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Experts in
Personal
Injury Law

Our services include:
+

Asbestos Claims

+

Motor Vehicle Accident Claim

+

Work Injury Claims

+

Superannuation and Disability Claims

+

Medical Law

+

Public and Product Liability

+

Family Law

We offer TWU members reduced rates for Workers
Compensation and Motor Vehicle Injury Claims.

+

Wills and Estate Planning

+

Employment Law

Call your union on 9328 7477 today for a referral.

+

Commercial Litigation

+

Criminal Law

OFFICE LOCATION:
32 St George Terrace, PERTH
5 Davidson Terrace, JOONDALUP

SALES AND SERVICE CENTRE
www.bunburytrucks.com.au

Start your new career as a
Bus Driver with
Miro Training Centre

Start your new career as a Bus Driver w
Training Centre
Bunbury Trucks is the south west’s newest and
largest multi-franchised truck dealership. We are
the authorised Sales, Service and Parts dealer
for Hino, Mercedes Benz, Freightliner, Fuso and
a range of Trucks and Buses. We also stock the
south west’s largest range of Quality Used Trucks.

YOUR ONE-STOP-SHOP
IN THE SOUTH WEST
(08) 9725 6880
1 Olive Ct,
Bunbury WA 6230

Start your new career as a Bus Driver with Miro
Training Centre

Offering both manual and automatic lessons
Bus driving is one of the most in-demand industries and is
continuing to grow. Supporting many industries, having a Bus
licence is a fantastic asset for any person.

At Miro Training Centre, the instructors are passionate about safety
and education, constantly assisting their students to excel. We are
excited to announce we have begun bus driving lessons, helping
people start a rewarding and satisfying career. A Bus license is
separate to your heavy vehicle license, and involves specific training
to ensure you become a safe, skilled bus driver.

Contact us for more
information by either
Bus driving is one of the most in-demand industries and is continuing to grow.
calling 9459 5666
industries, having a Bus licence is a fantastic asset for any person.
or visit our website
At Miro Training Centre, the instructors
are passionate about safety and educat
www.mirotraining.com.au

assisting their students to excel. We are excited to announce we have begun b
Bus driving is one
of thepeople
most in-demand
industries
is continuing
Supporting
man
helping
start a rewarding
and and
satisfying
career. toAgrow.
Bus license
is separa
industries, having
a Bus
licenceand
is ainvolves
fantasticspecific
asset for
any person.
vehicle
license,
training
to ensure you become a safe, ski

Miro TrainingContact
Centre,us
theforinstructors
are passionate
about
safety
education,
constantly
more information
by either
calling
9459and
5666
or visit our
website
Published by Perth Advertising Services. PhoneAt9375
1922. Fax:
9275
2955.

assisting their students
com.au. to excel. We are excited to announce we have begun bus driving lesso
helping people start a rewarding and satisfying career. A Bus license is separate to your heav
vehicle license, and involves specific training to ensure you become a safe, skilled bus driver.

They helped through the years with lots
of problems both me and my work mates
had.

Brian Ellement is
Retiring after 40 years
Finally I have retired after forty
years in the transport industry.

I found they would always go out on a
limb to keep their members safe.
Being a member, I think of my union as
an insurance policy for the driver and for
his family.
For a small premium you get protection
to go on with in your life.

I have carted most things you can
fit on a truck, plus a bit more.

I have lots of good
memories of the twenty
four years I spent working
at Brambles Manford.

The Americas Cup carting
kookaburras keel stands
out as one of the most
interesting ones.

Starting off as an off sider
on the brewery trucks and
progressing to B Doubles
by the end.

Through all that time I
have stayed a member of
the TWU.

I wish to thank all the organisers over the
years with their help. Tim Dawson stands
out as a dedicated organiser and friend.
SO to all you truckies out there, good
luck in the future, now all I have to do is
find something to fill the days in.
Kindest regards, Brian Ellement.
PS – I hope I can stay on the mailing list
for the Wheel magazine.

Summer Wheel App
ERS
N
N
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W
Competition
Congratulations to the
winners of the competition
we ran in the last edition of
The Wheel magazine.

Remember to complete
the survey in this edition of
the Wheel via the app to
WIN!!

These champions all
logged into the brand
new TWU WA mobile app
and sent us an incident
report, letting us know
they’re logged in and are
connected with their union.

If you are having any
issues logging into the app
– please don’t hesitate to
contact our friendly team
at the TWU office and we
will assist.

Selected randomly from
entrants we had 10 runners
up who took home $50
BCF vouchers.
Congratulations to:
• Daniel Koellner
• Glen Pamment
• Gary Francis
• Christopher Holgate
• Bart Markowski
• John Wright
• Andrew Crick
• Robert McWilliam
• Sunilkumar Ladhani
• Lloyd Crawford

Entrants have until
Thursday June 28 to
complete their survey and
submit it to WIN!!

The Audited General Purpose
Financial Report of the Transport
Workers Union of Austrlaia (WA
Branch) for the Financial Year
ending 31st December 2017 is
currently being prepared by our
auditors.
As soon as the Report has been
completed by our auditors it will
be presented for endorsement
to our Branch Committee of
Management.

Alan proudly shows off
his BCFing good win!

Once this annual process has
been completed the Report will
then be posted on our website
for the information of our
members.

www.twuwa.org.au

TWU (WA) Directory
BRANCH COMMITTEE OF MANAGEMENT
Tim Dawson
STATE SECRETARY

And our major prizewinner
of a $500 BCF gift card!!
Congratulations to
• Alan Fisher
We hope these prizes bring
you each a great deal of
happiness!

TWU Financial
Reports

Ray McMillan
PRESIDENT

• John Davis Vice President
• Bruce Spaul
• Ralph Roth

• Andy Payne
• Bill Nuttall
• Peter Elliott
• John Davis

• Deborah Dunbar
• Mick Lawson
• Charlie Nichols
• Jo Woodford

Telephone 1800 657 477 FREE CALL STATEWIDE
Facsimile (Fax) 6313 3099 Website: www.twuwa.org.au
Email: info@twuwa.org.au
Address: Level Three, 82 Beaufort Street Perth, 6000
Postal: PO Box 8497 Perth Business Centre WA 6849
TWU Super 1800 222 071 FREECALL
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The Rate Cutting Fight

Your TWU has been lobbying for change to the
Says State Secretary TIM DAWSON

It has been Twelve
months since Labor
was elected to WA
parliament.
A lot can happen in
12 months.
Transport Workers
helped them to get there.
An election commitment was made to
put in safety screens after consultation
with the TWU bus industry safety
committee.
A recent meeting with the Minister was
encouraging with the Government now
looking at a number of different types
of screen.
And that any new buses the Government
invests in in the future will have the
appropriate screens fitted into them.
Your TWU has also lobbied for changes
to the Owner Driver Act 2007.
Owner Drivers need legislation to
strengthen the rules around receiving
their payments on time.
Currently, the legislation around Owner
Drivers getting paid on time depends
on how loudly you can complain when
you’re NOT getting paid.
Complaint frequency ranges from just
loud enough so they can hear you, to
too loud and you’ll never get another
job from that mob again.
Under the current Act, Owner Drivers
need to apply to the State Industrial
Relations Commission’s jurisdiction for
late payment.
This needs to change.
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What is required is that the companies
should have to show proof that they are
paying on time.
This involves inspectors that have
the power to review records of any
company that is suspected of not
paying on time.
The TWU is not giving up on a
sustainable transport industry for
Owner Drivers.

“Currently the
legislation around
Owner Drivers’
getting paid on time
depends on how
LOUDLY you can
complain when you’re
NOT GETTING PAID’’

They are the real problem with the
Transport industry.
You only need to look at your own
household budget, if you have to
choose between having enough money
to put food on the table or service your
car or pay the insurance, of course
you’re going to feed your family.
There is no different to an Owner Driver
or any transport worker.
It is high time that Governments did
something to fix the pressure that
is continuously put on the transport
worker.

If the industry had sustainable rates,
Owner Drivers could earn a decent
wage.
Owner Drivers could run their trucks
safely without the continued pressure
from the rate cutters that drive the
prices down.
We all know who they are.
They are the ones that say we should
not have minimum rates.
The rate cutters are the ones that
tell us that sustainable rates have
nothing to do with safety.
Those that deny there is a link
between low rates and safety.

Truckies have and always will
carry Australia (photo 1997)

Shake
Up
Continues

Owner Driver Act 2007
Yes, the majority of truck driver’s, whether
they be rank and file or Owner Driver do the
right thing and are professional.
Reality is that the majority of accidents
involving trucks are caused by cars.
However, this does not change the pressure
put on a large number of truck drivers to take
risks.
A Macquarie University survey of truck
drivers, showed:
➣ over 80% of truck drivers work more than
50 hours a week
➣ 10% work over 80 hours
➣
one in six drivers who own their own
trucks say drivers cannot refuse an
unsafe load
➣ Almost one in five owner drivers
said they would not report being
pressured to falsify a work diary;
42% of owner drivers said the
reason drivers do not report
safety breaches was because of
a fear of losing their jobs
It is time for Government to do the
right thing by Owner drivers and for
that matter all contractors in WA.
FIX LABOUR-HIRE
It is time the WA State Labor
Government adopted the QLD
“Labour Hire Licensing Bill 2017” with
similar legislation in Western Australia
to provide the legislative framework for
the licensing and regulation of labour
hire services in Western Australia.
It is needed to stop the exploitation of
workers in the labour hire sector.
There are too many examples of
exploitation of these workers who
are not paid minimum wages,
superannuation, not covered for
workers comp and many more
conditions that we all take for granted.
We need tough penalties that will
protect workers.

Rand Drivers are all smiles
at Osborne Park depot

at the Refrigerated
Logistics
Story from JOHN CUTRALI

The refrigerated
transport game is
due for a shakeup,
when
it
was
announced that
the
Automotive
Holding
Group
(AHG)
was
offloading
the
business to Chinese buyer HNA
International.

“No one can be
indemnified from
the law’’

HNA
International
have
investments in Shanghai airlines
and a share in Virgin.
Which
means
they
know
transport, but how well do they
know the people or the Australian
legislations of transport?
Last year the TWU got word of
some unsafe practices occurring
at Pacific National Rail in Kewdale.
Pacific National Rail hauls freight
across country and Rand uses rail
to get their supplies from A to B.
TWU members will then collect
that freight and transport from B
to C and C to D etc.

leaving
the
State, on route
to the East.

So we got right
on with The Rail
Unions, Pacific
and
Main
Roads
about
the overloading and the potential
damage that could occur.
Rand got back to us to announce
they were about to quickly apply
for extra mass permits and that
they would provide an indemnity
to the drivers.
But ‘no one can be indemnified
from the law’.
This practice has been going on
for years.
And drivers have had enough as
the weights were excessive and
could end up causing deaths on
the road.
We expect the transaction
between AHG and HNA to occur
before July this year.

Your TWU had confirmation
that overweight containers were
The Wheel Autumn 2018
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For the people
who keep Australia
moving.

In a world that never stops
moving, where supply is
frantically trying to keep
up with demand, time has
become our most valuable
commodity.

So at TWUSUPER, we’re proud
to be the people who look after
you. And we do this by investing
over $360 million in Australian
infrastructure – the road, bridges,
stations, airports and ports that
keep Australia moving.

From the food in our
supermarkets, to the petrol in our
cars, none of it would exist if it
weren’t for the people who, day
in day out, keep Australia moving
– you.

And, as your Industry SuperFund,
we’ve delivered more to our
members over the past 10 years
than the average retail super
fund.

TWUSUPER.COM.AU
for the people who keep
Australia moving.

Disclaimer: Past performance is not a reliable indicator of future performance and should never be the sole factor considered when selecting a fund. See twusuper.com.au/superrater for full disclaimer.
TWU Nominees Pty Ltd, ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER ABN 77 343 563 307 and the issuer of interests in it. This information is of a general nature and does not take into account your
personal objectives, situation or needs. Before acting on this information, you should consider your objectives, financial situation and needs. A copy of the product disclosure statement should be obtained from
TWUSUPER (at www.twusuper.com.au or by calling 1800 222 071) and considered carefully before you make a decision to acquire the product or continue to hold the product.
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Centurion Drivers
Not Impressed

These Centurion drivers at Karratha Gap Ridge are up for the fight!
We’re currently in the process of
negotiating 3 separate agreements
with Centurion as the company begins
its expansion into Adelaide and
Brisbane.
This expansion should bring with it a
lot more opportunities for Centurion to
undermine workers conditions.
But it’s the guys up in Karratha Gap
Ridge that are still getting the shitty
end of the stick.

Report from Senior Organiser MICK KNOWLES
They’re still getting phone calls and
texts from the boss on their personal
mobile phones.

Which only leaves the drivers at a
disadvantage with the rising cost of
living in the northwest.

And no allowances to compensate for
using their own device.

The drivers aren’t happy and are
considering protected action to fight
for what they rightfully deserve.

On top of that, the company is
desperate to rip away the drivers
housing and amenities allowance.

A Great Result at Sadliers

Every now and then, in this job, you get
an egg you just can’t crack.

Report from TWU Organiser LEON RURI

Anyone who knows the Sadliers Kewdale
site, will know how tough this shell was.

started looking like something was going
to give.

And how many attempts we had at
bargaining for this agreement.

After all of that hullabaloo, the drivers
will walk away with a 2% pay rise backpaid from January 2018, and on July 1, a
further 1% pay increase.

The damn thing expired in December
2016.
But just as it seemed the only thing left
to do was smack your head against the
brick wall.
A miracle happened, the workers
organised and the agreement finally

“The pay packet will speak
for itself as long as you
keep your nose clean’’

They’ll get 3% in July 2019 and a further
3% the year after, when the agreement
expires in July 2020.

The only thing the workers needed to give
away was their right to refuse a drug test.
And with the way the world is going, that
was probably going to be on the cards
sooner or later.
The pay packet will speak for itself as
long as you keep your nose clean.
This agreement is sitting in
Commission awaiting approval.

the

We look forward to a more united
Sadleirs workplace.
The Wheel Autumn 2018
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Striving for a lev

This is
what
happens
when big
business
has too
much
power

The ATO’s corporate tax transparency
report showed 36 per cent of large firms
had zero tax payable in 2014-15.
These are the top ten companies not
paying tax in 2013-14
1.

 antas Airways, earned
Q
$14.9 billion

2.

 HP 104 160 689 Pty Ltd,
G
earned $11.731 billion

3.

 xxonMobil Australia,
E
earned $9.617 billion

4.

 end Lease Corporation,
L
earned $7.683 billion

5.

Citic Resources, earned
$5.051 billion

6.

Mitsubishi Development,
earned $4.615 billion

7.

Glencore Investment,
earned $4.612 billion

8.

Hope Downs Marketing,
earned $4.445 billion

9.

Virgin Australia,
earned $4.3 billion

10.  General Motors Australia,
earned $4.138 billion
Treasurer Scott Morrison believes his
own rhetoric telling us that big business
would boost wages for working people
and lead to more jobs.
Nearly 40% of the big end of town gets
away with not paying tax.
We shouldn’t be suffering from low
wage growth.
We should have zero unemployment and
high wage growth.

Report from State Secretary
TIM DAWSON

This free-market, trickle-down utopia
we were promised has never assisted
working Australians.
This is a con job so they can line the
pockets of their fat greedy mates.
What they should be doing is closing the
loop holes in the Tax Act making sure big
business contributes a fair share of Tax.
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“How does banning
the Eureka flag
on worksites help
working Australians
put food on their
tables?’’
This rort has been going on for years
while Morrison and his Liberal mate sit
on their hands.
This Government is turning a blind eye.
Companies send profits overseas. They
exploit loopholes. They divert profits.
They use profit shifting techniques.
Companies, like Chevron, will load up
their Australian business arm with debt
(from a loan within their own company)
so that they’re never making a profit, on
paper.
Companies also exploit allowable tax
deductions to avoid paying tax.
And the Liberals’ only answer is to
continue the attack on workers’ rights.
Like banning the Eureka flag on worksites.
How does that help working Australians
put food on their tables?
If companies paid their fair share of Tax
the government could invest more money
in education, hospitals, infrastructure and
look after pensioners more adequately.
It’s not right that companies like BHP,
Qantas, Boeing, Google, and Goldman
Sachs earn billions in profits and pay no
tax whatsoever, while our communities
(especially regional Australia) are in
dire need of more teachers, nurses
and doctors, and our vulnerable and
unemployed are demonised by the
Government.

el playing field...
Workers, union members and their
supporters stand together to change
the rules at AlDI in Dogswamp

No, they would rather give handouts to
their mates, the Big Miners, Banks, Oil &
Gas Company’s and Casino barons along
with all the foreign companies ripping us
off.
The government cut more than 4000 staff
between 2014 and 2018 from the ATO.
Is it any wonder the ATO doesn’t have the
resources to go after big companies that
avoid Tax?
How can the Australian people be
absolutely confident that the Australian
Taxation Office have all the resources they

need to ensure multinational and foreign
companies are paying their Tax?
We need a level playing field. It’s time to
stop working people being ripped off. It’s
time to Change the Rules.
We need to close the loopholes, crack
down on companies and individuals who
flaunt the rules and make sure the money
gets into our schools and hospitals.
It’s time to Change the Rules that allow
these companies to get away with it.
They have to change, we have no other
choice.

“The rules HAVE TO
CHANGE. We have
no other choice!’’
Australian workers continue to have
their rights taken away from them by a
Government that is more interested in
putting power in the hands of a few rather
than governing for all Australians.
The Wheel Autumn 2018
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EBA News Update

On the Buses
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With a huge show of support for their bargaining committee

But as this Wheel goes to print, the team
should be back at the negotiating table
demanding their claims.
And with all drivers at the depots united
behind them – there’s a sense of power
and confidence these drivers can get
what they deserve.
Bus Drivers from all 3
major sites are in the
process of establishing
an industry-wide bus
committee.

Strong support from the
drivers at O’Connor depot

Report from Bus Organiser
MARK BYDDER

Which can only mean it had the desired
effect.

Bus drivers at Transdev want an EBA
they can be proud of.

A unified show of support for the
committee who are like a bull at a gate,
keen to get the job done.

Mobilizing for almost 12 months now,
drivers are over the conditions they’ve
been shafted with for the job they do.
So we’re building a strong force that
wants results.
A completely union committee, with
representatives from every depot leading
the charge.
They know buses and they mean
business.
It was a show of support of their
bargaining committee when Transdev
drivers across all 7 depots all wore
badges.
The slogan, endorsed by the delegates
and membership: “Ready to Fight,
8

Ready to win, 100% we’re all in” got
management’s attention and got heads
rolling.

The Wheel Autumn 2018

Unfortunately bargaining has currently
stalled after the company’s manager left
for greener pastures.

BUS
STOP
PRESS

The purpose of this committee will
be to advise and make meaningful
decisions on big issues that affect
bus drivers, like safety, mental health
and wider industry concerns.
If you’re interested in being involved
in this committee please email me:
Mark.Bydder@twuwa.org.au

These CATS drivers are right
behind their bargaining
committee all the way

Laughter is
Contagious
At school one day, Little Johnny’s
teacher asks the class to use the
word “contagious” in a sentence…
Cindy raises her hand. “Yes, Cindy?”
She answers, “I was at the dentist’s
office with my mom, and she said not
to play with the toys in the waiting
room because the other kids were
contagious.”

Banker
I was at my bank today waiting in a
short line. There was just one lady in
front of me, an Asian lady, who was
trying to exchange yen for dollars.
It was obvious she was a little
irritated. She asked the teller, “Why
it change? Yesterday, I get two hunat
dolla of yen. Today I only get hunat
eighty? Why it change?” The teller
shrugged his shoulders and said,
“Fluctuations.” The Asian lady says,
“Fluc you white people too!”

“Very good, Cindy!” the teacher said,
“Anyone else want to try?” Samantha
raises her hand. “Yes, Samantha?”
She answers, “My dad tells me not
to yawn because then everybody
else yawns. He says yawning is
contagious.”
“Excellent work, Samantha! Very
creative,” the teacher praises. “Okay,
one more volunteer.” Little Johnny
raises his hand. “Yes, Johnny?”

Taxi

“Well,” he says, “I was helping my
dad in the yard last week, and we
saw the neighbour painting his
house. He was using a small brush,
so I asked my dad, ‘Daddy, why is
he using such a small brush?’ and
he says, ‘I don’t know son, but it’s
gonna take that contagious.’”

So two Irishmen are traveling to
Australia. Before they leave home,
one of their dads gives them both
a bit of advice: “You watch them
Aussie cab drivers. They’ll rob you
blind. Don’t you go paying them
what they ask. You haggle.” At Perth
airport, the Irishmen catch a cab to
their hotel. When they reach their
destination, the cabbie says, “That’ll
be twenty dollars, lads.” “Oh no you
don’t! My dad warned me about you.
You’ll only be getting fifteen dollars
from me,” says one of the men. “And
you’ll only be getting fifteen from me
too,” adds the other.

Penguins
A man was driving and saw a truck
stalled on the side of the highway
that had ten penguins standing
next to it. The man pulled over and
asked the truck driver if he needed
any help. The truck driver replied,
“If you can take these penguins to
the zoo while I wait for AAA that will
be great!” The man agreed and the
penguins hopped into the back of
his car. Two hours later, the trucker
was back on the road again and
decided to check on the penguins.
He showed up at the zoo and they
weren’t there! He headed back into
his truck and started driving around
the town, looking for any sign of the
penguins, the man, or his car. While
driving past a movie theater, the
truck driver spotted the guy walking
out with the ten penguins. The truck
driver yelled, “What are you doing?
You were supposed to take them to
the zoo!” The man replied, “I did and
then I had some extra money so I
took them to go see a movie.

Disappointment
What is the definition of disappointment?
When a fully erect man runs into a brick wall and
breaks his nose
And it’s not because he has a big nose.

Airbus was
Juergen’s job at
hood dreams
ild
ch
s
hi
exactly like
The Wheel Autumn 2018
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MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT • SERVICE & REPAIRS
TRUCKS
fORReSTfield: 789 Abernethy Rd - 9365 6333
BiBRA lAKe: 2 Selkis Rd - 9331 9331
MAlAGA: 65 Crocker dr - 9241 7999
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

Experts in
Personal
Injury Law

+

Asbestos Claims

+

Motor Vehicle Accident Claim

+

Work Injury Claims

+

Superannuation and Disability Claims

+

Medical Law

+

Public and Product Liability

+

Family Law

We offer TWU members reduced rates for Workers
Compensation and Motor Vehicle Injury Claims.

+

Wills and Estate Planning

+

Employment Law

Call your union on 9328 7477 today for a referral.

+

Commercial Litigation

+

Criminal Law

OFFICE LOCATION:
32 St George Terrace, PERTH
5 Davidson Terrace, JOONDALUP
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Workers and drivers at Tip Top
vote for protected action to keep
their 5 day week & overtime

Bargaining Runs Stale
at Tip Top
Report from JOHN CUTRALI
The breadwinners at Tip Top voted for
protected industrial action this month
following an ongoing dispute with the
company over prolonged ordinary hours.
The company would not relent on revising
the agreement to include a 7 day week.
This is despite the workers bread and
butter coming from a 5 day week and
overtime and penalties when they work
on weekends.
If the company would have won, overtime
would have been reduced overall,
ordinary hours would have extended to
7 days a week which would have meant
Saturdays would be paid at 150% all day.
And any cream in the form of penalties
and the choice of voluntary overtime
would be toast.
Saving the company billions and the
workers walking away with crumbs.
Fortunately, these workers’ stood united
forcing the company to concede.
Management called a meeting on
Monday and by Tuesday workers’ had
won.
However, they would have still liked to
see a 2% wage increase.

“The workers’ bread
& butter was coming
from a 5 day week
- if they didn’t win their
overtime would be toast!’’
With the company currently only
presenting a 1.5% wage increase over 4
years.
But with the company backing down on
a 7 day week, the workers’ may just be
happy to count this as a win and move
on.

The Owner-drivers in NSW negotiate
their per-loaf rate, and while they’re all
doing the same job, pays vary.
One driver said that in 7 years, the money
has decreased by $1,000 a week, but the
costs continue to increase – it is simply
unsustainable.
Tip Top is not so shit hot continuing to
win the race to the bottom.
Repeatedly leaving these drivers one
slice short of a loaf when they’re only
trying to make a decent crust.
Shame on Tip Top.

Tip Top are steadily losing their family
owned reputation with ABC’s 7.30
program exposing the conditions of
Owner-Drivers that work for the company
in New South Wales.
Long hours and lost income are amongst
the issues for owner-drivers speaking
out against the company.
One owner-driver in NSW worked more
than 100 days in a row because he
couldn’t afford to hire a relief driver on
Tip Top’s rates.
Another had worked 15 weeks in a row
with only 2 days off and was exhausted.
The Wheel Autumn 2018
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DeliveRooted

Report from
NATIONAL SECRETARY
TONY SHELDON

How the new “on demand” economy is exploitation
disguised as technological innovation

DELIVEROOTED – How the new “on
demand” economy is exploitation
disguised as technological innovation
Our union has stood strong for over 120
years in fighting for transport workers
against economic employers wanting to
gouge from them and their families.
We win back millions of dollars for
members each year after bosses rip
them off their wages, allowances and
superannuation.
We win reinstatement and compensation
following unfair dismissals, and ensure
people injured at work are given the
compensation they deserve.
But in an ever-evolving world it is
important that we continue to represent
all transport workers - and ensure they
too get the rights and protections they
deserve.
Sadly though the year may be 2018, for
our newest crop of transport workers it’s
looking a lot like the 1800s.
There are thousands of people carrying
out food and passenger deliveries for
Uber, Foodora, Deliveroo, among others,
in our cities and towns every day without
minimum protections.

“The year may be
2018 but for our
newest crop of
transport workers
it looks a lot more
like the 1800s’’
They have no annual leave, no sick pay
and no superannuation.
A survey we carried out of delivery riders
showed 75% were being paid below the
minimum award rate.
If they get injured on the job or their
bike, motorbike or car gets damaged
or stolen they have to foot the bill
entirely themselves or pay premiums
on insurance that they must take out
themselves.
They get sacked for no reason and with
no warning.
Then there are personal stories which
put into stark focus just how little these

companies value the humans working for
them.
Anvesh Kumar is a delivery rider for
Foodora and was racially abused
and physically threatened when he
approached a restaurant to collect a
delivery recently. Foodora just told him
to go back in, deal with it himself and
complete the order.
Sayed Ajmal is a driver for Uber and had
his car stolen at knife point in January
after he was beaten and dragged along
the road.
Uber offered to pay him just $1800 for the
loss of wages and medical bills, which
will include ongoing trauma counselling.
Sayed turned them down and decided to
work to fight Uber instead so that other
drivers are not treated in this way.
Julien Trameaux was a food delivery
rider with UberEats who was killed while
on the job.
The only time the company got in touch
with his family in France was to a letter of
condolence that was just five lines long.
What is happening to these transport
workers is degrading and amounts to oldfashioned exploitation where workers are

Hundreds of on-demand workers and their supporters march through the streets of Sydney
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paid per each task and have none of the
rights or protections that allow them to
make a fair return or to stay safe on the job.
The only difference between what is
happening now and what happened 200
years ago during the industrial revolution
is that change is coming via apps and by
tech billionaires influential in the political
system.
It is an indication of how broken our
system is and how badly the rules need
to change when companies can just
waltz in and strip workers of their rights
in this manner.
But these workers are fighting back.
They are organizing and standing up to
these tech companies.
Events so far have taken place in
Melbourne and Sydney to show that
workers are willing to stand up for their
rights.

It is important that we support this fight.
Prime Minister Malcolm Turnbull said this
type of technology is “exciting” and is a
future we should embrace.

But we won’t stand for a future where our
children and grandchildren are forced to
work without the protections that we and
our forbearers have fought for.

Follow the campaign on Facebook: @OnDemandWorkersAustralia

Latest Court
Security deal is

Divisive

The officers at Broadspectrum won their opportunity to
bargain last month when their majority support determination
gained approval from the Commission.
Broadspectrum, however, will continue to seek creative ways
to appeal this decision.
But in the mean-time, your union has begun the process
of surveying the membership and drafting a heads of
agreement.
Members want to see recognition of experience and time
served under the court security & custodial contract.
Members want to see fair pay, fair allowances (especially
for regional officers) and an appreciation of the risks the job
imposes.
Of course, the company doesn’t want to see a mirror of the
Serco agreement.
They say they couldn’t afford it.
However, we say the old Serco agreement was better built
over a long time, with years of negotiating making up the
crux of the agreement.
It appreciated the risks these officers get subjected to in their
day-to-day.

Broadspectrum officers in Kalgoorlie stand strong!
However, in their tactics to maintain power over the workforce
the latest deal put forward by the company divides the
officers.
Ex Serco officers will receive $2.59 more than the
Broadspectrum officers who gained employment from 24
March 2017.
The officers who work night shift doing hospital sits earn
more than the ones busting their asses 12 hours over the
course of a day.
This two-tiered pay structure is nothing but a union-busting
exercise.
That divides the workforce and pits worker against worker.
But the officers are firm on being unified.
They proved that with their Majority Support petition and will
prove that when they go to bargaining.

The Wheel Autumn 2018
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Considering a career in
Public Transport?
With 13 depots across
Perth and the SouthWest,
there is sure to be one near you.

An Australian icon for 60 years.
An Australian icon for 60 years.
Proudly servicing Western Australia.
Proudly servicing Western Australia.
An Australian icon for 60 years.
Proudly servicing Western Australia.

Contact 9247 7500 or
download an application form at

www.linfox.com
www.linfox.com

www.swantransit.com.au

www.linfox.com

Start your new career as a
Bus Driver with
Miro Training Centre
Start your new career as a Bus Driver
with Miro Premium Accident Solution
Australia’s
Training Centre
Start your new career as a Bus Driver with Miro
Training Centre

Offering both manual and automatic lessons
Bus driving is one of the most in-demand industries and is
continuing to grow. Supporting many industries, having a Bus
licence is a fantastic asset for any person.

At Miro Training Centre, the instructors are passionate about safety
and education, constantly assisting their students to excel. We are
excited to announce we have begun bus driving lessons, helping
people start a rewarding and satisfying career. A Bus license is
separate to your heavy vehicle license, and involves specific training
to ensure you become a safe, skilled bus driver.

Accident Assistance 24 Hours 7 days
Call 1800 999 111
With over 48 years in the Heavy Vehicle Smash Repair
Industry, Parins are specialists in Prime Movers, Trucks,
Buses and Trailers on behalf of all major insurers.

Contact us for more
information by either
Bus driving is one of the most in-demand industries and is continuing to grow. Supporting many
320 Victoria Road, Malaga WA 6090
calling 9459 5666
industries, having a Bus licence is a fantastic asset for any person.
or visit our website
At Miro Training Centre, the instructors
are passionate about safety and education, constantly
www.mirotraining.com.au

www.parins.com.au

assisting their students to excel. We are excited to announce we have begun bus driving lessons,
Bus driving is one
of thepeople
most in-demand
industries
is continuing
Supporting
many to your heavy
helping
start a rewarding
and and
satisfying
career. toAgrow.
Bus license
is separate
industries, having
a Bus
licenceand
is ainvolves
fantasticspecific
asset for
any person.
vehicle
license,
training
to ensure you become a safe, skilled bus driver.
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At Miro TrainingContact
Centre,us
theforinstructors
are passionate
about
safety
education,
constantly
more information
by either
calling
9459and
5666
or visit our
website www.mirotraining.

their students
Theassisting
Wheel Autumn
2018to excel. We are excited to announce we have begun bus driving lessons,
com.au.
helping people start a rewarding and satisfying career. A Bus license is separate to your heavy
vehicle license, and involves specific training to ensure you become a safe, skilled bus driver.

Employee almost loses a
hand and company gets
a slap on the wrist!

How do you put a value on losing a hand?

Why we
need tougher
penalties
to protect
workers

Story from State Secretary TIM DAWSON
Esperance Magistrates Court could,
ordering a South West Transport
company to pay $55,000, after a
workers’ hand was crushed between two
containers being moved using a forklift.
In partnership with another entity, Mineral
Trans operated a transport business
trading as Cranes Haulage.
In August 2014, an employee of Cranes
Haulage was driving a two-trailer
combination, each carrying two empty
half-height sea containers that were
locked together with twist locks and
locked to the trailers.
The truck driver drove to the Esperance
yard so the containers could be unloaded,
and there the company’s general
manager was to unload the containers
from the trailers using a forklift.
The truck driver was releasing the twist
locks that attached the top container to
the bottom one when the top container
stuck to the one beneath it.
In the process of separating the two
containers, and releasing the twist locks
that attached two containers when they

became stuck, and his left hand was
crushed.
On top of the $55,000 fine the company
was ordered to pay an additional $3,000
fine for allowing the employee to operate
the forklift without holding a High Risk
Work Licence.
The company also paid an additional
$5,542 in costs.
Just over $63,000 altogether.
And is that really the value of losing a
hand?
The truck driver required skin grafts and
pins to repair open fractures and nearly
four years later, he still experiences
continuing pain and his hand is
permanently scarred.
WorkSafe WA commissioner Ian Munns
said the case illustrated the importance
of having safe systems of work in place.
“There was an obvious lack of safe
work procedures at the Esperance yard
on the day of this incident, particularly
procedures for working under suspended
loads,” he said.

“In the absence of safe procedures, there
was potential for the worker’s body parts
to be underneath the suspended load
of a forklift and for that load to strike
or crush those body parts, leading to
serious injury.
“A reasonable person in the position of
company director should have foreseen
this hazard and realized that it was
an unsafe system of work to allow an
employee to be in close proximity to the
suspended load of a forklift.

“nearly four years
later the driver
still experiences
continuing pain
and his hand is
permanently scarred’’
“The worker should have been prohibited
from removing the twist locks from the
bottom container until the top container
was safely removed from the pedestrian
area.”
Magistrate Adam Hills-Wright said the
incident was “entirely foreseeable” that it
was “easily avoidable”,
But unfortunately it was at the expense
of a workers’ health and wellbeing that
this company was taught a lesson.
Because for that kind of fine the company
can accept it as a slap on the wrist.
While a worker potentially loses their
income for life.
Since the incident, Cranes Haulage
stopped its practice of separating sea
containers.

The Wheel Autumn 2018
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MAY
DAY
2018
The Transport Workers Union WA Branch invites you and your family to join us at:

SUNDAY
6
MAY
Fremantle ESPLANADE

10AM - 1PM
Rally at 12PM
Authorised by our State Secretary TIM DAWSON
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Cleanaway Drivers are
Preparing For Battle

Drivers at Malaga depot want
to protect their conditions
Report from GLEN BARRON
There is no doubting the fact that
Cleanaway workers are benefitting from
a strong union agreement.
The agreement has been built from years
of struggles.
The quality of this agreement has nothing
to do with Cleanaway being a good
company.
But once upon a time they did recognise
the work their employees were doing for
them and treated them appropriately.

“When the driver saw the
flames in his mirror he
did everything by the
book to put the fire out’’
The job is not as simple as picking up
bins.

It appears times have changed.

A Cleanaway driver in Kalgoorlie passed
on a story about how he saw flames
coming out the back of his truck after
picking up a load.

With the current Cleanaway agreement
coming up for bargaining, employees are
looking at a fight on their hands.

When he saw the flames in his mirror he
did everything by the book to put the fire
out.

The company is playing hardball and is
crying poor at this round of bargaining.

Seems some numpty had disposed a
flammable product in their trash.

Even though at the beginning of the year
Cleanaway absorbed Tox Free and a
wealth of resources associated with that
company.

And put the driver and the community at
great risk in doing so.

Covering
yards
from,
Kalgoorlie,
Northwest, Bunbury and Esperance.
Even though they’re separate yards, the
drivers understand that they’re stronger
together.
Organising offsite meetings and engaging
in assembling their EBA.

The situation could have been much
worst if it wasn’t for the quick thinking
of the driver who saved a vehicle worth
over $500,000.
So when these types of incidents
occur in their every-day it’s a wonder
these drivers want an appropriate pay
increase.

Garbage truck catches alight in
Gladstone QLD. Luckily the one in
Kalgoorlie didn’t suffer the same fate.
Even the Suez guys recently won a 3%
pay increase.
Cleanaway employees know this as
FACT and will NOT BE BACKING DOWN
without a fight.
They are as ready for a blu as the blue
Cleanaway trucks they drive.
We’re keen to have a crack and will not
be going backwards.
Non-members are encouraged to sign
up now so when industrial action comes
knocking we’ll all be in it together.

The Wheel Autumn 2018
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Experience
44 years’ experience in the transport
& construction industries

World Class Support
Servicing all makes and
models of trucks

Leading Performance Trucks
Kenworth and DAF new truck sales

Our Parts Experts are
Here to Help
Comprehensive retail parts outlets

NEW & USED SALES, SERVICE & PARTS
TRUCK DISTRIBITION SPECIALISTS. FOR MORE INFORMATION
CONTACT US TODAY ON (08) 9359 7400
787 Abernethy Road, Forrestfield, WA 6058
EMAIL: kenworthadmin@cjd.com.au
Albany, Bunbury, Geraldton, Kalgoorlie, Perth & Port Hedland
Facebook.com/cjdequipment

Linkedin.com/company/cjd-equipment

Instagram.com/cjd_equipment

INSURANCE

DESIGNED

TO KEEP YOU
ON THE ROAD

To find out more call 6250 8300
or visit www.ajg.com.au/transport

21 Teddington Road, Burswood, 6100

18

The Wheel Autumn 2018

Glen Barron’s Aviation Report

Company Running On Empty
At Viva Shell Refuel
The Viva refuellers who top your plane
up with Shell AvGas at the airport,
are looking forward to having their
agreement come up for negotiation.
To give you some idea of what these
guys are up against, the company’s
first offer was a 0.5% wage increase.
They’ve even refused these guys a
sign on bonus.
The same sign on bonus that has been
specified in the agreement that they’re
entitled to.

The early signs at negotiations all lead
to the company playing hardball.
But a healthy unionized yard with
dedicated delegates will mean that
these guys will dig their heels in, and
are prepared for the long haul.
And the TWU will be right beside them
all the way.
The bargaining committee of Ardy,
Andy, Jason and the delegate Mark
are strong negotiators and will do this
agreement justice.

GATE AVIATION:

Leaving a Legacy
I would like to acknowledge the hard
work carried out by the people at Gate
Aviation, who want to see better working
conditions for everyone they work with.
There is a growing mentality amongst
casual workers, who are not intending
to stay at these workplaces for long that
once they’ve served their time there will
be greener pastures for them elsewhere.
And unfortunately it breeds a culture into
these environments that noone cares,
and at least they are doing ok.
Thank god for the few, who give a damn
about the many!
And leave the place better than when
they started.
After the delegate left Gate recently, I
have relied heavily on another member to
help me to distribute and collect surveys.
And although they don’t want to take on
the delegate job, officially – have really
proven themselves as a leader in their
workplace.

Viva refuellers with their game faces on as the company plays hard ball

With a desire to leave a legacy at their
workplace and ensure it is better for the
future than it is currently.
Thank you.

Cobham NJS Pilot’s Accept New EBA
The tone was set early in negotiations
for the new Cobham NJS EBA when the
company began by delaying bargaining for
a number of months.

Negotiations were due to begin in
December 2016, but with the company
stalling they didn’t begin till March.
It was clear the company was on the
warpath to reduce the pilot’s terms and
conditions.
By August the bargaining team had
grown tired of the company’s tactics and
conducted a protected industrial action
ballot.
Overwhelmingly supported by the pilot
body this lead to a complete change in the
company negotiating team.
Negotiations were far more productive
from this point, with the company showing

genuine interest in addressing a number of
concerns the pilot’s had.

• 3% increase to salary back dated to 1
July 2017

An offer was put out to vote in December.

• An additional adjustment to salary
effective 1 Feb 2018 of approximately
6%

This coincided with the news of a
worldwide pilot shortage and had the
pilot’s wondering if they were worth more.
As a result of these and other factors the
pilot body soundly rejected the proposed
EBA.
To the company’s credit they came back to
the table following this result and were able
to address a large number of concerns the
pilot’s had with the original offer before
putting a much improved offer to vote in
late March.
This time the offer was supported by 82%
of the pilot’s.
Highlights of the new package include;

• Ongoing salary escalations of 2.5% or
CPI whichever is greater on 1 July each
year
• Rostering practises moved into the EBA
• Increase in minimum day off entitlement
• Lifestyle protections around days off
• A new allowance when pilot’s accept
changes to a roster
• A reduction in overtime threshold
• Reimbursement to assist with the cost of
obtaining insurance
• Introduction of a sick leave pool of days

The Wheel Autumn 2018

19

SOCIAL MEDIA AND WORK
Not always a good mix

Explains our Legal Advisor ADAM DZIECIOL
A case has recently come across my
table of a member who was sacked for a
post he made on social media.
He had made a reference to the company
he was working for and also about a coworker.
This particular matter is in its early
stages.

“Even if you delete
the post, it can be
screen-captured
and that counts as
evidence’’
And while, in our opinion, we consider
the dismissal to be unfair, we would
not have to have the argument if the
employee had not used Facebook to
vent his frustration.

And even though the wharf worker was
on a rostered day off and no complaints
were made the company still commenced
a disciplinary enquiry into this matter.

Put pretty simply, if it’s written in black
and white, they can hold you to it.

At the conclusion of that enquiry, the
company dismissed the employee for
serious and willful misconduct, including
that he had breached company policy.

Even if you delete the post, it can be
screen-captured and THAT COUNTS AS
EVIDENCE.

The employee made an unfair dismissal
application, however, he was not
successful.

Unfortunately, as social media evolves,
these matters are becoming a more
frequent occurrence.

The Fair Work Commission found
that there was a sufficient link
between employee’s conduct and his
employment, as it was the employment
that led the employee to meeting the 19
work colleagues.

So I thought it would be appropriate that
we draw the attention our member’s to
some of the recent Fair Work Commission
cases on this issue.
In a case decided by the Commission
earlier this year, a wharf worker
employed by Sydney International
Container Terminals Pty Limited decided
to send a short explicit video clip through
Facebook Messenger to several of his
friends on Facebook.
These ‘friends’ included 19 of his work
colleagues, including several female
employees.
20

While not one of them made a complaint
about the video to the company, one did
make it clear they were not amused by
the video.
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Further, it was held that the dismissal
was valid because it had affected or
could affect some of the employees to
whom the video was sent.
As this case demonstrates, it may not
be difficult for an employer to establish
a sufficient link between the afterhours social media activity and the
employment, and to therefore, be able to
take disciplinary action in relation to this.
Even when a Facebook post is made in
your own time, if there is a connection

between that post – however small, and
your work – the employer may have a
valid reason for dismissal.
This case demonstrates, it may not be
difficult for an employer to establish
a sufficient link between the afterhours social media activity and the
employment, and to therefore, was able
to take disciplinary action in relation to
this.
However, in another case, the
Commission held that an employee
had been unfairly dismissed after he
had dismissed for making a Facebook
comment.
A comment that WAS made during work
hours pertaining to his mother’s work
colleague, in which he suggested that
the person had been promoted because
she had done certain favours for the
boss.
The Fair Work Commission held that,
although the post was “crude and
immature”, there was nothing in the post
which indicated that it was directed at the
employer’s business or at its employees.
Therefore, if you have something to
say or to share that may cause offence
to your co-workers, your employer or
to clients, then publishing it or sharing
it on social media, where posts can be
saved and shared even if you remove the
material, is not a good idea.

Limbless Man

A limbless man sat on
the side of a lake every
day. He had no hands or
no legs. One day he was
crying when a woman
was walking by and saw
that he was upset, so she
asked if he was okay.
He replied, “No.” The
woman
said,
“Well,
what’s
wrong?”
The
limbless man said, “I’ve
never been hugged by

anyone ever.” So the
woman, out of kindness,
hugged the man.

“Are you okay now?” she
asked. “No,” the man
replied. So again the
woman asked him what
was wrong.
He answered, “I’ve never
been kissed before.” The
woman eagerly gave him
a peck on the lips and

asked, “Are you okay
now?”
The man shook his head
sadly. The woman asked
him what was wrong
for the third time. The
man said, “I’ve never
been f****d.” The woman
looked at him, picks him
up, throws him in the
lake, and says, “Now you
are!”

Letters from Grandma
Day Off
Two factory workers are
talking. The woman says,
“I can make the boss give
me the day off.”
The man replies, “And
how would you do that?”
The woman says, “Just
wait and see.” She then
hangs upside down from
the ceiling.
The boss comes in and
says, “What are you
doing?” The woman
replies, “I’m a light bulb.”
The boss then says,
“You’ve been working so
much that you’ve gone
crazy.
I think you need to take
the day off.” The man
starts to follow her and
the boss says, “Where
are you going?”
The man says, “I’m going
home, too. I can’t work in
the dark.”

Grandma is ninety years old and still
drives her own car. She writes to her
granddaughter:
Dear Jeannette
the other day I went to the local
religious book store where I saw a
“Honk if you love Jesus” bumper
sticker. I was feeling particularly
upbeat because I’d just been to an
inspiring prayer meeting.
So I bought the sticker and put it on
the back bumper of my car.
I’m so glad I did! What an uplifting
experience followed.
I had stopped at the light of a busy
intersection, just lost in thought about
the Lord, and didn’t notice that the
light had changed.
That bumper sticker really worked! I
found lots of people who love Jesus.
Why, the guy behind me started to
honk like crazy. He must really love the
Lord because pretty soon he leaned
out his window and yelled, “Jesus
Christ!” as loud as he could.
Why, it was like a football game with
him shouting, “Go, Jesus Christ, Go”!
Everyone else started honking too, so
I leaned out my window and waved

and smiled to all those loving people.
There must have been a guy from
Florida back there because I could
hear him yelling something about a
sunny beach, and I saw him waving
in a funny way with only his middle
finger stuck up in the air. I had recently
asked my two grandsons what that
meant. They kind of squirmed, looked
at each other, giggled and told me that
it was the Hawaiian good luck sign, so
I leaned out the window and gave him
the good luck sign back.
A couple of the people were so caught
up in the joy of the moment that they
got out of their cars and were walking
towards me. I bet they wanted to pray,
but just then I noticed that the light
had changed, and I stepped on the
gas.
It’s a good thing I did, because I
was the only car to get across the
intersection. I looked back at them
standing there. I leaned out the
window, gave them a big smile, and
held up the Hawaiian Good Luck sign
as I drove away. Praise the Lord for
such wonderful folks!
Love ya all,
Grandma
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supporting the twu

Envelopes • Parcels • Pallets
perth - albany - geraldton - bunbury
manjimup - merredin - Kalgoorlie

INTERSTATE HAULAGE
CONTRACTORS
Ph: 9356 8566

Fax: 9356 8577

overnight 5 days a weeK
albany: ph 9841 8641 or 9842 2641 Fax 9842 1465
Kalgoorlie: 9479 2555 • Perth Pick Ups: 9479 2555

supporting the twu

sykes transport
local & long distance

General Freight
perth - goldfields 7 days
phone: 9353 5577 fax: 9353 2270
13 Bradford street, Kewdale 6105

Sea, Air and Road Freight from Perth
Express-Link is a dynamic transport company providing worldwide express courier
shipments.
Western Australian owned and run for over a decade, Express-Link delivers complete
transport solutions, online tracking and proof of delivery.
Strategically located only two kilometres from Perth International Airport, ExpressLink are Western Australia’s expert choice for interstate freight, domestic air freight,
international freight and worldwide container cartage.
Contact us today to organise the best freight services around.

Phone: 08 6254 0444
www.expresslink.com.au
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TWU Owner Driver Guideline Rates 2018
Based on Vehicles 5 YEARS OLD & Diesal Price Averages in November 2017

RATES
DEC 2018

Based on diesal fuel cost of
134.2c per litre (inc GST)

Based on diesel fuel cost of
138.4c per litre (inc GST)

Based on diesel fuel cost of
143.1c per litre (inc GST)

VEHICLES 5 YEARS OLD

One Driver

One Driver

One Driver

Heavy Vehicle Type

Hourly rate
(exc GST)

Hourly rate
(exc GST)

Rate per km
(exc GST)

Hourly rate
(exc GST)

Rate per km
(exc GST)

5 Tonne GVM
(rigid truck, 2 axles)

$53.35

$75.09

$1.13

$75.74

$1.14

8 tonne GVM
(rigid truck, 2 axles)

$54.39

$77.00

$1.16

$77.65

$1.17

15 tonne GVM
(rigid truck, 2 axles)

$60.79

$85.25

$1.29

$85.90

$1.30

22.5 tonne GVM
(rigid truck, 2 axles)

$65.96

$95.45

$1.44

$96.24

$1.45

Prime mover (haulier)
2 axles, 31.5 tonne GVM

$71.45

$104.54

$1.58

$105.73

$1.60

Prime mover (haulier)
3 axles, 1 trailer
42.5 tonne GVM

$77.74

$109.85

$1.66

$111.18

$1.68

Pocket road train (haulier)
79 tonne GVM

$89.52

$130.38

$1.97

$132.31

$2.00

Prime mover (haulier)
3 axles, 2 trailers
79 tonne GVM

$89.31

$130.38

$1.97

$132.31

$2.00

$145.04

$2.19

$147.39

$2.22

METROPOLITAN

REGIONAL

Prime mover (haulier)
3 axles, 3 trailers
122.5 tonne GVM

NORTH WEST

Prime mover + 1 trailer
42.5 tonne GVM

$82.62

$115.48

$3.47

$116.81

$3.51

Prime mover + 2 trailers
79 tonne GVM

$102.38

$148.05

$4.45

$149.97

$4.51

$173.99

$5.24

$176.34

$5.31

$144.50

$4.35

$146.26

$4.40

Prime mover + 3 trailers
122.5 tonne GVM
B-Double
62.5 tonne GVM

$100.08

Please Note
● The above rates have been derived from a comprehensive schedule
of Owner Driver costings compiled by an independant consultant
● They are based on vehicles that are 5+years old.
● The Regional Hauler rates are for all kilometres travelled on a
RETURN TRIP.
● The Regional Full-Rigger rates are based on a ONE WAY TRIP

The TWU maintains that the Guideline Rates in the above schedule are
the minimum payments for running a safe and sustainable owner truck
driver operation. The TWU will assist owner-driver members in
negotiating appropriate safe and sustainable rates
with prime contractors & hirers.

Authorised by Branch Secretary Tim Dawson TWU WA

1800 657 477

info@twuwa.org.au
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EBA TERMINATIONS
This is a reoccuring trend of employers
seeking to terminate union EBA’s

Our Legal Advisors
from Slater and Gordon
explain how Enterprise
Bargaining rules
are broken
There shouldn’t be a need for people
to feel anxiety when an EBA is being
negotiated.
But the recent “trend” of employers
applying to terminate EBAs means many
will be left wondering how they will meet
their mortgage payments and how their
families will cope with changes from EBA
to Award conditions if their employer
uses the termination strategy.
The ability of the FWC to terminate an
EBA isn’t particularly new.
For many years now the FWA has included
a provision that allows a party to an EBA
to apply to the FWC to terminate the EBA
if it had passed its nominal expiry date.
But the section in the Act was generally
understood
as
containing
strong
protections or limitations that would make
it hard to get an order for termination.
What we have seen in more recent times
is a greater willingness from the Fair Work

Commission to find that terminating an
EBA is not contrary to the public interest.
In other words, it seems it is now easier
for companies to get EBAs terminated.
Probably the best illustration of this trend
was in 2016 during the negotiations
between two unions and Griffin Coal in
Collie.
The EBAs there had passed their nominal
expiry date.
The unions were in negotiations with the
company for a new agreement.
The company was under significant
financial pressure, and was claiming
controversial and significant roster
changes to effectively get workers to
work more for less pay.
In January 2016, when negotiations
hadn’t yet resulted in a new EBA, Griffin
Coal applied successfully for an order
terminating the existing Maintenance
Agreement.
The effect of termination of an EBA is
that workers’ pay and conditions are
then based on the industry or occupation
award.
The Awards are minimum safety net
conditions and cover only a limited
number of entitlements.
So the effect of going from EBA conditions
to Award conditions can be a huge drop
in take home pay, as well as the loss of
many other benefits and allowances.

“What we have seen more recently
is greater willingness from the
FWC to terminate an EA contrary
to the Public Interest’’
24
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This is exactly what the consequence has
been for the workers in Collie. Many have
lost 40% - 60% of their 2015 pay.
The Griffin Coal decision is seen as the
case that has “opened the floodgates”
on termination of EBAs mainly because
of the drastic effect it had on workers
who lost half their pay. But it was actually
an earlier decision at Aurizon Operations
in Queensland that was the real game
changer.
When thinking about the workers
that were affected in Collie, we need
to remember that EBAs are the main
‘instrument’ of pay and condition
entitlements in Australia.
Over the last few decades the efforts of
workers and unions to improve pay and
conditions has primarily been through
EBA negotiations and there is now around
14,000 EBAs in operation in Australia.
If those conditions can be taken away,
millions of Australian workers risk losing
decades of gains.
To put it bluntly, we go backwards.
The practical ramifications for individual
workers can be tragic. Particularly for
older workers who have been planning
retirement, on the basis that they would
do so with accrued long service leave
and annual leave.
All of those entitlements would be
calculated and paid at the Award rates.
Or a worker who is on paid parental leave
under an EBA would lose that pay entirely
under an Award and be left with no
income and no automatic right to return
to work before the planned end of leave.
Workers could lose the right to work
particular shifts or rosters on which
they based, planned and committed
childcare arrangements, forcing their
partners to have to give up work.
The trend of increasing reliance by
employers on terminating EBAs is borne
out clearly by the statistics. The number

“the award is a minimum safety
net and covers only a number
of entitlements”
of applications to the Fair Work
Commission has increased every
year since 2009, from 45 in 2009 –
2010 to 311 in 2016 – 2016.
Another recent instance of an
employer successfully applying to
terminate an EBA was Murdoch
Uni in August 2017.
The NTEU had been negotiating
with the university for a lengthy
period before the FWC agreed
to the University’s application to
terminate.
Some people have observed that
Murdoch’s hard line approach has
set a precedent other employers
in the tertiary sector may seek to
emulate.

Others have talked about the
decision as turning the table in
favour of employers.
One of the questions these cases
must raise is whether the system
for making EBAs in this country
can really be called “agreement
making”.
If employers can easily hold
workers over a barrel, so to speak,
by threatening to end their pay and
conditions, surely that perverts the
concept of negotiating and making
an agreement.

Since this article was written,
both the Griffin Coal dispute
and the dispute with Murdoch
University have both been
resolved.

STOP
PRESS

A number of concessions from both parties
ensured the EBA’s were kept in place.
The workers at Griffin Coal were on strike
for 180 days and returned back to work in
February.
The workers won their right to family-friendly
rosters.
But it just highlights the failure of the Fair Work
system and its lack of power.
The Murdoch University EBA was much the
same.
However, many of the staff who were covered
by the agreement left the university during the
dispute and are unlikely to hire replacements.
Putting greater pressure on the staff to carry
the workload.
The rules around Enterprise Bargaining are
broken.
We need to change the rules.

How to negotiate an
EA at BUSWEST
From Lead Organiser JASON WALTERS
The
TWU/BusWest
Enterprise Agreement
March this year.

Geraldton
expired in

But when I contacted the Managing
Director last year to let them know
members were ready to go, I was met
by the response: “No thank you, we’re
happy with the EBA the way it is”
What a disappointing response and
one that shows a clear lack of respect
for his loyal hardworking staff.
When I informed the strong TWU
members up there they didn’t take

“A clear indication
the rules are broken
and we need to
CHANGE THE RULES’’

This has now forced drivers into a
corner and they are currently in the
process of applying for a Majority
Support Determination through the
Fair Work Commission.

this news lightly and quickly banded
together signing a petition urging
Buswest management to bargain.

It’s a shame it takes so much work
just to get to the bargaining table.

Again, Buswest refused to bargain
sticking to their earlier claim of being
happy with the agreement.

This will enable them to achieve their
democratic right to bargain.

A clear indication the rules are broken
and we need to change the rules.
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supporting the twu

Servicing the trucking induStry

cvm trucks
truck Service & repairS

91 Bannister road, canning vale 6155
Envelopes • Parcels • Pallets
perth - albany - geraldton - bunbury
manjimup - merredin - Kalgoorlie

(08) 9455 1146
Specialising in: H Japanese Truck Repairs H Fleet Maintenance
H 24/7 Mobile Breakdown Vehicle H Brake & Clutch Repairs
H Engine & Gearbox Repairs H Auto Electrical Repairs

www.cvmtrucks.com.au

overnight 5 days a weeK
albany: ph 9841 8641 or 9842 2641 Fax 9842 1465
Kalgoorlie: 9479 2555 • Perth Pick Ups: 9479 2555

Tania Burns
Director

platinum dealer

BUS DRIVERS

Byford Tyre Service

We have vacancies for permanent part time bus drivers at our depots in
Welshpool, Kalamunda, Malaga and Bayswater in Perth WA.

Address Unit 1, Lot 21
South Western Hwy,
Byford WA 6122
Phone
Fax
Email

08 9525 1215
08 9525 1075
admin@byfordtyres.com.au

Applicants must be well presented, reliable people with a good driving
record, excellent customer skills and enjoy shift work.
We guarantee 30 hours work per week for Part time work and overtime
is also available regularly. Part time positions will lead to full time
positions as vacancies occur.

K e e p in g

The minimum licence requirement for applicants is MR preferably with
an “F” Extension.

t r uck an
d e q u ip m
en

t r e p a ir s
lo c a l

• Spray Painting

Application forms can be downloaded from our website at path.com.au
or can be mailed to you on request – call us on 1800 116 386.

• Fibreglass Repairs
• Panel Beating

We look forward to hearing from you

☎
Mob: 0437 433 910 | Fax: 9921 8554
40 Boyd Street, Geraldton
PO Box 5179, Wonthella 6530
westruck@herkspanel.com.au

• Chassis Aligning
• Trailer Straightening
• Measuring Systems
• All Recognised
Insurance repairs

• EXTENDABLES • ROADTRAIN • B TRAINS
• OVERSIZE • STORAGE • HOTSHOTS
Phone: 9250 1455 • Fax: 9250 1473
• Mobile: 0408 145 390
2/17 Elmsfield Road, Midvale 6056
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Mobile: 0418 927 843 Office: 1300 436 800
Operations email: operations@allwesttransport.com.au
12 Passmore Way, Forrestfield, WA 6058

Can your employer direct you to
attend a medical assessment?
Advice from the head of the TWU Legal Team ADAM DZIECIOL

Members often contact us asking
whether they have to attend a medical
examination arranged by their employer.
Short answer is yes.
But remember you have rights. And
those rights include seeking opinions
from your own doctor and second
opinions if you don’t agree with the
initial prognosis.
In this article, I will try to explain the
legal principles that apply to employers
directing employees to attend medical
assessments.
However, disclaimer, this article
DOES NOT deal with pre-employment
medical examinations or requests by
workers’ compensation insurers that
an injured employee undergo a medical
examination.
First of all, an employees’
contract of employment
may give their employer the
right to have the employee
medically examined.
A contract of employee is a
legal document, and you are
bound by this.
Including by which an
employer can give, and
an employee must obey,
a reasonable and lawful
direction.

This can be illustrated by the following
two case examples.
In one case the court found that the
employer was within its rights to direct
an employee to undergo a medical
assessment, as it had reasonable
concerns about the employee’s health if
he was to return to work when he was
not medically fit to do so.
The employee had suffered several
injuries both at work and outside of
work and had been on sick leave for
nine months.
The employee produced a medical
certificate which said that he could return
to normal duties, however, the employer
requested a medical examination in
order to ascertain whether there would
be any restrictions on the employee’s
work capacity.

to perform his usual work safely, and
the employee had already provided
adequate information to support his
absence.
In summary, an employer will, be able
to show that a request to an employee
to attend a medical examination is
reasonable, and that it is motivated by
a genuine concern for the employee’s
health, or about their ability to perform
the inherent requirements of their role,
where:
• An employee has had frequent, lengthy
or many unexplained absences from
work, or an inability to perform the
work or its inherent requirements.
• Although the employer may know
in broad terms what an employee’s
medical condition is (for example, a
back injury) the employer is concerned
that the nature of the work
the employee is required
to perform is likely to be
affected by such an injury; or

“An employer can give a reasonable
& lawful direction in the case of
medical examination. The question
that usually arises is if whether that
direction is “reasonable’’

If that direction is to attend a medical
examination, the question that usually
arises is if whether that direction is
“reasonable”.
Where an employer has grounds for
concern that someone may not be able
to do their job, or may be at risk if they
try to do so, then it is legitimate for
the employer to obtain expert medical
evidence in relation to this.
Likewise, where an employee has been
on modified duties for an extended
period of time, it may be reasonable
for the employer to obtain a medical
assessment of current and future
capacity or risk, and as to whether that
person will be able to perform their preinjury duties any time soon, without
undue risk.

The employer’s request was deemed to
be reasonable.
In another case, an employer directed
an employee to undergo a medical
assessment despite the fact that
there was no evidence to suggest that
employee would be unable to perform
at work.
The employee took one day off work
and provided a medical certificate
which mentioned depression.
The employee had no history of
excessive sick leave, and there was
nothing to suggest an ongoing disability.
The Fair Work Commission held that the
employer did not have a good reason
to require the medical examination,
as there was no reasonable concern
that the employee would be unable

• There are inconsistencies
in information available to
the employer about the
employee’s state of health.

However, even where the
employer has reasonable
grounds for the request
that an employee undergo
a medical examination, the
terms of that medical examination must
also be reasonable.
That is:
• The focus of the medical examination
must be on the inherent requirements
of the work, occupational health and
safety obligations, and fitness for work
generally.
• The employee should be advised of the
reasons for the medical examination.
• The process must be conducted in a
sensitive manner.
If you are requested by your employer
to undergo a medical examination, and
you are unsure whether this request is
reasonable, please contact your TWU
for advice about the situation.
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ajg.com.au/transport

Connect and join the conversation

@AJG_Australia |

Insurance that keeps you moving
Owner driver, small fleet transport and logistics insurance

Keeping you on the road is just the beginning

Gallagher, with you for the long haul

Whether you are working alone or managing a small fleet, Gallagher
is here to help. With more than three decades’ experience in the
transport industry, our friendly Perth team provide a ‘one-stopshop’ solution for WA transport and truck owners.

Gallagher is a global insurance and risk management advisor with
local presence in Perth and Western Australia. Supported by a
working partnership with the TWU, Gallagher is uniquely placed
to ensure your transport business is covered for any insurable risk.
We can review your current insurance schedule to ensure that you
have the correct level of cover to protect your business.

TruckPac
TruckPac is Gallagher’s bespoke insurance product for the
transport industry. This comprehensive insurance cover is relevant
to sole operator owner drivers through to small fleet owners of up
to 8 vehicles.
Cover includes:
•

New vehicle replacement within 24 months

•

Non-owned trailer extension up to $100k

•

Dangerous goods liability up to $5million

•

Auto additions and deletions up to $500,000

•

Downtime protection - 12 weeks (optional)

•

and much, much more...

Backed by a strong claims advocacy and customer-focused
approach, we are in it for the long haul.

We’re in the relationship business
Talk to our experienced transport team to arrange a noobligation discussion about the ideal insurance solution for
your transport business.
Call 08 6250 8300 or email transportperth@ajg.com.au
TALK TO US ABOUT:
TruckPac | General Liabililty | Marine Transit Insurance | Workers’
Compensation | Business Income Protection | Personal Insurance

Arthur J. Gallagher & Co (Aus) Limited. Operates under AFSL No. 238312. Any advice provided in this document does not
consider your objectives, financial situation or needs. You should consider if the insurance is suitable for you and read the
Product Disclosure Statement (PDS) and Financial Services Guide (FSG) before buying the insurance. If you purchase this
insurance, we may charge you a fee for our service to you. Ask us for more details before we provide you with any services
on this product. PDS available on request. Our FSG is available on our website, www.ajg.com.au. Arthur J. Gallagher & Co
(Aus) Limited. ABN 34 005 543 920, Level 12, 80 Pacific Highway, North Sydney, NSW 2060.
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Skip Fees Save $500 Annually
When it comes to saving money it pays to sweat
the small stuff. A raft of everyday banking fees
could be gouging a hole in your finances.
DON’T BE
CAUGHT ADRIFT,
SOME TIPS FROM
OUR MATES AT
ME BANK
Reserve Bank data shows the
average Australia household
is being whacked with close
to $500 in bank fees each
year.
Here’s where you can save.

Your everyday
account

If you’re paying a monthly
account-keeping fee on your
everyday account, you’re
wasting money. Even if you’re

paying just $5 a month that
adds up to $60 annually
Scour your bank statement
for any monthly account
service fees or sneaky
charges for common
transactions like own bank
ATM withdrawals. If you’re
paying any of these, it’s time
to think about switching to a
better value account.

Your credit card

Research group Canstar says
the average annual fee on
non-reward credit cards is
$42 but for reward cards the
annual fee can be as high as
$700.
The thing is, there are dozens
of credit cards with no annual
fee, making it possible to skip
this cost altogether.

Your home loan

Home loan application fees
can range from $200 to $700
though the average is around
$502.
Here’s the thing. Not all
banks charge a home loan
application fee. That’s
a valuable saving – and
something worth looking for.
However, home loan fees
don’t end there.
You could also be slugged
with ongoing charges either
through regular accountkeeping fees on the loan or
fees that apply each time you

use redraw. And they can add
up to as much as $750 each
year.
That makes it a no-brainer
to look for a home loan
with zero account-keeping
charges and free redraw –
they do exist.
The bottom line is that with
some shopping around,
and by making the switch
to better-value banking,
you could be rewarded with
savings worth hundreds of
dollars each year.

This article is brought to you by ME.
For more information, please visit www.mebank.com.au.
Members Equity Bank Limited ABN 56 070 887 679.

A bank built for you.
As a member of TWU WA you’re able to access benefits
and special offers via our Member Benefits Program.

mebank.com.au/benefitstwu
The Wheel Autumn 2018
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Supporting the T.W.U.
ANDREW BELLMAN
KALGOORLIE MANAGER

60 Great Eastern Highway
Kalgoorlie, WA 6430
Phone: (08) 9021 3611
Fax: (08) 9021 1397
Email: adminkalgoorlie@rockysown.com.au

www.rockysown.com.au
PO Box 4021
COOLBELLUP
WA 6163

ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

Transport Specialist

Servicing the tWU DriverS anD roaDtrainS

BP WUBIN TRUCK STOP

Supporting the tWu
PHONE: 9493 3300
FAX: 9493 3200
MObIlE: 0427 389 476

COUNTRYWIDE

Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

Servicing the Trucking Industry Statewest

morTlock
fabrIcaTIon & repaIrS

FriDge LineS

REFRIGERATED & GENERAl
Thrice Weekly General & Refrigerated
Freight Services to Major WA Country Centres
Also providing Hot Shot Services

www.bishopstransport.com.au

avon valley

Truck body SpecIalIST
Truck & Trailer modifications
all types of Welding & Steel fabrications

phone: 9629 1168 fax: 9629 1269
emaIl : morfab1@bigpond.com
loT 463 maIn ST, goomallIng 6460

PERTH - PORT HEDLAND - KARRATHA - BROOME - DERBY
SCHEDULED GENERAL & REFRIGERATED SERVICES
SPECIALISING IN MINING, OIL & GAS INDUSTRY TRANSPORT
We have all DG licences including Explosives & Radioactive Licences

21 Carolyn Way, Forrestfield WA 6058

SUPPORTING THE T.W.U.

ROAD DISTRIBUTION SERVICES

LOCAL INTERSTATE OVERSIZE LOADS
PHONE: 9259 8716 • MOBILE: 0439 966 179
FAX: 9259 8778 • EMAIL: admin@rdsws.com

123 Kurnall Road, Welshpool

• EXTENDABLES • ROADTRAIN • B TRAINS
• OVERSIZE • STORAGE • HOTSHOTS
Mobile: 0418 927 843 Office: 1300 436 800
Operations email: operations@allwesttransport.com.au
12 Passmore Way, Forrestfield, WA 6058

DISCLAIMER: All articles in this magazine are published on the understanding that they are the original work of the authors, and that the views are not necessarily those of the publisher.
The publisher is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify information. Editorial staff accept no responsibility for accuracy of
material submitted for publication but every effort will be made to verify information. Editorial staff reserve the right to reject, edit and rearrange any item submitted for publication.
The Trade Practices Act provides severe penalties for false and misleading advertising. Because it is not possible for this magazine’s staff to check the accuracy of advertising claims, the
responsibility for accuracy lies with the person or companies submitting material for publication.
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College
Graduate
A young man, hired by a supermarket,
reported for his first day of work. The
manager greeted him with a warm
handshake and a smile, gave him a
broom and said, “Your first job will be
to sweep out the store.”
“But I’m a college graduate,” the
young man replied crossly.
“Oh, I’m sorry. I didn’t know that,”
said the manager. “Here, give me the
broom, I’ll show you how.”

Bets

An old man is met by his
attorney, and is told he is
going to be audited. He rides
to the IRS office with his
attorney, and when he gets
there, he begins to talk with
the IRS agent. “I bet $2,000
I can bite my own eye!” The
IRS agent agrees to the bet,
believing it an impossible task.
The old man laughs, pulls out
his glass eye, and bites it.
The IRS agent is dumbfounded.
The old man bets $3,000 he
can bite his other eye. The IRS
agent knows there’s no way
possible to do this, so he once
more agrees.
The old man cackles, pulls
out his dentures, and bites his
eye. Then the old man finally
wagers, “I bet $20,000 I can
stand on the far side of your
desk, pee over the desk, and
get it into your wastebasket,
without missing a single drop.”
The agent knows he won’t
be able to, so once more he
agrees. The old man indeed
misses, peeing all over the
desk, and on the paperwork.
The IRS agent jumps for joy,
but then notices the attorney
over in the corner moaning.
“Are you all right?” asks the
agent.
“No! On the way over here, he
bet me $400,000 he could pee
on your desk and you’d be
happy about it!”

A moth goes into a podiarist’s office
A moth goes into a podiatrist’s office, and the podiatrist’s office says, “What’s the
problem?”
And the moth says “What’s the problem? Where do I begin, man?” He goes, “I go
to work for Gregory Illinivich, and all day long I work. Honestly doc, I don’t even
know what I’m doing anymore. I don’t even know if Gregory Illinivich knows. He
only knows that he has power over me, and that seems to bring him happiness. But
I don’t know, I wake up in a malaise, and I walk here and there.”
And the podiatrist says, “Oh yeah?”
And the moth goes, “Yes.” And he goes, “At night I sometimes wake up and I turn
to some old lady in my bed that’s on my arm. A lady that I once loved, doc. I don’t
know where to turn to. My youngest, Alexendria, she fell in the cold of last year. The
cold took her down, as it did many of us. And my other boy, and this is the hardest
pill to swallow, doc. My other boy, Gregarro, I no longer love him. As much as it
pains me to say, when I look in his eyes, all I see is the same cowardice that I catch
when I take a glimpse of my own face in the mirror.
He says, “Doc, sometimes I feel like a spider, even though I’m a moth, just barely
hanging on to my web with an everlasting fire underneath me. I’m not feeling good.
And so the doctor says, “Moth, man, you’re troubled. But you should be seeing a
psychiatrist. Why on earth did you come here?”
And then the moth said, “’Cause the light was on.”

Bills

A doctor and a lawyer are talking at a
party. Their conversation is constantly
interrupted by people describing their
ailments and asking the doctor for free
medical advice. After an hour of this,
the exasperated doctor asks the lawyer,
“What do you do to stop people from
asking you for legal advice when you’re
out of the office?” “I give it to them,”
replies the lawyer, “and then I send
them a bill.”
The doctor is shocked, but agrees to
give it a try. The next day, still feeling
slightly guilty, the doctor prepares the
bills. When he goes to place them in his
mailbox, he finds a bill from the lawyer.

Doctor’s
Preference

Thee doctors are discussing
which types of patients they
prefer. Doctor Watson says,
‘’I prefer librarians. All their
organs
are
alphabetized.’’
Doctor Fitzpatrick says, ‘’I prefer
mathematicians. All their organs
are numbered.’’ Doctor Ahn says,
‘’I prefer lawyers. They’re gutless,
heartless, brainless, spineless,
and their heads and rear-ends are
interchangeable.’’
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PFD Proves it
Pays to be Union

Bargaining for
QUBE Sandfire,
Picton & Kwinana
agreement
is underway
We’re in the process of
negotiating
the
Giacci
Brothers’ Qube agreement.
This agreement covers Qube
sites in Geraldton, Picton
and Kwinana.

Proud PFD drivers at an EBA report back meeting
with TWU Branch Secretary TIM DAWSON
Report from GLEN BARRON
PFD, your local processed food distributors
that transport anything from fresh seafood
and frozen products to paper and cleaning
solutions are in line for bargaining a new
agreement.
PFD are a good company to work for.
They pay good super and the correct
entitlements to their workers.
Which is few and far between in the
transport industry.
But this is the expectation when your
workers are all union.

Explain Politics

A little boy goes to his dad and asks,
“What is politics?” The dad says, “Well
son, let me try to explain it this way: I’m
the breadwinner of the family, so let’s
call me capitalism. Your mother, she’s
the administrator of
the money, so we’ll call her the
government. We’re here to take care of
your needs, so we’ll call you the people.
The nanny, we’ll consider her the
working class. And your baby brother,
we’ll call him the future.
Now, think about that and see if that
makes sense.” The little boy goes off
to bed thinking about what dad had
said. Later that night, he hears his baby
brother crying, so he gets up to check
on him.
32
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Congratulations to TWU delegates, Stuart
and Brett at PFD in Banjup.
They know the value of having a strong
union yard and keeping it that way.
And we expect no problems with this
agreement getting passed through.

“These guys know
the value of a strong
union yard and keeping
it that way’’
He finds that the baby has soiled his
diaper. The little boy goes to his parents’
room and finds his mother sound asleep.
Not wanting to wake her, he goes to the
nanny’s room.
Finding the door locked, he peeks in the
keyhole and sees his father in bed with
the nanny. He gives up and goes back to
bed. The next morning, the little boy says
to his father, “Dad, I think I understand
the concept of politics now.”
The father says, “Good son, tell me in
your own words what you think politics
is all about.” The little boy replies, “Well,
while capitalism is screwing the working
class, the government is sound asleep,
the people are being ignored and the
future is in deep shit.”

The company has already
attempted to split these
agreements up, with the
membership rejecting that
idea pretty quick.
The membership wants to
see job security and full
utilization of employees
before
contractors
are
engaged.
Because unfortunately in this
changing world, the threat of
losing work has become all
too commonplace.
Even more so with the
looming threat of technology
advances.
There is a growing trend for
companies to use MT data,
which suggests a real cause
for concern.
If it’s not enough for
companies to plant GPS
tracking devices in trucks so
they can monitor you.
Now they have the ability to
tell when you’ve hit as little
as 1km over the speed limit.
Or where you’ve stopped or
how long for.
Adding more unnecessary
pressures and anxieties to
drivers.
That is why the drivers want
to see consultation clauses
in their agreement when
these new technologies
become available.
The drivers want to see how
the tracking and data that
is being obtained and how
their day-to-day is being
monitored
And that this data is being
used to improve genuine
safety outcomes, and not
just for excuses to discipline.
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