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These armed guards
stuck to their guns!
FULL STORY INSIDE

Happy Christmas
from everyone at
the TWU

On behalf of our staff and management committee,
I would like to wish you and your family a wonderful
Christmas and a prosperous New Year.
May it be peaceful and filled with love,
kindness and goodwill to all people.

The Wheel Summer 2015
Kindest regards, State Secretary
- Tim Dawson
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950W AIR
COMPRESSOR
BY EUROENGEL

True Refrigerated Cabin Air Conditioning (Engine Off)

Now 5 Years Running in Australian Conditions
INSTALLED AND COMMISSIONED IN TWO DAYS

DON’T TRAVEL UP
NORTH WITHOUT ONE!

We are the exclusive agents for Perth Western Australia!

WA’s Truck Auto Electrical & Airconditioning Specialists

08 9259 7777

153 Chisholm Crescent Kewdale Fax: 9453 2818 Web: www.lyonsaircon.com.au
Email: glyons@lyonsaircon.com.au or rlyons@lyonsaircon.com.au

AU03953

Tyres for all
applications
PERTH

all tyre brands

4WD & van specialist

alignments

on-site truck service

on-site truck balancing

on-site truck fleet work

229 Gnangara Rd,

Wangara

After hours call out  0467 832 256
Mon-Fri: 7:00am - 5.00pm

PORT HEDLAND

10 Manganese St,

Major credit cards accepted.
Participating stores only.
Fleet management & Govt. vehicles welcome.
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Wedgeﬁeld

After hours call out  0467 832 256
Mon-Fri: 7:30am - 5.00pm | Sat: 8.00am - 12noon

*Conditions apply. See website for details. The colour ORANGE is a trademark of Tyreright.
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(car & 4WD)

Published by Perth Advertising Services. Phone 9375 1922. Fax: 9275 2955.

We Fight Hard Despite Grim Outlook
As the biggest mining boom in
Australia’s history comes to a grinding
halt the fallout is having a sever impact
upon the lives of thousand of transport
workers and their families.
Every day your TWU officials are
dealing with redundancies, sackings,
reductions in work hours, companies
asking for wage freezes and/or
the trade off of hard won workings
conditions.
Of course your Union remains totally
committed to protecting your pay
rates and working conditions.
And in every round of EBA negotiations
we fight tenaciously for the best
possible outcome and resist company
calls for trade-offs.
We acknowledge that the annual
wage increments we are winning are
less than those achieved during the
boom but they, in most cases, keep
pace with inflation.
Private sector wages have grown at
just 2.1%, the slowest rate since the

EDITORAL
by STATE SECRETARY
TIM DAWSON
Australian Bureau of Statistics started
the wage price index survey in 1998.
Inflation is running at 1.8% according
to the ABS.
As you can see from reports in this
Wheel, the TWU is still managing
to achieve pay rises higher than the
above rates – in most cases.
However, there are genuine basket
cases in the industry who have been
hit hard by the downturn and are
asking their employees to choose job
security ahead of pay rises.
In any case, there is no doubt that
without the TWU at the negotiating
table – the outcomes would be far
worse.
Pay rates in TWU negotiated
agreements are approximately 35%
above industry minimum rates
awards.

It has never been more important for
transport workers to be members of
the TWU.
Without the TWU
and united
workplaces
pay
rates
would
tumble down – that’s a FACT – No
BULLSH-T!
Our legal division has been ramped
up significantly to deal with a flood of
unfairly sacked members seeking our
help.
If we can’t save their jobs through
negotiation with employers we fight
for justice in the Fair Work Courts.
The TWU is always there in the tough
times for transport workers and their
families.
And we will be there when the good
times roll around again as they
invariably do.
In the meantime our strategy is to
PROTECT WHAT WE HAVE WON
DURING THE BOOM and improve
what we can during the downturn.
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Coles cuts
freight costs
to the bone

TWU Secretary Tim Dawson tips
a bucket on Coles at their AGM

And boosts annual
profits to $2.4 billion
Reports TIM DAWSON
Despite announcing a profit of $2.44
BILLION this year Coles Supermarkets
continues to screw transport operators
so tightly many of them are financially
suffocating and struggling to stay in
business.
While the Wesfarmers owned Coles’
growth and sales are up, its annual
accounts show it has carved $13 million
off its freight costs.
Truck drivers, road safety campaigners,
families of those killed in truck
crashes and union activists held rallies
around Australia last month to highlight
the hundreds of truck-related crashes
each year.
In WA we voiced our disapproval
at Wesfarmers AGM at the Perth
Convention Centre and put some curly
questions to the firm’s chairman
Wealthy retailers and manufacturers like
Coles are responsible for the high death
2
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toll because of low cost contracts which
force truck drivers to speed and drive
long hours with over-loaded vehicles.

It looks like money buys unsafe practices
in the transport industry.
Our protests against Coles will continue
until Coles withdraws its opposition to
the Road Safety Remuneration Tribunal
and begins paying safe rates to its road
freight contractors.

This carnage has to stop. Coles is a
multi-billion dollar company making
money off the backs of devastated
families.
Truck drivers are caught up in their
deadly squeeze on transport and Coles
must stop putting profit before people.
The TWU is demanding that Coles
and its parent company Wesfarmers
end their support for the Turnbull
government’s opposition to the Road
Safety Remuneration Tribunal (RSRT).
The Tribunal was set up to save lives by
tackling extreme pressure in trucking.
Coles is a major financial supporter of
the Liberal Party and the TWU believes
this exposes why the government
opposes a Tribunal that aims to save
lives.

“Too bad it was a typo.
I was doing pretty well on the
low-crab diet!”

Armed guards
stuck to their guns
Back pay
offer got
the deal
done
says TWU Organiser
JOHN CUTRALI

When bargaining got underway at Linfox
Armaguard the company raised concerns
that competitors would be undercutting
their contracts with the big four banks and
other important customers such as Coles
Supermarkets.
They offered annual pay rises in line with The
WA CPI – currently running at 1.4%.
This did not impress me or our negotiating team
which included delegates Rod Monkhouse,
John Pappali and Colin Dutch – a formidable
bunch.
These armed guards stuck to their guns and
told Armaguard to get real – 1.4% rises were
not going to cut the mustard.

Eventually we pushed the ante up to 3%
+ 2.5% + 2.5% which, in the economic
circumstances. is a lot closer to the mark.
Even so, when the offer was voted on in a
secret ballot it nearly got knocked off.
However, the offer of backpay to August 1
probably got the deal across the line.
That, and an improved redundancy scheme
that provides up to 18 weeks pay for eight
years service.
Anyway the job’s done and our members
pay and conditions have been locked in for
another three years with no trade-offs.
Thanks to all members for sticking together
and letting the company know they are a
tough unit to be reckoned with.

15.4% over four years at Veolia
I belive we did well in stitching up a
really good deal for our members
at Veolia Environmental Solutions in
Jandakot.
Most of the 36 or so drivers at the depot
are in the TWU and they are a good
strong mob. Thanks to our delegates
Johnny Gianatti, Neil Ironside and
Barry Bettens.
With their EBA due to expire on
December 12 negotiations got
underway early but things weren’t

moving quick enough for the drivers
so we were called in.
Veolia were keen on a four-year deal
and offered pay rises totaling 11%
made up of annual increases of 3.5%
+2.5+2.5%+2.5%.
Quite reasonable compared to what’s
currently on offer around the traps but
short of what Cleanaway are paying.
So we knocked it back and kept
talking.

They say talk is cheap but it delivered
on this occasion with Veolia increasing
their offer to 15.4% over four years.
Pretty good going, even if I do say so
myself.
And importantly we were able to get
the company to agree to insert, some
good delegates rights and right to
representation clauses – handy for job
security.
And job security is paramount at
present.
The Wheel Summer 2015
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WORKPLACE BULLYING
AT ITS VERY WORST
Jo-anne was told she looked
like a f...ing whore by a foulmouthed stand-over merchant
Reports TWU Organiser MICK CONNOLLY
After six and a half years as an
organiser I’ve seen incidents of
workplace bullying that have left
me in a state of disbelief and
seething.
I thought I had seen it at its worst!
However, in June this year I was
contacted by Jo-Ann Williams,
a 60 old lady who was working
with Downer EDI thru a labour hire
firm.
Downers are contracted to
Landcorp who are contracted to
the WA government on a number
of major projects in Karratha.
They include the new hospital
and Water Corporation pumping
station.
I arranged to meet with Jo-Ann to
discuss her situation at work and
she provided me with a written
statement outlining the abuse
she had been subjected to by the
site superintendent contracted to
Downers.
Jo-ann had been working for this
crew since 2013 and has been the
target of the jumped-up stand-over
man on numerous occasions.
She stated that on occasions she
has been called a f---ing c—t in
front of fellow workers (men who
allowed this to happen!!).
Another time Jo-anne, who is a lady
who takes care of her appearance
– as per our photo - was told she
looked like a f---ing whore.
She has also been rubbished
and abused over the two-way
in “public air space” and her male
workmates chose not to defend
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her for fear of becoming victims
and losing their jobs.
I have monitored the channel used
by this foul-mouthed supervisor
for a number of days and the
bloke obviously thinks his poop
doesn’t stink.
Over several months I had
conversations with numerous
individuals from Downers EDI,
Landcorp and local MP’s, including
Brendan Grills, over the treatment
being dished out to Jo-ann.
All I got from Brendan was, “We
don’t have the power to get
involved”
I sent a written statement to
Worksafe on Jo-Ann’s behalf but
was told – “It isn’t our inspectors’
role to get involved in the alleged
behavior or to mediate with the
parties involved.”
So much for our national campaign
against abuse of women.
I’m sorry to have to report that, in
the end, Jo-Ann’s mental health
deteriorated to the point where
she was so distraught and broken
by the constant bullying she had
to get away.
Her employer has since placed
her on another job where she
gets treated with respect by
both management and her fellow
workers.
But I haven’t finished with the
thuggish prick who drove her into
the ground, I will be making official
complaints to the Human Rights
Commission and Prime Minister’s
office.

Threat to footy ﬂights
helped seal Shell deal
“Odds of a re-fuelers
strike shortened
when firm didn’t
show up,” said
TWU Secretary
TIM DAWSON
In late September 100% of local aircraft
re-fuelers
voted to take protected
industrial action against their Shell
owned employer ZIP Airport Services.
And the muck really hit the fan when
a bloke, calling himself by the codename “Out the Gate”, rang radio 6PR’s
morning “Rumour File to break the
news.
The rumour quickly ﬂared up into a big
news story.
A fuel strike would have created chaos
for the thousands of Dockers and
Eagles supporters planning to ﬂy to
Melbourne for the AFL Grand Final.
And the odds of a refuelers strike
shortened dramatically when Shell
ZIP management failed to turn up to a
prearranged meeting with the TWU and
drivers.
TWU state secretary Tim Dawson
said the TWU had hoped to avoid any
inconvenience to the football supporters

but he could no longer rule out that
possibility.
“The drivers are extremely angry at the
utter arrogance of Shell ZIP. And the
company obviously has little concern
for airline passengers.” Mr Dawson told
the various media outlets.
He said the drivers were furious with
Shell’s handling of negotiations on a
new pay and conditions agreement.
They felt insulted by the ﬁrm’s offer of
1.3%’annual pay rises with a “possible”
extra 1% if various Key Performance
Indicators were met.

Shell Zip drivers were insulted by the ﬁrms initial 1.3% offer

However, in the ﬁnal analysis, the call
to 6PR turned out to be a “stroke of
genius”.
The media frenzy that ensued after the
call resulted in Shell Zip signiﬁcantly
improving their pay offer.
And to sweeten the deal they even
offered the drivers a $4000 sign on
bonus. Deﬁnitely not to be sniffed at.
The company also agreed to pay long
service leave at the common hourly
rate instead of the base rate, which is
approximately a 25% increase.
If we ever ﬁnd out who “Out The Gate”
is we will be buying him a beer or two.

The Sawchucks credit their new
“Fart containment system”
for saving their marriage.
The Wheel
Wheel Sumer
Sumer 2015
2015
The
The
Wheel Summer
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Coles protesters asked for
120 days to pay
The TWU went shopping with a
difference at Coles Inglewood in a
peaceful protest over Coles taking
up to 120 days to pay suppliers
and transport operators.
The boys loaded up half a dozen trolleys with
groceries before putting them through the checkouts
and politely asking for 120 days to pay.
We also had many great conversations with Coles
customers who were shocked with what Coles were
doing to suppliers and the truckies who deliver their
goods.
But we made our point responsibly and we’ll keep
making it until Coles stop screwing good honest
hardworking people struggling to earn a crust.
Our protest created a storm on Facebook with
hundreds of posts like those printed here.
Samantha Stewart Point is they won’t be affected
waiting for 4 months for their money. Small operators
are! Pay up!

Protest went viral on Facebook
Robin Price Wonderful
form of industrial action.
Lateral thinking. Love it!
HHHHH

Chris Baker My employer
does commercial funding
for thousands of transport
operators. Our payments are
debited weekly, fortnightly
or at most, monthly.
Cashflow is critical to
small businesses so Coles
holding out on the truck
operators is appalling.
HHHHH

Samantha Stewart Point
is they won’t be affected
waiting for 4 months
for their money. Small
operators are! Pay up!
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Maggie Hamilton Shame
shame, shame always the
same the little person is
the one hurting trying to
pay bills, put food on the
table and keep a roof over
there heads, swap places
see what its like.
HHHHH

Doreen Peter Stoll Should
shop as little as u can
from these giant retailers,
I shop at the local butcher
and green grocer, stuff the
supermarkets they only
rip us off. Once all the little
shops have gone they will
increase all the groceries.
We won’t be able to afford
to do a shop.
HHHHH

Leigh Wright Good work
keep it up.

Matthew Ballantine
Now to tackle every other
manufacturing, building
company and solar
company that thinks they
can do this to their subbies.
HHHHH

Michelle Paul Good onya
guys well done. Good
australians wonting their
hard earnt cash - pay up
Coles !!!!
HHHHH

Cheryl Ustianowski It’s
a cash in hand business
so no bloody excuse for
not paying their creditors
monthly at the minimum.
SHAME.
HHHHH

Peter John Fanning
Shame on Coles.

Craig Langford Don’t
go about it politely or
peacefully, throw your
weight around and let the
whole of Australia know that
this isn’t on and get it put
in place if they wanna take
4 months to pay up there
is interest fees applied just
like if we paid our credit
card 4 months late.
HHHHH

Rosemary Ngauma Good
on them way to go, shame
on Coles.
HHHHH

Daran Richardson Imagine
the interest they gain in that
120 days.
HHHHH

Blaine Hick Onya lads,
keep them honest!

Mine is the
smallest

Very upsetting
News

Three guys walk into a bar The first
guy says “I have got the smallest
arm in? the world”

Statistics released from The
United Nations reveal that:

The second guy “I have the
smallest head in the world”
The third guy “I have got the
smallest penis in the world”
The three guys go to the Guinness
World Records. The first guy
comes back and says “I really do
have the smallest arm in the world”
The second guy comes back and
says “Amazing, I do have the
smallest head in the world”

“Australian, Canadian, UK and
US men between 50 and 75
years of age will, on average,
have sex two to three times per
week, whereas Japanese men,
in the same age group, will have
sex only once or twice per year.”

CASTRATED
A man walks into the doctor’s
office and says: “Doctor, my
name is Mark, and I’d like to be
castrated.”
“What? Are you sure about this?
Why?” asks the doctor, amazed.

This is very upsetting news to
me and most of my friends,
as we had no idea we were
Japanese.

“It’s something I’ve been
considering a long time and
I’d like to have it done” replies
Mark.

Sayonara!

“But have you thought it
through? REALLY through?”
asks the concerned doctor, “It’s
a very serious operation and
once it’s done, there’s no going
back. It will change your life
forever!”  

The third guy comes back angry “
Who the F*CK is JUSTIN BEIBER?

THIS IS WHAT OUR LOUNGE ROOM WILL
LOOK LIKE TWO WEEKS AFTER MY FUNERAL

“I’m aware of that and you’re
not going to change my mind,
so please book me in to be
castrated or I’ll simply use
another doctor.”  
“Well, OK.”, says the doctor,
“But I’ll have you know that it’s
against my better judgment!”  
So Mark has his operation,
and the next day he is up and
walking very slowly, legs apart,
down the hospital corridor with
his drip stand. Heading towards
him is another patient, who is
walking exactly the same way.  
“Hi there,” says Mark, “It looks
as if you’ve just had the same
operation as me.”
“Yes, it seems like” said the
patient, “as for me, I finally
decided after 37 years of life
that it was time for me to be
circumcised.”
Mark stared at him in horror and
screamed, “Damn it, THAT was
the word!!!”

The Wheel Summer 2015
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AHG and its Refrigerated
Logistics businesses wish all
drivers and their families a safe
and happy holiday season.

WE ARE PROUDLY AUSTRALIA’S LARGEST
PROVIDER OF INTEGRATED REFRIGERATED
TRANSPORT AND COLD STORAGE SOLUTIONS.
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ALWAYS RECRUITING LINEHAUL AND CHANGEOVER DRIVERS.
EMPLOYMENT APPLICATIONS WELCOME.
The Wheel Summer 2015
IN PERTH, CALL RAND ON 08 9374 1800.

Veteran Members Retire
MEMBERSHIP
FEES 2016
(all prices include GST)

CASH - CHEQUE
BPAY - POST OFFICE

We are always saddened when long
term-members decide it’s time to get
out of the traffic rat race after a lifetime
of sweat and toil and retire.
But happy they will now be enjoying
a well-earned rest. We pay tribute to
them all.
Owner driver Pat McKenna has been
gearing down for the past year and
at 72 has resigned after 42 years as a
member (See story in this edition).
Geoff Baradell has left Tip Top Bakeries
after 32 years as a member and
dropped us a nice letter of resignation
(See letters page).
Rand driver Kevin Norman has retired
after 40 years in transport and 32 as a
TWU member. Thanks for sticking with
us Kev.
Owner driver Barry Thomason has
retired on carer’s leave to look after his
lovely wife Roslyn. The couple will be
receiving one of our big Christmas
hampers along with our very best
wishes.
Russell Carsten has resigned after
reaching 65 and wrote to wish us well
after 35 years in the union.
Russ told us he loves reading The
Wheel magazine and would like to
keep on receiving it. That’s a done deal
mate, You should be reading this now.
Russ.
Kevin Cartwright wrote to tell us he
is no longer driving trucks and has

resigned after 29 years as a union
stalwart. He wrote.
I do enjoy “The Wheel” and having
been a union member and delegate for
over 29 years is it possible to remain on
the mailing list. You bet it is Kev!!!
Dave Scott is still recovering from a
knee replacement operation that has
and will keep him out of work. Dave,
a member for 30 years is still paid up
until the end of the year and will join up
again when he returns to the workforce.
Wishing you a speedy recovery Dave.

Full Year

$550.55

Half Year

$286.30

DIRECT DEBIT
(from cheques,savings
or credcard a/c)
(Visa, Bankcards,
Mastercard accepted)
Joining fee
$20.00		
(new members only)
Fortnighly

$21.60

Monthly

$46.80

Half-yearling

$286.30

Yearly

$550.55

Craig Staig, was a very staunch
member for 28 years and a respected
TWU delegate at the Qantas International Freight Terminal. Craig stood
down after being promoted into a
managerial position. We congratulate
him on his promotion.
We received a lovely letter from a great
bloke in Barry Goodridge who had
been a loyal member for 23 years. (See
Letters Page).
Owner driver Stewart Rankin has
resigned after having to close the doors
of Rankin Transport. It was sad news.
“As of December 2014 we lost our
customer of 10 years to a larger
company and regular work was hard to
find due to the economic downturn”,
Stewart wrote.
There are lot of people in Stewart’s
boots at present but at 68 he is certainly
entitled to a long and happy retirement.
- Editor

“I always bring Rusty with me.
A 10 minute walk equals a
70 minute walk in dog years”
The Wheel Summer 2015
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Hanson lifts pay offer
but wants trade-offs
We rejected
trade-offs and
had some
good wins
predicts TWU organiser
MICK KNOWLES
Hanson has increased its pay offer to
drivers to four annual 2.5% pay rises in
a four-year deal.
They had initially offered four 2%
increases.
However, to get the higher rate drivers
would have to accept a 30 minute
increase in the spread of start times.
To encourage drivers to accept this wider
spread, Hanson says it will only apply
to new drivers - not existing drivers.
That might sound OK but there is a
HIDDEN DANGER for current drivers
because future drivers will receive
PREFERENCE from Hanson in the
distribution of work.
We have very little doubt that Hanson will
go for the CHEAPER OPTION in offering

A few of our strong contingent of members at Hanson’s East Perth depot

new drivers the early starts because it
will cost them less.
As time goes by, existing drivers will
find themselves at the end of the line
when it comes to the allocation of early
starts.
Drivers are also concerned about their
bonus scheme and have asked that it be
included and guaranteed in their EBA.
Hanson has stongly resisted putting the
bonus scheme in the agitator drivers
agreement despite including it in the
Quarry employees agreement.

Other issues
Hanson has made concessions on
a number of issues. However there
has been little movement on other
outstanding matters.
They have refused to budge on drivers
having to collect and hold large sums of
clients’ money - over $10,000 in some
cases.
Where to from here:
As The Wheel went to press Hanson was
about to ask their drivers to VOTE for its
latest proposals.

Obese worker sacked despite medical certificates
A worker who was stood down with pay and told to lose weight
so he could safely perform his role, and then sacked after he
gained 10kg, has had his unfair dismissal claim rejected.

The employer stood him down and required him to prove his
fitness for duty by consulting his doctor and going on a treatment
plan before returning to work.

The Fair Work Commission found it was reasonable for the
employer to rely on an occupational physician’s assessment
that the worker was unable to perform his job, rather than on
medical certificates that stated he was fit to work.

An occupational physician conducted a fitness-for-work
assessment of the worker, and found his weight had increased
to 175kg and he had severe obstructive sleep apnoea, which
could pose a risk when operating mobile machinery.

The Parmalat Australia Ltd cool room operator was directed
to undertake a manual handling hazard and risk assessment,
which found he might not be able to safely and competently
perform his role.

The physician said the worker could only perform “semisedentary-type work” that didn’t require him to perform heavy
manual handling or operate mobile plant.

He underwent various follow-up assessments, with the main
concerns being his weight (165kg) and associated medical
issues that prevented him operating forklifts because of the
seats’ maximum weight safety ratings.
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The employer sacked the worker in May, and he claimed
unfair dismissal, but Commissioner Donna McKenna found it
was reasonable for the employer to rely on the occupational
therapist’s findings.
She found that on two occasions the worker’s doctor certified
him “currently physically fit for work” when he wasn’t.

MALCOLM’S HONEYMOON
But the nasty stuff is yet to come

The wages conditions
and entitlements of
families will soon
be under attack
says TWU leader TIM DAWSON

Well the Liberal Party
eventually got around to
shafting their bumbling,
bike-riding, boofhead boss
in budgie smugglers and
installed a nicer looking
alternative.
Fresh faced Malcolm Turnbull is currently
enjoying his honeymoon period and
has been winning fans with warm and
fuzzy policy changes like getting rid of
knighthoods.
Easy peasy – didn’t cost a cent – but
make no mistake the nasty stuff is yet
to come.
Things like cutting penalty rates
A Liberal Party review by The Productivity
Commission of the industrial relations
system, has recommended bringing
Sunday loadings into line with Saturday
for the retail and hospitality sectors
only.

We reckon this retail worker should count his fingers after shaking
hands with our latest Prime Minister. Malcolm Turnbull has suggested
it is inevitable workers penalty rates will be reduced.
He reckons weekend penalty rates are a hallmark of the old
economy. Ominous words for workers who rely on overtime loadings
to earn a liveable wage.
And that definitely incudes most transport workers.
Those on penalty rates are among the
lowest paid and any cuts would unfairly
hurt those on lower incomes.
And the Age newspaper reported
recently that workers are being ripped
off to the tune of $2.6 billion a year in
compulsory superannuation payments.
According to industry super fund Cbus,
the rip offs affect almost 700,000
employees at any given time, or 7 per
cent of the workforce.
Yet the Turnbull government has
legislation before parliament that
drastically reduces the financial penalties
for employers caught not paying super.
It’s been framed as a “red tape” issue.
In reality it is just a payback for
Turnbull’s mates in big business.

“It’s your office. They want
to know if you can stay home
a few more days.”

Then there’s the recent analysis from the
Australia Council of Social Services who
keep an eye out for low paid families
who struggle desperately to make ends
meet.

On their numbers a low income single
parent family with two children will take
a hit of more than $60 per week or
$3000 per year over time once their
youngest child turns 13.
This is due to the reduction in Part
B and the withdrawal of end of year
supplements.
Single parents and their children have
already been hit hard with cuts over the
last few years which have reduced their
safety net significantly.
On the latest analysis, there are over
600 000 children living below the
poverty line and children in single
parent households are in poverty at over
twice the rate of children living with two
parents.”
These are just some early signs that the
Turnbull Government is a wolf in sheep’s
clothing and not the soft alternative to
bovver boy Tony Abbott.
There’s a lot more to come.

The Wheel Summer 2015
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Your One Stop Shop with Excellent Customer Service
The small and friendly team at
Catalano Truck & Equipment has
extensive servicing, repair and
customisation experience in all
truck and trailer makes and models.
We can also service your car & 4x4!

Whatever you need we can help!
When you bring your truck into
Catalano’s, we ensure that all work
performed is top quality, guaranteed
and designed to get your truck back
on the road making money faster!!

10%
discount
for all new
customers
mention this ad

www.catalanotruckequipment.com.au
Service MONDAY - FRIDAY 7:30am to 4pm
SATURDAY by appointment
1726 Albany Highway, Kenwick, WA 6107
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WESTERN AUSTRALIA

DL 21195

MRB4801

Office: 08 9452 1703
After Hours: 0457 717 682
Service: 0457 717 775

CABIN CREW CAMPAIGNS
Five of our VARA Cabin Crew members - Amanda Lucas, Imogen Clayton,
Jo Woodford, Sarah Loveridge and Natasha Wilby

‘We will be negotiating on a number of fronts’
reports TWU organiser GLEN BARRON
VARA Cabin Crew
The TWU is gearing up for a major
campaign to improve the pay, conditions
and work-life balance of Vara Cabin
Crew.
The campaign will mirror the highly
successful Virgin Cabin Crew campaign
which recently delivered a ground
breaking agreement for the Virgin staff.
The agreement set a new, industry
standard for the pay, conditions and
working life of cabin crew throughout
Australia.
TWU aviation sector organizer Matt
Rocks, who played an integral part in
the campaign, came to Perth recently
to conduct a two-day training course for
Vara cabin crew delegates.
For those who don’t know – VARA which was formerly Skywest, operates
regional services throughout Australia.
Our aim now is get a decent pay increase
for their cabin crews and maintain the
conditions that are in the old Skywest
agreement.

Cobham Aviation
Cabin crew who fly with Cobham Aviation
on their blue tails, have also been joining
us in good numbers and we’ll soon be
going into bat for them too.

Their current agreement expires in
late March 2016 and preparations are
underway for the negotiations when they
begin.
We expect to have a log of claims ready
by early January.
Our Cobham Crew delegates Jodie
Crawford and Aletta Du Preez have
already been busy consulting with their
colleagues and we can’t wait to get
started.
There’s plenty of work to do but
members, delegates, and TWU officials
throughout Australia are up for the fight
and determined to win good outcomes.

Network
Cabin Crew talks commenced with the
Qantas owned Network Aviation on
November 23 and we’ll be going all out
to get the best deal possible.
We have had several meetings with
our dedicated team of delegates which
includes Georgina Draper, Kelsie
McGregor and Laura Heard.
2016 will be a big year for cabin crew
members as we work on a number of
fronts to improve their conditions.

Sims Metals Subbies Case
We have a number of owner-drivers who have had their contracts terminated in
questionable circumstances by Sims Metals
Our lawyer Adam Dzieciol is coordinating applications to the Road Freight Tribunal
for these hard-working subbies who have been chucked out onto the street.
Their contracts have been handed to the lowest tender. Some of the drivers weren’t
even been given the opportunity to compete!
It is a sorry state of affairs when a company such as Sims seemingly want to create
a race to the bottom where everyone loses.
We applaud our members for standing up for safe rates for the transport industry.
Times are certainly tough, but you are tougher and things will no doubt pick up
eventually.
Remember: “Tough times don’t last, but tough people do.”
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INTEGRITY • RESPECT • VALUE
Are so important for Cabin Crew
says ZINNIA ROBERTSON, Senior Delegate at Cobham

Tell us about your aviation
career and what made you
get into it?
I wanted to be a flight
attendant since I was a little
girl. My father was in the
Royal Canadian Air Force,
and I was an air cadet flying
a glider at age 14.

The Wheel talks
to Zinnia Robertson,
Senior Delegate for
Cabin Crew at
Cobham Aviation

Why did you become TWU?
I was a member of another union. I
became a delegate there and through the
process of negotiations I felt that we were
no longer on the same page. I wanted a
stronger more reliable union where my
voice mattered and I wanted to be looked
after as a union member. Now as TWU I
feel that no matter how negotiations go
with our company I’m 200% confident
that I am in the right union.
What made you step up as a
Delegate?
My passion for what is fair and right and
just for the worker and a strong sense of
duty to my colleagues.
I’m Delegate for our 7 bases - Brisbane,
Cairns, Darwin, Hobart, Canberra, Perth
and Sydney. There’s a lot of work to be
done together with our TWU but I am
excited to be a key part of what will be
something big right from the start.
I am passionate about making sure every
person is valued and recognising the
value of the work that Cabin Crew do.
What are the most important issues at
your workplace?
Job security is a huge issue, with
the threat of the Liberal government
opening up the skies north of the line of
Capricorn to overseas airlines; and the
use of people on labour hire positions to
do Crew jobs rather than hiring directly.
Integrity, respect and value are so
important for Crew. We need to feel
respected for the skilled and specialised
work we do. This needs to be reflected
in our pay and working conditions.
An issue we deal with regularly is
disruptive or abusive passengers. Cabin
Crew deserve respect and I would like
to see the disrespect stopped - another
issue we can fight for together as TWU.
14
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Zinnia Robertson (right) with fellow
cabin crew member Alison Kirby

What are the issues in your industry
overall?
We all need to band together as an
industry and make this a race to the
top and not the bottom in pay and
conditions. Crew, baggage handlers,
catering, all of us - it is a team effort.
We are all part of one body that gets an
aircraft off the ground. We have that
power together as TWU in all these
aviation sectors.
When one part of that body suffers we
all suffer. If staff are cut in one area it
impacts us all; someone has to do the
work. One person can only do so much.
Safety issues will crop up in our industry
if corners are cut - in an industry where
we can’t afford safety issues.
A person has to feel valued in their job
to value their job and everyone wins.
Value, respect and integrity - if you have
all of those things in your workplace you
will be more productive and flexible. It is
a win-win situation.
What do you want to achieve as a
Delegate?
I want to be a part of the national
movement to improve standards in our
industry together as TWU. In order to do
that we all need to be on board.
We’ve seen with other airlines like Virgin
have done - what can be achieved if we
are all on board. My goal is to get all of
our cabin crew at Cobham on board as
TWU so we have the power to create our

‘I am passionate about
making sure every
person is valued...
own victory in our pay and conditions.
Does it make a difference for Cabin
Crew to be TWU?
Yes. The TWU is a strong union and
together we can make a difference. It
only takes one person to get the ball
rolling. A house divided amongst itself
cannot stand. I want us to be united.
One ant can’t lift anything - but a
group of ants can lift the roof off a
house.
What do you have to say to Crew
reading this now?
Let’s change our story. Our story is what
we make it.

Cobham Crew,
are you TWU?
Call our local aviation
organizer Glen Barron on
0409 731 628 for info on
our campaign to improve
the working conditions
of Cabin Crew.

Bus News

From our Bus Industry Organiser Phil Ogden

It’s been a
busy year
It’s been an interesting 12 months in
the Bus Industry.
You may recall the two major bus fires
we had in July and the major media
campaign and war of words between
us and the PTA.
The PTA was pretty quick to accept
our demands for training of drivers in
the use of fire extinguishers and how
to evacuate a bus properly.
We also discovered the fire
suppression systems have a potential
to be faulty.
The PTA maintains that the fire
systems have never jammed up on
a Transperth bus and that they have
full confidence in the system.
We are not so sure, there is proof that
they are faulty and they know it.
I hope there are no more bus fires –
we have been lucky to avoid injuries
and fatalities with past fires but there
are no guarantees this will always be
the case.

Better safety for
Bunbury drivers
Bunbury drivers have had cages installed in their buses after the union was
advised of three assaults on drivers.
We sent a letter to the Minister for Transport Dean Nalder demanding security
upgrades and put the pressure on the government to install the cages by
involving the local Labor Member.
I thank Adele Farina for all her great help with this issue.
We didn’t quite get everything we wanted down there, but we will continue the
fight until our members and their passengers are as safe as possible.
In between all that I have been standing up for members at many disciplinary
hearings, winning some battles and saving some jobs.
Wishing all our bus drivers a very merry Christmas and a happy new year.
Don’t forget you are the union, stay strong and united and we will win.

However, if there is a catastrophe I
can assure you - there will be hell to
pay.
EBA Bargaining
Negotiations are underway with two
of the three metro bus companies
and will soon begin with the third.
It’s a tough fight that we are in, but
we will keep fighting for better drivers
conditions.
Things like Monday to Friday rostering
with Saturday and Sunday as star
days for Transdev and union building
clauses for Path Transit.
As for Swan, well we haven’t even
started yet.
The Wheel Summer 2015
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Laser wheel aligning, Brake roller testing (VIS)
and suspension testing with reports
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Bus News

From our Bus Industry Organiser Phil Ogden

We urged Path drivers
to reject new bonuses
Path Transit put a new bonus system
for Morley and Bayswater drivers on the
negotiating table – but it came with a
CATCH!
To pay for this bonus Path wants to
take a total of 7 minutes a day off their
shifts.
Instead of 5 minutes sign off at the end
of their first half it will be 3 minutes. Then
at the end of the second half it will be 5
minutes instead of 10 minutes.

We estimated
drivers could be
worse off
are met. The base bonuses will be
applied as follows
• 1-4 years of service: $200
• 5-9 years of service:  $300
• 10+ years of service: $500

This would cost drivers 35 minutes pay
per week.

In addition the following bonuses apply,
over the full year:

But it would save the company $240.000
per year and they say they will put
inanother $90,000 to bring the total
bonus payable up to $330,000.

You don’t leave early on a timing
point you get $150 (minus $50 for each
infringement until $0 balance)

The bonuses would be paid at the end
of each year of the next agreement –
providing also that safe driving targets

TWU Organisers
contact numbers
Glen Barron

0409 731 628

Peter Miller

0408 993 020

Phil Ogden

0407 003 687

Mick Connolly

0419 852 438

Keith Saunders

0418 869 313

John Cutrali

0407 851 594

Steve Perkusich

0409 608 082

Mick Knowles

0408 090 884

You’re not late for work you get $150
(minus $50 for each infringement until $0
balance)

Your fleet presentation is good you get
$50 (minus $25 for each infringement
until $0 balance)
There is also a safety net of $250. So if
you lose all of the above, $250 is your
yearly bonus.
Maximum bonuses if you have a
perfect record for the full year: If you
are in the 1-4 years range, max of $800
bonus, 5-9 years $900 max, 10+years
$1100 max.
It might all sound OK but the TWU has
serious concerns that drivers will lose
out overall.
And for that reason we
strongly
recommSTOP PRESS:
ended a NO VOTE
when Path held a
The bonus scheme
secret ballot on
was empatically
December 4.

rejected by Path
drivers

This article says there was a break-in at
the museum last night. I don’t suppose you
know anything about about that.
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Massive Penalties for
Sham-Contracting
One sleeze-bag firm was fined $286,704 for
underpaying seven drivers reports TWU Lawyer ADAM DZIECIOL
It has come to our attention that some
fleet operators are trying to get around
the protections given to employees
by the Fair Work Act 2009, and other
employment laws by engaging drivers as
“contractors”.
These so-called “contract” drivers drive
a truck that is provided by their employer,
and the employer pays for the fuel and
the truck registration, maintenance
and repairs, and the drivers undertake
deliveries and/or pick-ups as directed by
the employer.
Such drivers are not contractors, but
employees. Just because someone is
called a contractor this does not make
them a contractor.
It is illegal under the Fair Work Act
for an employer to try to get around
the protections that are offered to
employees by law by disguising what
is an employment relationship as an
independent contracting arrangement.

These include minimum pay rates,
superannuation, leave and other issues
as well as responsibility for workers’
compensation insurance.

This practice is referred to as “sham
contracting”.
The sham contracting
provisions under the Fair Work Act make
it illegal for employers to:

Penalties include a maximum penalty
of $33,000 for each contravention
and compensation payments to each
employee for any loss they have
suffered.

Misrepresent an employment relationship
as
an
independent
contracting
arrangement.

The seriousness with which the courts
view sham contracting can be seen from
the following case example.

Dismiss or threaten to dismiss an
employee for the purposes of engaging
them as an independent contractor to
perform the same or substantially the
same work.

In Fair Work Ombudsman v Happy
Cabby Pty Ltd & Anor [2013] FCCA
397, Happy Cabby Pty Ltd, an airport
shuttle service, was fined $286,704 by
the Federal Circuit Court for engaging
in sham contracting and underpaying
seven shuttle drivers.

Knowingly make a false statement to
persuade or influence an employee to
become an independent contractor.
Sham contracting is viewed as a serious
matter, and the penalties for this can be
substantial.
This is because under the sham
contracting arrangement employees are
being denied their rightful workplace
rights and entitlements.
18
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Happy Cabby classified the bus drivers
as independent contractors, however,
the court found that they were actually
employees as:
The company was able to, and did,
exercise control over the manner in
which the drivers performed their duties.
The company provided the drivers with a

detailed run sheet for each run which the
drivers were required to do.
The company owned and maintained
the buses that the drivers drove in their
jobs, and the company paid all costs
associated with running the buses
including fuel, maintenance, servicing
and repairs.
The company determined the amount
that the drivers were paid.
The Drivers did not conduct a business
in their own right.
If an employer is trying to get you to
become a contractor, or if you are
offered a driving job on the basis that you
provide an ABN then you should not go
along with that because it is illegal for an
employer to do that.
You should also contact the TWU on
9328 7477 if this happens to you, or
someone that you know.
An employer cannot avoid paying you the
correct wages, paying superannuation
and covering you for workers’
compensation by getting you to sign a
bit of paper which says that you are a
“contractor”!

PAY BOOST AT GKR
Long distance
drivers to get
more for trips
Reports MICK CONNOLLY
Finally after long-winded negotiations
with the company their new line-haul
agreement is now ready for registration.
We’ve settled on a three-year agreement
with drivers receiving an average $120
- $240 per week increase depending
on single or double driver (two-up)
operation and the scheduled trip.
A $69 overnight allowance is now
stand alone and not included in the
kilometer rate, which clearly establishes
it for tax deduction purposes.
In addition, the drivers will receive 3%
increases in years two and three. They
will now also be guaranteed five paid
public holidays per year and have
retained their five weeks annual
leave.

Recently I received information that Tox Free in
Karratha was dragging
out payments to subcontractors to 90 days.
They were using some
creative accounting despite
the laws in this state clearly
stating it is ILLEGAL to
stretch
payments
out
that long under the WA
Owner Drivers (Contracts &
Disputes) Act.
The law says 14 days is the
max if there is no written
contract and, if there is a
contract, accounts must be
paid within 30 days.
After raising the illegal
payments issue with senior
Tox Free management at
their Osbourne Park office I
thought some of the matter
had been sorted.
However, the result of
sub-contractors
seeking

The new rates came into effect as
of 13th October after agreement in
principle was reached.
Compare this agreement to others
covering two-up East West operations
and it is far from the worst agreement
around.
The agreement now clearly contains
clauses that ensure recognition and
rights for union delegates and
members which are vital in providing
“Strong Representation” in the event of
issues arising.
Thanks to all who participated in the
process.
Special thanks to Shane Hampton for
taking on the line haul delegates role

and to Jamie Potter for his previous
efforts and support as a delegate.
I believe that, given the prevailing
economic conditions, GKR and its
owner Kevin Small have struck a very
fair deal with us.
I’m usually the last one to say nice things
about bosses but Kevin is a straight
shooter with a fair bit of integrity about
him.
He has built GKR into a quality business
and by and large he seems to care about
his employees.

TOX FREE
STINK!

They don’t give a s..t about
their owner- drivers welfare
says MICK CONNOLLY
assistance in being paid
on time for services already
provided was this:
• The
senior
manager
wrote
to
the
subcontractors demanding
they “CUT THE GUTS”
out of their hourly rates
to the point where they
would be unsafe and
unsustainable.
• Leaving rates that don’t
provide enough income
to adequately maintain
their gear.

•A
 nd rates that don’t
give the owner-drivers
sufficient operating capital
to run their businesses
These people are employees
of their own businesses and
need to put bread on their
table and a roof over their
heads. They have families
like the rest of us.
But Tox Free obviously
don’t give a s--t about their
drivers welfare.

At a recent tool box meeting
a Karratha manager stated
that two sub-contractors
(whom he named) would
never work for Tox Free
again because they sought
help from the union.
This is adverse action from
a “Jack Boot Johnny” and
I have issued a warning
to Tox Free HR that we
will drag them before the
Owner Drivers Tribunal if
they don’t change their
ways QUICK SMART!!!
Tox Free have some of
the most lucrative waste
contracts in the Pilbara with
firms such as Chevron, Rio
Tinto and BHP yet they
want to kick hard working
subbies into bankruptcy.
And
I
reckon
that
ABSOLUTELY STINKS!

The Wheel Summer 2015

19

Trucking legend
is gearing down after
more than 50 years
driving trucks

Pat McKenna
first joined the TWU
in 1964

by PAUL ASLAN Wheel Editor

One of the best things that happened to
Pat McKenna during more than 50 years
of driving trucks was meeting up with a
bloke named Bob Hancock.

They must be because Pat McKenna
subbied for them for almost 20 years.
Pat is a top operator himself and would
never work for mugs.

Pat, then only in his 20s was working
as a subbie for Skippers where Bob
was a two-way controller. Back then the
company was owned and run by the
Williams family.

Bob and Troy Hancock run a family style
business which suited Pat whose sons
also subbied for the Fremantle firm for
many years. Troy McKenna stayed for
15 years and his brother Wayne is still
with CCS.

Pat already had a few years driving under
his belt having got his start with local
ceilings and plasterboard manufacturer
HB Brady.
He’d also done a stint as a subbie with
Frank Manford one of WA’s early freightforwarders. That was back in 1964 and
where he first joined the TWU.
All good experience for a young man
going somewhere and his future as an
owner-driver was virtually set for years
to come after a call out of the blue from
Bob Hancock.
Bob had left Skippers to start his own
business under the banner of Harbour
Haulage.
The business took off and the Hancocks
later bought out Josephs Transport and
then Container Cargo Specialists (CCS) –
who are now one of the best established
truckers in WA – and one of the best to
work for.
20
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Interestingly Bob’s son Troy and Troy
McKenna are good mates and were
born just eight weeks apart.
“Bob Hancock is the best transport
operator I ever worked for”, said Pat.
“You could go and have a grumble with
him and put your case. Bob would think
things over and give you his answer –
one way or the other. You always knew
where you stood with Bob.”
Pat says the transport industry has
provided a good living for him and his
family but having celebrated 72 years he
is ready to put his feet up.
He has sold two of his trucks but gets
a bit bored now and then and does the
odd trip or two in his beloved Ford
Louisville LTL. He’s had the old girl for
21 years and hasn’t been able to part
with her.

The old Ford and his wife Margaret
are the loves of his life and he says
Marg has enjoyed having him around
the house a bit more often – which says
a lot about the couple who have been
together for 53 years.
Pat says he enjoys a few ice cold ales on
a hot day and does plan to take things a
bit easier. If anyone has done his bit and
earned a rest it is Pat.
We salute Patrick McKenna – trucking
legend.

to the Branch Secretary TIM DAWSON
A devastating loss

Guess who got the boot

We received the following important
letter from Lorranie Matheson last July
and apologise for not publishing it
earlier.

I turn 65 soon and will be retiring from Tip
Top Bakeries at the end of September
so must resign from the TWU.

It is with sadness that I resign on behalf
of my husband Craig – a long term TWU
member.

I’ve been with the Union since 1983
(32 years), been to the industrial courts
four times as a witness to happenings
at work.

Craig was diagnosed with Alzheimer’s in
June 2014 and he is only 54!! As you
can imagine it has been devastating for
our family.

I’ve also used your legal people Slater
& Gordon to great advantage (no prison
time for the wife and daughter – alleged
stealing by finding).

Craig has been paid out all his
entitlements including long service leave
from Fulton Hogan, a company whom
he worked for over 30 years.

The kids miss going down to the Point
Peron holiday shacks, used them every
January for eight or nine years – great
fun!!.

Alzheimer’s is being diagnosed as
young as 30 in both men and women
and I urge you and your members to visit
the Alzheimer’s Australia website and
know the early warning signs.

I remember the week we spent on the
gate when we all got sacked (that was a
laugh). Anyway we all got our jobs back
and they gave the manager THE BOOT
INSTEAD!!

They include loss of cognitive function,
unable to complete a sentence,
confusion, etc. Memory loss seems to
come much later in the very young.

Yours Sincerely
Geoff Barradell

I hope our story can help others to
seek medical advice in regard to their
symptoms.
Thank you for your time Tim.
Yours Sincerely
Mrs Lorranine Matheson

PS: Could I please have the Christmas
Wheel to see if I get a mention in it. After
Xmas we will be GREY NOMADS of No
Fixed Address (Winnebago & Go).
Editors Note: We hate to see good
blokes like you go Geoff but you have
certainly earned a long break. The very
best to you and the missus.

Peter held the line at
Swan in Gosnells
Owing to the fact that I am now retired I
wish to resign from the TWU.
I have enjoyed my membership with the
TWU and also enjoyed being the Union
Rep at Swan Transit’s Southern River
depot for three years during my time
there from 2000 to 2009.
I enjoy getting my copy of “The Wheel”
which is always informative and well put
together by Paul Aslan.
I will miss getting my copy but it is now
time for me to move on and catch up on
the family and home issues that always
seem to be ongoing.
Thank you for your assistance in the past
and I take this opportunity to wish you
and your members a Merry Christmas
and a Happy New Year.
Peter Vince.
Editor’s Note: Thanks Pete, as a
delegate you always stood up for fellow
drivers at the Gosnells depot and it was
greatly appreciated. By the way you are
now on the Wheel mailing list. Happy
retirement big fellar.

HHHHH
HHHHH

Please Note:
All resignations from
the union must be in
writing and addressed to
the Branch Secretary.
If you change your address,
please notify the TWU
as soon as possible.

Thanks for a great outcome
I would like to thank the union for all
the time & effort put into helping Jan &
myself with our Insurance Claim issues.
Without Paul Aslan, Mick Connolly
and the TWU, the outcome would have
been a lot different.
Thanks for all your great work for TWU
members.
Cheers
Sincerest Regards
Michael & Jan Miller

This used to be a really nice
neighbourhood, until that crack
house ruined everything
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Still Smiling as Job Losse

Best wishes to all our members
I always knew negotiating a new Agility
enterprise agreement would be about
as easy as drawing up Albert Einstein’s
Theory of Relativity.
The agreement expired on August 1 and
we first broached the subject months
earlier but Agility were not interested in
speaking about it until it had expired unusual, but okay.
The agreements had been struck at
the height of the mining boom when
they were far easier to negotiate. Not
anymore!
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‘You are a great group
of people and we hope
you all find work’
by STEVE PERKUSICH
Shane has since stepped down and
been replaced by Damien Seed. A huge
thanks to all of our reps.
The delegates and I worked through a
series of scenarios as to what we could
achieve.

The arse has since fallen out of the
economy and Agility were tendering for
the ongoing warehousing component of
the Gorgon Project.

A couple of weeks later it was announced
that Agility had NOT been successful in
the tender process. VERY BAD NEWS!

And they didn’t want us rocking the boat
while that was in the pipeline.

Agility told me they would offer up a 2%
increase from November 1.

So I called together our long and
distinguished list- of delegates including
- Kirsty Arnold, Aaron Groves, Yavuz
Kaya,
Matt
Manestar,
Anthony
“Monster” Parkes, Aaron Pescud,
and last but by no means least Shane
Woods.

There would be no negotiation – the pay
rise was on a take it or leave it basis.
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The troops decided they would have
a week to think on it before a vote was
held.
When the numbers were eventually
counted it was 30 for, 70 AGAINST!!!

A bit more talking and Agility offered to
back pay from 1st October which was
rejected.
A revised offer to pay the 2% back to 1st
September was the tipping point and the
troops voted by 84 – 14 to accept it.
Once again, a big thank you to the
delegates, and good luck to all who will
soon be leaving Agility…
The first block of redundancies was to
take effect on December 4 and others
were due to follow soon after.
Really sad stuff for our many members at
Agility in Henderson and a rotten time for
people to find themselves out of work.
Hopefully many of them will find work with
the successful tenderer or an alternative
employer.
In any case, you must admire all the
brave smiling faces in our picture which
was snapped not long before the axes
were due to fall. Very best wishes to
them all.
Stay Safe: Steve

es Loom

Owner-driver paid his
driver fairly, says Court
TWU Lawyer ADAM DZIECIOL Reports
TWU Owner-driver member, Paul
Long has a contract with Toll at the
Woolworths Distribution Centre in
Kewdale where he has a couple of
trucks, and he employs several truck
drivers.
Paul pays his employed drivers well
above the Award rate of pay, and
he prides himself on having a good
relationship with his drivers.
In late 2014 Paul was served with
a summons which had been taken
out by a former employee in the WA
Industrial Magistrates Court, The
driver claimed that Paul owed him
some $9,700 in unpaid entitlements.
Paul considered he had paid the
driver everything that was due, and,
as a TWU member Paul sought our
advice on the matter.

at Agility

He was not too keen on going to
court, and was prepared to make
quite a good offer to settle the matter,
even though Paul did not believe that
he owed any money to the driver.
The TWU put the settlement offer to
the former employee, however he
rejected it and engaged a lawyer.
The settlement offer was repeated at
a mediation conference at the court,
but was rejected again and then went
to a hearing before the Industrial
Magistrate.

Oh Dear...
You have a fever.
I’ll make chicken
soup for you...

At the hearing I represented Paul
and the former employee – not a
member - was represented by his
lawyer.
At the end of the hearing the
Magistrate reserved his decision, and
several weeks later handed down his
decision in Paul’s favour.
The Magistrate confirmed that Paul
did not owe the former employee any
money.
A few things come out of this
decision. First of all, the benefits of
being a member of the Union.
No one wishes to be sued for monies
that they do not believe that they
owe. However, as a TWU member,
Paul was able access our expertise
in employment matters.
If Paul had not been a TWU member
he would have either had to represent
himself, or hire a lawyer, at significant
expense.
This is not something a small
business can always afford.
This case also is a good example
of the risks of taking a matter to a
hearing rather than making a serious
effort to settle out of court.

WTF!!
Just give him paracetamol!!
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RENTAL

MD24882

SURPLUS STOCK OF
PRIME MOVERS AND TRAILERS
AVAILABLE AT DISCOUNTED
RENTAL RATES AND FOR SALE
AT WHOLESALE PRICES
Surplus stock includes prime movers, flat tops,
drop decks, extendible trailers, dollies, side
tippers, curtain side trailers and much more.

Call Tony today on 0411 610 000
for the best rates in town.

Service Trading Hours
Mon - Fri: 7.30am - 11.30pm
Sat: 8am - 12pm
service@wahino.com.au
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24-26 Kewdale Rd, Welshpool
Call: 08 6446 7683
Fax: 08 9351 2011
www.wahino.com.au

www.truckworldrentals.com.au
email: tony@truckrentals.com.au

Shareholders
just pocketed
$6 billion after
sell-off to
Jap Post
Earlier this year Toll management from
around Australia met with TWU officials
– both state and national – and our
delegates from all Toll yards to pitch a
hard luck story and attempt to persuade
us to support a 2% pay cut on behalf of
our members.
We said NO WAY but agreed to help
them look for cost savings that might
help keep them competitive in tendering
for work.
As long as there was no financial impact
upon our members.
Then on November 26 I walked into what
I expected to be a low key committee
meeting at Toll Express that would
discuss those potential savings.
It turned out every man and his dog was
there including Toll state manager Kevin
Welch, a heap of depot managers and
most of the Toll Express workforce.

Toll members urged
to reject pay cut
says TWU Organiser PETER MILLER
recently sold the company to the Japs
for a massive 8 billion bucks.

The TWU will be strongly recommending
its members VOTE NO to all cut backs.

Toll Express will now ask their Toll
Express members to vote in favour of
accepting the 2% pay cut along with
other entitlements they have put up on
the chopping block including:

However, we are a democratic union and
the decisions will be in the hands of the
Toll Express employees.

•R
 DO Bonus of time and a half to be
deferred and all RDO’s cashed in to be
paid at normal time.
•S
 ick Leave bonus to be paid at normal
time instead of time and a half.
•M
 eal allowance payment to remain at
$20.
•S
 igning of a new site agreement not
to increase wages by 0.25% as
previously agreed.

HEALTH FUND FOR TWU MEMBERS

It looked like an ambush and certainly felt
that way when Kevin Welch launched into
an attack upon the TWU for not ensuring
his competitors – including Centurion
Transport - paid union rates.

For over 126 years, rt health fund
has been dedicated to providing
health cover for people – and their
families – working in the transport
and energy industries.

He literally blamed us for putting Toll in
a position where they had to beg their
employees to take a pay cut.

Today, our ethics are as strong as
ever – we’re still mutual, still not-forprofit and still work to benefit our
members. We’re not here to make
profits for shareholders like the giant,
for profit, foreign owned health funds
operating in Australia.

I wasn’t about to accept that crap and
told him the TWU does have union
agreements with Centurion and we are
in the process of negotiating a new one
right now.
We fight hard for the best possible
outcomes for all members as we do with
the Toll Group.

STOP PRESS:
Toll Express members
emphatically rejected
the pay cuts and other
reductions in their
conditions

Only for TWU members

I assured our 40 or so Toll Express
members at the meeting that the TWU
does not condone pay cuts and that they
should reject them.

To bring TWU members the best offer
possible, your union and rt health
fund have joined forces to develop
the TWU Health Plan. Choose from
a simple range of excellent value
health covers and exclusive offers
available only to TWU members.

We don’t believe our members should
have to give anything up.

So get on board the TWU Health
Plan and you’ll benefit from*:

We certainly haven’t heard of any
shareholders giving up a cent after they
pocketed huge dividends when they

• $100 petrol or grocery voucher

• Fast assistance and a dedicated
TWU email so your questions will
be answered clearly and fully.
A value deal for members, not
shareholders
You can be sure that rt exists to
provide the best possible benefits
to members, at the best possible
prices.
And, more people recommend rt
compared with any other health fund
in Australia.
So, give the friendly rt health fund
team a call – take your time and talk
through your options, the costs and
how it all works. We won’t hurry you
off the phone.
And we’ll answer your questions.
Because we’re proud to be your
union health fund!

1300 56 46 46

•A
 n immediate waiver of all 2 and
3-month waiting periods
The Wheel Summer 2015
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Good wins for
unfairly sacked
TWU members
Industrial Officer
JOEL CLARKE Reports

NO PAYCUT!

At Toll Intermodal Depots

Lately I’ve had the pleasure
of representing some great
members who had been unfairly
dismissed, as well as hardworking subbies who’ve had
their contracts terminated in
questionable circumstances.
Daryl Bayly found himself
without a job after the boss at GK
Pettett Haulage got wind that he
had contacted us to investigate
possible award underpayments
and unpaid super.
The reasons given for his
termination were so flimsy, if it
wasn’t such a serious matter it
would have been comical!
It all came out in the wash and
we were able to settle the matter
at conciliation with the Fair Work
Commission.
Daryl has since decided to
spread his wings and is enjoying
an extended holiday overseas –
all the best to you Daryl, hope
you send us a postcard!
Long-time
member
Darrell
Barfield was dismissed by
Temples
after
apparently
speeding in a vehicle that was
speed-limited and operating with
cruise-control activated!
How can that be? I hear you ask.

It’s unfair
to ask drivers
to cough up
says MICK KNOWLES
TWU members at Toll Intermodal depots
in Kewdale and Fremantle have VOTED
NO to a company proposal that they
accept a 2% wages cut.
They have also given the thumbs down
to giving up other entitlements such as
the ability to cash in some of their annual
leave at Christmas.
These and other entitlements being
targeted by Toll were all negotiated by the
TWU and are protected in agreements
registered by the Fair Work Commission.

We believe it is unfair that our members
be asked to cough them up.
In fact we took Toll Intermodal to court
recently because we say they are
underpaying their Fremantle workers by
applying the wrong agreement.
We argue that our Rous Head members
should be paid under the same
agreement as the Kewdale employees
and we believe our grounds are strong.

It was interesting that the
company relied on data provided
by a GPS unit, although the
accuracy of the GPS was highly
suspect.
The data coordinates showed the
truck was off the road at times by
5m, 15m and even 100m which
was absolutely ludicrous - and
speeding - when it was fully
governed!
In the end Darrell was pleased to
accept a settlement at conciliation
and move on with his life.
Anyway it was an interesting case
as there isn’t much precedence
for dismissal based on GPS units
with inaccurate data.
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“At age 65, I’m having my age
legally changed to 22 so I can
start saving for my retirement.”

“My teacher says little girls can grow
up to be anything they choose!
Why did you choose to be an old lady?”

TWU JOINS FIGHT AGAINST FAMILY VIOLENCE
The Transport Workers’ Union is
demanding that all union negotiated
enterprise agreements include domestic
violence leave and flexible working
arrangements for employees experiencing
abuse.
Following strong support from workplace
representatives, the TWU’s National
Committee of Management will be
encouraging workers across the aviation
and road transport sectors to include
domestic violence provisions in their
claims.
The announcement came as the TWU
and Virgin Australia held an event to
mark White Ribbon Day, following the
signing of agreements this year and last
year giving cabin crew, pilots, baggage
handlers, ramp workers and check-in
staff domestic violence leave.

Virgin signs
up but
Qantas holds
out on
leave days

A survey published this week of 102
employers by the ACTU showed highly
positive effects of providing paid domestic
violence leave - including improvements
in employers’ relationships with their
employees.

Reports TONY SHELDON
Virgin has shown the way in an industry
that is a big employer, with 10,500
employed by Virgin. It is now time for
others in aviation to follow their lead,” said
TWU National Secretary Tony Sheldon.
“The Virgin approach is in stark contrast
to Qantas which despite 95 years in
operation is refusing to participate in
ending the scourge on our society that is
domestic violence,” he added.

Qantas has refused to adopt specific
provisions in its enterprise agreements
“The TWU is proud to partner with
on domestic violence stating it is not
on1 this
important
issue.
CW 7105 Virgin
Spring Australia
306_Layout
13/10/15
3:17 PM
Page 43
relevant to its business.
This is not just an event once a year, it
is a constant commitment to combatting
domestic violence.

Employers reported raised workplace
morale and employees feeling safe,
supported and free from fear of losing
their jobs.
The TWU/Virgin Australia enterprise
agreements give employees five days
domestic violence special leave. The
agreements allow workers time off to
attend medical appointments and legal
proceedings and give them flexibility on
temporary changes to working hours or
rosters.
The agreements also provide for workers
to get telephone numbers and email
addresses changed to avoid harassment,
with all personal information concerning
family violence kept strictly confidential.

�

CFMEU : UNION NEWS

with Mick Buchan

The TWU Supports you 100% on this one Joe

STOP
the war in
the Kitchen.

The ALP national conference carried
a motion stating Labor was
committed to ‘Domestic Violence
Leave’ as a universal workplace right
with "appropriate" paid leave and
employer support.

As Joe took centre stage at the conference

“Paid leave is only a start,” he told the

he said “I’m doing this for the bravest person

conference.

I ever met – my Mother”.

“Somewhere on the street where you live

Women shouldn’t have to be issued with

there is a war in the kitchen for somebody.

sunglasses to hide a bigger problem he said.

Fucking stop it. Just Fucking fix it, do

Joe grew up on the West Coast of Scotland in

something about it.”

Joe McDonald said that for too long nothing

a coal mining community, at a time when

The language might have been colourful but

had been done to address domestic

domestic violence was almost a national

Joe made the point. The time for talk is over.

violence, passionately urging Labor to follow

pastime.

Domestic violence and violence against

through on the motion.

“My Father and Grandfather were of that

women and children in this country needs to

Joe, CFMEU WA Assistant Secretary, who

generation of great socialists in the public

stop, and policies to help stop it need to be

supported the motion made a passionate

bar, trade unionists in the workplace,

supported.

speech at the conference which drew

communists in the meeting rooms but

We agree Joe and the CFMEU is leading the

widespread applause throughout and a

absolute fascists in the kitchen.” McDonald

way.

standing ovation at the completion.

said.

Joe, your old Mum would be proud.

�

CFMEU : NORTHERN SUBURBS ROUND UP

with
Tawa
The Wheel
SummerHarris
2015

27

28

The Wheel Summer 2015

Drivers urged to buckle-up or tag-out
to avoid losing workers compenstion
TWU members are being reminded to
make sure they wear a seatbelt and tagout faulty ones, after recent legal matters
have seen the Comcare claims of drivers
injured in traffic accidents rejected.

“But the WA Administrative Appeals
Tribunal’s preliminary view was that the
driver’s failure to tag-out constituted
serious and willful misconduct, and as
a result he was unable to claim workers
compensation.”

Slater and Gordon workers compensation
lawyer Nakkie Le Roux said if a driver
who was not wearing a seatbelt then
tried to claim workers compensation for
injuries sustained in an accident they
could face. difficulties.
The failure to do so could be considered
serious and willful misconduct and
entitlements could be denied (except
where the injury results in death or
serious and permanent impairment).
“In a recent WA case, a driver suffered
injuries in a road train accident. He was
not wearing a seatbelt at the time of
the accident because the buckle was
faulty,” Ms Le Roux said.

Ms LeRoux said a 2011 decision by
the Queensland Administrative Appeals
Tribunal also supported this approach.

Slater and Gordon Lawyer
NAKKIE LE ROUX
“The driver argued he made a simple
mistake by deciding not to tag-out
the seatbelt and driving the vehicle
regardless of the fault.

“A driver was found to have voluntarily
and unreasonably put himself at an
abnormal risk of injury and that no
compensation was payable to him,” she
said.
Ms LeRoux also said if a seatbelt is
faulty, drivers must report and tag-out
the belt and then not operate the truck
until it is repaired. Wearing a broken
seatbelt is also likely to be considered
serious and willful misconduct in the
case of an accident.

To Order Call 08 9370 0741 or email: info@smartclub.com.au
closed between Dec 28 - Jan 1
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SUPPORTING THE TWU

Overnight Deliveries to
Bunbury, Albany, Geraldton, Busselton,
Kalgoorlie and Surrounding Areas
3 Miles Road, Kewdale
Fax: 9353 2162
Albany
Bunbury
Geraldton
Kalgoorlie

9353 3800

COUNTRY AGENTS
9841 7409
Katanning
9725 4183
Busselton
9964 4600
Wagin
9021 1377
Narrogin

9821 1366
9725 4183
9861 1688
9881 1300

Country Carriers Care

Phone: 9250 1455 • Fax: 9250 1473
• Mobile: 0408 145 390
2/17 Elmsﬁeld Road, Midvale 6056

PLEASED TO SUPPORT TWU

FOR ALL YOUR FREIGHT

A Proud member of the ATN
Country Freight Receivals
Warehousing & Distribution • Container Sales/Storage
“Dun Once, Dun Right”
MOBILE 0419 916 170 FAX 9453 1066
OFFICE 9453 1011
655 DUNDAS ROAD, FORRESTFIELD 6058
www.dunbarsfreight.com.au

SUPPORTING THE TWU

Envelopes • Parcels • Pallets
PERTH - ALBANY - GERALDTON
BUNBURY - MANJIMUP - MERREDIN
OVERNIGHT 5 DAYS A WEEK
Albany: Ph 9841 8641 or 9842 2641 Fax 9842 1465
Perth Pick Ups: 9479 2555

30

The Wheel Summer 2015

INTERSTATE HAULAGE
CONTRACTORS
Ph: 9356 8566

Fax: 9356 8577

SUPPORTING THE TWU

R.W. & R. J. VAUGHAN
TRANSPORT
9 ARTELLO BAY ROAD, MIDVALE 6056

Phone: 9274 2150
or 9250 1780
Fax: 9250 2253
Mobile: 0418 902 542

General Freight
Contractors
to the
North West

NOTICE OF TERMINATION
How much do employers
and employees have to give?

Information prepared
by TWU Industrial Officer
JOSH DALLISTON ✆ 9328 7477

An employer must not terminate an employee’s employment
unless they have given the employee written notice of the day of
the termination.
An employer must not terminate an employee unless they have
given the minimum period of notice or paid the employee in lieu
of notice.
And they must pay at the full rate of pay for at least the hours
the employee would have worked had the employment continued
until the end of the minimum period of notice.
What amount of notice must an employer give?
Employee’s period of continuous service with the
employer at the end of the day the notice is given	Period
Not more than 1 year

1 week

More than 1 year but not more than 3 years

2 weeks

More than 3 years but not more than 5 years

3 weeks

More than 5 years

4 weeks

If the employee is over 45 years old, and has completed at least
two years of service at the end of the day notice is given, the
employee receives an additional one week’s notice.
What amount of notice must an employee (worker) give?
An award or agreement may include terms specifying the period
of notice an employee must give in order to terminate his or her
employment.
However this is generally the same as the notice required to be
given by the employer (less any requirement to increase notice
due to age).

If an employee does not give the minimum required amount
of notice, the employer may be entitled to withhold
monies equal to the amount of notice the employee has not
worked.
An employer does not need to provide notice of termination (or
payment in lieu of notice) to any of the following employees:
• an employee employed for a specified period of time, for a
specified task, or for the duration of a specified season
• an employee whose employment is terminated because of
serious misconduct (for example, an employee who has,
in the course of their employment, engaged in theft, fraud
or assault)
• a casual employee
an employee (other than an apprentice) to whom a training
arrangement applies and whose employment is for a
specified period of time or is, for any reason, limited to the
duration of the training arrangement
ANY QUESTIONS: Please call us on 9328 7477.

Women against marriage
For all those men who say, ‘Why buy the cow
when you can get the milk for free?
Here’s an update for you.
Nowadays, 80% of women are against marriage.
Why? Because women realize it’s not worth
buying an entire pig just to get a little sausage!

“Relax, Dear, he’s just a stand-by. You know,
just in case you can’t finish the job.”
The Wheel Summer 2015
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A TRUCKIES RECOMMENDED STOPOVER!!

Swagman Roadhouse
Serving a wide variety of delicious
dine-in or take-away meals

24 HOURS
7 DAYS A WEEK

SUPPORTING THE TWU

Sykes Transport
LOCAL & LONG DISTANCE

General Freight
PERTH - GOLDFIELDS 7 DAYS

• Fuel Cards, Caltex, Shell, Motorpass, Motorcharge & Fleetcards
• Shower & Toilet Facilities • Accommodation • All Major Credit Cards

Phone: 9353 5577 Fax: 9353 2270
13 Bradford Street, Kewdale 6105

Lot 499 Hepburn Street, Mount Magnet Phone: 9963 4844 Fax: 9963 4330

Servicing the Mining & Construction Industry Throughout Australia
PROFESSIONAL 24HR SERVICE

 Heavy Haulage
 Construction
 Machinery
 Agriculture
 General Freight
 Site Relocations
 Hot Shots
 Extendables
 Over Dimensional Freight
WELSHPOOL
Mobile 0438 551 179 Phone (08) 9353 6933 Fax (08) 9353 6944
Email ben.murphy@tritontransport.com.au

SUPPORTING THE TWU

Bulk Waste Water Removal
(Dept. Environmental & Conservation Lic.)

Phone: 9242 2328 Fax: 9242 2860
11 Ulm Street, Osborne Park 6017
RECOMMENDED BY THE TWU AND
SERVICING THE WA TRUCK & TRANSPORT INDUSTRY

BELMONT, OSBORNE PARK
AND
CLAREMONT
PROUD TO SUPPLY TYRES TO THE WA TRUCK INDUSTRY

CITYWALK PTY LTD
DEPOT

19 HOWSON WAY, BIBRA LAKE
MOBILE: 0411 728 673
32

The Wheel Summer 2015

For all Your Passenger
& Truck Tyre requirements

Ph 9277 5418

202 Campbell St, Belmont

Ph 9286 2299

Stirling Hwy & St Quentin Ave
Claremont

Ph 9444 2233
Fax 9444 2119

348 Scarborough Beach Rd
Osborne Park

www.tyresperth.net

Shock death of
long distance truckie
Our lawyers were preparing to fight for Kim’s
rights when news of his death came through
Reports PAUL ASLAN
We were shocked to hear that TWU
member Kim Powell had suffered a
massive heart attack in November and
passed away while on holidays in the
Philippines.
Kim, who drove line-haul for K&S Regal
was a lovely bloke – a typical Aussie on
the road, blue singlet, stubby shorts and
thongs.
All that and a bloody good truck operator
to boot.
Unfortunately 2015 was a very bad year
for Kim who was involved in a serious
incident on the Brand Highway earlier
this year.

Then, as if that wasn’t bad enough, K&S
Regal’s insurers, Comcare, knocked back
his workers compensation application.
They alleged he had made a statement
that he wasn’t wearing a seatbelt at the
time of the crash.
Kim later told our organiser Mick
Connolly that he couldn’t recall if he was
or wasn’t.
He had been in a state of shock when he
was pulled out of the truck cab and the
whole episode was extremely hazy.
He may well have taken the seat-belt off
to get out of the cab after the crash.

He had blacked out at the wheel of his
truck causing it to veer off the road and
crash.

As soon as we heard about the Comcare
knockback we put Kim in touch with our
solicitors Slater & Gordon.

The incident put him in hospital with
serious injuries and left him without
income.

Slaters were preparing to fight for his
rights when news of his death came
through.
He hadn’t been coping financially and
had booked himself into a rehab centre
to get away from everything.

VALE: Kim Powell
We have no doubt that the stress he was
put under, and the lack of support from
K&S Regal, had a major detrimental
effect on his deteriorating health.
Mick Connolly attended Kim’s funeral
and says it was an excellent service that
paid tribute to a rough diamond of the
very best kind. We will miss him.
The TWU passes on its most sincere
condolences to Kim Powell’s family. They
loved him deeply and will be grieving
terribly.

WORKSAFE SWOOPS ON SCRAP METAL FIRMS
A Worksafe crackdown has resulted
in 376 notices being issued against
WA scrap metal operators for various
workplace safety infringements.
WorkSafe WA Director Joe Attard said
scrap metal had attracted a high rate of
enforcement action over recent years.
“Inspectors were finding plenty of reasons
to issue notices when they visited scrap
metal businesses, and this was a cause
for concern,” Mr Attard said.
WorkSafe
believes
poor
traffic
management is a major concern in the
industry.
There have been a number of recent
incidents involving people being injured

Report serious safety
risks to Worksafe
1300 307 877
or killed by vehicles or parts of vehicles
such as ramps.
It had become evident by the number of
recent injuries and deaths that insufficient
attention was being paid to spaces
where vehicles and pedestrians
interacted.
Strict rules need to be in place to ensure
the work environment is kept as safe as
possible and the movement and speed

of vehicles is managed to minimise the
risk of injury.
“Safe systems of work, communication
systems and signage need to be in
place, and everyone at the workplace
needs to be adequately trained in these
safe systems.
If you work in the scrap metal industry
and have identified serious safety risks
please contact Worksafe on 1300 307 877
and make a report.
Worksafe has assure the TWU that the
identity of those who make reports of this
nature will always remain anonymous.
Alternatively, you can call the TWU and
we will fully investigate your complaint.
The Wheel Summer 2015
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NEED FINANCIAL ADVICE?
A FINANCIAL ADVISER CAN PREPARE A DETAILED PLAN
It can be hard to know where you
stand when reading about retirement,
pensions, Centrelink benefits and when
you can withdraw your super.
We find our members don’t just want
financial advice around their super.
They also want help putting this advice
into practice.
That’s why they can have an initial
discussion with a financial adviser at
no extra cost. This meeting can be face
to face or over the phone and cover:
• Their retirement goals
• How they could achieve those goals
• How to get the most out of what
they’ve got.
If after their initial meeting a member
wants to set things in motion, a
financial adviser can prepare a
detailed financial plan.
This will set out how to turn their
retirement plans into reality.
A plan can be designed to consider
all of a member’s financial matters
(including super, salary, savings,
mortgage and credit card debt), as well
as possible work changes and making

sure their family will be looked after if
something happens to them.
The cost of a financial plan relating
to super or retirement can generally
be deducted from a member’s
TWUSUPER account, so they won’t
have to use their other savings to pay
for it.
Their adviser will let them know what
this advice would cost after their initial
obligation-free meeting.
We’re here and ready to help. If you
want to find out more about the services
TWUSUPER offers, including financial
advice, Brendon and Joel can help.

‘The cost of
a financial
plan can be
deducted from
your super
accounts’
Brendon Adams
TWUSUPER Member Service Officer
P 08 9355 3022
M 0448 067 679
E Brendon_Adams@twusuper.com.au

Joel Clarke
TWU Industrial & Superannuation Officer
P 08 9328 7477
M 0407 802 190

Mortgage Discount Offer from ME
ME, the bank for union members,
is offering TWU members, a 0.5%
discount on the base variable owner
occupied mortgage rate.
Michael Hall, State Partnership
Manager, stated that whilst 0.5%
may not sound much, it is a saving
of $1,500 in interest on a $300,000
mortgage during a year.
This means the rate for TWU
members is, currently, 3.99%
(comparison rate 4.0%) with the
0.5% discount being for the life of
the mortgage. Additionally, ME is
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offering a 3.89% two year fixed rate
mortgage.
With recent research having shown
that for every 0.1% reduction in rate
on a mortgage (based on an initial
loan value of $379,400 at the current
variable rate average of the big
banks of 5.2%) equates to savings
of $8,415 over the life of a 30 year
mortgage.
In Australia 1.17 million households
have not reviewed their mortgage
in 10 years, and the collective cost
could be as high as $9.9bn.

To take advantage
of this offer, and other
benefits through the
ME Member Benefits Program,
visit mebank.com.au/benefitsTWU
or contact Michael Hall on 0407 306 886,
michael.hall@mebank.com.au

10 Reasons you might
be a redneck
1. You think “loading the dishwasher”
means getting your wife drunk.
2. You cut your grass one Sunday and
found a car.
3. You own a home that is mobile and 5
cars that aren’t.

7. You own a homemade fur coat.
8. You burn your yard rather than mow it.
9. The Salvation Army declines your
mattress.
9. Your wife has said, “Come move this
transmission so I can take a bath.”

4. You think the stock market has a fence
around it.
5. Y
 our stereo speakers used to belong
to the Drive-in Theater.
6. Your boat has not left the drive-way in
15 years.

Davo spent
$130 on Ebay for
a penis enlarger.
He was well and truly pissed off
when the package arrived the
next week and all it contained
was a magnifying glass!

I have never been
with a woman before

A chilling
sight
A big game hunter went
on a safari with his wife
and mother-in-law.
One morning, while still
deep in the jungle, the
hunter’s wife awakened to
find her mother gone.
She woke her husband,
and they both set off in
search of the old woman.
In a clearing not far from
the camp, they came
upon a chilling sight.
The mother-in-law was
standing face-to-face with
a Lion.
“What are we going to
do?” his horrified wife
asked.
“Nothing,” her husband
replied, “The Lion got
himself into this mess, let
him get himself out of it.”

An American woman of 40 wants to get married, but she is only
willing to marry a man who has never been with a woman sexually.
After several unsuccessful years of searching, she decides to take
out a personal ad.
She ends up corresponding with a man who has lived his entire life
in the Australian Outback, and after a long-distance courtship, they
decide to get married.
On their wedding night, she goes into the bathroom to prepare
for the festivities. When she returns to the bedroom, she finds her
new husband standing in the middle of the room, naked and all the
furniture from the room piled in one corner.
“What happened?” she asks.
“I’ve never been with a woman,” he says. “But if it’s anything like
making love with a kangaroo I’m gonna need all the room I can get!”
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SUPPORTING THE TWU

TWU DRIVERS & MEMBERS SUPPORT
YOUR UNION MEMBER - MARK KIRBY

ACTIVE TRANSPORT
A N D T I LT T R AY
S E RV I C E WA

Low Loader to 25 Tonne • Rigid Tilt Trays
Drop Deck Tilt Extendable & Tilt Semi

24 HOUR SERVICE 7 DAYS A WEEK
ALL METRO AREAS
Kewdale Depot - Australia Wide

 Ú Ú
 ÜÚ

Mobile: 0418 927 133 Fax: 9298 8284
“CORPORATE RATES”

SUPPORTING THE TWU

SUPPORTING THE TWU

R.W. & R. J. VAUGHAN
TRANSPORT
9 ARTELLO BAY ROAD, MIDVALE 6056

Phone: 9274 2150
or 9250 1780
Fax: 9250 2253
Mobile: 0418 902 542

General Freight
Contractors
to the
North West

Overnight Deliveries to
Bunbury, Albany, Geraldton, Busselton,
Kalgoorlie and Surrounding Areas
3 Miles Road, Kewdale
Fax: 9353 2162
Albany
Bunbury
Geraldton
Kalgoorlie

COUNTRY AGENTS
9841 7409
Katanning
9725 4183
Busselton
9964 4600
Wagin
9021 1377
Narrogin

COMMERCIAL • INDUSTRIAL • MINING

STATEWIDE SERVICE

MALTHOUSE

Brewing Supplies

45 Welshpool Road, Welshpool 6106
(near Albany Highway) Phone 9361 6424
Web: www.malthouse.com.au

9821 1366
9725 4183
9861 1688
9881 1300

Country Carriers Care

TWU MEMBERS, TRUCK DRIVERS & COMPANIES
FOR YOUR NEXT FUNCTION CALL

Beers • Spirits • Liqueurs

9353 3800

Main Roads
Accreditation
00873

24 HOUR Fax: 9410 1224 • 0418 928 669
SERVICE 117 Dalison Avenue, Wattleup, WA 6166

 Pressurised Pneumatic Tankers
for Cartage to Mining Sectors
 Transporter of Wine, Demineralised Water
• Road Trains • Curtain Siders
• B Trains
• Drop Decks
• Bulk Tankers • General Haulage
• Water Tanks • Pressure Tanks
• Flat Tops
WA Owned
& Managed
Company

WA Heavy Vehicle
Accreditation

Phone 9410 1726

DISCLAIMER: All articles in this magazine are published on the understanding that they are the original work of the authors, and that the views are not necessarily those
of the publisher. The publisher is not responsible for the accuracy of items submitted, but makes every reasonable effort to verify information. Editorial staff accept
no responsibility for accuracy of material submitted for publication but every effort will be made to verify information. Editorial staff reserve the right to reject, edit and
rearrange any item submitted for publication. The Trade Practices Act provides severe penalties for false and misleading advertising. Because it is not possible for this
magazine’s staff to check the accuracy of advertising claims, the responsibility for accuracy lies with the person or companies submitting material for publication.
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Members Save Heaps
with Frequent Values
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www.twuwa.org.au
The disc oun ts at res tau ran ts have bee n ver y pop ula r
Our members have been saving heaps
of money through our new Frequent
Values program.
And the kids love the vouchers at the
back of our 100 page Beneﬁts booklet
– icecreams, burgers, roast dinners and
lots of other tasty treats.
During the Christmas Break and School
holidays you might like to get the book
out or go on line to check out the
savings.
Then go to our local TWU website;
twuwa.org.au and click on Frequent
Values.
There’s lots on there for everyone and
we’ve had some great feedback from
members.
The discounts at restaurants have
also been popular. Just present your
membership card when you pay your
bill.
Members are also saving good money
on online hotel bookings.
One member’s wife rang the Rendevous
Hotel on the Scarborough beachfront to
book a Delux King Room with a sea view
for her and her husband.
She was quoted $600 but by booking
online thru our program she got the
same room for $224 - BARGAIN!
If you have any problems accessing our

website or receiving discounts – please
call us on 9328 7477.
If you enjoy dining and travel, you will
love Frequent Values Featuring over
3,500 valuable offers to choose from. As
a Frequent Values member you can;
★ Enjoy 20% off your total bill, up to
a maximum deduction of $25, dine at
over 1,500 participating restaurants
just by presenting your Frequent
Value Card.
★ Save up to 50% off the rack rate at
over 1,700 resorts and hotels across
Australia and New Zealand just by
booking using your Frequent Values
card.
★ Discounted movie tickets from most
local cinemas.

NEW OFFERS
The Frequent Values people are
regularly adding new discount offer
to our website.
One of the latest Members’ Offers
is from Specsavers – just log onto
our site and print out the voucher to
receive:

25%off one pair of glasses
from Specsavers
$149 range or above,

complete with PENTAX standard single
vision Hard Coated lenses

★ 5% off gift cards from Woolworths,
Dan Murphys, Caltex, Big W, etc. You
can order these cards on our website
FREE POSTAGE.
★ 45 freebie vouchers at the back of
our Booklet to enjoy great savings
from local activities, popular take
away outlets and more.
There’s something for all the family – it’s
another way we give you more for
your money.
Always keep your card handy in your
wallet and purse and use it to save you
hard earned dollars.

Bonus Hot Offer!

50off

$

2 pairs of glasses

from the $299 range or above,
including the frames and PENTAX
single vision lenses, plus free
UltraClear coating on one pair
(usually worth $50)
*please see Voucher for full Terms and Conditions.
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www.bishopstransport.com.au
Servicing the
truck industry
ALL AREAS

SPECIALISING IN TRIPLE ROAD TRAINS TO
THE MINING, OIL & GAS INDUSTRIES
Daryl Warren Mobile: 0439 327 732
Email: advancedfibreglass@bigpond.com
Address: 16 Williams Road, Kelmscott 6111

We have all DG licences including Explosive & Radioactive Licences

Northwest Freight Services

Office: 37 Eva Street,
Maddington 6109

General, Freezer and Chiller Cargo

Personalised and Flexible Service • Quality Assured
Head Office: 452 Belmont Avenue, Kewdale WA 6105
Tel: (08) 6310 2444 Fax: (08) 6310 2445
Web: www.sadleirs-nexus.com.au Email: sales@sadleirs-nexus.com.au

SERVICING THE TWU DRIVERS AND ROADTRAINS

BP WUBIN TRUCK STOP
Lot 1 Great Northern Highway, Wubin
(Sue Schmidt Prop.)

Phone / Fax: 9664 1013
• Open 7 days - 5.30am til very late
•Take away food, Dine in restaurant
• Ice, refreshments • Fuel
• EFTPOS machines
• Toilet and Shower facilities and

ALL MAJOR CREDIT CARDS WELCOME

BYFORD
TYRE SERVICE

Tania Burns - proprietor
( Performance (
( Quality ( Value (

KUMHO TYRES

Unit 1/21 Southwest Highway, Byford 6122

Phone: 9525 1215 Fax: 9525 1075
Email: admin@byfordtyres.com.au

A RECOMMENDED STOP OVER!

SERVICING THE METRO AREAS

SERVICING THE TRUCKING INDUSTRY
SOUTH OF THE RIVER

PLEASED TO SUPPORT THE TWU

CVM TRUCKS
TRUCK SERVICE & REPAIRS

PHONE: 9455 1146 FAX: 9455 4910
Specialising in:

( Walker Beam Bush Replacement ( Mobile Breakdown Vehicle
( Fleet Maintenance ( Brake & Clutch Repairs
( Engine & Gearbox Repairs ( Auto Electrical Repairs

91 BANNISTER ROAD, CANNING VALE 6155
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Servicing the WA Truck Industry
TWU Members Support Your Ex TWU Member from
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MARSUE
TRANSPORT
SPECIALISED TRANSPORT OF
DANGEROUS GOODS
Phone: 9478 3610
Fax: 9479 3123

5 Steele Court,
South Guildford 6055

Bullying is NOT on
If you are being bullied
at work please call us
says TWU Industrial officer JOEL CLARKE
G’day members,
Wow, where has the year gone, can’t
believe it is almost Christmas already!
The Industrial Relations (IR) department
is always nice and busy, but a particular
issue I thought worth discussing with you
all is Workplace Bullying.
We’ve had a number of incidents
brought to our attention over the past
few months, which thankfully have been
mostly resolved in consultation with the
members affected, TWU organisers, and
company management.
Bullying is something that can affect
anyone, and can take many forms.
• Behaving aggressively
• Teasing or practical jokes
• Pressuring someone to behave
inappropriately
• Excluding someone from work-related
events or
• Unreasonable work demands.
If you have been on the receiving end
of bullying in the workplace, there are

a number of steps we recommend you
follow to resolve the matter.
Firstly, let us know! Call your TWU
organiser, speak to your workplace
delegate, or call the TWU office – we are
here to help.
Make management aware of what’s been
happening, most importantly, keep a
diary of the incidents (who, what, when
and where).
Keep a copy of any other evidence (nasty
text messages, mean notes left for you,
etc. If something’s not right, you don’t
have to put up with it!
If things can’t be resolved in consultation
with us and your management, we can
make an application to the Fair Work
Commission.
This will involve bringing all parties
together to mediate a solution. If that
fails the FWC can make an order for the
company to separate the parties.
On the other hand, it is also important for
us all to remember to not take it too far.

Many of our yards and depots are not
what you would consider as proper as
a church social group, and many use
language blue enough to make a sailor
blush.
We all enjoy a joke and plenty of us give
each other a bit of stick from time to time,
however it can go a bit too far, things get
taken the wrong way and feelings get
hurt.
Please be mindful if one of your colleagues
isn’t enjoying a joke – particularly if it’s a
joke at their expense.
A workmate may take good-natured
banter and jokes around the workplace
as bullying from you and before you
know it the boss is pulling you in for a
disciplinary meeting.

The Fair Work Ombudsman has some very helpful information on workplace bullying,
please visit https://www.fairwork.gov.au/employee-entitlements/bullying-and-harassment

We met minister over taxi issues
On November 4 the TWU
Taxi Committee met with
state transport minister,
Dean Nalder.
We discussed Uber and
the minister stated THREE
times that he does not like
nor agree with the way the
renegade pick up mob is
operating.
The
minister
confirmed
prosecutions are still being
pursued. He also managed
to answer four of my
questions in the course of
one paragraph!
He
actually
recognized
that Taxi Drivers ARE Self
Employed and should be
treated as such.

Reports STEVE PERKUSICH
It was a real win for all drivers.
It was a successful meeting
and the Minister has agreed
to meet with us again.

This means less traffic and
not as busy as it is now.
They are still working on
improvements however.

The following day we met
with the Ground Transport
Operations Manager (Perth
Airport) and so much was
discussed.

The fees through boom
gates are set at Federal level
and probably not much we
can do but we did raise the
issue for drivers. SCV issues
were also discussed.

One major point to remember
is that by December, only
QANTAS domestic/regional
will be operating out of T3 &
T4. ALL International flights
and other domestic and
regional carriers will operate
from T1 & T2.

Lastly we understand drivers
concerns
over
general
hygiene at the resting area
of the Domestic Airport and
I have also sent an email,
after a long discussion with
Airport Administration.

Warnings will be issued to
those not being completely
hygienic in these common
areas.
Our next objective will be
trying to reduce lease and
rank fees, which will be
discussed first, at our next
TWU committee meeting.
The Committee is made up
of Drivers and includes
Sabrina Vitale Chairperson,
Frank L’Abbate Vice Chairerson, Johnny Boccardi
Peter Baker and Nader
Etahadi.
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Pocket Taser Stun Gun
Last weekend I saw something at
Larry’s Pistol & Pawn Shop that sparked
my interest. The occasion was our 15th
anniversary and I was looking for a
little something extra for my wife Julie.
What I came across was a 100,000-volt,
pocket/purse-sized taser. The effects
of the taser were supposed to be short
lived, with no long-term adverse affect
on your assailant, allowing her adequate
time to retreat to safety?
WAY TOO COOL! Long story short, I
bought the device and brought it home.
I loaded two AAA batteries in the darn
thing and pushed the button. nothing! I
was disappointed. I learned, however,
that if I pushed the button AND pressed
it against a metal surface at the same
time; I’d get the blue arc of electricity
darting back and forth between the
prongs. AWESOME! Unfortunately, I
have yet to explain to Julie what that burn
spot is on the face of her microwave.
Okay, so I was home alone with this
new toy, thinking to myself that it
couldn’t be all that bad with only two
triple-A batteries, right? There I sat in
my recliner, my cat Gracie looking on
intently (trusting little soul) while I was
reading the directions and thinking that
I really needed to try this thing out on a
flesh & blood moving target.
I must admit I thought about zapping
Gracie (for a fraction of a second) and
thought better of it. She is such a sweet
cat. But, if I was going to give this thing

to my wife to protect herself against
a mugger, I did want some assurance
that it would work as advertised. Am I
wrong?
So, there I sat in a pair of shorts and
a tank top with my reading glasses
perched delicately on the bridge of my
nose, directions in one hand, and taser in
another. The directions said that a onesecond burst would shock and disorient
your assailant; a two-second burst was
supposed to cause muscle spasms and
a major loss of bodily control; a threesecond burst would purportedly make
your assailant flop on the ground like
a fish out of water. Any burst longer than
three seconds would be wasting the
batteries. All the while I’m looking at this
little device measuring about 5’ long,
less than 3/4 inch in circumference;
pretty cute really and (loaded with two
itsy, bitsy triple-A batteries) thinking to
myself, ‘no possible way!’
What happened next is almost beyond
description, but I’ll do my best...? I’m
sitting there alone, Gracie looking on
with her head cocked to one side as to
say, ‘don’t do it dipshit,’ reasoning that
a one second burst from such a tiny little
ole thing couldn’t hurt all that bad.
I decided to give myself a one second
burst just for heck of it. I touched the
prongs to my naked thigh, pushed the
button, and...HOLY MOTHER OF GOD...
WEAPONS OF MASS DESTRUCTION...
WHAT THE HELL!

A great
gift for the
wife who has
everything

I’m pretty sure Jessie Ventura ran in
through the side door, picked me up
in the recliner, then body slammed us
both on the carpet, over and over and
over again. I vaguely recall waking up
on my side in the fetal position, with
tears in my eyes, body soaking wet,
both nipples on fire, testicles nowhere
to be found, with my left arm tucked
under my body in the oddest position,
and tingling in my legs?
The cat was making meowing sounds
I had never heard before, clinging to
a picture frame hanging above the
fireplace, obviously in an attempt to
avoid getting slammed by my body
flopping all over the living room.
Note: If you ever feel compelled to
‘mug’ yourself with a taser, one note to
caution: there is no such thing as a one
second burst when you zap yourself!
You will not let go of that thing until it is
dislodged from your hand by a violent
thrashing about on the floor. A three
second burst would be considered
conservative?
SON-OF-A-BITCH, THAT HURT LIKE
HELL!
A minute or so later (I can’t be sure, as
time was a relative thing at that point), I
collected my wits (what little I had left),
sat up and surveyed the landscape. My
bent reading glasses were on the mantle
of the fireplace. The recliner was upside
down and about 8 feet or so from where
it orignially was. My triceps, right thigh
and both nipples were still twitching.
My face felt like it had been shot up with
Novocain, and my bottom lip weighed
88 lbs. I had no control over the drooling.
Apparently I shit myself, but was too
numb to know for sure and my sense
of smell was gone. I saw a faint smoke
cloud above my head which I believe
was came from my hair. I’m still looking
for my nuts and I’m offering a signifcant
reward for their safe return!
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G4S officers
do a tough job
And they deserve
the pay rises they
have just won
JOHN CUTRALI
TWU members who work for G4S
in court and custodial services have
accepted the company’s latest pay
and conditions offers and pulled
back from taking industrial action.
It took two ballots to get the
proposed agreement up after the
troops voted it down in August.
Key features of the G4S offer are:
• Three 3% pay rises in a three
year agreement.
• Trainers to be paid at senior
officer rate when training
• Hospital sit shifts to be paid an
allowance of $4.34 an hour extra.
• Annual leave loading to be paid
on termination.
• Perm flexi employees can
increase minimum hours to 6
hours a day if they wish.

•A
 nnual leave and hospital sit
rosters to be implemented but
not included in the Enterprise
Agreement.
• Allowances to increase in line
with wage rises.
Most of the above are improvements
in conditions. However our members
had been chasing three 4% pay
rises due to the arduous nature of
their work.
There is a great deal of stress in
their work dealing with all the drug
effected people in the courts and
prison systems.
We rejected G4S proposals that
would reduce our members’
incomes and conditions. We would
not contemplate trade-offs.
Some last minute tweaking of sick
leave provisions and reporting
requirements helped get the deal
over the line.
The first pay rise will be back-paid
to August 1 which was an added
incentive.

I WAS GUTTED
says JOEL CLARKE

Following my article in the previous Wheel
Magazine, I am disappointed to advise
that Don Bamford’s unfair dismissal
case against Qube was unsuccessful
Fair Work commissioner Bruce Williams
found the company was justified in their
decision to sack him.
Don and I were both extremely
disappointed at this decision as blind
Freddy could see that the company failed
to appropriately investigate the incident
and immediately put the blame on Don.
Despite the best efforts of TWU Organiser
Steve Perkusich at Don’s court hearing,
our defense fell on deaf ears and the
decision was ultimately made by people
who have never driven a truck!
There were some serious flaws in Qube’s
reasons for dismissing Don. They called a
number of witnesses who appeared to be
toeing the company line and couldn’t
even get the story straight at times!
We have carefully considered appealing
the Commissioner’s decision and found
that the law has been applied correctly.
It is ultimately a discretionary decision for
the Commissioner to make, and that is
not sufficient to lodge an appeal.

SUPER ADVICE FOR OUR TIP TOP TROOPS

Organiser John Cutrali took TWU Super officers Brendon Adams and Joel Clarke
out to the firms CanningVale bakery to help members with their superannuation
The Wheel Summer 2015
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SUPPORTING THE TWU

LOCAL • STATEWIDE • INTERSTATE
Refrigerated & General Carriers
•
•
•
•
•
•

EXTENDABLES
ROADTRAIN
B TRAINS
Mobile: 0418 927 843
Office: 1300 436 800 Fax: 9353 5076
OVERSIZE
Operations email: bookings@allwesttransport.com.au
STORAGE
Administration email: admin@allwesttransport.com.au
HOTSHOTS
15 Valentine Street, Kewdale, WA 6105

Phone
9452 3822

Mobile
0428 929 434

8 REIHILL RD, MADDINGTON 6109

www.colonialfreightlines.com

Truckies Recommended for Support - Lloyd Radford from

dt o n
G e ra lTRUCK
SERVICES

Fax
9452 3833

K e e p in g

WISHING EVERYONE
A SAFE AND
MERRY CHRISTMAS!

t r uck a
n d e q u ip
m

24 HOURS
7 DAYS A WEEK

e n t re p
a irs

lo c a l

• Spray Painting
• Fibreglass Repairs

 08 9921 7244
Also Towing Services for all Vehicles

Mobile: 0429 203 708

Phone: 9965 3900

Email: admin@geraldtontowing.com.au

Mob: 0437 433 910 | Fax: 9921 8554
40 Boyd Street, Geraldton
PO Box 5179, Wonthella 6530

westruck@herkspanel.com.au

• Panel Beating
• Chassis Aligning
• Trailer Straightening
• Measuring Systems
• All Recognised
Insurance repairs

SUPPORTING THE T.W.U.

Supporting the T.W.U.
ANDREW BELLMAN
KALGOORLIE MANAGER

60 Great Eastern Highway
Kalgoorlie, WA 6430

ROAD DISTRIBUTION SERVICES

Phone: (08) 9021 3611
Fax: (08) 9021 1397
Email: adminkalgoorlie@rockysown.com.au

www.rockysown.com.au

Transport Specialist

STATEWIDE SERVICE

 Pressurised Pneumatic Tankers
for Cartage to Mining Sectors
 Transporter of Wine, Demineralised Water
• Road Trains • Curtain Siders
• B Trains
• Drop Decks
• Bulk Tankers • General Haulage
• Water Tanks • Pressure Tanks
• Flat Tops
WA Owned
& Managed
Company

24 HOUR Fax: 9410 1224 • 0418 928 669
SERVICE 117 Dalison Avenue, Wattleup, WA 6166
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PHONE: 9259 8716 MOBILE: 0439 966 179
FAX: 9259 8778

123 Kurnall Road, Welshpool

COMMERCIAL • INDUSTRIAL • MINING

Main Roads
Accreditation
00873

LOCAL INTERSTATE OVERSIZE LOADS

WA Heavy Vehicle
Accreditation

Phone 9410 1726

Servicing the Trucking Industry Statewest

MORTLOCK
FABRICATION & REPAIRS
AVON VALLEY

TRUCK BODY SPECIALIST
Truck & Trailer Modifications
All types of Welding & Steel Fabrications

PHONE: 9629 1168 FAX: 9629 1269
LOT 463 MAIN ST, GOOMALLING 6460

Hard Work Caused
Fatal Heart Attack
The widow of a worker who died of a
heart attack has been awarded workers’
compensation, after a tribunal found the
man performed strenuous work duties
shortly before his death.
The South Australian Tribunal found
that while the worker had pre-existing
coronary artery disease, there was a
“strong temporal connection” between
the strenuous work and his death.
In May 2013, the F Stephens and Sons
Pty Ltd interstate truck driver had just left
a vineyard in Riverland, South Australia
when he pulled his vehicle over to the
side of the road and died.
His
widow
claimed
workers’
compensation, but the employer denied
liability.
The WCT heard that in the eight weeks
prior to his death, the driver had been
working about 59 hours per week, had
been smoking more than usual and had

become increasingly socially withdrawn
and depressed.
The driver’s doctor told the Tribunal
that the man had been at risk of heart
failure.
He said there were a number of factors
that increased the risk of a person
suffering a cardiac event, including
strenuous
physical
activity,
a
combination of stress and long working
hours, and anxiety.
The court found that shortly before his
death, the driver had unloaded compost
from his tipper truck and trailer at the
vineyard, and had probably cleaned out
the trays of his truck using a broom and
hose.
“[The driver] would have climbed the
steps up into the cab of his truck at least
four times before leaving the vineyard,”
she said.

“I infer that he spent about an hour
engaged in the activities required of
his job before climbing into the truck to
[leave].
“I am satisfied that the exertion that
was required that day was sufficient to
cause the cardiac event a few minutes
later in his truck.”
Deputy President Judge Farrell found the
driver’s employment contributed to the
aggravation, acceleration, exacerbation,
deterioration or recurrence of his preexisting coronary artery disease.
She heard that smoking also contributed
to heart disease, but found this was
irrelevant.
“As I have found that the physical
exertion he engaged in... was causal it
is unnecessary to address the evidence
and the arguments with respect to
smoking and stress,” she said.

Labelled a S..T After Rejecting Sexual Advances
A lingerie store manager allegedly
labelled a “sl-t” after refusing the
s-xual advances of a director at a work
function was exposed to unlawful
adverse action when the company
refused to re-employ her, the Federal
Circuit Court has found.
The store manager claimed that she
felt “extremely uncomfortable” during
a conversation with her regional
director after he brushed his leg
against her and invited her to discuss
future business plans away from head
office during a work dinner in April last
year.
She claimed she had politely, but
firmly declined the “unwarranted and
inappropriate behaviour” and made
clear to him it was unwelcome.

Lingerie store breaches
adverse action laws
The following day, despite her
reluctance, the manager reported
the store’s daily sales figures to the
director, who told her, she alleged,
“thanks very much for that, now
that you have ruined my night you
“little slut”.”
Despite her reporting this conduct
to her national retail manager, the
company took no follow-up action
to address her concerns and she
received no response to her various
emails or messages.

Judge John O’Sullivan found the
lingerie retailer took adverse action
against the store manager when it
refused to renew her job after she
complained to the national retail
manager about the alleged incident
involving the director.
The judge said that his findings
depended
significantly
on
a
consideration of witness accounts
but that he had concerns about the
credibility of the evidence provided by
the regional director, and in particular,
the national retail manager.
He directed the retailer and employee
agree on an amount of financial
compensation.
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WALTER BARNES
Meet Walter Barnes - All golfers
should live so long as to
become this kind of old man!
Toward the end of the Sunday
service, the Minister asked,
“How many of you have forgiven
your enemies?”
80% held up their hands. The
Minister then repeated his
question. All responded this
time, except one man, Walter
Barnes.
“Mr Barnes, are you not willing
to forgive your enemies?”
“I don’t have any,” he replied
gruffly.
“Mr Barnes, that is very
unusual. How old are you?”
“Ninety-eight,” he replied. The
congregation stood up and
clapped their hands.
“Oh, Mr Barnes, would you
please come down in front and
tell us all how a person can live
ninety-eight years and not have
an enemy in the world?”
The old golfer tottered down
the aisle, stopped in front of the
pulpit, turned around, faced the
congregation, and said simply:
“I outlived all the arseholes” and calmly returned to his seat.

Short Jokes
WHERE
IS JESUS
TODAY?
A Sunday School
teacher is concerned
that his students might
be a little confused
about Jesus, so he asks
his class, “Where is
Jesus today?”
Steven raises his hand
and says, “He’s in
Heaven.”
Mary answers, “He’s in
my heart.”
Little Johnny waves
his hand furiously and
blurts out, “He’s in our
bathroom!”
The surprised teacher
asks little Johnny how
he knows this.
“Well,” little Johnny
says, “Every morning,
my father gets up,
bangs on the bathroom
door and yells, “Jesus
Christ, are you still in
there?!”

After a night of drink, drugs
and wild sex, Rita woke
up to find herself next to a
really ugly man. That’s when
she realized she had made it
home safely.

HHHHHH

A boy asks his granny, ‘Have
you seen my pills, they
were labeled LSD?’ Granny
replies, f**k the pills, have
you seen the dragons in the
kitchen?

HHHHHH

Man gets naked and asks his
missus, ‘What turns you on
more, my handsome face or
my sexy body?’
Wife looks him up and down
and replies, ‘Your sense of
humor!

Packed my bags
My husband packed my bags, and as I walked out the
front door, he shouted “I wish you a slow and painful
death, you bitch!”
“Oh,” I replied, “so now you want me to stay!”

44

The Wheel Summer 2015

Combine your
super, fast
We’ve made it simple for you to combine your
super with TWUSUPER.
As an Industry SuperFund we have no
shareholders to please. Instead, we’ve been
helping workers in transport and logistics
improve their retirement outcomes for
over 30 years.

Next step

Why combine?

Before closing your existing super accounts
you should check details such as your insurance
entitlements and costs and any exit fees that
may apply. Don’t worry, you can transfer any
existing insurance cover to TWUSUPER without
requiring any health checks. We suggest you do
this before closing your other super accounts
and rolling your money into TWUSUPER.

• Fewer fees – multiple super accounts mean
multiple fees. Having just one account can reduce
your fees.
• Less paperwork – using one super fund makes
it much easier to keep track of your super.
• No problems when changing jobs – simply ask
your new employer to pay your super to your
TWUSUPER account.

TSR1175

low fees

all proﬁts to members

Go to twusuper.com.au and click on the
MemberAccess button to log on. It takes as few
as 3 working days to combine your super.
If you need any help, contact us on 1800 222 071.

no commissions

Disclaimer: Past performance is not a reliable indicator of future performance and should never be the sole factor considered when selecting a fund.
See twusuper.com.au/superrater for full disclaimer. TWU Nominees Pty Ltd, ABN 67 002 835 412, AFSL 239163, is the trustee of TWUSUPER
The Wheel Summer 2015
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ABN 77 343 563 307 and the issuer of interests in it. Transuper and TransPersonal are divisions of TWUSUPER.

MAJOR MOTORS
“ The Truck Specialists”
   
  
    
TRUCKS
FORRESTFIELD: 789 Abernethy Rd - 9365 6333
O’CONNOR: 324 Stock Rd - 9331 9331
MALAGA: 65 Crocker Dr - 9249 1740
The Team Driven by Your Transport Needs
DL 1141

Visit our Website at: www.majormotors.com.au

