would, and followed through with it,
despite the anxiety of losing his beard
that it caused him.

Of course it’s only possible by
securing funding for research into
finding cures. And giving sufferers,
especially kids and their families,
some quality of life while they’re
undergoing treatment.
It takes strong TWU Delegates like
Red to sacrifice something that
means the world to him, to ensure a
better way of life for others.
Good on you Red – and thank you.

Richard swims laps for
youth mental health!
TWU Member Richard Carstairs is
a dedicated transport worker and a
keen swimmer.
Last month Richard set out to raise
money for youth mental health by
swimming laps.
He had set a target of 60km and
ended up swimming over 90km.
Richard set a goal to raise $2,000 and
smashed it by raising over $3,700.
Mr Carstairs said he was motivated to
take part after hearing stories about
young people dying by suicide.
“As soon as I started, it snowballed
into something that was bigger than
Ben Hurr. I thought ‘I’ll raise a few bob

and do a bit of swimming’ and it got
personal,” he said.
“I’m from a country background and
a farmer by trade, we have a lot of
problems in the country with adult
suicide.
“I’ve known a lot of mates who have
killed themselves and that was bad
enough for us, but when I started
thinking about it, I thought from a
parents point of view, that’s got to be
heartbreaking.”
Suicide is the leading cause of
death in young Australians. And
unfortunately this affects to many
people in the transport industry too,
due to isolation, long hours and the

Richard swims laps for
youth mental health!
pressure that is put on them to meet
unrealistic delivery times.
Together, the Laps for Life community
swam more than 16,000 km, more
than the distance from Sydney to
New York.
And together, swimmers raised more
than $450,000 for ReachOut,
We commend you Richard for your
strength and dedication in creating
awareness against this prevalent
disease.

If you’re at risk or need help, support is available via
Kids Helpline on 1800 551 800, Lifeline on 13 11 44 or Beyond Blue on 1300 224 636.
The Wheel Autumn 2019
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WHERE’S MY
THE TWU SUPER STARS
HAVE BEEN WORKING
HARD TO FIND YOUR LOST
SUPERANNUATION. VISITING
WORKSITES AND SPEAKING
WITH MEMBERS.
IF YOU WOULD LIKE TO BOOK
A VISIT PLEASE CALL THE
OFFICE ON 1800 657 477

SUPER?

Charlie Nichols

TWU organiser Charlie Nichols at Toll Express with reps from ME Bank

At the next round of meetings, I will be bringing out our
TWU superannuation liaison officer Joel Clarke and Chris
and Jeff from ME Bank.
Joel along with Rob Laba from TWUSUPER have traced
lost super that a lot of us have forgot about that has been
earned through previous employment.

I heard that they have found multiple funds sitting dormant
worth thousands.
That’s your money! Also new legislation is any unclaimed
money would be going to the tax office. Like they don’t
get enough of your money already. SO now is the time to
chase it up!!!

WHY YOU’RE BETTER OFF
WITH TWU SUPER
TWUSUPER was created to help
the people who keep Australia
moving.
We’re proud to look after the
people whose hard work ensures
we have fresh food in our
supermarkets, petrol to pump into
our cars, and can get to work and
go on holiday.
All profits go to members
In the early 1980s – with the help
of several well-known transport
companies including Linfox, TNT,
Brambles and Mayne Nickless –
TWUSUPER was created as the

Industry SuperFund for people in
transport and logistics.
Today, we’re the largest Industry
SuperFund for transport and
logistics workers, with $5.4 billion
in funds under management.
We show our support of the
transport and logistics industry by
investing in the infrastructure and
businesses that keep Australia
moving.
And as an Industry SuperFund,
all profits end up in members’
accounts, not shareholders’
pockets. Everything we do is

tailored to the needs of transport
and logistics workers – from
the investment options we
offer, through to our retirement
seminars.
To find out more
about the benefits of
being a TWUSUPER member,
see twusuper.com.au/better
or call 1800 222 071
between 8am and 8pm
(AEST/AEDT)
weekdays.

This information is of a general nature only and does not take into account your objectives, financial situation or needs. Before acting on this information, you should
consider its appropriateness having regard to your objectives, financial situation and needs. A copy of TWUSUPER’s current Product Disclosure Statement should
be obtained from us (by calling 1800 222 071 or visiting twusuper.com.au) and considered carefully before you make a decision in connection with TWUSUPER.
TWU Nominees Pty Ltd ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER ABN 77 343 563 307 and the issuer of interests in it.
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TAKE CONTROL OF YOUR
SUPER WITH MEMBER
ONLINE
TWUSUPER members can look after a
lot of things through Member Online.
To login to Member Online, have your
member number handy and go
to twusuper.com.au/login
UPDATE YOUR DETAILS

You can update your address, phone
number and email address through
Member Online.

CHECK YOUR BALANCE

When you login to Member Online,
you can check your balance and
also review previous contributions to
your super – including employer and
voluntary contributions.

FIND YOUR BPAY® DETAILS

If you want to make voluntary
payments to your super through
online banking, you will need your
unique BPAY® details which you can
find by logging in to Member Online.
® Registered to BPAY Pty Ltd
ABN 69 079 137 518.

CHECK YOUR INSURANCE
AND APPLY TO UPDATE YOUR
INSURANCE

UPDATE YOUR NON-BINDING
BENEFICIARIES

You can update non-binding
nominations (the people who you’d
like to receive your super and
any insurance if you die) through
Member Online. Because binding
nominations require a declaration
and are a legally-binding document,
you will need to submit a paper
form downloaded from twusuper.
com.au/forms. To find out more
about nominating beneficiaries see
twusuper.com.au/beneficiaries or
call 1800 222 071.

TWU Super officer Joel Clarke at a
members meeting at Toll IPEC
FIND AND COMBINE LOST SUPER

You can find your other super
through Member Online and
you can combine that with your
TWUSUPER account in minutes.
Before closing any of your existing
super accounts, you should check
details such as your insurance
entitlements, and costs and any
exit fees that may apply. You can
transfer existing insurance cover to
TWUSUPER without health checks
(subject to conditions). You should
do this before closing your other
accounts and rolling your money into
TWUSUPER.

TWU Super Officer
Joel Clarke at a
members meeting
at Cope Transport

You can update your insurance
group, apply for further insurance,
cancel or reduce insurance, and
apply to transfer other insurance
to TWUSUPER when you login to
Member Online.

CHECK AND UPDATE YOUR
INVESTMENT OPTIONS

To find out more about your
investment options, see
twusuper.com.au/investments or
call 1800 222 071.

This information is of a general nature only and does not take into account your objectives, financial situation or
needs. Before acting on this information, you should consider its appropriateness having regard to your objectives,
financial situation and needs. A copy of TWUSUPER’s current Product Disclosure Statement should be obtained
from us (by calling 1800 222 071 or visiting twusuper.com.au) and considered carefully before you make a decision
in connection with TWUSUPER. TWU Nominees Pty Ltd ABN 67 002 835 412, AFSL 239163, is the trustee of
TWUSUPER ABN 77 343 563 307 and the issuer of interests in it.

The Wheel Autumn 2019

17

Celebrating WO

MARCH 8

Balance for Better

My name is Stevie and I work PUD in
the city.
I’ve been working in Transport for 5
years, starting out at TNT.
I enjoy working in transport because
there is a sense of freedom and
autonomy in the work that I get to do.
I also enjoy the people who work in
transport. They don’t take everything so
seriously, which means you can have a
laugh and relax a little.

March 8 was International
Women’s Day and the TWU
celebrated how fortunate
we are to have some
amazing women in our sites.
These are a few and these
are their stories.

need to have thick skin. I think that if
you don’t have thick skin in this game
you probably won’t do well. But as
long as you have a sense of humour
and work hard, I would encourage
any women thinking about working in
transport to go for it.

Ste v
ie

We could always use more women,
we keep the worksite balanced.
I’m a woman and I work in
Transport and I love it!

My advice for any other women thinking
about working in transport is that you

Family
Business
is Union
Business
18
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A huge win for human rights!
A female transport worker
employed on a full time, 38 hour
week, had recently returned back
to work from maternity leave. She
did the right thing by trying to
speak with management about
transition back into her old job.
But was fobbed off and was told
it would be easy and she had
nothing to worry about.

After a few weeks management
decided that they would reduce her
hours to only 31. Management was
of the belief that this workers’ right
to take breaks to express breast
milk, was unproductive and slowing
down the chain. When the worker
complained the company even had
the audacity to give her an option
to go back to a 38 hour week, but
on the proviso that she work an
extra hour each day for free!

OMEN IN TRANSPORT!
My name is Tracey Swan and I’m a
bus driver.
My job consists of customer service,
cash handling and driving around a
big bloody bus all day.
I started driving buses 9 years ago
after a business I was working in
collapsed, and I haven’t looked back.
I love the freedom that working in
transport gives me. There isn’t a boss
breathing down your neck all day
which makes the atmosphere of the
job enjoyable. My dad always said to
me, there is no such thing as “can’t”

Kelly

My advice for any women
thinking of getting into
the transport industry,
is GO for it! There is no
such thing as ‘can’t’ and
women can do anything
they set their minds to.
I’m a woman and I work in Transport
and I love it!

I’m Kelly Rio and I work as a Supply
Base Operator for a mining company
in the North West.

and I made the decision to make the
switch.

I’ve been working in the industry in
various roles for 20 years. I originally
worked for a customs broker in New
Zealand and doing freight forwarding
and logistics.

My favourite part is learning new
things. No day is the same as every
other and that’s what makes it fun.

I remember about 4 or 5 years
ago when I was working in
the admin side of Linfox I
would look out the window
at the transport crew having
a better time for better pay

TWU members in the yard had heard
about this and didn’t stand for it.
Delegates escalated the issue to
upper management and threatened
to take this workers’ story to the
media.
The company saw the error of their
ways and conceded.
Deciding to honour the 38 hours of
this workers’ contract and backpaying any hours she had lost. On
top of that she is allowed to express

T ra c e y

When the prospect of
being a bus driver was
offered to me, I took it with
both hands.

And since then I’ve not looked back.

My advice for other women
considering transport as a possible
career move would be to definitely
give it a go. We’re all capable of
doing it, and if you think you can’t, I
reckon you’ll surprise yourself.
I’m a woman and I work in Transport
and I love it!

as many times and for as long as
she needs every day.

And will not be penalised for her
need to express while on the job.

The company has also agreed to
allocate a private space for her,
with a lock, so she can exercise the
fundamental human right of privacy.

When the union is strong, workers
are strong!
Congratulations to everyone
involved!!

‘The company reduced her hours because
she was engaging in a basic human right’.

The Wheel Autumn 2019
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When you want to rent transport equipment don’t accept 2nd class treatment - we supply
quality brands, a modern and diverse fleet, all backed by great service. Pick up from our
new Welshpool location, or we can arrange delivery to your site. Need something tailored
for your business? We have the solutions:
• Single vehicle or full fleet
• Long term, self-maintained rental
• Hire to buy

• Short term hire
• GPS tracking data
• Even customised builds ...

CONTACT US FOR YOUR NEXT HIRE
08 9251 6200 MOBILE: 0403 909 898
www.axlehire.com.au

CALL: 08 9356 7444
perth.office@scangl.com
www.scangl.com
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DRIVERS GOT THE EDGE

With the agreement at QUBE Giacci Brothers getting squared up
It’s taken almost 12 months of
negotiations and finally the Giacci
Brothers Qube Agreement was
finalised in February of this year.
The agreement covers yards in
Kwinana, Picton, Geraldton and
Muchea
When negotiations started, Qube
had initially tried to reduce a number
of conditions including:
• Taking away their meal allowance
• Taking away their 18 month loyalty
bonus
• Taking away the LAHA (living away
from home allowance)
TWU Members made it clear they
would not accept any reduction in
their pay and conditions and fought
hard to maintain them.

This moved Qube in the right
direction and they improved their
offer

Report from MARK BYDDER
They did this by:
•B
 uilding membership up across all
yards so they had a majority
•S
 ticking together as a group and
supporting each other
•B
 eing prepared to do whatever it
took to achieve a positive outcome
Because of this they overwhelmingly
voted no to the first agreement Qube
placed out and filed for protected
industrial action.

An overwhelming majority voted yes
to the proposed agreement placed
out in February
Members will receive:
• A guaranteed 2.25% pay increase
per year, or CPI, whichever is
greater
• Maintenance staff will see an
increase to their callout allowance
• $500 dollar sign on bonus
• No loss of current conditions

‘TWU members fought
hard to maintain
their conditions’

Congratulations to the Delegates,
bargaining committee and all
members for staying strong and
achieving a positive outcome.

NO RESOLUTION YET

BUT DRIVERS MAINTAIN THEIR RESOLVE
Report back from MARK BYDDER on next steps with Transdev dispute

After 6 months of industrial action,
2 successful no votes and no
bargaining meetings for 3 months,
the TWU members and Transdev
have agreed to come back to the
negotiating table trialing a new
method of negotiations called
interest-based bargaining.

Including no industrial action, not
putting agreement out to vote and
joint communications.

TWU members are hopeful this new
way of bargaining will bring about a
positive outcome and look forward to
reporting back in the coming months

The first meeting will commence on
Thursday 18 April with a further 8
meetings to take place over a 4 week
period.
Interest based bargaining is a
negotiation process where:
•B
 oth parties identify their individual
or shared interests
•B
 oth parties have to back up their
interests with evidence
•B
 oth parties are required to
cease action against one another.

TWU members at Transdev hold firm and
are maintaining their resolve

HANSON AGREEMENT
ETCHED IN STONE
Report from JASON WALTERS
After the last round of negotiations
the Hanson Transport agreement
has been voted up.
The guys stuck together and
managed to negotiate a good
agreement for the site.
It’s a 2 year agreement with wage
increases of 2% for both years.
In year one, there is a 5% increase
to their meal allowance.
And the meal allowance will
increase by a further 2% in year 2.
The biggest win out of this
agreement comes from a little
Barney the workers had with their
management.
Management tried to change the
payment of drivers start and finish
times.
This would have meant that
workers could have lost anywhere
up to 14 minutes’ worth of wage at
the start of their shift or 7 minutes
at the end of their shift.

And while it looks like we’re
counting dollars and cents, over a
year these figures add up.
And really came down to the
difference between putting food on
the table and clothes on their kid’s
backs, or going without.
So the workers fought for it.
They were even prepared to go out
on the grass about it as well.
Fortunately, management came
to their senses and stuck with the
way things are.
They even went as far as to
write the current method into the
agreement.
Etched in stone and legally bound
by the current way things are.
Means the workers aren’t changing
the way they go about their work,
they’re keeping money in their
pockets and the company has to
abide by this practise.
A really good result all round!

They deserve
a GOLDSTAR
JASON WALTERS
Drivers at Goldstar are kicking off their
negotiations.
On a joint TWU agreement that hasn’t
undergone an overhaul since 2012.
Workers at Goldstar has pushed hard to
get the company to the table in the last
3 years. Finally they called the TWU.
And we have succeeded in getting
the company to the table agreeing to
bargain.
These workers and their elected
bargaining committee members believe
they have some catching up to do to be
on the same rates other companies pay
for doing the same job.
The workers want a part of this, they
want a pay rise, job security and want to
have their voices heard.
So they are signing up to their union in
droves.
We welcome the Goldstar guys and
look forward to getting stuck into
negotiations.

NSW Employer commits to $500k spen
Employer, Bloomfield Collieries Pty
Ltd, has committed to spending
more than $500,000 on promoting
truck safety and developing mental
health tools, after a NSW contractor
suffered fatal head injuries cleaning
a vehicle outside the designated
area.
In accepting the employer’s WHS
undertaking, in lieu of prosecution,
NSW Resources Regulator chief
compliance officer and executive
director Anthony Keon noted
the significance of its financial
commitment by pointing to the
recent $450,000 penalty imposed
on Newcrest Mining Ltd after the
22
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death of a worker in September
2015.
In December 2016 at Bloomfield’s
Rix’s Creek Mine, RW & LM
Simmons truck driver Stephen
Norman was attempting to climb
into a haulage truck trailer to clean
out coal residue when the tail gate,
propped open with a handmade
tool, fell and crushed his head into
the rear of the trailer body.
He sustained serious injuries and
died in hospital two days later.
The regulator’s November 2018 final
investigation report stated Norman
believed he was no longer allowed

to use the mine’s wash bay to clean
the inside of coal haulage trailers
due to coal getting into the sump.
It said if the truck had been in the
mine’s wash bay, the risk of the
incident occurring would have been
eliminated or minimised.
Keon said the investigation found
no evidence of Bloomfield issuing a
directive to contractors to no longer
use the wash bay for cleaning
trailers.
He said it was “arguable as to
whether Bloomfield could have
reasonably foreseen the specific risk
posed by the change in practice

Industrial Update
You’ll be pleased to hear 2019 has been off to a
flying start and we’ve been busy working
to deliver outcomes for members Re ad Mo re
G’day members,

Industrial matters have included
unfair dismissals, adverse action,
wage claims, workplace disputes
and award/agreement interpretation
across numerous sectors of the
transport industry.
John Collier and I have been chipping
away at a number of wage claims and
workplace disputes, which have been
ongoing for sometime due to evolving
circumstances.

from JOEL CLARKE
Your union is currently leading
disputes in the Fair Work Commission
(FWC) regarding casual to permanent
conversion and full utilisation of
company employees over labour-hire
casuals.
This is a dispute against one of the
‘majors’ that has national implications.
We are looking forward to taking the
company to task and holding them
accountable to their national EBA and
1000s of employees.

d after contractor death
by the contractor, which ultimately
resulted in the death of Mr Norman”.
However, the investigation did reveal
alleged failings in how Bloomfield
implemented, supervised and
enforced its safety management
system for contractors, Keon said.
As a part of the undertaking,
Bloomfield committed $55,000 to
developing two animated videos, on
safety lessons from the incident and
on truck safety in general, for its 800
employees and contractors.
It will spend $285,000 developing
a mental health resource toolkit
for first responders and WHS and

Not sure I can say too much as this
goes to print but rest assured we will
keep you updated - stay tuned folks!
So far this year we have also resolved
a number of unfair dismissal matters
and obtained strong outcomes for
members during conciliation with the
FWC.

Wow, is it May already?! It’s been a
busy few months since our last Wheel
Magazine, there’s certainly never a
dull moment at the TWU office!
The IR department has gotten off
to a flying start in 2019 and we
have recovered over $130,000 for
members so far this year!

‘If something doesn’t
seem right, get in
touch and let us
assist!’

Unfortunately it’s very rare to secure
reinstatement of employment, we
typically seek to provide the member
with a ‘clean slate’ to aid in finding
new employment and wherever
possible we use our industry contacts
to help get people back into work
ASAP.
While these matters are subject to
confidentiality agreements, we have
a strong record of securing financial
settlements, the employer converting
the dismissal to resignation and the
member being supplied with a written
reference or statement of service from
their former employer.
The TWU proudly represents hardworking people in the transport
industry who come from all walks of
life.

HR officers to help protect and
manager theirs and other’s mental
health following a serious workplace
incident.

The union is there to encourage and
inform members to know their rights,
their rates, and safety and fatigue
standards.

It will also donate $50,000 to the
Hunter Medical Research Institute
to fund research on traumatic brain
injury treatment. It will pay $117,705
to the regulator for past and future
costs.

If something doesn’t seem right, get
in touch and let us assist.

Keon said the benefits from the
estimated $507,705 undertaking
would not be available if Bloomfield
was successfully prosecuted for the
alleged category three offence.

If you any concerns about a
workplace issue, let us know!
Get in touch with your TWU organiser,
speak to your workplace Delegate, or
call the TWU IR department – we are
here to help.
Cheers
Joel Clarke
Industrial & Superannuation Officer
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TIME TO CHANGE THE RULES
WHEN IT COMES TO SHAM
CONTRACTING
A sham contract is when an employer
that if the matter was not able to
ADAM DZIECIOL
deliberately disguises an employment
be resolved, then we would have
advertised as a “casual truck driver”
relationship as an independent
succeeded in a sham contracting
position. When Bryan responded to
contracting arrangement, instead
claim in this instance.
the advertisement, he was told that
of engaging the worker as an
Sham contract arrangements of the
he had to provide an ABN. However,
employee. This is usually done to
kind that Bryan was engaged under
all that Bryan provided under the
avoid paying employee entitlements
are not uncommon in the transport
contract was his labour. Bryan did
such as superannuation, workers’
industry. Unfortunately, there are
not provide any equipment, or any
compensation, leave, and other
unscrupulous transport operators
specialised expertise. The company
Award entitlements. Unfortunately,
out there who engage drivers as
provided the truck that Bryan drove,
such arrangements are not
“contractors”, however, like Bryan,
the trailers, and they paid for the fuel.
uncommon in the transport industry.
all that the drivers do is drive trucks
Further, even though Bryan was,
Sham contracting is a form of wage
provided by the company. Some
treated as a “contractor”, he was not
theft, and it results in the employer
of those operators even pay the
paid a premium for the fact that he
being enriched at the expense of
‘contract” drivers less
the employees. Such
than the Award rate of
arrangements are also
pay for their work. The
‘A driver in this situation is NOT
unlawful under the Fair
result is that the drivers
Work Act 2009 (“Fair Work
lose out on substantial
a
contractor,
but
instead
an
employee.
Act”)
amounts of money in
And therefore entitled to all the benefits’
A recent example of sham
relation to wages and
contracting that we dealt
other entitlements.
with was the case of a TWU member,
was, supposedly, running his own
Operating a business is more than
Bryan Hudson who was employed
business. Bryan was only paid the
just having an ABN. You need to
as a drive. Bryan contacted the TWU
Award rate of pay for the work that
have some skill or expertise for which
because the company had deducted
he did.
there is a demand, you also have to
more than $400.00 from his final
be able to bring your services to the
We wrote a letter to the company,
pay, because Bryan had caused
attention of prospective customers,
on Bryan’s behalf, and we explained
damage to a vehicle that he had been
through advertising, networking, or
that, in all the circumstances Bryan
transporting.
some other means. However, most
was actually an employee, and that
It turned out that Bryan had been
importantly, to set up a business you
the unauthorized deduction from
working under an ABN, that is as a
have to invest capital in the venture,
his pay was a breach of the Fair
contractor, even though the job was
knowing that if things do not work
Work Act. We also
out as expected, you risk losing your
indicated that the
investment.
SUPPORTING THE TWU
TWU was prepared
to take the matter
If you asked twenty random people
Express Group WA
further, if it could
whether a truck driver who just gets
not be resolved.
behind the wheel of a company
The company
truck, which is fueled and serviced
then paid Bryan
by the company, is running their own
the money that
business, there is a very good chance
it had wrongfully
H Refrigeration Transport and Distribution H
that all of those people will say that
deducted from
Depots in Perth, Bunbury and Albany
the driver is not running their own
his pay. We are
business. The TWU also considers
Phone: 9721 4600 Fax: 9721 4900
8 Palmer Crescent,
confident
that,
if
that a driver in this situation is not a
Email: mark.m@swexpress.com.au
Bunbury 6230
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‘Operating a business
is much more than
simply having
an ABN’
contractor, but an employee, and that
he or she is entitled to all of the benefits
that an employee has.
Sham contracting is unlawful. However,
this practice also impacts on workers
who are paid correctly. That is because
the businesses that cut costs through
sham contracting have lower costs, and
they use this advantage to undercut the
companies that pay their employees
the correct entitlements. That in turn
results in the business that are doing
the right thing by their employees losing
contracts, and having to reduce the
number of drivers that they employ.
If you are aware of a possible sham
contracting arrangement in the
transport industry then contact the
TWU. Sham contracting costs the
employees who are caught up in this,
a great deal of money. It also puts
pressure on the wages and entitlements
of other employees in the industry. It
is, therefore, in everyone’s interest that
employers who engage in this unlawful
practice are exposed, and stopped.

STOP PRES

S

If elected on M
ay 18, the ALP
has vowed to
tighten existin
g laws that al
low for shamcontracting de
als. This includ
es stopping
employers fro
m forcing peop
le to get ABN
s.
Abuse of the
ABN system
is a central fe
of the sham-c
ature
ontracting prob
lem in severa
industries. Man
l
y jobs are still
being advertise
on the basis th
d
at having an A
BN is a prereq
even though th
uisite
e position is cl
early to be fulfi
by an employ
lled
ee.
The TWU cont
inues to pressu
re all governm
to give gig ec
ent
onomy worke
rs and indepe
contractors rig
ndent
hts to collectiv
ely establish
minimum pay
and condition
s as an altern
to sham cont
ative
racting laws.

A GOOD END TO AN
UNFORTUNATE
STORY
A WIN FROM TWU’S LEGAL ADVISOR
ADAM DZIECIOL AND WHY IT ‘PAYS’
TO BE A UNION MEMBER
The TWU was able to assist
a member, Bradley Payne, in
relation to a dispute that he
had with his former employer,
Allwest Transport Services Pty
Ltd (“Allwest Transport”) over his
final pay.
Bradley had worked for Allwest
Transport for over 13 years.
In October 2018 Bradley
became unwell, and his doctor
put him off work. Unfortunately,
Bradley’s health deteriorated
further and, in February 2019
Bradley’s doctor advised him
that he will not be able to return
to any form of work. Bradley,
therefore, told his employer,
Allwest Transport, that he will
have to resign from his job for
health reasons.
When Bradley received his final
pay, he noticed that Allwest
Transport had deducted four
weeks’ wages from his final pay,
because he did not give the
company four weeks’ notice of
his resignation.
The TWU approached Allwest
Transport about this issue by
phone, however, we did not
get very far, as the company
maintained that they were
correct in deducting the four

weeks’ pay as Bradley’ had not
given the required notice of his
resignation.
The TWU pursued this matter on
Bradley’s behalf, and we wrote
a letter to Allwest Transport in
relation to this.
In that letter we set out in detail
the reasons why we considered
that the company was in the
wrong.
We pointed out that this was
clearly not a situation where
Bradley resigned voluntarily, but
rather, he had been forced to
resign due to his health.
Also, by that time, Bradley had
been off work for over three
months, and he had been
providing the company with
regular updates about this
medical condition.
To their credit, Allwest Transport
took on board the matters that
were set out in the letter from
the TWU, and the company paid
Bradley the money that they had
deducted from his final pay.
Had Bradley not been a Union
member, he may not have got
the money that had been owed
to him by his former employer.

‘This was clearly not a situation where Bradley
resigned voluntarily, but rather forced
due to his health’
The Wheel Autumn 2019
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Supporting the Transport Workers Union

Australia’s Premium Accident Solution

Transport Specialist
Accident Assistance 24 Hours 7 days
Call 1800 999 111
With over 48 years in the Heavy Vehicle Smash Repair
Industry, Parins are specialists in Prime Movers, Trucks,
Buses and Trailers on behalf of all major insurers.
320 Victoria Road, Malaga WA 6090

www.parins.com.au

Andrew Bellman
Kalgoorlie Manager

P 08 9021 3611
adminkalgoorlie@rockysown.com.au
60 Great Eastern Highway
Kalgoorlie WA 6430
www.rockysown.com.au

TRUCK DISTRIBUTION SPECIALISTS
Leading Performance Trucks

Experience

Kenworth and DAF new truck sales
and support

45 years’ experience in the transport
and construction industries

World Class Support

Parts Experts

Servicing all makes and
models of trucks

Comprehensive retail parts outlets
with experts that are here to help

NEW & USED SALES, SERVICE & PARTS
FOR MORE INFORMATION CONTACT US TODAY ON (08) 9359 7400

BIG ENOUGH TO TRUST SMALL ENOUGH TO CARE
www.cjd.com.au | (08) 9359 7400 | kenworthadmin@cjd.com.au
Facebook.com/cjdequipment
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Linkedin.com/company/cjd-equipment

Instagram.com/cjd_equipment

THE TWU SERVES A
CLAIM TO PUT
AIRPORTS AROUND
THE COUNTRY

ON NOTICE

Workers across the county are
gearing up to demand airports act to
end the race to the bottom in aviation.
They have the profits, they have the
power and they have the ability to
ensure fairness and safety in their
supply chains.
We’re standing together to hold
them to account.
Australia’s top 4 airports are in the
top 6 in the world for highest profit
margins.
They made a profit of over $2 billion in
2016-17.

dangerous and rapid decline. Over
90% of the workforce is now parttime or casual with the majority of
workers only guaranteed 20-25 hours
per week.
In a TWU survey, 68% of workers said
their income did not meet their living
costs. 76% said they would not be
able to afford to retire at 65.
With high staff turnover, lack of
training and a pressured workforce,
the safety of passengers is also
seriously undermined.

In the same year, airport workers were
sleeping below baggage carousels
between shifts to make ends meet.

While this exploitative race to the
bottom occurs in the aviation industry
and to the travelling public, airport
owners sit back and continue to make
record profits.

Despite the thriving aviation economy,
standards across the industry are in

That’s why workers are pulling
together across sectors to fight for

‘While this
exploitative
race to the
bottom occurs,
airport owners
continue
to make
RECORD
profits’

Glen Barron’s
Aviation
Report
‘We’re calling for all
aviation workers who
do the same job to
receive the same
pay & conditions’

fair and safe standards for all aviation
workers.
Sector committees in each state have
convened and are now ready to lay a
claim on the airports demanding they
take responsibility for the conditions
of aviation workers.
We’re calling for secure, permanent
jobs, with regular hours and maximum
opportunity for full-time work. We’re
calling for safe jobs, with proper
health and safety training and
practices. We’re calling for all aviation
workers who do the same job to
receive the same pay and conditions.
Join the fight to hold airports to
account.

Our WA Aviation Sector Committee from below the wing in baggage
to above the wing in cabin crew...KEEP UP THE FIGHT GUYS!
The Wheel Autumn 2019
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N AT I O N W I D E
T R A I N I N G
PTY LTD

(08) 9445 7766

• Chain of Responsibility • Forklift • Dangerous Goods
• Load Restraint • Safe Load Program
• Transport & Warehousing Traineeships

www.nationwidetraining.com.au

“Shaping a skilled workforce for our future”

PLACID ARK
ROADHOUSE
Placid Ark is now an Independent.
We have more freedom to better
serve our customers.

SUPPORT
A WEST
AUSTRALIAN
TEAM

We have teamed up with
which
gives us access to a great card deal providing
customers up to 3cpl discount at any outlet.

PLACID ARK
ROADHOUSE

• Trucks (LR, MR, HR, HC, MC)
• HR Training and Assessing
• HC Training and Assessing
• MC Training and Assessing
• Pilot Escort
Department of Transport Authorised Provider #500
Onsite Training and Assessing
No Learners Permit Required for HR, HC and MC
Roadranger, Synchromesh and Automatic Transmissions

(08) 9493 5151

S U P P L I E S

You can find us at
6947 South Western
Highway, Coolup
Phone: 9530 3293

WA
Distributors:
WA Distributors:
WA
Distributors:
We
distribute Amaron,
Federal, Optima,
Optima,Deka,
Deka,
Wealso
also
Amaron,
Federal,
We
also distribute
distribute
Amaron,
Federal, Optima,
Remco,
Varta,
Odyssey,
NorthStar
&
S.S.B.
.
Remco,Remco,
Varta, Varta,
Odyssey,
NorthStar
& S.S.B.
.
Deka,
Odyssey,
NorthStar
& S.S.B.
Specialising
in
Car,
Truck,
Marine,
Deep
Cycle
and
Specialising
in
Car,
Truck,
Marine,
Deep
Cycle
and
Specialising in Car,
Marine, Deep Cycle and
Motorcycle
Batteries,
we
supply
to
Automotive,
Motorcycle
Batteries,
we
supply
to
Automotive,
Motorcycle Batteries, we supply to Automotive,
Transport, Marine,
Transport,
Leisure
MotorcycleIndustries
Industries
Transport, Marine,
Marine,Leisure
Leisure&&&Motorcycle
Motorcycle
Industries
statewide. We can also supply Chargers, Solar
state
wide.
We
can
also
supply
Chargers,
Solar
state wide.
Wewell as Oils, Lubricants
Chargers,
Solar
Panels
etc. as
& Additives.
Panels
Lubricants && Additives.
Additives.
Panels etc.
etc. as
as well
well as Oils, Lubricants
6 Pusey Road, Cockburn Central WA
Ph: 08 9417 7033 Fax: 08 9417 7541
www.goodchild.com.au
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ROAD TRAUMA
SUPPORT FOR WA Are you still

affected b
y
road crash a
?

Despite the progress in road safety,
crashes remain a leading cause
of death and injury in WA.
RTSWA can help provide support for
any psychological & social distress
following a major road crash.
Every year in WA, thousands of people are impacted
by road crashes. The result of a crash can have a
devastating impact on those directly affected as well
as those around them.
Road Trauma Support WA (RTSWA) is a state-wide
service supporting anyone impacted by road trauma
in WA. There is no time limit for when the incident
occurred or level of involvement.
We provide free counselling, information and support
to those who have been involved in and/or injured in
a crash. This includes families, friends, carers, those
who have witnessed or been first on the scene, first
responders and those who may have caused a road
crash to occur.

If you have
been affec
ted by a cra
sometimes
sh or incide
the impact
nt on our roa
can be lon
experiencing
ds,
g lasting. Yo
fear, anxie
u may be
ty, anger or
Road Traum
grief.
a Support
WA is here
to help.
We provide
FREE inform
ation and co
counsellors
unselling se
are experts
rvices. Our
in helping
caring
people affec
Our service
s are availab
ted by road
le statewide
trauma.
and no referr
al is required
.
Don’t let yo
ur trauma
have a las
Contact Ro
ting impact.
ad Trauma
Support WA
or visit ou
r website
on 1300 00
at www.rts
4 814
wa.org.au

Road Trauma
Support
WA is deliv
ered
Injury Matters by

38918 INJURY

MATTERS_Road

Trauma_Christm

as Campai

Funded by
the
Trust Account Road Trauma
management and contract
through the
Road Safe
ty Commiss
ion.

gn_A3_FNL.ind

d 1

14/12/2017

8:08 AM

If you or someone you know is in
need of support, call 1300 004 814
or email admin@rtswa.org.au

We have specialised counsellors offering free face
to face counselling from our Leederville office. We
also provide via telephone or online support for those
outside the metropolitan area or who may have
difficulty getting to us.
This is a self-referral service, meaning you don’t
need to provide a referral from a medical or health
professional. You can also refer a friend or family
member via a third party referral. However, we require
their signature to provide consent for us to contact
them.
We also have a series of fact sheets available on our
website (www.rtswa.org.au). These were developed
by our counselling team addressing a range of issues
related to road trauma.
The service is delivered in WA by Injury Matters
and is funded via the Road Trauma Trust Account with
contract management through the
Road Safety Commission of WA.

Road Trauma Support WA

An Australian icon for 60 years.
An Australian
icon
for 60Australia.
years.
Proudly
servicing
Western
Proudly servicing Western Australia.
An Australian icon for 60 years.
Proudly servicing Western Australia.

www.linfox.com
www.linfox.com
www.linfox.com
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AUSTRALIAN
CIVIL HAULAGE

Supporting the tWu

Bulk Waste Water Removal
Laurie Cassisi
Unit 20/28 Belmont Ave, BELMONT WA 6104
Phone: 08 9475 6555 Fax: 08 9475 6500
Email: admin@australiancivil.com.au

(Dept. Environmental & Conservation Lic.)

phone: 9242 2328 Fax: 9242 2860
11 ulm Street, osborne park 6017

BUS DRIVERS
We have vacancies for permanent part time bus drivers at our depots in
Welshpool, Kalamunda, Malaga and Bayswater in Perth WA.
Applicants must be well presented, reliable people with a good driving
record, excellent customer skills and enjoy shift work.

INTERSTATE HAULAGE
CONTRACTORS

We guarantee 30 hours work per week for Part time work and overtime
is also available regularly. Part time positions will lead to full time
positions as vacancies occur.
The minimum licence requirement for applicants is MR preferably with
an “F” Extension.
Application forms can be downloaded from our website at path.com.au
or can be mailed to you on request – call us on 1800 116 386.

Ph: 9356 8566

Fax: 9356 8577

We look forward to hearing from you

supporting the twu

sykes transport
local & long distance

Sea, Air and Road Freight from Perth

General Freight

Western Australian owned and run for over a decade, Express-Link delivers complete
transport solutions, online tracking and proof of delivery.

perth - goldfields 7 days
phone: 9353 5577 fax: 9353 2270
13 Bradford street, Kewdale 6105
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Express-Link is a dynamic transport company providing worldwide express courier
shipments.

Strategically located only two kilometres from Perth International Airport, ExpressLink are Western Australia’s expert choice for interstate freight, domestic air freight,
international freight and worldwide container cartage.
Contact us today to organise the best freight services around.

Phone: 08 6254 0444
www.expresslink.com.au

BEST PRICE

FOR CARS

D/L MD 2459

8

WHAT IS BEST PRICE FOR CARS SERVICES
AND WHY IT MATTERS TO YOU?
Best Price for Cars is based in
WA and has partnered with Union
Shopper to negotiate the best price
for your new car purchase. Many
WA UNIONS are affiliated with the
service and provide a benefit to union
members, through us saving them
time and money.
OWNERSHIP
Best Price for Cars is owned and run
by Dealer Principal Li Cheng Ng.
Li has 35 years’ experience in
the WA Motor Vehicle industry for
during which time she has gained
knowledge and contacts that are
invaluable.
BEST PRICE has built up a
vast network among Dealers/
Manufacturers and is a highly
respected by all.
HOW THE SERVICE WORKS
There is no allegiance to any
particular Supplier and with an everincreasing Dealer network, together
with bulk purchases and direct
contact with Manufacturers, Best
Price for Cars is able to negotiate
great deals for our customers.
With our experience and knowledge
of the Motor Vehicle industry we are
able to generate a substantial volume
of business, which gives us very
strong buying power.
This in turn enables us to negotiate
unbeatable deals for customers.
This buyer power also puts us
in a position to source fantastic
Manufacturer’s specials from time
to time, which even local Dealers
cannot match.
It is important to note we are a ‘Price
Beating Service” as opposed to a
‘Price Quoting Service’.

Let us get you th

e Best Price!

We Organise
NOVATED LE
ASES
TRADE INS CAR LOANS
MOTOR VEH
ICLE PURCHAS
ES

Customers come to us when they
have decided on the vehicle or
vehicles required, they are ready to
buy and have sourced a price.
We use our experience, buying
power and network to beat the price
so ensuring best possible deals.
We take care of all the negotiating;
arrange paper work etc, making the
customer’s purchase hassle free.
We effectively save you time as well
as money.
TRADE IN VEHICLES
Apart from sourcing your new
vehicles we are able to take care of
any Trade Ins you may have.
We have our own network of
Wholesale buyers continually looking
to source second hand vehicles.
With the volumes we provide we are
able to source really great prices.
FINANCE
Apart from sourcing your vehicle/s,
and taking care of Trade-ins, we
are able to arrange any required
Finance and Novated Leasing/ Salary
Packages.
COSTS
The good news is there is no direct
cost to you for the service.
We receive a Fee from the suppling
Dealer upon negotiating a better
price for you.

If you’re in the market for a
vehicle, give BEST PRICE a crack
You can contact Li Cheng
on 0412 910 388

» You decide
the Make and
Model, add-on
s, features and
» Use our exp
colour
erience, skills
and buying pow
the BEST PRICE
er to find you
» Dealers will
offer us their BES
T PRICE when
to buy and the
you’re ready
y know a purcha
se order is fort
» We organis
hcoming
e the Contrac
ts, delivery of
aim to keep you
your new car
r purchase has
and
sle and stress
free

ContaCt

sales@bestpr

0412 910 388

iceforcars.co

m.au

www.bestpric

eforcars.com

.au

r Cars for
Best Price fo
“Thank you
ssle free
ha
d
ficient an
your swift, ef
hours to
ly took you 3
service. It on
.
00
price by $2,3
improve my
u could
ubtful that yo
do
ly
al
tu
ac
I was
e!!
with my pric
do any better
called me
department
Your finance
loan was
y
m
and had
immediately
a week, I
d in less than
approved an
U
Z
my new ISU
was driving
p.
the Dealershi
MU-X out of
est Price!
Thank you B
WA”
Phillips TWU

WHY SHOULD YOU UTILISE THE BEST
PRICE FOR CARS SERVICE
• Save time and money by letting
us source the best price for your
vehicle/s and taking care of all
negotiations, paperwork etc.
• Best Price for Cars management
are immediately available to discuss
issues or attend meetings to
promote knowledge of the service
• Best Price for Cars is continuingly
increasing its dealer network so
ensuring even better prices for our
customers in future.
• Best Price for Cars is partnered
with Union Shopper, an
organisation owned by the Unions
for the Unions.
The Wheel Autumn 2019
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TWU Owner Driver Guideline Rates
Based on Vehicles 5 YEARS OLD & Diesel Price Averages in APRIL 2019

RATES
MAY 2019

Based on diesel fuel cost of
147.9c per litre (inc GST)

Based on diesel fuel cost of
154.1c per litre (inc GST)

Based on diesel fuel cost of
162.7c per litre (inc GST)

VEHICLES 5 YEARS OLD

One Driver

One Driver

One Driver

Heavy Vehicle Type

Hourly rate
(exc GST)

5 Tonne GVM
(rigid truck, 2 axles)

$57.04

$80.09

$1.21

$81.28

$1.23

8 tonne GVM
(rigid truck, 2 axles)

$59.16

$81.05

$1.22

$82.24

$1.24

15 tonne GVM
(rigid truck, 2 axles)

$67.06

$90.98

$1.37

$92.18

$1.39

22.5 tonne GVM
(rigid truck, 2 axles)

$73.94

$102.52

$1.55

$103.97

$1.56

Prime mover (haulier)
2 axles, 31.5 tonne GVM

$78.19

$111.49

$1.68

$113.67

$1.71

Prime mover (haulier)
3 axles, 1 trailer
42.5 tonne GVM

$83.71

$118.53

$1.78

$120.97

$1.82

Pocket road train (haulier)
79 tonne GVM

$97.88

$143.04

$2.15

$146.57

$2.21

Prime mover (haulier)
3 axles, 2 trailers
79 tonne GVM

$97.67

$143.04

$2.15

$146.57

$2.21

$156.11

$2.35

$160.41

$2.42

METROPOLITAN

Prime mover (haulier)
3 axles, 3 trailers
122.5 tonne GVM

NORTH WEST

Hourly rate Rate per km Hourly rate Rate per km
(exc GST)
(exc GST)
(exc GST)
(exc GST)

Prime mover + 1 trailer
42.5 tonne GVM

$92.80

$136.10

$4.09

$138.54

$4.16

Prime mover + 2 trailers
79 tonne GVM

$112.49

$165.49

$4.98

$169.02

$5.09

$183.11

$5.51

$187.41

$5.64

$169.59

$5.11

$172.81

$5.20

Prime mover + 3 trailers
122.5 tonne GVM
B-Double
62.5 tonne GVM

$113.12

PLEASE NOTE
● The above rates have been derived from a comprehensive schedule
of Owner Driver costings compiled by an independant consultant
● They are based on vehicles that are 5+years old.
● The Regional Hauler rates are for all kilometres travelled on a
RETURN TRIP.
● The Regional Full-Rigger rates are based on a ONE WAY TRIP
Authorised by Branch Secretary Tim Dawson TWU WA
32
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The TWU maintains that the Guideline Rates in the above schedule are the
minimum payments for running a safe and sustainable owner truck driver
operation. The TWU will assist owner-driver members in
negotiating appropriate safe and sustainable rates
with prime contractors & hirers.
1800 657 477

info@twuwa.org.au

2019 TAX TIPS FOR
TWU MEMBERS

WARNING:

HTG
PARTNER
S
THE UNIO
N
RECOMM ’S
ENDED
TAX ADVI
SORS

WORK RELATED EXPENSES CRACKDOWN
TR

BE SPECIFICALLY
UCK DRIVERS WILL

TARGETTED

The Australian Taxation Office (ATO) will be increasing its focus on work related expense claims.
Advancements in technology and data matching tools allow the ATO to scrutinize claims
even more and can result in your claims being reviewed and/or audited.

CLAIMING A WORK
RELATED EXPENSE
The 3 Golden Rules for Claiming
a work related expense –
1  YOU MUST have spent the
money yourself
2  IT MUST be directly related
to earning your income
3 Y
 OU MUST have a record
to prove it

CAR EXPENSES
• You can claim for work related
travel

OVERTIME MEAL & OVERNIGHT
TRAVEL ALLOWANCE EXPENSES

• Laundry

The three golden rules MUST still apply

• Protective Gear – sunglasses,
sunhats, sunscreen

YOU MUST:
• Obtain a letter from your employer
confirming the basis of your allowance ie
per an industrial award
• Review your employment agreement to
ensure the allowance received covers
cost of food, drinks and / or incidental
expenses
• Keep the following records:
• Payment summary or payslip showing
the allowance received

YOU MUST PROVE:

• Travel diary or log of specific overnight
trips if claiming the ATO reasonable
amount

• The tools are essential to
earning your income
• There is no secure area to store
the tools at work
• The tools are bulky eg. at
least 20kg
• Keep a log book or provide
the ATO with a reasonable
calculation if using the cents/
km basis

• Work specific clothing

Receiving an allowance from your
employer DOESN’T automatically entitle
you to a deduction.

• You can claim for home to work
when carrying bulky tools
• Your employer requires you to
transport bulky tools for work

OTHER WORK EXPENSES

• Where claiming up to the ATO
Reasonable Amounts ie:
Overtime Meals - $30.60
Overnight Travel Meals
- $24.70 Breakfast,
- $28.15 Lunch,
- $48.60 Dinner
Keep Receipts for all types of meals,
separately for breakfast, lunch, dinner for
a period of 3 months to establish a regular
pattern of expenditure

• Phone and internet

• Tools and equipment
• Union Fees

REMEMBER.
IF YOU CAN’T
PROVE IT,
YOU CAN’T
CLAIM IT!!!
Contact HTG Partners
for your 2019 Tax Return
and general
Tax Planning Advice
CALL US NOW ON

(08) 9362 5855
or visit our website at

www.htgpartners.com.au
The Wheel Autumn 2019
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www.bishopstransport.com.au

JW & DL Logie
Transport
Sheep B-Train • 4 Decks & 3 Decks
Cattle B-Train • 2 Decks

PERTH - PORT HEDLAND - KARRATHA - BROOME - DERBY

John Logie
(08) 9885 1270
Mobile: 0428 953 410

SCHEDULED GENERAL & REFRIGERATED SERVICES
SPECIALISING IN MINING, OIL & GAS INDUSTRY TRANSPORT
We have all DG licences including Explosives & Radioactive Licences

21 Carolyn Way, Forrestfield WA 6058

“Still the Best”

Open 7 Days to keep
you looking fresh
throughout the west

• Ph: (08) 9410 0111
• Fax: (08) 9410 0114
• e: evan@bulletwash.com.au
• 1434 Rockingham Road,
Kwinana 6165

Truckies Recommended for Full Support

TWU MEMBERS, TRUCK DRIVERS & COMPANIES
FOR YOUR NEXT FUNCTION CALL

MALTHOUSE

Brewing Supplies

Try our exclusive underbody
steam and interior cleaning

www.bulletwash.com.au

Beers • Spirits • Liqueurs

45 Welshpool Road, Welshpool 6106
(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

SERVICING THE TWU DRIVERS AND ROADTRAINS

BP WUBIN TRUCK STOP
Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

SUPPORTING THE TWU

Express Group WA

PO Box 4021
COOLBELLUP
WA 6163

ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

Servicing the Trucking Industry Statewest

MORTLOCK
FABRICATION & REPAIRS
AVON VALLEY

TRUCK BODY SPECIALIST
H Refrigeration Transport and Distribution H
Depots in Perth, Bunbury and Albany
Phone: 9721 4600 Fax: 9721 4900
Email: mark.m@swexpress.com.au

8 Palmer Crescent,
Bunbury 6230

Truck & Trailer Modifications
All types of Welding & Steel Fabrications

PHONE: 9629 1168 FAX: 9629 1269
EMAIL : morfab1@bigpond.com
LOT 463 MAIN ST, GOOMALLING 6460

DISCLAIMER: All articles in this magazine are published on the understanding that they are the original work of the authors, and that the views are not necessarily those of the publisher. The
publisher is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify information. Editorial staff accept no responsibility for accuracy of material submitted
for publication but every effort will be made to verify information. Editorial staff reserve the right to reject, edit and rearrange any item submitted for publication.The Trade Practices Act provides
severe penalties for false and misleading advertising. Because it is not possible for this magazine’s staff to check the accuracy of advertising claims, the responsibility for accuracy lies with the person
or companies submitting material for publication.
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5 MONEY
SINKHOLES
TO AVOID

You could be throwing big BUCKS into a
financial pit without even knowing it.
INDUSTRY SUPER FUND-OWNED ME outlines 5
money sink holes that could be swallowing
up $3,500 of your cash every year.

Sticking to the
same mobile
phone plan.

Sticking to an
unsuitable power
plan.

Using food
delivery apps.

Average annual cost: $500

Average annual cost: $550

Australians stay with the
same telco for an average
of six and a half years
according to Finder .
But your loyalty can be a
savings sinkhole.

Winter is on its way,
bringing budget-busting
power bills. Make this the
year you stay cosy without
burning through extra
cash.

There’s a whole
smorgasbord of mobile
carriers to choose from
with some red hot deals
up for grabs. According to
Finder, switching mobile
phone plans or providers
could see you save over
$500 a year. Bring it on!

With sites like Energy
Made Easy, it only takes a
few minutes to check if you
have the most competitive
power provider – and
plan – for your needs.
According to EnergySwitch
, making the move to a
better deal could slash
$550 off your annual
electricity costs.

Feeling hungry? No need
to jump in the car these
days because you can let
the takeaway come to you.
Food delivery apps like
UberEats and Deliveroo are
super handy but they can
be a super-sized money
sinkhole.

Holding onto
unwanted online
purchases.
Average annual cost: $384
Sure, online shopping
is fun, and super easy.
The hard part can be
returning a purchase that
doesn’t quite meet your
expectations.
According to new research
by ME, a whopping 70%
of us never get around
to returning online buys
that aren’t quite right, and
it’s setting us back an
average of $384 annually.
That’s money for a holiday,
or your morning coffee
covered for almost four
months.

Paying avoidable
bank fees.

Average annual cost: $1,590

According to Finder,
Australians collectively
spend $2.6 billion on
home delivered food and
drinks each year – or about
$1,590 per person annually
. That’s a whole lot of
laksa!
Save the delivery fee by
taking a stroll to the local
cafe. Better still, prepare

simple meals at home and
feast on the savings.
Avoid these five money
sinkholes and you could
be better off by a total of
$3,500 each year. That’s
a big reward for not much
effort.

This article is brought to you by ME.
For more information, please visit
www.mebank.com.au
Members Equity Bank Limited
ABN 56 070 887 679
AFSL and Australian Credit
Licence 229500.

Average annual cost: $477
According to research
by Mozo, Australians
households each rack up
around $477 in bank fees
a year . Yet many fees are
easy to avoid.
Check if you’re paying
regular account-keeping
fees for everyday banking.
Plenty of banks have
scrapped them. How about
ATM fees? These can really
add up, so look for an
everyday account that lets
you access your money
at an ATM anywhere in
Australia without having to
cough up a fee.
The Wheel Autumn 2019
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Great confusions still unresolved....
1 At a movie theatre or on a plane, which arm rest is yours?
2 If people evolve from monkeys, why are monkeys still around?
3 Why is there a ‘D’ in fridge, but not in refrigerator?
4 Who knew what time it was when the first clock was made?

Last
Laugh
A few things that don’t make sense …
1 If poison expires, is it more poisonous or is it no
longer poisonous?
2 Which letter is silent in the word “Scent,” the S or the C?
3 Do twins ever realize that one of them is unplanned?
4 Why is the letter W, in English, called double U?
Shouldn’t it be called double V?
5 Maybe oxygen is slowly killing you and it just takes
75-100 years to fully work.
6 Every time you clean something, you just make something
else dirty.
7 The word “swims” upside-down is still “swims”
8 100 years ago everyone owned a horse and only the rich
had cars. Today everyone has cars and only the
rich own horses.
9 If you replace “W” with “T” in “What, Where and When”,
you get the answer to each of them.
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LOCAL INTERSTATE OVERSEAS
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billabonghotelmotel.com.au

OPEN 7 DAYS
Your Hosts

Greg & Anne Lockyer
Lot 3 North West Coastal Highway,
Meadow WA 6532

13 14 69

PMB 30, via Geraldton WA 6530
Email billabonghomestead@gmail.com
Phone (08) 9942 5980
ABN 82 671 097 101
Hotel - Motel: En-suite Rooms
Café - Licensed Restaurant
Caravan Park - Drive Through Powered Sites
Quality Fuels - 24 hours

Insurance
that keeps
you moving
forward
With more than three decades’
supporting Australia’s transport and
logistics industry, we’ve got everything
under one roof to keep you on the road
and your business moving forward.

To find out more call 6250 8300
or visit ajg.com.au/transport

Proudly servicing Western Australia
for over 40 years
35B Sarich Court,Osborne Park WA 6017

9244 2999
www.fastacouriers.com.au

MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT   • SERVICE & REPAIRS
TRUCKS
FORRESTFIELD: 789 Abernethy Rd - 9365 6333
BIBRA LAKE: 2 Selkis Rd - 9331 9331
MALAGA: 65 Crocker Dr - 9241 7999
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

(08) 6313 3000

