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WA BRANCH SECRETARY
STEPS DOWN
Jim McGiveron has done
a mighty job for our union
but he’s decided it’s
time for a change
of leadership
FULL DETAILS INSIDE

VALE

UPS light
glows at end
of TNT tunnel
Glenn Ferguson (left) with some of the
SCT Rail employees who stood united
together throughout negotiations

Great New Pay Deal for
100 SCT Members
Soon after I was handed responsibility for
looking after our SCT members it became
apparent that some of the ﬁrm’s managers
had an anti-union position.
EBA negotiations had been underway
for a few months but progress had been
stunted by the adversarial stance of the
parties
I formed the view that a few arrogant
supervisors acting like abusive bullies
were pushing people too far

GLENN FERGUSON Reports
working hours to bring them in line with
train arrival times.
These proposals were about as popular
among the troops as Tony Abbot at a
meeting of The Feminists League
So I suggested to our delegates that I do
an analysis of SCT’s major competitors
Sadliers and Toll.

The agreement had expired on 30 June
and things needed to be kickstarted .

It turned out to be a useful exercise
because we found out, that on current
rates, SCT were 8% behind.

CEO Brad Moore and put out a letter
to his employees telling them the last
agreement had put strain on the company
to stay competitive.

Our main objective then became to bring
the SCT rates up to industry standards.
And then secure further wages rise that
would lift the bar.

He asked the workers to show restraint
and not expect too much due to the ﬁrm’s
difﬁculties.

A long process then began with dozens of
meetings between management, the TWU
and the troops led by Mitch O’Brien,
Bernie Williams and Noel Beam. All
rock-solid, battle hardened negotiators.

On offer were four paltry 3% pay rises
in a four year deal in exchange for some
pretty unpalatable trade-offs.
Without getting into the complexities
SCT wanted to radically overhaul existing

However it was worth the effort because
we eventually achieved the parity with Toll
and Sadliers that we were chasing.

In the ﬁnal analysis we won 19% over
three and a half years on the base rates.

While our TNT
members wait
anxiously in the
hope that the
pending UPS
acquisition of TNT
gets the green
light good things
are happening
behind the
scenes.

Our national ofﬁce has been in negotiations with
UPS for several months on a new collective
agreement for about 200 of the multinational’s
employees in Australia.

The agreement is also union friendly with
provisions for union and delegates’ recognition,
delegates’ rights, delegates leave’ and TWU
inductions of new employees.

Almost all of these employees work for UPS in
the eastern states

So it is very important that the acquisition is
approved by the European authorities who will
decide whether or not the buyout would create
a global duopoly with UPS and Fed Ex as the
major players.

According to industrial ofﬁcer Therese Walton,
who has been handling the matter for us, the
talks have been extremely positive.
Negotiations have not been completed but the
pay rates and conditions offered are superior to
those at TNT.
And if the buyout of TNT proceeds this agreement
will be the one that applies to our member who
transfer to UPS.

Therese Walton says an acquisition of TNT is
unlikely to occur before next July. However she
is hopeful it will happen in 2013.
With uncertainty and discontent among
employees gripping TNT workplaces throughout
Australian workplaces we hope it does too.

A day the the beach in China

And when increases in allowances, based
on a 46 hour week, come into play,
members will be 24% better off overall

I WONDER WHERE THE
BATHROOMS ARE????

The new agreement will also include
a new grading system, based on
the achievement through training of
Certiﬁcates 1, 2, 3 and 4.

Where do they park
their cars???

Importantly, company assurances have
been given that those with language,
literacy or numeracy issues can have
conﬁdential one-on-one training.

Do they have
lifeguards??

The new system will serve all workers
well.
For example: A Grade Three forklift driver
commencing as a new employee can, on
average, be $254 per week better off by
the end of the agreement
And the icing on the Christmas Cake:
the ﬁrst pay rise will be backdated to 1
July. The estimated backpay – before
tax – should be around $2000 for most
workers.
On going to press the agreement was
about to go to secret ballot.

How the hell do you
get a tan?
AND WHERE THE
F%#& IS WALLY ???

Favourite Quote: Friendship isn’t about whom you have known the
longest, it’s about those who came and never left your side.

Robert Dunn
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Keep all your valuables safe
Need self storage? Extra storage space?
We have the simple storage solution with
5 conveniently located stores around Perth.
Phone 1800 100 700 today
Or call direct on:
Bibra Lake
Landsdale
Perth Airport
Midland
Wangara

9418 5011
9303 4474
9477 4100
9274 6000
9303 4424

www.storageking.com.au

26 Cutler Road • Jandakot
Lot 4600 Pyramid Road
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Jim McGiveron stands down
as WA Secretary
After 18 successful years at the helm of the WA Branch of the
Transport Workers Union Jim McGiveron will stand down as
Branch Secretary on December 31.
Jim has been a full-time official of the union for 28 years
after joining the union as a full-time organiser back
in 1984.
Prior to that he had been our convenor on BHP’s
Mount Whaleback mine at Newman.
Jim has done a mighty job for our union but has
decided it is time for a change of leadership.
The union’s Branch Committee of Management
has appointed current assistant secretary
Rick Burton as Jim’s replacement.
Paul Aslan will become Branch
Assistant secretary.

His background and vast union experience
will prove invaluable in this area.

Jim can look back
with pride on a
record of many great
achievements for
TWU members

When Jim McGiveron first took over the
WA Branch in 1994 it was struggling
financially and losing members.

members that are significantly higher than
the rate of inflation.

Jim will continue in his role as the current
TWU national president and will stay
with the union for a period as a Special
Projects Officer.
His new responsibilities will include
promoting and growing the TWU’s
national interests in the oil and gas
industry throughout Australia.

It is now in top financial shape and the
union’s membership has grown in 16 of
the 18 years he has been at the helm.
A recent audit of the Branch’s books
shows we now have 10,076 fully financial
members.
Strong membership density creates
strength in the workplace and the Branch
has also scored highly on the wages and
conditions front.
Wages campaigns under Jim’s leadership
have consistently delivered pay rises for

The success of the Branch over almost
two decades has come at a time when
other unions have lost members.
Increasingly restrictive industrial laws
such as John Howard’s Workchoices
have made it a lot tougher for unions to
organise and use industrial muscle to
further work-related causes.
Gone are the days when you could just
walk off the job demanding a pay rise or
the reinstatement of an unfairly sacked
workmate.

These days’ huge financial penalties
can be, and are, imposed on unions and
workers who overstep the mark.
Soon after he became branch secretary,
Jim McGiveron warned a large meeting of
TWU members that the playing field was
rapidly changing.
And if the union was to survive we would
have to adapt or die.
Throughout his leadership the union has
adapted and today the WA Branch is
a very well administered, modern and
progressive organisation with a high
priority on service to members.
As Jim McGiveron prepares to hand over
the reins he can look back with pride
on a record that includes many great
achievements for members.
His stated aim after taking over the job
in 1993 was to leave the Branch in better
shape than he found it. He has certainly
far exceeded that objective.

RICK BURTON TAKES OVER
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Rick Burton ready
to take over top job
He’s done some
fantastic work for our
members in the airline,
security, dairy, bread
and mining industries
Rick Burton will take over from Jim
McGiveron as the TWU’s branch secretary
on January 1 2013 and he is the right man
for the job.
Rick followed a similar path to Jim on his
way to the top job, having also been our
union’s convenor on BHP’s minesite at
Newman.
Rick first began driving trucks back in the
70’s, behind the wheel of a Diamond Rio
tipper for Bob Girecivich, before working
his way up into semi’s.
A painter by trade, he’s tried his hand at
lots of jobs where you earn your crust the
hard way.
He’s toiled in abattoirs, driven bull dozers,
cut cane in Queensland chipped couch
grass from around cotton plants for two
bucks an hour. You name it if it entails a
bit of sweat and getting your hands dirty
he’s done it.
At Newman where he mainly drove haul
packs he became a shop steward and
then convenor for the 400 TWU members
on the minesite.
In 1990 the then state secretary John
O’Connor flew to Newman to interview
him for an organiser’s job.
“JJ stayed at our house and my wife
Carolyn asked him if it was a 9 to 5 job.”
Rick recalled.
John answered, “No it’s a 5 to 9 job and I
was soon to find out JJ wasn’t kidding.”
Undeterred by a little thing such as 16
hour days, Rick grabbed the opportunity
and has never looked back.
He agreed to join John’s ticket in an
election that was on the horizon. On
polling day the team, which also included,
Jim McGiveron, romped in.
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Three young men from Newman:
John Johnson, JIm McGiveron and Rick Burton

The decision to employ Rick has proved
to be an astute one because he quickly
proved himself to be a brilliant organiser.
Over the years he has done some
fantastic work for our members in the
airline, security, dairy, mining and bread
industries.
Rick has well and truly earned his stripes
and is straining at the bit to commence
his stint as our next Branch Secretary.

“Together with Paul, I want to build on the
strong foundations that are now in place.
Grow the staff and grow the union with a
continuing strong emphasis on service to
members,” Rick stated.
Jim McGiveron believes Rick has
earned his chance and will provide new
enthusiasm in a job that is important to all
transport workers.

Paul Aslan
an excellent back-up man
Paul Aslan came to the TWU 18 years
ago with a wealth of experience in
union administration and membership
services.
He has worked closely with Jim
McGiveron, our organisers and staff in
modernising the union and continues
to be an important asset for us.
On January 1 Paul will become our
assistant branch secretary. A role he
has undertaken unofficially for most of
his years with us.

Apart from being a seasoned union
operative Paul is a journalist. As editor
he has turned our popular Wheel
magazine into the most well-read
publication in transport.
As a union marketer, “he is the best in
the business”, said Jim McGiveron.
Paul is looking forward to working
closely with Rick in much the same
way as he has with Jim and is excited
about the future.

Glenn Ferguson (left) with some of the
SCT Rail employees who stood united
together throughout negotiations

Great New Pay Deal for
100 SCT Members
Soon after I was handed responsibility for
looking after our SCT members it became
apparent that some of the firm’s managers
had an anti-union position.
EBA negotiations had been underway
for a few months but progress had been
stunted by the adversarial stance of the
parties
I formed the view that a few arrogant
supervisors acting like abusive bullies
were pushing people too far
The agreement had expired on 30 June
and things needed to be kickstarted .
CEO Brad Moore had put out a letter
to his employees telling them the last
agreement had put strain on the company
to stay competitive.
He asked the workers to show restraint
and not expect too much due to the firm’s
difficulties.
On offer were four paltry 3% pay rises
in a four year deal in exchange for some
pretty unpalatable trade-offs.
Without getting into the complexities,
SCT wanted to radically overhaul existing

GLENN FERGUSON Reports
working hours to bring them in line with
train arrival times.
These proposals were about as popular
among the troops as Tony Abbot at a
meeting of The Feminists League.
So I suggested to our delegates that I do
an analysis of SCT’s major competitors
Sadliers and Toll.
It turned out to be a useful exercise
because we found out, that on current
rates, SCT were 8% behind.
Our main objective then became to bring
the SCT rates up to industry standards.
And then secure further wages rise that
would lift the bar.
A long process then began with dozens of
meetings between management, the TWU
and the troops led by Mitch O’Brien,
Bernie Williams and Noel Beam. All
rock-solid, battle hardened negotiators.
However it was worth the effort because
we eventually achieved the parity with Toll
and Sadliers that we were chasing.

In the final analysis we won 19% over
three and a half years on the base
rates.
And when increases in allowances, based
on a 46 hour week, come into play,
members will be 24% better off overall
The new agreement will also include
a new grading system, based on
the achievement through training of
Certificates 1, 2, 3 and 4.
Importantly, company assurances have
been given that those with language,
literacy or numeracy issues can have
confidential one-on-one training.
The new system will serve all workers
well.
For example: A Grade Three forklift driver
commencing as a new employee can, on
average, be $254 per week better off by
the end of the agreement
And the icing on the Christmas Cake:
the first pay rise will be backdated to 1
July. The estimated backpay – before
tax – should be around $2000 for most
workers.
On going to press the agreement was
about to go to secret ballot.
The Wheel - Summer 2012



More Seats - More Money

These days, when you set out to achieve
an improvement in working conditions
in the airline industry you have to be
prepared for the long haul.
For more than a year we had been trying
to get Skywest to agree to a higher pay
classification for pilots who fly their new
75 seater ATR planes.
The Fokkers they normally pilot are only
55 seaters.
We’d been back and forth in meetings
with the company and eventually ended
up arguing the point in the industrial
courts.

Skywest
agrees to
pay pilots
more for
flying
RICK BURTON Reports
Then we met again, several times, with
Skywest’s CEO and HR legal eagle but
still no resolution.

At this first Fair Work Australia hearing
Skywest successfully argued that,
technically, we hadn’t followed the
disputes procedure.

We decided to give it one last shot and
meet them for the last time. But prior
to this meeting we briefed our lawyers
Slater & Gordon to prepare to go to court
and argue our case.

Not to be deterred we went back and
dotted all the i’s and crossed all the t’s.
etc.

Throughout the last-ditch meeting with
the company we appeared to be getting
nowhere and told their managers our

lawyers were now involved and we’d see
them back in court.
This was the breaking point. Out of the
blue the Skywest HR bod asked me if we
would consider a 2% increase for those
flying the 75 seaters.
I said, if that was an official offer and they
put it in writing, we would take it back to
our members.
After getting the OK from their Board,
which to their credit they did quite quickly,
we got the 2% offer in writing.
The offer was put to the pilots who voted
overwhelmingly in favour. Phew!!!!
Skywest also agreed to backpay the
increase, which was. A significant win in
a tough and a tight industry with very fine
margins.
Well done to the Skywest Air Pilots
Association.

A FEW ISS RUMOURS SET STRAIGHT
Shortly after I went on leave, ISS was
once again awarded the contract for
Security at Terminal 1 and Terminal 3 at
Perth’s airports.
The TWU, along with United Voice, is
currently working through processes,
representation and so on, and moving
forward with an Enterprise Agreement
for Perth Airport Security Staff.
Glen Barron and I are doing the rounds
talking to staff, as well as our delegates,
to ensure that people know what’s
going on and what it all means.



The Wheel - Summer 2012

KEVIN STARR Reports
A few rumours need to be set straight!
Importantly the TWU can and will
represent our members at Perth Airport,
as will United Voice.

Our South Australian Branch recently
negotiated an excellent new agreement
for ISS members doing exactly same
jobs in Adelaide.
My aim is to ensure that everyone is
included NOT excluded.

We do have the legal right to represent
you.

Documents can be provided for those
that are interested.

Those who tell you different are simply
full of it!! It is a process for all staff,
union or otherwise.

Advice, explanations or a simple chat
are always on offer at any time. You can
call me on 0407 003 687, or Glen on
0427 746 659. Or talk to your delegates
and EA reps.
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TNT’s Anti Union antics are
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Since our 2010 pay campaign the big
multi-national has adopted a union
busting model by enforcing the strictest
right of entry provision for union officials.
But it’s not doing them any good because
insiders tell us their Welshpool operation
is turning into a shambles.
We are told:
• Two of their long-term and most
experienced operations managers have
recently left for greener pastures.
• Other supervisors have chucked it in.
• The bloke in charge of vehicle
management recently pulled the pin.

☎ 1800 657 477
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Wheel editor PAUL ASLAN reports
what insiders are saying
Managers and drivers continue to leave
TNT in their droves and the TWU isn’t the
slightest bit surprised given their antiunion attitude.

Autumn 20
11

“In Stalag 13 Colonel Klink
and sergeant Shultz let
you go to the dunny and
you didn’t have to use a
swipe card.
Young dr
iver’s
death in
the
desert pr
ovokes
call for be
tter
commun
ications

“Here you have to swipe in
at every door to get to the
lunch room and toilet and
then every door on the
way back.
The Wheel.in

dd 1

“If you go and have a
dump they know exactly how long you
have been there for and what you did.
I wouldn’t be surprised if they had a
listening device recording the farts.
“There’s a GPS on every truck and they
know exactly where you are at every
second of the day and how many stops
you make - everything.

Major truc
ki
firms boos ng
t
pay rates,
superann
uation
and job se
curity

TRUCKIE
S
STRAND
ED BY
NORTH W
EST
FLOODS

As well as the shocking morale
the TWU is also deeply worried about the
serious safety problems at the depot.

22/3/11

We have already done a safety audit of
the depot that achieved mixed results
but things seem to be going backwards.

“They are treating us like robots and
stress is a major concern.

Members say the bulk unloading area is a
nightmare – there’s nowhere near enough
room for the traffic moving through it.

“At least at Stalag 13 Colonel Hogan and
the boys managed to escape from the
place on occasions.

There are Trucks and forklifts running in
front of and all over each other as general
chaos reigns supreme.

• Turn-over of drivers is huge and some
say this is due to the ignorant attitude
of certain bosses.

“A lot of TNT workers feel the only way
out of the misery is if United Parcel
Services finally get the green light to
take them over.

Bulk trucks have to be left overnight in
the parking area because there is no
room in the depot for them.

• Drivers who once loved working for the
company say they are only hanging on
until they get another job and can’t wait
to get out of the joint.

“That’s what they are hanging out for but
it’s getting harder to stick around.” The
disgusted employee said.

• The state manager is seen at the
Rutland Parade depot less often than
the Dodo bird.
• Several admin staff have recently taken
redundancies.

One driver said it was not incorrect to
nick-name the place Salag 13 because
that would be unfair on Stalag 13.

12:00:24

As the Wheel went to press we were
preparing to go back in with our safety
expert.

Light at the end of TNT tunnel
The Wheel - Summer 2012
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• Local & Northwest
• Over Dimensional Freight
• Mining Equipment
• Machinery Transport
• 24hr Service

Your Freight is our Destination
Transport company specialising in
over dimensional freight and mining
equipment to the northwest
Perth • Karratha • Pilbara

Call us today (08) 9359 0800
Email: enquiries@jnkexpress.com.au • 110 Daddow Rd Kewdale 6105



The Wheel - Summer 2012

57

OH$IIRUGDEOH
5HOLDEOH'XUDE

UPS light
glows at end
of TNT tunnel
While our TNT
members wait
anxiously in the
hope that the
pending UPS
acquisition of TNT
gets the green
light good things
are happening
behind the
scenes.

Our national office has been in negotiations with
UPS for several months on a new collective
agreement for about 200 of the multinational’s
employees in Australia.

The agreement is also union friendly with
provisions for union and delegates’ recognition,
delegates’ rights, delegates leave’ and TWU
inductions of new employees.

Almost all of these employees work for UPS in
the eastern states

So it is very important that the acquisition is
approved by the European authorities who will
decide whether or not the buyout would create
a global duopoly with UPS and Fed Ex as the
major players.

According to industrial officer Therese Walton,
who has been handling the matter for us, the
talks have been extremely positive.
Negotiations have not been completed but the
pay rates and conditions offered are superior to
those at TNT.
And if the buyout of TNT proceeds this agreement
could be the one that applies to our members
who transfer to UPS.

Therese Walton says an acquisition of TNT is
unlikely to occur before next July. However she
is hopeful it will happen in 2013.
With uncertainty and discontent among
employees gripping TNT workplaces throughout
Australian workplaces we hope it does too.

A day the the beach in China
I WONDER WHERE THE
BATHROOMS ARE????
Where do they park
their cars???
Do they have
lifeguards??
How the hell do you
get a tan?
AND WHERE THE
F%#& IS WALLY ???

Favourite Quote: Friendship isn’t about whom you have known the
longest, it’s about those who came and never left your side.
The Wheel - Summer 2012
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www.metropolitanexpress.com.au
The business previously known as: Lazza’s Hiab & Tilt Tray Services has been transformed

Specialising in services to the construction and mining industries with:

Hiab Cranes & Side Loaders
Manager
Cheryl Davis

Operations Manager
Mark Swindale

8 Walters Way, Forrestfield • Phone: 08 9454 9044 • Fax: 08 9454 9088

Driving a better
insurance
deal

Servicing the Trucking Industry

Quality cover doesn’t have
to come at a premium
Respected insurance brokers, OAMPS and TWU have put
together the perfect insurance package for owner drivers.
And membership buying power means you can get top shelf
insurance at a reasonable price. It’s the best of both worlds.
Your TWU Owner Driver Insurance Pack can include cover
for trucks and accessories, income protection, public liability,
cargo, workers comp, trailers, superannuation, and more.
So join the increasing number of fellow members now
driving a better insurance deal by calling OAMPS today

6250 8300

Fax 6250 8400
21 Teddington Rd Burswood 6100
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The Future of Workshop Productivity
Dramatically increases
workshop productivity by
eliminating the wastage
of having your skilled
tradespeople clean
parts by hand.

Robowash Pty Ltd
Cnr Carole & Alloa Rds
Maddington WA 6109
Tel: (08) 9492 0888
Fax: (08) 9452 8898
www.robowash.com.au
info@robowash.com.au

Colin and the Crocodile
A rich man living in Darwin decided that he
wanted to throw a party and invited all of his
buddies and neighbours.
He also invited Colin the forklift driver, the only
bogan in the uppercrust neighbourhood. He
held the party around the pool in the backyard
of his mansion.
Everyone was having a good time drinking,
dancing, eating prawns, oysters, from the
BBQ and flirting.
At the height of the party, the host said,
‘I have a 15ft man-eating crocodile in my
pool and I’ll give a million dollars to anyone
who has the balls to jump in.’
The words were barely out of his mouth when
there was a loud splash and everyone turned
around and saw Colin in the pool fighting the
croc, jabbing the croc in the eyes with his
thumbs, throwing punches, doing all kinds
of stuff like head butts and chokeholds,
biting the croc on the tail and flipping the
croc through the air like some kind of Judo
Instructor.

The water was churning and splashing
everywhere.
Both Colin and the croc were screaming and
raising hell… Finally Colin strangled the croc
and let it float to the top like a dead goldfish.
Colin then slowly climbed out of the pool.
Everybody was just staring at him in disbelief.
The host says, ‘Well, Colin, I reckon I owe you
a million dollars.’
‘Nah, your all right boss, I don’t want it,’ said
Colin.
The rich man said, ‘Man, I have to give you
something. You won the bet. How about half
a million bucks then?’
‘No thanks... I don’t want it,’ answered Colin.
The host said, ‘Come on, I insist on giving you
something. That was amazing. How about
a new Porsche and a Rolex and some stock
options?’
Again, Colin said “No.”
Confused, the rich man asked, ‘Well Colin,
then what do you want?
Colin said, ‘I want the bastard who pushed
me in.’

HAVE A
CHUCKLE
After a night of drink, drugs
and wild sex, Jill woke up to
find herself next to a really
ugly man.
That’s when she realised
she had made it home safely.
HHHHH
My mate just hired an
Eastern European cleaner,
took him 5 hours to
vacuum the house. Turns
out he was a Slovak.
HHHHH
Since the snow came all my
husband has done is look
through the window. If it
gets any worse, I’ll have to
let him in.
HHHHH

Is it because I’m
Chinese?
I was sitting at the bar/restaurant at the fish store
today and this little Chinese guy came in, stands
next to me and starts drinking a beer.
I said to him, “Do you know any of those martial
arts things, like Kung-Fu, Karate or Ju-Jitsu?
He says “No, why the f**k you ask me dat round
eye, is it coz I’m Chinese.
“No”, I told him: “It’s because you’re drinking my
beer, you little prick”.

I’ve been charged with
murder for killing a man
with sandpaper. To be
honest - I only intended to
rough him up a bit.
HHHHH
A lad comes home from
school and excitedly tells
his dad that he had a part in
the school play and he was
playing a man who had been
married for 25 years. The
dad says, “Never mind son,
maybe next year you’ll get a
speaking part.

The Wheel - Summer 2012
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indicated by
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signs such
such as
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one, which
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suchRIGHT'
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LANE',
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MERGE RIGHT'if,
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any portion
portion of
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You should also use your indicator or hand signal to show that you are merging.
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between your
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and the
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Remember
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a safe distance
between
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the vehicle in
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you and
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merge if
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there are
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traffic.
front of you and take turns to merge if there are long lines of merging traffic.
This advertisement provides a simple interpretation of the law, and is not intended to constitute legal
This advertisement provides a simple interpretation of the law, and is not intended to constitute legal
advice. For more road safety information visit www.ors.wa.gov.au or telephone (08) 9323 4688.
advice. For more road safety information visit www.ors.wa.gov.au or telephone (08) 9323 4688.
This advertisement provides a simple interpretation of the law, and is not intended to constitute legal
advice. For more road safety information visit www.ors.wa.gov.au or telephone (08) 9323 4688.

Marketforce TRAFF003258
Marketforce TRAFF003258
Marketforce TRAFF003258

Supporting the TWU

Investing over 30 years of work and
service in WA’s Transport Industry

BRT are experienced operators
specialising in Transport and
Logistics across Australia,
predominantly servicing Oil &
Gas Industries throughout WA
including freight, handling, storage
and projects of varying size and
terrains. We have a substantial fleet
of vehicles ranging from standard
line haul trucks and trailers to our
specialized Rig move support trucks
and large fl eet of Tankers for both
Liquid and dry bulk product.
We also offer many support
processes and equipment for
transport solutions, heavy handling,
storage and camp operations/
mobility.

www.canvasaustralia.com.au
sales@canvasaustralia.com.au
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Rise in intimidation of
injured WA workers
,

Bosses are
overtly and illegally
intimidating
workers not to
make a claim

,

Law firm Slater & Gordon has seen
an increase in the number of cases of
employers pressuring workers not to
report their work-related injuries.
Industrial lawyer Simon Millman said the
intimidation of injured workers meant
many vulnerable Western Australians
missed out on compensation and
support.
“We’ve seen a jump in WA cases where
injured workers are either subtly pressured
or overtly intimidated by their bosses
not to make a claim for compensation,”
he said.
“Some employers in WA are using these
tactics to lessen the chance of a claim
and avoid accountability for an unsafe
workplace.
“These cases often involve workers with
limited English language skills or from
cultures that are less likely to question
authority.
“Often the intimidated worker fears that
if they go against the advice of their boss
it will affect their job security and their
family.”
“We see plenty of cases like this where
workers are threatened with dismissal if
they lodge a claim.
“While a worker may be frightened that
they might lose their job and income to
support their families, it’s important
to lodge a claim as soon as possible
and make sure they don’t miss out on
compensation and support.”
Federal Industrial Relations law now
makes it unlawful for an employer to take
adverse action against an employee who
asserts a workplace right. This means
that it is unlawful for an employer to

sack a worker for making a workers’
compensation claim.
Mr Millman said workers’ compensation
was the right of every WA employee and
was especially important in the demanding
transport industry.
“A workers’ compensation settlement
can reimburse you for your medical
bills, time spent away from work, and
even any permanent disabilities you
may have suffered,” he said.
“Companies can spend a lot of time,
energy and money on trying to intimidate
workers from filing a claim, so legal
support is very important.
“Your employer and their workers’
compensation insurance company simply
can’t offer you independent advice about
the benefits available to you – help from
an experienced lawyer is the best way
to get that advice.”

Lawyer Simon MIllman

For further information, TWU members should contact the Union office on
1800 657 477. We will assess your case and if need be, refer you to Slater &
Gordon – your preferred union lawyers. It costs you NOTHING to talk to our
lawyers about workplace injuries or illnesses.
And TWU members are entitled to a free initial consultation on any legal
matter, including criminal law, personal injury and family law.
Refer to your 2013 TWU Discounts and Service Guide for full details on
legal services.

The Wheel - Summer 2012

13

SUPPORTING THE TWU

Trucking Good
Recruitment Solutions
WA based specialist recruitment provider to
transport, logistics & warehousing.
Our Operations Staff have extensive transport, logistics
and warehousing experience. We understand what you
really want and what our employees really do which
minimizes down time and maximizes your productivity at no
extra cost.
We offer a complete A to Z professional recruitment service
including qualified WHITE COLLAR RECRUITMENT and
BLUE COLLAR RECRUITMENT for any time period. You
can count on Transport Recruitment to help your business.

08 9454 3188

24 HOUR PHONE SERVICE - Not a Call Centre!
Fax: 08 9454 9831
1280 Abernethy Road, Hazelmere 6055
www.transportrecruitment.com.au

Supporting the T.W.U.

• Multi-Directional, Side/End
& Tilt/Slide Tipping Kits
• Prime Mover PTO, Pump and Tank Kits
• Custom Built Power Units
We offer:
• Extensive Product Range
• Quality Products by Leading
Manufacturers
• Installations and Repairs by
Qualified Technicians
• Flow and Pressure Testing Service
• Technical and Independent Advice

www.hydratrans.com

FREE CALL 1300 194 442
10 Meares Way, Canning Vale WA 6155
Email: info@hydratrans.com

TRUCKIES SEE THE EXPERTS!
“Recommended”
Truck • Trailer
Bus Alignments

Laser
Aligning
www.clevelands.com.au

INTERSTATE HAULAGE
CONTRACTORS
103 KURNALL RD, WELSHPOOL 6106

Ph: 9356 8566
Fax: 9356 8577
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Cobham rewards border
protection pilots and observers
RICK BURTON Reports

Getting Cobham’s
border protection
pilots and observers
off their old workplace
agreements and onto
a far superior union
collective agreement
has been an important
achievement.
At numerous meetings in Darwin,
Adelaide and Cairns we argued that the
work of the border protection pilots and
observers requires specialist skills and
they should be on higher pay rates.
These people do vital work for Australia
patrolling our Northern boarders on the
Indian and Pacific Oceans which stretch
out as far as Christmas Island.
They are also involved in search and
rescue work which is highly involved,
potentially dangerous and sometimes
extremely stressful.

Dave and I assisted each other and stuck
together through thick and thin. We were
like brothers throughout the process.
We worked hard at maintaining the pilots
morale and ensuring they got a good
outcome.
Going back and forth to the NT and
Queensland was quite challenging but
the end result justified the effort put in.

At one of our meetings one of the
Cobham observers recalled how when
he was at school a teacher had chucked
a blackboard duster at him
The teacher shouted, “You’ll never get a
job where you just sit there staring out
the window.”
“Well, guess what I’m doing for now he
said?” We all cracked up.

And in these long drawn out dramas a
little bit of humour doesn’t go astray

Tragic situations such as finding floating
bodies at sea are emotional affairs and
remaining unaffected can be difficult for
even the most composed person.
And the job is becoming more dangerous.
Low flying and having to stand at open
doors to throw survival gear out of planes
can a bit hairier than normal.
But after eight months of talks leading to
a Fair Work Australia hearing a deal was
finally done.
It is a good agreement with significant
increases for pilots and observers who
had previously been overlooked under
their old AWA.
And I’d just like to say it has been great
to work with the Australian Federation of
Airline Pilots and their chief negotiator
Dave Stevens.

You know when it’s getting really hot....
The Wheel - Summer 2012
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b.ahead
Drivers

Bluestone Recruitment are looking
for HR, HC and MC drivers.
Bluestone is a true blue Australian recruitment company with
business strength and specialist knowledge across a wide
range of sectors from trades to executive level. Whether you
are looking for a temporary or permanent role, we are the link
between great futures and great people.
If you are a professional driver with a good safety record,
please contact us.
We need HR, HC and MC Drivers to fill multiple roles.
26 Cutler Road • Jandakot

We also need labourers and forklift operators.

Lot 4600 Pyramid Road
Karratha WA 6714
Light Industrial Area - LIA

bluestonerecruitment.com.au
T +61 8 6274 7077 F +61 8 6274 7098

Fax:08
089414
94149862
9862• Web:
• Web:
www.iml.net.au
Fax:
www.iml.net.au

Truckworld
RENTAL

MINE SITE SPEC 4WD
MINE SITE SERVICE TRUCKS
DOLLYS
WATER CART
RIGID TIPPER
DROP DECKS
SIDE TIPPERS
VAN RENTALS
TRAILER HIRE
RIGID TRUCKS
LOW LOADERS
DECK WIDENER
PRIME MOVERS
FLAT TOP TRAILERS
RIGID CURTAIN SIDE
REFRIGERATED VANS
EXTENDABLE TRAILERS
CURTAIN SIDE TRAILERS
CONTAINER SIDE LIFTERS
SKEL CONTAINER TRAILERS

Call 08 9251 6200

www.truckworldrentals.com.au
Email: tony@truckworldrentals.com.au
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•3
 8 years experience in the
Transport and Construction
Industries
•S
 ervicing all makes and
models of Trucks

• Comprehensive retail
parts outlets
•K
 enworth and DAF
New Truck Sales
• Used Truck Sales

www.kenworthdafwa.com.au

New Money Saving Deals
100 Page 2013 Directory
has heaps of savings
You’ll find some excellent money
saving deals in the 2013 edition of our
Discounts & Services Guide posted to
you with this Wheel.
Some of the more recently negotiated
offers include:
• 20% off furniture, 10% off computers
and electrical at all Harvey Norman
stores in WA. And that’s a fantastic
deal.
• 10% off the normal supply and
installation of Solar Panels at Solar
my World. They are a reputable local
company and we recommend them.
• The lowest possible trade prices
on quality Colorbond Fencing and
metal building products at CMI.
We look after the CMI truckies and
the company is really doing the right
thing by our members with the super
special low prices.
• $250 Cash Back when you buy your
next car from one of DVG’s many
suburban outlets which are listed on
their website.
And exclusive fleet pricing on Hyundai
vehicles at their Melville outlet.
• Really special discounts at Crosby
Tiles Maddington outlet on their
fantastic range of wall and floor
tiles, kitchen splash backs, etc.
Their staff have all been informed of
the deal and you will be truly amazed
at how much you save when you flash
your TWU Card.
• Better Smile Dentures are the best
place to go for dentures, dental
plates, Repairs, Mouthguards, etc,
Greg’s prices put the big boys to
shame. Try them for a better smile
that won’t cost you an arm and a leg.
• Cost + 5% for TWU at three
Retravision stores in Perth, Armadale
and Midland. Just tell them you want
your TWU price.

• 5% off tyres at three Richards
Tyrepower stores in Belmont,
Osborne Park and Claremont.
And then there our all those wonderful
money saving discounts who have
been with us for years.
• 25%-40% off top quality paint at
Taubmans – Bristol Stores dotted
throughout the metro area.
• 15% off Towbars and Bullbars,
etc at Parkside Towbars.
• Wholesale grocery shopping at
Campbells massive Cash & Carry
outlets in Balcatta and Canning
Vale.

DISCOUNTS
& SERVICES

2013

• 100% rebate on spectacles for
members who have ancillary
cover with the Health Insurance
Funds listed in our Directory.
• Trade prices at all Veale
Auto Parts stores listed in our
directory.
• 20% Discount off flowers for
all occasions by ordering online
or over the phone at Petals
Florists. Check out their page.
Keep your 2013
TWU Discounts Guide handy
for these and heaps of other
special discounts for you
and your family.

Your TWU C
a
can easily sa rd
ve y
the cost of y ou
our
union fees

THRIFTY CAR AND TRUCK HIRE DISCOUNTS SORTED
We have managed to fix the problems members were having
accessing our super cheap hire at Thrifty.
Special rates apply on Australia’s most diverse range of cars, trucks,
buses, 4WD’s at over 260 Thrifty locations nation wide.
Simply quote our special customer code number TWUWA to obtain our
special corporate rates.

The Wheel - Summer 2012
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Allieds now top payers in WA
moving industry Nice win for Toll
KEITH SAUNDERS Reports
After months of rigorous negotiations
at Allied Pickfords we’ve managed to
crack a pretty good deal for our hard
working members.
We achieved 15% in pay rises over
three years with - NO TRADE OFFS.

I’ve done my figures and this deal puts
them at the top of the wages wazza on
the Perth Removals scene.

And the company has agreed to the first
5% being backpaid to 1 October.

We have also put a lot of work into
simplifying the competency classification
testing. Moving up the classifications
ladder will now be easier and quicker.

Overnight meal allowances for the long
distance drivers North of 26 parallel
have been increased from $55 to $65
per night.

To ensure this occurs one of our
delegates will sit in on the appraisals to
ensure the company doesn’t drag the
chain.

South of the 26th the allowance will go
from $45 to $55.

Honestly, It was a great exercise
and so I’m proud of our members for
sticking with it and giving us strength
in numbers. But we couldn’t have done
it without delegates Neil Forbes, Paul
Sharp and Seb.

We would like for these rates to go
higher but Rome wasn’t built in a day.
They are a bit light on considering the
cost of food up there but are better than
others pay.

18

Allieds wanted to get rid of the RDO’s
but we have managed to get that off the
agenda.
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Ipec subbies

The TWU has scored a significant rates
victory for its subcontractor members at
the Toll Ipec Hazelmere Depot.
The win came after 12 long months of
negotiations involving TWU organiser
Keith Saunders and our delegates Tim
Martin and Craig Spencer.
Toll management finally agreed to a
4% increase on the running costs of
sub-contractors vehicles plus quarterly
reviews of the fuel levy.
Annual increases will be fixed with the
CPI and a one off $500 back payment
was made to contractors.
The Subbies at Toll Ipec would like to
thank the efforts of the TWU in achieving
a win that many thought would never
happen.
Most subcontractors have not received
such an increase before, and it’s only
through sticking together that we had
such a great outcome.

Court security staff stood strong
and won 10% pay rise
TWU Organiser MICK CONNOLLY Reports
It took a day on the grass – make that
concrete footpath - out-side the Perth
Law courts in Hay Street - but the action
lead to a settlement of our pay dispute
with G4S.
More than 100 security and custodial
services officers went on strike in support
of their claim for pay parity with Serco
employees who do virtually the same
work.
An initial G4S offer fell well short of
achieving that and the company was
also asking them to trade-off their service
pay.
Our members declared an undying
determination to get a better deal and
vowed that they were prepared to fight
for it.
After talks with the company were
exhausted they voted for a 24 hour
stoppage and showed up to demonstrate
outside the courts on the morning of the
strike.

Court workers
off job over pay walk
issues

More than 10
0 security guard
s, employed at
held a 24 sto
the District and
ppage on Septe
Central Law Co
mber 10 just
urts in Perth
as The Wheel
was going to
press.
MICK CONNOL
LY Reports

Sadly a few of their number
had gone to work that day and
joined 20 or so strike-breakers
flown in by G4S in a failed
bid to keep the court system
running.
According to inside reports it
was a shambles with less than
a third of the courts functioning.

The security
and custodia
ofﬁcers, emp
l services
loyed by G4S
, are unhappy
with the prog
ress of talks
over pay and
conditions.

,

G4S attempt to
break strike fails

Cut in hours
could cost so
me
employees m
ore
than $100 pe
r
week.

They are very
diss
company is dish atisﬁed with what the
ing up to them
.
These ofﬁcers
deal with som
e of Perth’s
most hardened
criminals, mur
rapists; you
derers,
name it, they
get spat on
and abused,
and they feel
they’re being
treated unfairly
by the compan
y.”
The ﬁrm is
givin
taking with the g with one hand and
Another majo
other and play
r sticking poin
and drakes with
ing ducks
t is
company shou
them
ld be giving work that the
pay to July 1
ers back
On one hand
they’re offering
while at the
Normally, once
same time takin pay rises
a
new
agre
eme
their service pay.
g away all
nt has been
reached the
employees are
”
back paid to
the expiry date
of the old agre
ement.

With a pledge of a further 24 hour walkout hanging in the air G4S top level
managers conceded they needed to
negotiate further.
There was no need for further disruption
to the court system after the company
greatly improved their offer.
• Pay rates for CSO’s went from $23.36
to $25.81 which is an increase of more
than 10%. And service allowances
remain in place.
• Senior officers got an extra $3.50 per
hour on top of the $25.81.

,

Also of great
concern is a
move by G4S
to reduce the
mini
permanent ﬂexi mum weekly hours for
time employe
es from 30
hours per wee
k to 25.
This would mea
n a drop in inco
than $100 per
me of more
week for man
y ofﬁcers.
G4S also wan
t a four-year
deal
proposal has
been ﬁrmly rejec and this
members.
ted by our
The company
is saying we have
all we can and
given you
we can’t give
you anymore;
we don’t belie
ve that’s true
.
They are not
givin
ﬁrms such Serc g as much as similar
o whose emp
the same work
loyees do
.

• These pay rises were back-paid to
July 1 and two further 4% annual
increases are in the pipeline.
Our delegates Neville Lewis, Malcolm
Petters, Carmel Davis were brilliant
throughout the dispute.
And with Mal Lambert and Stephen ‘Irish’
Blemings being elected as new delegates
our G4S members certainly have top
shelf representation.
If we were uncharitable people we might
add some course words about a certain
defector but we will maintain our silence
instead.
We hope he’s enjoying the pay rise and
back pay his workmates won.

Then holding their banners high they
marched around the busy streets of Perth
in unison.

DAMPIER SUPPLY BASE WORKERS DEMAND PAY EQUALITY
When this article was written I had just
got back from Karratha where I been
doing my best for the Linfox drivers at
the the Dampier Supply Base.
The main bone of contention was the
difference between what they are being
paid and what Agility drivers get.
A major cause of the unrest was the
housing allowance: Linfox drivers were
getting $500 a week while the Agility
boys were on $800, with two $50
increases to come.

by MICK CONNOLLY

allowance to $650 right away. With two
annual $50 increases to come.

The Linfox drivers were also aware that
the Agility workers receive a $3.50 per
hour retention allowance.

And rather than matching the Agility
retention allowance Linfox will increase
their drivers pay rates by 9.1%.

So there was a bit of catching up to
do and let me tell ya, its taken a bit of
doing.

They say 5.1% of this pay rise equates
to the retention allowance.

After squeezing Linfox harder than a
Scotsman squeezes his toothpaste
tube they offered to lift their housing

I think it’s a pretty good deal and it was
to be put to a secret ballot of drivers on
December 7.
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SERVICING THE TRUCK & TRANSPORT
INDUSTRY THROUGHOUT THE STATE

FAMOUS BEEF PIES
Specialising in
Bulk Dangerous Goods

• General Freight • Dangerous Goods
• Contract Work
• WA Owned • All Areas • Oversize
• Storage facilities Now Available

Supplied nationally throughout
Australia and New Zealand

9923 3844

Fax: 9923 3822 Mob: 0418 930 608
Email: chris.maisey@montanabulk.com.au
Lot 8, Rudds Gully Rd, Geraldton 6530

5-9 Marchant Way, Morley 6062 WA
Tel: (08) 9442 5222
Fax: (08) 9275 8447
mrsmacs@mrsmacs.com.au
www.mrsmacs.com.au
If it’s not a Mrs Mac’s, take it back!

GERALDTON WA

Supporting the TWU

Come and be part of Linfox

0427 778 155
PROVIDING SAFE, PRACTICAL
TRANSPORT SOLUTIONS
Infrastructure Agricultural
Commercial Mining Construction
Road Graders • Cranes • Excavators
Bulldozers • Watercarts • Forklifts
Frontend Loaders • Rollers • Compactors
Drainage Equipment • Farm Machinery
Structural Equipment • Flat tops • B Trains
• Road Trains • Oversize Road Trains

1300 CAREER
1300 227 337
www.linfox.com
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Office Phone: 9390 1333
Fax: 9390 1300
Email: jason.cts@bigpond.com
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Shoulder to shoulder - some of our
Transfield members on the job.

Pearce air base refuellers
were prepared to dig in
And fight for general industry standards, reports MICK CONNOLLY
A big upfront rise was the main feature
of a recently negotiated agreement
for aircraft refuellers at the Pearce Air
Base.
The refuellers are employed by
contractor Transfield– and they have
the important job of fuelling up all the
RAAF planes
Refuelling our strategic aircraft is bit
more involved than the general run of
the mill stuff.
There is a high level of security on base
and the guys are involved in months of
inductions and training before they
can even commence.
Negotiations with the contractor began
more than four months back – and the
never-ending talks were certainly testing
everyone’s patience.
Transfield had been reasonable but
their original offer was simply not up to
scratch.
Their first offer was around 4% per
year over three years – and it was
unanimously rejected by the refuellers.
There had been half-a-dozen frustrating
meetings but the guys stuck together
and were prepared to dig in for a fight.
Our target was to bring them up to
general standards in the fuel industry.

We had almost reached the point of
no return and protected industrial was
looking highly likely.
We let the company know this and
gave them one last chance to fix things
before we opted for our last resort –
strike action!
Fortunately Transfield came back
with an improved offer including an
initial increase of 8% for the first year.
Followed by 3.5% + 3.5%.
Two small .25% increases in super will
take contributions to 9.5% by 2014. Not
a lot but moving in the right direction.
Other improvements included increases
in meal allowance, call back and standby allowances.
The only spanner in the works remaining
is that Transfield is trying to take away
the penalty rates that refuellers get
when they are deployed in Esperance.
These higher rates are in a side
agreement that was done a few years
back.
If we can sort out that issue we will go to
a vote on the new agreement.
Special thanks from me and our
Transfield members to our delegate
Rob Kerr. Rob’s a good solid fellar who
put in a big effort.

We achieved 12%
in pay rises at Visy
Pay rises have been negotiated for
our members at Visy three yards
in O’Connor, Canning Vale and
Forrestfield.
Their old agreement was part of a
national arrangement but this time
we did a WA deal.
Past pay rises weren’t anything to
write home about.
We achieved three pay rises of
4%+4%+4% - with all allowance
increases accordingly
There isn’t a huge amount of strength
at Visy – they have a lot of casuals –
but we did OK.
The first rise will be back paid to 1st
October 2011 which will put a nice
bit of extra dosh in blokes’ pockets
in the lead up to Xmas.
A secret ballot was held and the
agreement got the thumbs up.
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western australia’s only
authorised hino service centre

24 Hour
Break-down
service>>>

0417 987 031

CALL 08 9351 2000

RECOMMENDED BY the TWU
Maddington & Karratha

KEEN
BROS
TRUCK DRIVING SCHOOL
• Trucks (L.R., M.R. & H.R.)
• Road Train B/Double (M.C.)

• Semi Trailers (H.C.)
• Pilot and Escort

Department of Transport Authorised Provider #500
Synchromesh and Automatic Transmissions
NOW AVAILABLE

Nationally Recognised
Training

( 1300 365 575

pleased to support the t.w.u.

jonesway
Specialised Transport

• Tilt Trays (all sizes) • Low Loaders
• HIAB Crane Trucks
• Oversize Loads • Extendable Semis
• Air Suspension Trucks & Trailers Available
• House Relocations & Mining Camp Shifts
for all your transport requirements
Ph 6254

www.keenbros.com.au....Call Office Hours
176 Maddington Rd,
Maddington - 9493 5151
KARRATHA - 9144 1826
22
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FAX: 08 9351 2011

Visit us
online @

www.joneswaytransport.com.au

7600

Fax 6254 7601
Unit 2/7 Eureka Road
HIGH WYCOMBE WA 6157

Email: joneswaytransport@bigpond.com

No short cuts on

HORROR HIGHWAY

says State Transport Minister Troy Buswell’s office

That means the 125km stretch will need to
be ripped up and rebuilt
PAUL ASLAN Reports
In September the TWU wrote to both state
and federal transport ministers seeking
urgent funding to fix horror stretches
on the North West Coastal and Great
Northern Highways.
We received a written reply from Mr
Troy Buswell’s office and Mr Anthony
Albanese wants to meet with us on the
issue.
The action comes in the wake of the death
of truck driver Ashley Johnson who was
killed on the North West Coastal Highway
in a head on collision with another road
train in August.
The dreadful fatality occurred on a
dangerously narrow stretch of road which
runs for 125.6 kms North of Minilya.
Soon after Ashley’s death, Mr Buswell told
ABC radio listeners that Main Roads WA
has developed a business case to widen
and improve this section of the Highway.
Project development work, including
construction design, has been completed.
Total cost is estimated at about
$300million.

the bitumen to avoid a head
on crash or dropping off
and god forbid side swiping
some poor driver coming in
the opposite direction?
Road trains have only 250
mils to play with when a
similar rig or caravan passes
heading in the opposite
direction.
According to Mr Buswell’s
office, Main Roads have
suggested staging upgrade
works to allow construction
work to commence in 2013.

A very special memorial to Ashley Johnson has been

erected by fellow drivers near where he died
“It is hoped that a positive
announcement in this regard
That means the 125 km strip will need to
may be possible shortly,” the letter says.
be ripped up and rebuilt.
“Your suggestion to widen this section
That will cost at least $300 million and
half a metre either side as an interim
that’s where our chat with Mr Anthony
treatment is noted.
Albanese and the federal government
“However the current shape of the road
becomes vitally important.
formation and shoulders for the majority
We hope to have better news for readers
of the Highway will not accommodate the
in the next edition of The Wheel.
proposed treatment,

“This is due to the following reasons.

Mr Buswell also stated that Premier
Barnett wrote to Anthony Albanese
in March 2011 requesting funding to
upgrade the highway.

• Some sections of the Highway are
currently too narrow with little or no
shoulder and the seal effectively joins
the batter slope.

However our enquiries have indicated
that no money whatsoever has yet been
earmarked for widening of the road.

• The current shoulders do not have the
same or similar crossfall to the traffic
lanes; and

We told Mr Buswell that long distance
truck drivers using the stretch of road
tell us there is no problem with the road
surface, only the narrow width.

• The existing shoulder material is
not currently suitable for the use as
pavement.”

Some ask, why can’t MRD WA just widen
it by half a meter on each side to remove
the stress and danger of trying to stay on

This response – which is obviously based
on technical Main Roads advice – all but
rules out the widening suggestion.
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Servicing the Trucking Industry

The Future of Workshop Productivity
Dramatically increases
workshop productivity by
eliminating the wastage
of having your skilled
tradespeople clean
parts by hand.

Driving a better
insurance
deal

Robowash Pty Ltd
Cnr Carole & Alloa Rds
Maddington WA 6109
Tel: (08) 9492 0888
Fax: (08) 9452 8898
www.robowash.com.au
info@robowash.com.au

Servicing the WA
Transport Industry

Quality cover doesn’t have
to come at a premium
Respected insurance brokers, OAMPS and TWU have put
together the perfect insurance package for owner drivers.
And membership buying power means you can get top shelf
insurance at a reasonable price. It’s the best of both worlds.
Your TWU Owner Driver Insurance Pack can include cover
for trucks and accessories, income protection, public liability,
cargo, workers comp, trailers, superannuation, and more.
So join the increasing number of fellow members now
driving a better insurance deal by calling OAMPS today

“THE BIG SMALL HIAB COMPANY”
Heavy Lit up
to 71/2 tonne
All Areas
Dangerous Goods
& Rigger Licence
Long Reach 26 mtr

6250 8300

Fax 6250 8400
21 Teddington Rd Burswood 6100
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7 days a week
(Check with wife)

Fax: 9453 2233
PO Box 482,
Bentley PLB 6982

0418 927 745
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Hundreds of mourners turned out for the funeral o
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INTERSTATE VEHICLE
TRANSPORT SPECIALISTS
BUS DRIVERS
We have vacancies for permanent part time and casual bus drivers at our
depots in Welshpool, Kalamunda, Malaga and Bayswater in Perth WA.
Applicants must be well presented, reliable people with a good driving
record, excellent customer skills and enjoy shift work.
We guarantee 30 hours work per week for Part time work and overtime
is also available regularly. Part time and casual positions will lead to full
time positions as vacancies occur.
The minimum licence requirement for applicants is MR preferably with an
“F” Extension.
Application forms can be downloaded from our website at path.com.au.
or can be mailed to you on request – call us on 1800 116 386.
We look forward to hearing from you

Servicing the Truck Depots & Yards

CAR CARRIERS
(08) 9353 5001

www.mansells.com.au
SERVICING THE T.W.U MEMBERS

KEWDALE EXHAUST
Your Exhaust System
Engineering Experts
Heavy Transport
Specialists
Custom Experts
Phone Bruce on 9362 4663
Mobile: 0427 101 724
318 Orrong Road, Kewdale (Cnr Briggs St)

supporting the twu

Envelopes • Parcels • Pallets
perth - albany - geraldton
bunbury - manjimup - merredin
Overnight 5 days a week
Albany: Ph 9841 8641 or 9842 2641 Fax 9842 1465
Perth Pick Ups: 9356 2555
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On the Buses
with Bus Industry Organiser KEVIN STARR

Swan Transit...it’s more than
just penny-pinching!!
And all annual leave is paid out.

I am always amazed at the lengths some
employers will go to, to consciously screw
over their drivers.

Now, when Path lost the Northern depots,
they paid out leave loading on ALL the
accrued Annual Leave that was owed to
drivers. But oh no not Swan!

Case in Point: our most recent trip to the
industrial courts with our good friends
from Swan Transit.

There are two elements to what Swan has
done. And what in retrospect, what Swan
drivers have allowed Swan to do.

The issue this time is the way Swan paid
out its drivers who went across to Path at
Welshpool and Kalamunda depots after
the recent change of contracts.

Firstly their current Agreement states
that leave loading will only be paid out
on completed years of service from
anniversary date….so if it’s almost five
years you only get loading on four.

A basic understanding of what happens
in this situation is necessary to grasp what
they have done, so here goes…..

Easy enough to understand, but hardly
fair!

A driver’s sick leave carries across to the
new contractor - Easy.

It gets better, or should I say WORSE!

Long Service Leave is carried across if you
have been there less than

As part of the grievance process in the
Swan agreements it clearly says that
we can talk and talk and then go to Fair
Work Australia for conciliation…..

NewsBulletin

However FWA can do diddly squat, if we
can’t agree and Swan decide to VETO
arbitration. Which is what they did in
this case!

chers
Swan penny-pin
refusing to pay
out drivers
leave loading

By the way the ‘Agreement’ I am talking
about is the deal that Swan rammed
through in just over six weeks.
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McGiveron STAT

The same deal we advised drivers to
VOTE NO to! The same agreement
that FWA Commissioner described as
‘ while it may not be fair, the drivers
from Swan Transit have in essence
been the architects of their own
demise…….’
What can I say, we tried. Some
listened and it was awfully close and
I still describe the ballot result as
one that means that half your staff
still hate ya….

,

7 years, or paid out if over 7 years. But
the length of service is recognised.

In the five years I have been looking after
our bus drivers, I have seen things that just
make you shake your head in wonder.

While it may
not seem fair the
drivers from Swan
Transit have in
essence been the
architect of their
own demise

,

FAIR WORK AUSTRALIA
COMMISSIONER WILLIAMS
Maybe over the next four long years
drivers will take heed and start to listen to
the advice the TWU gives at EBA time.
Being diddled out of hard earned money
does tend to open your eyes a bit.
By the way the majority of ex-Swan
drivers I speak to seem content to not be
working for Swan. They seem happier at
Path.
Doesn’t surprise me. Just Sayin.

FISH EYE MIRRORS
The Fish Eye Mirror debate at Perth
Cats continues unabated….
We had come to an agreement of sorts
after the meeting highlighted in the last
Wheel….until someone or two, went to
Worksafe and lodged a complaint.
The holdup is now that it has to be signed
off by Worksafe before anything
can continue……. Maybe in
the New Year?
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A Recommended
Truckies Stopover!
UNDER NEW MANAGEMENT - Will & Jenny Colquhoun
5HȴW7\UHVKDVMRLQHG7\UHULJKW LVSURXG
WREHLQGHSHQGHQWO\RZQHG RSHUDWHG

7\UHULJKWWUXFNW\UHFHQWUHVRHU

Placid Ark Roadhouse
Truckstop

Open 7 Days 4am - 10pm
Come visit Dave & the team for free truck tyre advice.

229 Gnangara Rd, :DQJDUD

Restaurant - Breakfast • Lunch •Dinner
Shower & Toilet Facilities • All Major Credit Cards

Call in and see the Team
Southwest Highway, Coolup 6214 Ph: 9530 3293 Fax: 9530 4714

Supporting the TWU

BROS pty ltd

Bulk Transport, Storage & Logistics

Delivering cost effective & efficient outcomes
in Bulk Transport, Storage & Logistics
Shipping Services
picton office
Phone: 9724 9500
Fax: 9725 4225
Email: info@giacci.com.au

WE HAVE MOVED
Australia’s leading heavy vehicle steering
specialist welcomes you to
our new facilities.

Hydrosteer
Technically Superior

• Full “drive-in” workshop service
• Free on vehicle testing &
fault diagnosis
• Inhouse training facilities
• Servicing on all major
steering brands
• Drivers waiting area

Come and visit us at: U3 / 48 Kelvin Rd, Maddington
Phone: 9493 5885 Fax: 9493 5886

www.hydrosteer.com.au
Steering gears | Power steering pumps | Exchange gears & pump
Draglinks and rod ends | Slip shafts | Steering wheels | Oil coolers
Kits | Parts | Accessories: filters, test kits, pullers

30

The Wheel - Summer 2012

Phone: 9250 1455 • Fax: 9250 1473
• Mobile: 0408 145 390
2/17 Elmsfield Road, Midvale 6056

supporting the twu

Sykes Transport
local & long distance

General Freight
perth - goldfields 7 days
Phone: 9353 5577 Fax: 9353 2270
13 Bradford Street, Kewdale 6105

Your Letters
We DiD it Alright!
The time has come to hang up the
keys, take off the high vis clothing and
steel cap boots and say goodbye to
the transport industry.
I have been a union member for nearly
forty years at Masters, National Foods
and Lyon. (The same place with name
changes over the years.)
I was made redundant in July but with
a good EBA and TWU organiser Tim
Dawson we did all right.
So with that all done and dusted it’s
time to say thank you for the TWU
and all that it stands for.
Vic Brown
HHHHH

Mick gOt Me Out Of sOMe
tricky situAtiOns
As I am retiring having reached 66
years of age as a bulk driver for
Kleenheat Gas I wish to resign from
the Transport Workers Union.
I especially want to thank Mick
Connolly for all he has done for me as
an organiser.
Since we first met, Mick has got me
out of some tricky situations over
time. His skills as a negotiator for our
EBA and in a dispute with a previous
employer have been second to none.
I have tried with little success to
recruit new employees to the TWU
and hope that one day they will
realise what an asset being a union
member is.
As the saying goes, “You never when
you might need the backing of the
TWU.”
I have been proud to be a member
for many years, both here and in
Queensland and have always valued
the assistance given.
To all members, all the best for the
future, safe driving and successful
wages negotiations.
Yours faithfully
Bob Isaacs

thAnks tO the
tWu lAWyer
I would like to take this opportunity
to thank you Adam Dzieciol for your
positive contribution in my case
against China Southern WA Flying
College.

could feel your respect for our dad
in your kind words. The truck was
an awesome addition to the day,
something I know dad would have
loved.

Thanks to your professional
assistance, I have maintained my
position at the organization, which is
appreciated greatly.

We haven’t got enough words to
thank you all for your help, dedication
and input to our dad’s service. Your
financial help was immeasurable and
took a load off our minds.

Given that my wife and I are
expecting our first child shortly, it
was imperative that I was at work to
finance our growing family.
Your support and professional
guidance has granted me the
opportunity to continue to provide for
my family. I wish you and your family
only the best for the future.
Regards,
Sam Rajapakse
Ed: And Sam, we join with Adam in
wishing you and your growing family a
bright, healthy and happy future.
HHHHH

DeAr JiM, PAul & rick
Just a note to express our gratitude
to the Transport Workers Union. We
do not know how we would have
managed without your help.
To Rick, your speech was beautiful
and memorable and will be spoken
about for a long time to come. We

Again, please accept our upmost
gratitude for everything the TWU has
been able to provide, in particular
yourselves.
Kindest and Warmest Regards
Trina Firby and Nicole Buckland
(Robert Dunn’s Daughters.
HHHHH

sPeechless
This is another gripe concerning the
re-surfacing of the parking bay area at
the bus port, next to E Row.
My mind absolutely boggles me, I am
left speechless. Transperth had the
lay-over area resurfaced because the
surface was developing mini speed
humps, probably because of some
sort of undergrowth.
God forbid commonsense prevailing
and Transperth arranging for the
work to be completed when services
had finished for the day. Or when
minimum services were running
No way, the work was still being
completed during the afternoon
peak period. Buses couldn’t use the
layover area and they were parking in
every spot they could get into.
Drivers had to maneuver buses
around with heavy machinery
operating. A truck with low loading
tray did a U turn in front of oncoming
buses to position itself to load a road
surfacing machine.
Honestly, if Transperth and the PTA
had brains they’d be dangerous.
Frank Cherry
TWU member SCT
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A TRUCKIES RECOMMENDED STOPOVER!!

supporting the twu

Swagman Roadhouse
Serving a wide variety of delicious
dine-in or take-away meals

24 HOURS
7 DAYS A WEEK

• Fuel Cards, Caltex, Shell, Motorpass, Motorcharge & Fleetcards
• Shower & Toilet Facilities • Accommodation • All Major Credit Cards

Overnight Deliveries to
Bunbury, Albany, Geraldton, Busselton,
Kalgoorlie and Surrounding Areas
3 Miles Road, Kewdale
Fax: 9353 2162
Albany
Bunbury
Geraldton
Kalgoorlie

9353 3800

country agents
9841 7409
Katanning
9754 2399
Busselton
9964 4600
Wagin
9021 1377
Narrogin

9821 1366
9754 2399
9861 1688
9881 1300

Lot 499 Hepburn Street, Mount Magnet Phone: 9963 4844 Fax: 9963 4330

Country Carriers Care

SERVICING THE TWU DRIVERS AND ROADTRAINS

Servicing the Truck & Transport Industry

Gnowangerup
Roadhouse
Des and Karan Murray (Props.)
Take-Away Food Restaurant,
Ice, Refreshments, Fuel, EFTPOS Machines
H Toilet and Shower Facilities H

FLEET CARDS AND ALL MAJOR CREDIT CARDS WELCOME
MOTOR PASS H MOTOR CHARGE
"Drivers” Des Murray on call
Channel 40 UHF 2 Way Radio Service

9827 1239

Youngenup Road

A RECOMMENDED STOPOVER!

Backing TRW in Australia

TRUCK
POWER
STEERING
REPAIRS

Modern Drive in Service Bays
Friendly local Expert Service
Largest Range of Stock

NOW
IN

PERTH

Sole Australian Distributor for TRW/ROSS
Power Steering Systems & Components

Call to make an appointment for your FREE
Power Steering System Test & Inspection
Repairs & Fault Diagnostics for all Brands of Power Steering
with over 20 Years Experience
PERTH
08 9451 6722

Unit 1 / 5 Karratha Street,
Welshpool WA 6106

MELBOURNE
03 9369 2659

101a Fitzgerald Road
Laverton North Vic 3026

PLEASED TO SUPPORT TWU

For all Your FREIGHT
Sea, Air and Road Freight from Perth
Express-Link is a dynamic transport company providing worldwide express courier
shipments.

A Proud member of the ATN

Country Freight Receivals
Warehousing & Distribution
“Dun Once, Dun Right”
MOBILE 0419 916 170 FAX 9453 1066
OFFICE 9453 1011
655 DUNDAS ROAD, FORRESTFIELD 6058
www.dunbarsfreight.com.au
32

The Wheel - Summer 2012

Western Australian owned and run for over a decade, Express-Link delivers complete
transport solutions, online tracking and proof of delivery.
Strategically located only two kilometres from Perth International Airport, ExpressLink are Western Australia’s expert choice for interstate freight, domestic air freight,
international freight and worldwide container cartage.
Contact us today to organise the best freight services around.

Phone: 08 6254 0444
www.expresslink.com.au

Nothing flat about Caltex’s
new South West rates
At the outset
things weren’t
looking too
flash!
GLENN FERGUSON Reports
We’ve just knocked over a new Southwest
agreement for Caltex fuel tanker drivers
working out of Esperance, Bunbury,
Bridgetown and Albany
The old agreement expired at the end of
June and I was contacted by long-time
Bunbury member Geoff Leonard.
Geoff was aware that negotiations were
well overdue and that the TWU was
needed to lead the talks with Caltex.
So I took a run to Bunbury and met with
all the Bunbury drivers. – including quite a
few non-members.
However, after hearing a report from us
they all joined up as the battle for a fair
outcome got underway.
Unfortunately
negotiations
became
slightly complicated because the Albany
drivers were non-members and wanted to
stay that way.
But on a more positive note Terry Rance,
a TWU veteran from Esperance joined
Geoff and I to form our bargaining team.
We opted to work with the Albany drivers,
despite their non- membership, in the
hope that they might change their minds
at a later date.
At the outset of the pay talks things weren’t
looking too flash. Caltex was offering very
little – about 3% per year.
We rejected their offer as completely
inadequate and told them a 10% catchup was required up front with further 4%
annual increases to follow.
Throughout the process we took a
dogged approach to coming up with the
right methodology to establish a common
hourly rate.
Caltex pay an all-purpose rate that
incorporates overtime and allowances,

Esperance drivers Terry Rance, Simon Duce and Ross Harper
were very happy with the outcome of talks with Caltex.

etc. And their formula for working out
the rate didn’t look all that scientific or
fair.
Call me sceptical but I harbour the humble
view that all-purpose and flat rates are
generally composed by bosses to diddle
workers out of money.
Anyway when they were questioned
about how the rate was arrived at Caltex
also seemed to experience same difficulty
with make-up of the rate
So to assist the process the TWU gave its
educated views on what should go into
the all-in rate. And we tried hard not to
miss anything out.
This resulted in an hourly figure of $32.50
which constitutes a 9.6% pay rise up
front. And two more 4% annual rises to
come.
Caltex also agreed to pay a 50% loading
on Sunday work instead of the flat rate
only they had been paying.
All in all we came a long way and the
drivers will be heaps better off.

We’re very grateful
for Glenn’s help
The Boys from the deep south
are ready to sign off on their new
Drivers Agreement with Caltex
Energy and we are very grateful
for the help of TWU organiser
Glenn Ferguson.
Glenn was in on the bun fight from
the beginning and his expertise
and knowledge of awards and
entitlements was invaluable in
gaining a three-year agreement.
The agreement includes: Wage
movement of 10%x 4% x 4%
over the term of the agreement;
Shift work arrangements” and
numerous other details which the
boys are now happy with.
A great big thank you Glenn for
the time and effort you put into
these negotiations without which
we would probably still be trying
to get a fair deal.
Caltex Drivers
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We win
in the
Bevchain
Marathon
But only due to the
incredible staying power of
the firm’s finely-tuned driving
athletes in our picture
says TIM DAWSON
I feel a bit like Steve Moneghetti
recovering after he has just run an
Olympic Marathon.

Their calculations indicated they had
fallen behind drivers at other companies
- including Linfox.

So they offered 4.5% + 1% super
backpaid to 1 July 2012 and another
5.5% plus 1 super in July 2012.

Why? Because we have finally finished
negotiations on the Bevchain EBA that
expired in June.

They wanted some catch up and they
were prepared to stick to their guns to
get it.

For those who don’t know, Bevchain is
a joint venture between Linfox and Lyon
Nathan

And after hanging tough, we managed to
squeeze a better offer out of Bevchain.

So in just under six months from now the
blokes will be 10% better off in their pay
packets. And their super contributions
will be boosted to 11%.

Their drivers, who are all TWU members,
cart beer, wine, and all kinds of other
alcohol out of the firms premises in
Canning Vale and Kewdale.
Clearly important cogs in the machinery
of life and we were out to ensure they
were well looked after.
Having said that, the drivers weren’t too
happy with the firm’s offer of three 4%
plus 3% extra in super wrapped up in a
three year deal.

Their managers came and said, let’s do
an 18 month deal and have it expire with
their other national agreements.

Shift changes at Agility
Roster changes were the main item
on the agenda when I met with Agility
managers in early November.
The company had informed us their
biggest customer, Chevron, had
told them they needed to go a 7 day
operation

“Bring me the most expensive
toys. I think that’s the best way
to stimulate the economy.”
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In the end the blokes were more than
happy. And that just leaves me to thank
our gun negotiators Paul Boden, Wayne
Finch and Ralph Roth.

The new rosters will give our members
more time off – with no loss of money
and in some cases they will earn
more.
Previously they worked every second
Saturday which only gave them three
days off a fortnight

Until then they had been running a six
day operation.

Now they can work some weeks with
just four days on and three days off.

So together with our delegates we
sat down with them to try to come up
with rosters that our members would
be happy to accept.

And during their six week rolling roster
they will get more of the three day
breaks. Which most people tend to
like and who wouldn’t.

And I must say by the end of those
meetings, after hours of staring at
spread sheets showing the various
options our brains must have looked
a bit like scrambled eggs.

After our brainstorming negotiations
we took the proposals back to our
members for a vote and they gave
them the thumbs up.

But we kept at it and eventually came
up with some viable solutions

Problem solvered – as they say in a
certain paint commercial.

Billabong Border Battle
Hundreds sign
petitions against
fencing off a parking
area opposite the
Billabong Roadhouse

Truckies are up in arms over Main Roads
WA plans to stop them parking opposite
the Billabong Roadhouse on the North
West Highway.
The large area is currently used by
numerous truck drivers and motorists as
a stop-over area.
Drivers pull up there for fatigue breaks
and to park while they cross the road to
uses the Roadhouse facilities.
The Billabong owners kindly offer their
toilet and shower facilities to truckies free
of charge.
It is estimated that in peak periods, up to
3000 people use the Roadhouse daily
and their own parking area is insufficient
to cater for this amount of traffic.
The gravelled area has been in use for
over 30 years and even has concrete
tables and chairs set up for people to
utilise.
But Main Roads, say they want to fence
off the area because it is not a designated
rest area. They want to stop camping
there.

The proposed fencing will form a border
between the road reserve (verge) and
the bushland area where they don’t want
motorists to set up camp.

Hundreds of drivers have signed petitions
opposing the fencing and people aren’t
holding back on what they think of the
plan.

Perhaps, rather than closing the area
down they should upgrade it and make it
an official off-road stop-over.

Some comments include:
• Bloody dumb idea!
• No way, bloody stupid
• Not enough room for road trains as
it is.
• What about our fatigue breaks.
• We need the area to pull our oversize
loads in to so we can sleep.

Where is the sense in taking away a
worthwhile facility and pushing the
recreational traveller up the road and into
a truck bay where they displace a roadtrain driver who needs sleep?
We are told the fencing will be put up just
40 metres from the road.
A compromise being spoken about is to
place it 100 meters back which would
provide sufficient room for the road-trains
to park up.

A lot of common sense in those quotes
but sometimes bureaucrats don’t think
logically.
Transport minister Troy Buswell has been
written to but if the reply from one of his
minders is any indication we have a fight
on our hands.

Cleanaway Karratha, Hedland and Newman
We met with Cleanaway
management and participated
in some colourful debate on
a recent trip to Karratha
We was there to talk about
differences in the housing
allowances being paid to
their drivers in Karratha, Port
Hedland and Newman
The Karratha and Hedland
drivers were getting $100 a
week less in their first year
of service than their Newman
co-workers with more than
12 months service.

by MICK CONNOLLY AND GLEN BARRON
We argued that even if you’ve
been there five minutes the
cost of living is the same as if
you’ve been there five years.
Management seemed to
struggle with this logic but
we were determined to sort
the issue out.
Cleanaway was treating the
housing allowance like a kind
of retention bonus to keep
people working for them.
However we think things have
been sorted and I understand

everyone is now getting the
same amount.
The allowance for drivers in
all three towns should now
be $672 with two $50 annual
rises in the pipeline.
Better still, the drivers will get
three 5% pay rises as part
of the three-year-deal just
negotiated.
And the first 5% increase will
be back-dated to July 1.

We also had a good win for
the Cleanaway Newman
drivers who, until now, had
to work 70 hours before
overtime loadings clocked
in.
They were on a few dollars
per hour more than the
Karratha and Port Hedland
boys but the long wait for
overtime was hurting them.
Under the new agreement
overtime will be paid after
they have worked 10 hours in
any day. This should lift their
pay up by a shitload.
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servicing the truck depots
all Suburbs

Depots
9 Dowd Street, Welshpool
Phone: 9358 1211
Lot 40, Rudderham Drive, North Fremantle 6159
Phone: 9335 4020
Mobile: 0411 728 673

Servicing the Mining & Construction Industry Throughout Australia
PROFESSIONAL 24HR SERVICE

Live Phone Readings
Call direct for live psychics

Credit Card Readings
Call our Admin team

Just $3.96 per minute (Inc GST).
higher rate for calls from
payphones and mobile phones
Billed directly to your phone.

standard local or std call costs apply
located Wollongong, NSW
credit card rate $3.50 per minute

1902 215 656

Call now, let our experts help
you guide you on your path

02 42 314 210

Ask about our
discounts and monthly
specials for credit
card service

SUPPORTING THE TWU

twu drivers & members support
your union member - mark kirby

ACTIVE TRANSPORT
A N D T I LT T R AY
S E RV I C E WA

✓ Heavy Haulage
✓ Construction
✓ Machinery
✓ Agriculture
✓ General Freight
✓ Site Relocations
✓ Hot Shots
✓ Extendables
✓ Over Dimensional Freight

Low Loader to 25 Tonne • Rigid Tilt Trays
Drop Deck Tilt Extendable & Tilt Semi

24 hour service 7 days a week
all metro areas
Kewdale Depot - Australia Wide

Mobile 0438 551 179
Phone (08) 9250 8122
Fax (08) 9250 8177
Email ben.murphy@tritontransport.com.au

RECOMMENDED BY THE TWU AND
servicing the wa truck & transport industry

belmont, osborne park
and
claremont
proud to supply tyres to the wa truck industry

For all Your Passenger
& Truck Tyre requirements

Ph 9277 5418

202 Campbell St, Belmont

Ph 9286 2299

Stirling Hwy & St Quentin Ave
Claremont

Ph 9444 2233
Fax 9444 2119

348 Scarborough Beach Rd
Osborne Park

www.tyresperth.net
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Mobile: 0418 927 133 Fax: 9298 8284
“corporate rates”

Haulplus
services
Supporting the T.W.U.

Specialists in
Bulk Fuel Transport

all hours
Phone Mobile 0409 907 055

Lion Tamer Wanted
A circus owner runs an ad for
a lion tamer and two young
people show up. One is a man
in his mid-twenties and the
other is a gorgeous blonde
woman about the same age.
The circus owner tells them,
“I’m going to be honest with
you, this is one ferocious lion.
He ate my last tamer so you
guys better be good or you’re
history. Here’s your equipment:
chair, whip and a gun. Who
wants to try out first?”
The girl says, “I’ll go first.”
She ignores the chair, the whip
and the gun and steps right into
the lion’s cage. The lion starts
to snarl and pant and begins

to charge her. About half way
there, she throws open her coat
revealing her beautiful naked
body. The lion stops dead in
his tracks, sheepishly crawls
up to her and starts licking her
ankles. He continues to lick her
calves, kisses them and rests his
head at her feet.
The circus owner’s mouth is on
the floor. He says, “I’ve never
seen a display like that in my
life.” He then turns to the
young man and asks, “Can you
top that?”
The young man replies. “No
problem, just get that lion out
of the way.”

Grandma’s Birth Control Pills
A doctor that has been seeing an 80-year-old
woman for most of her life finally retired.
At her next checkup, the new doctor told her
to bring a list of all the medicines that had been
prescribed for her. As the young doctor was
looking through these, his eyes grew wide as he
realised she had a prescription for birth control
pills. “Mrs Smith, do you realise these are
BIRTH CONTROL pills?”
“Yes, they help me sleep at night.”
“Mrs Smith, I assure you there is absolutely
NOTHING in these that could possibly help
you sleep! “She reached out and patted the
young Doctor’s knee.
“Yes, dear. I know that. But every morning I
grind one up and mix it in the glass of orange
juice that my 16 year old granddaughter drinks.
And believe me, it helps me sleep at night.”
You gotta love Grandmas!

A male fairy tale
Once upon a time, a Prince asked a beautiful Princess,
“Will you marry me?”
The Princess said, “No!!!” And the Prince lived happily ever after and
rode motorcycles and banged skinny long-legged big-boobed broads
and hunted and fished and raced cars and went to naked bars and
dated women half his age and drank whiskey, beer and Jack Daniels
and never heard bitching and never paid child support or alimony and
kept his house and guns and ate spam and potato chips and beans and
blew enormous farts and never got cheated on while he was at work
and all his friends and family thought he was frikin cool as hell and he
had tons of money in the bank and left the toilet seat up.

The end..
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Servicing the WA Transport Industry

IMPROVE YOUR EQUIPMENT POTENTIAL
Product Range Includes
• Safety Work Platforms
• Form Spreader
Attachments
• Crane Spreader Frames
• Drum Handling
Attachments
• Tarp Spreaders
• Pallet Hooks

• Loadarm Fork Tyres
• Crane Jib Attachments
• Container Ramps
• Coil Handling Hooks
• Bulk-A-Bag Handling
Attachments
• Crane Cages
• Fork Extension Slippers

• 8 Metre Tilt & Slide Tray
• 10 Tonne Load Capacity
• 10.5 Metre Crane Reach

STRONG DEPENDABLE ATTACHMENTS & ACCESSORIES

Unit 2/3 Atlas Court, Welshpool 6106
Mobile: 0418 908 683 - Nick Phone: 9458 7933 Fax: 9458 1351

ABN 53 234 679 732

supporting the twu

Time Road Transport Pty Ltd

sydney - perth - sydney

9350 5997
fax: 9356 2062
Unit D, 291 Treasure Road, Welshpool WA 6106

SUPPORTING THE TWU

R.W. & R. J. VAUGHAN
TRANSPORT

Supporting drivers and the TWU

Pleased to Support the TWU

Wanna Move Furniture
Safely & Quickly?

l
Specia
k
e
Midwe
s
Rate

9 ARTELLO BAY ROAD, MIDVALE 6056

Phone: 9274 2150
or 9250 1780
Fax: 9250 2253
Mobile: 0418 902 542
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General Freight
Contractors
to the
North West

competitive local removals

9370 3277

Fax: 9370 3562
42 Railway Parade, Bayswater 6053
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servicing your workplace
in all areas

Supporting the TWU

52-56 Division Street, Welshpool
Member of the Union since 1989

serving all your food
and catering needs
refrigerated vans
Phone: 9451 8233

For delivery

Bulk Waste Water Removal
(Dept. Environmental & Conservation Lic.)

Phone: 9242 2328 Fax: 9242 2860
11 Ulm Street, Osborne Park 6017

5HȴW7\UHVKDVMRLQHG7\UHULJKW LVSURXG
WREHLQGHSHQGHQWO\RZQHG RSHUDWHG

7\UHULJKWWUXFNW\UHFHQWUHVRHU

Come visit Dave & the team for free truck tyre advice.

Phone: 9250 1455 • Fax: 9250 1473
• Mobile: 0408 145 390
2/17 Elmsfield Road, Midvale 6056

supporting the twu

Sykes Transport

229 Gnangara Rd, :DQJDUD

A Recommended
Truckies Stopover!
UNDER NEW MANAGEMENT - Will & Jenny Colquhoun

local & long distance

General Freight

Placid Ark Roadhouse

perth - goldfields 7 days

Open 7 Days 4am - 10pm

Phone: 9353 5577 Fax: 9353 2270
13 Bradford Street, Kewdale 6105

Truckstop

Restaurant - Breakfast • Lunch •Dinner
Shower & Toilet Facilities • All Major Credit Cards

Call in and see the Team
Southwest Highway, Coolup 6214 Ph: 9530 3293 Fax: 9530 4714
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On the Buses
with Bus Industry Organiser KEVIN STARR

We have come a long way
but it hasn’t been easy
We applaud the work of Abs Kapoor who was recently elected
as a TWU delegate at the Perth CATS depot.
Aby took the time to write up a leaflet to hand to his fellow
drivers and we reckon he summed things up pretty well.
This is what he wrote:
Dear Fellow Driver,
Today we are on $28.00 per hour, which
is more than anyone is paying in the
bus or truck industry. On average, bus
drivers in our depot are earning $65,520
yearly. Several earn well over $70,000.
To earn this amount you would have
a senior white collar job like banks,
marketing companies, real estate, etc.
Or work around 60 hours a week in an
unskilled or semi-skilled job
.
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We are enjoying these rates because
soon after privatisation of bus depots
in the late 90’s, the drivers in that era
thought of forming an organisation. To
represent them.
They went from $18 per hr (govt wage) to
$12 per hr (rate at the time of privatisation)
and there was no one to fight the battle
for them.
Then they turned to the Transport
Workers Union who have since fought
long and hard to get us onto the highest
bus driver rates in Australia.
The good salary package, weekend
penalty rates, sick leave, annual leave
loading, etc, that we now have, thanks
to our TWU membership, has not come
free and cheap.
Most of us pay union fees – less than
$10 per week – some don’t but they
all benefit from the pay increases and
better conditions achieved by our unity.
Where there is no union organisation bus
drivers are paid far less. Look at these
examples:
An Adams Coachlines driver is on a
flat rate of $22-$23 per hr, weekends
included and he is only a casual.
Airport Connect bus services fulltime drivers are paid $18 per hour and
casuals $22, weekend work included.
Companies like Bus West, Greyhound,
etc. pay similar rates.
Sadly quite a few drivers take our hardwon wages & conditions for granted.

Abs Kapoor doing the job he loves

I suggest these people ask any drivers
who have been with SCT, Path or Swan
for over 8 years why they pay union
fees?
On talking to a couple drivers in our
depot I have found that they were not
satisfied with the services of the TWU.
Their biggest issues seem to be lack of
communication and representation.
Please bear this in mind; this depot used
to only have a handful of drivers, one
union representative was enough. During
the last few years our depot has seen a
massive increase in the numbers - that’s
why now we have two representatives.
We are also going to have an email
address set up for our members to
send and communicate, as face to face
contact is not always possible.
If you want to enjoy better wages &
conditions for years ahead please
become a member of the TWU.
Yours in Unity
Abs Kapoor
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Supporting the TWU

A recommended truckies stopover
in Esperance (opposite Readymix)

H Refrigeration Transport H Semis
H B Trains H Chiller Freezer
H Pocket Road Trains & Rigids

Lucky Roe
open 4am
Snack Bar

Phone: 9721 4600 Fax: 9721 4900
8 Palmer Crescent, Bunbury 6230

Ph/Fax 9071 2005 orders welcome Mobile: 0402 139 268

TRUCK
DRIVERS

Call Now to discuss
Perth transport jobs.

TRANSPORT
COMPANIES

mon-sat

Quick Fast Exc Service

Proprietors - Ryan & Samantha Butler

supporting the twu

Northwest Freight Services
General Freezer and Chiller Cargo

Looking for reliable
drivers. Call Now!

Personalised and Flexible Service • Quality Assured

KARL on 0477 302 654

Head Office: 232 Welshpool Road, Welshpool WA 6106
Tel: (08) 6310 2444 Fax: (08) 6310 2445
Web: www.nexusfreight.com Email: admin@nexusfreight.com

Servicing the Trucking Industry Statewest

mortlock
fabrication & repairs
avon valley

truck body specialist
Truck & Trailer Modifications
All types of Welding & Steel Fabrications

phone: 9629 1168 fax: 9629 1269
lot 463 main st, goomalling 6460

Seasons
Greetings
from
Marleys
Transport
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Servicing the Truck & Transport Industry All Suburbs

TRUCK REPAIRS
For all your truck, trailer,
plant and crane repairs
No job too big or small

9459 1049 or 0428 280 448

Col Dutton Auto Repairs
64 Eva Street, Maddington Fax: 9493 5375

SUBBIES SUCCESS AT
BORDER ExPRESS

I was pleased to get a
call from owner-driver
Dave Aichison who subbies for Border Express

MICK CONNOLLY Reports

Dave’s one of half a dozen owner-drivers who cart
for the firm but hadn’t been having much success
negotiating a rate increase.
In fact they hadn’t had a rate rise for around three
years
So I organised a meeting with them to hear concerns
and provided them with the latest rates published by
the government
This gave us some numbers to work with and put to
state manager Mick Clifford
Mick spoke to his people in the east and came back
to us with increases from between 4.5% and 6.5% depending on the type of truck.
Plus the drivers will get a company fuel card which will
give them huge discounts, save their money and add
to their earnings.
Border have acknowledged the value of their ownerdrivers to their operation and I applaud them for that.
It’s a shame some of the grubbier firms around town
don’t take a leaf out of their book.

Metroll members were dinkum about
fight for better pay says Keith Saunders

TOLL AGREES
TO IMPROVE
SECURITY AT
WORKSHOP
by DAVE SHEAF
I was privileged to attend
a tool box meeting at Toll
Fleet in November and after
the meeting had a chat with
members and our delegate
Ian Franklin.
The main subject was the
safety concerns about the
nightshift
operator
who
washes and cleans the trucks
ready for the next day’s work.
We spoke about the need for
the installation of a duress
alarm just in case a safety
issue arose..

We worked our way up to a massive
win for our members at Metroll, the big
metal fabrication firm formerly known as
Roofmart.

Having good delegates in Darren Bracken
(rigid trucks) and Matt Hall (loaders) and
Steve Brennan semi really stuck to their
guns.

We picked up 10% up front for the truckies
and it will be back-paid to July 1 with two
more 3% increases to come.

The icebreaker in proceedings came
when we told them we were applying for
protected action – and we were DINKUM!

Metroll had originally offered 4.5% plus two
lots of CPI which is not running very high
at present.

All in all a very good outcome! We didn’t do
quiet as well for the loaders but we certainly
did our best for them.

I spoke to Management after
the meeting and they agreed
to look at alarms and other
safety measures, including
having a security guard on
site.
I also spoke to the guys about
next year’s EBA, and the
support needed to do a state
based agreement. We’ll be
ready to rock when the time
rolls around.
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SERVICING THE WA TRANSPORT INDUSTRY

W.H. Britten
and Associates

WORK & SAFETY WEAR

Transport Consultants Statewide

Clothing & Promotions
Importer & Wholesaler
6 Sierra Chase, Leeming WA 6149
Tel: 08 9312 7618 Fax: 08 9332 4179
Email: info@ausiaagencies.com.au
Webstore: www.ausiaagencies.com.au

Phone 9310 9657 Mobile 0411 235 485
Email: wbritten@bigpond.net.au
23B MAPSTONE GARDENS, MURDOCH 6150

Container Cargo
Specialist Pty Ltd
SUPPORT THE TWU

•
•
•
•
•
•

EXTENDABLES
ROADTRAIN
B TRAINS
Mobile: 0418 927 843
Office: 1300 436 800 Fax: 9358 0000
OVERSIZE
Operations email: bookings@allwesttransport.com.au
STORAGE
Administration email: admin@allwesttransport.com.au
HOTSHOTS
110 Kurnall Road, Welshpool 6106

Wharf & Container Cartage
Storage & Distribution
Export Packing Facilities
17B LCL Unpacking
Side Lifter Container Cartage

Phone: 9430 8070
Fax: 9430 8284

Lot 42 Port Beach Road,
Rous Head

Servicing the Truck & Transport Industry in WA

Need
a uhf

Octocom are Specialists
in UHF for Trucks,
Earthmovers & 4WD

Also...
✔ Satellite Phones
✔ Hands Free Kits
✔ Satellite Vehicle Tracking
✔ Stereo & TV/DVD

western united
financial services pty ltd

g
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When you think transport insurance think

Brett Waterman
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135 Kewdale Rd, Kewdale

08 9353 3366
www.octocom.com.au

Servicing the Transport & Truck Industry

THE NEW NAME FOR QUALITY USED TRUCK SALES
• Fully equipped Service Department & Onsite Service Available
• Spare parts - New and Second Hand
• New and Used Trailer Sales and Hire
• Stock Wanted - Top Prices Paid
Unit 14, 1733 Albany Highway, Kenwick 6107
Phone: 9452 1703 Fax: 9452 1709
Daniel: Mobile: 0457 717 682
www.catalanotruckequipment.com.au
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Level 6, 8 St Georges Tce Perth 6000
Ph: 9221 2022 Fax 9221 2527
Mobile: 0418 823 870 Email: brettw@wufswa.com

Servicing the WA Truck Industry
TWU Members Support Your Ex TWU Member from

byford
tyre service

Lou & Tania Burns (props.)
H Performance H
H Quality H Value H

KUMHO TYRES

Unit 1/21 Southwest Highway, Byford 6122

Phone: 9525 1215 Fax: 9525 1075
Email: admin@byfordtyres.com.au

Servicing the Metro Areas

Boral truckie run-over by
fork-lift paid $1,174,000
It also argued he failed to “properly monitor
the area for forklifts when returning to his
vehicle”.

The site and the roadway near the office
were “clearly” used by both pedestrians
and forklifts, he said.

The worker had just delivered fuel to a
Boral Bricks site and before leaving, filled
out paperwork at the site office.

The worker argued that Boral failed to
maintain an adequate system for managing
pedestrian and vehicle traffic, failed to
designate areas for the movement of
traffic, and failed to fit warning devices
to the forklift.

The worker “could [not] reasonably be
said to have known or ought to have
known, that whilst walking close to the
nearby building within a line of safety
cones, that a forklift would... be likely to
strike him”.

The District Court heard that when the
worker left the office, he was wearing ear
plugs. He walked along a row of traffic
safety cones before continuing past the
cones to get to his truck.

Judge Leonard Levy found it was
reasonable for the worker “to assume
that any vehicles approaching him from
behind would be driven on a safe course
and not on a collision course with him”.

He was then struck from behind by an
eight-tonne forklift and dragged for
several metres under the grab bar.

“He was also entitled to assume that the
driver of such a vehicle would sound a
warning to alert him of the approach of
such a vehicle,” he said.

A NSW truck driver who was seriously
injured when he was struck and dragged
by a forklift has been awarded more than
$1,174,892 in damages, after a judge
found Boral Bricks’ traffic management
system was “cumbersome”.

He suffered rib fractures, soft tissue
injuries to his spine, and elbow and knee
abrasions, and sued Boral for damages.
Boral told the Court the incident was the
worker’s fault because he ignored “all
warnings alerting him to such an obvious
risk”, such as a “direction” in a visitor’s
pass that said “forklifts have right of
way”.

“It cannot be reasonably said the [worker]
was aware of, and ignored, an obvious
risk.”
Judge Levy found Boral had a documented
traffic management system - “albeit
a cumbersome one” - which required
spotters to be used and forklifts to give
way to pedestrians, but failed to ensure
the system was properly implemented
and maintained.

BULGING POCKETS
A man got on the bus with both of his front
trouser pockets full of golf balls and sat
down next to a beautiful (you guessed it)
blonde. The puzzled blonde kept looking
at him and his bulging pockets.
Finally, after many glances from her, he
said, “It’s golf balls.”
The blonde continued to look at him for
a very long time, thinking deeply about
what he had said.
After several minutes, not being able
to contain her curiosity any longer, she
asked, “Does it hurt as much as tennis
elbow ?”

Work experience
student loses fingers
in unguarded
guillotine
A WA employer has been fined
$25,000 after a 16-year-old work
experience student had three of
his fingers partially amputated
while using a foot-operated
guillotine.
The student was cutting metal
strips for a firm trading as
Transcoat Engineering, when one
of the strips became stuck.
When he tried to push it free
he lost his balance and applied
pressure to the foot pedal, which
caused the guillotine clamps to
come down on his left hand.
The employer pleaded guilty to
failing to ensure the safety of a
non-employee in the Magistrates
Court.
“After this incident, the employer
fitted the guillotine with a guard
that would have prevented
this incident,” WorkSafe WA
commissioner Lex McCulloch
said. “Unfortunately, it was all
too late for the young man who
suffered this serious injury.”
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SUPPORTING THE T.W.U.

Supporting the tWu
PHONE: 9493 3300
FAX: 9493 3200
MObIlE: 0427 389 476

COUNTRYWIDE

FriDge LineS

Office: 37 Eva Street,
Maddington 6109

REFRIGERATED & GENERAl
Thrice Weekly General & Refrigerated
Freight Services to Major WA Country Centres
Also providing Hot Shot Services

ROAD DISTRIBUTION SERVICES

LOCAL INTERSTATE OVERSIZE LOADS
PHONE: 9259 8716 MOBILE: 0439 966 179
FAX: 9259 8778

123 Kurnall Road, Welshpool

Supporting the twu

Supporting the T.W.U.
ANDREW BELLMAN
KALGOORLIE MANAGER

Lot 3, Great Eastern Highway
Kalgoorlie, WA 6430
Phone: (08) 9021 3611
Fax: (08) 9021 1397
Email: adminkalgoorlie@rockysown.com.au

www.rockysown.com.au

local • statewide • interstate
Refrigerated & General Carriers

Phone
9452 3822

www.colonialfreightlines.com

SUPPORTING THE TWU

pleased to support the twu

TEMPLES (WA) PTY LTD
K

cott Transpo
s
rt
elm 259 Railway Avenue,
Kelmscott 6111

Phone Number 6253 6000
Fax Number 9353 4077
Email: info@templeswa.com.au

Container & Bulk Fuel Supplies

14 Miles Road, Kewdale WA 6105

Phone: 9399 1701 Fax: 9399 6831

Servicing the Truck & Transport Industry - All Suburbs

Truckies Recommended for Support - Lloyd Radford from

B&M

Crane Truck Services

• Statewide • Lifting of Loads Up to 4 Tonne
• Accredited to Transport • Oversize Loads
• Transport Carrying Capacity of 7 tonne at 8m
• Hiabs with 8m Horizontal Reach

www.bmcranetrucks.com.au
Phone Barry 0411 773 543 or Matt 0408 943 692
Fax: 9249 5710 PO Box 109 Bakers Hill 6562
46

Fax
9452 3833

8 reihill rd, maddington 6109

Transport Specialist

Specialised Transport,
Storage and Distribution

Mobile
0428 929 434

The Wheel - Summer 2012

MOBIL - BP - CASTROL - PENRITE OILS

geraldton
truck services
24 hours 7 days a week

Heavy Towing
Mobile: 0429 203 708 (All Hours)
Phone: 9965 3900 Fax: 9965 0400

Long
Service
Leave
Everything you need
to know about your
entitlements
by JOSH DALLISTON

The Long Service Leave Act provides minimum entitlements to most Western Australian
employees who are employed in full time, part time or casual employment.
This covers the majority of TWU members employed in the transport industry.
How much Long Service
Leave do I get?
You are entitled to take 8 2/3 weeks
of paid leave after 10 years of
continuous employment. For every
five years of continuous employment
after this initial 10 years, you are
entitled to 4 1/3 weeks of paid leave.

How do I take Long Service
Leave?
Provided an agreement is reached
between you and your employer, LSL
is to be granted and taken as soon as
reasonably possible after it falls due.
It may be taken in one continuous
period or in separate periods of not
less than one week.
If you have been entitled to the Leave
for more than 12 months, and an
agreement cannot be reached with your
employer, you can give your employer
two weeks of notice of your intention to
take leave. In this circumstance your
employer cannot refuse you taking
leave.

How much do I get paid?
Long Service Leave is normally paid at
the ordinary rate of pay applicable at
the time the leave is taken. Ordinary
pay does not include shift premiums,
overtime, penalty rates and allowances.

If you are a part time or casual
employee then LSL is paid at the
ordinary rate of pay for the average
number of hours worked over the
period of employment.
LSL payment is usually made in the
normal course of the employment
however you may request in writing
that the payment be made before the
period of leave commences.
Alternatively, a written agreement
can be made between you and your
employer in which you trade some or
all of your LSL for an adequate benefit
in lieu.

What effect do public
holidays have on Long
Service Leave?
Where a public holiday falls during
a period of Long Service Leave, and
you would otherwise be entitled to
a paid day off work, the period of
Long Service Leave is increased by
one day.

Can I do other work while
on Long Service Leave?
You must NOT engage in paid
employment that is in substitution for
the employment from which you are

on Long Service Leave. Where this is
found to be the case, you forfeit your
LSL entitlement.

Do I get pro rata Long
Service Leave on
termination?
If you have completed seven or more
years of continuous employment
then you are entitled to pro rata LSL
payment on termination, unless your
employment is terminated for serious
misconduct. The pro rata LSL payment
is calculated as follows:
If you have completed at least seven,
but less than 10, years of continuous
employment, the amount to be paid
is calculated on the entire period of
employment, including years, months,
weeks and days.
Where you have completed 10 years
or more of continuous employment,
the amount to be paid is calculated
on the number of years of continuous
employment completed.

ANY QUESTIONS:
Please call the
TWU on 9328 7477
The Wheel - Summer 2012
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Seasons Greetings

McMahon Burnett
Transport
✆ 6274 0900

Fax: 9274 3711
5 Central Ave, Hazelmere WA 6055
Email: admin@mcmahonburnett.com.au
Web: www.mcmahonburnett.com.au

Supporting the TWU

H Refrigeration Transport H Semis
H B Trains H Chiller Freezer
H Pocket Road Trains & Rigids
Phone: 9721 4600 Fax: 9721 4900
8 Palmer Crescent, Bunbury 6230

TRUCK
DRIVERS

Servicing the
truck industry

Call Now to discuss
Perth transport jobs.

ALL AREAS

TRANSPORT
COMPANIES

Looking for reliable
drivers. Call Now!

KARL on 0477 302 654

Servicing the Truck & Transport Industry All Suburbs

TRUCK REPAIRS
For all your truck, trailer,
plant and crane repairs
No job too big or small
SPECIALISING IN TRIPLE ROAD TRAINS TO
THE MINING, OIL & GAS INDUSTRIES
We have all DG licences including Explosive & Radioactive Licences

Ph: 08 9259 7500

Cameron: 0438 226 368
Michael: 0429 997 715

JPB

Phone
(08) 9463 6676
Fax: (08) 9463 6675
Contact: Peter Hymus
or Brian Wilson

20 Bedford Crescent, Forrestfield
Email: bishtsp@bigpond.net.au

Transport & Logistics

Col Dutton Auto Repairs
64 Eva Street, Maddington Fax: 9493 5375

Servicing the Trucking Industry Statewest

mortlock
fabrication & repairs
avon valley

Servicing the Mining and Oil & Gas Industries

truck body specialist

Merry Christmas and a
Happy New Year!

Truck & Trailer Modifications
All types of Welding & Steel Fabrications

20 Ballantyne Road,
Kewdale 6105

www.jpbtransport.com.au
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9459 1049 or 0428 280 448
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phone: 9629 1168 fax: 9629 1269
lot 463 main st, goomalling 6460

Sydney Man Crushed
in Forklift Incident
A 40-year-old man who was crushed to
death by his forklift in front of horrified
workers at Sydney’s Flemington Markets
was a husband and a father.

“I don’t know whether he’s just lost
attention or done something unusual to
put himself over but there was no speed
involved or anything like that.”

Stunned workers said the man was
operating a forklift in a customer parking
area of the markets about 5.20am when it
tipped over, trapping him underneath.

The TWU is saddened by the loss and
publishes details of the death in the hope
that it will warn others about the dangers
associated with forklifts.

He was employed by a fruit and vegetable
wholesaler and was moving produce
between trucks in a busy loading area.

Worksafe has identified fork-lift driving as a
‘high risk occupation’.

Emergency services were called to the
markets but the man died at the site.
One agent whose workers were first on
the scene said it appeared to be a tragic
accident.
“There was no other person involved, no
other vehicles, he was working on his own
and it was literally just a tragic accident,”
he said.

Discount
Movie Tickets
TWU members and their families
can save a lot of money on movie
tickets through our special
arrangement with Smart Club.

FIRM FIND $12,000
OVER ABN SHAM
The Federal Magistrates Court has
ordered a company and its manager/
director to pay almost $12,000 in
penalties for disguising a casual
employment relationship as an
independent contracting arrangement.
The company required an 18-year-old
labourer to work as an “independent
contractor”, telling him he would be
obliged to provide invoices containing
his ABN.
However the court found the
labourer worked solely for Supernova
Contractors and didn’t have his own
company or advertise his services, had
no insurance for accidents or sickness,
and didn’t contribute to super.

The latest discount prices are in
our 2013 Discounts & Services
Guide which came with this
edition of The Wheel.

And the $20 hourly pay rate agreed
between the labourer and Supernova
was lower than the award rate.

Just call SmartClub on 9330 0789 and
let them know you are a TWU member.
Tickets are posted out to your home \
the same day you order.

Sham contracting is also rife in
the grubbier parts of the transport
industry.

Please Note Smart Club will be
closed for the Xmas break December
21st and will reopen January 3.

PFD Deal Done
by GLEN BARRON
We have been bargaining with PFD
since around March so I’m pretty
happy to report that we just about
have a done deal.
The new agreement will boost the pay
packets at their the main distribution
centre in Banjup and depots in
Bunbury, Albany, Kalgoorlie, Broome,
Northam and Geraldton.
Pay rises of 4%+4%+ 3.5% have
been agreed to with the first to be
back dated to July 1.
And one great feature of the deal
that I am a bit excited about is the
inclusion of income protection.
And guess what? It will be MEMBERS
ONLY and I reckon that’s great.
Nothing pees a TWU organiser off
more than non-members profiting
from the hard work of the union.
Our members pay just under $10 a
week to fund their union and they
should be the only ones to benefit
from what is achieved.

Listen Grandma!

The $12,000 fine was only 30% of the
maximum that can be applied.

If you know of an ABN worker who is
being ripped off by an unscrupulous
employer call the TWU immediately.
We will investigate and make sure the
book is thrown at the culprits.

Voted Best Scottish Short Joke
A bloke walks into a Glasgow library and says to the prim librarian,
‘Excuse me Miss, dey ye hae ony books on suicide?’
To which she stops doing her tasks, looks at him over the top of her
glasses and says,‘Buggeroff, ye’ll no bring it back!’
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Servicing the TWU Drivers and Roadtrains

BP WUBIN TRUCK STOP
Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

ALL MAJOR CREDIT CARDS WELCOME
A RECOMMENDED STOP OVER!

Servicing the trucking industry
SOUTH OF THE RIVER

cvm trucks
truck service & repairs

Phone: 9455 1146 Fax: 9455 4910

West Coast
Truck Escort
Service
Phone Keith 0407 963 063
truck drivers & families - a recommended stopover!

Three Springs

nissa
d&A
Richar rpe
Tho

Specialising in:

H Walker Beam Bush Replacement H Mobile Breakdown Vehicle
H Fleet Maintenance H Brake & Clutch Repairs
H Engine & Gearbox Repairs H Auto Electrical Repairs

91 Bannister Road, Canning Vale 6155

NOW AVAILABLE
ROSIES CHICKEN

9954 1125

Roadhouse
Motel Accommodation Available
Shower & Toilet Facilities
Full Driveway Service
ATM and EFTPOS facilities
Restaurant • Rest Rooms

138 Railway Rd, Three Springs 6519
Fax: 9954 1348 Mobile: 0427 541 116

TWU Members, Truck Drivers & Companies
for your next function call

MALTHOUSE
Brewing Supplies

Call in for your New Year’s supplies

Beers • Spirits • Liqueurs

<ʝɤȾɏʝɚʃȱɏ:ʋɨ
Delpark Road House
South Western Hwy
North Dandalup, W.A, 6207
P. +61 8 9963 1218

Cue Road House
Great Northern Hwy
Cue, W.A, 6640
P. +61 8 9963 1218

45 Welshpool Road, Welshpool 6106
(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

PO Box 4021
COOLBELLUP
WA 6163
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ABN: 24 894 844 393
E: rds-trucks@iinet.net.au
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Ph: (08) 9331 6348
Fax: (08) 9331 8401
Mob: 0408 953 647

DISCLAIMER: All articles in this magazine are published on the
understanding that they are the original work of the authors, and that
the views are not necessarily those of the publisher. The publisher is
not responsible for the accuracy of items submitted, but makes every
reasonable effort to verify information.
Editorial staff accept no responsibility for accuracy of material
submitted for publication but every effort will be made to verify
information. Editorial staff reserve the right to reject, edit and
rearrange any item submitted for publication.
The Trade Practices Act provides severe penalties for false and
misleading advertising. Because it is not possible for this magazine’s
staff to check the accuracy of advertising claims, the responsibility
for accuracy lies with the person or companies submitting material
for publication.

Whats
more
Painful?

Prince Charles
and the Hooker
You can’t resist British humour!!
Prince Charles decided to take up
walking every day. At the same street
corner he passed a hooker standing
there every day.
He learned to brace himself as he
approached her for what was almost
certain to follow.
“One hundred and fifty pounds!” she’d
shout.

“No! Five pounds!” He said from the
side of his mouth, just to shut her up.
This ritual between him and the hooker
became a daily occurrence.
She’d yell, “One hundred and fifty
pounds!”
He’d yell back, “Five pounds!”
One day, Camilla decided to
accompany her husband.
As the couple neared the hooker’s
corner, Prince Charles realised she’d
bark her £150 offer and Camilla would
wonder what he’d really been doing on
all his past outings.
He figured he’d better have a good
explanation for his wife.
As they neared the hooker’s corner he
became even more apprehensive than
usual.
Sure enough, there she stood. He tried
to avoid eye contact as she watched the
pair pass.

A slight miscalculation in trajectory nearly
costs the human cannonball his life!

Then, the hooker yelled: “See what
you get for five pounds, you tight
bastard!”

Mowed the lawn
today, and after doing
so I sat down and had
a couple nice cold
beers.
The day was really
quite beautiful and
the brew ignited some
deep thinking on
various topics.
Finally I thought about
an age old question:
“Is giving birth more
painful than getting
kicked in the nuts?”
Women always
maintain that giving
birth is way more
painful than a guy
getting kicked in the
nuts.
Well, after another
beer (and even more
deep thinking) I
have come up with
the answer to that
question.
Getting kicked in the
nuts is more painful
than having a baby,
the reason for my
conclusion is a year or
so after giving birth a
woman will often say,
“It might be nice to
have another child”.
On the other hand,
you never hear a guy
say,
“You know, I think I
would like another
kick in the nuts”.
Case closed....time
for another beer.
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How smart are

you?
2 POINTS
16. Name the Oscar-winning actor
who turned down the role of
Mr Spock in Star Trek.
17. In what country was the final
original Type 1 VW Beetle
produced in July 2003?

Test yourself against your friends, family
and colleagues with today’s quiz.
1. Name the superhero known as
The Caped Crusader.

WHO AM I?

2. In which ocean is Christmas Island
situated?

5. Which No.1 hit of The Monkees
(above) was written by Neil
Diamond?
6. In the poem by Dorothea
Mackellar, what is the line after
“I love a sunburnt country”?
7. La Marseillaise is the national
anthem of which country?
8. Who plays the role of Iron Man
in the recently released movie
The Avengers?
9. What food did Professor
Julius Sumner Miller urge us
to eat in the 1988 commercial,
saying it “embraces substantial
nourishment and enjoyment”?
10. What musical instrument did
Harpo, from the Marx Brothers,
play in most of their movies?
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I was born in Sydney in 1940
(6 points).
11. Name the sea captain who
explored New Zealand.
12. What is the name of the family
dog in the television sitcom
Nanny and the Professor?
13. What is Diane Keaton’s real
surname and also the surname of
her character for which she won
the Best Actress Academy Award
in a 1977 film?
14. What is the motto on the badge
of the Royal Canadian Mounted
Police (The Mounties)?
15. Who wrote the lyrics to the
African famine relief charity
single We Are The World?

I was adopted in my early years and
changed my surname (5 points).
I was later educated at Queensland
University before embarking on an
acting career (4 points).
I was named a Living Legend at the
Inside Film Awards and appointed a
Member of the Order of Australia for
service to the Australian film industry
(3 points).
I starred in Sunday Too Far Away, The
Man From Snowy River and Breaker
Morant. (2 points)
I am Jack ..... (1 point).

QUIZ ANSWERS: 1. Batman, 2. Indian Ocean, 3. Emily VanCamp,
4. Boston Tea Party in 1773, 5. I’m a Believer, 6.``A land of sweeping plains’’;
7.France; 8. Robert Downey Jr; 9. Cadbury’s milk chocolate; 10.Harp; 11. Abel
Tasman, 12. Waldo, 13. Hall (film Annie Hall), 14. Maintiens le droit (Defending the
law), 15. Michael Jackson and Lionel Richie, 16. Martin Landau, 17. Mexico, 18.
Floyd Patterson, 19. 1963, 20. Limes. WHO AM I: Jack Thompson.

4. Griffin’s Wharf in Boston is the
site of what?

19. In which year did the Australian
women’s netball team win its first
world championship?
20. Tahitian and Kaffir are varieties
of which fruit?

1 POINT

3. Name the Canadian actor who
plays the role of Emily Thorne in
the television drama Revenge.

18. Who was the first Olympic boxing
gold medallist to win the world
heavyweight championship?

Run only to
benefit you.

TWUSUPER has a 25 year history of delivering strong
long-term investment performance, low fees and friendly,
professional service for our members.
So if you work in transport – whether it’s handling freight or
behind the desk – it’s good to know that there’s an industry
super fund run only to benefit members.

Speak to the people who understand the
transport industry. Call 1800 222 071
or visit www.twusuper.com.au
Low fees > Run only to benefit members > No commissions
TWU Nominees Pty Limited ABN 67 002 835 412, AFSL 239163, is the trustee of TWU Superannuation Fund (TWUSUPER) ABN 77 343 563 307 and the issuer of interests
in it. Past performance is not a reliable indicator of future performance. A copy of the current Product Disclosure Statement should be obtained from TWUSUPER (at
www.twusuper.com.au or by calling 1800 222 071) and considered carefully before you make any decision whether to acquire the product or to continue to hold the product.
TWUS 31723

‘‘

Not all lawyers are the same – only Slater &

Even though my injury claim

wasn’t small, I thought about it…
and with the help of the TWU, went with

Gordon has renowned determination and 76 years
experience to draw upon to help win the toughest
compensation cases. With conveniently located
offices it’s never been easier to receive expert legal

Slater & Gordon who had 20 years of

advice, at special TWU member reduced rates for

local and 76 years national experience...

Workers Compensation and Motor Vehicle Injury

it made a big difference

Claims. You can also take advantage of their ‘No

Keith Lockwood, Forrestfield, WA.

Win. No Fee’* offer for personal injury claims.

’’

In addition, Slater & Gordon has expertise in
all other areas of Law including Family Law, at
specially reduced rates negotiated by the TWU.
*If you are not successful, you are likely to be required to pay the other side’s
legal costs and disbursements. Full conditions explained at consultation.

No challenge too great™
www.slatergordon.com.au

Call your union on 9328 7477 for a referral.

MAJOR MOTORS
“ The Truck Specialists”
• ISUZU TRUCK SALES • NEW & USED TRUCKS
• PARTS & EQUIPMENT   • SERVICE & REPAIRS
TRUCKS
forrestfield: 789 Abernethy Rd - 9365 6333
O’CONNOR: 324 Stock Rd - 9331 9331
MALAGA: 65 Crocker Dr - 9249 1740
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

