THE
TWU

WHEEL
www.twuwa.org.au

AUTUMN 2015

Official publicatiOn Of the transpOrt WOrkers uniOn (Wa branch) ph: 800 657 477

We were out in force against
Abbott’s attack on our
living standards

Photo by PAUL ASLAN

TRIBUTE TO ith

Michael ‘Dickie’ Sm
The TWU was out in force in the March 4 rally
protesting the Abbott Government’s attack against our living standards.
Make no mistake their agenda is all about: cutting wages, conditions
and our rights at work, slashing Medicare and hiking up the cost to see a
doctor, introducing $100,000 university degrees, cutting the pension and
superannuation, implementing harsh changes to unemployment benefits,
and cutting community services that support our most vulnerable.
Abbott has already backed down on some of these issues but the fight
goes on – right up to the next federal election.
TIM DAWSON Reports
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TOLL BUYOUT BID
TWU demands
guarantees on jobs
and conditions
‘It’s early days and at this time
there is still uncertainty for
our Toll members’
Reports TWU Secretary TIM DAWSON
Toll management recently announced a
probable takeover of Toll Holdings by
Japan Post.

takeovers
of
Australian-grown
companies have resulted in worsening
conditions for workers.

The Transport Workers’ Union is
now demanding that Toll give firm
undertakings about the job security of
thousands of TWU members.

The assurances we want are important
for workers who, until the bombshell
media announcement, were unaware of
the takeover move.

Statements from Toll Holdings make no
mention of what the Japanese buyout
would mean for workers. We do note that
the move will allow Toll management
to keep their jobs.

Senior TWU officials and delegates
from all states have been meeting with
Toll management to discuss the terms,
conditions and implications for our
members.

Toll’s annual revenue is $8.5 billion – a
figure they could not have been reached
without the dedicated staff who work for
them.

It is still early days and at this point there
is still uncertainty about the future.

The Transport Workers’ Union is
concerned that previous foreign

However, make no mistake, we will
be fighting to ensure their jobs and
conditions will be safe.

TWU Secretary Tim Dawson
and Assistant National Secretary
Michael Kaine gave Toll delegates
a comprehensive update on
what the take-over could mean
for our members.
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Toll Energy boosts offer for
Barrow tanker-drivers
FirStoFFeroF$95,000FellwellShortSowe
wentinhArdAndwonbetterdeAl
The move from the construction to the
production phases of the massive Gorgan
project on Barrow Island has dramatically
changed the working conditions of our
members on the Island.
Toll Energy has been contracted by
Chevron to cart their diesel fuel on the
Island and we have recently completed
a new Toll/TWU agreement to cover the
drivers.
The biggest change involves the rostering
of the FIFO workers who, during the
construction phase, worked a brutal 26
days on and 9 days off.
The money was good but
many hardships involved
drivers will be relieved to
arduous two weeks on and
off cycle.

there were
and most
be a less
two weeks

With the roster changes came a
consequent income reduction and it

Reports TIM DAWSON

became our job to restrict the money
loss.

We were also able to reach agreement
on:

Based on Toll’s first offer this was not
going to be an easy task for myself
and our North West organiser Mick
Connolly.

• A $5,000 Travel Allowance to
compensate for taxis and parking
at airports, etc.

Their offer of $95,000 per annum was
totally unsatisfactory and the drivers
and the TWU were certainly not going to
cop it.
However Toll thought it was and decided
to put the offer to the troops who
overwhelming rejected it.
So it was back to the bargaining table
where we met a more understanding
and realistic Toll management.
After the usual argy bargy Toll eventually
lifted their offer to $120,000 for operators
and $130,000 for drivers.

•Airfares to be paid for those who
have to travel by plane from Sydney,
Brisbane and other eastern states
destinations. This can cost up to
$10,000 per annum.
•Superannuation paid on the full
salary.
Mick and I thought it was a really good
outcome and so did the drivers.
Thanks to the negotiating committee
for sticking to their guns and standing
strong with us.

WE DID ThE ROUNDS Of GERALDTON DEpOTS
In March TWU organisers
Mick Connolly and
Glen Barron visited
most transport yards in
Geraldton. We were on a
fact-finding mission and
along witht he regulars
Qube (Giacci) Toll Liquid,
PFD, and Serco we found
other yards that haven’t
been visited in the past.
These included Tox Free,
Veolia, Grace Bros and
Allied Pickfords.
And we were pleased
with the turn-up at our
evening meeting. see photo
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‘Why I left WA Freight’
‘It always left you
tired and fatigued’
PAUL ASLAN Reports

It is a statistical fact that truck
driving is Australia’s most
dangerous job -15 times riskier
than any other occupation
according to federal government
authority Safe Work Australia.
And in the opinion of many people in the
industry two-up long distance driving
is the most unsafe of all transport jobs.
Veteran truckie Justin Dwyer recently
chucked in his WA Freightlines job
because he felt his life was being
put at risk due to a number of unsafe
practices.
“Firstly our departure times from Perth
on Friday nights on the Brisbane run
we always seem to be loaded out late,”
Justin told The Wheel.
“Sydney and Melbourne always got
priority over Brisbane yet they have
plenty of time to do their runs.
“This was been raised many times with
management over the years but nothing
ever seemed to get done about it.
“Nearly every trip we struggled to get
our required night breaks because of
90kmh speed limit from Port Augusta to
Brisbane and our late departures out of
Perth.
“We were the only run with no time for a
sit down meal if we wanted one.
“Changing tyres or minor breakdowns
would often put us in past our 1am cut
off.
“We would have just enough time to fuel
up and have a quick shower. Food had
to be eaten on the run.
“We basically needed earlier departures
but we rarely got them.

“Communication was also very poor in
the Perth depot.
“We were given an allotted time to be
there but 90% of the time we didn’t
leave for hours later.
“But we would still be expected to be
in Brisbane by the same time and we’d
only have got out of the metro area and
they’d be ringing you about how far
behind you were.
“On one occasion we were told to be at
the yard by 8 pm to leave but we didn’t
get out of there until midnight’.

‘90% of the time we
didnt’ leave for hours’
“We also had to deal with dangerous
goods being double stacked with
nothing in between them and often not
properly restrained.
“We would often have to spend valuable
time sorting these problems the best we
could on the road side, often with very
little or nothing to help fix the problem.

“This happened quite regularly and it
always left you tired and fatigued before
you even started your trip.

“There were also problems with lack of
safety gear. I put in numerous requests
for work and safety gear over the years
but received none.

“Secondly loads were often not properly
loaded or restrained.

“If I didn’t buy my own gear I would
have none.

“Rarely would we get a chance to check
loads and make required changes
before trailers were closed up.

“I think it is pretty poor that WA Freight
doesn’t supply all their workers with this
important gear - instead of only some
staff.

“Problems included straps being put
over something that would be clearly
cut by the strap; steel objects being
sat straight on trailer with no carpet or
rubber being put under it.
“This would result in restrained goods
that could move and unbalance loads.

“In the end I just got completely fed up
and told them what they could do with
their job,” said Jason.
After leaving WA Freight Justin moved
to Queensland. His story has been
backed up by other WA Freight drivers.
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We have around 300 Serco members on the Ministry of Justice contract and these are some of the best looking ones

Back Pay Icing on the
Cake at Serco
It has been a long hardfought bargaining round
Reports TWU Organiser JOHN CUTRALI
As we went to press a revised pay and
conditions offer from Serco was about
to be put to the vote.
Our Serco members had previously
rejected what the company insisted was
its final offer when a secret ballot was
conducted in February.
It was knocked back by the narrowest
of margins 51% NO to 49% YES.
TWU’s feedback indicated the main
sticking points were probably the firm’s
refusal to backpay to 1st August 2014
among a litany of other conditions.
Serco had only offered to back pay the
first 3.1% pay rise to December 1.
A lot of our Serco members were also
unhappy with the agreements second
and third pay rises being based on the
Wage Price Index.
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It really has been a long hard process
but I am confident we got the best
possible outcome. And I’d like to move
a big vote of thanks to all those on
the bargaining committee. A fantastic
effort.

The Index is currently running at just on
2.75%.
We warned Serco about these issues
and the ballot proved us correct.
Ongoing talks with Serco’s hierarchy
and movement on some of the key
issues in dispute have bought us closer
to a settlement.
Now, if the vote gets up the first 3.1%
pay rise will be backpaid to August 1
Serco has also abandoned a move to
replace overtime rates on hospital
shifts with a 12.5% shift allowance. We
were never going to agree to that one.
And we have held onto meal allowances
for hospital sits of more 9.6 hours or
more.
The 10 hour break will also be maintained
and the company has backed away from
several other ‘try-ons’ that the troops
turned their nose up at.

“Look. We know how you did it
- how is no longer the question.
What we now want to know is why...
Why now, brown cow?”

• Paul Aslan
• Ralph Roth
• Bill Nuttall
• John Davis
• Mick Cook

• Bruce Spaul
• Andy Payne
• Peter Elliott
• Deborah Dunbar
• Mick Lawson

• J. Davis & D. Dunbar
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* Bed & Breakfast

P: 08 9757 2633
E: admin@staymargaretriver.com.au
www.staymargaretriver.com.au
Quote TWU 2015 ** when making your reservation
** Membership Card to be presented on check-in
78
Road, Margaret
MargaretRiver,
River,WA
WA
78 Wallcliffe Road,
*Subject to Availability - Minimum 2 Night Stay,
Not available Christmas, New Year or Leeuwin weekends

WHY GO ELSEWHERE?
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1 Wellard St,
Bibra Lake WA 6163
(08) 9494 2777
(08) 9494 2788

Specialising in
Pressurized Pneumatic
Tankers.
Specialising in
Project Logistics, Heavy
Haulage, Bulk Tipper
and General Freight
Transport Operations.

www.matictransport.com.au

Proudly supporting the TWU

Low Loader and Overdimensional Specialist
Providing Safe Practical Transport Solutions

We are Perth’s premier service
and repair centre for:
Pressure Tankers
■ General Trailer Repairs
■

Heavy Haulage suppliers
for the following

• MINING • CIVIL • INFRASTRUCTURE
• OVERDIMENSIONAL SPECIALISTS
P (08) 9390 1333 F (08) 9390 1300 AH 0427 778 155
www.ctslowloaders.com.au
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Truck Fit Up
■ Mobile Service
■

BRAD SNOOK 0438 249 111
Service Manager

22 Cocos Drive, Bibra Lake WA 6163
PHONE 08 9494 2712 FAX 08 9434 9428

www.bibralaketrailerrepairs.com.au

Cherry-Picked
Jokes

A regular contributor to
The Wheel is Southern
Coast bus driver
Frank Cherry who has
sent in the following
two jokes. Frank’s a ver
y courageous
man so you can blame
him if you
don’t like them. Edito
r.

theprizerooSter
The local priest had lost his prize rooster, so during
Sunday service he thought his worshippers may be
able to help.
So he asked the congregation: “Has anyone got a
cock?” – and all the males put their hands up.
No, No, NO, said the priest – has anyone seen a cock?
– and all the females put their hands up.
“Oh no,” said the priest, “this won’t do, has anyone
seen my cock?”
And all the choir boys put their hands up.

SnorinGDoG
A wife was at her nerves end over her dogs continual
snoring and went to the vet seeking a remedy.

WhAT’S WRONG
WITh MEN?
Q:What’sthedifference
between a man and a
condom?
A: Condoms have changed.
They’re no longer thick and
insensitive!
Q:What’sthemostcommon
sleeping position of a
man?
A: Around.
Q:Whatmakesaman
think about a dinner by
candlelight?
A: A power failure.
Q: Three words to ruin a
man’s ego...
A: “Is it in?”
Q:Whenwouldyouwanta
man’s company?
A: When he owns it.
Q:WhatdoyoucallaGuy
who Masterbates more
than twice a day?
A: A Terrorwrist

The vet advised her to tie a piece of ribbon around his
crown jewels.

Q:Whydoesn’titmatter
how often a married man
changes his job?

That night she found a length of red ribbon and did
what the vet suggested. Problem solved.

A: He still ends up with the
same boss.

A night or two later her husband rolled in blind drunk
in the wee, small hours and stumbled into bed and
started snoring loudly.

Q:Whatdidtheelephantsay
to the naked man?

This time should found a length of blue ribbon and tied
it to his crown jewels. Her husband stopped snoring
immediately.
But when we woke up the next morning he saw the
blue ribbon tied around his testicles. Then he looked
over and saw the red ribbon tied around the dog’s
testicles.
Astonished he said to the dog, “I don’t know where we
were last night mate, or what we did, but we came in
first and second.”

A: “It’s cute but can you pick
up peanuts with it?”
Q:howdomalesexercise
on the beach?
A: By sucking in their
stomachs every time they
see a bikini.
Q.Whydon’twomenhave
men’s brains?
A. Because they don’t have
penises to keep them in!

The Card
Playing
Dog
Three
blokes
want to play
cards, one
bloke says we
need another
player to make it
interesting.
His mate says “ Hang on
a sec, I’ll get my dog, he
loves a game of cards”
He whistles and a border
collie runs in jumps up on
a chair and puts his front
paws on the card table.
One of the blokes deals
the cards. The dog uses
his two paws to pick up
the cards, studies them,
discards three and barks
twice. Bloke says “he
wants three cards”
The dealer is amazed,
he says “That is the
smartest dog I’ve ever
seen”
The dog’s owner says
“he’s not THAT smart”
The dealer says “Why
not, I think he is
incredible“
The dog’s owner says
“Well he doesn’t win
at poker very often,
because every time he
gets a good hand he
wags his tail”
The Wheel Autumn 2015



They’ve all made a
In recent years they have been members of the grey army but now they’ve decided they’ve done
their bit and cashed in their chips. They are all long-term TWU members who have made a massive
contribution to the transport industry and we wish them all long, happy retirements:
Ray Windon retired last May owing to illhealth and old age.
Ray, who had been a member for 31 years,
said he had enjoyed 46 years behind
the wheel with first class employers and
top gear,
“Plus having having a back stop in the
way of a pro-active union had made it all
worthwhile,” said Ray.

We received a sad letter from Colin
‘Vince’ Maschette who told us that after
42 years as a member, he had been made
redundant in 2013 and with his body
breaking down had decided to retire
from full-time work.

“I would like to say a big thank you to Tim
Dawson for his negotiations skills and
excellent EBA payout, Keep up the good
work and good luck for the future.
“Keep on trucking. I would love to be left
on The Wheel mailing list”. That’s the
least we can do for you Colin.

Brian Spinks knocked up an incredible
45 years as a TWU member which puts
him amongst our 10 longest serving
members. Brian was going on 70 when he
pulled the pin and we reckon his was an
outstanding contribution to the transport
industry and the TWU.
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Peter Weare had been employed as a
Perth Airport air traffic controller at Alpha
Flight Services.
Peter thanked our lawyer Adam Dzieciol
for his assistance while he was at Scott’s
Mobile Services.

Alan Wells thank us for all the union had
done for him during his 26 years as a
member.

Ian Roulston will be sorely missed by
his workmates at BHP’s iron ore mine
in Newman where he toiled for 29 years,
including many of them as our Convenor.
Ian was made redundant last year along
with a heap of his workmates.
Ian has since moved to Greenbushes in
the south west where he has managed
to pick up some local work. We wish him
the very best along with our thanks for his
dedicated service to our union.

Tipper driver Peter Rowland wrote to our
state secretary Tim Dawson to thank him
for all the help Tim has given to the tipper
industry.
Peter has sold his truck for health reasons
and traded them in on a caravan and a
fishing rod. Tight lines Peter.

Andrew Giddens of Matic Transport
said he had decided to tread a different
path away from the transport industry
and wished us well. Andrew had been a
member for 22 years.
Craig Saunders was at Ansett when it
went under but stuck with us while we
fought for and achieved redundancy
payments for all our Ansett members.
In the end he stayed on a lot longer and
clocked up 30 years membership.

Bus driver Jim Mitchell ended up in
hospital after a passenger coughed and

massive contribution
sneezed in his face. The incident gave
Jim a massive virus which put his heart
out of rhythm. He ended up with fluid on
his lungs and other problems.
He eventually gave the game away after
turning 77 – a great effort.

Henry Boyd of Rand Transport resigned
after being a member for 34 years and
thanked us for our support. THANK YOU
Henry.

We lost a top delegate and staunch
member when Denis Loakes of Toll
Intermodel resigned after 27 years as a
member.
Denis has had things pretty tough in recent
years – in more ways than one.
On the health front he had to have a full
shoulder reconstruction and six months
later suffered a heart attack. The heart
problems lead to a quadruple bypass
operation and, two years on, things hadn’t
improved.
We hope retirement and an easier lifestyle
gives Denis a long, happy life.

What a legend Ron Biok has been in the
trucking industry.
“I have been a member and supporter of
our great union since the early days having
joined the Sydney Branch in 1963.” Ron
wrote.
“What a ride it has been as a subbie twice
and a rank and file driver but always a
true believer. Long live the ideals and
unity of the TWU.

John Hill was a long-term member at
Cleanaway who retired recently after 36
years as a member. Thank you too John!

Steve Collins, a member for 32 years,
has sold his business and now only works
in a part time position in Albany. You
couldn’t have picked a better spot Steve.
Best Wishes.

Star Track Courier Driver Barry Trembath
has retired after 32 years with us. “It’s

Thanks a million Ian
TWU organiser Glen Barron says thanks to Ian ‘Piggy” Roulston

been a long hard road,” said Barry, who
also asked to go on our Wheel mailing
list.

Carlo Spatara can no longer do the job
he had loved doing for the last 40 years
due to health reasons. Grazie Pizan and
good health.

Sorry to see Jimmy Bradford go at Toll
Ipec. A former delegate and a bloody
good member for 25 years. Best of luck
Jim.

Ron Mills has retired after 30 years in the
TWU to become a carer for his partner
Cheryl. Ron said he and Cheryl enjoy
reading the Wheel so we have put them
on the mailing list.

Dongara owner-driver Bill Willis has
retired. After 22 years as a member. Bill
wrote: As much as I have never had cause
to use the services you provide, they do a
great job. They are certainly a great asset
for those in the transport industry.

Wesfarmers 20 year member Keith
Woodman has retired but asked to
continue to receive The Wheel. You
should be reading this now Bill. Happy
retirement mate.

Toll Fast driver Brian Green retired saying
he appreciated all the benefits of the
union, especially The Wheel, during his
33 years as a member. You are on the
mailing list too Brian.

Joe Mizza, formerly Boral, also handed
his keys in for medical reasons after 39
years a member. We wish him a long and
happy life.

Sorry to see owner driver Garry
‘Marbles” White (27 years) retire due to
his wife retiring from the business and the
downturn I the economy.

Other transport veterans pulling the pin
included Kaye McGregor, Tip Top (36yrs),
Alan Brown, City & Regional Fuels,
(20yrs), Keith Martin, Effective Transport
(34 yrs) and Paul Barlow (20yrs),
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Service Trading Hours
Mon - Fri: 7.30am - 11.30pm
Sat: 8am - 12pm
service@wahino.com.au

24-26 Kewdale Rd, Welshpool
Call: 08 6446 7683
Fax: 08 9351 2011
www.wahino.com.au

pleased to support the t.w.u.

jonesway
Specialised Transport

Come and be part of Linfox

• Tilt Trays (all sizes) • Low Loaders
• HIAB Crane Trucks
• Oversize Loads • Extendable Semis
• Air Suspension Trucks & Trailers Available
• House Relocations & Mining Camp Shifts
for all your transport requirements
Ph 6254

Visit us
online @

www.joneswaytransport.com.au
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1300 CAREER
1300 227 337
www.linfox.com

7600

Fax 6254 7601
Unit 2/7 Eureka Road
HIGH WYCOMBE WA 6157

Email: joneswaytransport@bigpond.com
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Need Retirement Advice?
Don’t leave it too late, advises Wheel Editor PAUL ASLAN

Call TWUSuper
1800 222 071
In my experience the average worker
delays thinking about how much
superannuation they will need in
retirement until the bald spot gets bigger
or the grey hairs start talking over.
Often it’s a bit late, but in my view, better
late than never and never too early.
My advice is start thinking about it
now and if you need some advice you
might like to consider contacting your
industry super fund.
For a lot of our older members its often
about establishing the balance between
age pension benefits and regular
payments from your super account
Members of TWUSUPER now have
access to straightforward advice over
the phone or comprehensive face-toface advice.
I’ve used it and I recommend it.

OVER THE PHONE
TWU Super’s phone based advice
service provides answers to members
over the phone at no extra cost. And, as
a member, you can use the service as
often as you need.
A phone-based adviser can recommend:
• Which investment option or mix of
options is right for you.
• The best way to contribute to
your super so you maximise your
savings.
• The types and levels of insurance
you need to protect you from
whatever life throws at you.
You’ll be surprised how much we can
get done over the phone.
Cost
No charge
How you get it
To speak with a phone-based adviser,
please call 1800 222 071.
COMPREHENSIVE
FACE-TO-FACE ADVICE
Booking an appointment with an adviser
face to face can help you understand:
• How much super you will need to
live comfortably in retirement

Perhaps the most noble of all rescue
animals the lavatory retriever

• When you can afford to retire
• If a Transition to Retirement
strategy is right for you

• What you should do in the event
of a redundancy
• What to do with your super at
retirement, and
• The benefits you will receive from
Centrelink.
With comprehensive face to face
advice your full financial situation
and objectives are considered and
recommendations are documented in
your written Statement of Advice.
TWUSUPER even helps you get your
plan underway.
Cost
There is no charge for the initial
appointment.
Your financial adviser will ask you
questions about your personal situation
and objectives and describe the kind of
advice they would recommend to meet
your needs.
You will be provided with an obligation
free quote for this advice before you
proceed.
If you elect to proceed with written
financial advice, the fees are competitive
and can be deducted from your super
balance where the advice relates to
super.
How you get it
Call 1800 222 071 to arrange a suitable
time and date or make an appointment.
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Top marks to Sadliers for
sham-contracting
crackdown

The use of ABN numbers to avoid paying workers
entitlements is a rort says TWU Organiser MICK KNOWLES
The TWU applauds Sadliers Transport
for taking a tough stance against sham
contracting by kicking an offending
contractor out of its premises.
The TWU believes the use of ABN
numbers by fleet-owners to disguise
normal employment relationships to
avoid paying workers entitlements is a
big boil on the arse of the transport
industry that needs to be lanced.



To their great credit, Sadliers senior
management sent the following hardhitting email to all staff.
“Recently we became aware of a
company where Sham contracting
arrangements were in place for people
working in our business.
The result of this discovery has led
to this contractor no longer being
a partner to our business which
unfortunately leaves three of his
trucks and operators unable to work
within our system.
This type of arrangement is illegal
and has no place in this business.
If you are found to be operating under
this arrangement there will not be
any discussions around fixing the
issue, you will simply be replaced
by businesses that work within the
guidelines of the law.”
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A sham contracting arrangement occurs
where an employer attempts to disguise
an employment relationship as an
independent contracting arrangement.
This is usually done for the purposes

of avoiding responsibility for employee
entitlements.
Under the sham contracting provisions
of the Fair Work Act 2009, an employer
cannot:
• Misrepresent an employment
relationship or a proposed
employment arrangement as
an
independent
contracting
arrangement
• Dismiss or threaten to dismiss
an employee for the purpose of
engaging them as an independent
contractor
• Make
a
knowingly
false
statement to persuade or
influence an employee to become
an independent contractor.
The Fair Work Act 2009 provides serious
penalties for contraventions of these
provisions. Employees and independent
contractors can request assistance from
the Fair Work Ombudsman if they feel
their rights have been contravened.

Shell airport refuellers

aim for national rates
by MICK CONNOLLY
It’s EBA time again at
Shell’s airport refuelling
facility at the Perth Airport.
Shell has initiated the
bargaining process with
proposals
from
their
eastern
states
based
negotiators.
The proposals have NOT
been well received by the
crew at Redcliffe who are
so far behind their eastern
states counterparts it’s
been a joke.
The
Melbourne
crew
recently
applied
for
industrial action and ended
up with a reasonable
deal. And we will not be
accepting anything less.
On one hand Shell seem
happy to scrap noncompliant uniforms and
other costly assets and
spend heaps sponsoring
flash racing cars.
But on the other they are
content to short-change
the crew who keep the
airlines operating.
Well, I have a message
for them: “NO GAS – NO
GO!”

PERILS OF THE PILBARA
Tanker-drivers forced to endure 65 degrees
radiant heat with no shade, Reports MICK CONNOLLY
Some things in the Pilbara never change
and the extreme temperatures is one of
them.
Sadly, this year more workers have
succumbed to the extreme weather and
isolation of the remote parts of the North
West.
Yet workers continue to be sent out to work
in these remote places without adequate
means of communication or survival
training.
Which leads me to this vital question:
“Where is the duty of care.”
And it’s not only the people sent out into the
never-never who are at risk.
Even those working in towns and just on
their outskirts can succumb to heat stress
and stroke.
A few months back I was ejected from
FMG’s South Hedland office after raising
concerns about the lack of shelter for fuel
tanker drivers.

These poor bods were delivering fuel to one
of FMG’s major facilities just outside town.
They were being forced to stand
unprotected on concrete slabs enduring
radiant temperatures of up to 65 degrees
with no shade.
The boofhead FMG boss I spoke to stated
that people don’t suffer heat stress or
strokes on their sites.
Shame on FMG – I’d like to get Twiggy
Forrest up there to see what he thinks.
I have been telling workers for years now:
“If you are at risk, don’t do it”.
Sooner or later some poor bugger is going
to suffer the consequences of the situation
at South Hedland, Then we will see how
long it takes them to fix it.
I have been telling workers for years now:
“If you are at risk, don’t do it”.
ALWAyS REMEMBER,
No JoB IS WoRTh yoUR LIfE.
The Wheel Autumn 2015

13

PERTH

TRUCKS

\ļƢʭƌļĹuĚŬļƌʲuļƈơŚĳļʲnĚƈƒƌ
CJD Trucks

Truck Distribution Specialists

787 Abernethy Road, Forrestfield, WA 6058
t 08 9359 7400 e kenworthadmin@cjd.com.au

Leading Performance Equipment...............
˲ǀƽƨļĚƈƌʪļƧƆļƈŚļųĳļŚųƒŗļƒƈĚųƌƆźƈƒʭĳźųƌƒƈƖĳƒŚźųŚųĹƖƌƒƈŚļƌ
˲uļƈơŚĳŚųōĚŬŬŲĚũļƌĚųĹŲźĹļŬƌźŇƒƈƖĳũƌ

˲*źŲƆƈļŗļųƌŚơļƈļƒĚŚŬƆĚƈƒƌźƖƒŬļƒƌ

˲SļųƢźƈƒŗĚųĹ0=ųļƢƒƈƖĳũƌĚŬļƌ
˲ƌļĹƒƈƖĳũƌĚŬļƌ

............................................

Albany
17 Charles St, Milpara, WA 6330
Tel: 08 9841 1249
Bunbury
10 Kerr Rd, Picton East, WA 6229
Tel: 08 9722 8100
Geraldton
383 Edward Rd, Meru, WA 6530
Tel: 08 9923 3299

World Class Support

www.cjd.com.au
Kalgoorlie
West Kalgoorlie & Craig Rd Kalgoorlie, WA 6430
Tel: 08 9021 2311
Port Hedland
8 Harwell Way, Wedgefield, WA 6721
Tel: 08 9172 1077
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PLEASE SUPPORT OUR ADVERTISERS
DISCLAIMER: All articles in this magazine are published on the understanding that they are the original work of the authors, and that the views are not necessarily those of the publisher.
The publisher is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify information. Editorial staff accept no responsibility for accuracy of material
submitted for publication but every effort will be made to verify information. Editorial staff reserve the right to reject, edit and rearrange any item submitted for publication. The Trade
Practices Act provides severe penalties for false and misleading advertising. Because it is not possible for this magazine’s staff to check the accuracy of advertising claims, the responsibility
for accuracy lies with the person or companies submitting material for publication.
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Joe Hockey’s side-kick
switches to union super
A light bulb has been
swtched on in
Fraudenberg’s head’
says TWU State Secretary
TIM DAWSON
Josh Frydenberg is the assistant
treasurer to Joe Hockey and I sometimes
wonder if the pair has a live brain cell
between them.
Frydenburg has vowed to bust the grip
of unions over Australia’s $1.9 trillion
superannuation industry and give a
leg up to his mates in the big privately
owned retail super funds.
Of course he omitted to tell the public
that industry funds such as TWUSUPER
– which were founded by the unions
several decades ago – are streets
ahead of the private funds judged on
performance and low fees
Now it seems a lightbulb has been
switched on in Fraudenberg’s head
as it was recently revealed, by Fairfax
media, that his own hard-earned cash
is invested in industry super.
An update to Mr Frydenberg’s pecuniary
interests register shows the Kooyong

MP has switched his work super out of
an AMP super fund (retail) into Australian
Super (industry).
Highly respected ABC economics
reporter Alan Kohler said in February
that before the Government gives retail
super funds equal billing with industry
funds, it should demand to know why
they are giving their customers 25 per
cent less in retirement than industry
funds.
And what they are going to do about it.
Tony Sheldon, the national
secretary of the TWU, who also
sits on the board of TWU Super,
welcomed Mr Frydenberg to
industry super, saying he would
benefit from higher returns than
from his retail account.
“Not-for-profit industry funds bring
higher returns for their members
and charge lower fees than forprofit retail funds.
“A move to strip away this system
would serve to undermine the
economic freedom and dignity in
retirement of individuals,” he said.
“I am glad that the Assistant
Treasurer has seen the benefit of
moving to an industry fund and
would urge others to do the same,”
Mr Sheldon said.

Industry Funds
give customers
25% more
In December, Industry Super Australia,
the umbrella group for industry super,
released figures showing that industry
funds had outperformed bank-owned
and retail funds over periods of one,
three, five, seven and 10 years.
What Abbott, Hockey, Fraudenberg
are trying to do with workers super has
more to do with further enriching their
wealthy mates and the banks than
protecting workers entitlements.
It is the unions who fought for compulsory
super and the Labor Party under Hawke
and Keeting who introduced it.
The TWUSUPER Board has an equal
number of directors nominated by the
TWU and Road Transport Associations
representing employers.
And with a record that show industry
funds have performed 25% better than
the privately owned funds they seem to
be doing a pretty good job.
NOTE: Tim Dawson is a director on
the Board of TWUSUPER and is totally
committed to protecting and improving
the investments of hard-working
transport workers.
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INJURED MEDICAL COURIER
SpEAKS OUT
A courier driver for a medical testing
laboratory, has received a swift workers
compensation settlement after sustaining
permanent injuries to the inner tendon of
her groin.
The 59 year-old women was given a
large and heavy industrial trolley
which she was told to use to transport
specimens to her car.
She was not shown how to use it
correctly and while pulling the trolley she
was injured and had to be treated by her
GP, before receiving physiotherapy and
cortisone injections.
The woman also had to contend with
two heavy eskies which were faulty and
broken, and having to lift them in and out
four times a day, every day, contributed
to the injury.
TWU lawyer Alex Illich, from Slater and
Gordon, said the industrial trolley was
simply too heavy for her to operate
and a workplace injury was inevitable
without proper training and use.
“She sustained a permanent injury as a
direct result of her employer’s disregards
for providing a safe workplace,” Alex
said.

‘I am unhappy with
the way the company
treated me’
“When she had recovered enough to
return to work on restricted duties,
things didn’t work out and she was
subsequently dismissed.
Adding insult to injury the insurer then
discontinued her weekly compensation
payments, leaving her struggling
financially, without an income and
having to pay for her own medical
treatment.”
However, within just three days of
receiving her instructions, Slater and
Gordon had negotiated a settlement of
claim including weekly compensation
payments,
medical
expenses,
rehabilitation and entitlement for her
permanent impairment.

employer due to the way she was
treated.
“Thankfully, my injuries aren’t going to
be permanent as I endeavour to make
sure I get the right treatment and follow
through. This type of injury and where
it is, doesn’t make it easy, and it’s not a
fast one, but I will get there eventually,”
she explained.
“I am unhappy with the way the Company
treated me. There was no commitment
to recovery or intentions to improve any
of the problems with OH&S.
“I will now have to look for other
employment, which is very disappointing,
as I really enjoyed my work and the
colleagues I would meet at the hubs out
on my shuttle.
“I was unhappy with the way my
employer treated me and I’m keen to
raise awareness about my personal
situation so that if other union members
are in this position, they know that
they’re not alone,” she said.

This was a good outcome but our
member still carries considerable
bitterness towards her former

Some good news for Matt

We were thrilled to receive a
call from injured Coles Online
truckie Matt Chapman with
the news that he and wife
Leena are expecting a baby.
16
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Congratulations to the couple
and best wishes for the birth
of the baby.
Matt, who lost the lower half
of his left leg in a horrific

incident in August 2013, is a
fabulous young man and he
has our ongoing support.
He is pictured here with
senior TWU officials from

across Australia including
our national secretary
Tony Sheldon and
assistant national
secretary Michael Kaine.

More cash for our Armaguard
cash room members

Delegates Christine Radford, Elizabeth Voullaire,
Jeanette Fydunin and Ray Morris do a fantastic
job for their fellow workers.

Reports JOHN CUTRALI
In contrast to the drawn out negotiations at Serco we have
managed to stitch up a quick deal for our members in the
Linfox Armaguard cash-room
A couple of full-on days locked up with management and our
delegates and agreement was reached in principle.
It’s a two-year deal with pay rises totaling 6% plus increases
in allowances.
The agreement also features improved redundancy provisions
which are well above the National Employment Standards.

THAT’S A BIT UNUSUAL
TWU management committee member
Bruce Spaul noticed these unusual
signs in Cowaramup when he and the
missus took a run down to Margaret
River.
Bruce thought you might get a laugh out
of them.

Some StarTrack
disputes sorted
by KEITH SAUNDERS
We have chalked up a long list of disputes
with StarTrack and have been battling with
their management for some time now to
get them sorted
However, a couple of the problems were
fixed at a meeting with them on March 3.
Star Track has agreed to:
• Have consultative meetings on the last
Friday of every month.
• Give the TWU access to all new employees
for the purpose of union inductions.
StarTrack has also moved forward on
casuals being able to become permanent
after nine months with the company.
Agreement on this matter is subject to our
members accepting how the promotion to
full time will operate.
Half a dozen issues remain in dispute with
more talks to come.

The Wheel Autumn 2015
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VALE:

Michael ‘Dickie’
A TRIBUTE TO A FANTASTIC

Dear Dad
I am sorry that we lost you
but I hope this will make up
for it.
All those years that we had
were so precious that I hate
to give them away but I
have to let you go.
I just want to say thank you
for being there, making us
laugh and getting the house
just the way we dreamed it
to be.
I will never forget that last
night that we had together
and you won darts and
when you said that the
kookaburras sounded like it
was on fire. We had so much
fun in the spa with the retic
hose and squirted it at each
other and you were right
you are always a toughie to
me. Thank you for playing
all those games with me as
well.

They say only the good die young and in
the case of Michael ‘Dickie’ Smith truer
words have never been spoken.
God doesn’t make them any finer than
the much loved Qube driver who passed
away tragically on January 8 at the wheel
of his truck on the Kwinana Freeway.
Michael had set off on a trip to the South
West mining town of Greenbushes when
he suffered some kind of aneurism or
stroke on the Freeway.
It was a miracle that he was able to pull
his truck up and avoid what could have
been a catastrophic event.
On the scene quickly were two other
truckies who saw Michael slumped over
his steering wheel and stopped to help
him.
One of them was fellow Qube driver Hemi
Nepson, a great mate of Michaels.
With the aid of the other driver Hemi gently
removed Michael from the cab of his truck
and applied CPR immediately – but sadly,
Michael was gone.

A convoy of Qube trucks lead the funeral
procession to the Chapel with many
of Michael’s workmates wearing their
company caps backwards as he had
always done.
He was always Dickie Knee to them and
that’s how they remember him.
Michael had been a TWU delegate and
was a staunch union man. A loyal bloke
who stuck by his mates like the proverbial
poo to a blanket.
The Qube boys are a close-knit group
and his workmates were absolutely
marvellous in the way they closed ranks
around Michael’s wonderful wife Edith
and daughter Jesse.

Everyone who knew Michael loved him,
he was a beautiful, fun loving bloke.
A hero to the end who will always be
remembered with the greatest affection.
none knew him better than Edith and
Jesse.

And I just wish that you
would walk through the
door just once more and
give me a hug.

The following are some pieced together
excerpts from Edith’s incredibly moving
eulogy about her Michael.

So thank you dad for being
my dad and I just want to
say that I never realised all
the work you did for me and
how much I love you but
when you left I will never
stop missing you.

Michael,
I am so proud of you. You died a hero
in my eyes. You pulled that truck over
to save everyone else but you couldn’t
save yourself. I wonder whether you had
time to think. Whether you were in pain.
Whether you thought of us. Or whether
you didn’t have time to do either.

I love you and I will never
forget you,
Your Little Buddy.
Michael and Edith had
23 wonderful years together
The Wheel Autumn 2015

Qube were absolutely fantastic in their
support of Michaels family and, together
with the TWU, funded the full cost of the
funeral

Goosebumps rose and tears ran down
many faces when eulogies to Michael
were read by by Edith and Jesse. There
were some tough truckies in that room
but the words of their great mate’s wife
and daughter went straight to the heart.

So just remember that you
can always call me little
buddy and I will always say
goodnight to you as your
little buddy.
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There was a huge roll-up of more than
200 people for Michael’s funeral service
at the Fremantle Cemetery and it was an
extremely emotional ceremony.

You left for work this morning like any
other morning. Run your finger up
my leg lean over and kiss me goodbye.

Smith a hero to the end

BLOKE

Photos by Steve Perkasich

My same words that I speak ever
morning was have a good day and drive
carefully…..And you did. You drove and
saved a lot of people.
We have had 23 wonderful years
together and I couldn’t ask for anything
more.
There is so much I could tell about you
but I think that everyone knows that
you are the most giving and loving man
on this earth.
I know on the inside you couldn’t be
more humble and surprised on how
many people are here for you because
that’s the imprint you left behind and
there’s no shoes big enough to fill them.
Not in my life time anyway.
Michael’s family, friends and workmates closed
ranks around Michael’s wife Edith and daughter
Jesse in the Fremantle Cemetery Chapel

But even though you didn’t ask me if
you could leave I want to say yes. It was
your time to go. It was your time to say
goodbye. I keep saying what am I going
to do without you but in my heart you
will always be there. You helped me be
the person I am today. Jesse and I are
going to be ok. She’ll have to help me
pick up all those damn leaves and walk
the dog but we will be fine.
There is so much more I want to say to
you but that means I would be here for
ever. You were so tired Mick, and I think
god knew that and that’s why he came
to get you today.
Come back and visit me when you
can and leave me signs like we once
joked about but go into the light where
everyone is waiting for you and I will
see you on the other side.
So while you are still here with me I am
saying goodnight and I love you with
all my being. I will always remember
you telling me that you couldn’t stop
thinking of me. I am doing the same.
Every single day.
Goodbye sweetheart until I hold you
again.
Bye,bye bye bye bye.

Amen

REQUEST:

If anyone know
s the name of
driver who as
the
sisted Hemi at
the scene
of the incident
could they pl
ease
contact the TW
U on 9328 74
77.
Hemi, Edith an
d Jesse would
like
to thank you
personally.

A mark of respect to a workmate who will always
be remembered with the greatest affection
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Supporting the T.W.U.

www.clevelands.com.au

INTERSTATE HAULAGE
CONTRACTORS
103 KURNALL RD, WELSHPOOL 6106

Ph: 9356 8566

Fax: 9356 8577

Servicing the Mining & Construction Industry Throughout Australia
PROFESSIONAL 24HR SERVICE

SERVICING THE TWU DRIVERS AND ROADTRAINS

Gnowangerup
Roadhouse
Des and Karan Murray (Props.)
Take-Away Food Restaurant,
Ice, Refreshments, Fuel, EFTPOS Machines
H Toilet and Shower Facilities H

FLEET CARDS AND ALL MAJOR CREDIT CARDS WELCOME
MOTOR PASS H MOTOR CHARGE
"Drivers” Des Murray on call
Channel 40 UHF 2 Way Radio Service

9827 1239

Youngenup Road

A RECOMMENDED STOPOVER!

supporting the twu

Sykes Transport
local & long distance
✓ Heavy Haulage
✓ Construction
✓ Machinery
✓ Agriculture
✓ General Freight
✓ Site Relocations
✓ Hot Shots
✓ Extendables
✓ Over Dimensional Freight
WELSHPOOL
Mobile 0438 551 179 Phone (08) 9353 6933 Fax (08) 9353 6944
Email ben.murphy@tritontransport.com.au

Supporting the TWU

General Freight
perth - goldfields 7 days
Phone: 9353 5577 Fax: 9353 2270
13 Bradford Street, Kewdale 6105

supporting the twu

Envelopes • Parcels • Pallets

Bulk Waste Water Removal
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perth - albany - geraldton
bunbury - manjimup - merredin

(Dept. Environmental & Conservation Lic.)

Overnight 5 days a week

Phone: 9242 2328 Fax: 9242 2860
11 Ulm Street, Osborne Park 6017

Albany: Ph 9841 8641 or 9842 2641 Fax 9842 1465
Perth Pick Ups: 9479 2555
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That’Fsunny
LETTER fROM ThE
NEIGhBOUR
Hi Bob,

Organiser Ralph Roth with some of our Patricks Autocare members.
Two of them are doing knees drop exercises.

New Patricks
Autocare Delivers
Handy Pay Rises
And Ron Minnie wins
silver at the Autocare
trucking games

This is Alan next door. I’m sorry
mate, but I have a confession to
make to you. I’ve been riddled
with guilt these past few months
and have been trying to pluck
up the courage to tell you to
your face, but I am at least now
telling in text as I can’t live with
myself a moment longer without
you knowing.
The truth is, I have been
sharing your wife, day and
night when you’re not around.
In fact, probably more than you,
particularly in the mornings after
you’ve left for work. I haven’t
been getting it at home recently,
but that’s no excuse I know.
The temptation was just too
much....I can no longer live with
the guilt and I hope you will
accept my sincerest apologies
and forgive me. I promise that it
won’t happen again. Regards,
Alan.

THE ACTIONS
Bob, feeling anguished and
betrayed, calls his wife who is
staying with her mother. He says
she is a whore, is lousy in bed, a
shit cook and he’s divorcing her.
Then rips the phone off the wall.

It’s all happening at Patrick Autocare
where we have just secured a new pay
and conditions agreement with regular
annual pay rises.

He then returned to the lounge
where he poured himself a stiff
drink and sat down on the sofa.
He took out his phone to respond
to the neighbour’s text and saw
he had another message:-

We also won handy increases in a
couple of the drivers’ allowances.
The pay rises weren’t massive
but sometimes it is more about
PROTECTING WHAT YOU HAVE –
including your job.
In fact the company wanted to water
down some conditions but that was
never going to happen.

THE REPLY

Special thanks to Stuart Napier, Nick
and Ron Minnie for their help at the
bargaining

The Games were held in Sydney and
Ron won the coveted silver medal.

But the really exciting news was Ron’s
Minnie’s meritorious victory at the
annual Patricks Autocare Games.

Next year we’re hoping for GOLD,
GOLD, GOLD – GOLD for Western
Australia.

Hi Bob, This is Alan next door
again. Sorry about the slight
typo on my last text, I expect
you worked it out anyway, but
as I’m sure you noticed, my
predictive text changed ‘WiFi’ To
‘Wife’. Technology hey?!? Hope
you saw the funny side of that.
Regards, Alan.
The Wheel Autumn 2015
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Lined up like a
sitting duck
MICK CONNOLLY Reports

on a very unfair dismissal
On Friday the 13th of March Tox Free
management in Karratha lined up young
Josh Revell like a sitting duck and
knocked him off.

A plan was developed to get
things back on track and we
arranged to get together for a
follow-up meeting in Karratha.

Josh was sacked for grabbing a broom
and helping his leading hand sweep up
a small ‘non-toxic’ spill.

Long story short! Management
in Karratha shifted all focus on
Josh and denied any wrong
doing.

His crime: failing to put his gloves on
first.
Josh is a young, single parent trying
to support his five year old in a tough
environment with very little support.
The young bloke had given me a call,
a few weeks prior to his dismissal, with
some serious safety concerns and an
apparent breakdown of friendships with
two of his bosses.
In an attempt to sort things out HR boss
Patricia Westcott attended the TWU
office in Perth for a phone conference
with those involved in Karratha.

One local manager cracked
the sulks and stormed out
of the meeting after being
caught out on the facts.

Free’s
tsde Tox
Josh ou
ungster
o
y
ith his
gates w

Then, after four days of
sitting on a fence like crows.
watching every move Josh made, they
nailed him over the broom incident.
I believe Josh has been unfairly treated
and the TWU has demanded his
reinstatement.

There has been a long history of
bullying and racism in Karratha and
enough is enough!
I’ll give you an update in the next
Wheel.

TWU mounts vigorous defence of sacked
Greyhound Wheatstone drivers
TWU to mount vigorous
defence
of
sacked
Greyhound drivers
Three Greyhound bus
drivers who were sacked
while working on the
Wheatstone project at
Onslow will have their
cases heard by the Fair
Work Commission at full
court hearings in April.
We firmly believe our
members Gary Dufall,
Steve Woodward and
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Reports TWU Industrial Officer GLENN FERGUSON
Susan
Coghlin
were
UNFAIRLY DISMISSED.

None of the cases were
settled at that stage.

The TWU will vigorously
defend the drivers. We
will argue that they were
sacked for trivial issues
that in no way warranted
dismissal.

The three hearings will
now be held in April and
the TWU has poured a lot of
resources into developing
the best possible defenses’
on behalf of the drivers.

At
initial
conciliation
hearings
Greyhound
rolled up with an army of
solicitors and took a hard
line in all three cases.

We will also ask the
Commissioner to disallow
Greyhounds solicitors from
attending the hearings as

there is no need for them
to be there.
The cases are all fairly
straight
forward
and
without complexity and
there should be no need
for highly paid lawyers in
the workers’ court.
In a separate case we
are arguing against the
dismissal of supervisor
David Crane. A hearing
date is yet to be set for
David’s matter.

Cleanaway North West
Pay Talks Underway
Things got
off on the
wrong foot
says TWU Organiser
MICK CONNOLLY
Negotiations are underway on a new
agreement for our Cleanaway members
in Karratha, Port Hedland and Newman
but I wouldn’t exactly call them clean
sailing.
Things certainly got off on the wrong foot
when I asked their Perth based manager
for meetings with our members in all
three towns.
He seemed to think that we should just
supply him with a log of claims without
any reference to our members.
That is certainly not the way we operate.
We are a membership driven union and
our members will decide what makes up
our claim.
Recently, I talked the firm up when we
featured their new Karratha facilities in
The Wheel.

Some of the boys from Cleanaway in Karratha including
our mighty delegate Dave Erratt, (far right).

Well, unfortunately I have discovered
some crap behind the glossy exterior.
For instance, there are certain managers
who seem to think that intimidation is
the best way of getting the most out of
staff.
There is also a lack of amenities for the
blue-collar workers who do the real work
for the company.

A crib room was finally provided for our
members after we stuck our nose in and
demanded one.
Enterprise bargaining is as much about
getting better conditions as it about
winning extra money.
We should have an outcome from the
Cleanaway negotiations for the next
edition of The Wheel.

TRANSPACIFIC SOB STORIES
For some months now I have been meeting with Transpacific managers for
their Karratha and Queensland bases.
Alongside me at the enterprise bargaining meetings in Karratha has been
“Big Nick” from the Newman division.
To date these meetings have NOT really been negotiation sessions as the
company provides nothing but SOB STORIES!!!
When Nick specifically raised the cost of keeping the family cool with the airconditioner the Qld based HR managers response was: “It’s a life style! You
choose to live there.”
In my opinion most HR managers may have paper certificates hanging in their
offices but they have limited life experiences.
STOP PRESS:
One HR women in particular struck me as the bornto-rule type. She might understand how strongly
the guys feel about these issues when we fire up
the barbecues outside their gates.

After The Wheel
went to press, we reached
an improved agreement
with Transpacific.
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BUS DRIVERS
We have vacancies for permanent part time and casual bus drivers at our
depots in Welshpool, Kalamunda, Malaga and Bayswater in Perth WA.
Applicants must be well presented, reliable people with a good driving
record, excellent customer skills and enjoy shift work.
We guarantee 30 hours work per week for Part time work and overtime
is also available regularly. Part time and casual positions will lead to full
time positions as vacancies occur.
The minimum licence requirement for applicants is MR preferably with an
“F” Extension.
Application forms can be downloaded from our website at path.com.au.
or can be mailed to you on request – call us on 1800 116 386.
We look forward to hearing from you

Citywalk pty ltd
Depot

19 Howson Way, Bibra Lake
Mobile: 0411 728 673

A TRUCKIES RECOMMENDED STOPOVER!!

Swagman Roadhouse
Serving a wide variety of delicious
dine-in or take-away meals

24 HOURS
7 DAYS A WEEK

• Fuel Cards, Caltex, Shell, Motorpass, Motorcharge & Fleetcards
• Shower & Toilet Facilities • Accommodation • All Major Credit Cards
Lot 499 Hepburn Street, Mount Magnet Phone: 9963 4844 Fax: 9963 4330

Phone: 9250 1455 • Fax: 9250 1473
• Mobile: 0408 145 390
2/17 Elmsfield Road, Midvale 6056

PLEASED TO SUPPORT TWU

For all Your FREIGHT

A Proud member of the ATN
Country Freight Receivals
Warehousing & Distribution • Container Sales/Storage
“Dun Once, Dun Right”
MOBILE 0419 916 170 FAX 9453 1066
OFFICE 9453 1011
655 DUNDAS ROAD, FORRESTFIELD 6058
www.dunbarsfreight.com.au
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Truckie’s Death Renews
Call for Better Remote Areas
Communication
PAUL ASLAN Reports

There is little doubt
that had Clayton
been given a
satellite phone or
EPERB he would
still be alive today.
Clayton Miller and fiance Jacqui Collica

The Transport Workers Union is calling
for the mandatory provision, to all
workers travelling to remote areas,
of a satellite phone and emergency
positioning beacon.
Tanks West employee Clayton Miller
was found dead on a remote Mid- West
roadside in February after he left his
bogged truck and walked about 20km
in 46C heat seeking help.

the death of truck driver Anthony John
Bradanovich in similar circumstances
near Wiluna.

the Union’s condolences and our great
regret concerning the unnecessary
death of her brother.

A coronial inquest back then found the
35-year-old died of exertional heat
stroke after walking more than 30km
for help when his prime mover became
bogged on the unsealed Gunbarrel
Highway in January 2011.

Clayton, was not a TWU member, but
was described as great father, partner,
family man and “hardworking, good
Aussie bloke”.

The only means of communication
Clayton had with him was a mobile
phone and we all know how ineffective
they are in remote areas.

The coroner
found Anthony’s
employer failed to provide him with
enough information about emergency
breakdown procedures or site-specific
radio channels.

We understand he did not have access
to a satellite phone, EPIRB or other GPS
tracking equipment.

He suggested drivers be given a personal
GPS, locator beacon, maps and ample
drinking water.

There is no doubt that had his employer
provided him with these emergency
devices he would still be alive today.

The TWU made a submission to the
inquest and I argued in the coroner’s
court for satellite phones. Unfortunately,
the coroner was not prepared to go that
far.

In my view current laws that require
companies to supply workers who
operate alone with an “up-to-date”
means of communication in case of an
emergency are inadequate.
Clayton’s death again raised concerns
about the lack of safety equipment and
training for drivers, almost four years after

Worksafe also pulled up short of
making satellite phones and/or EPERBS
compulsory.
I took a phone call from Clayton’s
sister who had travelled from Canada
for her brothers funeral and passed on

Like me, Mr Miller’s family also believes
he would still be alive if he had the
technology to call for help.
After the death of Tony Bradanavich
four years ago Worksafe says it visited
more than 100 transport companies and
warned them of their requirements.
They issued 96 improvement notices,
including 24 for failing to ensure there
was a means of communicating with
isolated employees.
That activity may sound impressive but
clearly there are still transport firms out
there who are either ignorant of their
requirements or they are ignoring them.
Perhaps it is time grieving families
considered
legal
action
against
employers for breach of their duty of
care.
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Bogan Etiquette
IN GENERAL

DATING

1. Never take an open
stubby to a job
interview.

1. Always offer to bait your date’s hook
- especially on the first date.

2. Always identify people
in your paddocks
before shooting at them.
3. It’s tacky to take an esky to church.
4. If you have to vacuum the bed, it’s
time to change the sheets.
5. Even if you’re certain you’re included
in the will, it’s rude to take your Ute
and trailer to the funeral.
DINING OUT
1. When decanting wine from the box,
tilt the paper cup and pour slowly so
as not to bruise the wine.
2. If drinking directly from the bottle,
hold it with only one hand.
ENTERTAINING IN YOUR HOME
1. A centrepiece for the table should
never be anything prepared by a
taxidermist.
2. Don’t allow the dog to eat at the
table, no matter how good his
manners are.
PERSONAL HYGIENE
1. While ears need to be cleaned
regularly, this should be done in
private, using one’s own ute keys.
2. Even if you live alone, deodorant
isn’t a waste of money.
3. Extensive use of deodorant can only
delay bathing by a few days.
4. Dirt and grease under the fingernails
is a no-no, it alters the taste of finger
foods and if you are a woman it
can draw attention away from your
jewellery.
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2. Be assertive. Let her know you’re
interested: “I’ve been wanting to go
out with you ever since I read that
stuff on the dunny door two years
ago.”
3. Establish with her parents what
time she’s expected back. Some
will say 11:00 PM , others might say
“Monday.” If the latter is the answer,
it’s the man’s responsibility to get her
to school on time.
THEATRE ETIQUETTE
1. Crying babies should be taken to the
lobby and picked up after the movie
ends.
2. Refrain from yelling abuse at
characters on the screen. Tests have
proven they can’t hear you.

WEDDINGS
1. Livestock is a poor choice for a
wedding gift.
2. Kissing the bride for more than five
seconds may cause a drop in your
popularity. (Excessive use of the
tongue is also considered out of
place)
3. For the groom, at least, rent a tux.
A tracksuit with a cummerbund and
a clean football jumper can create a
Tacky appearance.
4. Though uncomfortable, say “yes” to
socks and shoes for the occasion.
DRIVING ETIQUETTE
1. Dim your headlights for approaching
vehicles, even if your gun’s loaded
and the roo’s in your rifle sight.
2. Never tow another car using panty
hose and duct tape.
3. When sending your wife down the
road with a petrol can, it’s impolite to
ask her to bring back beer too.

We went in hard for the
best Tox Free deal
‘We were able to
crank the money up
significantly’

Mick Connolly and I were determined
not to let them down.
After a round of meetings on the Island
and in Perth we were able to crank the
money up to $137,000.
It was a good result and Tox Free also
agreed to pay superannuation on the full
amount.

says TWU Secretary TIM DAWSON
The move from the construction to
the production phases of the massive
Gorgan project on Barrow Island has
dramatically changed the working
conditions of our members on the
Island.
The biggest change concerns the
rostering of the FIFO workers who,
during the construction phase, worked a
brutal 26 days on and 9 days off.
The money was good but there were
many hardships involved and most
drivers will be relieved to be on a less
arduous two weeks on and two weeks
off cycle.
With the changes came the necessity
to negotiate a new agreement for the
drivers.

Mick Connolly and I visited the Island
and assured the drivers we would be
going in hard to negotiate the best
possible deal.
We explained that the TWU listens to its
members and does not take a backward
step and that is the way we approached
the bargaining.

Mick and I would like to thank the guys
on the negotiating committee Lindsay
‘Rooster’ Bickley, Gavin O’Keefe and
Paul Jordan.
The boys did a fantastic job putting
forward the issues and they can be
proud of the final outcome.

Tox Free commenced the bargaining
with a $120,000 per annum offer – all
inclusive, including shift penalties, etc.
This offer was quickly rejected by the
TWU who had been appointed as the
driver’s bargaining agent.
Up until then the TWU had not had a
lot of involvement on the Island and the
drivers put a lot of trust in us.



EBA talks soon at Spotless
With a new EBA on the horizon
at Spotless it was good to get
assurances from the company on
job security. Management says
they will keep all present drivers
on staff as long as they have
leases on the trucks.
No wonder these good looking
turkeys in our picture look happy
and contented.
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Servicing the Trucking Industry Statewest

mortlock
fabrication & repairs
avon valley

Servicing the
truck industry
ALL AREAS

truck body specialist
Truck & Trailer Modifications
All types of Welding & Steel Fabrications

phone: 9629 1168 fax: 9629 1269
lot 463 main st, goomalling 6460

www.bishopstransport.com.au

Daryl Warren Mobile: 0439 327 732
Email: advancedfibreglass@bigpond.com
Address: 16 Williams Road, Kelmscott 6111

Supporting the T.W.U.
ANDREW BELLMAN
KALGOORLIE MANAGER

60 Great Eastern Highway
Kalgoorlie, WA 6430
Phone: (08) 9021 3611
Fax: (08) 9021 1397

SPECIALISING IN TRIPLE ROAD TRAINS TO
THE MINING, OIL & GAS INDUSTRIES

Email: adminkalgoorlie@rockysown.com.au

www.rockysown.com.au

We have all DG licences including Explosive & Radioactive Licences

Ph: 08 9259 7500

Cameron: 0438 226 368
Michael: 0429 997 715

20 Ballantyne Road,
Kewdale 6105

Transport & Logistics

ROAD DISTRIBUTION SERVICES

Servicing the Mining and Oil
& Gas Industries

LOCAL INTERSTATE OVERSIZE LOADS

COMMERCIAL • INDUSTRIAL • MINING

STATEWIDE SERVICE

Main Roads
Accreditation
00873

24 HOUR Fax: 9410 1224 • 0418 928 669
Lot 44 Collis Road Wattleup
SERVICE

The Wheel Autumn 2015

✓ Pressurised Pneumatic Tankers
for Cartage to Mining Sectors
✓ Transporter of Wine, Demineralised Water
• Road Trains • Curtain Siders
• B Trains
• Drop Decks
• Bulk Tankers • General Haulage
• Water Tanks • Pressure Tanks
• Flat Tops
WA Owned
& Managed
Company

PHONE: 9259 8716 MOBILE: 0439 966 179
FAX: 9259 8778

123 Kurnall Road, Welshpool

www.jpbtransport.com.au
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Transport Specialist
SUPPORTING THE T.W.U.

JPB

Phone
(08) 9463 6676
Fax: (08) 9463 6675
Contact: Brian Wilson

20 Bedford Crescent, Forrestfield
Email: admin@bishopstransport.com.au

WA Heavy Vehicle
Accreditation

Phone 9410 1726

Servicing the TWU Drivers and Roadtrains

BP WUBIN TRUCK STOP
Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

John takes a stand
for mature workers
Older workers are getting a raw
deal says Skippers delegate
PAUL ASLAN Reports
John Davis, our Skippers Transport
delegate, will turn 65 in May and become
eligible for the age pension but retirement
is the last thing on his mind.
Like a lot of transport workers John
lacks sufficient super and savings for a
comfortable retirement and will have to
work on.
John knows there are thousands of
workers out there who haven’t been as
fortunate as others and are in a similar
predicament.
And he feels these people are getting a
raw deal after a lifetime of bloody hard
labour and paying taxes.
And the fact that these mature workers will
have to continue paying taxes has got up
his nose. John Davis is on the warpath.

“The federal treasurer Joe Hockey wants
us all to be carried out of the workplace
in a box with no incentive whatsoever for
working until we drop.”
“The government will save a fortune by
keeping our noses to the grindstone as
long as it can so they should give us some
kind of reward for doing so.
“And I think they should stop taxing
workers who continue on past the the
eligible pension age which in a few years
will reach 70.
“A couple on the full age pension currently
receives $644 per week, plus health and
medical subsidies, etc.
“A Grade 6 truckie on award rates will
gross $734 per week for a 38 hour week.
On that he or she will pay $90 tax whch
means they get $644 after tax.
“If the same truckie is on a TWU EBA they
will gross $969 less $172 in tax which
leaves them with $797 per week.
“My argument is the mature workers
should not have to pay the tax and instead
be able to pay the money saved into their
super.
“It’s early days but I intend campaigning
hard on this issue in the lead up to the
next federal election.
“Someone has to stick up for mature
workers and I’m putting my hand up.
“And in some early good news I am happy
to report that former truck driver and TWU
organiser Senator Glenn Sterle will take
the campaign to Canberra.” said John.

house with a sock
“Run around the
day.
r five minutes a
in your mouth fo
put you in a
Trust me, it will
better mood.”

Stay tuned
campaign.

for

updates

on

John’s
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OWNER DRIVER NEWS
What happens when there
work for that extra truck?
Owner-drivers often call for advice about
problems with a variation to an existing
arrangement between them and a hirer.
It generally goes like this: The ownerdriver is approached by the hirer to
take on more work, which the ownerdriver agrees to do, seeing this as an
opportunity to expand their business.
However, to take on that additional
work the owner-driver invests in another
truck, usually on a promise of plenty of
long-term work for the additional truck.
However, sometime later, the situation
changes. The hirer advises the ownerdriver that there is no more work for the
extra truck.
Or, the work for the new truck drops
off significantly, for some reason.
For example, a new manger is appointed
which changes the way that work is
allocated.
Having invested a significant amount of
money in a new truck the owner-driver
is very unhappy with the changes.
And having the truck, working
considerably less than expected, places
a financial strain on the owner-driver.

The owner-driver
often finds it
difficult to prove the
promises made

However, those letters are written in very
general terms and they will usually not
stand up in court as “proof” about the
level of promised work for the additional
truck.

says TWU Lawyer ADAM DZIECIOL

These will usually include a clause to the
effect that any variation to the contract
must be in writing and signed by both
parties.

Which raises the question, can
something be done about this. For
example, taking the hirer to court to
recover the owner-drivers losses.
Unfortunately, in most cases there will
be very little that the owner-driver
can actually do in such a situation.
The owner-driver often finds it difficult
to prove the promises made by the hirer
about the work for the new truck.
Usually, the promises will be made
verbally, and there will rarely be
anything in writing about this.
Sometimes the hirer will give a letter to
the owner-driver that he can give to the
finance company to get a loan for the
new truck.

I refuse to apologise for
being a b*tch. No one
has ever apologised to
me for treating
G.
L.
me like sh*t and
A.
bringing the b*tch
out in me.
30
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The problem can be even greater where
there is a written contract.

In those circumstances a verbal
variation to the contract will carry little,
if any, weight.
Written contracts often state that
the hirer does not guarantee any
minimum level of work or income.
The hirer will rely on that clause in
support of its argument that it did not
give guarantees about the work that
would be available if the owner-driver
got another truck.
And owner-driver contracts can be
terminated by the hirer at any time by
giving notice to the owner-driver. In the
case of written contracts the period of
notice will be specified.
Where there is no written contract, or no
provision about notice in the contract,
then the hirer has to give “reasonable
notice”.
The actual amount of notice will depend
on the circumstances of each case, and
can be anything from a few weeks to
about two months.
Regardless of any promises made by
the hirer about the work for any new
truck the hirer can give the owner-driver
notice, at any time, that the arrangement
between them is at an end.
The end result is that the owner-driver is
left with a truck they have no work for
The assurances from the hirer on which
the owner-driver based the decision to

is no

‘REMEMB
ER:
Document
everything
and don’t r
ely on verb
al
promises’

buy the truck will usually not be worth
anything in that situation.
If it could be shown that the promises
about the work were made as inducement
to the owner-driver to get another truck,
then it may be possible to pursue a
claim for misleading and deceptive
conduct. However, this can be a long
and expensive process.

TDC concrete drivers
seek pay parity

All variations to the arrangements
between owner-drivers and hirers
should be documented if possible.
Especially for important matters, such
as the rate that will be paid for the work.

TWU Organiser RALPH ROTH Reports

At the very least, you should send an
email to the hirer setting out clearly your
understanding as to what was agreed.
And request a written confirmation of
this from the hirer.

Sometimes a manager in a particular yard can be the best recruiter of
union members the TWU has.
Such has been the case at Technically Designed Concrete in Bibra
Lake.

That email and the hirer’s response
would be very valuable if a dispute arose
later on about that variation.

TDC, as it is commonly known, employs about a dozen concrete
agitator truck drivers who had become somewhat disillusioned with
their jobs and a certain manager.

Remember document everything and
do not place too much reliance on verbal
promises.

Complaints were made to the TWU and our state secretary Tim
Dawson asked me to investigate the drivers’ grievances.
A get together was arranged at a local drinking hole and over a few cold
mid-strengths I was given a good run-down on the drivers concerns.
Within three days all of the CDC boys had joined the TWU and formed
a united front.
With the drivers’ Enterprise Agreement having just expired in February
we will now have the opportunity to negotiate a union collective
agreement.
TDC shares premises with HANSON, a much larger concrete firm, with
a TWU agreement and superior pay and conditions.
The TDC blokes drive similar trucks and do the same work out of the
same yard.
And they believe they should NOT be treated as second class
employees.



We have drawn up a log of claims and will plan to present it to TDC
management along with our concerns about management practices.
The Wheel Autumn 2014
2015
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Servicing the WA Truck Industry
TWU Members Support Your Ex TWU Member from

byford
tyre service

Tania Burns - proprietor
H Performance H
H Quality H Value H

KUMHO TYRES

Unit 1/21 Southwest Highway, Byford 6122

Phone: 9525 1215 Fax: 9525 1075
Email: admin@byfordtyres.com.au

Servicing the Metro Areas

•
•
•
•
•
•

EXTENDABLES
ROADTRAIN
B TRAINS
Mobile: 0418 927 843
Office: 1300 436 800 Fax: 9353 5076
OVERSIZE
Operations email: bookings@allwesttransport.com.au
STORAGE
Administration email: admin@allwesttransport.com.au
HOTSHOTS
15 Valentine Street, Kewdale, WA 6105

Supporting the TWU

H Refrigeration Transport H Semis
H B Trains H Chiller Freezer
H Pocket Road Trains & Rigids
Phone: 9721 4600 Fax: 9721 4900
8 Palmer Crescent, Bunbury 6230

Supporting the twu

PO Box 4021
COOLBELLUP
WA 6163

ABN: 24 894 844 393
E: rds-trucks@iinet.net.au

Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

Truckies Recommended for Support - Lloyd Radford from

geraldton
truck services
local • statewide • interstate

24 hours 7 days a week

Refrigerated & General Carriers

Phone
9452 3822

Mobile
0428 929 434

Fax
9452 3833

8 reihill rd, maddington 6109

www.colonialfreightlines.com

Servicing the trucking industry
SOUTH OF THE RIVER

cvm trucks
truck service & repairs

Phone: 9455 1146 Fax: 9455 4910
Specialising in:

H Walker Beam Bush Replacement H Mobile Breakdown Vehicle
H Fleet Maintenance H Brake & Clutch Repairs
H Engine & Gearbox Repairs H Auto Electrical Repairs

91 Bannister Road, Canning Vale 6155
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Heavy Towing
Mobile: 0429 203 708 (All Hours)
Phone: 9965 3900 Fax: 9965 0400

Servicing the Transport & Truck Industry
10%
nt
Discou
TWU
rs
Membe

10%
Discou
nt
TWU
Membe
rs

THE NEW NAME FOR QUALITY USED TRUCK SALES
• Fully equipped Service Department & Onsite Service Available
• Spare parts - New and Second Hand
• New and Used Trailer Sales and Hire
• Stock Wanted - Top Prices Paid
1726 Albany Highway, Kenwick 6107
Phone: 9452 1703 Fax: 9452 1709 Daniel: Mobile: 0457 717 682
www.catalanotruckequipment.com.au

Populate and Perish
This article was prepared for The Wheel by BRAD CAPES, prominent critic of
global overpopulation and the horrific and rapidly worsening impact it is having
on human beings and all other species on EARTH.

Serious stuff kept simple
One born every hundredth’s of a minute,
the human ‘infestation’ grows by 80
million a year to currently more than 7
billion on our planet. While this occurs
the extinction of six of many of our great
mass species is underway.

95% of the
world’s large fish
stocks have
been destroyed

90% of the world’s large fish stocks
have been destroyed, including
much of the cod and blue fin tuna
populations.
Over 400 dead zones now circle
the world’s oceans. The oceans are
becoming more and more acidic and
polluted by everything while getting
warmer.
Most prawns fish varieties are from fish
farms these days.
To feed these massive farms they
bulldose the ocean floors of all living
things not usually sort after. The coral,
small crabs, star fish, slugs, squid, all of
it to grind up as fishmeal.
In four to five years Thailand is unsure
how it will manage to feed its fish
farms.
Phyto plankton are also rapidly
dwindling. Krill are the ocean’s primary
food source. They are also rapidly
disappearing due to human activity.
On land fertile soils are losing out
from over-grazing and excessive
deforestation, land clearing and
chemical bombardment by farmers.
Soil erosion, salinity, acidification,
fracking and pollution are physically
exhausting the land.
Future farmers will somehow have to
produce more food with less water and
less fertile soil.

Water shortages are
everywhere around
the world right now
Crop yields continue to fall and deserts
continue to grow.
One in three things we eat relies on
honey bees. Honey bees pollinate food
crops and are rapidly disappearing
around the world.
Water is the big one. Only about 1%
of the world’s water is fresh drinking
water and most of that is locked up in
the polar ice caps – and we know what
is happening to them.
Water shortages are everywhere around
the world right now. And water wars are
occurring. Ground water tables are
plummeting, especially in India and
China where they are dropping between
6-8 meter per year due to rising human
populations.

Australia, USA, Middle East, Africa,
Europe and Asia all have falling water
tables and rising human populations.
The Amazon forest is the eyes and lungs
of the world but it is being hacked down
at the rate of 19 football grounds per
minute. Every other forest on the planet
is suffering the same fate.
The Atlantic Gulf Stream is the
pacemaker of the world’s climate but
has now stalled after the Gulf of Mexico
oil disaster. The Fukushima nuclear
fallout has unofficially reached the west
coast of America and all its marine life is
contaminated.
Planet earth needs more humans like
it needs a hole in the head. In this age
of peak demand for everything – oil,
wheat, water, phosphorous, etc.
It’s now POPULATE AND PERISH. Earth
is dying from gross human population.
So what is PLAN B???
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Bus News

From our Bus Industry Organiser Phil Ogden

Our Lawyers Settle Swan
Drivers Injury Claims
Margaret Carroll is a member of the TWU
and a bus driver.
For many years she was employed by
Swan Transit.
Unfortunately she suffered an injury
at work and made a claim for workers
compensation.
The workers compensation insurer
accepted liability for that claim,
and Margaret was paid her workers
compensation entitlements.
So far, so good – this is precisely why we
have a Workers Compensation Act.
However, it is not just called the Workers
Compensation Act – it’s full title is the

Margaret was
sacked unfairly
Workers Compensation
Management Act.

and

Injury

And it is designed to not only compensate
workers injured at work, but also to assist
those workers to return to meaningful,
worthwhile jobs consistent with their
medical restrictions.
Margaret returned to bus driving. A
job she knew and loved, and a job she
was capable of doing.

THREE NEW DELEGATES ELECTED AT WELSHPOOL
Recently, delegates’ positions became
vacant at Welshpool Depot so I put
up the nomination form on the Union
Board at the depot asking for three
positions to be filled.
Well four people applied, which is a
good thing but I then had to conduct
a ballot.

do a great job at sorting through the
issues that may arise in the future. I
look forward to working with them.
On another front at Rockingham
Depot, we are looking for delegates
there too, so we will go through the
same process.

After the ballot was counted the three
top vote winners were Tom Whiting,
Lindsay Butler and Mal McMurtrie.

We are really building up strength
across the all PTA depots which
should hold us in good stead come
EBA time later this year.

I feel that these three fine men will

Stay strong & stick together people.

Some weeks she was working thirty or
forty hours a week. In fact the only thing
she couldn’t do after her injury was
re-fuel the buses.
Because of this, her employer, Swan
Transit, told her she would be getting
the sack.
Knowing this was unfair, Margaret came
to the Union, who referred her to Simon
Millman, Industrial and Employment
lawyer at Slater & Gordon, and to Joel
Schneider, the practice group leader of
the Workers Compensation team.
Straight away Simon made an application
for unfair dismissal, and Joel prepared
an application to Workcover for a review
of her weekly workers compensation.
Shortly after, the workers compensation
insurer (who in the meantime had
stopped paying Margaret’s compo)
agreed to participate in an informal
conference.
While the details of the settlement are
confidential, we can say that Margaret
settled both her claims against Swan
Transit for a considerable sum of
money.
It was also a great example of the benefit
of having such a large and well known
law firm like Slater & Gordon standing in
Margaret’s corner.
It is important that whenever an injured
worker is getting hassled by his or her
employer they come and speak to the
Union straight away.
In the right circumstances, you might
need legal advice, and that is why Slater
& Gordon stands with the TWU.

Mel McMurtie, Tom Whiting and Linday Butler
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WE WERE SO POOR
The kids of today have nothing to
complain about.
When I was growing up we were so
poor that my mom cut holes in our
pockets so we would have something
to play with!
We were so poor we couldn’t afford
Laxatives, my Dad would sit me on the
toilet and read me Ghost Stories.

HHHHHHH

Bob Maumill on Sundays
Having been the editor of The Wheel for more than 20 years I always struggle to
gather at least four pages of humour for our members and there better-halves.
Then about a month or two back I discovered Bob Maumill’s Face book and a
rich vein of jokes that I have since begun mining.
So if you think they are a bit corny blame Bob and not me. Paul Aslan - Editor

EAgLES MID-FIELDERS
Message from Louie the Docker:
Bob, I didn’t believe in fairies until I
watched the Eagles midfielders trying
to tackle.
Another from Louie: If an Eagles
midfielder misses training, where will
you find him ?
Answer: In the makeup room or at the
hairdressers.

HHHHHHH

Why DO WOMEN
PUT ON WEIghT
Teenage daughter asks her mother
why women put on weight after they
are married.
Mum says” Single women arrive home
from work see what’s in the fridge and
go to bed. Married women see what’s
in the bed and go to the fridge.

HHHHHHH

BLOKE gOES TO ThE RACES
FOR ThE FIRST TIME
A man stands next to him at the bar
and says “Buy me a double scotch
and I’ll give you the winner of the next
race”

BLOKE LEFT ThIS
MESSAgE ON hIS
ANSWERINg MAChINE:
“I am not available right now, but thank
you for caring enough to call.
I am making some changes in my
life. Please leave a message after the
beep.
“If I do not return your call, you are one
of the changes “

HHHHHHH

Bloke says “No thanks mate, I’ve only
got a small back yard “.

HHHHHHH

I’M LEAvINg yOU!
‘Bloke arrives home from
the pub to find his wife
packing.
Bloke says “What are you
doing ?”
Wife says “I’m leaving
you”
Bloke sniggers and says
“You’ll never find another
man like me “
Wife says “That’s the
whole idea “.

HHHHHHH
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Riding on tines
leads to shocking death
A coronial inquiry into the death of a
Queensland worker, who was crushed
in a forklift, has found his employer had
no safety management standards at the
time of the incident.
Laurence Edwin Rowe, 68, died while
helping Brian Curtis, the owner of the
business he worked for, remove a large
aluminium beam from a truck trailer.
The Coroner heard that prior to the
incident, Curtis was seen driving a forklift
with Rowe riding on the tines.
After Curtis left the vehicle to operate
an excavator, Rowe, an experienced
forklift driver, climbed from the tines to
the dash and slipped down, causing the
forklift – whose brake’s weren’t engaged
– to reverse, the tilt lever to engage, and

‘It’s highly
dangerous but
workers keep
doing it’
the mast to move towards him and trap
his body between it and the operator’s
cage.
The force of the mast against Rowe’s
body caused him to bend over and his
head was placed between the fixed mast
cross member and the sliding mast cross
member.
A colleague attempted to free Rowe,
but accidentally moved a control that
lowered the mast, causing the sliding
fixed member to crush Rowe’s head.
He was pronounced dead a short
time later.
The Coroner found the employer
had no operating manual or
maintenance records for the forklift,
no risk management procedures,
no induction manual or training,
allowed Curtis to consume alcohol
at lunchtime prior to the incident,
and had a “general disregard for
safety”.
Further, employees weren’t trained
in how to operate forklifts, and
Curtis and his son admitted to
operating the forklift without
licences.
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The Coroner also heard that
the forklift was a “grey import”

– a second-hand machine brought to
Australia through channels other than
an importer and distributor of new
machines, which wasn’t required to meet
relevant Australian Standards.
“[The employer] had poor work practices
and did not promote a safe workplace,”
he said.
“Mr Rowe [was] a very experienced
operator engaged in what can only be
described as dangerous work activities,
putting himself at risk of significant injury
and death.
“I find there is evidence which requires
the consideration of the chief executive
of Workplace Health and Safety
Queensland.”

SCHOOL
HOLIDAYS
TWU MEMBERS
CAN BUY MOVIE
TICKETS UP TO
40% CHEAPER

9213 4229
S M A R T E R L I F E S T Y L E R E WA R D S . . .

More
lesstax.
tax.
More super,
super, less

Seriously.
Seriously.

If you’ve
hithityour
you’veleft
leftyour
your
super
a bit
late,
a Transition
If you’ve
your60s
60sand
andare
are worried
worried you’ve
super
a bit
late,
a Transition
to to
Retirement
just the
thething
thingtotohelp
help
you
make
shift
from
work
Retirementstrategy
strategymay
may be
be just
you
make
thethe
shift
from
work
to to
retirement.
yoursuper
superbefore
before
you
retire
and
save
retirement.ItItcan
canhelp
helpyou
you boost
boost your
you
retire
and
save
youyou
tax.
Even
better,
thesethings
thingswhile
while
keeping
your
take-home
tax.
Even
better,ititcan
cando
doboth
both of these
keeping
your
take-home
pay pay
exactly
the
same.
exactly
the
same.

With
a Transition
Retirementstrategy
strategy you
you can
With
a Transition
toto
Retirement
can
continue working full time, make salary sacrifice
continue working full time, make salary sacrifice
contributions from your pay to boost your super, and
contributions
from your pay to boost your super, and
top-up your reduced pay with pension income.
top-up your reduced pay with pension income.
The benefits mostly result from certain tax breaks:

The benefits mostly result from certain tax breaks:

• Tax concessions: Salary sacrifice super contributions

• Taxare
concessions:
Salary
sacrifice
super
contributions
taxed at 15%,
compared
to your
marginal
tax rate
arewhich
taxedisatlikely
15%,to
compared
be higher. to your marginal tax rate
which
is likely
to be higher.
• Tax-free
earnings:
Investment earnings in a
pension
are tax-free,
while those
in super
are normally
• Tax-free
earnings:
Investment
earnings
in a
taxedare
at up
to 15%. while those in super are normally
pension
tax-free,
• Forat
people
or over, the income from a
taxed
up to60
15%.
to Retirement pension is tax-free.
• ForTransition
people 60
or over, the income from a
Transition to Retirement pension is tax-free.

low fees

all benefits to members

You
don’t
have
to be
wealthy
to start
a Transition
to
You
don’t
have
to be
wealthy
to start
a Transition
to
Retirement pension and whether it’s suitable depends
Retirement pension and whether it’s suitable depends
on your personal circumstances, but setting the pension
on your personal circumstances, but setting the pension
up correctly is important which is why we’re here to help.

up correctly is important which is why we’re here to help.

Call us on 1800 222 071 and ask to speak with one of
Call
us on 1800
222
071 and
ask to speak
with one of
our
financial
advisers
about
TransPension,
our pension
our financial
advisers about
TransPension,
our pension
product.
And remember,
our financial
advisers don’t
product.
And remember,
ourpaid
financial
earn
any commissions
– they’re
to helpadvisers
you, notdon’t
by
how
much
sell.
earn
any they
commissions
– they’re paid to help you, not by

how much they sell.
More super, less tax, same take-home pay.
IfMore
you’resuper,
over 60
and
still
working,
you need
to
less
tax,
same
take-home
pay.
talk
to
us
today,
seriously.
If you’re over 60 and still working, you need to

talk to us today, seriously.

no commissions

TSR1024

TSR1024

Financial
advice
services are
throughto
TWUSUPER’s
relationship
with
Industry Fund Services Ltd (‘IFS’) ABN 54 007 016 195 AFSL No. 232514. As the licensed provider of the
low
fees
alloffered
benefits
members
no
commissions
financial advice services, IFS is directly responsible to you for those services. TWUSUPER is not responsible for any loss or damage incurred by any person that arises from financial
advice received under this arrangement. The information above is of a general nature only and does not take into account any of your objectives, financial situation or needs. Before
Financial
advice
services
are offered you
through
TWUSUPER’s
relationship with
Industry
Fund
Services
Ltd (‘IFS’)
ABN
54 007and
016needs.
195 AFSL
No.of232514.
As the
licensed
provider of the
acting
on any
of the information,
should
consider its appropriateness
having
regard
to your
objectives,
financial
situation
A copy
the current
Product
Disclosure
Statement
be obtained
from us
on 1800 222
at www.twusuper.com.au
before you
make
any decision
TWUSUPER.
TWU
Nominees
Pty person
Ltd, ABN
67 002
835
412, financial
financial
adviceshould
services,
IFS is directly
responsible
to071
youorfor
those services. TWUSUPER
is not
responsible
forabout
any loss
or damage
incurred
by any
that
arises
from
AFSL
239163
(‘TWUSUPER’)
is the trustee
the TWU Superannuation
Fund ABN
77 343
563
307.
advice
received
under
this arrangement.
The of
information
above is of a general
nature
only
and
does not take into account any of your objectives, financial situation or needs. Before

acting on any of the information, you should consider its appropriateness having regard to your objectives, financial situation and needs. A copy of the current Product Disclosure
Statement should be obtained from us on 1800 222 071 or at www.twusuper.com.au before you make any decision about TWUSUPER. TWU Nominees Pty Ltd, ABN 67 002 835 412,
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‘‘

Not all lawyers are the same – only Slater &

Even though my injury claim

wasn’t small, I thought about it…
and with the help of the TWU, went with

Gordon has renowned determination and 76 years
experience to draw upon to help win the toughest
compensation cases. With conveniently located
offices it’s never been easier to receive expert legal

Slater & Gordon who had 20 years of

advice, at special TWU member reduced rates for

local and 76 years national experience...

Workers Compensation and Motor Vehicle Injury

it made a big difference

Claims. You can also take advantage of their ‘No

Keith Lockwood, Forrestfield, WA.

Win. No Fee’* offer for personal injury claims.

’’

In addition, Slater & Gordon has expertise in
all other areas of Law including Family Law, at
specially reduced rates negotiated by the TWU.
*If you are not successful, you are likely to be required to pay the other side’s
legal costs and disbursements. Full conditions explained at consultation.

No challenge too great™
www.slatergordon.com.au

Call your union on 9328 7477 for a referral.

MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT   • SERVICE & REPAIRS
TRUCKS
forrestfield: 789 Abernethy Rd - 9365 6333
O’CONNOR: 324 Stock Rd - 9331 9331
MALAGA: 65 Crocker Dr - 9249 1740
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

